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CHAPTER I 

INTRODUCTION 

For several years prior to and after the Vocational Education Act 

of 1963 many educators have been concerned with the effectiveness with 

which they have been meeting the needs of youth in preparation for the 

world of work. 

One of the best methods of determining whether or not school pro¬ 

grams and guidance activities have been meeting these needs is by a 

survey approach of former students. Survey results have been used to 

implement change in curriculum offerings and guidance policies in those 

schools where surveys have been conducted^ A school's former students 

may have valuable recommendations for additional courses to be added 

to a curriculum that may have been advantageous to them. Former students 

have been known to provide helpful suggestions for changes that will 

enable future students to obtain skills, attitudes and knowledge neces¬ 

sary for occupational success. They have also been known to provide 

helpful suggestions for guidance activities which will provide students 

with abilities to plan future needs and determine occupational choices. 

Statement of the Problem 

The purpose of this study was to determine whether or not courses 

of study and occupational guidance provided at Columbia Falls High School 

were sufficient to meet the needs of the students who were enrolled at 

Columbia Falls High School; The survey was concerned with the following: 
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1* What educational levels were completed by the former students. 

2. What were the former students doing vocationally or education¬ 

ally. 

3. Additional education the former students obtained since leaving 

Columbia Falls High School. 

4. What types of employment were prevalent among the former stu¬ 

dents. 

5* Did teachers or guidance personnel influence choice of occupa¬ 

tion. 

6. Did the former students receive adequate educational and voca¬ 

tional guidance while attending Columbia Falls High School. 

7* Were the former students adequately prepared for initial em¬ 

ployment upon leaving Columbia Falls High School. 

8. Did the former students feel that occupational information, 

if made available, was beneficial or would have been beneficial before 

seeking employment. 

9# Which high school courses were most beneficial for job employa¬ 

bility. 

10. Were there suggestions for curriculum revision which the former 

students felt would have been helpful for students who have not completed 

their high school education at Columbia Falls High School. 

The prime motivating factor behind this study has been the lack of 

data previously obtained in reaction to these questions. 
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Hypotheses of the Study 

The following hypotheses were stated prior to conducting the survey* 

!• Students who have attended Columbia Falls High School have not 

received education or training for specific jobs. 

2. Students have not received adequate occupational guidance to 

aid in determining occupational choice. 

3* A minority of the graduates of Columbia Falls High School com¬ 

plete post-secondary courses of study which lead to a baccalaureate 

degree. 

4. A number of the former students dropped out of high school or 

post-secondary programs of study. 

5* Very few of the former students have selected occupations which- 

would become a career. 

Procedures Followed 

• The procedures used in this study were as follows* 

1. A review of literature which appears in Chapter II was made to 

determine the findings of related studies. 

2. A structured questionnaire was developed and mailed to former 

sophomore students of Columbia Falls High School who were enrolled during 

the years 1963-1967* 

3* Follow-up letters were mailed to non-respondents three weeks 

after the original questionnaires were sent out. 

4. After compilation of data received, certain conclusions and 
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implications were formed relative to curriculum changes and guidance 

activities. 

Limitations 

The limitations involved in this study were as follows i 

1. The survey was limited to 150 subjects, selected at random from 

the population of students who were enrolled as sophomores in the school - 

years 1963* 1965* and 196? at Columbia Falls High School. 

2. The Review of Literature was restricted to the Montana State 

University Library. 



CHAPTER H 

REVIEW OF RELATED LITERATURE 

. Contemporary social and technological forces make it clear that the 

Nation must sharpen its ability to provide vocational preparation for 

persons who are entering the labor force, both for the first time, and 

also for those persons who are members of the labor force, both the em¬ 

ployed and the unemployed. The scope of vocational education is suffi¬ 

ciently broad to encompass these requirements. Included within the total 

context of vocational education needs are a number of special groups of 

persons• 

In addition to a basic educational commitment to provide vocational 

preparation in the mainstream of public education, there are three major 

areas of concern. 

First, starting early in the student's formal education he must 

learn more about work, its dignity, and his relationship to the occupa¬ 

tional world. Actual work experiences need to be included as an integral 

part of the student's educational program. 

Second, the subject matter of the school and vocational requirements 

need to be realigned so that education becomes more meaningful in terms 

of its occupational potential. This involves a high degree of flexibility 

and a definite movement toward individualization of instruction. 

Third, the hard-core content of vocational education—the part that 

makes a person employable—must be adjusted to accommodate a wider range 

of occupational opportunity and a larger number of students. 
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The renaissance in education must develop new relationships between 

the school and the community at large to the end that education, with 

its vocational component, reaches into every facet of the community to 

provide for youth and adults now not being served. 

The Advisory Council on Vocational Education in 1968 stated that 

although the need for "crash” programs in vocational education and 

training may occur from time to time, it is neither economically sound 

nor educationally feasible, as a matter of national policy, to promote 

the development of an additional system of education outside the realm 

of the public educational structure, (8:39) 

The comprehensive high school as it exists today will be primarily 

responsible for providing high school youth with vocational awareness 

and vocational competencies. 

Need for Skilled Labor 

Many businessmen today are searching for skilled workers to fill 

positions for which trained workers are not available, 

Seymour Wolfbein, Director of the Office of Manpower, Automation 

and Training of the United States Department of Labor (8i*J0) stated 

that we will need five million skilled workers in the next ten years; 

We are training about l/5 of these at the present time. 

If our schools and other institutions are training only one million 

out of five million skilled workers that will be needed, four million 

people will be competing for jobs which require no specific skills. 
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Non-skilled jobs are rapidly disappearing from the labor market and will 

probably be virtually non-existent in the next decade or soi This will 

probably lead to a higher level of unemployment and further economic 

strain upon the employed labor force* 

Need for Job Preparation 

Koble (6*5) states that only about 20 percent of all senior high 

school students are exposed to educational programs with an occupational 

emphasis* Upon graduation about UO percent go on to continue their 

formal educations The remaining group finds employment of one form or 

another* In the group who set out to further their learning, about 50 

percent never return for a second year; Add this to the fact that in an 

average class of students entering ninth grade about 20 percent leave 

before completing the twelfth grade* Therefore, it appears that almost 

60 percent of the secondary school leavers are inadequately prepared to 

enter the world of works This presents a tremendous challenge to all 

educators• 

Today's complex technological society has become entirely unfor¬ 

giving of the untrained* Young people who once could have worked as 

unskilled factory and farm laborers have no place to go but the street 

comers* 

Need for Vocational Training 

Society requires most of its members to do something concrete, 

actual, finite, real* Standards are moving upward in the world of 

work and competency will be required* 



-8- 

Johnson (5*17) states that our present day culture tends to deprive 

young people of all social classes of relevant prevocational experiences* 

The movement of family away from the city to the suburban community has 

put middle class youth out of touch with the world of work. Many of the 

jobs being created by advancing technology are performed behind screens 

and are not readily visible to youth. Technical advances have made the 

physical and obvious elements in many occupations less important than 

the mental and less easily observed components. Even if young people 

have opportunities to observe people at work, they often see the super¬ 

vision aspects of the job and got no real feel for the nature of the 

problems dealt with in the occupation. The increasing educational re¬ 

quirements for many kinds of employment have also presented a barrier 

to young people wishing to explore vocations; 

Hoyt (4:12) states that vocational education represents an oppor¬ 

tunity to discover and reflect meaningfully on the values of a work- 

oriented society; Both jobs and education represent the most basic needs 

in our society today; Vocational education stands as the one part of the 

American school system that provides such opportunities to students; 

Hoyt further states that vocational education represents an expansion 

of the educational opportunities afforded youth and also provides the 

opportunity for young people to discover and develop the special talents 

they possess. 

Koble (6:3-5) states that every educator is charged with the re¬ 

sponsibility for seeing to it that each individual learner in his care 
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is properly equipped to either enter the world of work or continue his 

education upon leaving school i This preparation should include the 

mastery of certain basic and saleable skills as well as the ability 

to formulate and evaluate personal values, attitudes, and work habits. 

The learner who leaves our schools without having attained the ability 

to solve problems and make his own decisions is entering the world of 

realism under a severe handicap; 

A variety of conditions have coalesced to create a pressure upon 

the educational system to change and become more responsive to the needs 

of students and society; The changes called for are many and varied. 

They call for such things as maintaining, expanding and improving exis¬ 

ting programs of vocational training; developing new programs to meet 

the needs of persons not presently successful in regular programs; de¬ 

veloping programs for persons with special needs in order that they may 

achieve their optimum social and economic potential; and continually 

reviewing and evaluating the educational process to achieve the greatest 

degree of efficiency and effectiveness possible; (8:39-^1) 

The Dropout Problem 

In the not too distant past, the dropout caused no great problem. 
V 

In fact, there was a general attitude which prevailed both in and outside 

education that if the student did not like what he was getting in school, 

he could quit and go to work; Work, therefore, became a form of education 

providing an alternative system to those who dropped out or who were not 
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accomraodated in the traditional college oriented formal educational 

system# The doors of this second system of education have been closing 

rapidly to those who formerly used it as a second chance. It remains 

open only to those who already possess an entry skill. As the oppor¬ 

tunities of a second chance for the school dropout decrease, the social- 

economic problems associated with lack of employability increase. This, 

in turn, has called for a re-evaluation of the total educational system. 

Attempts are being made to prevent the student from dropping out. In 

most instances, these have taken the form of an earlier identification 

of the underachieving and non-motivated learner, a determination of 

reasons for lack of interest, and then, through counseling and program 

development, a stimulation of the student to better accomplishment. 

(8:183) 

A large proportion of the high school dropouts are representative 

of youth with special needs. Those who leave school early are usually 

unprepared to enter the labor market, where entry-level proficiency is 

demanded. Consequently, school dropouts comprise a large proportion of 

the unemployed; (8:184) 

Kobel (6:4) states that recently a great deal of attention has been 

focused on the early school leaver. We know that most of these young¬ 

sters terminate their formal education simply because we have not given 

them the opportunity to satisfy their interests, aptitudes, and abilities. 

In far too many instances they have not even learned enough about them¬ 

selves to begin making right decisions even when given adequate choices. 
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Beginning high school students are frequently forced to make educational 

decisions without first having the proper background or preparation for 

making such decisions. Tragically, all students do not reach readiness 

to make these choices at the same time; however, our present secondary 

school organizational pattern, in most instances, forces a decision quite 

abruptly at this stage* 

Bennett (2:38) states that the students know that 60 percent of them 

will never darken the door of a college classroom* They know that the 

college preparatory curriculum is irrelevant to their needs. And they 

know that often the current vocational training courses offered are a 

cruel hoax* He also states that the high school dropout is often right— 

tragically right—in his evaluation of the school's potential to prepare' 

him for the next half century of his working life; 

Anderson (1:132) states that research shows that more students are 

continuing beyond high school and that colleges have an even higher drop¬ 

out rate than do high schools. These dropouts represent a whole range 

of abilities and interests; Courses with relevance must be designed to 

keep these students in school or prepare them for the world of work if 

they should leave early. The high schools need not always plan terminal 

training since so many go on to school, but they must assume responsibi¬ 

lity for placing and following up students other than graduates. 

Need for Vocational Guidance 

A study conducted by Campbell (3:35) in 1988 which surveyed the 

guidance situation in 353 public secondary schools in 48 states found 
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that the order of types of advice most frequently sought by students is 

that (a) regarding education, (b) Vocational guidance, and (c) guidance 

in personal adjustment problems# It was found that, of the students 

responding to questionnaires, only 31 percent had two or more 15-minute 

conferences with a counselor during a year's time# The study also indi¬ 

cated that the largest percentages of time are devoted to college education 

compared with 10 percent spent in counseling students in the selection of 

vocational programs. The report also indicates that few counselors have 

had training in counseling of vocationally oriented students# 

Wellington (9*39*~^1) states that today there are thousands of school 

graduates as well as dropouts who are dissatisfied with their present 

situations and their prospects. For unemployed and underemployed persons, - 

there are many educational ladders. Too many teachers and counselors are 

inadvertently recruiters for the amy of the unemployed because they fail 

to teach youngsters in their schools about occupational opportunities and 

the vast array of educational paths# Students should be prepared for 

present or future educational planning by being made aware of educational 

programs available. Students and prospective students should be guided, 

taught and educated to the extent necessary to: appraise their own skills, 

potentialities, and interests as realistically as possible; study occupa¬ 

tions of interest to them in terms of duties, working conditions, earnings, 

employment opportunity for work, and personal characteristics needed to 

enter and succeed in the occupation; match what they have or can acquire 

with what the work demands; develop and follow through on a plan to achieve 
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their goals, utilizing varied educational and occupational opportunities 

as appropriated throughout their lives. 

Johnson (5 si?) states that the traditional information approach to 

vocational guidance no longer seems sufficient. The challenge exists for 

vocational educators and counselors to coordinate their efforts to find 

imaginative new approaches to widen the vocational horizons of students. 

The vastly more complicated society in which the youth of today must seek 

fulfillment of personal, vocational, and social goals makes this coopera¬ 

tive endeavor mandatory^ The prospect for developing more effective 

programs of counseling and guidance, especially vocational guidance, is 

not a pessimistic one. The goal of vocational counseling will not be to 

recruit students to an occupation, but rather to spark interest in unex¬ 

plored vocational areas and thus to increase the alternatives from which 

the individual can make his own occupational choices. 



CHAPTER HI 

EVALUATION OF THE COLUMBIA FALLS HIGH SCHOOL 

EDUCATIONAL AND VOCATIONAL GUIDANCE PROGRAMS 

To determine whether or not courses of study and occupational guid¬ 

ance at Columbia Falls High School were sufficient to meet the needs of 

former students who were enrolled, questionnaires were sent to a sample 

population representative of that group# The sections in the question¬ 

naire pertained to the following i additional education sought by the 

students, educational levels completed to date, military service, occu¬ 

pational information, high school preparation, and occupational guidance. 

A letter, shown in the Appendix, and a copy of the questionnaire, also 

shown in the Appendix, were mailed to 150 former Columbia Falls High 

School students who were sophomores during the years 1963-1964, 1965- 

1966 and 1967-1968# .A follow-up letter, shown in the Appendix, was 

mailed to non-respondents approximately three weeks after the original 

mailing; A total of 108 questionnaires were completed and returned, a 

72 percent response# The results from this study follow# 

Education 

The question which asked whether or not they had sought additional 

education since leaving Columbia Falls High School revealed the following 1 

78 respondents (73$) had sought additional education, and 30 respondents 

(27$) had not; 36 (33$) of the respondents were currently enrolled in edu¬ 

cational programs while 72 (67$) were not; 

The answers to the question which asked what educational levels the 

respondents had completed to date are revealed in Table I; 
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TABLE I 

EDUCATIONAL LEVELS COMPLETED BY SOPHOMDRES ENROLLED AT 

COLUMBIA FALLS HIGH SCHOOL DURING THE YEARS 1963-1968 

Levels of Completion Number Percent* 

Did not complete high school 6 5.5 

Completed high school 102 94.5 

1 year of trade or vo-tech school 2 3.2 

1 year of business college 4 6.5 

1 year of community or junior college 12 19.3' 

1 year of a 4 year program 14 22.6 

2 years of a 4 year program 5 8.1 

3 years of a 4 year program 9 34.5 

Baccalaureate degree 13 21.0 

Correspondence school 1 1.6 

Bible school 1 1.6 

Special nursing program 1 1.6 

♦Computed to nearest l/lO of 1 percent and based upon the number completing 

Each class was broken down according to additional education sought 

and educational levels completed# Of the 3^ sophomores enrolled in 1963- 

1964 who responded, 2? (78$) had sought additional education with 3 
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currently enrolledi The levels completed by this class are shown in 

Table n; 

TABLE H 

EDUCATIONAL LEVELS COMPLETED BT SOPHQMDRES ENROLLED IN I963-I964 

Levels of Completion Number Percent* 

1 year of business college 2 9.1 

1 year of community or junior college 1 4.5 

1 year of a 4 year program 2 9.1 

2 years of a 4 year program 1 4.5 

3 years of a 4 year program 2 9.1 

Baccalaureate degree 12 5^.7 

Correspondence school 1 4.5 

Special nursing school 1 4.5 

5 (18J5$) dropped out of an educational program other than a 
before completing 1 year. 

4 year progra 

5 (I8i5$) dropped out of a 4 year program before obtaining a 
degreei 

baccalaureate 

♦Computed to nearest 1/10 of 1 percent and based upon number completing 

Of the 35 sophomores enrolled in I965-I966 who responded, 23 ( 66$) 

had sought additional education with 13 currently enrolled. The levels 
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completed by this class are shown in Table IH. 

TABLE m 

EDUCATIONAL LEVELS COMPLETED BI SOPHQMDRES ENROLLED IN I965-I966 

Levels of Completion Number Percent* 

1 year of trade or vo-tech school 1 5.3 

1 year of business college 1 5:3 

1 year of community or junior college 2 10.5 

1 year of a 4 year program 3 15.7 

2 years of a 4 year program 4 21.1 

3 years of a 4 year program 7 36;8 

Baccalaureate degree 1 5i3 

4 (17i^) dropped out of an educational program other than a 4 year program 
before completing 1 year* 

3 (13*1$) dropped out of a 4 year program before obtaining a baccalaureate 
degree* 

♦Computed to nearest l/lO of 1 percent and based upon number completing 

Of the 39 sophomores enrolled in 1967-1968 wk° responded, 25 (&$) 

had sought additional education with 20 currently enrolled* The levels 

completed by this class are shown in Table IV* 
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TABLE IV 

EDUCATIONAL LEVELS COMPLETED BY S0PH0MDRES ENROLLED IN I967-I968 

Levels of Completion Number Percent* 

1 year of trade or vo-tech school 1 7.7 

1 year of business college 1 7.7 

1 year of community or junior college 1 7.7 

1 year of a 4 year program 10 76.9 

4 (l6.0$) dropped out of an educational program before completing 1 year. 

Military 

The questions pertaining to military service revealed the followingi 

22 (20$) of the respondents were in the military service. There were 13 

in the Array and 9 in the Navy, including 1 female. When asked what they 

planned to do upon discharge from the military service, the respondents 

answered as follows: 9 (41$) planned to get jobs upon discharge, 10 (46$) 

planned to go to college, and 3 (13/0 planned to go to trade school. 

Employment 

The questions which asked about employment revealed the following: 

bQ (44$) were employed, 38 (36$) were unemployed, and 22 (20$) were in 

the military service. Of the 38 unemployed respondents, 16 (41$) were 

seeking employment and 22 ( 49$) were not. The responses are shown in Table V. 
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TABLE V 

EMPLOYMENT STATUS OF RESPONDENTS 

Yes No 

Number Percent Number Percent* 

1# Are you currently employed?** 48 44.4 60 55.6 

2# If you are unemployed are you 
seeking employment? 16 42.1 22 57.9 

* Computed to the nearest l/lO of 1 percent 
♦♦The 22 respondents in the military were considered as unemployed 

Of those 22 respondents who were unemployed and not seeking employment, 

17 (77$) were students and 5 (23/6) were housewives# 

Of the 48 employed, 28 (58$) were employed full-time and 20 (42$) were 

employed part-time# Of those employed, 26 (54$) were students# 

When asked how they obtained their present jobs, the respondents an¬ 

swered as follows: 1 (2$) through a union, 9 (18$) through a relative, 3 

(6$) through a friend, 2 (4$) through a school counselor, 0 through civil 

service, 4 (8$) through a state placement service, 3 (6$) through a pri¬ 

vate agency, 4 (8$) by answering an advertisement, 19 (40$) by applying 

directly, and 4 (8$) involved in work study programs. The responses are 

revealed in Table VI by frequency of answer# 

The question concerning current wages of the 48 employed revealed 

the following: 15 (4l$) earned under $100 a month, 9 (19$) earned from 
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TAHLE VI 

METHODS BI VJHICH RESPONDENTS OBTAINED JOBS 

Method Number Percent* 

Applied directly 19 39.5 

Through a relative 8 16.7 

State placement service 4 8.3 

Answering advertisement 4 8.3 

Work study programs 4 8.3 

Through a friend 3 6.3 

Private agency 3 6.3 ' 

School counselor 2 4.2 

Union 1 2.1 

Civil service 0 0.0 

♦Computed to nearest l/lO of 1 percent—based upon number currently 
employed 

$101 to $200 per month, 7 (15$) earned from $201 to $300 per month, 8 (17$) 

earned from $301 to $400 per month, 5 (10$) earned from $401 to $500 per 

month, and 4 (8$) earned from $501 to $600 per month* The results of this 

question are shown in detail in Table VII. 

The question concerning job titles revealed the following in declin¬ 

ing orderi secretarial 12, food service 9> sales clerks 3* bookkeepers 3t 
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TABLE vn 

CURRENT MDNTHLY WAGES OF EMPLOYED RESPONDENTS 

Wages Number Percent* 

Under $100 15 31.3 

$101 to $200 9 18;3 

$201 to $300 7 14;9 

$301 to $400 8 16.7 

$401 to $500 5 10.5 

$501 to $600 4 8.3 

$601 to $700 0 0.0 

$701 to $800 0 0.0 

$801 to $900 0 0.0 

$901 to $1,000 0 0.0 

Over $1,000 0 0.0 

♦Computed to nearest l/lO of 1 percent—based upon number currently 
employed 

teacher’s aides 2, service station attendants 2, data processing 2, jani¬ 

tors 2f bar maids 2, swim instructor 1, wrangler 1, beauty operator 1, 

maid 1, teacher 1, receptionist 1 rancher 1, musician 1, quantometer 

operator 1, hostess 1, babysitter 1, nurse's aid li The results of this 

question are shown in Table VIII, 
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TABLE vm 
CURRENT OCCUPATIONS OF EMPLOYED RESPONDENTS 

Occupation Number Percent* 

Secretarial 12 25.0 

Food service 9 18 ;3 

Sales Clerks 3 6.3 

Bookkeepers 3 6.3 

Data Processing 3 6.3 

Teacher’s Aides 2 4i2 

Service Station Attendants 2 4,2 

Janitors 2 4.2 

Bar Maids 2 4.2 

Swim instructor 1 2.1 

Wrangler 1 2.1 

Beauty Operator 1 2.1 

Maid 1 2il 

Teacher 1 2:i 

Receptionist 1 2.1 

Rancher 1 2;1 

Musician 1 2.1 

Babysitter 1 2.1 

Nurse's Aid 1 2.1 

♦Computed to nearest l/lO of 1 percent—based upon number currently 

employed 
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When asked how they liked their present occupations, the employed 

respondents answered as follows: 33 (69$) stated they liked their jobs, 

6 (12$) were uncertain about their jobs, and 9 (19$) stated that they 

disliked their jobs. The results of this question are reported in Table 

IX. 

TABLE IX 

RESPONDENTS' FEELINGS TOWARD THEIR PRESENT OCCUPATIONS 

Like Dislike Uncertain 

Number Percent* Number Percent* Number Percent* 

33 68i9 9 18.3 6 12.8 

♦Computed to nearest l/lO of 1 percent—based upon number currently 
employed 

The respondents were asked what their plans were concerning their 

present occupations. The respondents answered as follows: 5 (10$) stated 

that they planned to make their present occupations careers, 18 (38$) 

stated that they had no plans to change at the present time, 8 (1?$) 

stated that they would probably change, and 1? (35$) stated that they 

planned to change as soon as possible. The responses are shown in Table 

X. ' : 

The 108 respondents answered the question relative to whether or 

not they were prepared for employment as follows: 51 (^7$) felt they 
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TABLE X 

RESPONDENTS * FUTURE PLANS REGARDING PRESENT OCCUPATIONS 

Number Percent* 

I plan to make it my career 5 10.5 

At present time I have no plans to change 18 36.6 

In a few years I probably will change 7 16.7 

I plan to change as soon as possible 18 36.2 

* Computed to nearest l/lO of 1 percent—based upon number currently 

employed 

were prepared for employment upon leaving and 57 (53/6) felt that they 

were not; Eleven respondents had not sought employment since leaving. 

Of the 97 respondents that had sought employment since leavingf 35 

(3^ $) stated that they had great difficulty in obtaining employment, 27 

(28$) stated that they had some difficulty, and 35 (36$) stated that they 

had no difficulty obtaining employment. The time lag for obtaining em¬ 

ployment was from immediate employment to 15 months. The time lag is 

shown in Table XI. 

High School Preparation 

When asked what type of high school preparation the students had, 

the following was revealed* 57 (5356) took college preparatory, 1 (1$) 

was in vocational preparation, 15 (14$) were in commercial or business 
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TABLE XI 

TIME LAG BETWEEN TIME OF LEAVING HIGH SCHOOL AND EMPLOYMENT 

Time Lag Number Percent* 

Immediate employment 12 12;4 

1 month 5 5.2 

2 months 3 3.1 

3 months 4 4.1 

4 months 9 9.2 

5 months 10 10.3 

6 months 4 4.1 

7 months 12 12 ;4 

8 months 8 8.2 

9 months 5 5.2 

10 months 5 5;2 

11 months 9 9.2 

12 months 5 5.2 

15 months 6 6.2 

♦Computed to nearest l/lO of 1 percent—based upon number who have sought 
employment 

education, and 35 (32$) were in general educations The results; of this 

question are revealed in Table XU. 
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TABLE m 

TYPES OF HIGH SCHDOL PREPARATION 

High School Preparation Number Percent* 

College preparatory 57 52.8 

Vocational preparation 1 0.9 

Commercial or business education 15 13i9 

General education 35 32.4 

♦Computed to nearest l/lO of 1 percent on entire population 

When asked to indicate how their high school training satisfied the 

requirements of their present jobs or school, the following was revealed* 

77 (71$) felt that their training was adequate and 31 (29$) felt it was 

inadequate# The results of this question are shown in Table HU# 

TABLE XHI 

ADEQUACY OF HIGH SCHOOL PREPARATION 

Number Percent* 

Adequate 77 71.3 

Inadequate 31 '' 28.7 

♦Computed to nearest l/lO of 1 percent on entire population 
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The respondents were asked to indicate in the questionnaire if their 

high school studies were interesting and useful, interesting but not par¬ 

ticularly useful, useful but not particularly interesting, or neither 

interesting nor useful. The results of this question are revealed in 

Table HVi 

TABLE XIV 

USEFULNESS AND INTEREST OF COURSES OF STUD! 

Number Percent* 

Interesting and useful 45 

Interesting but not particularly useful 23 

Useful but not particularly interesting 23 

Neither interesting nor useful 17 

♦Computed to nearest l/lO of 1 percent 

The respondents were asked to indicate to what extent they were pre¬ 

pared in certain academic subjects, namely, English, mathematics, science, 

social studies, and foreign languages. The responses are revealed in 

Table XV. 

When the respondents were asked if they would have benefited by some 

type of specific on-the-job training while they attended Columbia Falls 

High School, 80 (7*$) stated 'yes" and 28 (26$) stated "noMi The areas 

41.7 

21.3 

21.3 

15.7 
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TABLE XV 

EXTENT OF RESPONDENT PREPARATION IN SPECIFIC ACADEMIC SUBJECTS 

Subjects Needed More Adequate Wasted Time 

Number Percent* Number Percent* Number Percent* 

English 19 17.6 79 73.1 10 9.3 

Mathematics 29 26.9 64 59.3 15 13.8 

Science . 30 2?.8 60 55.5 l8 16.7 

Social studies 14 i3;o 72 66;6 22 20.4 

Foreign language 40 37:o 23 21.3 31 28.7 ' 

♦Computed to nearest l/lO of 1 percent 

they would have liked to have had specific on-the-job training in are listed 

in Table XVI on pages 29 and 30, in declining order. Some respondents 

checked several areas. 

The respondents were also asked to indicate which courses helped them 

the most on their first jobs if they had been employed since leaving Colum¬ 

bia Falls High School; The respondents indicated mathematics, English, 

typing, science, food preparation, and others. The responses are listed 

in Table XVII in declining order. Some respondents checked more than one 

area. Forty-eight (44$) of the respondents indicated that none of the 

courses they took helped them on their first jobs. 
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TABLE XVI 

ON-THE-JOB TRAINING THAT WOULD HAVE BEEN BENEFICIAL TO RESPONDENTS 

Training Areas Number Percent* 

General office 32 14.2 

Data processing 27 i2;o 

Bookkeeping 22 9.8 

Typing 22 9.8 

Shorthand 21 

Heavy equipment 14 6.3 

Electronics 11 4,9 

Sales 11 4.9 

Nurse's aide 11 4.9 

Child care 11 4.9 

Welding 7 3.1 

Auto mechanics 7 3.1 

Food preparation 5 2i3 

Vocational agriculture 5 2.3 

Auto body work 3 1.4 

♦♦Public repations 3 i;4 

Carpentry 2 0:9 

(continued on Page 30) 
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TABLE XVI (continued) 

Training Areas Number Percent* 

Lumbering 2 0.9 

Radio and T.VJ repair 1 0.4 

♦♦Driver education 1 0.4 

♦♦Speed reading 1 o;4 

♦♦Dental assistant 1 0.4 

♦♦Interior decoration 1 0.4 

♦♦Fashion design 1 0.4 

♦♦Art 1 0.4 

♦♦Physical education 1 0.4 

♦♦Veterinary assistant 1 0.4 

♦Computed to nearest 1/10 of 1 percent 
♦♦Areas that were not listed originally on the questionnaire 

Occupational Guidance 

The respondents were asked to what extent they had discussed their 

occupational plans with certain people* The results of this question are 

revealed in Table XVIII, with the parents obviously being of primary im¬ 

portance. 

The respondents were asked to what extent certain people influenced 

their occupational choices* The results of this question as answered by 

the respondents are shown in Table XIX* 
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TABLE xvn 
COURSES WHICH HELPED RESPONDENTS ON THEIR FIRST JOBS 

Subject Number Percent* 

Mathematics 27 19.9 

English 21 15.^ 

Typing 18 13.2 

Science 12 8.9 

Food preparation 12 8.9 

Bookkeeping 12 8.9 

Shorthand 9 6.5 ' 

Machine tools 5 y*i 

Music 4 2.9 

Office practice 3 2;2 

Sewing 2 1.5 

Welding 2 1.5 

Art 2 li5 

Social studies 2 1.5 

Metals 1 0.7 

Family relations 1 0.7 

Business law 1 0;7 

Foreign language 1 0.7 

♦Computed to nearest l/lO of 1 percent 



-32- 

TABLE xvin 

PEOPLE WITH WHOM THE RESPONDENTS DISCUSSED THEIR 

OCCUPATIONAL PLANS, AND TO WHAT DEGREE 

People Not at All Some Very Much 

Number Percent* Number Percent* Number Percent* 

Teachers 48 44.3 52 wo 8 7.4 

School counselors 31 28.7 59 54.6 18 i6:? 

Father 13.0 40 37.0 54 50.0 

Mother 12 11.1 42 38i9 54 50.0 - 

Employment counselor 96 88.9 8 7.4 4 3.7 

♦Computed to nearest l/lO of 1 percent 

The respondents were asked if occupational information was made avail¬ 

able to them while they attended Columbia Falls High School; Of the 108 

respondents, 7^ (6$$) stated that occupational information was made avail- 

able, and 3^ (31$) stated that it was not; The respondents were asked to 

indicate who had supplied the occupational information, if they had received 

it; The responses to this question are shown in Table XX. 

The respondents were asked whether or not guidance in occupational 

selection would have been helpful# Of the 108 respondents, 83 (77$) 

stated "yes"^ and 25 (23$) stated "no*'; 
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TABLE m 

PEOPLE WHO INFLUENCED THE OCCUPATIONAL CHOICES OF 

THE RESPONDENTS AND TO WHAT DEGREE 

People Not . at All Some Very Much 

Number Percent* Number Percent Number Percent 

Teachers 63 58;^ 30 2?;8 15 13.8 

School counselors 67 62.0 30 27.8 n 10.2 

Father 42 38.9 42 38.9 24 22.2 

Mother 40 3?;o 49 45;4 19 17;6 

Employment counselors 99 91.7 6 5.5 3 2.8 

Friends 78 72:3 24 22 ;2 6 5.5 

♦Computed to nearest l/lO of 1 percent 

Suggestions by Former Students 

Comments were made by several of the respondents • The comments 

ranged from commendations to suggestions for curriculum improvement. 

The comments also varied in length from one sentence to two pages; 

Several representative comments follow: 

1; I didn’t know how to live on a limited budget, I should 
have known the legalities involved with leases, how to 
handle my money wisely, and how to set up an apartment 
economically; 
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TABLE XX 

P0DELE WHO SUPPLIED OCCUPATIONAL INFORMATION TO RESPONDENTS 

People Number Percent* 

School counselors 58 78.3 

Business teachers 12 16 ;2 

Industrial arts teachers 2 2;? 

Art teacher 1 i;4 

Home economics teacher 1 i:4 

* Computed to nearest l/lO of 1 percent 

2i CFHS prepared me adequately for college, especially in 

English; It also prepared me well in character formation 

and discipline; I believe I can safely say CFHS is one 

of the finest schools in the state; 

3* I was prepared for college but I had no training voca¬ 
tionally, whatsoever; 

4; I was not prepared for employment when I left CFHS except 

for very menial jobs. 

5; I leel college is misleading. I shouldn't have gone to 
college, but my teachers and parents encouraged me. Now, 
after 4 years of hard work, I can't get a job in the field 

in which I prepared. I wanted to be a teacher; I wish I 

had gone to vocational school; 

6; Guidance counselors should keep the job market in mind 

and advise accordingly. Teachers particularly seem to 

idealize the chance for employment and I had to learn a 

realistic approach for seeking employment on my own. 

Even with a B.A. I can't do much of anything. 
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7• Perhaps the guidance counseling has changed, but I 
found it sadly lacking. There were many students, 
me included, who were channeled into liberal arts 
colleges, when we really should have gone into vo-tech, 
art schools, or;other specialized schools. There 
are too few jobs for too many college graduates. 

8; Yfhen I got out of high school I really had a hard 
time finding a jobs that suited me. 

9• If I may suggest something, I think some sort of 
related work study program should be worked out 
for students not going on to college. 



CHAPTER IV 

SUMMARY, CONCLUSIONS, AND IMPLICATIONS 

With the many changes that are occurring in modem society and the 

world of work, high schools should make systematic follow-ups of their 

former students for curriculum evaluation and guidance procedures evalua¬ 

tion* It was with this in mind that the author conducted a follow-up 

study of former Columbia Falls High School students for the school years 

1963-1964, I965-I966, and I967-I968i A questionnaire was used to obtain 

the opinions of the former students* 

Summary of the Review of Literature 

The review of literature revealed the following: 

1* The Nation must sharpen its ability to provide vocational pre¬ 

paration for persons who are entering the labor force* 

2i Actual work experiences need to be included as an integral part 

of the student
1

 s educational program* 

3* The subject matter of the school and vocational requirements 

need to be realigned so that education becomes more meaningful in terms 

of its occupational potential; 

4; The content of vocational education must be adjusted to accom¬ 

modate a wider range of occupational opportunity and a larger number of 

students* 

5* The comprehensive high school as it exists today will be pri¬ 

marily responsible for providing high school youth with vocational 

awareness and vocational competencies. 
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6# The United States will need five million skilled laborers in 

the next ten years. Approximately l/5 of these are being trained at 

the present time, 

?• Non-skilled jobs are rapidly disappearing from the labor market 

and will be virtually non-existent in the next decade or so. This will 

probably lead to a higher level of unemployment and further economic 

strain upon the employed labor force, 

8, Almost 60 percent of students leaving secondary schools are 

inadequately prepared to enter the world of work, 

9, Vocational education represents an expansion of the educational 

opportunities afforded youth and also provides the opportunity for 

young people to discover and develop the special talents they possess, 

10, A variety of conditions have coalesced to create a pressure 

upon the educational system to change and become more responsive to the 

needs of students and society. The changes called for are many and 

varied. They call for such things as maintaining, expanding, and improv¬ 

ing existing programs of vocational training? developing new programs 

to meet the needs of persons not presently successful in regular pro¬ 

grams? developing programs for persons with special needs in order that 

they may achieve their optimum social and economic potential? and con¬ 

tinually reviewing and evaluating the educational process to achieve 

the greatest degree of efficiency and effectiveness possible, 

11, A large proportion of the high school dropouts are represen¬ 

tative of youth with special needs. Those who leave school early are 
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usually unprepared to enter the labor market, where entry level pro¬ 

ficiency is demanded. Consequently, school dropouts comprise a large 

proportion of the unemployed* 

12* Most school dropouts terminate their formal education simply 

because education has not given them the opportunity to satisfy their 

interests, aptitudes, and abilities * 

13 • Many students know that they will never enter college and 

that a college preparatory curriculum is irrelevant to their needs. 

The school dropout is often right in his evaluation of the school's 

potential to prepare him for the next half century of his working life. 

14. The largest percentages of time spent in guidance are devoted 

to college education compared to a very low percentage spent in counsel¬ 

ing students in the selection of vocational programs. Few counselors 

have had training in counseling vocationally oriented students. 

15* There are thousands of school graduates as well as dropouts 

who are dissatisfied with their present situations and their prospects. 

Too many teachers and counselors are inadvertently recruiters for the 

army of the unemployed or underemployed because they fail to teach 

youngsters in their schools about occupational opportunities and the 

vast array of educational paths. 

16. The challenge exists for vocational educators and counselors, 

as well as non-vocational educators, to coordinate their efforts to 

find imaginative new approaches to widen the vocational horizons of 

students. The goal of vocational counseling will not be to recruit 
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students to an occupation, but rather to spark interest in unexplored 

vocational areas and thus to increase the alternatives from which the 

individual can make his own occupational choices. 

Summary of Findings 

The following findings were evident as a result of a follow-up 

study conducted through the use of a questionnaire of former Columbia 

Falls High School students: 

1* The high school dropout rate of the 108 respondents was 

Only 6 of the 108 respondents did not graduate from high school. 

2. Of the 3^ sophomores enrolled in 1963-196-: who responded, 27 

(78$) had sought additional education with 3 currently enrolled. Of 

those who sought additional education, 5 (18.5$) dropped out of an ed¬ 

ucational program other than a 4 year program before completing 1 year, 

and 5 (18«5$) dropped out of a 4 year program before obtaining a bacca¬ 

laureate degree. The post-secondary dropout rate was 37$» 

,3» Of the 35 sophomores enrolled in I965-I966 who responded, 23 

(66$) had sought additional education with 13 currently enrolled. Of 

those who sought additional education, 4 (17*3$) dropped out of an edu¬ 

cational program other than a 4 year program before completing 1 year, 

and 3 (13«1$) dropped out of a 4 year program before obtaining a bacca¬ 

laureate degree. (This number could even be higher as this class still 

has at least 1 year left to obtain baccalaureate degrees.) The post¬ 

secondary dropout rate was 20$. 
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4i Of the 39 sophomores enrolled in 1967-1968 who responded, 25 

(64$) had sought additional education with 20 currently enrolled. Of 

those who sought additional education, 4 dropped out of an educational 

program before completing 1 year. The post-secondary dropout rate at 

the time of the survey was 10$. 

5» At the time of the survey, 22 (20$) of the respondents were 

in the military service. None of them planned to make the military a 

career. 

6. Of the 108 respondents, 48 (44$) were employed, 38 (3^$) were 

unemployed, and 22 (20$) were in the military. 

7* Of the 38 unemployed, 16 (41$) were seeking employment and 22 

(49$) were not; 

8. Of those 22 who were unemployed and not seeking employment, 

17 (77$) were students and 5 (23$) were housewives® 

9* Of the 48 employed, 28 (56$) were employed full-time and 20 

(42$) were employed part-time. Of those employed, 26 (54$) were stu¬ 

dents . 

10. The majority of the respondents who were employed obtained 

their jobs by applying directly to a company that might be hiring. 

11. Of the 48 employed, 15 (31$) earned under $100 a month* The 

highest wages ranged from $501-$600 per month. The highest wages were 

earned by 4 people. 

12. The field representing the largest number of employed persons 

was in the secretarial field. The next largest number was in the field 

of food service. 
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13# Of the 46 employed, 33 (69$) stated they liked their present 

jobs and 9 (19$) stated they disliked their jobs. The remaining 6 (12$) 

stated that they were uncertain. 

14. Of the 46 employed, 1? (35$) stated they planned to change 

their present jobs as soon as possible, while 5 (10$) stated they 

planned to make their present occupations careers. 

15* Of the 108 respondents, 51 (4?$) felt that they were prepared 

for employment upon leaving Columbia Falls High School, and 57 (53$) 

felt that they were not. 

16. Of the 97 respondents that had sought employment since leaving, 

35 (36$) stated that they had great difficulty obtaining employment, 

2? (28$) stated that they had some difficulty, and 35 (36$) stated 

that they had no difficulty obtaining employment. 

17• Of the 108 respondents, 57 (53$) were in a college prepara- 

tory curriculum while in high school, 1 (1$) was in vocational prepa¬ 

ration, 15 (14$) were in commercial or business education, and 35 (32$) 

were in general education. 

18. In response to the question of whether or not their high school 

training satisfied the requirements of their present jobs or school, 

77 (71$) felt that their training was adequate and 31 (29$) felt that 

it was inadequate. 

19 • A majority of the respondents indicated that they were adequately 

prepared in English, mathematics, science, and social studies. A majority 

indicated that there was a need for more foreign languages and yet there 
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was a strong indication among the respondents that foreign language is 

a waste of time, 

20, The respondents were asked whether or not they would have 

benefited by some type of specific on-the-job training while in high 

school. Of the 108 respondents, 80 (7*$) stated "yes" and 28 (26$) 

stated "no"± The types of on-the-job training most desired were general 

office, data processing, bookkeeping, typing, shorthand, heavy equipment 

operation, electronics, sales, nurse's aides, child care, and others, 

21i The respondents indicated that the high school courses which 

helped them the most on their first jobs were mathematics, English, 

typing, science, food preparation, bookkeeping, and shorthand; Other 

courses were listed also, 

22; The respondents were asked to what extent they had discussed 

their occupational plans with certain people. The respondents indicated 

that they had discussed their plans primarily with their mothers and 

fathers, with school counselors, teachers and employment counselors 

playing a very minor role. 

23 • The respondents were asked to what extent certain people had 

influenced their choices of occupations. The respondents indicated 

that their mothers and fathers had primarily influenced their choices 

of occupations; with teachers, school counselors, friends, and employ¬ 

ment counselors playing a very minor role, 

24, Of the respondents, ?4 (68$) indicated that occupational in¬ 

formation was made available to them at Columbia Falls High School, 
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while 3^ (32^) stated that it was not. School counselors supplied the 

majority of occupational information with business teachers supplying 

some information. Very little was supplied by industrial arts teachers, 

art teachers, and home economics teachers, 

25* The majority of the respondents felt that guidance in occupa¬ 

tional selection would have been helpful. 

Conclusions 

1, A large percent of former students went on to further their 

education after leaving Columbia Falls High Schooli 

2i There was a high post-seconiary dropout rate in each class 

that was surveyed, 

3* There was a decline in the number of students going on for 

post-secondary education, 

4, There was a substantially high rate of unemployment among the 

respondents, 

5# A majority of the employed respondents were underemployed in 

terms of wages received, 

6, The largest number of people employed in a given occupation 

was in the secretarial field, 

?• There was occupational discontent among the respondents, 

8, The respondents had difficulty obtaining employment after leav¬ 

ing Columbia Falls High School, 

9* A large percent of the respondents were in college preparatory 

curriculums while in high school. 
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10; The respondents would have benefited by some type of specific 

on-the-job training while in high school# 

11. The respondents did not discuss their occupational plans with 

school counselors or teachers to any extent. 

12# School counselors and teachers did not influence occupational 

choice among the respondents. 

13. Occupational information was provided to some of the respon¬ 

dents, but guidance in occupational selection was not given. 

Implications 

1; Actual work experiences need to be included in the curriculum 

of Columbia Falls High School. This can be implemented through work 

study programs or cooperative vocational programs. The areas in which 

these types of programs are needed are in office education, distributive 

education, industrial arts, and home economics. 

2; The vocational programs at Columbia Falls High School need to 

be adjusted to accommodate a larger number of students. 

3. Counselors and teachers need to work cooperatively to provide 

students with occupational awareness and help in occupational selection. 

4. Follow-up studies of former Columbia Falls High School students 

need to be cbne every 5 years to determine the changing needs of those 

students who leave and to determine whether or not the school is keeping 

up-to-date with the demands of a changing world of work. 

5. Careful observation and study of each student needs to be done 

before channeling him into a post-secondary institution of higher learn¬ 

ing that will not suit his needs, desires, or abilities. 
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March 7» 1971 

Mr# John Smith 

925 - 10th Avenue South 
Columbia Falls, Mt# 59912 

Dear John: 

How would you like to be of service to your former high school? A high 
school's only purpose is to meet the needs of its students# Are we doing 
the job at Columbia Falls High School? You have been selected to partici¬ 
pate in a follow-up study of students who were formerly enrolled at 
Columbia Falls High School# You are the best judge of our system so 
won't you please take a few minutes to fill in the enclosed questionnaire? 
Lot your answers reflect your true feelings in order that this study 
might have meaning# It is important that everyone selected return the 
questionnaire for the best possible results. 

Your opinions will be used in guiding us to improve the courses we now 
offer and to add courses which you feel would be valuable# 

I would like to have all of the returns as soon as possible# How about 
filling it in today? All of your answers will be held in strictest con¬ 
fidence# Enclosed you will find a questionnaire and an addressed, 
stamped envelope for your convenience# 

Best wishes and thank you from the faculty and students of Columbia Falls 
High School# 

Sincerely, 

Mrs# Virginia Ross 
Columbia Falls High School 
Columbia Falls, Mt, 59912 

Enclosures 
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A SURVEY OF SOPH3MDRES ENROLLED AT COLUMBIA FALLS HIGH SCHOOL 

DURING THE YEARS I963-I967 

SECTION I 

!• Name  2. Sex:  M F 

3i Address (present) 4, Marital status 
 single married 

5* Are you a member of the armed forces at the present time?  Yes  No 
(If you answered Yes please fill in Section II and answer only questions 

22 and 23 in Section HI* If you answered No please answer all ques¬ 

tions in Section III.) 

6; Have you sought additional education since leaving CFHS?  Yes  No 

?• Are you currently enrolled in some type of educational program? 

 Yes No 

8« What educational levels have you completed to date? (Indicate last 

year completed) 

High School 

Trade or 

Vocational Technical Business College 

6 months 

_1 year 

2 years 

Community or 

Junior College 4 Year College MLlatary 

jGrade 9 

Grade 10 

Grade 11 

Grade 12 

1 year 
2 years 
5 years 
4 years 

1 year 

_2 years 

1 year  Years 

2 years 

,3 years Other 
Baccalaureate degree    

Specify 

SECTION II 

9* Branch of the Armed Services:  Army Nary Air Force Marines 

10. Do you plan to make the service a career:  Yes No (If answered Yes 

go on to Section V) 
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11 i >7hen do you plan to be discharged?   

12; After you leave the service, check the statement which describes what 
you plan to do# 

Get a job  Go to trade school 
Go to college   No definite plans 
Other (specify)  

SECTION HI 

13i Are you currently employed?  Yes  No Full-time ^Part-time 

14J If you are unemployed are you seeking employment?  Yes  No 
(If you are unemployed do not answer  Does not apply 
questions 15-21) 

15* VThen did you start on your present job?   

16; How did you obtain your present job? (Please check one below)  

 Through a union  Through a state employment agency ' 
j Through a relative  Through a private placement agency 
 Through a friend By answering an advertisement 
 Through a school counselor  By applying directly to a person 
 Through civil service or company that might be hiring 

1?• What is your present monthly salary (before tax deductions): 

 Under $100  $301-$400 $601-$700 $901-$1,000 
 $101-$200 $401-$500 $701-$800 $1,001 and over 
~$2oi-$3oo 3Zj$5Qi-$6oo ~$8oi-$9oo — 

18# What is your job called?    

19* What do you do on this job?     

20; How well do you like this type of work?  Like Uncertain Dislike 

21; How long do you plan to stay in this same type of work? 

I plan to make it my career 

At present time I have no 
plans to change 

In a few years I probably 
Will change 

I plan to change as soon 
as possible 
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22; 

23; 

24. 

SECTION IV 

25; What type of high school preparation did you follow? (check one) 

 College preparatory  Commercial or Business Education 
Vocational  General Education (no specific area) 

26; Indicate how your high school training satisfied the requirements of 
your present job or school?  Adequate Inadequate 

27; For the most part I feel that ray high school studies were: 

 Interesting and useful  Useful but not particularly- 
interesting 

Interesting but not particularly  Neither interesting nor 
useful useful 

28; In terms of your experience since leaving high school—to what extent 
were you prepared in the following areas in high school? (check each) 

Needed Mere Adequate Wasted Time 

English 
Mathematics * 
Science “ 
Social Studies 
Foreign Language     

Do you feel that you were prepared for employment when you left 
Columbia Falls High School?  Yes  No  I did not seek employment 

Did you have any difficulty in obtaining employment after leaving CFHS? 

 A great deal of difficulty  Some difficulty  No difficulty 

How long after leaving CFHS did it take you to find employment? 
months 

(continued on Page 51) 
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29 • Would you have benefited by some type of specific on-the-job training 
while you attended CFHS?  Yes No If yes, check the area or areas: 

Food preparation 
Child care 
Nurse's aid 
Typing 
Shorthand 
Bookkeeping 

Data processing 
General office work 
Sales 
Vocational Agriculture 
Auto body work 
Auto mechanics 

Heavy equipment 
Electronics 
Welding 
Radio & T.V, repair 
Carpentiy 
_Lumbering 
Other (specify) 

30: If you have been employed since leaving CFHS, which high school 
courses helped you the most on your first job? 

English 
Mathematics 
Science 
Home Economics (specify) 
Commercial (specify)  
Shop (specify)  

 Foreign language 
Art 
 Social studies 

Music 
Other (specify)  

SECTION V 

31 • To what extent did you discuss your occupational plans with the 
following people? 

Not at All Some Very Much 

Teachers       
School counselors       
Father       
Mother       
Employment counselor       
Other (specify)        

32 i To what extend did the following influence your occupational choice? 

Not at All Some Very Much 

Teachers 
School counselors 
Father 
Mother 
Employment counselor 
Friend 
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33* Was occupational information made available to you while you attended 
CFHS?  Yes  No 
If yes, by whom? (specify)   

3^« Do you feel that guidance in selecting an occupation would have been 
helpful to you? Yes No 

REMEMBER; ;; ALL OF YOUR ANSWERS WILL BE HELD IN STRICTEST CONFIDENCE 
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March 28f 1971 

Mri John Smith 
925 - 10th Avenue South 
Columbia Falls, Mt, 59912 

Dear John: 

About three weeks ago you received in the mail a questionnaire and a letter 
that asked you to participate in a survey study that is being conducted 
for curriculum and guidance evaluation for Columbia Falls High School. 

I have not received your questionnaire by return mail. You may have 
misplaced the original questionnaire, so I am enclosing another one just 
in case. Remember, your opinions will be used in guiding us to improve 
the courses we now offer and to add courses which you feel would be 
valuable; Your opinion is vital to this study! 

Would you please fill out the enclosed questionnaire and return it to 
me as soon as possible so that your opinions may be included in the 
study; Enclosed is an addressed, stamped envelope for your convenience. 

Thank you for your anticipated cooperation and your valuable time. 

Sincerely, 

Enclosures 

Mrs. Virginia Ross 
Columbia Falls High School 
Columbia Falls, Mt. 59912 


