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ABSTRACT 

The Ohio Vocational Interest Survey, OVIS, was given 
to the class used in the study during the first semester of 
their ninth grade. School District Two used the information 
from the OVIS to predict what the enrollment would be in the 
various clusters at the new Billings Career Center so that 
floor space could be allotted to the various clusters during 
the construction of the building. 

The population used for the study has taken the OVIS 
and has now registered at the new Career Center. The OVIS's 
predictive ability was investigated by determining whether 
or not the students registered in clusters at the Career 
Center which were indicated by the two highest scales on the 
OVIS. The expressed first and second choices and the two 
highest scales on the OVIS were also compared along with the 
differences between the two feeder high schools and the 
differences between male and female students. 

From the results of the study it was concluded that 
the OVIS would not be recommended for predicting enrollment 
for curriculum or school planning. It was also concluded 
that the students first and second choices, expressed by the 
student in the OVIS's Student Information Questionnaire, 
before the actual interest survey was taken, predicted 
enrollment just as well as the two highest scales on the 
interest survey. 



Chapter 1 

INTRODUCTION 

Vocational interest inventories are used extensively 

to help place people in various jobs or programs of study. 

Unfortunately, most inventories are too general to be used 

accurately for specific placement in any one given instance. 

In addition, the terminology varies from one inventory to 

another so when one of these inventories is used, it may be 

necessary to translate it for the specific use. Depending 

on the program that is offered, the inventory may cover some 

areas very well, it may cover some areas which are not 

available and it may not cover other areas which are offered 

adequately. With these limitations in mind the Billings 

school system. School District #2, chose the Ohio Vocational 

Interest Survey, OVIS, as best meeting their needs for trying 

to predict what the enrollment would be in the various 

clusters at the new Billings Career Center which will open 

in the fall of the 1975-1976 school year. The author of 

this paper intends to evaluate how well the OVIS predicted 

enrollment by working with a sample of students who are now 

actually enrolled in the Career Center. The author will 

compare the tested interest of the OVIS with expressed 

interest on the OVIS with the actual classes that the 
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students have registered in to see if the OVIS has been a 

valid predictor in each particular instance. 

STATEMENT OF THE PROBLEM 

This study will compare a sample of scores received 

on the OVIS with how the students who received these scores 

actually registered at the Billings Career Center. It is 

the author's intention to evaluate the predictive validity 

of the OVIS in this particular situation. The expressed 

interest and the tested interest of the OVIS will also be 

compared, along with the differences between the two feeder 

high schools and the differences between the sexes. 

THE PURPOSE OF THE PAPER 

The OVIS was chosen to help predict the enrollment 

in the Billings Career Center in School District #2 because 

the OVIS's twenty-four scale descriptions came closer to 

covering the Career Center's seventeen clusters than any 

other interest inventory available. OVIS also offered the 

OVIS school and system summary report which condensed the 

information to make it more meaningful. It was necessary 

to gain some insight on enrollment in order to be able to 

intelligently allot the floor space for the various clusters 
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during the construction of the Career Center. Locally 

constructed surveys were initially used to gain insight, 

but it was also desirable to use some proven instrument. 

This is where the author of this paper questioned 

the use of the OVIS. Eventhough the OVIS seemed to cover 

the Career Center’s seventeen clusters better than other 

available interest inventories, the OVIS’s attitude toward 

predictive validity seems to the author less than desirable 

since the main purpose of its use in this instance was to 

predict Career Center enrollment in the various seventeen 

clusters offered. 

In Buros’s Seventh Mental Measurement Yearbook, 

Thomas T. Frantz states: "No concurrent, or predictive, or 

any kind of criterion related validity information is 

offered. The scales have apparently not been correlated with 

any other inventories" (Buros 1972:1442). Frantz went on to 

quote the OVIS Manual for Interpreting, 

The primary purpose of the Ohio Vocational 
Interest Survey is to help students to understand 
their interests and to relate them to the world 
of work. In this respect, use of the results in 
predicting future behavior is not considered to be 
as important as their immediate use in career orien¬ 
tation and vocation exploration. The validity and 
reliability of the instrument should be assessed in 
terms of how well it helps students, parents, and 
counselors to develop realistic plans for the future 
(OVIS Manual 1970:32). 



4 

Frantz further states: 

If we accept the authors* position that validity 
is to be determined by assessing the extent to which 
realistic plans for the student's future are developed, 
then the manual ought to contain data to this effect— 
a difficult chore, to be sure (Buros 1972:1442). 

The above information prompted the author of this 

paper to check the predictive ability of the OVIS for the 

purpose for which it has been used in School District #2. 

At the same time the author will compare the OVIS tested 

interest with the expressed interest, whether it predicts 

better for one feeder high school than the other and whether 

there is any difference between the results for male and 

female students. 

GENERAL QUESTIONS TO BE ANSWERED 

1. Does the OVIS have predictive ability in the 

particular instance where it was used to predict enrollment 

for the various clusters at the Billings Career Center. 

2. Did the OVIS tested interest predict better 

than its expressed interest? 

3. Did the OVIS predict the same for female 

students as it did for male students? 

4. Did any difference exist between its use in the 

two feeder high schools? 



5 

5. Was the expressed interest the same as the 

tested interest. 

GENERAL PROCEDURES 

The author has randomly collected a sample which 

contains ten percent of the students going to the Career 

Center from the class of 1966. The entire class of 1966 was 

given the OVIS in both feeder high schools and it is also 

registered for classes in home high schools as well as at 

the Career Center. This sample includes thirty students 

from Billings Senior High School and thirty-nine students 

from Billings West High School for a total of sixty-nine 

students. These students are divided by which school they 

come from, and whether they are male or female. 

The following data has been collected for each 

student in the sample: Next year's schedule of classes, 

the two highest OVIS tested interests and the first and 

second expressed choices. 

From this data the author will attempt to determine 

how well the OVIS results were for predicting the Career 

Center enrollment, how the tested interests compares with 

the expressed interest, if the OVIS does an equally good job 
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for males and females, if there is any difference between 

results from the two high schools. 

LIMITATIONS 

1. The difference in the social economic background 

of the students from the two feeder high schools may effect 

the results. 

2. The OVIS treats twenty-four areas while there 

are only seventeen clusters at the Career Center. 

3. The interpretations which must be made by the 

author to try and fit the scores to the seventeen clusters 

will have the author's bias. 

4. Since the OVIS results were used by the counselor 

for the scheduling of the students, there may be a casual 

effect relationship introduced by the counselors. 

5. There are not OVIS scores available for members 

of this class who transferred into the system or who were 

absent the day the inventory was administered. 

6. The information used by School District #2 was 

taken from the OVIS School and System Summary Reports which 

is condensed information and the author is using individual 

student results on the OVIS. 
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7. The time lapse between the time that the OVIS 

was taken by the students and the time the students regis¬ 

tered at the Billings Career Center. 

DELIMITATIONS 

1. The author used only the class which will open 

the Career Center as Seniors (class of 1966). 

2. The author chose to use a random sample of 10% 

of the total number of students enrolled at the career center. 

3. The interpretation which the author was forced 

to make regarding the students' schedule and his tested and 

expressed interest. 

4. The author's limiting the data to only the two 

highest OVIS scores to arrive at his conclusion. 

DEFINITIONS OR TERMS 

Billings Career Center. This has been constructed to 

accommodate vocationally oriented students from two feeder 

high schools in seventeen different occupational clusters. 

Tested Vocational Interests. The results of the OVIS 

scores. 

Expressed Vocational Interest. Refers to the actual 

stated vocational interest of an individual. 
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Occupational Cluster. Refers to an area of study 

containing one or more related courses offered at the Career 

Center with a given occupation. 

Reliability. Refers to the stability of the 

interest inventories' results after a period of time. 

Validity. Refers to whether or not there is a 

positive relationship between the inventory's results and 

the individual's actual interest in the various areas. Does 

the inventory actually do what it was designed to do? 

Feeder or Home High Schools. This refers to Billings 

Senior High School and Billings West High School which will 

bus students for half days to the Career Center where the 

vocational classes require two hour time blocks. 

ACRONYMS 

BWHS. 

BSHS. 

SDS. 

VPI. 

OIS. 

MV 11. 

NVII. 

OVIS. 

Billings West High School. 

Billings Senior High School. 

Holland's Self-Directed Search. 

Holland's Vocational Interest Inventory. 

Kuder's Occupational Interest Survey. 

Minnesota Vocational Interest Inventory. 

Navy Vocational Interest Inventory. 

Ohio Vocational Interest Survey. 
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SVIB. Strong Vocational Interest Blank. 

DOT. Dictionary of Occupational Titles 

SUMMARY 

The Ohio Vocational Interest Survey (OVIS) has been 

given to all of the class of 1966 in both high schools in 

Billings in an effort to predict enrollment in the Career 

Center in the various clusters. This was necessary so that 

space allotments could be made during construction of the 

Career Center so that the students* needs would be best met. 

The author of this paper acknowledges the advantages 

for using the OVIS over other available interest inventories. 

However, the author is troubled by OVIS's attitude toward 

the validity of their instrument. A sample has been compiled 

and the information will be used to check the predictive 

ability of the OVIS in this particular situation. Other 

areas will also be explored such as: is there a difference 

between male and female results, how the tested interest 

compares with the expressed interest, and is there a 

difference between the two feeder high schools. 



Chapter 2 

REVIEW OF LITERATURE 

This chapter will deal with the following inven¬ 

tories: Holland's Self-Directed Search (SDS), Holland's 

Vocational Preference Inventory (VPI), Kuder's Occupational 

Interest Survey (OIS), Minnesota Vocational Interest Inven¬ 

tory (MVII), Navy Vocational Interest Inventory (NVII), Ohio 

Vocational Interest Survey (OVIS) and Strong Vocational 

Interest Blank (SVIB). The author of this paper has included 

some inventories which deal primarily with professional 

occupations rather than vocational occupations because the 

information available for strictly vocationally oriented 

interest inventories was limited. 

THE CONTENTS 

In an effort to gain an understanding of Vocational 

and interest inventories in general, the review of liter¬ 

ature will first examine the possibility that like named 

occupations in various inventories could have a high corre¬ 

lation. This assumption will be explored by comparing the 

MVII, SVIB and OIS statistically. In another study the SVIB 

and OIS will be examined using Holland's theory to express 

both inventories in common terms. 
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Methods of establishing reliability and validity will 

be explored in the next season. Euros' Seventh Mental 

Measurement Yearbook will be consulted for most of the 

inventories to find out their reliability and validity. 

The third section of the review will explore the 

value of expressed interest compared to tested interests 

while the fourth section will evaluate Holland's Self- 

Directed Search (SDS). 

The fifth and final section will explore the OVIS 

through their Manual for Interpreting and their Student 

Booklet to study their rational for their instrument. 

The Relationships of Equivalent Scales 

The various inventories were all designed to measure 

occupational interests so they could have something in 

common. In an effort to explore the possibility of a 

correlation between similarly named scales on various 

inventories, the author of this paper referred to two 

studies. 

Since the OIS, the MVII and the SVIB all based 

their scales on the similarity of a person's interest with 

the interests which were characteristic of people employed 

in a certain field then it would seem that occupations with 
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the same or similar name should have a high correlation. 

However, the descriptive data for the norm groups used to 

establish the scales for these inventories were considerably 

different. In addition, all three inventories had different 

response sheets and the methods of scoring the SVIB and the 

MVII differed from the methods used to score the OIS. 

The median correlation for the SVIB and the OIS was 

.25, for the OIS and the MVII was .19 and for the SVIB and 

the MVII was .08. Even the highest correlation recorded, 

.49, was too low to be significant (Zytowski, 1968:44-46). 

Eventhough there were no significant relationships between 

the inventories, Zytowski concluded that used separately 

they are valid predictors for occupational entry and satis¬ 

faction (1968:48). 

In an effort to bridge the gaps created by the 

different test constructions, Holland's theory was used in 

a later study. O'Shea and Harrington used Holland's six 

personality types and Holland's Occupational Classification 

booklet in an attempt to explain the SVIB and the OIS in 

common terms. The results of the study supported Holland's 

classification system because when it was applied to the 

two established inventories it provided a more meaningful 
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comparison than what was previously obtained with a corre¬ 

lation as high as .63 (O'Shea and Harrington, 1972:455, 456 

460) . 

Layton's and Borgen's comment to O'Shea's and 

Harrington's study was that it was misleading to find rela¬ 

tionships where relationships do not and should not exist. 

Layton and Borgen further stated that O'Shea's and 

Harrington's level of statistical analysis was primitive 

and statistical inference was not used (1972:461-462). 

The Reliability and Validity of Vocational Interest 
Inventories 

Reliability has been arrived at in one of four ways 

Test-retest method. Parallel-forms method. Slit-half method 

and Internal-consistency method. The Test-retest method 

correlated results of the same test administered to the 

same group with a given time interval between the tests. 

The Parallel-forms method involved giving equivalent forms 

of the same test to the same group and correlating the 

results. The Split-half method divided the test into two 

halves and the results from the two halves were correlated. 

The Internal-consistency method involved tests made up with 

a series of test items which were usually dischotomously 
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scored and it required a knowledge of certain test-item 

statistics (Ferguson, 1971:365-366). 

In 1962 freshmen boys were given the MVII in four 

different vocational schools in Buffalo, New York. In 

1965 the same boys were tested as seniors in three of the 

four schools. 

Classification procedures were then introduced 
to determine at which level (grade 9 or 12) trade 
group membership would be better identified. . . . 
Here we show whether the multivariate analysis of 
variance has practical as well as statistical sig¬ 
nificance. Simultaneously, this also tests the 
concurrent and predictive validity of the MVII scales. 
The occupational scales were shown to be better pre¬ 
dictors than the area scales. The data also showed 
that the classification based on Grade 9 scores 
contained more hits and fewer misses than those based 
on Grade 12 scores. In this instance then, predictive 
validity is superior to concurrent validity, but it 
should also be emphasized that the incidence of 
error in classification is small (Silver and Barnette, 
1970:439-440). 

Silver and Barnette also indicated that since the 9th grade 

boys made standing career decisions, it was imperative that 

good counseling services be made accessible to them (1970: 

440). 

The Navy conducted a validity study by testing 

recruits in 1964 with the NVII. In 1970 questionnaires 

were sent to these same men requesting job information 

about the subjects since their separation from the service. 

It was found that 40% of the subjects used in the study. 
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entered an occupation in civilian life related to their 

highest score on the inventory while an additional 20% 

entered an occupation related to the second highest score 

on the inventory (Lau and Abrahams, 1972:181-182). 

Still another way of testing validity was demon¬ 

strated by a study of bankers conducted with the SVIB. 

Eventhough the business and attitudes of banking have 

changed a great deal over a time period of approximately 

thirty years, the similarity between the profiles of these 

two groups was remarkable. The conclusion drawn was that 

eventhough the occupational group and occupational charac¬ 

teristics can change over a period of time, the validity 

of an inventory does not necessarily change (Campbell, 1966 

285). 

The reliability and validity of the VPI, OIS, MVII, 

OVID and SVIB will be summarized in this paragraph with 

reference to Buros' Seventh Mental Measurement Yearbook. 

The OIS and SVIB were the most reliable and valid interest 

inventories available with the SVIB being considered the 

best test because it had gathered more data to support its 

case (Dolliver, 1972:1429). The use of the VPI was not 

discouraged. However, it required more study in the area 

of reliability and validity (Lohnes, 1972:386). The MVII 
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had had extensive studies done with Navy enlisted men that 

had been quite favorable, but Westbrook exposed the need 

for reliability and validity to be established with high 

school students (1972:1426). Eventhough the OVIS deserved 

some consideration, its authors* viewpoint toward not 

testing the reliability or validity of the inventory was 

criticized by Frantz (1972:1442). 

Tested Vocational Interest Versus Expressed Vocational 
Interest 

Counselors used vocational inventories for voca¬ 

tional guidance when, in most cases, the clients’ expressed 

interests were ignored. 

An SVIB score on an occupational scale is an 
index of the extent to which a subject has made 
those item responses that have been found to dis¬ 
criminate between a group of successful members of 
an occupation and men in general. Expressed interest, 
in contrast, is the direct verbal profession of 
interest in an occupation (Dolliver, 1969:95). 

A negative connotation has evolved because inventoried 

interests gave the impression that they were measured and 

real while expressed interests were only what people thought 

they were interested in. Dolliver made a study of the 

previous studies made with respect to comparing SVIB interest 

and expressed interest and reached the following conclusions: 

(1) overlap between expressed interest and SVIB interest was 
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only moderate, (2) expressed interest was not as reliable 

as the SVIB, (3) the predictive validity of the SVIB was 

no better than that of expressed interest, (4) the con¬ 

nection between validity and reliability was closer for the 

expressed interest than for the SVIB, (5) the SVIB was not 

proven better than the expressed interest in anyway (Dolliver, 

1969:103-104). 

The implications of Dolliver^ study for counseling 

was that both the expressed interest and the tested interest 

should be considered. It was also noted that the results 

were more predictive for experimental subjects than for 

counseling subjects for both the tested inventories and the 

expressed inventories. This was due to the fact that the 

counseling subject was not clear about his choice of occu¬ 

pations while some of the experimental subjects may have 

been very clear about it (Dolliver, 1969:103-104). 

Clayton P. Omvig and Lorraine K. Darley conducted a 

study dealing with expressed and tested interests of black 

youths in the city. To gain the expressed interest a 

locally constructed instrument with a Likert-type scale was 

used. The OVIS was used to gather the tested vocational 

interests. The results of this study concluded that the 

results of expressed interests should definitely be 
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considered. In this study a marked difference in consis¬ 

tency between the tested and expressed interests of males 

and females was also evident (1972:113). 

Holland’s SDS 

Holland has provided people who either can not or 

do not wish to see a counselor with another alternative. 

Holland's Self-Directed Search was designed to be self 

administered and self scored. The instrument, like the 

VPI, was based on the six personality types in Holland's 

theory which were Realistic (R), Investigative (I), Artistic 

(A), Social (S), Enterprising (E) and Conventional (C). 

The three letter code which was used on Holland's VPI was 

also used in the SDS (Collins and Sedlacek, 1972:393-394). 

Collins and Sedlacek conducted a study on incoming freshmen 

at the University of Maryland to compare the satisfied and 

dissatisfied users of the SDS. In this study blacks and 

whites got similar codes and blacks and whites were about 

equally satisfied with the instrument itself. Women in 

general, scored higher in the Artistic, Social and Conven¬ 

tional while men scored higher in the Realistic, Investi¬ 

gative and Enterprising (1972:397-398). 

More dissatisfied subjects than satisfied subjects 

did not fit Holland's theory so they were not found in the 
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SDS booklet. Satisfied subjects tended to have codes that 

included A (Artistic) and I (Investigative) while dissat¬ 

isfied subjects contained C (Conventional), R (Realistic) 

and S (Social) in their code. It is logical that college 

freshmen may be upset to find that their code indicated lower 

status occupations. Collins and Sedlacek also concluded 

that if the SDS is going to continue to be used without 

supervision, that further attention will have to be given 

the non occupation codes which amount to 14% of the study 

(1972:396-398). 

Ovis 

The Vocational Planning questionnaire developed in 

1953 by John G. Odgers was used by school administrators to 

determine the need for vocational education curriculum 

expansion but it eventually was revised and expaned in 1966 

to incorporate a cubistic theory of vocational interest and 

it became the OVIS. In the development of the OVIS the 

assumption was followed that all jobs have varying degrees 

of involvement with data, people, and things. The OVIS used 

the system of job classification developed by the DOT to 

set up its twenty-four scales (OVIS Manual 1970:23). Each 

of the scales consists of eleven items that describe job 
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activity which was selected to be representative of the jobs 

in the worker trait groups covered by the scale. Nineteen 

of the scales are not differentiated by sex but five of the 

scale do contain items which do differentiate by sex (OVIS 

Manual 1970:27). 

The standardization sample for the OVIS consisted of 

schools from ten states. The ten different states were 

representative of the ten different regions and this took 

care of the geographic differences. The size of the school 

system, the type of curriculum, the type of community and 

the representativeness of the community in the world of 

work were the variables used in describing school systems 

with in an area (OVIS Manual 1970:28). 

The primary purpose of the Ohio Vocational 
Interest Survey is to help students to understand 
their interests and to relate them to the world 
of work. In this respect, use of the results in 
predicting future behavior is not considered to be 
as important as their immediate use in career orien¬ 
tation and vocational exploration. The validity and 
reliability of the instrument should be assessed 
in terms of how well it helps students, parents, 
and counselors to develop realistic plans for the 
future (OVIS Manual 1970:32). 

The manual also stated that the reference to the DOT was 

a validation for the source of items and the validity and 

and reliability of the final edition of the OVIS were 

investigated empirically during the standardization program. 
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In an effort to show stability a test-retest study was 

conducted with 1251 eighth grade students from five 

Arkansas schools and 1108 tenth grade students from eighteen 

Wisconsin schools. The reliability coefficients for this 

study for the eighth grade males ranged from .73 - .82, for 

the eighth grade females it ranged from .72 - .84, for the 

tenth grade males it ranged from .75 - .88 and for the 

tenth grade females it ranged from .74 - .90. This test 

retest study was conducted with a two week interval between 

the two tests (OVIS Manual 1970:32-33). 

In the OVIS Student Booklet there are two parts. 

The first part is the Student Information Questionnaire. 

This includes the students first and second choices which 

coordinate with the OVIS twenty-four scales and the students 

most favorite and second most favorite school subject area. 

It also includes the high school program that the student 

is enrolled in, the students post high school plans, the 

students interest in vocational curriculum, and the voca¬ 

tional programs which the student would be interested in if 

it were available (OVIS Student Booklet 1970:2-5). The last 

item on the Student Information Questionnaire could involve 

local survey information (OVIS Manual, 1970:16). The second 

part of the test booklet for the student involves the actual 
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interest inventory items for all twenty-four scales (OVIS 

Student Booklet, 1970:6-15). 

SUMMARY 

Eventhough inventories were constructed using 

similar methods and eventhough some of the occupational 

names were the same or similar, there was no significant 

correlation between these items in the inventories. The 

attempt to express the SVIB and the OIS in common terms by 

using the classification system in Holland's theory, gave 

the two inventories a higher correlation, but the study was 

criticized by some as being statistically unsound. However, 

all of these inventories used separately could give a valid 

indication of a subject's occupational interest. 

The methods of establishing reliability and validity 

was explored and Buros' Seventh Mental Measurements Yearbook 

was consulted to obtain actual validity and reliability for 

most of the inventories. In general the older more estab¬ 

lished inventories reported the highest reliability and 

validity with the SVIB generally accepted as being the best 

inventory available for what it was designed to be used for. 

The OVIS was criticized for its attitude toward reliability 

and validity. 
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When expressed interest was compared to tested 

interest it was generally acknowledged that the tested 

interest was usually given all of the weight while the 

expressed interest was usually shrugged off as being insig¬ 

nificant. The results of the studies contradicted what had 

been generally practiced and stated that the expressed 

interest was at least as important as tested interest. 

However, it was also considered that the client that comes 

in for vocational counseling was not as able to express a 

vocational interest as the average subject in a sample, 

since some of these people may have been very clear about 

their vocational choice. 

When Holland's SDS was evaluated, the biggest 

criticism was due to the fact that 14% of the subjects' 

codes were not covered in the SDS booklet. It also 

mentioned the fact that there was no provision for further 

assistance for those who didn't find the inventory helpful. 

The OVIS manual for interpretating was consulted 

to examine the rational for the development of the twenty- 

four scales as well as the eleven items in each scale. The 

methods used for the standardization were investigated and 

OVIS's attitude toward validity and reliability was explored 
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The content of the OVIS Student Booklet was also briefly 

explained. 



Chapter 3 

PROCEDURES 

The primary purpose of this study will be to deter¬ 

mine whether or not the OVIS had predictive ability in the 

instance for which it was used. It will also explore the 

possibility of any differences between male and female 

results on the OVIS as well as differences which may exist 

between the two feeder high schools. Finally, it will 

compare the tested interest with the expressed interest on 

the OVIS. 

This chapter will deal with how the sample was 

arrived at, how the data was collected, the organization of 

the data, and the statistics which will be used to evaluate 

the data. 

POPULATION DESCRIPTION AND SAMPLING PROCEDURES 

The population consists of all 12th graders regis¬ 

tered at the Career Center for the 1975, 1976 school year 

who have taken the OVIS. The total population is approx¬ 

imately seven hundred students. 

The sample used in this study will consist of two 

different groups, one group from each of the two feeder high 

schools. The sample includes sixty-nine students total with 
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thirty students coming from Billings Senior High School and 

thirty-nine students coming from Billings West High School. 

TREATMENTS OF THE STUDY 

In order to obtain the sample it was necessary to 

compile a complete class list for the class of "76" from 

both of the feeder high schools. West High School had 

already put together a mimeographed list which they made 

available to the author. However, it was necessary for this 

author to go through the files at Senior High School to 

arrive at a complete list of the class for Senior High 

School. 

The author then, with the cooperation of the coun¬ 

selors from both schools, went through all fourteen hundred 

schedules to determine which students were registered at the 

Career Center from each school. This gave the author two 

groups to work with within the sample which can be broken 

down even further by comparing the males with the females. 

The author now went through the list of both groups 

which combined made up the total population and chose every 

tenth student in each group to obtain a sample containing 

ten percent of the total population. Since it was necessary 

that every student in the sample had an OVIS score it was 
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necessary to skip over the students who had not taken the 

OVIS and take the next student on the list. 

METHOD OF COLLECTING DATA 

Once the sample for both of the groups was compiled 

and it was verified that each of the students included had 

taken the OVIS, the author went back through each student's 

file to get the results of their OVIS and the schedule for 

which they had registered for the 1975-1976 school year. 

The author used a form for this which included an 

identification number, space for their schedule, their 

highest and second highest OVIS score and their first and 

second expressed choices. There was also a space for their 

post high school plans, but the students included in the 

total sample involved eight counselors and the information 

for this space was too varied and inconsistent to use in 

this study. 

THE METHOD OF ORGANIZING THE DATA 
AND THE ANALYSIS OF THE DATA 

All of the data was listed in tables in two groups. 

The first and second highest scores were listed as well as 

the first and second choices. There were columns in the 

table which compared the highest score with the student's 
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schedule, the second highest score with the student's 

schedule, the first choice with the student's schedule, and 

the second choice with the student's schedule to see if any 

relationship exists. There were two more columns comparing 

the highest score with the first choice, the second highest 

score with the second choice to determine if any relation¬ 

ship exists. 

From the results of these tables the author hopes 

to determine whether there is a relationship between what 

the student actually registered for and the results both 

tested and expressed on the OVIS in an effort to check the 

OVIS's predictive validity. The results of both feeder 

high schools will also be compared and conclusions will be 

drawn where they are applicable. The author also hopes to 

see if there is any difference between the results of male 

and female students. The results will be evaluated in terms 

of percentages of the whole. 

GENERAL QUESTIONS TO BE ANSWERED AS STATED 
IN CHAPTER TWO 

1. Did the OVIS have predictive ability in the 

particular instance where it was used to predict enrollment 

for the various clusters at the Billings Career Center? 
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2. Did the OVIS tested interest predict better than 

its expressed interest? 

3. Did the OVIS predict the same for female students 

as it did for male students? 

4. Did any difference exist between its use in the 

two feeder high schools? 

5. Was the expressed interest the same as the 

tested interests? 

SUMMARY 

In this chapter the methods which were used to 

gather the information to be used in this study and the way 

this information will be organized has been discussed. In 

addition, the population and sample which were compiled for 

the study were defined and the statistics which will be used 

to check the validity of the OVIS were discussed. 

The general questions were also included in this 

chapter. 



Chapter 4 

RESULTS 

This chapter will contain the organized results of 

the data in table form. The information on the tables will 

be explained and evaluated. 

All of the tables contain the following information 

the total number of student schedules which contained the 

highest OVIS scale; the total number of student schedules 

which contain the second highest OVIS scale; the total 

number of student schedules which contain the students 

expressed first choice; the total number of student sched¬ 

ules which contain the students expressed second choice; 

the total number of times that the students highest OVIS 

scale was the same as the students first choice; and the 

total number of times that the students second highest 

scale was the same as the students second choice. This 

information will be listed as a fraction of the total 

number of students represented in the table and as a 

percentage of the total number of students represented in 

the table. 

The conclusions reached from the information on the 

tables will be used to answer the general questions which 

were stated in chapter one and again in chapter three. 
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Table 1 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for BWHS male students. 

TABLE 1 

BWHS MALE STUDENTS 
N =14 

Highest scale is contained in the schedule 2/14 14% 

Second highest scale is contained in the schedule 4/14 28% 

First choice is contained in the schedule . 3/14 21% 

Second choice is contained in the schedule 3/14 21% 

Highest scale same as first choice 4/14 28% 

Second highest scale same as second choice 3/14 .21% 

Fourteen percent of the students registered in a 

cluster which was indicated by the highest scale and 28% 

registered in a cluster which was indicated by the second 

highest scale for a combined total of 42%. 

In the expressed interests 21% registered for the 

first choice and 21% registered for the second choice for a 

combined total of 42% which was the same as the tested 

interest. 

The highest scale was the same as the first choice 

28% of the time while the second highest scale was the same 

as the second choice 21% of the time for BWHS male students. 
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Table 2 contains the OVIS tested and expressed 

interest with respect to registration at the Billings Career 

Center for the BWHS female students. 

TABLE 2 

BWHS FEMALE STUDENTS 
N = 25 

Highest scale is contained in the schedule 14/25 56% 

Second highest scale is contained in the schedule 4/25 16% 

First choice is contained in the schedule 12/25 48% 

Second choice is contained in the schedule 5/25 20% 

Highest scale same as first choice 13/25 52% 

Second highest scale same as second choice 5/25 20% 

Fifty-six percent of the BWHS female students regis¬ 

tered in a cluster which was indicated by the highest scale 

and 16% registered in a cluster which was indicated by the 

second highest scale for a combined total of 72%. 

In the expressed interest 48% registered for the 

first choice and 20% registered for the second choice for 

a combined total of 68% which was slightly lower than the 

tested interests. 

The highest scale was the same as the first choice 

52% of the time and the second highest scale was the same as 

the second choice 20% of the time for BWHS female students. 
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Table 3 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for male and female students at BWHS. 

TABLE 3 

BWHS STUDENTS 
N = 39 

Highest scale is contained in the schedule 16/39 41% 

Second highest scale is contained in the schedule 8/39 20% 

First choice is contained in the schedule 15/39 38% 

Second choice is contained in the schedule 8/39 20% 

Highest scale same as first choice 17/39 44% 

Second highest scale same as second choice 8/39 20% 

For BWHS student in general 41% of the students 

registered in a cluster which was indicated by the highest 

scale of 20% registered in a cluster which was indicated by 

the second highest scale for a combined total of 61%. 

Thirty-eight percent of the BWHS students regis¬ 

tered for the first choice and 20% registered for the 

second choice for a combined total of 58% which is slightly 

lower than the tested interest. 

The highest scale was the same as the first choice 

44% of the time and the second highest scale was the same 

as the second choice 20% of the time. 
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Table 4 contains the OVIS tested and expressed 

interest with respect to registration at the Billings Career 

Center for BSHS male students. 

TABLE 4 

BSHS MALE STUDENTS 
N = 15 

Highest scale is contained in the schedule 5/15 33% 

Second highest scale is contained in the schedule 4/15 27% 

First choice is contained in the schedule 5/15 33% 

Second choice is contained in the schedule 4/15 27% 

Highest scale same as first choice 7/15 47% 

Second highest scale same as second choice 2/15 13% 

With 33% of the students registered in a cluster 

which was indicated by the highest scale and 27% registered 

in a cluster which was indicated by the second highest scale 

for a combined total of 60%. 

In the expressed interests 33% registered for the 

first choice and 27% registered for the second choice for a 

combined total of 60%. In this case the express interest 

is equal to the tested interest. 

The highest scale was the same as the first choice 

47% of the time and the second highest scale is the same as 

the second choice 13% of the time. 
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Table 5 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for BSHS female students. 

TABLE 5 

BSHS FEMALE STUDENTS 
N = 15 

Highest scale is contained in the schedule 5/15 33% 

Second highest scale is contained in the schedule 1/15 7% 

First choice is contained in the schedule 1/15 7% 

Second choice is contained in the schedule .. 6/15 4 0% 

Highest scale same as first choice 5/15 33% 

Second highest scale same as second choice 3/15 20% 

With 33% of the BSHS female students registered in a 

cluster which was indicated by the highest scale and 7% reg¬ 

istered in a cluster which was indicated by the second 

highest scale for a combined total of 40%. 

In expressed interest 7% registered for the first 

choice and 40% registered for the second choice for a com¬ 

bined total of 47% which is higher than the tested interest. 

The highest scale was the same as the first choice 

33% of the time and the second highest scale was the same 

as the second choice 20% of the time. 
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Table 6 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for male and female students at BSHS. 

TABLE 6 

BSHS STUDENTS 
N = 30 

Highest scale is contained in the schedule 10/30 33% 

Second highest scale is contained in the schedule 5/30 17% 

First choice is contained in the schedule 6/30 20% 

Second choice is contained in the schedule 10/30 33% 

Highest scale same as first choice 12/30 40% 

Second highest scale same as second choice 5/30 17% 

For BSHS students in general 33% of the students 

registered in a cluster which was indicated by the highest 

scale and 17% registered in a cluster which was indicated by 

the second highest scale for a combined total of 50% 

Twenty percent of the BSHS students registered for 

first choice and 33% registered for second choice for a com¬ 

bined total of 53% which is slightly higher than the tested 

interest. 

The highest scale was the same as the first choice 

40% of the time and the second highest scale was the same 

as the second choice 17% of the time. 
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Table 7 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for BWHS and BSHS male students. 

TABLE 7 

BWHS AND BSHS MALE STUDENTS 
N = 29 

Highest scale is contained in the schedule 7/29 24% 

Second highest scale is contained in the schedule 8/29 28% 

First choice is contained in the schedule 8/29 28% 

Second choice is contained in the schedule 7/29 24% 

Highest scale same as first choice 11/29 38% 

Second highest scale same as second choice 5/29 17% 

For the male students in general 24% of the students 

registered in a cluster which was indicated by the highest 

scale and 28% registered in a cluster which was indicated by 

the second highest scale for a combination total of 52%. 

Twenty-eight percent of the male students registered 

for first choice and 24% registered for second choice for a 

combined total of 52% which is the same as the tested 

interest. 

The highest scale is the same as the first choice 

38% of the time and the second highest scale is the same as 

the second choice 17% of the time. 
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Table 8 contains the OVIS tested and expressed 

interest with respect to registration at the Billings Career 

Center for BWHS and BSHS female students. 

TABLE 8 

BWHS AND BSHS FEMALE STUDENTS 
N = 40 

Highest scale is contained in the schedule 19/40 48% 

Second highest scale is contained in the schedule 5/40 12% 

First choice is contained in the schedule 13/40 32% 

Second choice is contained in the schedule 11/40 28% 

Highest scale same as first choice 18/40 45% 

Second highest scale same as second choice 8/40 20% 

For the female students in general 48% of the stu¬ 

dents registered in a cluster which was indicated by the 

highest scale and 12% registered in a cluster which was indi¬ 

cated by the second highest scale for a combined total of 60%. 

Thirty-two percent of the female students registered 

for first choice and 28% registered for second choice for a 

combined total of 60% which is the same as the tested 

interest. 

The highest scale was the same as the first choice 

45% of the time and the second highest scale was the same 

as the second choice 20% of the time. 
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Table 9 contains the OVIS tested and expressed 

interests with respect to registration at the Billings 

Career Center for male and female students at BWHS and BSHS. 

TABLE 9 

BWHS AND BSHS STUDENTS 
N = 69 

Highest scale is contained in the schedule 26/69 38% 

Second highest scale is contained in the schedule 13/69 19% 

First choice is contained in the schedule 21/69 30% 

Second choice is contained in the schedule 18/69 26% 

Highest scale same as first choice 29/69 42% 

Second highest scale same as second choice 13/69 19% 

For the total sample 38% of the students registered 

in a cluster which was indicated by the highest scale and 

19% registered in a cluster which was indicated by the 

second highest scale for a combined total of 57%. 

Thirty percent registered for the first choice and 

26% registered for the second choice for a combined total 

of 56% which is only 1% lower than the tested interest. 

The highest scale was the same as the first choice 

42% of the time and the second highest scale was the same 

as the second choice 19% of the time. 
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PREDICTIVE ABILITY 

The various groups will be examined with respect to 

how many students actually registered in clusters at the 

Billings Career Center which were indicated by the two 

highest scales on the OVIS. The OVIS's predictive ability 

of the various subgroups will be noted and finally the 

entire sample will be examined and evaluated. 

For BWHS male students the combined total for the 

two highest scales on the OVIS was 42% while the combined 

total for the two highest scales for BWHS female students 

was 72%. For BWHS students, male and female, the combined 

total of the two highest scales is 61%. Taking into con¬ 

sideration the time lapse of approximately twenty-eight 

months between the time the students took the OVIS and the 

time the students registered at the career center, the 

author would consider 42% as inadequate predictive ability, 

72% as good predictive ability and 61% as marginal predic¬ 

tability. 

For BSHS male students the combined total for the 

two highest scales on the OVIS was 60% while the combined 

total for the two highest scales for BSHS female students 

was 40%. For the BSHS students, male and female, the 

combined total of the two highest scales is 50%. Taking 
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into consideration the time lapse of approximately twenty- 

eight months between the time the students took the OVIS and 

the time the students registered at the career center, 60% 

was marginal predictive ability, 40% was inadequate predic¬ 

tive ability and 50% was inadequate predictive ability. 

For the entire sample of all of the students from 

BWHS and BSHS the combined total for the two highest scales 

on the OVIS was 57% which, was very marginal. 

TESTED INTEREST VS. EXPRESSED INTEREST 

For each group there will be a comparison between 

the tested interest with the expressed interest. The two 

highest scales combined will be compared to the first and 

second choices combined. 

For the BWHS male students the tested interests and 

the expressed interests were the same at 42%. For the BWHS 

female students the tested interests were 72% while the 

expressed interests were 68% so the tested interest pre¬ 

dicted the registration 4% better than the expressed 

interest. For all of the BWHS students, male and female, 

the tested interests were 61% while the expressed interests 

were 58% so the tested interest predicted the registration 

3% better than the expressed interest. 
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For the BSHS male students the tested interests 

and the expressed interests were the same at 60%. For the 

BSHS female students the tested interests were 40% while 

the expressed interests were 47% so the expressed interests 

predicted the registration 7% better than the tested 

interests. For all of the BSHS students, male and female, 

the tested interests were 50% while the expressed interests 

were 53% so the expressed interest predicted registration 

3% better than the tested interests. 

For all of the students who make up the entire 

sample the tested interests were 57% while the expressed 

interests were 56% so tested interests were 1% better than 

the expressed interests and this 1% difference is insig¬ 

nificant. The use of the expressed interests to predict 

enrollment would be just as valid as the use of tested 

interests. 

FEMALE RESULTS VS. MALE RESULTS 

There will be a comparison of the female students 

from both schools with the male students from both schools 

with respect to how many students actually registered in 

clusters at the Billings Career Center which were indicated 

by the two highest scales on the OVIS. 
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For the female students from both BWHS and BSHS the 

combined total for the two highest scales on the OVIS was 

60% while the combined total for the male student from both 

BWHS and BSHS was 52% so in general the OVIS had more pre¬ 

dictive ability for the female students in School District 

#2. 

It is interesting to note that the female students 

from the two schools occupy both extremes with 40% and 72% 

while the male students from the two schools fell in the 

middle with 42% and 60%. Eventhough the female students 

in general came out with a higher results on the OVIS, the 

male students have a more consistent results on the OVIS. 

BWHS VS. BSHS 

BWHS will be compared to BSHS with respect to how 

many students actually registered in clusters at the Billings 

Career Center which were indicated by the two highest scales 

on the OVIS. 

The students from BWHS registered in clusters indi¬ 

cated by the two highest scales 61% of the time. The 

students from BSHS registered in clusters indicated by the 

two highest scales 50% of the time. The predictive ability 

for the OVIS at BWHS was 11% better than it was for BSHS. 
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It is interesting to note that the OVIS predicted 

better for the female student, 72%, than the male students, 

42%, at BWHS while it predicted better for the male students, 

60%, than for the female students, 40%, at BSHS. 

THE EXPRESSED INTEREST IS THE SAME AS THE 
TESTED INTEREST 

For BWHS students the highest scale was the same as 

the first choice 44% of the time while the second highest 

scale is the same as the second choice 20% of the time. For 

BSHS students the highest scale was the same as the first 

choice 40% of the time while the second highest scale was 

the same as the second choice 17% of the time. For BWHS and 

BSHS students combined the highest scale was the same as 

the first choice 42% of the time while the second highest 

scale was the same as the second choice 19% of the time. 

SUMMARY 

In Chapter 4 the results of the data was organized 

in tables and following each table was an evaluation of the 

information in the table. The information in each table 

consisted of the students tested interest and expressed 

interest and both were evaluated for their predictive ability 

as well as the similarities between them. 
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With respect to predictive ability for the entire 

sample, the combined total for the two highest scales was 

57% which, in the authors opinion, is very marginal. With 

the combined total for the two highest scales at 57% and 

the combined total for the first and second choices at 56% 

there is no significant difference between the OVIS's 

tested interest and the expressed interest. The OVIS had 

more predictive ability for the female students than for 

the male students in this sample and the OVIS had more 

predictive ability for BWHS students than for BSHS students 

in this sample. The highest scale and the first choice 

were the same 42% of the time but that made them different 

58% of the time. 



Chapter 5 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

This chapter will summarize the previous four 

chapters. Conclusions will be drawn and recommendations 

will be made. 

CHAPTER 1 

Chapter 1 stated that School District #2 in Billings 

Montana used the OVIS to predict enrollment in the various 

clusters at the Billings Career Center so that space could 

be allotted to the various clusters during the construction 

of the career center. Now that the first class of students 

that took the OVIS have registered at the Career Center the 

instrument's predictive ability will be checked for this 

situation. The expressed interest and tested interests of 

the OVIS will also be compared along with the differences 

between the two feeder high schools and the differences 

between the sexes. The reason for checking the predictive 

ability was OVIS's attitude toward reliability as well as 

validity especially when School District #2's main reason 

for using the instrument was to predict enrollment at the 

career center. 

The chapter also covered the general questions to 
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be answered, the general procedures used, the limitations, 

the delimitations, the definition of terms and the acronyms. 

CHAPTER 2 

Chapter 2, the review of literature, first dealt 

with the relationship of equivalent scale for the OIS, the 

MVII and the SVIB but no significant results were found. 

The SVIB and the OIS were expressed in common terms using 

Holland's Occupational Classification System and higher 

correlations were arrived at. 

Reliability and validity were defined and discussed 

using several articles as well as Euros.' Seventh Mental 

Measurements Yearbook as sources of information. In general 

the older more established, inventories reported the highest 

validity and reliability. The OVIS was criticized by Buros 

for its attitude toward validity and reliability. 

Two articles were consulted which contrasted tested 

vocational interests with expressed vocational interests. 

Both articles concluded that both the expressed interest 

and the tested interest should be considered in a counseling 

situation. 

Holland's Self-Directed Search was explored and it 

was concluded that if it is going to continue to be used 
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without supervision further attention must be given to 

the codes which do not have an occupation listed for them 

and this included 14% of the study. 

The OVIS Manual and Student Booklet were consulted 

to gain some insight into how the OVIS was developed and 

standardized. The section on reliability and validity was 

studied and the additional student information covered in 

the Student Booklet was listed. 

CHAPTER 3 

In Chapter 3 population description and sampling 

procedures were explained. The population consisted of all 

twelfth graders registered at the Career Center for the 1975, 

1976 school year who have taken the OVIS and it includes 

about seven hundred students. The sample used in this 

study includes thirty-nine students from BWHS and thirty 

students from BSHS for a total of sixty-nine students. The 

methods of obtaining the sample from both schools was 

discussed and the method of collecting data for this sample 

was given. The explanation of how the data was organized 

into tables was given and the general questions which will 

be answered by the data were again listed. 
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CHAPTER 4 

Chapter 4 contained nine tables which include: one 

for BWHS male students; one for BWHS female students; one 

for BWHS students, male and female; one for BSHS male 

students; one for BSHS female students; one for BSHS stu¬ 

dents, male and female; one for BWHS and BSHS male students; 

one for BWHS and BSHS female students; and one for all of 

the students in the sample. 

Each table contained the percentage of students in 

the group who registered at the Billings Career Center in 

a cluster indicated by the highest scale, the second highest 

scale, the first choice and the second choice. The percent¬ 

age of students whose highest scale and first choice were 

the same and whose second highest scale and second choice 

were the same was also contained in each table. 

The percentage of students in the total sample who 

registered at the Billings Career Center in a cluster which 

was indicated by the two highest scales was 57% which, is 

very marginal predictive ability. The expressed interest 

predicted registration in the various clusters just as well 

as the tested interest. The OVIS predicted registration 

for female students better than it did for male students and 

it predicted registration for BWHS students better than it 
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did for BSHS students. The expressed interest was the 

same as the expressed interest only 42% of the time. 

CONCLUSIONS 

Predictive Ability 

Concerning the predictive ability of the OVIS. There 

were three limitations which were considered when the pre¬ 

dictive ability of the OVIS is examined. One, the time 

lapse of approximately 28 months between the time the 

students took the OVIS and the time these same students 

registered at the Billings Career Center. Two, the OVIS 

has twenty-four scales while there are only seventeen 

clusters at the Career Center. Three, the OVIS results 

were used by counselors for scheduling students so there may 

be a cause effect relationship introduced by the counselors. 

The OVIS was standardized in ten regions represented 

by ten states with Oregon representing the region that 

Billings is in and it is questionable how representative 

schools in Oregon are for Billings, Montana. It would seem 

that there are not only geological differences between 

Oregon and Montana but there are also occupational dif¬ 

ferences between the two states (OVIS Manual 1970:28). 

This study should be compared with a study conducted 
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by the Navy. The Navy tested recruits in 1964 with the NVII 

and in 1970 questionnaires were sent to the same men to gain 

information about the men since they had left the service. 

Forty percent of the men entered occupations in civilian 

life related to the highest score on the inventory and 

another 20% entered occupations related to the second highest 

score (Lau and Abrahams, 1972:181-182). In this study using 

students from School District #2 in Billings, Montana, 38% 

of the students registered in clusters that were indicated 

by the highest scale on the OVIS and 19% of the students 

registered in clusters that were indicated by the second 

highest score. 

Considering the fact that the OVIS's Student Book¬ 

lets first section deals with nothing but information which 

is supposed to aid in curriculum planning and yet they 

state in the OVIS Manual that the use of the instrument to 

predict behavior is not as important as its use for 

immediate career orientation and vocational exploration. 

There is a real inconsistency in what the OVIS is supposed 

to do (OVIS Manual, 1970:32). 

Taking into consideration the limitations of the 

study, the standardization of the OVIS, the similar study 

conducted by the Navy with the NVII and the inconsistency 
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in what the OVIS is supposed to do, the predictive ability 

of 57% for the two highest scales on the OVIS is very 

questionable. 

Tested Interest vs. Expressed Interest 

The results of this study are much like those of 

the two studies sited in Chapter 2. In Dollivers study 

the SVIB was not proven better than the express interest 

in any way (Dolliver, 1969:103-104). In a study conducted 

by Clayton P. Omvig and Lorraine K. Darley using the OVIS 

it was concluded that the expressed interest should 

definitely be considered (1972:113). 

In this study the two highest scales on the OVIS 

predicted registration in the various clusters at the career 

center 57% of the time while the first and second choices 

predicted registration 56% of the time. Considering the 

fact that the expressed interests chosen by the students 

were in the terms of the OVIS's twenty-four scales, if the 

students would have been able to choose an expressed 

interest in terms of the seventeen clusters offered at the 

Billings Career Center the expressed interest may have been 

better yet. At any rate the expressed interest were just 

as good as the tested interest for all practical purposes. 
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Female Result versus Male Result 

It was interesting to note that the female students 

from the two schools occupy both extremes with 40% and 72% 

while the male students from the two schools fell in the 

middle with 60% and '42%. The combined total for the two 

highest scales on the OVIS was 60% for the female students 

and 52% for the male students so in general the OVIS had 

more predictive ability for the female students than for 

the male students. However, the OVIS predicted better for 

male students at BSHS. 

BWHS versus BSHS 

In general the OVIS had better predictive ability 

at BWHS than at BSHS. This may be due to the difference 

in the social economic background of the students from the 

two schools or it may be due to the difference in how the 

OVIS was used by the counselors at the two schools because 

the system of counseling at the two schools is completely 

different. 

The Expressed Interest is the Same as the Tested Interest 

In. this study the first choice was the same as the 

highest scale 42% of the time but this made them different 

58% of the time so they are not necessarily the same. 
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RECOMMENDATIONS 

The use of the OVIS is not recommended for predicting 

enrollment for curriculum or school planning. The section 

of the OVIS^ Student Booklet which was designed to aid in 

curriculum planning is very misleading because of their 

attitude toward reliability and validity. The OVIS’s 

predictive ability may be better if there were a shorter 

time lapse between the time it was taken and the time of 

enrollment, or if it were used with a group of students in 

Oregon where it was standardized. 

A well designed local instrument that gets the 

students expressed interest in terms that are applicable to 

the system would be just as valid and perhaps more valid 

than the use of the OVIS for predicting enrollment. 



BIBLIOGRAPHY 

Buros, Oscar Krisen (ed.). Seventh Mental Measurement Year- 
book. Highland Park, New Jersey: The Gryphon Press, 
1972. 

Campbell, David P. "The Stability of Vocational Interests 
Within Occupations Over Long Time Spans," Personnel and 
Guidance Journal, 44, 1966:1012-1019. (As found in 
Aiken, Lewis R. Reading in Psychological and Educa¬ 
tional Testing. Boston: Allyn and Bacon Inc. 1973. 

Collins, Anne M. and William E. Sedlacek. "Comparison of 
Satisfied and Dissatisfied Users of Holland's Self- 
Directed Search," Journal of Counseling Psychology. 
Vol. 19, No. 5, 1972:393-398. 

D*Costa, Ayres G. and David W. Winefordner and John G. 
Odgers and Paul B. Koons, Jr. "Manual for Interpreting." 
Ohio Vocational Interest Survey. Harcourt Brace 
Jovanovich, Inc., New York. T970 

 . "STUDENT BOOKLET," Ohio Vocational Interest 
Survey. Harcourt Brace Jovanovich, Inc., New York. 
1970. 

Dolliver, Robert H. "Strong Vocational Interest Blank 
versus Expressed Vocational Interest," Psychological 
Bulletin. Vol. 72, No. 2, 1969:95-107. 

Ferguson, George A. Statistical Analysis•in Psychology and 
Education. 3rd edl New York: McGraw-Hill. 1971. 

Lau, Allan W. and Norman M. Abrahams. "Predictive Validity 
of Vocational Interests within Nonprofessional Occupa¬ 
tions," Journal of Applied.Psychology. Vol. 56, 
No. 2, 1972:181-183. 

Layton, Wilber L. and Fred H. Borgen. "Commet," Journal 
of Counseling Psychology. Vol. 19, No. 5, 1972:461-462. 

Omvig, Clayton P. "Expressed and Tested Vocational 
Interests of Black Inner-City Youth," The Vocational 
Guidance Quarterly. Vol. 21, No. 2, Dec. 1972:109-114. 



56 

O'Shea, Arthur J. and Thomas F. Harrington Jr. "Strong 
Vocational Interest Blank and Kuder Occupational 
Interest Survey Differences Reexamined in terms of 
Holland's Vocational Theory,” Journal of Counseling 
Psychology. Vol. 19, No. 5, 1972:455-460. 

Silver, Harvey A. and W. Leslie Barnette Jr. "Predictive 
and Concurrent Validity of the Minnesota Vocational 
Interest Inventory for Vocational High School Boys," 
Journal of Applied Psychology. Vol. 54, No. 5, 1970: 
436-440. 

Zytowski, Donald G. "Relationships of Equivalent Scales 
on Three Interest Inventories," Personnel and Guidance 
Journal. Vol. 47, No. 1, 1968:44-49. 


