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Abstract:

Negus, Milton Keith. ”A Study Comparing the Personal Profiles of School Superintendents and Chief
Executive Officers of Business in the Upper Midwest. " Unpublished Doctor of Education Dissertation,
Montana State University, 1978.

The purpose of this study was to compare the personal profiles of school superintendents and chief
executive officers from business in the Upper Midwest region.

An adaptation of the form used to secure the data for the Fortune 500 Study of the nation's leading
executives was used for this study. Ninety-eight superintendents with a responsibility of 3,000 or more
pupils received the questionnaire. Ninety-eight chief executive officers were simultaneously surveyed
within the same region. The questionnaire provided information about age, salary, working hours,
family background, political background, educational background, religion, sex and mobility.

The results of the study comparing chief executive officers and superintendents showed that the salary
of c.e.0. 's were considerably higher; superintendents were more mobile; they were at the same age
when first appointed to a top level position as well as when appointed to present position; ¢ €. 0. 's
worked shorter hours; both took the same length of vacation; each grew up with the same economic
background; both were born in same region; c.e.0. 's were more conservative in politics; the c.e.0. 's
were slightly older; the superintendents were much more highly educated; both were 100 percent male.

This study brought out the need for greater public awareness of the similarities and descrepancies
between the leaders of business and the leaders of education. Such awareness should point to the need
for further study into the reasons why c.e.o. 's start their careers at a younger age and can remain in
their positions at an older age; why c. €. 0. 's are paid at a consid -erably higher rate; why more
superintendents don't arrive at the top by moving up through the ranks in one district; why both
executive types lack a politically liberal representation within their ranks.

The findings of this study should have value as basic data for future research comparing the personal
profiles of c.e.o. 's and superintendents.
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ABSTRACT

Negus, Milton Keith. "A Study Comparing the Personal Profiles of School
Superintendents and Chief Executive Officers of Business in the
Upper Midwest." Unpublished Doctor of Education Dissertation,
Montana State University, 1978.

The purpose of this study was to compare the personal profiles of
school superintendents and chief executive officers from business in the Upper

Midwest region.

An adaptation of the form used to secure the data for the Fortune 500
Study of the nation's leading executives was used for this study. Ninety-eight
superintendents with a responsibility of 3,000 or more pupils received the
questionnaire. Ninety-eight chief executive officers were simultaneously
surveyed within the same region. The questionnaire provided information
about age, salary, working hours, family background, political background,
educational background, religion, sex and mobility.

The results of the study comparing chief executive officers and
superintendents showed that the salary of c.e.o0.'s were considerably higher;
superintendents were more mobile; they were at the same age when first
appointed to a top level position as well as when appointed to present position;
¢ e, 0. sworked shorter hours; both took the same length of vacation; each grew
up with the same economic background; both were born in same region;
c.e.0.'s were more conservative in politics; the c.e.o0.'s were slightly older;
the superintendents were much more highly educated; both were 100 percent
male.

. i

This study brought out the need for greater public awareness of the -
similarities and descrepancies between the leaders of business and the lead-
ers of education. Such awareness should point to the need for further study
into the reasons why c.e.0.'s start their careers at a younger age and can
remain in their positions at an older age; why c.e.o. 's are paid at a consid -

‘erably higher rate; why more superintendents don't arrive at the top by

moving up through the ranks in one district; why both executive types lack
a politically liberal representation within their ranks.

The findings of this study should have value as basic data for future
research comparing the personal profiles of c.e.0. 's and superintendents.
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Chapter 1
INTRODUCTION -

In many communities of America the school superintendent 'Has the
executive responsibility for one of its largest business enterprises.
Nationally, superintendents have had the basic responsibility for the education
.of 44, 8 million pupils;, the supervision of about 2.2 million teachers, and |
control over budgets of $66. 8 billion annuélly (National Center for Educational
Statistics, 15:2-3). |
The supermtendency has become a relatively new management position.
For the first 200 years of American education there were no supermtendents
(Griffiths, 11:1). The first superintendencies emerged in the growing cities
when it became impossible for school boards to effectively administer such
vast systems. By 1870, thirty of today's largest cities had their ﬁrst supér‘-
intendent (American A;ssociatior_l of School Administrators, Thirtieth Yearbook,
1:54). Today, the largest system administered by a superintendent is found
in New York City. This superintendent is responsible for the administration
qf 1,099,004 students (ERS Bulletin, 10).
| The- incidence of significant executive responsibility is not a récent
phenomenon nor is it restricted to the educational sector. The non-.
~educational sector has relied on "chief executive officers"” (c.e.o.'s) for a
much longer period o‘f’ t;'lme. King Solo'm‘on functioned as fhe c.e.o. through-
out the construction of his terﬁple in the tenth century B.C. Even centuries

“earlier, enterprising pharoahs served as c.e.o.'s while their great pyramids




2 . .
were assembled (Benge, 3:V). The scope and type of responsibility for the
c.e.0. changed accoxding to the conditions of the time. . Today, the world's
largest business responsibility is headed by a single chief executive officer
- who is responsible for providing leadership for the EXXON Company which
déals in sales of over $44 billion per year (Editors of Fortune, 7:318).
Business sefves as the backbone of our free enterprise society.
Free public education is an essential ingi'edient to the 'survi.val of our demo -
cratic republic. This means that our American society has ﬁad to place
‘éonsidérablé emphasis on the selection of capable people to head educafion, ,
and business organizations., Chief executives of ea;:h respectivé area have
had to carry a substantial burden, not only to the institution served, but to
the quality of our country's future.
The literature reviewed indicated that thé managerial tasks .perfoimed
by c.e.o0. 's and superintendents were similar. This has been true in spite of .
the differences in their objectives. Even tﬁough the "output'' of education has
been far more difficult to measure than profit and loss, the corporate model
of urban school governance showed many similarities with the structure of
the business entexrprise. Schools have adopted the business patterns of a grow -
ing central office staff; diversification of the structure of the schools into
functional divisions such as vocational schoois, guidance  departments and
attendance service; the creation of research and planning departments to
provide evidence on operations and data for forecasting (Spring, 20).

Similar structural patterns have resulted in similar executive
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activities by superintendents and c.e.o. 's. A remark by Donald C. Cook,
President of American Electric Power Company, indicated a belief in this
equanimity when he stafed; \

The requirements for success in government or business don;t
differ much. In government you are a civil servant looking after
the public interest, -and in business you are a corporate executive
with an eye on the requirements of the public interest (Rose, 19:113).
There was further evidence that the functions performed by each were
very similar. Business executives were interviewed by the staff of the
American Managemen'f Association (21:147) in an effort fo define the 'chief
executive's work. The results provided a common view.of the personal and'
unique responsibilities. Those activities most frequently nientiongd were:
« Interfacing with the board of directors
« Setting forth the philosophy of the company
+ Establishing corporate objectives
« Initiating and guiding strategic and long-range planning
+ Providing leadership in accomplishing corporate objectives

+ Determining the organizational structure and selecting personnel
immediately below the chief executive level

* Counseling and evaluating the people who report to the chief
executive officer

* Evaluating and guiding organizational performance
* Developing a successor
» Sometimes dealing with the financial community

* Performing certain ceremonial functions
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A striking similarity is found in an itemization of tasks and duties
of the superintendent listed by Morphet; Johns and Reller (14:315).

1. To serve a chief executive officer of the board of education
and thus to be responsible for all aspects of educational service;

. 2. to lead the board in the development of policies;

3. to previde leadership in the planning, management and evalua-
tion of all phases of the educational program;

4. to select and recommend all personnel for appointment and to
guide staff development;

S. to prepare the budget for submission to the board‘and to
administer it after its adoption by the board;

6. to determine building needs and to administer building pro-
grams--construction, operation, and maintenance;

7. to serve as leader of the board, the staff, and the community
in the improvement of the educational system.

Even though superintendent and c.e.o. have followed dissimilar
oeéupationai routes- the evidence above offers an indication that many signifi-
.cant management tasks are similar w1th1n the two professmns. Are the .
factors making up their personal proflles also similar? This study seeks

. that answer.
STATEMENT OF THE PROBLEM

The problem of this study was to compare the personal profiles of
school supermtendents and chief executlve officers from busmess. A survey
- form contammg selected factors was adm1n1stered to all supermtendents with

student populations exceedmg 3,000 pupils and an equivalent number of chief
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executive officers from the same states in the Upper Midwest region.
Specific aspects of the problem investigation were: (1) What discernible
trends in personal profiles are ;identifiable in each respective occupatio.n,
(2) when compared, which features were the same and which were different

between the two groups of executives?
CONTRIBUTION TO EDUCATIONAL THEORY AND PRODUCT

In light of the significance our American society places on education
and business an examination of the personal profiles of tl_le execﬁt_ive officers
of each area was consequential.

The earliest national study of top scho§1 superintendents was éon-

" ducted by the Arﬁerican Association of School Adminiétrators (AASA) and
published in 1923. The AASA has since conducted this nationwide analysis
each decade (Knezevich, 12:14).

Business executives have been studied to a greater extent and for a
much longer period of time. The earliest study was done by Mills (13) for

' the period 1600-1900. |

The present study's major contribution to educational theory was to
make a éomparison of the personal profiles of c.e. 0.5 and superintendents. The
c.e.o0.'s and superintendents with major responsibility in a coterminous
region were surveyed by using an identical instrument. Past comparisons
had to be basgd on unrelated studies on these le'elders, giveﬁ at different times,

and using dissimilar questions.
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For the first time, valid knowledge was gained on the similarities
aﬁd differences between the personal profiles of these two type‘s of execu-~
tives.

Other contributions to our knowledge was the gathering of personal
data commonly sought in the’ surveys of one occupation, but not gathered in
the other. The p'fofﬂes from past studies pirovided data on the business
executive, that had not been elicited in the na‘tiqnal studies of school super-
intendents. The reverse has also occurred. This study attempted to set
new base data standards that would be useful to future researchers Whéri

trends are considered.
GENERAL QUESTIONS TO BE ANSWERED

Care was exefcised to limit this étudy to those general areas
of the personal profiles that could corfoborate the historical surveys of the
‘past. The survey was designed so that trends could be observed within the
respective professions and at the same time be compared with each other.
Below are the specific questions to which answers were sought:

1. Do the personal profiles of superintendents and busmess chxef .
executive oﬁflcers of the Upper Midwest reflect a similar proflle as is found
in nat1onal studies of each respectlve area?

a. Age when first position was secured
. b. Age at time of survey

c. Salary




i.

je

k.‘

7

Working hours per week

_ Occupation of father

Economic status of family
PoliEical background
Educational pacié'ground '
Religion

Sex

~ Mobility.

2. Were there identifiable trends in aspects of .the profiles olf

these executives within their respective professions?

a.

'b.

' c L)

Number of different companies worked for

Years in present position

Age when first poSii:ion was secured

Age when current position was secured

Years in current éompany/district- before securiné
present position

Salary when first joining c'ompany/district

Current salary

" Hours worked per week

Vacation tﬂné taken
Economic baékground in which brought up
Place of Birth

Place of birth of f)arents
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m.  Educational level of parents

n. Political leanings today and four years ago

0.  Political party supported today and four years ago

"p. Current age

q. Highest level of education atta}ned

T. Father's occupation

S. | Religious preference

t. Sex

u. Education

3. When the personal profiles of the syperintendents and c.e.o.'s

are éor‘npared in each of the defined areas, 'wefe there any significant differ-

ences between the two groups?
GENERAL PROCEDURE

"The region of tﬁe Ninth Federal Reserve District was the area
selected for the purposes of this study. It included Minnesota, North and
South Dakota, Montana, Michigan's upper peninsula and the northwéstern
twenty-six coﬁnties of Wisconsin, This has been commonly referred to as
the "Upper Midwest" for business identification purposés (Editors of

" Corporate Report Magazine, 5:3).

All superintendents serving a stude‘nt.populationv of over 3,000 pupils
were surveyed. An equivalent number of chief executive officers were sur-

veyed in.the Upper Midwest region. Chief executive officers were selected -
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to match the superintendents as nearly as possible on the basis of (1)
geographical location, (2) revenue and (3) employees.
A questionnaire cbnsist_ing of six general areas §vas used. The
topics inciude a-general category; sections on being chigf executivé/ '
superintendent; about your famﬁy; about your political background; ébout ‘

you; 'about'yoﬁr company/district. Copies of the questionnaires will be

found in Appendix B, page 165.

LIMITATIONS AND DELIMITATIONS

1, The Upper Midwest region was selected as the survey base.

It was the established geographical area of the Ninth Federal Reserve Dis-

trict. The 1978 .Fact Book of Corporate Report magazine (Editors of

Corf)brate Report Fact Book, 5:23-398) was used to select comparable

chief executive officers.

2. The questions selected were limited to those that had been
s.ought in,pre\fiously published national surveys for either c.e.o.'s or super-
intendents. This limi_tation. allowed for longitudinal analysis by other
researchers within the respective professional areas .'

3. The first controlling factor applie_d to the selection of those
to be survesred was choosing only superintendents with a student énfollrﬁent
of over 3,000 pupils.

4, The 6rder of selecting business executives who were compar-

able with superintendents was, (a) so far as possible, selecting an identical
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number of c.e.o0.'s as superintendents frbmea'ch state; (b) locating. the
c.e.o0,. in the same community as the superintendent; (c) selecting a business
revenue level comparable with the estimated total school budget; (d) select~
ing a business that had the closest number of employees as the school system
headed by the superintendent.

5. | A 100 percent sample was taken of the superintendents in the -
Upper Midwest holding a re'sponsibility of 3,000 pupils or higher. There-_
fore, genernlizations c.nn be made in relationship to the population as a
whole within the responsibility range of .3,000 or mdre pupils;

No attempt was made to obtain a random s_amplé of c.e.o.'s

in the Upper Midwest region. Therefore, any attempt at generalizations
to the population as a whole concerning trends cannot be justified.

6. The méjority of sources.considered in the review of related
literature were from Montana State University and ERIC inter-library loan

resources.
DEFINITION OF TERMS

Terms défined include:

Top Superintendent: The chief executive officer of the board of

trustees of an elementary and/or secondary school district. Student enroll-
ment was the controlling factor in the selection of those included in this
study.

Chief Executive Officer (c.e.o0.): The person identified as the
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executive head of the business organization.
Business: An all-encompassing term which includes industrial
c_orporatioﬁs, commercial banking compéniés, life insurance firms, financial .
enterprises, fetailers , transportation companies, and utilities.

Upper Midwest: An area which includes the states of Minnesota,

North and South Dakota, Montana, Michigan's upper peninsula, and the
northwestern twenty-six counties of Wisconsin.

Personal Profile: The personal profile of superintendents and chief

executive officers has been limited to; those characteristics surveyed in some
previously published national study. Included as factors are employment
record, yeérs as top administrator, age when appointed to first chief execu-
tive position, age when appointed to present company, annual employment
income, job difficulty as compared t6 past, hours worked per week, duration
of vacation, problem areas of concern, economic background of family, place
of birth (self and parents), educational level of parents, father's occupation,
politiéél background, current age, type of 'secoﬁdary education, level of |
education attained, undergraduate class rank, religioqs preference, sex,

number of employees in organization and revenues or budgets per year.
SUMMARY

Little is known about how the executives of business and education

‘compare. Each respective area has had surveys conducted on the personal

profile of the head person. Yet, there are no studies on record that show
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how the two personal profiles relate. to one another.
| Many of the tasks of top ﬁlanagement officials are similar, regard-
less of the occupational area. It is still unknown if unrela't_ed' professionals’
persongl profiles will likewise show similarities. Education rﬁanagement is
a relativély new profession. As such, will this be a factor when compared '
vﬁth the historically established business executive?
Mﬁch remains to be learned about the inter-relationship of managers
" from differing professions. This study will add to our k‘nov‘vledge. concerning

the comparative profiles of comparable business and education executives.
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Chapter II
REVIEW OF LITERATURE

This chapter reports the findingé of selected national studies found
in literature that provide a personél portrait of public school superintendents
and chief executive officers (c.e.o.'s) o_f business. The feview of literature
is presented longitudinally in order to reveal historical trends. As no pfe- _
vious research has compared the personal characteristics of the superinten-
dents and c.e.o.'s, eac':h will be reviewea separately. These separate findings
Wﬂl then be éompared in order to provide an‘ indication of how the two pérsonal
profiles relate with one énother from an historical prospective. |

Table 1, f)age 14, contains the studies selected for a longitudinal
reviev;r of the pertinent characteristics of supérintendents and c.e.o0.'s. Seven
research studies covering the period from 1600 to 1976 were used. All were
national in scope and dealt primarily with the personél profiles of superinten-
dents and c.e.o.'s. |

The eariiest known statistical study of séhool superintendents‘ Waé
~ conducted by A.E. Winship (26:374-380) in 1899. The data upon which his
statistics were based are deficient in several Ways;. The size of the sample
was fairiy_,small, and for many of the subject areas, it was evén smaller
because of gaps in the reporting of information. It did not approach being a
random sample, since the cases were included on the basis of Editor Win'-
ship's jurigment. The criteria forselection was not known. Despite the

serious deficiencies in these statistics they were included to broaden the




TABLE 1

Sclected Earlier Studies of Educational and Business Leaders
Authors Winship Knczevich Taunssig and Mills Newcomer Editors of Burck
Jostyn F Fortune 500
Year of Publication 1899 1971 1932 1945 1955 1974 1976
Sample Size 113 741 7,371 1,464 284,319,823 596 800
Sample Composition | Superintendents |  Stratified sample | Men Hsted in 1928 | Busi E ives from Comp Heads of top 500
sy from 118 cities | of superintendens | Poor’s Register of | listed in Dic- portati Executi industrial
from varying sized tionary of utility and indus- from top tions & 300 chicfs of
districts Ameri trial pani “500" lists | the biggest commer-
Biography cial
insurance, retailers,
and -&'ltho
Methodology Unknown Mail questi Mail questi Biography hi scarch | Mail ques- Mail questionnaire
Comparison and mail ques- tionnaire
tionnaire
Period covered 1899 1921-22, 1933, 1928 1600-1900 1900,1925,1950 1973 1976
1958-59, 1952
1969-70
Applicable dimension|
Age X X X X X
Salary X X X X
Working Hours X X
Family Background X X X X
Political Background X X
Educational X ). 4 X X X X
Background
Religion X
Sex X
Mobility X X

4!
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view of the early day superintendent,
Only one organizatién has sgonsored a longitudinal study of the
characteristiés of superiqtendents oh'a‘n'ational basis. The American Associa-

tion of School Administrators' (AASA) initial yearbook was published in 1923
_”_'a_nd was the first of a sefies of national scientific studies which portrayed
the chafa'cteristics of the Amériéan school superintendent. Thi$ first AASA:
yearbobic VIlJroduced Dby the National Educationl Association (17) was based on
the 1921-1922 school year. " The National Education Association (16) also- :
produced the second study for AASA and it was released in 1933. In 1952
the American Association of School Administratofs (1) produced its own -
study. Again in 1960 the AASA (2) published its yearbook on the status of
the school s’liperintendent for the school year 1958-1959. When the yéarbook
* was abandored, the AASA 'aﬁpointed a special commission to pr;)duce a
ﬁational‘profile of 'th.e superintendent of 1969- 1970. Stephen Knezevich (12) .
| authored the resea'rch. A | |
‘The top buéiness_exécptiveé of the country have been analyzed by
reséa:;chers to a greater exteﬂt than superintendents. The five business}
studies sele;ted for ‘a longitudinal analysis include Mills' study (13:20-44)
of businessmen listed in the Dictionary of American Bibgraphy from 1600~
1900; Taussig and Joslyn's (23) survey of men listed in Poor's 1928 Register .
of Directors; N,ewcomer"s (18) literature search of executive profiles ‘for
1900 and-1925 plus her o§vn stirvciayl of 1950. 'Also included are two Cbnfémpo-

rary studies including the work of the Editors of Forbes magazine (6), who
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surveyed executivés from the Forbes "500" lists; and Burck (4) who investi-
gated the characteristics of the Fortune ';500" chief exec;ﬁtives as well as
300 other leaders in major businesses and industries.

Table 1 indicates that the research reviewed did not encompass all
nine areés that were basic to this study. Even as such, these studies werey
chosen because they covered vthe greatest number of personal profile areas
and at the same time reviewed the event at an appropriate historical inter-
lude.

This investigator’s research portion of the present study was to
elicit identical personal profiles and elicit data from both business and
educational e€xecutives at the same p'oint in time. These findings were used
to fill in gaps existing in pfevious research. The new findings are useful
to corroborate trends in the pers?cmal, profiles of c.e.o0.'s and superinten-

dents.
BASIC AREAS OF LITERATURE REVIEW

Historical' compar’}sons, within the nine basic personal profile areas
: séleéted fof study are compared between superintendents and c.e.o0.'s. Even
though the past research used in this chapter was not desig'ned specifically
fo:.; this type of cdrﬁparison, mu?ch of the data analysis is useful as an
indicator of past trends. This is especially insightful for the ensuing study
conducfed by this researcher. This review was fu];tl/ler valuable for the intra-

related trends within basic areas under study.




17

Age When First Position was Secured

T_‘he answer sought in the literature Wé.S Whéthé;:‘ the superintendents
and c.e.o0.'s secured their first positions at the sémel age. In tﬁe 1969-;1970
school te.;rm, Knezevich (12:32) found that the median age of all supérmten—'
dents at appointment of the first superiptendency WaF thirty-six years.
Knezevich (12:32) previously reported in a 1958-ll95:9 study that the median
ége at first superintendency was thirty-five and six tenths years.

First appointed 'superintendén,ts responsible for an enrollment be-
tween 3?(500 and.24,999 p1_1p1'is were reported 1n the 1969-1970 school term
study by Knezevich (12:32: ’fable 17) to ‘be of a median -‘age of thirty;éight.
This was two years older tﬁan the national average. The larger the enroll-
rﬁent the older the superintendent was at the time of his first appom&nent,
reaching a median age of thirty-nine for those 'holding the largest posAi.t_ions.

In the busin‘ess sector the median aigg for entry as a c.e. 0. has
\%aried over the years. Newcomer (18:112) found that the median age

increased from 1900 to 1950, Her findings showed:

Year . . Median Ages
1900 s

1925 : 49

1950 - 52

Ina 1976 study, Burck (4:176) found that the median entry age for a
c.e.o. was fifty. These studies indicate ;hat thé C.€.0., Will likely be about

ten years older than a superintendent upon entering his first c.e.o0. position.
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The pfobability of entering a superhintendency with a student popula-
tioﬁ of 25,000 pupils or more after age fifty is 14. 8 percent, according to
Knezevich's (12:32) stildy; Whereas, about half, 50.6 percent of the
, c._e.lo. 'é Weré first appéinted when they were fifty years of age or above.

(Burck, 4:176).

Age at Time of Survey

AASA studies showed an increasing median age of all précticing
superintendents between 1921 and 1959. Knezevich (12:18:Figure 1)

reported- a progression of:

1921-22 = 43 years
'1931-32 = 44 years
1950-51 = 49 years-
1958-59 = 51. 8 years

: Howev_er, this increasing age tregd was reversed in 1969-1970 When it was
found by Knezevich (12:18: Table 2) that the median age of all practicin.g'_
superintendents was forty—eighi: and five tenths ye;ars. This same table shows
an increaéing médian age of superintendents as émdent enrollment‘ gets
larger, reaching a high of fifty-sigc‘ in sy’stemé with 1000, 000 or more
pupﬂs.

| The median age of urban superintendents in 1899 was fpuﬁd by
Winship (26:296: Appendix 1)"to be forty-three.

In the business world, Newcomer (18:112) found that c.e.o0.'s
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median ages have shown a’steady inci:ea_se between the yearé 1900 and 1956.

The progression was:

1900 = 53
1925 = 58 .
1950 = 61

A recent stidy indicates a reversal of the trend of increased median ages of

top c.e.o.'s. In 1976 median ages dropped to age fifty-seven (Burck,4:76).
The most recent studies indicate that the median age.of practicing

top executives in busineés are about the same age as.theilj counterparts

holding the largest superintendencies in the country. In both areas, today's

executive was younger than his predecessor.

Salary

Bécause of annﬁal adjustments in superintendents' salaries, the
selected studies did ﬁot pfovide an accurate clue fo the historical relation-
"ship of these salaries cdmp'ared with the chief executive officers' salaries.
An indicétor, however, came from the'use of a study conducted in 1969-1970
(Knezevich, 12:38: Table 28), which was compared with the Forbes' study of
1973. (Editoré of Forbes, 6:126-128). Knezevich re.vealed an annual median
salary of $30,006 for sﬁperintendents .with the responsibility of 25,000 stu-
dents or more. The Forbes study displayed a total remuneration range of
$250 000 to $939 000 among the top 180 chief busmess executives in the

" United States, the medlan being approxunatel-y $325,000. The relatlonship
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of the median salary of school superintendents among the largest school
districts in America with those of the business executives of the largest

organizations showed a considerable discrepancy.

Working Hours

. A forty hour work week was not to be found for either superinten-
dents or c.e.0.'s a;ccording to the findings. The typical superintendent with
25,000 or more pupils V\.rorked sixty hours per week (Knezevich, 12:57:
Table 52). This number of working hours was contrasted with c.e.o0.'s who
worked on a median of fifty-five and seven tenths hdurs per week (Burck, |
4:72). - - ‘

Family Background -,
Occupations of Father

All of the business surveys used in this review have included a
statistical anglysis bf family background. As none exists for education on
- a national scale, the review of literature will be confined to the findings
within the business sector. The analysis that follows is of import’ance be-
cause it provides information abbut comparative pr;)ductivity of the several
social classes with respect to business leaders.
Table 2, page 21, shows an overview of the longitudinal studies
of the occupations of fathers. Because not all stﬁdies offered definitions of
- the occupational designations, this researcher wés required to make

certain interpretations.
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Table 2

Occupation of Fathers of C.E.,O. 's by Percent of
Distribution Among the Employment Categories

| L) N /S

Research Studies (Business)

: Newcomer Nev'vcomeq Taussig | Newcomer] Forbes| Burck
Occupations : ‘ & Joslyn S _
: 1900 1925 1932 1950 1973 | 1976
Laborer 1.3 3.1 2.1 2.1 2 2
(unskilled) '
Laborer 2.9 3.1 8.7 5.4 9 14
(skilled) :
Farmer 20._8 15.0 12,0 13.4 7 5
Professional 22.4 123.1 13.0 17.8 18 | 25
" Businessman 40,9 34.0 . 34.0 ' 36.8 52 38
Clerk/sales-
man/white 3.9 8.3 30.2 12.9 12 7
collar/other '
Same corp- - ‘ . : Not : Not
oration as 7.8 13.4 listed 11.6 | listed] 9
son asa as a
choice choice}

Six studies were used to trace the history of the occupation of the

father. These studies range between 1900 and 1976. Throughout this time

span some ‘trends were discerniblé. Fathers who were skilled laborers

produced an increasing number of c.e.o.'s. This has risen from 2.9 percent

in 1900 (Newcomer, .18:53: Table 17) to 14.0 percent in 197L6 (Burck, 4:174).

In 1900 20. 8 percent of the c.e.o.'s had farmer fdathers.

(Newcomer, 18:53: Table 17). - From that date there has been almost a
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steady decline to a low of 5 percent in 1976 (Burck, 4:174). This decline may
reflect the overall reduction in number of farmers in the country during this
same period of time.

All other categories seemed to maintain a rather consistent perceni:-
age of lineage to a particular occupation of the father. The fange of c.e.o.'s
whose fathefs were unskilled laborers had been from a low in 1900 of
1.3 percent to a high of 3.1 percent in 1925 (Newcomer, 18:53: Table 17).
The latest studies showed a consistent 2 percent ‘(Editors of Forbes, 6:124_),
(Burck, 4:174).

.The professional father has provided a rather stable supply of
c.e.o.'s at an approximate 20 percent range. The exception was the 1932
Istudy, ‘when this percentage dropped to 13.0 percent (Taus'sig and Joslyn,
23:78). |

The highest percent of fathers of c.e.o.'s have been businessmen.
With the exception of the él:udy of 1973 (Editors of Forbes, 6:124), business-
men's fathers rangeci consistently between 34 percent and 40 percent. In the
+ 1973 study, 52 pe.rcent were found to have businessmen fathers (Editors of
Forbes, 6:124).

A general white collar category of clerks, salesmen, and others
provides a range of 3. 9.percent (Newcomer, 18:53: Table i7) to 30. 2 percent
(Taussig and Joslyn, 23:78). This was one of the more variable categories
of this study.

In four of the six studies between 8 percent and 13. 4 percent.of the
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c.e.o0.'s were in the same business as their fathers (Newcomer, 18:53).
In 1976, it was still shown that 9 percent of the top c.e. 0. 's were in the same
corporatioﬁ as their fathers (Burck, 4:134). |

Family Background -
Economic Status

Educationallresearch has neglected the area'of wealth in family back-
ground as being significant to the proflle ‘of the superintendent of schools.
- Consequently, the analysis will encompass only those studies that determme
the econqmic status of the families in the business sector.
Table 3, page 24, shows four studies g:onducted during the period of
.1900 through 1976. The most recent study of 1976 shows a great deal of dis-
parity in its results. It indicates that only 5.5 percent of c.e.o0.'s of today
came from a wealthy background (Burck, 4:174), which is a drop from the
| -35 to 45 percent found in earlier studies (Newcomer, 18:63; Table 22). Each
study places thé percent of c.e.o.'s coming from é poor background over this
seventy-six year period between a range of 9 percent aﬁd 16 percent. The
‘major disagreement seems to be over what constitutes middle class. The -
" studies between 1900 and 1950 show a 'cons,i'stent middle class of 40 percent
to 50 percént (Newcomer, 18:63: Table 22). Whereas, Burck's l976v study
(4) showed 84.2 percent of c.e.o.'s families coming from this background.
It would appear that more current research is needed to clarify the great

discrepancies of the Burck and Newcomer studies.
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Table 3

Economic Status of the C. E.O.'s Family by Percent
by Distribition Among the Income Levels

Research Studies (Business)
Economic 1900 1925 1950 1976
Level Newcomer | Newcomer |Newcomer Burck
Poor 12.3 15.8 12.1 9.3
Medium 42,1 47.8 51.8 - 84,2
Wealthy 45.6 36.3 36.1 5.5

 Political Background

Educational surveyors have not polled supe'rintendenfs to determine
their political affiliation. Therefore, the only studies that exist on a~ .
national basis are within the business area. Table 4, page _25, shows loﬁgi-
tudinal studies which inciicate a discernible trend in pdlitical preference of
c.e.o.'s over the seventy~five year period of time. There is a steaﬁy and

unimistakeable move toward independence among chief executive officers. In

1900, only 1.5 percent of c.e.o.'s were Independent (Newcomer, 18:49: Table

15). In 1976, research shows that 36 percent were Independent (Burck, 4:177).
Both the Republican and the Democrat parties have .l'ost percentage points to
the Independent c.e.o. The Republican c.e.o0.'s have fallen from a high of
78.1 percent in 1925 (Newcomer, 18:493Tab1é 15) to a presént day low of 57
percént in 1976 (Burck, 4:177). The Democrats have dropped from a high of .

25. 6 percent in 1900 (Newcorﬁer, 18:49:Table 15) to a present day low of
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. 7 percent (Burck, 4:177).
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Table 4

Political Affiliations

Research Studies (Business)

Political 1900 1925 1950 1973 | 1976
Categories Newcomer | Newcomer{Newcomer| Forbes | Burck
Republican. 72.9 78.1 | 75.9 62 | 57
Democrat 25.6 19.0 20.3 15 7
Independent 1.5 - 2.9 3.8 23 36
Percentage Naming - -
Preference 60 70 - 50

It is still evident that the majority of top c.e.o0.'s are Republig:ans,

but they and the Democrats are loging out to the Independent c.e. 0. of today.

Educational Background

Table 5, page .26, traces the history of the educational background

~ of business and educational leaders commencing with the year 1570. These

findingé éhow_ some very discernible trends. Beginning at abou"p 1850, there

has been a steady decrease in the number of business executives with no

degrees and an increasing proportion of those with Bachelor's degrees or

higher. Mills, (13:33) éhowed that in the peri(;d 1850-1879, 72.6 percent

of the business leaders had no degree. In 1976 it was found that only




Table 5

Educational Background of C.E.O.’s and Superintendents by
Percent Holding Various Types of Degrees

Business Rescarch Studies Education Research
Studies
Educati
Leval Mills Mills Mills Mills Mills Mills Mills Newcomer | Newcomer | Newcomer | Forbes | Burck | Winship Kenezevich
1570-1699 | 1700-1229 | 1730-1759| 1760-1789 | 1790-1819 | 182049 | 1850-39 1900 1925 1950 1973 1976 1899 1969-70
No Degree 72.2% 71.4% 88.0% | 89.1% 86.2% | 80.0% | 72.6% 71.1% 57.9% 34.1% 15% 13.8%| 12.7 0%
Bachelors 278 * | 286 * 12.0 10.9 13.8 20.0 27.4 17.9 25.1 45.8 45 463 60.7 &
Masters 10.0 17.0 20.1 16 24.1 139 29.4
6th Year 5.1
Law 20 15.5
D 4 12.7 493
Beyoad L- 15.4
* Only given as holding a college degree.

9¢
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13.8 percént of business executives were without a degree and 86. 2 percent
with Bachelor's degree or higher (Burck, 4:172).
| Althpugh businesé executives are acquiring college degrees to a
greater extent each year, there remaiin_s a considerable gap between the
amount of éducatién in the bﬁsiﬁess éommunity comi)ared with the educational”
community. A most céfnprehehsiﬁé study of the educational climate of the
superintendent was conducted in 1969-70 among superintendents with a
responsibility of 25,000 or more pupﬂs (Knezevich, 12:44_:Tablé 33). The
findings indic.ate that there were no practicing suﬁerintendents without a
degree, less than one percent with only a Bacheior's degree and 99. 3 percent
with a Master's degree or higher. Sixty-four and seven tenths percent of .
- the superintendents with this level of responsibility possessed aBoctor's

degree.

Religion

Table 6, page 28, is restricted to the busirless’ community becaus_e
no national studies have been conducted to show the religious profile of school
superintendeni:s. The findings among the top c.e.o0.'s show that the Episco-
paliaﬁs are the predominant denomination. This is still the case today even
though there has been a steady decline since 1900 when they were 38.7 per-
cent bf the total (Newcomer, 18:47: Table 13); Today, they have dropped to
21. 3 percent of the total (Burck, 4:175). ‘

Presbyterianism is the second most common denominational
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preference cited. This has been the case since 1900 and has remained at |

approxitnatély the 20 percent level through the years (Newcomer, -1 8:47:

Table 13), (Burck, 4:175).

Religious Background of C.E. O, 's by Percent
of Representation in the Various Sects

Table 6

Research Studies (Business)

Others

“Total U.S.

Population

. New- New-- New- .| Burck |Newcomer

Denominations comer | comer. | comer

: 1900 1925 1950 - 1976 1950
Episcopalian 38.7 33.5 30.3 21.3° 2.9
Presbyterian - 17.1 25.4 22.8 20.5 3.6
Methodist - - 11.9 8.1 10.0 9.1 10.2
" . Roman Catholic 7.4 10.5 8.9 13.7 32.9

Congregational 7.9 4,8 6.9 7.9 1.4 -
Baptist - 1.7 5.2 5.7 5.1 19.0

Jewish - 3.4 4,3 - 4.6 6.9 5.8 . .
Lutheran .6 -0 - 2.6 4,2 6.8
Unitarian 3.4 3.3 2.1 3.6 0.1

8.5 4.8 6.2 2.5 17.3

- The significance of the predominance of these two denominations

-lies in the fact they are greatly over-represented. Only 2.9 percent of the

génera;l' population was Episcopalian and 3.6 percent Pr_esbyterian'(Newcomer,

18:48: Table 14),

Roman Catholics and Baptists are under-represented. :

kI L 2 W |
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Over 30 percent of the population was Catholic (Newcomer, 18:48: Table 14)
while only 13.7 percent held these tojp executive positions at the time of the

study . (Burck, 4:175). The Baptists represent about 19 percent of the religious

far_nily and average about 5 percent c.e,o0.'s (Newcomer, 18:47-48: Tables
Private school employment oppbrtunities for superintendents may

cause the religious preference in public schools to vary from c.e.o.'s.

Sex

Although there are studies that indicate the percent of females has
increased as top level c.e.o.'s since 1950, the evidence is clear that women
have never held significant executi%re positions in this country. This is born
out by a study of the sex of top executives between 1900-1950, The report
Stated, -

Insofar as there is discrimination in employment or business

dealings on account of sex, race, nationality, religion, and politics,
it will probably be most apparent at top levels. And it may be said
without further comment that no women and no Negro has been found
among top executives of this study (Newcomer, 18:42).,

It has élsoA been found in the educational field that of all the top
supérintendents in the United States in school districts with 25,1000 students
or more not one single female superintendent showed up in a nationwide study
in 1969-1970 (Knezevich, 12:21: Table 3).

The past records of business and education make it clear that males

have dominated the top level executive positions of this country.
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Mobility

No research was found in the selected studies to indicate the amount
of mobility c.e. 0. 'é encountered in their move up the ladder.

The majority of top school superintendents iﬁ districts of 25,000
or more pupils’ arrivéd in these positions with little involvement with ofher
districts. Nearly half, 47.4 percént, of the superintendents of the nation's
largest districts confined their experience as chief administrator to one
school district. Less than 20 percent had served as‘superinten'dent in more

than three districts (Knezevich, 12:39; Table 29).
SUMMARY

Previous studies that were selected for review provide a helpful
. glimpse of the personal portraits of superintendents and c.e.o.'s. Although -
comparisons were not possible in all areas, much data was useful as back- :'

ground for this study. This includes the following:

Top - Top

Superintendents - C.E.O.'s
Age when first position
was secured 39 years 50 years
Age at time of the survey . 56 years 59 years
Salary’ - $30,000 $325,000
Working hours 60 hours 55.7 hours
Occupation of father (no data) 1. Businessmen

: 2. Professional
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Economic status of family

Political background -

Educational background

Religion

Sex

Mobility

31

Top
Superintendents

(no data)
(no data)
Doctorate
(no data)

Male

Two moves

Top

C.E.O.'s

Middle class
to wealthy

1. Republican
2. Independent
3.Democrat

Bachelor's

1. Episcopalian
2.Presbyterian

Male

(no data)

This review of literature has revealed that top school superinten-

their business counterparts.

dents are younger, better educated, work more hours and are paid less than

The research portion of this study attempts to confirm previous

trends and findings. It also fills in gaps in which no data is currently avail-

able.

Li i




Chapter III
PROCEDURES

The problem of this sfudy was to compare the personal profiles ol:;
school sﬁﬁe;mtendents and chief executive officers (c.e. 0. 's) from business.
| A surVey- containing selected factors was administered to all superintendents
with a studentvpopulation exceeding 3,000 puplls and an equiiralent number of
chief executive c.)fficers from the Samé states in the Upper Midwest region.
Specific aspects 6f the problem investigation were: (1) Wﬁét discernible
trends in personal profiles are identifiable in each respective occupation,
(2) when compared, 'whi‘ch features are the same‘ and which are different '
between the two groups of exequtives.

The purpose of this chapter ié to discuss those procedures that were |
essential to the interpretation of the results. The procedures of this study
are presented under the followiﬁg headings:

i. Population Description and Sampling Procedure

2, Categories for Inve‘sitiga:,'tion ‘

3. Method of Collecting Data

4 Method of Organizing Déta

5.  Statistical Hypothesis

6. | Analjrsis of Data .

7. Precautions taken for Accuracy

8. Summary -
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. POPULATION DESCRIPTION AND SAMPLING PROCEDURE

The population of c.e.0.'s and supex-'inter-l.dents‘ reside in the Ninth
Federal Reserve District. This district éncompasses the statés of Minnesota, -
the Dakotas, Montana, Wéétern Wiécopsin and.the Upper.Peninsula of
Michigan, The area ié comr’noniy described as the "Upper Midwest. "

The superinténdents- with a responsibility of 3,000 or more pupils

selected for study-Wére identified ffom two sources: Patteérsons American

Education (8) and the Educétioﬁal D_ifectory of Public School Systems  (25).

Using the delimitation of a minimum student enrollment of 3,000 pupils
resulted in a"sampling distribution among the Upper Midwest States as

follows:

' ‘ Number éf Superintendents

_State . Surveyed
Minnesota . | 63

'Norl;h Dakota' | ‘ 6 -

Michigan | 4
Montana e 11
South Dakota’ | 7
Wisconsin 7
98

An equivalent number of business chief executive officers were
selected from the same states of the Upper Midwest. These ninety-eight

business executives were matched with the superintendénts on the basis of
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geographic location, revenue and employees.
The procedure followed was to search the 1978 edition of Corporate

Report.Fact Book (5) for businesses located in the same communlty as the

previously selected superintendent. The Fact Book contained a compilation -
of all publicly held corpoi‘ations in the Ninth.Federal Reserve District. : ‘
Additionally, the Fact Book contained a listlng of the privately owned )
companies headquartered in the l\li_nth Federal Reserve District with one-
hundred or more employees. If more than-one business was listed within
the superintendent's'community, the choice was made by selecti.ng the one
whose l'evenue most clo's'ely approximated the estimated total school budget.

If no busmess was l1sted in the Fact Book in’ the community of a qual1fymg

superintendent, . a busmess was selected from the same state with a revenue -

approximating the fotal school budget. admini_stered by that superintende'nt.

The exception to the procedure was for the state of Michigan. In this case

there were four qualifying superintendents, with only one business listed in

‘the Fact Book. Therefore., three businesses, which approximated the ci‘i-

teria for. selection, were picked fi'om the adjo'ining state of Wisconsin.

Finally, if a cho1ce had to be. made among bus1nesses with the same revenue, .

<the one selected had the closest approx1mat1on of employees as the school

system being matched

The d1str1but10n of busmesses sampled 1n the Upper Midwest region

was as foHOWS'
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NunIber of C.E.O.'s

. ﬁE@i@__ ' - . Surveyed -
Minnesota o o 63 .
North Dakota . - o 6.
Michigan : ~ | 1
M'c')ntafn_;a. o - ', 11
South I;)akbta _ ' 7 |
Wisconsin . _ 10

CA’_TEGORIES FOR INVESTIGATION

Ninetjr-eight superméendents were identi.fied' as having a student
résponsibility of 3,000 or more pupils within the Upper Midwest Reéion.
These ninety—eighé superintendents. were matched with ninety-eiéht comparable
c.e.o.'s in tﬁe same region. Both groups of executives were asked to. respond
to an identical questionnaire. . | .

The questionnaire was divided into s1x éategorical areas, and was
used to provide responses td Iwénty—six questions. The ‘categox"ies include .
sections under the following headirIgs: :

I. GeiIexal

2. About BeIng Chief Executive

3. About the Family Background

4, .Alboul.: Your Political 1'3a'ckground

5. About You

-
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About 'Your Company/District

These categor1es 1ncluded twenty six variables of compar1son that

have beén chosen by this writer,. based upon survey results found in previous

studies. The variable's' to be chosen for investigation include those felt by

the writer to have s1gmﬁcance in the development of the comparat1ve

personal proﬁles.

The variables include:

15,

Vacation time taken

Nnmber of different companies worked for
Years in present position |
Age ,..whe'n‘_ first position was secured

Age when current position was .secured

Years in current company/d1str1ct before securmg present
position .

Salary when: first joining company/district

Current salary

" Hours. worked per week -

[

Economic background in which brought up

- Place ol birth
‘Place of birth of _parents |
- Educational level of parents

‘Polit'ical leanings four years ago

Political leanin‘gs today
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16-. Polirical party suppor!;ed four. years ago
17; ‘ Political party supported today |
18. Current'age h

19. Level of education attained

‘ 20 Job comparlson with predeces'sor‘
21. ; Father s occupat1on

'22.  Type of secondary school attended |
23. Religions preference .

24 Sex | |

25. ‘ Total revenues /operating budgets

' 26.  Total employees .

To pr_oﬁde ﬁecessary controls on irrelevant. and contaminating-
variables the following precautions were taken: »

1. | The cover letter accornpanyi.ng the surfrey instrument mcludegl
a clear statemeni: of -confidentiaiity for res.pondents_' in order to prornote
honesty of response. -

2. The names of the appropr1ate ch1ef executive officers’ of
bus1nesses in the Upper Midwest was secured from a current hstmg prov1ded

by Corporate Report magazine.

3. All superintendents in !:he Upper Midwest region with a studert

-re_sponsibility of 3,000 or more p_npils were included in the survey.
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METHOD OF COLLECTING DATA

The method of gathering the data was by mail survey, using é
written questionnaire. This method was selected-over the alter'native.s of
the pei'sonal interview or telephone survey method.

The questionnaire incorporated several features esséntial to the
" purpose of this study. These features were:
o 1. The survey instrument was dual in ﬁature. Wording was
| carefully controlled so that the responé_es made by businessmen and super--
intendents cpuld be validly compared. This was acco;nplisﬁed by using the
.identical questionnaire with the excépfion of interc;haﬁging the terms "chief
executive officer‘"' and "superintendent” where appropriate and "company"
and "district" where appropriate.

2. Format received careful consideration. Effort was made to
make it ‘appgar brief and easy to complete.

3. _Questions were carefully considered in order to prevent biasea
answers.

4; The questions were designed to eliqit _cle_ar and precise
‘answers.

5.  Several steps were taken to encourage resporises. First, the
cover letter was personalized for each c.e.o0. and superintendént .by address~
ing each by name. Se.co'nd, an effort was made to let the recipient of the

survey know that he was the member of avn.,important group. This was done
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by pointing out that the c.e. 0. was "selected" to participate in an almost -
identical survey as was used on the nation'.s top 500 business leaders by-
Fortune magazine. The superintendent was told that he was among the top
one hundred located iﬁ the U.pper Midwest region. Thﬁd, the communication
emphasized that it was very important to answer and return the questionnaire.

This was furthér emphasiz:ed by mentioning that the sample was limited to

_one hundred. Fourth, it was pointed out that it would only take a short time

to ansv;rer. Fifth, it was pointed out that all answers would Abe confiden-
tial and .would only be ﬁsed in combination Witt.ll other c.e.o0.'s and super-
intendents' re_sponées. Sixth, a report on the findings was offered in a -
fashion that preserved anbnymity for those who desired it. Seveqth, the
respective cover letters were counter- s_igned by the Deans of the School
of Business and College -of Education on statio'ner.y of Montana Stafe Uni -
versity. This was done to add greater authentici‘ty and cl:redibility to tﬁe
research project. Sampies of the documents sent to superintendents and
c.e.o. 's may be found in -Appendi'x B, page 165.

The questionnaire consisted of twenty-fivé questions to sﬁperinten—_
dents and twenty-threé questions to c.‘e'. 0.'s. Neither question-na'ire asked
for sex. The 'fifst name of the recipient was used to make thié idenl:ifica‘t'ion.-
The two additional questions. asked of superintendents referred to number of.
empioyees and amount of.'o_perating budgets. -Both of these data were avail-

able to the researcher for the business sector from the Corporaté Report .

Fact Book (5:23-336). Both questionnaires were divided into six categorical
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.areas_. The categorical areas included sections with thé'following heédings:
.. General, Abogt Being.Chief Executive,. About thé Family Background, About |
Your Political Background, About You, and About Your Compaﬁy/District.

The instrument's validity was previously established by the firﬁ
of Exrdos ;cmd Morgan, Inc. (9) who conduct the basic research for the
Fortune 500 survey (Bulrck, 4:176).. The Fortune 500 survey provides a
statistical portrait of the nation's leading business executives. This
__researchér secured a copy of this survey instrument from Erdos and Morgan.
. It was l.lsed.i.n almost identical form, with only very minor variations, which
included dropping those questions Ehat did ﬁot_ serve the purposes of this

research project.
METHOD OF ORGANIZING DATA

The déta for t.his‘ study was elicited by a written questionnaife. It
is organized aﬁd displayed for reference within tﬁe text of this study.

The organization of data is presented in the following format:

1. _Where appropriate, the null and alternate hypothesis ax.:e .
~ stated. This is followed by a téble which reveals the survey findings of each
question asked. This table includes the information secured from the ques_tion
for both t_he supérihtendent and c.e. 6, When the hypothesis is tested, a dis-
cussion foliéws the table of comparisons on whether to accept or reject t'he
hypothesis. The important findiﬁgs of the table are identified. Data

developed by use of statistics are compared by use of the critical vaiue of
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chi-square test of independence, degrees of freedom (Df), level of signifi-
cance, a decision to accept or reject the null hypothesis (Ho) and an alterna-

tive hyﬁ)othesis (Hl)'

2. The next section of analysis of the table reports what is found .

out about the c.e.o. In order to display the data for easier analysis, graphs
were used where appropriate. |
3. The following section of the analysis reports the finding of the
superintendents, with graphic displays where appropriate. |
g 4, Any significant trends as compared with the historical findings
in Chapter II are noted.

5. Other data gathered that are not developed by use of statistics

. are graphically represented in histograms, frequency pblygons and bar

graphs.
STATISTICAL HYPOTHESIS

In order to determine the differences in personal profiles of chief

executive officers and superintendents the following null and alternative

‘hypotheses were tested:

1. (Ho) In the career ascendency of c.e.o.'s and superintendents

there is no significant difference in the total number of different companies/

districts e:ich has worked for.

~ Alternative: H, There is a significant difference between the

. number of companies the c.e.o0. worked for and the number -of districts the
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" superintendent has worked. for in their respective careers.
Statistical Test: Xz Test of Independence
- Level of '.Significance: 205
2.  (Ho) ’fhei‘e is-no significant difference between the number of
years the c. e o. has been at the head of his é;urrent.compeiny and the number
of years the éuperintendent has been at the head of his current schobl
district. , - |
. Alternative: Hl, There is a significant difference between the
.number of years the c.e.o, has been at the head of his current c':ompany and
the number c;f years the_-superinteﬁdent has been the head of his current
school district. |
Statistical Test: %2 Test of Indepeﬁdénce
| Level of Significance: o< : .05
3. (Ho) T here is no significant difference.between the age when
c.e.o.'s 'secur.ed t_hei;: first c.e.o. positioﬁ and the age when superinfend'ents-
_secured theili first superintendency. |

Alternative: H, There is a significant difference between the

1
age when c.e.o0.'s secured their first c.e. o. positibn and tﬁe ‘age When'
superintendents secured the'ir first _supérinténdency.
| Staﬁisfical Test: X> Test of I_ndépéndence
Level of Significance: «C : .05
4, (Ho) Thére is no significaﬁt' diffg;ence between the age when

c.e.o.'s first accepted their current posit';on's'and the age when
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superintendents accepted their.curre_nt superintendencies.

Alterpative: H1 There is a significant difference betwéen the
age when c.e.o.'s first accepted their posi.tion.' and the age when'su'perinéen-
" dents accepted their current suberintendencies; '

" Statistical Test: X2 Test of'Indépendence
Level of Significance: &< : .05
5. (Ho) There is no significant di'ffé‘rence between the number of
years the c.e.o0.'s were with their current company before ga-ining their
present position and the number of years the superintendents. were employed
in the district before being superintendent.

Alternative: H, There is a significant difference between the

1
' number‘of years the c.e.o0.'s were in their current company before gaining
their presént position and the number of yea'rs' superintendents were employed
in the district before being named superintendent. |
Statistical Test: | X2 Test of Independence
" Level of Significance: oC 't .05
6. (Ho) There is no s‘i‘gnifi.cant difference between the annual
saié.ry_ _of c.e.o.'s when they fifst joinéd the comp;amy and the annﬁal salary
of supefintendents when they were first employed into the district.
| All;ernative: H1 There is a significaht difference 'be.tween the
" annual salary of c."e. 6. 's when they ﬁfst joined the company and the annual

salary of superintendents when they were first employed into the district.
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Statistical Test: X2 Test of Independence
© Level of Significance: o< : 05
7.l (Ho) There is no significant difference between the current
annual salary of c.e.o.'s and the current annual salary of éuperinténdents. ..

Alternative: H1 ‘There 1s a difference betwegn the current
annual sala;ry of c.e. 0. 's and the current annual sala:fy of superintendents.

Statistical Test: X2 Test of Independence

Level 6f .Signiﬁcance: < + .05

8. (Ho) There is no significant difference betweeﬁ the number of
‘héurrs c.e.o.'s spend on company business per week and the number of hours
superintendents spend on school bus;ness per week.

Altérnativé:‘ H, There is a significant difference betweén the
number of hours spent on corripany business per week aﬁd the nufn-be:._* of
hours superintendents spend on school bus‘iness per week.

Statistical Test: Xz Test of Independence

Level of Significance: < @ .05

9. (Ho) There is no significant difference between the number of
" weeks vacation per year taken by c.e.o.'s and the numbexr of‘weeks vacation .
taken per year by superintendents.

Alternative: H, Thereisa éignificéné d‘i.fferencé between the
number of weeks vacation takeﬁ per year by c.e. o. 's and the number of weeks

vacation taken per year by the superintendents. .
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' Statistical Test: X2 Test of Independence
Level of Significance: &£ : .05
10. (Ho) There is no significant difference in the economic back-"
ground in which c.e. 0. 's have been raised and the economic backgronnd in
which superintendents have been reised.

Alternative: Hl ‘There is a significant difference in the .
economic backgronnd m which c.e.o0.'s have bé:en raised and the economic
background in which superintendents have been raised.

Statistical Test: Xz Tesc of Independence

Level of Significance: o : .05

11.  (Ho) There is no significant difference between the birth place
of c.e.o0. 'e and’the birth place of superintendents.

Alternative: H,; There.is a significant difference betwee_n‘ the
birth place cf c.e.o. 'e and the birth place of superintendenfs.

Statistical Test: X‘? Test of Independence

~Level of Significaince': & : .05
12, (Ho) There is no significant difference between the place of
birth of the parents of c.e.o.'s and the place of birth of the iaarents of su'perin-
_ tendents.

Alternative: H1 There is a significant dif,ference'in the place

of birth of the parents of c.e.o0.'s and the place of birth of tne parents of

superintendents.
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Statistical Test: X2 Test of Indepéndence
Level of Significance: oC : .05
13. (Ho) There is no signific;ant difference between Il:he level of
education of the parénts of c.e.o0.'s and the level of education of the parents
of superintendenps.

Alternat‘i{/e: Hl " There isv a signiﬁcant differenc_:e between the
level of education of the parents of c.e.o.'s and the level of education of the
parents of superintendents.

Statistical Test: X2-’ Test of Independence'

" Level of Significance: dC :..05
14, (.Ho) There is no significant diffgrenc;e betv’veenvth‘e basic
politiéal leanings of c.e. o."s\e}nd the b"asic political leanings of superinten-
dents four years ago. - |
| ‘Alternative: Hl. There is a significant différence between the
basic political leanings of c.e.o0.'s ar;d the basic'polifical leaninés— of superin-
, tendents four years ago.-
Statistic;al Test: X2 Tesf of Independeﬁce
Level of ‘Significance£ &L : .05
15. '(Ho) There is no significant difference be'tWe‘en'the current
_political leanings of c.e.o.'s and the éurrent politjcal leanings of superin-
tendents. |
. Alternative: H, There is a significant diffefence between the

1

current political leanings of c.e.0.'s and the current political leanings of
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superintendents.
Statistical Test: X2 Test of Independence
Level of Significance: oC : .05
16. (Ho) There is no significant difference between i:he party
affiliations of c.e. 0. 's four years ago and the party affiliations of superin-

tendents four years ago.

-Alternative: Hl' There is a significant difference between the

party affiliations of c.e. o."_s four years ago and the party aff_iliatiions of
superintendents four y'ears ago. |

Statistical Tes;: XZ Test of Inciependence

Level of Significance: o«C : .05

17. (Ho) There is no signi.i:'icant difference between the present
: .poli.tical party affiliations of c.e. o 's and the present parfy affiliations of
snperintendents .

Alternative: H, Tnere isa signi'ficani: difference between the
present poIitical party affiliations of c.e.o0.'s and the present_political party
affiliations of superintendents. |

Statistical Test: X2 Test of Independence

Level of Significance: &C : .05’

-18. . (Ho) There is no significé’nt difference between the current
‘age of c.e.o0.'s and the current age of eupermtendents. :
Alternative: H

1
current age of c.e.o0.'s and the current age of superintendents.

‘Thete is a significant difference between the
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Statistical Test: X2 Test of Independence
Levgl of S’i..gni.fica.mce_: K : .05 '

19.  (Ho) Théf_e.is no éignj.fjcant diffe;ence between the highest
educational level attained by c.e..‘o.f"s a‘n'd the highest educational level
attained by supei‘intendents.

Alternative: H1 There is a significant difference betweeri the
highest educational lével attained by c.e.o0.'s and the highest educationé.l
.level attained by superintendents. |

Statistical Test: X2 Test of Independence

Level of Significance: oC : .. 05

20. " - (Ho) ‘The total revenue O(f- the buéif_nesé of the c.e.o. is ﬁot ,
signi.ficantly different from the total ope;;_'atipg' budgets of the school system

of the superintendent.

Alternative: H1 The total revenue of the business of the c.e.o.

. is signific;antly differgnt 'f.lj'om‘ the total operafing bﬁdgets of the school system
of the superin;endeﬂt. H

Statisticél -Testf- X2 Tes,t. of Iﬁdependence

Level of Signifiqénée; ALt .05

_ 21 (Ho) Théfe is no sig?ificant difference betweén the number of

efnployees ﬁnder the c.e.o. and thé number of employees under the éuperinj
tendent. _ |

Statistical Test: ; leTest of Independenpé‘

‘Level of Significance: o< : .05
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The .05 level of confidence was chosen becéuse, as Bruce W.

Tuckman says in Conducting Educational Research (24:224),

it is a "level that many researchers have chosen as a decision point in accept-

ing a finding reliable or rejecting it as sufficiently improbable to have
confidence in its reoccurrence. "
Other questions are not subjected to systematic tests, but rather .
are presented descriptively in the fofm of graphs. These questions
are: |
1, How would you rate your present job iﬁ comparison with that
of your predecessor?
Descriptive Illustration: Verticle Bar Graph
2, .What was your father's occupation?
Descriptive Illustration: Verticle Bar Graph .
3. A graduate of what type of high school?
Descriptive Ilustration: Verticle Bar Graph
4. What is your religious preference?
Descriptive Illustration: Vertical Bar Graph
5. What is your sex? (Not détermined by direct questibn)

.Descriptive Illustration: None
PRECAUTIONS FOR ACCURACY

The data generated by this study was computer analyzed by the

Sigma 7 computer at Montana State University to assure the accuracy of
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. statistical outcomes.
SUMMARY

The problem of this study was to compare. the personal profiles of
public school superintendents and chief executive officers of business.
Ni;lety-eight c.€.0..'s and ninety-eight of the highest ranking

superintehdents in the _Upper Midwest were surveyed with an identical instru-

- ment.

The data used in the study were collected by questionnaire. Slx l
catégo;ical areas were broke.n.d-own jnto twenty-fqur quéstions.
| The treatment of the data was by statisticlal arialysié ana
g;aphic's. Six types of S;tatistic,al .fbrmula were used on .fi.fteen of the‘s'urvey

que_stioné. Nine questions are displayéd graphically.




Chapter IV
. ANALYSIS OF DATA

The purpbse of this study was to compare the personal p_rofileé of

" school superintendents and chief executive officers from business in the

Upper Midwest region.
' The instrument, cover letter and sélf-addressed stamped envelope
were sent to ninety-eight superintendents. These superintendents constituted
the total number holding the responsibility for'all systems in the Uppef Mid-
west region with a poﬁulation of 3,000 or more students. At the same time
ninety~-eight similar communications were éent to .c.e. 0.'s who were selected
as being approximately comparable in responsibility to the superintenciénxs
and also_locateci in the Upper Midwest region. |

The communities from which supefinter;dents were selected are listed
in Appendix A, page 154. ‘The companies from which c.e.o.'s Weré selected
to participate in this study are located in Appendix A, page 159.

The folléwing shows the return rate for the first mailout of the

questionnaire,

Questionnaire : ‘Percent -
Recipients Sent Returned Returned

Superinténdents 98 84 - ) 85.7%

C.E.O.'s - 98 57 58.2%

A goal,of a minimum of a 70 percent return was set. There\fore, a

second mailing was made to the c.e.o.'s. This brought forth the following
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results:
2nd Mailout 1st Mailout . Total | .Percent
Returns : Returns . Returns Returned
21 . .57 . 78 - - 80.0%

In order to establish a level of comparability, the first step followed - |
was to locate the c.e.o. in the same community as the ‘euperintendent. A
total of fdrty -three c.e.o0.'s aﬁd' superintendents out of the ninety-eight sur-
veyed were located in the Vsame' commimity. These were broken down as
follows: |

Number of c.e.o0. 's and Supei‘iritendent
State _ ' Responding from Same Community

Minnesota ' ' 2
Wisconsin

Michigan -

North Dakota

South Dakota

Montana

B ULih.O W

The next comparablhty standard followed was to attempt to match
the revenue of the company w1th the total estlmated budgets of the school
d1str1ct. Table 7, page 53, shows the results of the budget-re\_renue matchup.' -

The critical value of X2 exceeds the calculated value of XZ-. T.he:'re-
fore, the null hypothes1s of no d1fference was accepted The verticle bar
graphs shown in Flgures 1 and 2, page 54 graph.lcally jllustrate the business
revenue and budgets of schools. School budgets do not have the range of
business revenue. There are no schools operating under a $3 million budget,

whereas 6.4 percent of the businesses operate on less revenue. Likewise,
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there. are no school budgets in excess of $100 inillion, but 5.1 percent of the

businesses have revenue in excess of that figure.

Table 7

Total Operating Revenue/Budget Under
‘ C.E. 0.. "s /Superintendents

C.E.O. Superintendent

Budget Total. Percent Total Percent -
In Millions Number'- { Number -
$ 0- 2.9 .57 6.4 0 0
3- 4.9 -6 7.7 - . 6 7.9
5-.9.9" 18 23.1 24 31.6 .
10 - 14.9 . ' 11. 14.1 19 - 25.0
15 - 19.9 10 12.8 13 - 17.1
20 - 39.9 _ 19 24.4 9 11.8
40 - 59.9 3 3.8 3 3.9
60 - 79.9 ' 2 2.6 1 1.3
80 - 99.9 ' 0 0 1 1.3
100 and up 4 5.1 0 0
Total o 78 100.0 76 99.9

~ Calculated chi square = 13.93

Degrees of Freedom = 7*

Critical value of chi square at .05 level = 14,07
*Chi square is based upon collapsed data
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If it became necessary to choose between two or more businesses

with similar revenues, the next criterion applied was that of comparing the

number of employees of the school district with the number of employees of

the company. The company selected had the closest number of employees as

were estimated to be supervised by the superintendent being compared.

Table 8 shows this comparison.

~ C.E.O. 's/Superintendents

Table 8
"Total Number of Employees Under

C.E.O.

Superintendent

Employees Total 1 Percent | Total Percent
Number - Number
0- 249 39 50.0 2 2.4
- 250 ~ 499 16 20.5 33 39.3
- 500 - 749 8 10.3 19 22.6
750 - 999 6 7.7 13 15.5
. 1000 - 1999 6 7.7 13 15.5
2000 - 2999 0 0 2. 2.4
3000 - 3999 0 0 1 1.2
4000 ~ 4999 1 1.3 1 1.2
5000 and more 2 2.6 0 0
Total - 78 - 100.1 84 100.1

Calculated chi square = 48. 65

Degrees of freedom = 4*

Critical value of chi square at -, 05 level = 9. 49
*Chi square is based upon collapsed data
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The calculated value of X2 exceeds the critical value of X
Therefore, the null hypothesis of no difference was rejected. The alternate
hypothesis that there is a difference in the number of employees under the
c.e.o. and superintendent was accepted.

Figures 3 and 4, pages 56 and 57 graphically illustrate the dif-
ferences. The greatest discrepancy is found in the fact that half of the
c.e.o.'s were responsible for zero to 249 employees, whereas only 2. 4 per-

cent of the superintendents had a similar responsibility.
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Total Number of Employees Under Superintendents

The method used to analyze the personal profiles of school superin-
tendents and c.e.o.'s was to test nineteen hypotheses. The analysis that
follows includes a statement of the hypotheses to be tested, the alternative
hypothesis, the statistic used, the level of significance, a chart of compara-
tive frequencies followed by a narrative analysis of the data in the chart.

The next section provides a separate analysis of the data in the
chart for each of the c.e.o.'s and the superintendents. The analysis of these
data for the c.e.o.'s is discussed and then displayed in a vertical bar graph.
This is followed by a discussion of the data about the superintendent. Follow-
ing this analysis of the chart for the superintendent is a vertical bar graph

illustration of the distributions.
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Thé fina}l-section following the an-aly‘svis of each hypothe.éis is a
comparison of the present study with previous national‘ studies that were
discussed in Chaf)ter II in oxder to identify deviations and trends. In review-
ing the tables not all percent columns will total éxéctl_y 100 percent. The

discrepahcy is due to 'rounding off.
HYPOTHESIS 1

(Ho) In the career ascendency of c.e.o0.'s and sqp'erintendents.
there is no significant difference in the total number of different compéﬁies / -
districts each has wofked for. |

(Hl') There is.a significant difference between the number of com- -
panies the c.e.o. ~worked for and the number of districts .the superintendent
has worked for in their respective careérs. |

Statistical Test: Xz Test of Independencé

Level of Significance: ol : .05
Table 9, page 59, presents these finding"s.

The calculated value of XZ exceeds the critical value of Xz. There-
fore, the null hypothesis of .no difference is rejected and the alternate
hypothesis that there is a difference between the numb_er of companies a
c.e.o. _ﬁas worked for aﬁd the number of districts the superiﬁtendent l;las
worked for throughout their respective careers is accepted.
| | A mode of 28. 2 percent of c.e.o.5have worked for only one compény

whereas only 4. 8 percent of superintendents have worked for one district, "It
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was found that 42.3 percent of éll c.e.o.'s had their experiehc'é with two or
less companies, Wh11e 10. 8 percent of the supermtendents worked for two or
| less districts. The fmdmgs also show that 22 7 percent of supermtendents
have worked for six or more districts, while only 6.4 percent of c.e.o0.'s

have been this mobile.

Table 9

Number of 'Companies/Disi:ricts Workéd For
By C.E.O..'s /Supe;:intendents .

Company . District
Number Worked For Total | ‘Percent Total Percent _
Number | Number
1 22 28.2 4 4.8
2 11 14,1 5 6.0
3 19 24.4 . 17 20.2
4 o 11 14.1 24 28.6
5 10 12.8 15 17.9
6 4 5.1 10 11.9
7 1 1.3 5 6.0
8 0 0 4 4.8
Total 78 100.0 84 100.2

Calculated chi square = 25, 63

Degrees of freedom = 5*

Critical value of chi square at..05 level = 11.07
*Chi square is based on collapsed data
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C.E.O. 's Graphic Display

Figure 5 graphically reveals a positive skewness of the number of
companies worked for by c.e.o.'s. The larger frequencies are concentrated
at the lower end and the smaller frequencies toward the high end. The median
falls within the range of two and a half and three and a half companies worked

for, with the mode being one company affiliation.
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Superintendents' Graphic Display

Figure 6 is a graphic display of the distribution of frequencies for
the number of districts for which superintendents have worked. This display
reveals a near normal curve distribution. The range is from one to eight
districts with the median falling between three and a half and four and a

half districts.
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Number of Districts Worked for by Superintendents

Comparison with National Data

No studies reported in Chapter II provide data from previous
national studies that can be used as a basis of comparison for either super-

intendents or c.e.o.'s.
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HYPOTHESIS 2

(Ho) There is no significant difference between the number of years
the c.e.o. has been at the head of his current company and the number of
‘ years the supermtendent has been at the head of his current school dlStrICt
: (Hl). There is a s1gn1f1cant difference between the number of years
the c.e.o. has been at the head of his current company and the number of
yeare the superintendent has been the head of his current school district.

2

Statistical Test: X* Test of Independence

Level of Significance: KL 105 .

Table 10 '

Number of Years C.E.O. s/Supermtendents '
. Have Been in Present Position

C.E.O. Superintendent
.Years' - Total Percent | Total | Percent -
Number Number
Less than 5 - : 21 26.9 34 40.5
5-9 _- 20 25.6 28 33.3
10-- 14 1 16 20.5 14 16.7
15-19 _ ' -7 9.0 7 8.3
20 - 24 . 8 10.3 1 1.2
- 25 or more - 6 7.7 0 0
Total 78 100.0 84 100

Calcuiated chi square =10.16
. Degrees of freedom = 3 °
Critical value of chi square at .05 level =7.82

T L
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The calculated value of X2 exceeds the critical valie of Xz. There-
fore, the null hypothesis of no difference is rejected. The élternate hypo-~
theses that there is a difference between the number of Srears c.e.o0,'s have.
been at the head of their current companies and the number of years the
_ superintendenté. have been the head of their current school districts is
accepted. |

Eighteen percenf of the c.e. 0. 's have been in their present position
twenty. or more years and ‘only 1.2 percent of the superintendents have been
in their present position Ewenty or more years. Slightly over one-half of the
c.e.0.'s (52.5 percent) have been in their present positions nine years or
less, while 73. 8 percent of the sumrﬁtendents have been in their positions
nine years or less. Forty-five percent of the superintendents have been in
their present positions less than five years while 26. 9 percent of the c.e. 6. 's

have been in their position less than five years.

C.E.O.'s Graphic Display

Figure 7, page 64, reveals that as years a c.e.o0. has in his present
position increase there is a steady decline in the percentage of c.e.o.'s who
remain at the head of that organization. The greatest percentage of c.e.0.'s

had less than five years experience in their present position. * The least per-

éentage of c.e.o0. 's are found in the category of twenty-five or more years of

experience in their present position. The figure reveals that the decline is
rather moderate and distributes itself in a rather uniform manner over the '

duration of employmént.
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Superintendent's Graphic Display

Figure 8, page 65, is a graphic display of the distribution of fre-
quencies revealing the number of years superintendents have been in their
present position. Superintendents experience a rather rapid decline in the
number of years they remain in their present positions, to the point of which
none has been in his current position twenty-five years or more. Seventy-
three and eight-tenths percent of the superintendents have been in their
present positions nine or less years with 40.0 percent of that total being less

than five years.
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Comparison with National Data

No studies reported in Chapter Il of this study provide information
from previous research studies that is useful for comparison of either

superintendents or c.e.o.'s.
HYPOTHESIS 3

(Ho) There is no significant difference between the age when c.e.o.'s
secured their first c.e.o. position and the age when superintendents secured
their first superintendency.

(Hl) There is a significant difference between the age when c.e.o.'s

secured their first c.e.o. position and the age when superintendents secured
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their first supermtendency

Stat1st1ca1 Test:

Level of Significance: o{

66 .

X2 Test of Independence

.05

Table 11

Age When First Appointed as a

C.E.O, /Superintendent
C.E.O. Superintendent
Age in Years Total 1 Percent Total - Percent
' : Number - Number '
Under 25 -2 2.6 2 2.4
25-29 12 15.6 20 - 23.8
30 - 34 18 23.4 20 23.8
- 35-39 13 16.9 22 26.2
40 - 44 -9 11.7 12 14.3
45 - 49 7 9.1 3 3.6
50 - 54 6 7.8 4 4.8
55 or over 10 13.0 1 1.2
Total 77 100.1 84 - 100.1

Calculated chi square = 13.93

Degrees of freedom =7
Critical value of chi square at .05 level = 14 07

The critical Vélue of Xz exceeds the'calculated value of X2 There-

fore, the null hypothesis is accepted that there is no dl.f.ference between the

age when c.e.o.'s secured their f1rst c.e.o. position and the age when super-

intendents secured their first superintendency.
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Tllle\‘age at wpich c.e.o.'s and superintendents were first appointed
to their present position is very l_similar W];.!Ih the exception of receiving this
appointment after agé .fo.rty—.four. Tv&enty-nine and nine-tenths perc'ént of the
. c.e.o.'s were appointed after this age while oﬁly:9. 6 percent of superinten-
dents vs;ere appointed to their present. position after age forty-four. Only
1.2 pex‘ce_,nf of the superintendents were appointAeAd to their present position
after age fifty-five, _a'nt‘i 13.0 percent ‘of' the c.e.o.'s were appointed after

ége fifty-five

.C._E. 0. 's Graphic Display

Fig;n"e 9, page 68, revealls that. a c.e.o. has as good a chance to be
appointed to the head of a company after age fifty-five as he does during any
period of time after age thirty-nine. The mode of appointments was found to

be between the ages of thirty and thirty-four.- .

Superintendents' Graphic Display

Figure 10, page 69, reveals that 88.1 percent of superintendents were
first appointed as a superintendent between the ages of twenty-nine and forty-
four. The chances of receiving an appointment for the first time after age

forty-four is only 9. 6 percent.

Comparison with National Data

The most recent study done in the business sector showed.that the

median age for entry as a c.e.o. was fifty according to Burke (4:176).. This
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was among the nation's top c.e.o.'s. The mean age of c.e.o. 's securing
their first appointment in the Upper Midwest was thirty-nine years of age.

In 1969-1970 Knezevich (12:32: Table 17) found the median age of
superintendents entering their first responsibility in districts with a size
between 3,000 and 24,999 pupils to be thirty-eight years of age. The median
age of superintendents entering their first superintendency in the Upper

Midwest was thirty-one years of age.
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HYPOTHESIS 4

(Ho) There is no significant difference between the age when c.e.o0.'s
first accepted their current positions and the age when superintendents
accepted their current superintendencies.

(Hl) There is a significant difference between the age when c.e.o0.'s
first accepted their position and the age when superintendents accepted their

current superintendencies.
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Statistical Test: X2 Test of Independence

Level of Significance: <& : .05

Table 12

Age When C, E. O, 's/Superintendents Were
Appointed to Present Position

C.E.O. Superintendent
Age Total  }. Percent Total Percent
Number Number

Under 30 10 12,8 0 0

30 - 34 14 17.9 8 9.5
35-39 ' 13 16.7 27 - 32.1
40 - 44 12 15.4 23 27.4
45 - 49 8 10.3 13 15.5
50 - 54 7 9.0 11 13.1
55 and over 1 14 17.9 2 2.4
Total : 78. 100.0 84 100.0

Calculated chi square = 27.25
Degrees of freedom = 5*

-Critical value of chi square at .05 level = 11,07
*Chi square is based on collapsed data

The calculated value of X2 exceeds the critical value of Xz. There-

fore, the null hypothesis of no difference is rejected and the alternate hypo-

thesis is accepted that there is a significant difference between the age when -

c.e.o. 's first accepted their position and the age when superintendents

accepted their current position,
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Twelve and eight-tenths percent ofc.e.o. 's were appointed to their
present position under the age of .th;rty Whereas none of the superintendents
was appointed to his present position under the gée of thirty. Thirty-one and

seven~tenths percent of c.e.o.'s were under é.ge thirty-five when appointed

to their present position while finding only 5.9 percent of the supérinfendents .

were appointed to their present position under age thirty-fi.ve. No age seems'
~ to predominate for the appointment of c.e.o. 's as they are fairly equally
distributed ‘thrlougvhou,t: the various age ranges with a low of 9 percent being
appointed'at the age of fifty to fifty-four and a high of 16.7 percent appointed .
" betwe en the ages of thirty-five aﬁd thirty-nine and also over fifty-five years
of age. Seventeen and‘nin'e-tenths' percent of the c.e.o0.'s were appointed to
their preseﬁt'positions after age fif,_ty-fiye, whereas only 2.4 percent of the

superintehdénts were-appointed after age fifty-five.

C.E.O.'s Graphic Display

Figure 11, page 72, reveals a slightly bi-modal distribution of the
ages when c.e.o0.'s wéré appointed to Eheir present position. These modes
“are between the ages of thirty and tﬁirty—four and‘again at age fifty-five years
or older. There is no significant age level at which c.e.o0.'s were appointed
to their present positions with relatively flat distribution of appointments

throughout all age ranges. :
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Age When C.E.O.'s Were Appointed
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Superintendent's Graphic Display

Figure 12, page 73, is a display of the distribution of frequencies
for the age at which superintendents were appointed to their present position.
Fifty-nine and five-tenths percent of the superintendents were appointed to
their present position between the ages of thirty-five and forty-four.

None was appointed under age thirty. Fifteen and five-tenths percent were
appointed after age fifty and only 2.4 percent were appointed after age fifty-
five. Three-fourths of all superintendency appointments were made between

the ages of thirty-five and forty-nine.
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to Present Position

Comparison with National Data

No studies reported in Chapter II provide data from previous

national studies that is useful for comparison of superintendents or c.e.o.'s
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HYPOTHESIS 5

(Ho) There is ﬁo significant difference between the number of yeaJ.:s
the c.e.o0.'s were with their current company before gaining their present
position and the number of years the superintendents were employed in the
district before being named superintendent. |

(Hl) There is a significant difference bétween the number of years

the c.e.o.'s were in their current company before gaining their present .

position and the number of years superintendents were employed in.the district -

before being named superintendent.

Sfatiétical Test: X2 Test of Independenpe

Level of Significance: o : .05

The calculated value of X2 exceeds the critical value of Xz. There-
fore, the null h'ypothesis of no difference is rejected and the alternate hypo-
thesis is accepted that there is a difference between the number of years the
c.e.o.'s were in their current company before gaining their present position
and the number of years the superintendents were employed in the district
before being named supe‘rintendeﬁt. ‘

The modé fox_‘ b;)th the c.e.o.'s and superintendents ‘was that of
having had no previous connection with the present business or district before
bging appointed to the present position. Thirty-twq pexcent of the c.e.o.'s ‘

had no previous employment with the company and over twice that number,

69.0 percent, of the supérintendents had had 'riO'previous affiliatioﬁ with the
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present district. This means that 67.9 percent of the c.e.o0.'s ‘h'ad been in
the éurrent company befére being appointed c.e.o. 's and only 31 percent of
the superintendents had been previously employed in the district. Twenty-
three and one-tenth percent of the c.e.0.'s had been V&/:ith the company twenty
or more years before beiﬁg appointed c.e.o. ,. whereas oﬁl'y 3. 6 percent of
the superintendents-had been with t.he district twehty or more yéars before

making the appointment.

. Table 13

Number of Years in Present Business/District Before
Appointment-as C. E. O. /Superintendent

C. E O. Superintendent
Number of Years . Total Percent . .Total' - Percent
Number | Number
None ‘ 25 '32:1 -~ 58 ©69.0
1-4 , 12 - 15.4 10 11,9
5-9 o 8 10.3 7. 8.3
10 - 14 11 14.1 3 3.6
15-19 4 5.1 3 3.6
20 - 24 4 5.1 1 1.2
25 - 29 ' 8 10.3 2 2.4
30 or more 6 7.7 0 0
Total . 78 100.1 84 100.0

Calculated chi square = 28, 61

Degrees of freedom = 5*

Critical value of chi square at .05 level = 11, 07
*Chi square is based upon collapsed data
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C. E.O.'s Graphic Display

Figure 13 reveals that nearly one-third of all c.e.o0.'s moved into
their present position from outside the parent company. This figure also
points out that nearly two-thirds of all of those who eventually became
appointed c.e.o.'s made that transition from within the company in which

they were employed.
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Superintendent's Graphic Display

Sixty-nine percent of all superintendents surveyed arrived in their
position by transfering from another school district. This means that less
than one-third of those who are currently in their positions arrived there by
moving up through the ranks in their current district. Ten and eight tenths
percent of the superintendents had ten or more years service within the
district in which they were appointed prior to being named superintendent.
None had more than thirty years of experience in the district and only

3.6 percent had more than twenty years of experience within the district.
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Comparison with National Data

No studies reported in Chapter Il provide data from previous

. national studies that can be used as a basis of a comparison for either

superintendents or c.e.o.'s.
HYPOTHESIS 6

(Ho) There is no significant difference between the annual salary
of c.e.o0,'s Wheﬁ they first joined the company and the annual salary of super-
intendents when they were first employed into the district. |

| (I—Il) There ié a significant difference between the annual éalary

of c.e.o.'s when they first joined the company and the annual salary of
superintendents when they were first employed into the district.

Statiétical Test: X2 Test of Independence

" Level of Signi_ficance’:. KL ¢ .05

The calculated value of X2 exceeds the critical value of Xz. Thefe- ‘

fore, the null hypothésis of no difference is rejected ;emd the alternate Ahypo-

thesis that there is a difference between the annual salaries of c.e.o0.'s When

- they First jointed the compariy and the annual salary of the superintendents

when they first joined the district is accepted.

The majority of c.e.o.'s salaries was less than $15,000 when they

- first joined the company. A little over one-fourth (27.5 percent) of the

superintendents earned less than $15,000 when they first joined the district.

The maximum any superintendent earned when first joining the district was
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between $45;000 and $54,999, and then only 1.2 percent of the superinten-
dents began at that salary. Seven and seven-tenths percent of the c.e.o.'s
earned more than $45,000 when they first joined the company and 2. 6 percent

earned $95,000 or more.

Table 14

Annual Salaries of C.E.O. 's/Superintendents
When First Joined Company/District

C.E.O. ' ~ Superintendent
Salaries ' .“Total Percent Total Percent
Number : Number
Less than $15,000 | 49 62.8 23 1 27.4
15,000 - 24,999 A 8 | 14,1 . - 27 ‘ 32.1
25,000 - 34,999 ' 'S 6.4 25 - 29.8
35,000 - 44,999 -2 " 2,6 8 - 9.5
45,000 - 54,999 . 5 6.4 1 1.2
55,000 - 74,999 3 - 3.8 0 0 :
75,000 - 94,999 1 1.3 0 0
95,000 or more 2 . 2.6 0 0
Total -1 78 . | 100.0 84 100.0

* Calculated chi square = 30.01

Degrees of freedom = 3*

Critical value of chi square at .05 level = 7, 82
*Chi square is based upon collapsed data
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C.E.O.'s Graphic Display

Sixty-two and eight-tenths percent of the c.e.o0.'s earned less than
$15,000 per year when first joining the company. Eighty-three and three-
tenths percent of the c.e.o.'s earned less than $35,000, and 3.9 percent

earned $75,000 or more upon joining the company for the first time.
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Superintendent's Graphic Display

The highest salary any superintendent earned when first joining the
district was between the range $45,000 and $54,999. Only 1.2 percent of

the superintendents qualified for this salary upon accepting a position.

Twenty-seven and four-tenths percent earned less than $15, 000 per year.
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Comparison with National Data

No studies reported in Chapter II provide data from previous
national studies that can be used as a basis. of comparison for either super -

intendents or c.e.o0. 's.

HYPOTHESIS 7

(Ho) Ther¢ is no significant difference between the current annual
salary of c.e.o0.'s and the current annual salary of superintendents.

(Hl) Theré is a difference between the current annual salary of
c.e.0.'s and the current annual salary of superintendents.

Statistical Test: X2 Test of Independence

Level of Significance: « : .05

The éalcdated value of X2 greatly exceeds the critical value of X?.
Therefore, the null hypothesis of no difference is reje.cted an& the alternate
hypothesis'of a difference between the salarieé of c.e.o0. 's and superinten-
denis is accepted..

T hé range of current annual salaries of c.e.o0. 's is from $25, 000

" to $225,000 or more. The range of current annual salaries of superintendents

is from less than $25, 000 to a inaximum of $54,999. The median salary of
c.e.o. 's falls within the interval of $75, 000 to $94,999. The interval for the
median salary of superintendents is k;etween $35, 000 and $44, 999. Eleven

and nine-tenths percent of the superintendents® salaries are above $44, 999,

Ninety -one and nine -tenths percent of the c.e.o0. 's salaries fall above $44, 999.
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Table 15

Current Annual Salary of C.E.O.'s /Superintendents

C.E.O. Superintendent
Salaries "1 Total - Percent Total Percent
Number Number
Less than $25,000 0 0 1 1,2
25,000 - 34,999 3 3.8 27 32.1
35,000 - 44,999 4 5.1 46 54.8
45,000 - 54,999 7 9.0 10 11.9
55,000 - 74,999 23 29.5 0 0
75,000 - 94,999 1T - 16 20.5 0 0
95,000 - 104,999 7 9.0 0 0
105,000 - 124,999 6 7.7 0 -0
125,000 - 174,999 6 7.7 . 0 0
175,000 - 224,999 2 2.6 0 0
225,000 or more 4 5.1 0 0
Total , 78 100.0 84 100.0

Calculated chi square = 101.30

Degrees of freedom = 2*

Critical value of chi square at .05 level = 5,99
*Chi square is based upon collapsed data

C.E.O.'s Graphic Display

. The distfibqtion of frequencies is platykurtic. The larger fre-
‘ quenc.ies are located toward the middle, howevef, the general graphic display
is quite flat. The mode is located at the $55,000 to $74,999 range. The

médian is found between the $75,000 and $94,99_9 range.




percent

84
60 ==
50 of
40 =
30 -~ 29.5
prcse
s ——
et
s 20.5
20 - — | ——
4 g
p—— resien
] -
10 9.0 P b 9.0
- 5.1 r_—_ P = by 7.7 7.7 5.1
3.8 —— —— m— R | —————1 i
e mpaen P ] P e
0 p—rs — N AR —— B — AR —EAR R —2 | =
S —— . ] e SR B .

-— -
Less than 25,000- 35,000- 45,000- 55,000- 75,000- 95,000- 105,000- 125,000- 175,000- 225,000
25,000 34,999 44,999 54,999 74,999 94,999 104,999 124,999 174,999 224,000 or more

Figure 17

Current Annual Salary of C.E.O.'s

Superintendent's Graphic Display

Figure 18, page 85, shows that the range of salaries for school
superintendents is between less than $25,000 with a top of $54,999. Only
1.2 percent of the current annual salaries of superintendents is less than
$25,000. Eighty-nine and one-tenth percent of the superintendents' salaries

fall below $45.000. No superintendent's salary exceeds $54,999.

Comparison with National Data

The Knezevich study of 1969-70 (12:38: Table 28) revealed an annual

median salary for superintendents of $30,000 a year with the responsibility




85
of 25,000 students or more. This compares with a median salary found
between a range of $35,000 and $44,999, for superintendents in the Upper
Midwest at the time of this study.
The Forbes study for top business executives in the United States
showed that the median salary was $325,000 per year (Editors of Forbes,
6:126-128). C.e.o.'s selected for this present study have a current salary

of between $75,000 and $94,999.
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Figure 18

Current Annual Salary of Superintendents
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HYPOTHESIS 8

(Ho) Thefe is no significant difference between the number of hours
.c.e.0.'s spend on company Qusiness per week and the number of hours super-
intendents spend on school business ﬁer week.

(Hl) There is. a difference between thé number of hours spent on .
company business pef’wéek and the number of hours superintendents spend ‘
on sépool busin_ess-p’er week, ‘ }

-Statistical Test: Xz_"Test of Independence

Level of éigni_.ficance: K+ .05

‘Table 16

Hours C. E.O.'s/Supérintendents Work Per Week

' CEO . -,Superinl:ende'nt-»
Hours - . Total Percent Total - . Peréén!:
o Number | - - Number'- [ :
Less than 35 3 3.8 0 0
35 - 44 - 100 - 12.8. 2 2.4
45 - 54 S 27 | 346 | 32 37.6
55 - 64 B 30 38.5 .. 42 = - 49.4
65 or over E . .8 10.3 | 9 10.6-
Total 78 {10000 85 - | 100.0

Calculated chi square = 10. 27

' Degrees of freedom = 3*

Critical value of-chi square at .05 level = 7. 82
*Chi square is based upon collapsed data .
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The calcuiated value of _X2 exceeds the critical value of X2. There-
fore, the null hypo_thesis of no difference is rejected and the alternate hypo-
thesis that there is a difference between the hours c.e.o.'s and superinten-
dents Wo_rlt per week is accepted.

Sixteen and six-tenths percent of the c.e.o0.'s wot‘k forty-four hours
or less per week, whereas only 2.4 percent. of the superintendents virork forty-
four hours or less per week. Both c.e.o.'s and supermtendents find approx1-
. mately 10 percent of their membershlp working s;.xty-four hours or over per
week. Seventy-three and one-tenth percent of the c.e.o.’'s work between
forty-five dand sixty-four nours per week and 87 percent of the superintendents

' work betiween forty-five and sixty-four hours per week.

C. E.-O. 's Graphic Display

Figure 19, page 88,-is negetiveiy 's'kewed,with the r'najotity of work- -
" ing hours spent by c.e.o.'s being between forty-five and sixty--fon:t hours per
week. :Sev;en'ty-three'land'_one-tenth pe:rcent,of all c.e. 0.'s work k_)é,twe'en: these
hourllilmits. Thfee 'and .eight.-tenthslpercent of the c.e.0.'s work less than
'thi;ty-fiye_hours pet week anci 10.3 p'ercent work si)‘ctyzr-five houi's or ‘over-'v

per week. -

Supermtendent S Graphlc Dlsplay - " - o B

Flgure 20 page 88 graphlcally shows that 87 percent of the. super1n-

tendents work between forty-flve and sucty -four hours per week. Ten and six~

tenths percent Work over s;xty-flve hours per week and only 2.4 percent of
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the superintendents work less than forty-five hours per week.
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Hours C.E.O. 's Work Per Week
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Comparison with National Data

The study done by Burke (4:72) showed that the top c.e.o.'s of the

- nation worked on a 'median of 55.7 hours per week. The present study showed

that c.e.o0.'s worked between fifty-four and fifty-five hours per week.
Knezévich‘é sfudy (12:57: Table 52) showed that the typical superin-

tendent with 25,000 or more pupils worked éixty hours per week. The

present study revealed.that superintendents worked on a ‘median of between

fifty-five énd sixty-four. hours per weék. '

" HYPOTHESIS 9

(Ho) There is no 'signi.f'icant difference between the number of weeks -

vacation per year taken by c.e.o0.'s-and the number of weéks vacation taken
per year by superintendenté. |
(Hl)- There is a significant difference b'e_tween'the number (?f weeks
vacatibr; taken per year by c.e.o.'s and the nﬁrﬁber of weeks vacation taken
per year by the superintendents. |
Statistical Test: X2 Test of Indep_endencé '
"Lev‘ellof Sig-nificance: K 1 .05

- The calculated value of X2 does not exéee_d the critical value of Xz.' '

. Therefore, the null hypothesis- is accepted that there is no difference in -

number of weeks vacation taken a year by c.€.o. 's'and superintendents.
The mode for both superintendents and c.e.o.'s is three weeks

vacation per year. However, no superintendent took a vacation of more than
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four weeks, whereas 10. 2 percent of the c.e. 0. 's enjoyed vacation of more

than four weeks.

Table 17

Amount of Vacation Taken a Year' by
C. E.O. 's/Superintendénts

C.E.O. S B Superintendent
Weeks Total . Percent Total Percent'
Number Number :
Less than 2 14 17.9 21 24.4
2 ‘ 15 19.2 19 22.1
3 31 39.7 24 27.9
4 10 12.8 22 25.6
5-6 3 3.8 0 0
. 7=-8 L 2 2.6 0 0
8 or more 3 3.8 0 0
Total | 78 99.8 86 100.0

Calculated chi square = 2,78

Degrees of freedom = 3*

Critical value of chi square at .05 level = 7, 82
*Chi square is based upon collapsed data

C.E.O.'s Graphic Display

Figure 21, page 91, shows that c.e.o.'s enjoy vacations which range

from lesé than two weeks up to as high as eight or more weeks per year. The

- mode is three weeks. One in six of the c.e.o.'s took less than two weeks

vacation per year.
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Superintendent's Graphic Display

Figure 22, page 92, shows that superintendents divide their vacation
time almost equally among the categories. No superintendent took more

than a four week vacation, and approximately one-fourth took less than two

weeks.

Comparison with National Data

No studies prepared in Chapter II provide data from previous
national studies that can be used as a basis of comparison for either

superintendents or c.e.o. 's.
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HYPOTHESIS 10

(Ho) There is no significant difference in the economic background
in which c.e.o0.'s have been raised and the economic background in which
superintendents have been raised.

(Hl) There is a significant difference in the economic background
in which c.e.o.'s have been raised and the economic background in which
superintendents have been raised.

Statistical Test: X2 Test of Independence

Level of Significance: o<_ : .05
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Table 18

C. El. O. 's/Superintendent 's Economic
: Background as a Child

C. EO K ‘ Superintendent
Background Total‘ ' Percent Total Percent
S Numb(er_? Number
Poor 11 | 14 19 22.4
Lower Middle Class- 42 53.8 54 63.5
Upper Middle Class 23 ©29.5 12 ‘ 14.1 s
Wealthy S 2 2.6 0 0
" Total . 78 | 100.0 85 | 100.0

: Calculated chi square = 7.91
. Degrees of freedom = 2* ‘
"~ Critical value of chi square at .05 level = 5,99
- *Chi square is based upon collapsed data

" The. calculated value of X2 exceeds the cr1t1ca1 value of X2 | Thérei
fore, the nu11 hypothes1s of no d1£ference is reJected and the alternate hypo- .'
thes1s that there is a- d1fference in the economic background in which c.e.o0.'s
and superlntendents are ra1sed is accepted.

Thi];t}’:t_\lVO and one-tenth perc;'ent .of the_c.:e. o.'s 'had come frotn an:
econor‘n.ic background of upper middlel class or Wealthy, :whereas 14.1 percent
of the 'superintendents‘ca'me from upper r‘niddle' class enirb:onme'nts and there .
were no Wealthy parents in therc background The table also shows that a

greater number of super1ntendents came from a poorer background than was

the case for c.e.o.'s.
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C.E.O.'s Graphic Display

Figure 23 shows that there are very few wealthy people in the back-
ground of c.e.o.'s and that the majority of the c.e.o.'s came from a middle

class background. This represented 83.3 percent of the c.e.o.'s replies.
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Superintendent's Graphic Display

Figure 24 is the graphic display of the distribution of frequencies
for the superintendent's economic background as a child. This vertical bar
graph shows that 77. 6 percent of the superintendents came from the economic

background of the middle class. None came from wealthy backgrounds.
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as a Child
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Comparison with National Data

No studies were reported in Chapter II about school superintendents,
however, there were data relative to national studies on c.e.0.'s in terms of
their economic backgfound as a child.

The recent national study by Burke'(4:174) showed that 5. 5 percent
of today's top c.e.o. 's came from wealthy backgrounds and 84.2 percent
came from middle class backgrounds. This research indicgted that 2. 6 per-
cent of the c.e.o0.'s of the. Upper Midwest region came from wéalthy’ back-

grounds and 83. 3 percent came froim middle class backgrounds.
HYPOTHESIS 11

(Ho)' There is no significant differeﬁ‘ce between the 'birth plgce of »

c.e.o0.'s and the birth place of superintendeﬁts. :
: (I—ID There is a signifiéént difference between the birth place of

c.e.o0.'s énd'the birth place of superintendent‘s.v |

Statistic’al Test: ,X:,Z Test of Iﬁdependence ' ¢

Level of Significance: <. : .05 ' >

' The calculated value of X2 does n(;t exceed the critical value of X2.

Therefore, the null hypothésis that there is no significant differenc;e in the
place of birth between c.e.o0.'s aﬁ_d sui)erintehdents ié accepted. |

Approximately two-thirds of the c.e.o.'s and supe_rinten’dents"are :

'indigenous to the Upper Midwest region, which means approximately one-

third have moved into the 'Uppe'r Midwest region to assume their c.e.o0. or




superinterident position.

Table 19

Place of Birth of C. E O. s/Supermtendents

'Superintendent

C.‘E. O.
Region . Total Percent | Total . Percent
Number " Number -
Upper Midwest 53 67.9 ~ 56 £ 66.7
Other - 25" 32,1 28 . 33.3
Total 78 100.0 84 100.0

- Calculated chi square = .000039 .

Degree of freedom =1

Critical value of chi square at 05 level = 3 84 ‘

HYPOTHESIS 12

(Ho)j There is no significant difference between the place of birth

of the pa'rent's of c.e.o.'s and the place of birth of the parents of s.up.erki_n-

*tendénts.

(H ) There isa s1gmf1cant d1fference 1n the place of b1rth of the

parents of c.e.o. 's and the place of b]Ith of the parents of supermtendents :

Statlstlcal Test:

Level of Significance:

X2 Test of Independence

o 03
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Table 20

Birth Place of Parents of C. E. O. 's/Superintendents

(Numbers in parenthesis are column percentages)

C.E.O. Superintendent
Birthplace Father Mother Father Mother |
* United States 66 69 70 78
(84.6) (88.5) (83.3) (92.9)
Europe 11 8 -1 5
(14.1) (10. 3) (13.1) (6.0)
Other 1 1 3 1
(1.3) (1.3) (3.6) (1.2)
Total 78 78 84 84
(100.0) (100.1) (100. 0) (100.1)

Calculated chi square = 4. 15

Degrees of freedom = 3*

Critical value of chi square at .05 level = 11.07
*Chi square is based upon collapsed data

The calculated value of Xz’ does not exceed the critical value of X2.

Therefore, the null hypothesis is éccepted ‘that the birth place of the parents
" of c.e.o.'s and the birth place of the parehts of superintendents shows no
significant difference.

Between 84. 6 percent of the fathers and 88.5 percent of the mothers
of c.e.0.'s were born in the United States. Eighty-three and three-tenths
’p.ercent of the fathers and 92.9 percent of fhe mothers of superintendents
were born in. the United States. In both cases a higher percent of mothers

were born in the United States than were fathers.
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HYPOTHESIS 13

(Ho) There is no significant difference between the level of educa-
tion of the parents of c.e.o0.'s and the level of education of the parents of
superintendents:.

(Hl) There is a significant difference between the level of education,
of the parents of c.e.o. 's and the levef of educatio_n of the parents of super-
intendents;

Statistical Test: X2 Test of Independence

Level of Significance: ol @ .05

The calculated value .of X2 ej'cceeds the éﬁnéal value of Xz. Thereé
‘fore, the null hypothesis of no difference is rejected and the alternate hypo-

- thesis that there is a sig‘nificant difference between_ the educati'onal lexfel of
. parents of c.e.o.'s and the educational level of the parents of superintendents
is accepted | ' ’

Slxty and seven-tenths percent of the fathers and 46 4 percent of the -
mothers of supermtendents had a max1mum of a grade school educat1on ‘
C.e.o.'s parents have been educated at a h1gher level than parents of super—
‘intendents | Ev1dence of a h1gher level of educat1on of the parents ‘of c.e.0.'s
was shown by the fact that 39 7 percent of the1r fathers and 32.1 percent of
their mothers had attended some form of college educatlon beyond hlgh school.
In the case of supermtendents only 10, 8 percent of the fathers and 22 6

[

percent of the mothers attended some form of educatlon bcyond hlgh school
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Table 21

Parents’ of C. E. O. 's/Superintendents
Educational Level

(Number in parenthesis are column percentages)

C.E.O.

‘ Superintendent
Educational Level Father Mother Father Mother
Grade School 33’ 18 51 39
(42.3) (23.1) (60.7) (46.4)
High School 14 35 . 23 25
o ' (17.9) . | (44.9) (27.4) (29.8)
Attended College 15 13 2 12 -
- (19.2) (16.7) (2.4) (14.3)
Graduated from 9. 9 3 7
College (11.5) (11.5) (3.6) (8.3) .
Grad Study or 6 . 2 - 4 0
Degree (7.7) (2.6) (4.8) (0)
None 1 1 1 1
1.3 | .3 (1.2) (1.2)
thal 78 78 . 84 84
(99. 9) (100.1) (100. 1) (100.0)

Degrees of freedom = 12*

~ Calculated chi square = 43.03

Critical value of chi square at .05 level = 21.03
*Chi square is based upon collapsed data
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HYPOTHESIS 14

(Ho) There is no significant difference between the basic political

leanings of c.e.o0.'s and the basic political leanings of superintendents four
- years ago. '

(H ) There is a significant difference between the basic pol1t1ca1
leanings of c.e.o. 's. and the basic poliitical l_eanings of superintendents four
years ago. | |

© Statistical Test: x? Tes‘!: of lndepénQence

Level of Significance: o& @ .05

Table 22

Basxc P011t1cal Leanings of C.E; o. s/Supermtendents
Four Years Ago

(_J.Ef".O. - S,uperintendenf '
Political Type ' Total Percent | Total | Percent
' Number . Number
Liberal | 4 | s 17 | 20.2
- Middle of Road = |- 38 . 48.7 50 1 . 59.5
Conservative . - 36 46,2 17 20.2
Total .| . 78 |-100.0 8¢ | 99.9

Calculated chi square = 16. 30
Degrees of freedom = 2
Cr1t1ca1 value of chi square at .05 1eve1 = 5 99
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The calculated value of X2 exceeds the cr1t1cal value. of X2 ‘Thereé-
.' fore, the null hypothes1s of no d1fference is re]ected and the alternate hypo--
thes1s that there is a dlfference between the bas1c pol1t1cal leanmgs of |
c.e.o. s and super1ntendents four years ago 1s accepted

. Four years ago super1ntendents were nearly four ‘times more
liberal in their political leanmgs that.c_.eT 0.'s. Only 5.1 percent of c.e.0.'s
'labeled_- themselves libe'.ral ~while 26 2 percent of the: s‘uperintenden'ts called
: _themselves -llberal- Four years ago 46 2 percent of the c.e. 0. s conS1dered o
' themselves conservative whereas 20. 2 percent of the supermtendents con-
s1dered themselves conservat1ve Both supermtendents and c.e.o. s had a - |
- substant1al mode in the class1f1cat10n of middle-of-the-road. Nearly half

(48.7 percent) of the c.e.o0.'s and 59.5 percent of the supermtendents placed

' .themselves in that category.

. HYPOTHESIS 15

(Ho) There 1s no significant d1fference between the current pol1t1cal
leanmgs of c.e.o. s and the current p011t1ca1 leanmgs of supermtendents

(H ) There is a s1gn1f1cant d1fference between the current pol1t1cal
' :_leanlngs ofc.e.0.'s and the current pollt1cal 1ean1ngs of superlntendents_.
Stat1st1cal Test X2 Test of lndependence |
Level of Slgnlflcance d(, 05 ‘ .
The calculated value of X2 exceeds the cr1t1cal value of X2 There;

fore the null hypothes1s of no d1fference is re]ected and the alternate “hypo-~
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thesis that there is a significant difference between the present political

leanings of c.e.o.'s and the present political leanings of superintendents

is accepted.

Table 23

Basic Political Leanings of C, E. O. 's/Superintendents
At the Present

.C.E.O. ' Superintendent
Political Type Total Percent Total Percent
Number Number :
Liberal 1 1.3 5 6.0
Middle of Road ‘ 28 35.9 56 66.7
Conservative 49 62.8 23 . 27.4
Total : 78 100.0 84 100.1

Calculated chi square = 21.20
Degrees of freedom = 2
Critical value of chi square at .05 level= 5,99

Only 1.3 percent of the c.e.o0.'s currently label themselves as
liberal. 'This is contrasted with 6 percent of the superintendents who
identified themselves as liberal. The mode for c.e.o.'s was a very signifi—;

cant 62. 8 percent for conservative political leanings. Superintendents had a

mode of 66.7 percent for middle -of-the -road political leanings.
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for Hypotheses 14 and 15

F1gure 25, page 105 shows the trends in the basic p011t1ca1 1ean1ngs

.of c.e.o0.'s from four years ago to today. Four years ago 5. 1 percent of the '

©© C.€.0.'S 1nd1cated they were liberal. Today 1. 3 percent indicate they are .

liberal. Four years ago almost half (48; 7 percent) called .themsellves. middle-
of-the-road. Today, that hes decl_j-ned to 35.9 percent middle-of-the-road.
The greatest chenge.occurred in the percent who indicated they were conserva-
tive'.- Four years ago 46.2 percent stated the'y were conservatiy'e, whe‘reas
today 62..8 percent indica'te a conservative leening.'

Superlntendent s Graphlc Dlsplay
of Hypotheses 14 and 15

Figure 25, page 105, indicates basic political leanings of superin-

tendents and how they have changed over the last four years. Four years’

" ago 20.2 percent of the superintendents indicated they were liberal. Today,

6 percent indicate they are liberal. The percent of conservatives has grown

' slightly from 20.2 percent four years ago to 27.4 percent today. A similar -

~ growth occurred in the middlé-of- the-road category, where four years ago

59.5 perc,ent.. had this political leaning-and today 66.7 percent indicate they

are .middle-of-the- roéd .
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C.E.O.s Superintendents
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Changes in Political Attitude in
the Last Four Years

HYPOTHESIS 16

(Ho) There is no significant difference between the party affiliations
of c.e.o.'s four years ago and the party affiliations of superintendents four
years ago.

( Hl) There is a significant difference between the party affiliations

of c.e.o.'s four years ago and the party affiliations of superintendents four

years ago.
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Statistical Test: X:2 Test of Independence

Level of Significance: <<l : .05

Table 24

Political Party Affiliations of C.E, O, 's/Superintendents
o : Four Years Ago '

C.E.O. | . Superintendent
Political Party Total Percent Total - Percent
Number : Number
Republican 60 74.1 31 " 36,9
Democratic 7 8.6 20 . 23.8
Independent 14 17.3 33 39.3
Total 81 100.0 84 100.0

Calculated chi square = 23.13
Degrees of freedom = 2 )
Critical value of chi square at .05 level = 5,99

' The calculated value of Xz- exceeds the critical value of Xz. There-
fore, the nuli hypothesis of no difference is rejected and the alternate hypo-
thesis that theré isa significant dit‘fe’rence between the politiéal party affilia-
tions of c.e.0.'s four years ago and thé political party affiliations of super-
intendents four years ago is accepted.

A very apparent mode for the c.e.o.'s was established at 74.1
percent for the Republican Party. There is no outstanding mode for the

‘superintendents who seem to be nearly equally divided between the
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Repnblican and Independent parties at 36.9 percent and 39. 3 percent
respectively. In both the c.e.o.'s and superintendents' case fhe least

popular party four years ago was the Democrat party.
HYPOTHESIS 17

(Ho) There is no significant difference between the present political
party affiliations of c.e.o.’s and the present political party affilietions of
superintendents .

(Hl) There is a significant difference between the present political
party affiliations of c.e.0.'s and the present political party affiliations ef
‘ superintendents. | |

Statistical Test: X2 Test of Independence

Level of Significance: & : .05

The calculated value of 'X2 exceeds the critical Velue of Xz. Thefe-
fore, the null hypothesis of no difference is rejected and the alternate hypo-
thesis that there is a significant difference between the political party afflilia=-
tions of c.e.o0.'s and superintendents at the present time is accepted.i

Three-fourths of the c.e.o.s indicated that they were affiliated with
the Republican party whereas less than half (42.9 percent) of the superinten-
dents showed a Republican party affiliation. The Independent party was the
most popular position of the superintendents and was over double the
Independent position of the c.e.o0.'s.” In both cases, the Democrat party was

third most popular with 3.7 percent of the c.e.0.'s and 10. 7 percent of the
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superintendents showing this preference.

Table 25
P011t1ca1 Party A£f111at10ns of C.E.O. s/ Supermtendents
At Present
C.E.O. Superintendent
~ Political Party ' Total Percent | Total Percent
' Number Number
Republican 61 1 75.3 36 42.9
Democratic . - 3 3.7 9 - 10.7
- Independent 17 21.0 39 46.4
Total - s 100.0 84 1100.0

_.Calculated chi square = 18.04

Degrees of freedom = 2
Critical value of chi square at .05 level = 5.99

C.E.O.'s Graphic Display -
of Hypotheses 16 and 17 °

In assessing the four-year change in poiitic':al party affiliations for
c.e.o.'s, the changes were slight. The growth of support for the Republican
~ party had gone up slightly over 1 percent. The Independent party had grown
3.7 percent and the Democrat sdpport had dropped 4.9 pe;'cent. .

Superintendents' Graphlc D1sp1ay
of Hypotheses 16 and 17

Figure 26, page 109, graphically reveals the changes in the p_blitical
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party affiliations of superintendents over the past four years. The Democrat
party had lost 13.1 percent support. This loss was transferred almost
equivalently to the Republican and Independent parties. The Republican

party grew 6 percent and the Independent party grew 7.1 percent.

C.E.O.s Superintendents
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Changes in Political Party in
the Last Four Years
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Comparison with National Data

| There ‘has heen no record kept o.f the political affiliations and party
associations of superintendents. The most recent résearch for c.e.0.'s,
frorn Chapter II by Burke (4:1 77) 'showed that 57 percent of the count(ry's top
c.e.0.'s were currentljr affiliated with the I{epublican'party . This conlpared
with 75 3 percent in thls study for the Upper M1dwest region., The De'mocrat
party among the nation' s top execut1ves showed a 7 percent support level
whereas in the Upper Mldwest reglon it was found to.be" 3 7 percent. - ‘.
Nat1onally Independents were p1cked by 36 pcrcent of the top chief executive
officers and in the Upper Mldwest reg1on c.6.0. ’s chose the Independent s

'p011t1cal category 21 pcrcent of the t1me
‘ HYPQTI—IESIS 18

(I-Io) There 1s no s1gn1f1cant d1fference between the current age of
c.e. o. 's and the current age of supermtendents |
(Hl) There isa s1gn1f1cant d1fference between the current age: of
c.e.0.'s and the current age -of super1ntendents. v |
Stat1st1cal Test X2 Test of Independence
Level of S1gfuf1cance oQ e 05 N
The calculated value of X2 exceeds the cr1t1cal value of X2 There-
| fore, the null hypothe81s of no d1fference 1s reJected and the alternate hypo—
. thesis that there is a s1gn1f1cant d1f_ference in the current age of c.€.0.'s and

. supermtendents is accepted
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‘Tahle 26". ‘

Curren_t Age of C.E.O.'s /Su_perintendents

CEO e - -Superihtendent
| Age s Total Percent | Total ~ Peficent - |

_ ' : - Number . 'l Number '
Under3s | ~ 4 .| 51 o ] o
35-3 3" 3.8 6 | 71
40~ 44 16 20.5 - 25 | . 29.8
45 - 49 13 16,7 1. 13.1
"50 - 54 .. " 11 14.1 21 25.0 .
55 - 59 13 16.7 . 18 | 21.4
60 - 64 TR 15.4. 2 1 2.4
65-60 | 3 - 3.8 1 1.2
70 or over A - ) 3.8 0. -0
Total. - - 78’ 99.9 84 . | 100.0°

_ ‘Calculated chi square = 16. 67

Degrees of freedom = 5% .
Critical value of chi square at .05 level =11, 07
_ *Chi square is based upon collapsed data -

Eighty-'nine and three-tenths percent' of the superi:ntendehtvs are
_currently hetween' forty-and fi.fty’-ni;ne years of age. This compares-with
68 percent of the c.e.o.’s who fali within the same range. Where 5.1 percent .
of the c.e. e A's are uider thirty—fiire \none of the .s1.1perintendent‘s are below ‘~
that age. Seven and suc tenths percent of the c.e. ‘0."'s fall above sncty-four

years of age whereas only 1, 2 percent of the supermtendents are in that

category.
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C. E.O.'s Graphic Display

Figure 27 graphically reveals that 83. 4 percent of the c.e.o0.'s
current ages are quite equally distributed between the ages of forty and
sixty-four. Only 8.9 percent fall below age forty and only 7.6 percent fall

above age sixty-four.
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Current Age of C.E.O.'s

Superintendent's Graphic Display

Figure 28, page 113, is a graphic display of the current age distri-
bution of superintendents. Ninety-six and four-tenths percent of the superin-

tendents fall between the ages of thirty-five and fifty-nine. None was under
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the age of thirty-five and only 3. 6 percent were sixty years of age or older.
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Current Age of Superintendents

Comparison with National Data

In 1969-70 Knezevich (12:18: Table 2) found that the median age of
all practicing superintendents was forty-eight and a half years. The median
age of superintendents in the Upper Midwest was found to be between forty-
nine and fifty years of age.

The most recent study of c.e.o.'s found in Chapter II was done by
Burke (4:76) in 1976. He found that the median age of the top c.e.o0.'s of
the country was fifty-seven. This compared with the median age of the

c.e.o.'s for the Upper Midwest of between fifty and fifty-four years.
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HYPOTHESIS 19 .

(Ho) There is no significant difference between the highest edﬁca—
tional level attained by c.e..o. 's and the highest educational level attained
. by superintendents.

(Hl) There is a significant difference between the highest. educa-
tional level attained by c.e.o.'s and the highest ec_lucational level attained by
superintendents. |

Statistical Test: X2 Test of Independence

Level of Significance: ~C, : .05

The calculated value of X2 greatly exceeds the critical value of Xz.
Therefore, the null hypothesis of no significant difference is rejected and the
alternate' hypothesis that fhere is a difference between the highest educational
level attained by c.e.o.'s as compared with superintendents is accepted.

Seventy-six and seven-tenths percent of the c.e.o0.'s have less than
a Master's degree. This compares with 0 pel;cent of the superintendents \;vh(‘)
_ have less than a Master's degree. Twenty-three and four- tenths‘percent of
" the c.e.o.'s have had no college training at all. One hundred f)ercent of the
'superintendents have a Master's degree or higher compared with 23. 3 percent
of the c.e.o. 's who have a Master's degree or higher, The mode fér the
superintendents is a Doctor's degree with 58. 3 percent, This is contrasted

with the c.e. 0. 's where. 1.3 percent have a Doctor's degree.
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Table 27

Highest Educational Level Attained by
C. E. O. 's/Superintendents

C.E.O. " Superintendent
Level | Total | Percent Total Percent
a Number | . Number

No College 18 1 23.4 -0 0

Grad. from College - 30 39.0 0 0

"Post Grad. w/o Degree 11 . 14.3 0 .0
Master's Degree 10 13.0 29 34.5
Sixth Year Degree 0 0 6 ' 7.1

Law Degree 7 9.1 . 0 0
Doctor's Degree . 1 1.3 -~ 49 - 58.3
Total | 77 100.1 | 84 99.9

Calculated chi square = 127, 27

Degrees of freedom = 6*

Critical value of chi square at .05 level = 12.'59
*Chi square is based upon collapsed data

C. E.O.'s Graphic Display

Figure 29, page 116, reveals that the mode of the c.e.0.'s was to’
have graduated from college with 39 percent acqu1r1ng a degree. Twenty-
three and four tenths percent of the c.e.o.'s have not graduated from
college and 37.7 percent have taken post-graduate work beyond the college

degree level.
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Highest Educational Level Attained by C.E. O.

Superintendent's Graphic Display

Figure 30, page 117, shows that 65.4 percent of superintendents
have earned degrees above the Master's degree level. Fifty-eight and three-
tenths percent of the superintendents have a Doctor's degree. No superin-

tendent was found to have less than a Master's degree.

Comparison with National Data

C.e.o.'s with no degree in the Upper Midwest were found to be
23.4 percent. This was contrasted with the latest study in Chapter II

(Burke, 4:172) which showed 13. 8 percent of the nation's top c.e. 0. 's had
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no degree. Burke showed that 46.3 percent of the nation's leading c.e.o0.'s
had Bachelor's degrees compared with 39.0 percent in the Upper Midwest.
Also, according to Burke, 39.6 percent held either Master's degrees or
law degrees. In the Upper Midwest this compares with 24. 4 percent with
Master's degree or higher.

In education in 1969-70 Knezevich (12:44: Table 33) found that
29. 4 percent of superintendents with 25,000 students or more held a Master's
degree. Sixty-nine and nine-tenths percent held degrees above the Master's
degree with 64.7 percent having at least a Doctor's degree or higher. This
compares with the Upper Midwest with 34.5 percent having a Master's
degree and 65. 4 percent having a degree above the Master's level; of this

total 58. 3 percent had a Doctor's degree or higher.
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Highest Educational Level Attained
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OTHER FINDINGS

Not all data secured by questionnaire were subjected to statistical

analysis. Some data are presented in the form of tables, while other

data are presented in the form of tables and graphic illustrations. These .

are listed below.

Table 28

C.E.O. 's/Superintendent's job Comparison
With Predecessor

C.E.O. - Superintendent
Difficulty Total Pérce_nt Total Percent
. Number Number
More difficult 43 .| -55.1 67 79.8
Less difficult 6 7.7 2 . 2.4
About same difficulty 17 21.8 15 - 17.9
No predecessor 12 15.4 0 0
Total 78 . 100.0 84 100.1

The above table indicates that the majority of the c.e.o.'s and
superintendents felt chat their job was more difficult than that of their pre-
‘decessor. Fifty-five percent of the c.e.o.'s felt that way, whereas 79. 8.
percen:t of the superin;endents believed that to be the case. Because 15.4
percent of the c.‘e.o. 's had no predecessor, they could not indicaté hO\;V .

their work compared with others. This distorted the' comparison between
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c.e.o0.'s and superintendents. The fact that only 7.7 percent of the c.e.o. ‘é
and 2.4 percent of the superintendents recorded that their job was less difficult
than their predecessor, indicates that job cofﬁ'plications are iﬁcre:asin;g; in the

eyes of those. Who currently hold the position,

Table 29

Occupation of Father of C,E.O. 's/Superintendents

C.E.O.'s ' Superintendent's
Occupation Total Percent . | Totai | Percent
: Number Number o
Head of same corp '
as mine : 13 16.7 0 0
.Business Executive 20 25.6 . 17 b 19,3
Professional 12 15.4 12 13.6
Clerical 6 7.7 3 3.4
Skilled Laborer 10 12.8 17 19.3
Semi-Skilled or - ,
Unskilled 9 11.5 - 14 : 15.9
Farmer ' 8 10.3. 25 28.4
Total 1 7¢ | w00 | 88 199.9

The most frequently named occupation of the father of superintendents
was that of farmer. The mode of the fathers of c.e.0.'s was that of business
executives, One factor that made a valid comparison of f_athérs' occupétio,ns
difficult was that c.e.o0.'s could serve as head o;:' the same C(;rporation as‘

‘their father which was not likely for school éuﬁerinteﬁdents. 16.7 percent
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of all c.e.o0.'s had taken over the business of their father. None took over

superintendencies from his father.

Table 30

Type of High School From Which C.E.O.'s/
Superintendents Graduated

C.E.O. Superintendent
- Type Total Percent Total ) . Percent
' Number - Number '
Public 58 74.4 81 . 96.4
Private . 20 ' 25.6 3 3.6
Total 78 { 100.0 84 -} 100.0

The table above indicates that 96. 4 percent of the superintendents
graduated from a public high school, with only 3.6 percent graduating from
private high schools. In the business world 25. 6 percent. of the c.'e. o."s'
graduated frotﬁ private High schools. |

| Table 31, page 121, shows that the mode for the breferred-religion
Cof superintendenté is'that of the Luthern denomination. This Wasl'not the mode
for the businéss executive; instead it was. found to be the Roman Catholic

denomination.
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Table 31

Religious Preference of C.E. O. "s'/Superi‘nt_end.ent s

C.E.O. Superintendent -

Religion Total Percent. | Total Percent

. ‘ Number - Number' ‘
Episcopalian | 7 9.0. 2 2.4
Presbyterian -10 12,8 15 17.9
Methodist - T4 5.1 9 10.7
Baptist. 0 -0 2 2.4
Roman Cathohc 16 20.5 - 9 10.7
Congregatmnal R 10 12.8 5 C 6.0
Lutheran " 15 19.2 34 40.5
Unitarian 2 2.6 . 0 0
Jewish ' ~ 3 3.8 . 1 1.2
Other 11 14.1. 7 8.3
Total o , 78 99.9 84 100.1

C.E.O.' 8 Graphlc D1sp1ay

The vert1c1e 11ne w1thm each bar graph in Figure 31, page 122 shows

" the approximate natlonal dlstrlbutlon of church membershlp 1n the various

denonlinations Analys1s of the chart indicates that Ep1scopallans Presby-

ter1ans Congregatlonahsts, Lutherans Un1tar1ans Jews and Other denomi-

natlons are over- represented in the Upper Midwest compared with the :'

natlonal proportlon of membershlp Presbyterlans and Lutherans show the
greatest over-representatlon. " Those under-represented are Methodists,
Baptists, and Roman Catholics. The greatest drscrepancy is found among the

Baptists in which there is no representation among the c.e.o.'s.
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Religious Preference of C.E.O.'s

Superintendent's Graphic Display

Figure 32, page 123, shows the distribution of church preference by
school superintendents and also shows a comparison of what the approximate
national percent is for each religious denomination.

This figure reveals that Presbyterians, Methodists, Congrega-
tionalists and Lutherans are over-represented. Those under-represented
are Episcopalians, Baptists, Roman Catholics, Unitarians, Jews and Other
denominations. Lutherans and Presbyterians showed the greatest over-

representation with Baptists and Roman Catholics being the most under-

represented.
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Religious Preference of Superintendents

Comparison with National Data

Burke (4:175) conducted the most recent study of religious preference
among the nation's top c.e.o.'s. He found that Roman Catholics and Baptists
were the most under-represented among the nation's top executives.
Episcopalians and Presbyterians were the denominations that were greatly
over-represented. This present study shows that the Lutheran denomination
in the Upper Midwest has taken the role of the Episcopalian denomination on
a national scene. Presbyterianism remains over-represented as was the
case in the national study. Roman Catholics, however, in this region are
much better represented than was the case nationally. However, Baptists

are greatly under-represented compared with the national scene.
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Table 32

" Total Males and Females Serving as
"C.E.O. 's/Superintendents

C.E.O. Superintendent
Sex Total | Percent Total Per_ceﬁt’
Number Number
Male 78 100 84 100
Female 0 0 0 0
Total 78 100 84 100

Table 32 is self-evident. The first name Wés the method used for

identifying the male/female gender in these positions. The data showed

that one hundred percent of the c.e. 0.'s and one hundred percent of the

superintendents had male given names.

Comparison with National Data

Studies cited in chapter 11 indicated that there were no female

c.e.o. 's or superintendents heading either organization. These data show

no change from the national pattern of total male dominance among the

c.e.0. 's and superintendents of the Upper Midwest.




Chapter V
. SUMMARY, CONCLUSIONS AND RECOMMENDATIONS

The pufpose of this cHapter is to éummarize the important points
from previous chapters and to analyze the meaning of the data. There are
three sections to this chapter. In the first section is a summary of the'ba.ck—
ground procedures and results. In the second section conclusions

are suggested. The third section offers recommendations.
SUMMARY

The major purpose of this study was to compare the personal pro-
files of school superintendents and chief executive officers from business in
the Upper Midwest region. This section of the chapter will summarize the

main aspescts of the study.

Theoretical Background

Both the business e)c.écutive and the educational exéc,.utive play vital
roles which are in accord with the priorities of the-American way. The pre-
servation of the free enterprise system requires a most able business leader.
Education in a democracy. must attract among the country's most compétent
individuals; those who can offer leadership so as to preserve these democratic
ideals.

_ The theoreticél basis of this study was derived fromthe literature

concerning the leaders who emerge at the head of these fields in which
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America places such high priority. The literature indicated that those who

headed major educational and business organizations tended to acquire similar

.managerial skills. This has been true even.though the ultimate goal of business-

has been profit and was compared with the educational enterprise where acqui-
sitioq of knowledge and skill development were among the importa.ﬁ.t products,

The theoretical basis of the study proposed that the managerial
skills of c.e.o0.'s and éuperintendents were similar. Therefore, it would be
likely that c.e.o.s’ and superintendents' personal profiles would show
similaritiéé as well.

Personal profiles have been available on business executives and
separate parsonal profile data have been assembled on superintendents.
Neither of these haé been done simultaneously, nor in a way in which it was
pgssible to determine if the factors in their backgrounds Were similar. This
is the first known study 'to have investigated and compared the personal pro-
file characteristics of business leaders and supeljiptendents in a éoterminous
area. |

By asking c.e.o0.'s and superintendents within an identical region the
same questions, it was possible to 'compare their profiles and it was also

. possible to analyze the c.e.o0.'s and superintendents separately. This
included being-able to compare each with previously conducted national studies
in their separate areas. As most previous studies completed on c. e; o.'s
and superinfendents have involved scientific random samples of national

populations', it was difficult to assess the real ineaning of the comparison
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. of this study because the business sectign was not scientific. The comparison

" of this study with previous studies, therefore, was only valuable to the extent

that it showed how these Midwest leaders compared with a national sample.

Methodology

. The superintendents who were selected for this study wer_e'those who
administered school districts in the Upper Midwest region with a student
enrollment of 3,000 or'mo‘re pupils. Ninety-eight superintendents were
found with this amount of responsibility within this regibn. Ninety-eight
chief executive officers were simultaneously surveyed within the safné region. -
The c.e.0.'s were ‘selected,‘ so far as possible, first, within the same state.
as the superinteﬁdent; second, within the same city as the superintendent;
third, with a revenue approximating f:ﬁe total school budgets that were admin-
isée'red by thé superintendent; énd_fourth, by matching the number of employ-~
ees of the school district with that of the business. This researcher
recognized that it was impossible to éssume that a true matcﬁ woﬁld exist unde;; :
thase terrﬁs. However, it was felt that a degi‘ée of sim‘ilarity existed betweeri K
the c.e.o0.'s and éuperintendents by carefully selecting them as equivalently |
as possible on the basis of location, revenue énd number of employees.

The response rate was 85.7 percent for the superintendents, based
on one mailout. Two mailouts were required among the c.e.o.'s, which
resulted in an 80.7 percent return. Both the c.e.o0.'s an& superintendents

were sent a questionnaire which requested information about age, salary,
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working hours, family background, political background, educational back-
ground, religion, and mobility.

Because of the sensitivity of the information that was requested,
confidentiality of the respondents was guaranteed to the extent that no in-
‘dividual was identifiable within the published data. |

The i‘esults of the study apply only to c.e.o0.'s and superintendénts
in the Upper Midwest region. As a total sdrvey w'as' done of all superinfendents
wifh a responéibili;y of 3,000 or more pupﬂ's, conclusions"coﬁld be madé about
all of these superintendents ‘within thié region. C e.0.'s were not selected
randomly nor by any scienﬁiﬁc-method. Therefore, it was not proper to
" assume that the findings of this sample were representativé of the population
within the Upper Midwest region or the population in the United States in

general. \

Results
"The questionnéire that was used allowed the measurement of the
differences in personal profiles of c.e.o.'s and superintendents. It was
decided to usé the chi square (Xz) statistic at the . 05 level of significance.
‘The--. 05 level of statistical significance was chosen as the basis of re-
. tention or rejection of the null hypothesis. The reason for this choice
of significance level was that the writer wished to gliard agaiﬁst beth type
one ‘;md type tw6 €error. |

Nineteen questions were selected to determine whether or not there
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were significant differences-in tﬁe personal profiles of c.e.o.'s and superin-
tendents. Additionally, other comﬁarisons were made but lwevre not tesfed -
statistically. Facts produced from tables and figures serx‘red as the basis
for comparison for that part of the study.
The nineteen hypotheses that were tested provided the comparisons
between c.e.o. 's and superintendents for analysis. Additionally, the

figures that accompany each hypothesis tested show separate profiles for the

c.e.o. 's'and the superintendents. This area was also subjected to interpre-

tation. The findings below are a summary of the results of the tested hypo -

‘theses. It was found that c.e.o. 's and superintendents were similar in four

areas. These included: 1) Age at first appointment; 2) Vacation time taken; |

'3) Boxrn in same geographic location; 4) Place of birth of parents.

The respondents had eleven basic areas of difference. These included:
1) Formal educational level; 2) Current age; 3) Political attitude and party
both four years ago and today; 4) Educational level of parents; 5) Economic

background as a child; 6) Working hours per week; 7) Salary when first

aﬁpoint‘ed and current salary; 8) Years with present company /district before

gaining present position;. 9) Age when appointed to present position; 10) Years

as head of current 'company /district; 11) Number of different companies/

districts worked for,
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CONCLUSIONS

This research study is the first known attempt to compare c.e.o.'s
and superintendents with controls that resulted in a degree of equivalency-
between the two. The results of this comparison are sufficiently persuasive
to justify suggesting some important conclusions. This study Has shown
that there are several similarities and differences between the personal
profiles of c.e.o. 's and superintendents.

The findings below are a summary of the results of the te sted hypo -

theses and the analysis of the figures for the c. e.0."s and the superintendents.

Hypothesis 1. Superintendents worked for more different school districts in

their career ascendancy than the number of different companies c.e.o0.'s
worked for as they rose to the top. This means that superintendents have .
been more mobile in reaching the heights of their responsibility, requiring'
more moves than was the case for c.e.o0.'s. |

C.E.O.'s. Approximately one in every four c.e.o.'s'was promoted
to the top of his organization by remaining within his current company.
Two-thirds of the c.e.o.'s got to the top of the organization in three moves
or less.

Superintendents. Only a few superintendents have been named to this

top position from within the district in which they have always worked. Only

one in twenty reached this distinction. Most superintendents made at least
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four moves when acquiring a responsibility of 3, 000 or more in student
enrollment. Approximately one in twenty of the superintendents moved eight

times in his career ascendancy.

Hypothesis 2. There was 'a significant difference between the number of

years c.e.o.'s and superintendents have been in their present positions.

C.E.O.'s. There seemed to be no upper limit on how long a c.e.o. ‘

could stay at the head ofthe organization. Advanced age and/or increased
expe;iehce have not mitigated against c.e.o.'s, as this present study showed
that nearly one in five was the head of his company for twenty or more years.

Superintendents. Superintendehts' turnover increased significantly

after spending the first four years in a district. Only one superintendent in
.,the entire survey was found to have beén in his position for twenty or more
years. The- high amount of mobility among superintendents results in a
rather short duration most have within a district. A question might be raised
as to whether all the mobility among suﬁerintendents v‘vas‘ self-generated or

imposed by the eknployel;.

Hypothesis 3. There was no significant difference between the age when

c.e.0.'s secured their first c.e.o0. position and the age when superintendents

secured their first superintendency. However, in analyzing the data, it was

shown that ten c.e.o. 's were appointed to their first positions after age fifty-
five, and only one superintendent was appointed after that age. This seems

to bear out the proposition that advancing age is not as much of a negative
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factor in a c.e.o0.'s career as it is with superintendents.
C.E.OQ,'s. Chances of being appointed to the head of a company for

the first time after age fifty-five are just as good as during any period of time

after age thirty-nine. Increasing age among business executives was an

\acci:eptable basis for securing a first time c.e.o. appointment.

Superintendents. Nearly nine out of ten superintendents were

- appointed to their first superintendency between the ages of twenty-five and

forty-four. This meant that there was only about one chance in ten for a
superintendent to be appointed to a superintendency for the first time after
the age forty-four.

National comparison. Businessmen surveyed in the Upper Midwest

were considerably younger at age of entry as c.e.o.'s than the nation's top
c.e.o. 's. Nationally, c.e...o. 's entry age was fifty Wﬁile c.e.o.'s were only
thirty-nine in the Upper Midwest region. |
Nationally, superintepdents with comparable responsibility with
those in the Upper Midwest were thirty-eight at time of their first api)oint-
ﬁlents. Upper Midwest superintendents were younger with a median age of

thii'l:y- one,

Hypothesis 4. There was a significant difference between age when c.e.o.'s

first accepted their current pbsition and the age when superintendents accepted

_ their current superintendencies. C.e.o.'s had much greater latitude rela-

tive to age when’ being appointed to their positions than was the case with
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superintendents. No superinfen&ents were appointed under age thirty, and
ohly 2.4 percent over age fifty-five. Over 30 percent of the c.e.o0.'s We_ré
‘either appointed under the age of thirty or over the age of fifty-five.
C.E.O.'s. Restrictions on the age of the c.e.o0.'s at the time of .
being appointed to their present position was not commén. It was just as
likely for a c.e.o. .to have been appointed at age thirty as at age fifty-fix}e or’
over, with nearly equivélent possibilities at all in-benveén age intervals.

Superintendents. Three-fourths of all superintendent appointments

in districts over 3,000 were made between the ages of thirty-five and forty-
nine. Only about two charices in a hundred existed for being appointed to a

"major superintendency after age fifty-five.

' Hypothesis 5. There was a significant difference between the number of years:

. the c.e.o0. 's/superintendents were in their current companies/districts
befc;re gaining their present position. Approximately one-third of all the
c.e.0.'s came into tﬁeir leadership position from outside of their present
company. At the same time, over two-thirds of the superintendents acquired
their present position by coming in from the outside. The possibility of being
named a c.e. o, ffom within thé company was far greater than the possibility
of being named superinte‘ndent from within the district. |
C.E.O.'s. It made little difference as to how many years a c.e.o.
was with his company if he made this appointment from wifhin the -company

ranks. He had nearly an equivalent chance of being appointed c.e.o. after
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five to nine years as he had after having twenty-five to twenty-nine years of
experience within the company.

Superintendents. The possibility was only one in three of being

promoted to superintendent from within the district. The greatest possibility
of appointment to superintendent from within the district was within the first
four years. No superintendent in this survey made the appointment from :
within the district after thirty or more years, and very few made it after -

ten years.

Hypothesis 6. There was a significant difference between the annual salaries

QJ_? c.e.o.'s when they first joined the company and the annual salaries of
superintendents when they were first employed into the district. A little over.
twice as many c.e.o0.'s began their careers with the company at less than
'$1 5,000. This higher percent was most likely attributed to the fact that a
highef percent of c.e.o0.'s worked their way np within the company to
eventually head the organization. Whereas, moet superintendents were
brought in from outside the district; thus had initial salaries above what it
would have been had they had their prior experience within that district.
C.E.O.'s. Only about one-fourth of the c.e. 0. 's first joined the
company at a salary higher than $24,999.

Superintendents. The range of salaries for superintendents who first

joined a district was relatively narrow, extending between $15,000 to not

more than $55, 000.
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Hypothesis '7. There was a significant difference between the curi'ent~
annual salary of c.e.o0.'s and the current annual salary of superintendents.
C.e.o.'s in the Upper Midwest were paid between $25,000 and $225,000 or
more. This range greatly exceeded the range for superintendénts, which
Awas limited to less than $25,000 up to the maximum of $54,999. Four out of
Vfive c.e.o0.'s earned a higher salary than the highest paid superintendent. |
- C.E.O.'s. C.e.o.'s were paid.a current.‘median salary of
between $75,000 and $94,999, with a high of over $225,000. -

Superintendents. Superintendents' salaries encompass a very narrow

range. Only one superintendent eafned less than $25,000 and all the rest
had a salary between $25,000 and $54,999. The rnajority of superintendents’
salaries fell at the $35, 000 to $44, 999 range.

National comparison. Top business executives in the United States

earn a median salary of $325, 000 per year. The Upper Midwest e.e. 0.'s
are paid between $75,000 and $94,999.

The comparison between napional salaries for superintendents and
those in the Upper Midwest is invalid because the data from thé national study

were not current.

Hypothesis 8. There was a significant difference between c.e.o.'s and

superintendents in the number of hours worked per week. Superintendents

worked more hours than-c.e.o.s. The greatest disparity was that few super-

intendents worked less than forty-five hours per week, whereas a greater
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number of c.e.o. 's worked less than forty-five hours per week.
C.E.O.'s. Approiimately three-quarters of the c.e.o.'s worked
between forty-five and sixfy—four hours 'per week.

Superintendents. Nearly nine out of ten superintendents work between

forty-five and sixty~four hours per week.

National comparison. The nation's top c.e.o.'s worked fifty-six

hours per week. Upper Midwest c.e.o.'s worked between fifty-foﬁr and
fifey-five hours per week.
A valid comparison of superintendents' working hours with national

studies was not possible.

Hypothesis 9. Thefe was no significant dj.ﬁference in the number of weeké of
vacation taken by c.e.o.'s and superintendents. The major discrepancy was
that no superintendent took. more than four weeks, wheréas nearly 10. pefcent
of the c. e.o.- 's enjoyed more than four weeks of vacation pei‘ year.

C.E.O.'s, Slightly more than one-third of the c.e.o0.'s took two
weeks or less vacation per year. The single most frequently taken vacation
was of three weeks duration. Approximately 10 percent enjoyed five weeks
or more vacation per year.

Superintendents. Approximately one-fourth of the ,super_intendeﬁts

" took less than two weeks vacation per year, with one-fourth taking two weeks,
one~fourth three weeks, and one-fourth four weeks. No superintendent

reported taking more than four weeks vacation per year..
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Hypothesis 10. There was a significant difference in the economic background
in which c.e.o.'s and superintendents were raised. No superlntendent came
‘from a wealthy background, and very few c.e.o.'s had a wealthy background.
The major difference between the two was that there was a larger middle
class economic background for the c.e.o. than for the superintendent, which
meant that there were more superintendents who came from poor beckground

than was the case for the c.e.o.'s.

C.E.O.'s. A little over four out of five of the c.e.o.'s came from
a middle class background. Very few indicated a wealthy background in their
economic family background.

Superintendents. Nearly one-fourth of the superi‘ntendents came.

from a poor background, with the remainder being middle class. None came
from a Wealthy economic family background.

National comparlson The nation’s top c.e.o.'s and those from

this present study came almost equally from a m1ddle class background as

a child. Over four out of five had this distinction.

Hypothesis 11. There was no significant difference in the place of birth of

c.e.o.'s and superintendents. In both cases approximately two-thirds of the
c.e.o.'s and superintendents were born in the Upper Midwest area where

the survey took place.

Hypothesis 12. There was no significant difference between the birth place

~of the ‘parents of c.e.o.'s and the birth place of parents of superintendents.
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Between 84 and 92 percent of the fathers and mothers of c.e.o.'s and super-
intendents were born in the United States. Nearly all of those not born in

the United States were born in Europe.

Hypothesis 13. There was a significant difference between the level of educa-~

tion of the parents of c.e.o.'s and the level of education of the parents of
superintendents. The educational level of the parents of c.e.0.'s was higher

than the educational level of the parents of superintendents.

Hypothesis 14. There was a significant difference between the basic political

leanings of c.e.o.'s and the basic political leanings of superintendents four
years ago. C.e.o.'s four years ago could have been characterized as middle~
of-the-road or conservative, with a very small percent of its membership
being liberal. The superintendent, on the other hand, could have been

" characterized as Being middle-of-the~-road, with a much less but equivalent

distribution between being liberal and conservative.

Hypothesis 15. There was a significant difference between the present

political.leanings of c.e.o.'s and superintendents. At present, c.e.o0.'s

" were characterized as being basically conservative, with a little over a third
of their membership being middle-of-‘the-;:oa'd and practically none liberal.
The superiﬁtendents were different in that ne‘érly two-thirds of this memi)er-
ship was classified as middle-of-the-road. The conser\}ative is the next

most common category for the superintendent with a very small percent that
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classified themselves as liberal.

C.E.O.'s. Over the past four years the political attitude of the
c.e.‘o. 's has .changed-. They have become more conservative, less liberal,
'and less middle-of—phe-roéd. The very distinct treﬁd was that the political -
attitude of c.e. 0. 's became increasingly conservative. |

Superintendents. The superintendent was basically a middle-of-the- -

road individual. However, over the past four years, both the middle~of-the-
road and conservative points of view have grown in membership at the expense

of being liberal.

Hypothesis 16. The‘re was.a significant difference between the political party

affiliations of c.e.o.'s and superintendents four years ago. At that time,

- three-fourths of the c.e.0.'s claési.fied themsel’Ves as being affiliated with
the Republican party. The Democratic party was the least popular. Four -
irears' ago‘ superintendents were about equally distributed between the Repub-

.lican party and being Independent. Approximately one-fourth of the superin-
tendents indicated that they were affiliated with the Democ;atic parts.r four

years ago.

Hypothesis 17. There was a significant difference between the present politi-

cal party affiliations of c.e.o.'s and superintendents. C,e.o.'s are strongly
aligned with the Republican party, with most of the remaining declaring them-
selves Independent. On the other hand, superintendents were about equally

divided in their attachment to the Republican party and as Independents. Only
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" one in ten classified himself as a Democrat. The major difference between
C.€.0. 's' and superin'tendents was that substantially larger numbers of ‘
superiﬁtendents declared theﬁselves Indeperlldent.and'the great majority of
c.é. o.'s were Republican. | |

| C.E.O.'s. There have not been many dramatic changes in c.e.o0.'s
political party affiliations over the four years. There has been a slight
growth in both the Independentlahd Republ';can parties at the expense of the
Democratic party. For the c.e.o. ;s, an affiliation with the Democratic
party was practically non-existent. |

Superintendents. Both the Independent and Republican parties have

grown in percent of affiliation over the past four years at the expense of the
Democratic. party.

~National comparison. The Upper Midwest c.e.o0. is much more

aligned with the Republican party than the nation's top c.e.o.'s. Slightly
over half of the nafion's top c.e.o.s are Republican, whereas three-quarters
of the Upper Midwesterners have this affiliation. Neither cléssify them-~
selves as Democratic as both possess this alignmerit at a rate of less than

ten percent.

Hypothesis 18. There was a significant difference in the current age of

c.e.o.'s and superintendents. The range of c.e.o0.'s was much greater °
than that of superintendents. All superintendents ranged between the ages

of thirty-five and sixty-nine, whereas there were c.e.o.'s under age
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thirty-five and there were c.e.o.'s over age seventy. About nine out of ten

of the superintendents ranged in age between forty and fifty-nine, whereas

over 20 percent of the c.e.o0.'s were over age sixty. These results indicate

that the attitﬁde about c.e.o0.'s age was less significant than it was to super-
intendents.', C._e.— 0.'s are appointed or are held in their position both at a.
younger and '.an older age than superintendents. |
C.E.O.'s. There v;rere few limitations on the' age at which a c.e.o.
was found to be in his présent position. The rangé was grea't, with little
apparent concern about whether he was too young or whether he was too
old. However, the vast majority were currently between the ages of forty

and sixty-four..

Superintendents. Nearly all practicing superintendents were found
to be between the ages of -thi.rty—five and fifty-nine. None was under the
age of thirty-five and very few were found over age fifty-nine. Superinten-
dents‘h have a rather narrow age range of approximately twenty-four years

in which their services are sought.

National comparison. The current age of all practicing superinten-
dents and those in the Upper Midwest survey are almost identical.

The nation's top c.e. 0. 's are slightly older than the Upper Midwest

C.€.0.

Hypothesis 19. There was a significant difference between the highest

educational level attained by c.e.o.'s compared with the educational level
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attained by superintendents. Superintendents are much better educated. No .
practicing superintendent had less than a Master's Degree, and over half, |
had Doctor's Degrees. Only about one in four of the c.e.o.'s had a Master's
Degree or highef, and about one in four of the c.e.o. .'s had no college degree
at all. |

C.E.O.'s. Apﬁfoxi_mately one:-fourth of the practicing c. e.-o. 's have |
no college degree, and only one c.e.o. was found to have had a Doctor's
Degree. |

Superintendents. The majority of superintendents in the Upper

Midwest had their Doctor’s Degree.

National comparison. The nation's top c.e.o. 's were more highly

educated than those in this Upper Midwest study. Fewer were without
degrees and more held advanced degrees.

In 1970 the superintendents of the larger districts of the nation
. were more highly educated than the superintendents of the Upper Midwest of

today. -

* Other findings: The questionnaire addressed other aspects of comparisons

between c.e.o.'s and superintendents. Below are listed the ..Comparisonative'
-r-esults: :

1, The occupations of fathers of c.e.0.'s and supe.rintendents
were, cornpared. The major difference on the chcupat‘ions of tﬁe two execu-

tive groups was that a much higher percent of superintendents had farmer
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fathers than was the caée with c.e.o0.'s.

2, The type of high school from which c.e.o0.'s and superinten-
dents graduated was compared. Only fhree superintendents' graduated ffom
private high schools. All the rest were from public high school backgrounds.
This, however, was quite different in the business world, where one in four
- came from a private school background.

3. The religious preference of c.e.o.'s and superintendents was
c.ompared. Among the greatest discrepancies were a substantially higher
percent of Rpman Cétholics as c.e.o,'s than as superintendents, and a very
| substantially higher percent of Lutheran superintendents as compared with
Lutheran c.e.o. 's.

4.  Although the survey did not specifically ask the sex of the
respondent, first names were used to determine that 100 percent of the

c.e.0.'s and 100 percent of the superintendents were male.
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Profile of a ,
Chief Executive Officer

A statistical composite profile of the typical c.e.o. of those
presently surveyed within the Upper Midwest region.

Compensation:

Between $75,060 and $94,999
Mbbility:
| Worked for three companies
| In present ppsition between five to nine years
Fiv¢ to nine years with company before c.e. o. appointment
Career path:
Began first c.e.o. position betwéen_ages thirty-five to
thirty~nine -
Age when current position was accept'ed was between
forty and forty-four
Workload:
| Between forty-'five and fifty-four hours per week
Vacation:

Three weeks

Ecénomic background as child:

Lower middle class -
Birth place:

Upper Midwest
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Political leanmgs: _

" Four years ago
" Middle-of-the-road
| T oday
Conservative

Political party:

Four years ago

Republican 74.1 percent
Today

Republican  75.3 percent
Age:

Between fifty and fifty-four

Education:
B.A. Degree

Religious preference:

Roman Catholic
Lutheran

Job comparison with predecessor:

More difficult

Sex:

Male
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Profile of a

Superintendent
| A statistical composite l:;rofﬂe of the typical superintendent with a
responsibility of 3,000 of more pupils preéently surveyed within the Upper
Midwest region. o

Compensation:

Between $35,000 and $44,999
Mobility:
" . Worked for four districts
In present position between five and nine years
Zero years with district before superintendency appointment
Career path:
Began first superintendency between ages thirty-four and
thirty-five
Age when current position was accepfed was between
forty and forty-four
Workload:
Between fifty-five and sixty-four hours per week
Vacation:

Three weeks

Economic background as child:
Lower middle class
Birth place:

Upper Midwest
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Political leanings:.

Four years ago
Middle-of-the-road’
Today
" Middle-of-the- road

Political party: .

Four years ago

Independent  39.3 percent’

Republican  36.9 percent
Today

Independent 46.4 percent

Republican  42.9 percent

Age:

Between forty-nine and fifty
Education:
Doctor's Degree -

-Religious preference:

Lutheran
Presbyterian

Job comparison with predecessor:

More difficult

Sex:

_ Male
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A Comparison of the Typical Superintendent with the
Typical C.E.O. in the Upper Midwest

C.E.O. . Superintendent

Salary is considerably higher Salary is considerably less

-Less mobile: More mobile
No difference in age when first No difference in age when first
appointed. appointed

Age range was more restricted when
appointed to present position

Few restrictions on age when -
appointed to present position
Works shorter hours Works longer hours

No difference in amount of No difference in amount of vacation
vacation time taken time taken ‘

No differeilce in economic
background as a child

No difference in background as a
child , :

_Born in same locale

Politically is more conservative Politically is more middle -of-the -
and Republican - road and Independent

Is slightly ‘olde;: Is slighfly younger
Much less formal education . Considerablf more formal education-
More Roman Catholic More Lutheran

Sex is the same Sex is the same.

L,

sl

Y
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RECOMMENDATIONS

Too frequently educators restrict their comparability studies of -

salaries, training requirements, and working hours to other superintendents

in various regions, or states of the nation. Very little effort has been put

forward to establish the comparability of personal profiles between super-

intendenfs and businessmen, Therefore, comparisons between the two
including their compensations, personal background and job characteristics
have not taken place. This study shoﬁld be a forerunner to much future |
national activity of a-similar nature,
| It is therefore recommended that stud.ies of a national scope, using

random samples and scientific methodology of surveying be instituted
immediately to bring forth the comparative information between these two
types of executives. The information elicited from these stud1es should get
national attent1on so that the public is made much more aware of the dis-
crepancies and similarities between the leaders within the business world
and the education world, |

Should these national studies show similar resultsl and the géneral
public becomes aware of these findings, then perhaps school _superintendeﬁts
will be rewarded at a 1ev¢1 comparable with the business executive, if
not higher. |

It is further recommended that research be conducted to determine

the reasons why business executives. hold these leadership positions at both
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younger and oider ages than superintgndents. Is it because there is an
inherent difference in the job, or in the individual? On the.other hand,
perhaps theré is no difference and a valuable human resource is.being lost to
education. Should this be the case, it should become better known than it is
today so that children can profit from the best leadership available regardless
of the age at which.it is delivered. |

Further investigation should be unde_rtaken into the implications of
the c.e.o. and the suberintendent being more conservative andl/‘o'r middle-
of~the-road than the rest of the society of which they serve. A near absence
of liberals in these important leadership positions may be operating at a
det\riment to each of their respective organizations and their future progress.
It would seem fruitful to pursue more investigation into long-range effects of
political leadership virtually devoid of the liberal element of the spec_:trﬁm.

Another question relates to why the respective organizations tended
to take different routes for acquiring the leadership at the top executive
positions. It appeared that business puts greater effort into bringing potential
chief executive officers up through the ranks. Superintenderits, ‘on the other
hand, have to get Lheir ;raining experience bY, moving from one district to.
another. Ap interesting study would be an identification of positive and ne'éa—
tive aspects of superintendents who acquire their position by staying within
the same organization thrdughout their entire.career versué those who have
been mobile. If such a study showed that th¢re Ais no bosi,tive difference in the

quality of educational leadership in the home grown superintendent, it would
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seem that school districts should put much greater effort into the development
of its own personnel for future executive. positions than is now the case. TMS'
would additionally remove one of the'major complaints found in education -
today, that being that there is little chance for advancement.. Such a locked-
in feeling may have a negative effect o'n otherwise upward-mobile individuals.
If education oﬁféréd' many more programs of insérvice and administra.tive '
development, a possibility might exist that more satisfaction would be found
within the ranks than is now the case. This appearsto be a versr ripe area |

for further investigation and analysis.
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RANK ORDER OF SCHOOL DISTRICTS IN UPPER MIDWEST
WITH 3000 OR MORE STUDENTS, 1976-77

Districts

Minneapolis Minnesota
St. Paul, Minnesota

Anoka, Minnesota

"Robbinsdale, Minnesota

Bloomington, Minnesota
Duluth, Minnesota
Billings, Montana

Great Falls, Montana
Sioux Falls, South Dakota
Rochester, Minnesota
Moundsview, Minnesota
Osseo, Minnesota’ |
Roseville, Minnesota
Rapid City, South Dakota

St. Cloud, Minnesota

North St. Paul, Minnesota
Burnsville, Minnesota
Cottage Grove, Minnesota

Eau Claire, Wisconsin

White Bear Lake, Minnesota

Edina, Mirinesota
Fargo, North Dakota
Grand Forks, Ndrth Dakota

Hopkins, Minnesota

. Rosemount, Minnesota

Butte, Montana

Student Enrollment

58,745
44,080
32,417
26,079
22,673
21,808
17,758
17,145
16,895
16,171
15,264
14,630
12,974
12,960
12,423
12,039
11,441
11,201
10,978
10,877
10,578
9,918
9,827
9,714
9,116
9,004 -




27,
28,
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.

"39.

40.

41.

42,
43.
44.
45.

- 46.

47.
48.
49,
50.
51.
52,
53.

54,

55.
56.

Minot, North Dakota
LaCrosse, Wisconsin
Richfield, Minnesota

St. Louis Park, Minnesota
Stillwater, Minnesota
Bismark, North Dakota
Mankoto, Minnesota
Helena, Montana
Minnetonka, Minnesota
Superior, Wisconsin
Moorhead, Minnesota
Wayzata, _Minnesota
Columbia Heights, Minnesota
Brainerd, Minnesota
Austin, Minnesota

Albert Lea, Minnesota
West St. Paul, Minnesota

156

Missoula, Montana (Elementary)

Forest Lake, Minnesota
Winona, Minnesota
Aberdeen, South Dakota
Grand Rapids, Minnesota
Fridley, Minnesota
Hastings, M;nnesota
South St. Paul, Minnesota

.Marquette, Michigan

Spring Lake Park, Minnesota
Escanaba, Michigan
Hibbing, Minnesota

Owatonna, Minnesota

8,882
8,839
8,792
8,655
8,618
8,425
8,330
7,515
7,330
7,213
7,151
6,994
6,984
6,945
6,903

6,861

6,589
6,448
6,371
6,363
6,077
5,594
5,541
5,411
5,406
5,310
5,191
5,148
5,083
4,997




57.

58.

59.

60.

61,
62.
63.
64.
65.

~ 66.
67.
68.
69.
70.
71.

74.
75.
76.
77.

79.
80.
- 8l.
82.
83.
84.
85
86

72.
73. -

78. -
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Bemidin Minnesota
Fairibault, Minnesota

Sault Sainte Marie, Michigan
Chippewa Falls, Wisconsin

' Wilmar, Minnesota

Inver Grove, Minnesota
Kalispell, Montana
Elk River, Minnesota

Bozeman, Montana

Missoula, Montana (High School)

Rhinelander, Wisconsin
Alexandria, Minnesota
Fergus Falls, Minnesota
Little Falls, Minnesota
Mound, Minnesota
Merrill, Wisconsin
Cambridge, Minnesota
Red Wing, Minnesota

" Watertown, South Dakota

Lake Superior, Minnesota’
St. Francis., Minnesota
Clc_)quet,'-Minnesota :
Jamestown, North Dakota
Huron, South Dakota -
Detroit Lakes, Minnesota
New UIm, Minnesota
Chaska, Minnesota

Thief River Falls, Minnesota
Buffalo, Minnesota

International Falls, Minnesota

4,978
4,914
4,910
4,903
4,567
4,520
4,349
4,348
4,346
4,202
4,176
4,140
4,111
4,095
4,014
3,942
3,909
3,752
3,747
3,737
3,584
3,560
3,556
3,529

3,528

3,471
3,399
3,385
3,383
3,377




87.
88.
89.
90.
91.
92.
93.
94.
95.
96.
97.
98.

- Mitchell, South Dakota

Northfield, Minnesota
Anacoﬁ'da, Montana
Worthington, Minnesota
Yankton, South Dakota
Gwinn, Michigan
Man'dan, North Dakota
Proctor, Minnesota
Libby, Montana

Havre, Montana

Rice Lake, Wisconsin

Lakeville, Minnesota
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3,332
3,321
3,319
3,313
3,257
3,175

3,119

3,051

3,050'
3,033
3,016
3,012
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LISTING OF COMPANIES_SURVEYED - BY STATE

Minnesota
City
Company . Location
. Munsingwear, Inc. Minneapolis
2. LSM Corporation Bloomington
3. Anoka Electric
Cooperative Anoka
4, International Dairy
' Queen, Inc. Bloomington
5. . Apogee Enterprises, ‘
Inc. : Bloomington
6. Superwood Corp. + Duluth
7. Kahler Corp. : Rochester
8. Comten, Inc. Moundsview
9. Barbarossa & Sons,
Inc. Osseo
10. Werner Continental,
Inc. Roseville
11. Stearns Manufacturing
Company St. Cloud
12, Twin City Barges No. St. Paul
13. Our Own Hardware Co. Burnsville
* 14. Kodicor, Inc. Minneapolis
15. Investment Corp. of
America, Inc. Minneapolis
16. Data Card Corp. Edina
17. Thompson Enter-
prises, Inc. Hopkins
18. Magnetic Controls Co. Edina
'19. Interplastic Corp. Minneapolis

Revenue
(In Millions) Employees

- 104.0 m 4,432.
2.7m 81
13.9m 180
58.9 m 320
38.6 m 961
30.0.m 680
23.7m 1,646
27.0m 851
28.0m 375
59.4 m 1,550
16.9 m " 800

' 24.8m 330
70.0 m 350
23.1m 500
22,3 m 170
21.0 m 1,050
30.0 m 400
18.5 m 732
20.2 m 141




.20.

- 21.

22,
23.

24. -

25.

26.

27. -

28.

29.

30.
31.

32.
33.
34.
35.

36.
- 37,
38. .

39.

40.

41,

42,

El Dorado Inter-

national, Inc.

Advertising Un-

limited, Inc.

Kato Engineering Co.

Econo-Therm Energy
Systems Corp.

CPT Corp.
National Computer

Systems, Inc.

Cir-Tech, Inc.
Scherr-Tumeco, Inc.

George A. Hormel

and Company

Elliot Packing Co.
Anderson Trucking

Service Inc.

Gust Lagerquist

& Son, Inc.

Watkins Products, Inc.
Lees Manufacturing

Company

Brothern, Inc.
National School

Studios

Infocorp, Inc. ‘
‘ Lloyd' Companies, Inc.

Advanced-United
Expressways, Inc.

Owatonna Canning Co.
T, O. Plastics, Inc.
Faribault Wollen

Mill Co.

Willmar Poultry Co.
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St. Louis Park

Mankato
Mankato

Minnetonka
Hopkins

Edina

Columbia Heights

St. James

Austin
Duluth

St. Cloud

Minneapolis

Winona

Cannon Falls
Fridley

- Bloomington

Minneapolis
Mankato

Minneapolis
Owatonna

Bloomington

. Faribault

Willmar

22.0 m
5.3 m
-20.0 m

12.8 m
13.0m

12.7 m
2.0m
5.5m

1,094.0 m
16,0 m

15.0 m

5.3 m
17.0 m

7.0 m

4.5m

26.0 m

d6m '

13.0 m

9.9 m,
1'6_.0 m
" 9,.1m
" 6.6 m
16.1 m

750

225

500

267
198

500
100
250

8,600
200

140

100

450

220
42

1,300

21
110

320

350.

160

156

150




43.
44,
45.

46.

47.

48,

49.
50.

S1..

52.

S3.

54.
55.

56.

57,

58.
59.

60.

61.

62.

63.

64.

Midtex, Inc.
Wegner, Corp. -

Bellanca Aircraft
Corp.

Otter Tail Power
Company

Rochester Silo Co.’

Progressive
Contractors, Inc.

‘Bemis Company, Inc.

Riedell Shoes, Inc.

General Resource
Corp.

Waters Instruments,
Inc.

Diamond Tool and
Horseshoe Co.

Dynamic Homes, Inc.

Tachtronic Instru-
ments, Inc.

M. A. Gedney Co.

Hydra-Maé , Inc.
Minnetonka, Inc.

Kallestad Labora-
tories, Inc.

Sheldahl, Inc.

Hall L.eonard Pub-
lishing Corp.

Nutting Truck and
Caster Co.

Northwest Bituminous
Inc.

‘Cherne Industrial,
Inc.
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No. Mankato
Owatonna

Alexandria

Fergus Falls

Rochester

Osseo
Minneapolis
Red Wing

Hopkins
Rochester

Duluth
Detroit Lakes

New Ulm
Chaska

Thief River Falls
Buffalo

Chaska
Northfield

Winona
Proctor
Lakeville

Edina

11.9m
8.0m

8.9 m

" 71.0m

6.6 m

12.0 m

609.5 m

4.4 m
6.2 m
5.4 m

5.0 m
8.4 m

2.1m
10.0 m
" 7.0m
8.4 m

4.9 m
46.8 m

7.2 m
5.5 m
| 4.2m

4.3 m

700
180

225

800
220
215

13,288
160

142

151

600

120

75
140

- 125
175

151
1,160

160
© 200
113

90




Wisconsin

Company -

65. Chippewa Motor
' Freight ‘

_ 66. La Crosse Rubber

Mills Co. Inc.

67. Fraser Shipyards,
Inc. :

68. Chippewa Shoe Co.

'69. Phillips Plastics

Corp.
70. Packerland
Packaging
Michigan

71. McLoone Metal
Graphics Inc.

72, Upper Peninsula
.Power Co.

73. Friday Canning Corp.

- 74. Eau Claire Press Co.

North Dakota

75. Northern Improve-
ment Co.

76. Robertson Companies,
Inc. '

77. Western States
Life Insurance Co.

78. Provident Life
Insurance Co.
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City Revenue
Location (In Millions)
Eau Claire ~ 17.0m
La Crosse 15.0 m
Superior 10,0 m |
Chippewa Falls 9.5m
Phillips 11.0m
Chippewa Falls 5.0 m
La Crosse, Wisc. 3.5m
Houghfon 32.5m
New Richmond, Wisc. 15.0 m
Eau Claire, Wisc. 3.6 m
Fargo 28.0 m
Grand Forks 23.6 m
Fargo 21.5m
Bismarck 21.6 m

Employees

500

628

250
230

350

425

175
445

300
115

.250
233
100

125 .




79.

. 80.

‘Dakota Bake-N-Serve

Inc.

Robert Gibb and
Sons, Inc.

South Dakota

" 81. Raven Industries, Inc.
82. Black Hills Power and
- Light Co.
'83. Egger Steel Co.
84. Western Surety Co.
85. Flanery Meats Inc.
86, Sheesley Plumbing
& Heating Co.
. 87. Kolberg Manufac-
turing Corp.
‘Montana
88. Pierce Packing Co.,
Inc. :
89. Bancorporation of
Montana
90. Montana Power Co.
91. United Industries
92, Washington Construc-
tion Company
93. Del Conner Lumber,
Inc.
94. Great Falls Gas Co.
95. Bee Line Transporta-

tion, Inc.
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Jamestown

Fargo -

Sioux Falls

Rapid City
Sioux Falls
Sioux Ealls

Huron
Mitchell

Yankton

Billings

Greaf Falls
Butte
Billings

Missoula

Darby
Great Falls

Missoula

19.3m

5.8 m

22.2 m

20.2 m
11.0 m
17.3 m
- 2.4m

12,0 m

6.3 m

55.3-m .

15.8‘m
170.2 m
30.8 m

20.0 m

3.4 m

9.7 m

3.4 m

330

100

826

302
175
300
110

150

150

525

253
1,680
200

500
105

60

100
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96. Kampgrounds of

America, Inc. Billings 9.1 m
97. Empire Sand and

Gravel, Co. Billings 6.9 m
98. The Montana

Corporation: Great Falls 3.5m

Median C.E. O,

Revenue: $13.9 Million
Employees: 235.1

175

120

200
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SCHOOL OF BUSINESS

HARVEY A. LARSON. DEAN

ALFRED L. DAY ASSISTANT DEAN

MONTANA STATE UNIVERSITY. BOZEMAN 59715

March 24, 1978

Will you do us a favor?

We are conducting a regional survey among chief executive officers
located in the 9th Federal Reserve District. This area includes Montana,
North Dakota, South Dakota, Minnesota and portions of Wisconsin and
Michigan. One of the major purposes of this research is to establish
a profile of business executives in this specific region. The survey
instrument is almost identical to the one used by Fortune Magazine
which regularly publishes the profiles of the nation's top 500 business
leaders.

Your organization was one of 100 in this region selected for this
study and you are listed by Corporate Report as the chief executive
officer. Your answers are very important to the accuracy of our
research and are very important to us at Montana State University.

It will take only a very short time to answer the simple questions
on the enclosed questionnaire and to return it in the stamped reply
envelope.

Of course all answers are confidential and will be used in com-
bination with those of other chief executive officers from the 9th
Federal Reserve District.

If you are interested in receiving a report on the findings of
this research, just write your name and address at the end of this
questionnaire, or if you prefer, request the results of the survey in
a separate letter. We will be glad to send you a complimentary report
when ready.

Please return the completed questionnaire at your earliest
convenience. Thank you for your help.

Sincerely,

“& \“b e
Milton K. Negus, egrcher

/?/aruﬂ;{ . J‘z:,wu/

Harvey A. Larson, Dean
School of Business
Montana State University
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SURVEY OF CHIEF EXECUTIVE OFFICERS

1. Including your present company, how many different
companies have 'you 'worked: £0T7 oh. o 0 e o Suliel Ul o o, loi ihaitelre s companies

2. How many years have you been chief executive
officay .of this company? 's v iviis e o sl S e years
3. What was your age when you became chief executive
officer for ‘the-fivet time?. o Tk o oleiale Birels v L iUDE years old

4. What was your age when you became chief executive
officer of this company? . « & s /% éia G1iede s e o Tvas years old

5. How many years had you been with the company
before you became chief executive officer? . . . . . . . . . . . _years

6. What was your job or title when you first
joined your current company?

7. Which of the following groups best describe your
annual employment income from your current

employer--when you first joined the company When 1
and at this time? (Please include all forms first joined In
of remuneration from your job.) the company 1978

Less than $ 15,000.....

=1 =l
$ 15,000--$ 24,999..... P P
$ 25,000--$ 34,999..... [ =)
$ 35,000--$ 44,999..... O =
$ 45,000--$ 54,999..... 3 o
$ 55,000--$ 74,999.... o O
$ 75,000--$ 94,999..... 1 =
$ 95,000--$104,999..... £y (=)
$105,000--$124,999..... on =
$125,000--$174,999..... ) =
$175,000--$224,999..... cl =
$225,000--$274,999..... =) Ol
$275,000--$324,999..... | (e |
$325,000--$374,999..... o o
$375,000 Or OVer ..csiss i o

ABOUT BEING CHIEF EXECUTIVE

1. How would you rate your present job in comparison with that of your predecessor?

My job is...More difficult (— Less difficult (— About the same —

2. On the average, how many hours a week do you spend on company business?
Less than 35 hours — 55-64 hours....... O
35-44 hours....... ™ 65 hours or over.. )

45-54 hours....... =
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3. How many weeks of vacation do you take a year?

Less than 2 weeks 5-6 weeks ........ =
2/ WeekSB s silssenas 3 7-8 weeks ........ =3
3 iweekal . sl . A - | More than 8 weeks [—
4 weekS ...uuvens =]

ABOUT YOUR FAMILY BACKGROUND

1. How would you describe the economic backgroynd in which you were brought
up as a child? (Please check one)

POOY loss oo nsles sscssnse -
Lower Middle Class.....J
Upper Middle Class..... -
Wealthy...... L Snelills ot =
2. Where were you born?
(City or Towm) (State) (Country if othern than U.S.)
3. Where were your parents born? (Please check one box for each parent.)
Father Mother
In the United States [ G
Europe c =
Other o | pei |
4. What is the highest educational level attained by your parents?
(Please check one box for each parent.)
Father Mother
Grade School | =3
High School (= =l
Attended College (s | s |
Graduated from College O e |
Graduate Study or Degree O (=
5. What was your father's occupation?
Head of same corporation as mine — Skilled laborer....... =)
Business Executive.............. =3 Semi-skilled or
Professional......... I | unskilled laborer... —
Clerical.cccocececses ssqeses s e = Farmer..cecceooccccses =

ABOUT YOUR POLITICAL BACKGROUND

1. How would you describe your basic political leanings?

a. I consider myself basically.... 4 Years Ago At _the Present
Liberal e o |
Middle-of-the-road O m

Conservative =3 (e
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b. I tend to identify more with.... 4 Years Ago At the Present
Republican candidates .......cce0eee e O
Democratic candidates .......... St | =
I consider myself Independent,
voting for the candidate, not
the PATLY.: celsiee sovsaie ¢ aiaih wialeiare nie ol = -
ABOUT YOU
1. What is your age? Under 35 — 45-49 60-64..... i
35=39... 50-54 65-69..... " |
40-44... 33-39 70 or over

2. What type of school did you graduate from at the completion
of your secondary school education (check one)

Public Secondary School.... —
Private Secondary School... —
3. What is the highest educational level attained? (Please check one)
No College Degree......... Masters Degree.... ™
Graduated from College.... — Law Degree........ (™
‘Postgraduate study Without Doctors Degree.... —
Degree: ... .svsesisane PN s |

4. What is your religious preference?

Episcopalian — Baptist....... ™ Lutheran [—
Presbyterian — Roman Catholic — Unitarian —
Methodist... Congregational — Jewish... ™
L.D.8. cocse s | Other

(Please Specify)

THANK YOU FOR YOUR HELP. Please return this questionnaire in the envelope provided:

Dr. Harvey A. Larson, Dean
School of Business

Montana State University
Bozeman, Montana 59717
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mg& HARVEY A LARSON. DEAN
ALFRED L DAY ASSISTANT [DEAN
MONTANA STATE UNIVERSITY BOZEMAN 59715

April 17, 1978

Recently we sent you a short questionnaire. We were
asking for information that would help us establish the personal
profile of chief executive officers in the Upper-Midwest region.
As we sent out only a limited number of these, your answer is
very important to the accuracy of our survey.

It will only take a moment to fill out and return the
form in the stamped envelope enclosed. If you have already
done so, many thanks. If you have not yet had a chance to
answer, we should be most grateful if you would do so now.
Your answer will be held in strict confidence, of course.

Cordially yours,

WL \ U

Milton K. Negus, Researcher

P.S. Possibly the original request went astray in the mails.
Therefore, we enclose another form.
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msy

COLLEGE OF EDUCATION MONTANA STATE UNIVERSITY. BOZEMAN 59715

March 29, 1978

Will you do us a favor?

We are conducting a regional survey among superintendents located
in the 9th Federal Reserve District. This area includes Montana,
North Dakota, South Dakota, Minnesota and portions of Wisconsin and
Michigan. The purpose of this research is to develop a profile of
the top superintendents and to make a comparison with the profile
of leading business executives in this same region.

Your name appeared as the superintendent of one of the 100
largest school districts in the 9th Federal Reserve District. Your
answers are very important to the accuracy of our research and are
very important to us at Montana State University.

It will take only a very short time to answer the simple questions
on the enclosed questionnaire and to return it in the stamped reply
envelope.

Of course, all answers are confidential and will be used only in
combination with other superintendents and chief executive officers
of business.

If you are interested in receiving a report on the findings of
this research, just write your name and address at the end of this
questionnaire, or if you prefer, request the results of this survey
in a separate letter. We will be glad to send you a complimentary
report when ready.

Please return the completed questionnaire at your earliest con-
venience. Thank you for your help.

Sincergly,

ol 2

Researcher; Milto . Negus, Superintendent
Bozeman Public Schools

r-‘ .
Cf?ﬂ-l—( 7,’ K’Lm <
Earl N. Ringo, Deaﬁf
College of Education
Montana State University
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SURVEY OF SUPERINTENDENTS
1. Including your present district, how many different
distyicts have you 'worked £OL2, 57 Cisis of e lohivh o ol Tairs o0l i districts

2. How many years have you been superintendent
Ofiithis AFAETICE? & ot & 5 e v el ol on iohe et La slinn lar Jarils g A aibg) o years

3. What was your age when you became superintendent
for’ the Arst EImel 5 4l 0 a o s ol ves o el s i TawEs years old

4. What was your age when you became superintendent
Of IER18 AT ErLct I & v n v 5 o v e vee e ol by T-vas years old

5. How many years had you been with the district
before you became suparintendent? .« . i s o e s elaiie s bas years

6. What was your job or title when you first
joined your current district?

7. Which of the following groups best describe your
annual employment income from your current

employer--when you first joined the district When I

and at this time? (Please include all forms first joined In

of remuneration from your job.) the District 1978
Less than $ 15,000..... =) —
$ 15,000--$ 24,999..... = e
$ 25,000--% 34,999..... = =
$ 35,000--$% 44,999..... = ol
$ 45,000--$ 54,999..... = =
$ 55,000--$ 74,999..... =} 1

ABOUT BEING SUPERINTENDENT

1. How would you rate your present job in comparison with that of your predecessor?
My job is...More difficult Less difficult 3 About the same 3

2. On the average, how many hours a week do you spend on district business?

Less than 35 hours — 55-64 hours =)
35-44 hours....... (g 65 hours or over..—

45=54 hours.caicoee =3

3. How many weeks of vacation do you take a year?

Less than 2 weeks [— 5-6 weeks ....... xn
2 weeks su.iavesinn S 7-8 weeks ....... =
Jiweeks i ool = More than 8 weeks —

4 weeks ......... o
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ABOUT YOUR FAMILY BACKGROUND

1. How would you describe the economic background in which you were brought
up as a child? (Please check one)

Lower Middle Class .. (—
Upper Middle Class ..
WORIEhY S vonid foe s e d i)

2. Where were you born?

(City or Town) (State) (Country if other than U.S.)

3. Where were your parents born? (Please check one box for each parent.)

Father Mother
In the United States (] —
Europe | e |
Other O (e
4. What is the highest educational level attained by your parents?
(Please check one box for each parent.)
Father Mother
Grade School 1 =2
High School (5 =
Attended College o 3
Graduated from College W (|
Graduate Study or Degree = (-
5. What was your father's occupation?
Business Executive = Semi-skilled or &
Professional = unskilled laborer
Clerical ) Farmer )
Skilled laborer (-
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ABOUT YOUR POLITICAL BACKGROUND

1. How would you describe your basic political learnings?

a. 1 consider myself basically.... 4 Years Ago At the Present
Liberal O =
Middle-of-the-road = =3
Conservative s | 3

b. I tend to identify more with.... 4 Years Ago At the Present
Republican candidates......... =) =0
Democratic candidates...... ooe =) |
I consider myself Independent,

voting for the candidate,...
NOC I ERG PRTEY v oo oiicnsnson st o e

ABOUT YOU

1. What is your age: Under 35 45-49 — 60-64.....
35394+ 50-54 — 65-69.....
40-44... 25=39 r4 70 or over —

2. What type of school did you graduate from at the completion
of your secondary school education (check one)

Public Secondary School....—
Private Secondary School...—

3. What is the highest educational level attained? (Please check one)

No College Degree...... oii =y Masters Degree [—

Graduated from College... — Law Degree |

Postgraduate study Without — Doctors Degree [—
DEeRTRE ¢ ot st inesiaisisiasis

4. What is your religious preference?

Episcopalian — Baptist =3 Lutheran p—
Presbyterian [— Roman Catholic — Unitarian —
Methodist o Congregational — Jewish D
L.D.S. e | Other

(Please specify)
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And finally, to help us with our data processing, please tell us:
ABOUT YOUR DISTRICT
(Please check one)

Employees: (Certificated and non-certificated)

0-249 1000 - 1999 — 5,000 - 24,999 —
250 - 499 O 2000 ~ 2999 O 25,000 - 44,999 —
500 - 749 3000 - 3999 [ 45,000 - 64,999 (—
750 - 999 4000 - 4999 [ 65,000 - or more —

Operating Budgets (ALL budgets combined)

0=29nl 15 - 19.9 mil 80"~ . 99.9:mfl"

3-4.9ml 20 - 39.9 nil 100 - 299.9 mil [—

5= 9.9 mil 403=+39;9:mil * — 300 - 499.9 mil —

10 -14.9 mil — 60 - 79.9 mil — 500 and over I

THANK YOU FOR YOUR HELP. Please return this questionnaire in the envelope
provided to:

Dr. Earl N. Ringo, Dean
College of Education

Montana State University
Bozeman, Montana 59717
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