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City of Bozeman

Preface

This ethics handbook is produced by the city of Bozeman Board of Ethics to 
2>?$'-2#$,*12"9#'">#-)',"#23@&%5229#'">#@?(&,$#%;$,'&9#,"#(29-#@)'$*$29#
'">#&2A'&#)2B?,)232"-9=#!"#'>>,*%"C#-.,9#.'">(%%<#>2-',&9#9@2$,D$#2-.,$'&#
)2B?,)232"-9#'">#@)%E,>29#A?,>'"$2#%"#%(-',","A#,"F%)3'*%"#'">#D&,"A#
complaints. The City Code of Ethics provides legal requirements outlining 
$%">?$-#'">#(29-#@)'$*$29#'9#>2-',&2>#,"#Chapter 2.01 of the Bozeman 
Municipal Code. 

City of Bozeman’s Core Values

Integrity:

02#.%"29-C#.')>+%)<,"AC#)2&,'(&2C#'">#'$$%?"-'(&2#-%#-.2#@?(&,$=

Leadership:

G'<2#,",*'*E2C#&2'>#(5#2H'3@&2C#'">#(2#%@2"#-%#,""%E'*E2#,>2'9=

Service:

I%)<#?"92&D9.&5#F%)#%?)#$%33?",-5#'">#,-9#$,*12"9=

Teamwork:

J29@2$-#%-.2)9C#+2&$%32#$,*12"#,"E%&E232"-C#'">#+%)<#-%A2-.2)#
to achieve the best result.

.!/$&'!01)2##3-!/#-'"4(%%5#!/#"%,#01'",#,%#/1)61#'/#'"#'7,-%)!,'*61#&18'&#87!41#
9%)#07"!$!:'&#'"4#/,',1#1,-!$/#&'+/;#<%)#/:1$!=$#&18'&#4!)1$*%"#)18')4!"8#,-1#$!,>#
%9#?%@10'"#A%41#%9#B,-!$/#'"4#,-1#C%",'"'#A%41#%9#B,-!$/D#/11#,-1#97&&#/,',1#
/,',7,1/D#,-1#$%0:&1,1#$!,>#07"!$!:'&#$%41#:)%6!/!%"/D#'"4#$%"/7&,#+!,-#:)%:1)#
&18'&#$%7"/1&;#
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1. What Are Ethics and Why Are They Important  

for Local Governments?

P-.,$9#')2#$%33%"&5#>2D"2>#'9#-.2#)?&29#%F#$%">?$-#-.'-#A%E2)"#.%+#'#9%$,2-5#
>,c2)2"*'-29#(2-+22"#A%%>#'">#('>C#),A.-#'">#+)%"A=#!"#@)'$*$2C#2-.,$9#A?,>2#
,">,E,>?'&9#,"#,>2"*F5,"A#-.2#$%))2$-#$%?)92#%F#'$*%"#,"#.%+#>2$,9,%"9#')2#3'>2=#

!"#&%$'&#A%E2)"32"-C#-.2#)%&2#%F#2-.,$9#,9#9,A",D$'"-#,"#3',"-',","A#@?(&,$#-)?9-C#
F',)"299C#'">#-.2#'@@2')'"$2#%F#F',)"299#,"#'&&#A%E2)"32"-#'$*%"=#d'"5#&%$'&#
A%E2)"32"-9C#,"$&?>,"A#0%123'"C#.'E2#$)2'-2>#&'+9#-.'-#%?-&,"2#'#4%>2#%F#
P-.,$9#-.'-#9@2$,F5#-.2#$%">?$-#%F#'&&#A%E2)"32"-#'$*%"9C#(2#,-#23@&%5229C#
2&2$-2>#%;$,'&9C#%)#'@@%,"-2>#%;$,'&9C#-%#2"9?)2#-.'-#'&&#>2'&,"A9#')2#$%">?$-2>#
fairly and in an unbiased manner in both appearance and fact. In general, 
a Code of Ethics, as is the case for Bozeman, is designed to guarantee that 
@)%$2>?)'&#)2B?,)232"-9#')2#F%&&%+2>#9%#-.'-#'&&#A%E2)"32"-#'$*%"9#')2#"%-#
only fair, but also appear to be fair. The goal of any ethics‐related statute and 
@)%A)'3#,9#-%#@)292)E2#-.2#@?(&,$89#$%"D>2"$2#'">#-)?9-#,"#A%E2)"32"-=

2. Why Have an Ethics Handbook?

!"#'>>,*%"#-%#-.2#4,-5#4%>2#%F#P-.,$9#'&&#$,-5#23@&%5229#'">#%;$,'&9#')2#9?(e2$-#
to the state of Montana Code of Ethics (2‐2‐101, Montana Code Annotated, 
MCA). Among the provisions outlined in the State Code of Ethics, a local 
A%E2)"32"-#3'5#f29-'(&,9.#'#-.)22^323(2)#@'"2&#-%#)2E,2+#$%3@&',"-9#
'&&2A,"A#E,%&'*%"9g#h2‐2‐144(5)(a), MCAi=#d%)2#9@2$,D$#,"F%)3'*%"#'(%?-#-.2#
]-'-2#4%>2#%F#P-.,$9#,9#>2-',&2>#,"#]2$*%"#[O#%F#-.,9#.'">(%%<=

G.,9#.'">(%%<#+'9#$)2'-2>#'9#'#)29?&-#%F#-.2#Bozeman City Charter#h2c2$*E2#j'"=#
[C#_\\WiC#'">#-.)%?A.#$%>,D$'*%"#%F#-.2#4,-5#4%>2#%F#P-.,$9#,"#Chapter 2.01 of 
the Bozeman Municipal Code. 

The Charter states that the City shall implement an ordinance addressing 
3'72)9#9?$.#'9#$%"V,$-#%F#,"-2)29-C#'$$2@*"A#A,Z9C#?92#%F#$%"D>2"*'&#
,"F%)3'*%"C#'">#@?(&,$#>,9$&%9?)2=#G.2#4.')-2)#'&9%#)2B?,)29#-.2#4,-5#-%#
29-'(&,9.#'#0%')>#%F#P-.,$9=#63%"A#-.2#3'"5#)29@%"9,(,&,*29#%F#-.2#(%')>#
are to create an “ethics handbook for the use of all public servants and the 
@?(&,$g#h2.01.140.A.13).
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G.2#4,-5#4%>2#%F#P-.,$9#'&9%#';)39#-.2#9-'-232"-#%F#$%)2#E'&?29#%F#-.2#$,-5#%F#
0%123'"=#G.,9#9-'-232"-#>2$&')29/

“G",18)!,>D#&1'41)/-!:D#/1)6!$1D#'"4#,1'0+%)5#')1#,-1#$%)1#6'&71/#%9#%7)#
%)8'"!@'*%"#'"4#:)%6!41#'#9)'01+%)5#9%)#%7)#10:&%>11/D#$%007"!,>#
6%&7",11)/D#'"4#$!*@1"/DH#IJ1/%&7*%"#K%;#LMLNO;

3. Who Is This Handbook Written For?

G.,9#.'">(%%<#,9#+),72"#F%)#'&&#@2)9%"9#,"-2)29-2>#,"#-.2#%@2)'*%"#%F#0%123'"#
$,-5#A%E2)"32"-#,"$&?>,"A#$,*12"9C#$,-5#23@&%5229#'">#2&2$-2>#'">#'@@%,"-2>#
%;$,'&9=#G.,9#.'">(%%<#'>>)29929#&2A'&#)2B?,)232"-9#'">#(29-#@)'$*$29#F%)#-.2#
2-.,$'&#(2.'E,%)#%F#$,-5#23@&%5229#'">#%;$,'&9#'9#-.25#?">2)-'<2#-.2,)#@?(&,$#
>?*29=#P3@&%5229#')2#>2D"2>#'9#'&&#,">,E,>?'&9#23@&%52>#(5#-.2#4,-5#'">#,-9#
agencies, but do not include independent contractors hired by the City, City 
4%33,99,%"2)9C#%)#'"5#3?",$,@'&#e?>A2#h_=\[=\_\=Mi=#:;$,'&9#')2#'&&#%;$2)9#'">#
323(2)9#%F#-.2#$,-589#'A2"$,29C#+.2-.2)#2&2$-2>#%)#'@@%,"-2>C#+.2-.2)#@',>#%)#
?"@',>C#+.2-.2)#@2)3'"2"-C#-23@%)')5C#%)#'&-2)"'-2C#'">#-.'-#')2#"%-#23@&%5229#
(2.01.020.Ji=#6A2"$,29#')2#>2D"2>#'9#(%')>9C#$%33,7229C#>2@')-32"-9C#'">#
%;$29#%F#-.2#$,-5C#+,-.%?-#2H$2@*%"#h2.01.020.Ai=#:;$,'&9#'">#23@&%5229#')2#
considered to be public servants under the City Code of Ethics (2.01.020.L). 

G.2#4,-5#4%>2#%F#P-.,$9#'&9%#9@2$,D$'&&5#9-'-29#-.'-#-.,9#.'">(%%<#,9#F%)#?92#(5#
the public (2.01.140.A.13) and that “every member of the public has the right to 
)2@%)-#,3@)%@2)#A%E2)"32"-#'$*%"g#h2.01.120.BiC#'">#f'"5#@2)9%"g#3'5#D&2#'#
$%3@&',"-#+,-.#-.2#0%')>#%F#P-.,$9#%)#3'5#)2B?29-#'"#2-.,$9#%@,",%"#h2.01.150.A).

4. What Is the Board of Ethics and What Are  

Its Responsibilities? 

G.2#4,-5#4%>2#%F#P-.,$9#>2-',&9#-.2#)29@%"9,(,&,*29#%F#'#-.)22^323(2)#0%')>#%F#
P-.,$9#h.2)2'Z2)#$'&&2>#fG.2#0%')>gi=#G.2#0%')>#,9#3'>2#?@#%F#,">,E,>?'&9#+.%#
')2#)29,>2"-9#%F#-.2#$,-5#(?-#"%-#f2&2$-2>#%;$,'&9#%F#-.2#$,-5C#F?&&^*32#'@@%,"-2>#
$,-5#%;$,'&9#+.2-.2)#2H23@-#%)#"%"2H23@-C#%)#$,-5#23@&%5229g#h2.01.130). 
Board members are appointed by the City Commission to staggered terms and 
>%#"%-#)2$2,E2#$%3@2"9'*%"=#G.2#)29@%"9,(,&,*29#%F#-.2#0%')>#')2#-%/
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k# Evaluate all aspects of the City Code of Ethics to ensure the public and 
all public servants have a reasonable opportunity and are encouraged to 
@')*$,@'-2l#

k# X2E2&%@#'#@&'"#-%#2>?$'-2#@?(&,$#92)E'"-9#'(%?-#-.2,)#),A.-9C#>?*29#'">#
)29@%"9,(,&,*29l

k# Submit an annual report of summary decisions, opinions and 
)2$%332">2>#'$*%"9#)2A')>,"A#2-.,$'&#@)'$*$29#%)#@%&,$,29l

k# 6))'"A2#F%)#'"#'""?'&#+%)<9.%@#%)#-)',","A#@)%A)'3#F%)#'&&#(%')>#
323(2)9l#'">

k# Conduct hearings as needed (2.01.140.A.1‐14).

G.2#0%')>#>%29#"%-#.'E2#'?-.%),-5#-%#)2E2)92#%)#3%>,F5#'#@),%)#'$*%"#%F#-.2#
d'5%)C#A%E2)","A#(%>5#%)#'"#%;$2)#%)#23@&%522#%F#-.2#4,-5#(?-#3'5#)2F2)#'#
3'72)#-%#-.2#4,-5#67%)"25#F%)#)2E,2+#'">#$%"9,>2)'*%"#F%)#'@@)%@),'-2#'$*%"#
(2.01.150i=#G.2#0%')>#+'9#$)2'-2>#-%#2"9?)2#-.2#@?(&,$#'">#'&&#@?(&,$#92)E'"-9#
.'E2#'#)2'9%"'(&2#%@@%)-?",-5#'">#')2#2"$%?)'A2>#-%#@')*$,@'-2#,"#'"5#@)%$299#
F%)#)2A?&')&5#2E'&?'*"A#-.2#4,-5#4%>2#%F#P-.,$9=#

5. What Are Standards of Conduct?

Standards of conduct refer to the basic legal rules that apply to all employees 
'">#%;$,'&9=#G.292#)?&29#')2#>29,A"2>#-%#@)%E,>2#@)'$*$'&#>'5^-%^>'5#A?,>'"$2#
F%)#23@&%5229#'">#%;$,'&9#'9#-.25#F?&D&&#-.2,)#@?(&,$#>?*29=#G.,9#92$*%"#%F#-.2#
4,-5#4%>2#%F#P-.,$9#9-'-29#-.'-#%;$,'&9#%)#23@&%5229#3?9-/#

k# 6$-#3%)'&&5#'">#.%"29-&5#,"#>,9$.')A,"A#-.2,)#)29@%"9,(,&,*29l

k# X,9$.')A2#-.2,)#>?*29#,3@')*'&&5#'">#F',)&5l

k# X2E%-2#"2$299')5#*32#'">#2c%)-l#'">

k# m%-#?92#-.2,)#@%9,*%"#-%#92$?)2#'"5#D"'"$,'&#,"-2)29-#%)#@2)9%"'&#,"-2)29-C#
,3@)%@2)&5#,"V?2"$2#'"5#%-.2)#%;$,'&#%)#23@&%522#,"#-.2#@2)F%)3'"$2#
%F#%;$,'&#>?*29C#%)#'$-#,"#'#@),E'-2#$'@'$,-5#%"#3'72)9#-.25#')2#>,)2$-&5#
responsible for (2.01.140.A‐G). 

Standards of conduct are necessarily broad as they are general principles for 
(2.'E,%)=#6@@&,$'*%"#%F#-.292#@),"$,@&29#-%#2E2)5#>'5#$,)$?39-'"$29#,9#-.2#>?-5#
%F#2'$.#23@&%522#%)#%;$,'&=#
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!"#$%&#'()*+,--.#+/#01234%*.#5.-#$46,#7-.+8/3-.# 
for Personal Gain?

4,-5#%;$,'&9#'">#23@&%5229#')2#2"-)?9-2>#+,-.#@?(&,$#)29%?)$29#,"$&?>,"A#
2B?,@32"-#'">#'$$299#-%#,"F%)3'*%"=#G.2#-23@-'*%"#-%#?92#)29%?)$29#'">#
<"%+&2>A2#F%)#@2)9%"'&#A',"#$'"#(2#9,A",D$'"-C#29@2$,'&&5#+.2"#2B?,@32"-C#
such as a vehicle, is entrusted to an employee. The City Code of Ethics clearly 
9-'-29#23@&%5229#'">#%;$,'&9#')2#"%-#@2)3,72>#-.2#?92#%F#$,-5^%+"2>#E2.,$&29C#
equipment, material, or the use of other city resources for personal use. In 
'>>,*%"C#"%#$,-5#'?-%3%(,&2#9.'&&#(2#?92>#(5#'#$,-5#23@&%522#%)#%;$,'&#A%,"A#-%#
%)#F)%3#.%32C#2H$2@-#+.2"#9?$.#?92#,9#F%)#-.2#(2"2D-#%F#-.2#$,-5C#'9#,"#-.2#$'92#
%F#'"#23@&%522#%"#$'&&#%?-9,>2#%F#-.2#23@&%52289#+%)<,"A#.%?)9#h2.01.050). The 
4,-5#'&9%#.'9#'#9@2$,D$#E2.,$&2#?92#@%&,$5#h]22#6>3,",9-)'*E2#:)>2)#_\\U^\K). 

9"#:;%6#<1#%&#'()*+,--#+/#01234%*#=%.#%#$+&>436#+1#<&6-/-.6?

Many of the rules established in the City Code of Ethics provide general 
@),"$,@&29#)2B?,)2>#%F#'"#23@&%522#%)#%;$,'&#+.,&2#%-.2)9#@)%E,>2#9@2$,D$#
>,)2$*%"=#G.2#$%"V,$-#%F#,"-2)29-#92$*%"#,"#-.2#4,-5#4%>2#%F#P-.,$9#@)%E,>29#
(%-.=#]@2$,D$#)?&29#)2B?,)2>#%F#'"#23@&%522#%)#%;$,'&#+.2"#$%"F)%"-2>#+,-.#
'#@%-2"*'&#$%"V,$-C#'">#A2"2)'&#@),"$,@&29C#+.,$.#$'"#@)%E,>2#A?,>'"$2#,F#'#
9,-?'*%"#,9#"%-#$%E2)2>#(5#'#9@2$,D$#)?&2=#6#$%"V,$-#%F#,"-2)29-#$'"#(2#2,-.2)#
D"'"$,'&#%)#@2)9%"'&=#!"#A2"2)'&C#"%#$,-5#%;$,'&#%)#23@&%522#9.'&&#.'E2#'"5#
D"'"$,'&#%)#@2)9%"'&#,"-2)29-#,"#'"5#-)'"9'$*%"#+,-.#-.2#4,-5#+,-.%?-#F?&&#@?(&,$#
>,9$&%9?)2#hF?)-.2)#>2-',&2>#,"#]2$*%"#[[#%F#-.,9#.'">(%%<i#h2.01.070).

6#D"'"$,'&#,"-2)29-#,9#>2D"2>#'9#'"5#,"-2)29-#h9?$.#'9#%+"2)9.,@C#'#$%"-)'$-?'&#
)2&'*%"9.,@C#%)#'#(?9,"299#)2&'*%"9.,@iC#+.,$.#+,&&#)29?&-#,"#'#3%"2-')5#%)#%-.2)#
3'-2),'&#(2"2D-#-.'-#.'9#'#E'&?2#%F#3%)2#-.'"#DZ22"#>%&&')9C#%-.2)#-.'"#9'&')5#
%)#$%3@2"9'*%"C#F%)#92)E,$29#-%#-.2#$,-5#h2.01.020.G). A personal interest is 
'"5#,"-2)29-#-.'-#+%?&>#'c2$-#-.2#'$*%"#%F#-.2#,">,E,>?'&#%-.2)#-.'"#'#D"'"$,'&#
interest (2.01.020.K).

!-#,9#(272)#-%#'E%,>#$%"V,$-9#%F#,"-2)29-#-.'"#>2-2)3,"2#.%+#-%#3'"'A2#%"2#,F#
it arises (2.01.070i=#!F#'#$,-5#%;$,'&#%)#23@&%522#.'9#'#$%"V,$-#%F#,"-2)29-C#-.2#
,">,E,>?'&#9.%?&>#D)9-#)2E,2+#-.2#9@2$,D$#&'"A?'A2#,"#-.2#4%>2=#!F#-.2#4%>2#>%29#
"%-#@)%E,>2#9@2$,D$#>,)2$*%"C#-.2#23@&%522#%)#%;$,'&#,9#2"$%?)'A2>#-%#$%"-'$-#
-.2#4,-5#67%)"25#h922#]2$*%"#[U#%F#-.,9#.'">(%%<i=#
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@"#$%&#'()*+,--.#+/#01234%*.#A4.3*+.-# 
$+&2B-&64%*#<&1+/(%64+&?

6)*$&2#!!C#]2$*%"#Y#%F#-.2#d%"-'"'#4%"9*-?*%"#@)%E,>29#'"#2H@)299#9-'-232"-#
)2A')>,"A#@),E'$5/#fG.2#),A.-#%F#,">,E,>?'&#@),E'$5#,9#2992"*'&#-%#-.2#+2&&^(2,"A#
%F#'#F)22#9%$,2-5#'">#9.'&&#"%-#(2#,"F),"A2>#+,-.%?-#-.2#9.%+,"A#%F#'#$%3@2&&,"A#
9-'-2#,"-2)29-=g#!"#9%32#$,)$?39-'"$29C#>29@,-2#9-)%"A#%@2"#A%E2)"32"-#&'+9#,"#
d%"-'"'C#-.2#@)%-2$*%"#%F#@),E'-2#%)#$%"D>2"*'&#,"F%)3'*%"#,9#'#@?(&,$#>?-5=#G%#
'$.,2E2#-.,9C#$,-5#%;$,'&9#%)#23@&%5229#')2#"%-C#+,-.%?-#&2A'&#'?-.%),-5C#@2)3,72>#
-%#>,9$&%92#$%"D>2"*'&#,"F%)3'*%"#$%"$2)","A#@2)9%""2&C#@)%@2)-5C#A%E2)"32"-C#
%)#'c',)9#%F#-.2#4,-5#h2.01.080.Ai=#4%"D>2"*'&#,"F%)3'*%"#,9#>2D"2>#'9#'"5#
,"F%)3'*%"#+.,$.#,9#"%-#'E',&'(&2#-%#-.2#A2"2)'&#@?(&,$#'">#+.,$.#,9#%(-',"2>#
%"&5#(5#)2'9%"#%F#'"#,">,E,>?'&89#@%9,*%"#+,-.#-.2#4,-5#h_=\[=\_\=X).

4,-5#%;$,'&9#%)#23@&%5229#')2#"%-#@2)3,72>#-%#?92#$%"D>2"*'&#,"F%)3'*%"#
-%#'>E'"$2#-.2,)#%+"#D"'"$,'&#%)#@2)9%"'&#,"-2)29-#%)#-.2#D"'"$,'&#%)#@2)9%"'&#
interests of any other person (2.01.080).

4,-5#23@&%5229#'">#%;$,'&9#9.%?&>#?92#-.2,)#(29-#e?>A32"-#-%#D)9-#>2-2)3,"2#
,F#,"F%)3'*%"#,9#$%"D>2"*'&#,"#"'-?)2=#!F#9%C#23@&%5229#'">#%;$,'&9#')2#?">2)#
%(&,A'*%"#-%#@)%-2$-#-.%92#$%"D>2"$29=#!F#'"#23@&%522#%)#%;$,'&#,9#,"#>%?(-#'9#
-%#+.2-.2)#,"F%)3'*%"#,9#$%"D>2"*'&#'">#3?9-#(2#@)%-2$-2>C#-.2#23@&%522#%)#
%;$,'&#3?9-#$%"-'$-#-.2#4,-5#67%)"25=#

C"#$%&#'()*+,--.#+/#01234%*.#D33-)6#E416.?

T,Z9#')2#?">2",'(&5#'#3'e%)#-%@,$#%F#>,9$?99,%"#F%)#23@&%5229#'">#%;$,'&9=#
n?29*%"9#,"E'),'(&5#'),92#'9#-%#+.2-.2)#,-#,9#'#E,%&'*%"#%F#-.2#4,-5#4%>2#%F#
P-.,$9#-%#'$$2@-#'#*"#%F#.%&,>'5#$%%<,29#%)#2E2"#'#F)22#$?@#%F#$%c22=#4,-5#
%;$,'&9#%)#23@&%5229#')2#"%-#@2)3,72>#-%#'$$2@-#'#A,ZC#A)'-?,-5C#%)#F'E%)#F)%3#
'"5#@2)9%"#%)#2"*-5C#2H$2@-#'9#'?-.%),12>#(5#9-'-2#&'+#h2.01.090). According to 
d%"-'"'#9-'-2#&'+C#,-#,9#?"&'+F?&#F%)#'"#%;$,'&#%)#23@&%522#-%#'$$2@-#'#A,Z#%F#
9?(9-'"*'&#E'&?2#h>2D"2>#'9#oa\#%)#3%)2iC#%)#%F#'#9?(9-'"*'&#2$%"%3,$#(2"2D-#
-.'-#+%?&>#,3@)%@2)&5#,"V?2"$2#'#)2'9%"'(&2#@2)9%"#-%#>2@')-#F)%3#-.2,)#
>?*29C#%)#,9#@),3'),&5#E,2+2>#'9#'#)2+')>#h2‐2‐104(1)(b), MCA). 

G.2#B?29*%"#,9#"%-#+.2-.2)#'#A,Z#%c2)2>#(5#'#$,*12"#,9#>%"2#+,-.#-.2#,"-2"-#-%#
?">?&5#,"V?2"$2#'"#%;$,'&#%)#23@&%522=#G.2#B?29*%"#'"#23@&%522#%)#%;$,'&#
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3?9-#F%$?9#%"#,9#+.2-.2)#'#)2'9%"'(&2#323(2)#%F#-.2#@?(&,$#+%?&>#E,2+#-.2#
A,Z#'9#,3@)%@2)&5#,"V?2"$,"A#'#)2'9%"'(&2#@2)9%"#-%#>2@')-#F)%3#-.2,)#>?*29#
%)#,9#>29,A"2>#-%#)2+')>#-.'-#23@&%522#%)#%;$,'&#F%)#%;$,'&#'$*%"=#T,Z9#-.'-#
')2#2H23@-#F)%3#9-'-2#&'+#,"$&?>2#'"5#A,Z#-.'-#,9#)2-?)"2>#%)#A,E2"#-%#$.'),-5#
'">#'"5#%F#-.2#F%&&%+,"A/#

k# M%%>#'">#(2E2)'A29#$%"9?32>#%"#-.2#%$$'9,%"#+.2"#@')*$,@'*%"#,"#'#
$.'),-'(&2C#$,E,$C#%)#$%33?",-5#2E2"-#(2')9#'#)2&'*%"9.,@#-%#-.2#@?(&,$#
%;$2)89#%)#@?(&,$#23@&%52289#%;$2#%)#23@&%532"-#%)#+.2"#-.2#%;$2)#%)#
23@&%522#,9#,"#'72">'"$2#,"#'"#%;$,'&#$'@'$,-5l

k# P>?$'*%"'&#3'-2),'&9#>,)2$-&5#)2&'-2>#-%#%;$,'&#A%E2)"32"-'&#>?*29l

k# S?(&,$#'+')>#)2$%A",1,"A#@?(&,$#92)E,$2l#'">

P>?$'*%"'&#'$*E,-5#-.'-#>%29#"%-#'@@2')#-%#@&'$2#-.2#)2$,@,2"-#?">2)#
%(&,A'*%"C#$&2')&5#92)E29#-.2#@?(&,$#A%%>C#'">#,9#"%-#&'E,9.#%)#2H-)'E'A'"- (2‐3‐
102(3)(b), MCA).

4,-5#%;$,'&9#%)#23@&%5229#')2#"%-#@2)3,72>#-%#'$$2@-#&%'"9#'-#'#9?(9-'"*'&&5#
&%+2)#)'-2#%)#$%3@2"9'*%"#'-#'#9?(9-'"*'&&5#.,A.2)#)'-2#h2‐2‐104(2), MCA). 

G.2#4,-5#67%)"25#)%?*"2&5#'>E,929#23@&%5229#'">#%;$,'&9#%"#'#$'92^(5^$'92#
('9,9#)2A')>,"A#+.2-.2)#'$$2@-'"$2#%F#'#A,Z#,9#&'+F?&#hM%)#3%)2#,"F%)3'*%"C#
922#]2$*%"#[U#%F#-.,9#.'">(%%<i=#

FG"#A+#'()*+,--.#+/#01234%*.#=%H-#6+#I4*-#I4&%&34%*#
A4.3*+.8/-#J6%6-(-&6.?

]2$*%"#7.01(a) of the City Charter requires the “reasonable public disclosure 
%F#D"'"$29#(5#%;$,'&9#+,-.#3'e%)#>2$,9,%"^3'<,"A#'?-.%),-5#%E2)#3%"2-')5#
2H@2">,-?)29#'">#$%"-)'$-?'&#'">#)2A?&'-%)5#3'72)9pg#G.,9#3'">'-2#,9#
F?&D&&2>#(5#2.01.100 of the Code of Ethics. The purpose behind these disclosure 
requirements is to ensure a greater level of accountability and transparency in 
-.2#3'"'A232"-#%F#@?(&,$#)29%?)$29=#G.2#'""?'&#D&,"A#%F#'#M,"'"$,'&#X,9$&%9?)2#
]-'-232"-#,9#)2B?,)2>#F%)#%;$,'&9#'">#23@&%5229#+.%#')2#>2-2)3,"2>#(5#-.2#
4,-5#d'"'A2)#'">#4,-5#4%33,99,%"#-%#(2#f3'e%)#D"'"$,'&#>2$,9,%"#3'<2)9=g#6#
&,9-#,9#$)2'-2>#'""?'&&5#(5#-.2#4,-5#M,"'"$2#X,)2$-%)#'">#-.2#L?3'"#J29%?)$2#
X,)2$-%)#'">#,">,E,>?'&9#9?(e2$-#-%#-.2#>,9$&%9?)2#)2B?,)232"-9#')2#"%*D2>#
annually (2.01.100.A‐C). G.2#4,-5#4&2)<#9-%)29#'&&#9?(3,72>#>,9$&%9?)29=##
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!"#'>>,-,%"C#-.2#M,"'"$2#X2@')-32"-#$)2'-29#'#&,9-#%F#E2">%)9#'">#92)E,$2#
@)%E,>2)9#F%)#2'$.#>2@')-32"-#+.%#$%"-)'$-#F%)#92)E,$29#%)#3'-2),'&9#
A)2'-2)#-.'"#o_Ca\\#2'$.#3%"-.#%)#3%)2#-.'"#o[\C\\\#@2)#52')=#P'$.#
member of a department must disclose if they have an economic 
)2&'-,%"9.,@#+,-.#-.'-#E2">%)#h_=\[=[\\=X).  The list of vendors is maintained 
(5#-.2#M,"'"$2#X2@')-32"-=

11. What Are the Post-Employment Policies  

1+/#'()*+,--.#+/#01234%*.?

T2"2)'&&5C#-.2#@?(&,$#E,2+9#+,-.#>,9-)?9-#'$-,%"9#-'<2"#(5#,">,E,>?'&9#
+.%#%"$2#+%)<2>#F%)#%)#)2@)292"-2>#-.2#4,-5#+.2"#<"%+&2>A2#A',"2>#
in service to the city directly benefits the former employee or official. 
L%+2E2)C#,-#,9#'&9%#?">2)9-'">'(&2#-.'-#9%32#-)'"9'$-,%"9C#+.2"#>,9$&%9?)2#
is properly made, should not be prohibited because they are necessary 
-%#'"#,">,E,>?'&89#2$%"%3,$#2FF%)-9=#G%#('&'"$2#-.292#$%"9,>2)'-,%"9C#$,-5#
23@&%5229#'">#%FF,$,'&9#')2#9?(e2$-#-%#9@2$,F,$#)?&29#-.'-#'@@&5#-%#@%9-^
employment activities. 

69#'#)?&2C#$,-5#23@&%5229#'">#%;$,'&9#3'5#"%-C#F%)#[_#3%"-.9#F%&&%+,"A#-.2#
>'-2#%"#+.,$.#-.25#$2'92#-%#(2#'#@?(&,$#92)E'"-C#3'<2#'"5#F%)3'&#%)#,"F%)3'&#
'@@2')'"$2#(2F%)2#%)#"2A%*'-2#+,-.#'"5#>2$,9,%"#3'<2)C#%)#F%)#$%3@2"9'*%"#
'$-#%"#(2.'&F#%F#'"5#@')-5#%"#'"5#3'72)#-.'-#+'9#?">2)#-.2#@?(&,$#92)E'"-89#
direct responsibility, +!,-%7,#=&!"8#'#:7(&!$#"%*$1#%9#,-1!)#41/!)1#,%#"18%*',1#
+!,-#%)#'::1')#!"9%)0'&&>#%)#9%)0'&&>#(19%)1#,-1#41$!/!%"#0'51) (2.01.110.A.1).

!"#'>>,*%"C#>?),"A#-.2#D)9-#[_#3%"-.9#'Z2)#92@')'*%"#F)%3#-.2#4,-5C#"%#F%)32)#
%;$,'&#%)#23@&%522#3'5C#+,-.%?-#D&,"A#'#@)%@2)#>,9$&%9?)2C#'$-#%"#(2.'&F#%F#'"5#
@')-5#%-.2)#-.'"#-.2#4,-5#,"#$%""2$*%"#+,-.#'"5#3'72)#,"#+.,$.#-.'-#%;$,'&#
%)#23@&%522#@')*$,@'-2>#@2)9%"'&&5#'">#9?(9-'"*'&&5#,"#-.2,)#$'@'$,-5#'9#'"#
%;$,'&#%)#23@&%522#h2.01.110.A.2).

G.2#>,9$&%9?)2#9.'&&#(2#3'>2#+,-.#-.2#4,-5#4&2)<#'">#+,-.#-.2#4,-5#67%)"25#
(2.01.110‐111). In some instances, the public may not understand or be 
@),E5#-%#-.292#>,9$&%9?)29#@),%)#-%#'#&'+F?&#'$*%"#-'<,"A#@&'$2=#69#'#)29?&-C#
23@&%5229#'">#%;$,'&9#+.%#&2'E2#-.2#4,-5#9.%?&>#(2#3,">F?&#%F#-.2#&%"A^
-2)3#,3@&,$'*%"9#F%)#-.2#@?(&,$#-)?9-#+.2"#$%"9,>2),"A#2"A'A,"A#,"#'"#'$*E,-5#
9?(e2$-#-%#-.2#4,-5#4%>2#%F#P-.,$9=  
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!"#'>>,*%"C#$,-5#23@&%5229#'">#%;$,'&9#3'5#"%-#?92#-.2,)#F%)32)#%;$,'&#$,-5#
*-&2#F%&&%+,"A#-2)3,"'*%"#%F#23@&%532"-#+,-.#-.2#4,-5#?"&299#-.2#F%)32)#
@?(&,$#92)E'"-#,">,$'-29#-.2#23@&%532"-#+,-.#-.2#4,-5#+'9#F%)32)#-%#-.2#
current employment (2.01.110.A.3). 

12. Are There Restrictions on Ex Parte Communications?

S2).'@9#"%#%-.2)#'$*E,-5#.'9#-.2#@%-2"*'&#-%#"2A'*E2&5#,3@'$-#-.2#@?(&,$89#
-)?9-#,"#$,-5#A%E2)"32"-#-.'"#F'E%),*93#'">#(,'9#,"#>2$,9,%"^3'<,"A=#I.2"#
'"#%;$,'&#2"A'A29#,"#>,9$?99,%"9#+,-.#,">,E,>?'&9#%?-9,>2#%F#-.2#%;$,'&#@?(&,$#
@)%$299C#-.2#@?(&,$#$'"#E,2+#>2$,9,%"9#,"E%&E,"A#-.%92#,">,E,>?'&9#+,-.#>,9-)?9-=#
BE#:'),1#$%33?",$'*%"9#,9#>2D"2>#'9#'#@),E'-2C#%"2^9,>2>#$%33?",$'*%"#
(2-+22"#'#>2$,9,%"^3'<2)#'">#'#@')-5#%)#@2)9%"#+,-.#'"#,99?2#(2F%)2#-.'-#
>2$,9,%"^3'<2)=#I.,&2#-.2#4,-5#4%>2#%F#P-.,$9#>%29#"%-#9@2$,D$'&&5#'>>)299#1E#
:'),1#$%33?",$'*%"9#F%)#23@&%5229#'">#%;$,'&9C#-.292#,">,E,>?'&9#9.%?&>#(2#
@)?>2"-#)2A')>,"A#@%-2"*'&#$%33?",$'*%"9C#@')*$?&')&5#F%)#-.%92#,">,E,>?'&9#
'$*"A#,"#'#B?'9,^e?>,$,'&#$'@'$,-5=#

G.2#D)9-#@),"$,@&2#)2A')>,"A#1E#:'),1#$%33?",$'*%"#,9#-%#'E%,>#,-=#!FC#.%+2E2)C#
an individual feels that he/she is involved in an 1E#:'),1#$%33?",$'*%"#-.'-#
3'5#"2A'*E2&5#,3@'$-#.,9q.2)#'(,&,-5#-%#@2)F%)3#%;$,'&#>?*29C#-.2#,">,E,>?'&#
9.%?&>#>,9$&%92#-.2#$%33?",$'*%"#%"#-.2#)2$%)>C#)2$?92#.,3q.2)92&F#F)%3#
@')*$,@'*"A#,"#-.2#>,9$?99,%"#'">#'$*%"#%"#-.2#9?(e2$-C#'">#9-2@#'+'5#F)%3#
.,9q.2)#%;$,'&#92'-#%"#-.2#(%')>#%)#$%33,722=#!F#-.2#$%33?",$'*%"#>%29#
"%-#'c2$-#'"#%;$,'&89#'(,&,-5#-%#,3@')*'&&5#@2)F%)3#.,9q.2)#>?*29C#-.2#%;$,'&#
9.%?&>#9*&&#>,9$&%92#-.2#2H,9-2"$2#%F#-.2#1E#:'),1#$%33?",$'*%"#'">#9-'-2#%"#
-.2#)2$%)>#-.'-#.,9q.2)#>2$,9,%"#+,&&#(2#('92>#9%&2&5#%"#-.2#@?(&,$#)2$%)>#'">#
not on the substance of the 1E#:'),1#$%33?",$'*%"=#

G.2#4,-5#67%)"25#E,2+9#1E#:'),1#$%33?",$'*%"#'9#'#$),*$'&#,99?2#>23'">,"A#
@)%3@-#)29@%"92=#69#9?$.C#23@&%5229#'">#%;$,'&9#')2#2"$%?)'A2>#-%#$%"-'$-#
'">#922<#-.2#'>E,$2#%F#-.2#4,-5#67%)"25#+.2"#9?$.#$%33?",$'*%"9#%$$?)=#

13. What Is the City Whistle Blower Policy?

G)'"9@')2"-#'">#F',)#@)'$*$29#')2#'-#-.2#.2')-#%F#-.2#@?(&,$89#-)?9-#,"#$,-5#
A%E2)"32"-=#I.2"#%;$,'&9#'">#23@&%5229#E,%&'-2#-.,9#-)?9-C#-.2#@?(&,$#9.%?&>#
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.'E2#-.2#%@@%)-?",-5#-%#'$*E2&5#)2@%)-#E,%&'*%"9=#I,-.%?-#9?$.#%@@%)-?",-5C#
-.2#E2)5#@)23,92#?@%"#+.,$.#-.2#4,-5#4%>2#%F#P-.,$9#,9#(?,&-#+,&&#"%-#(2#F?&D&&2>=#

G.2#4,-5#)2F2)9#-%#f+.,9-&2#(&%+,"Ag#'9#-.2#f)2@%)*"A#%F#,3@)%@2)#A%E2)"32"-'&#
$%">?$-#%)#'$*%"=g#PE2)5#%;$,'&#%)#23@&%522#3?9-#)2F)',"#F)%3#,3@)%@2)#
A%E2)"32"-'&#'$*%"=#6"#,3@)%@2)#A%E2)"32"-'&#'$*%"#,"$&?>29#'"5#'$*%"#
-'<2"#(5#'"#%;$,'&#%)#23@&%522#>?),"A#-.2#@2)F%)3'"$2#%F#-.2,)#>?*29#-.'-#
violates the standards of conduct in the City Code of Ethics or Montana 
9-'-2#&'+C#%)#,9#,"-2">2>#-%#.')'99C#,"*3,>'-2C#%)#)2-'&,'-2#'A',"9-#'"5#%-.2)#
23@&%522C#%;$,'&C#%)#'"5#323(2)#%F#-.2#@?(&,$=#G.,9#@),"$,@&2#,9#$),*$'&/#m%#
%;$,'&#%)#23@&%522#9.'&&#)2-'&,'-2#'A',"9-#'"5#23@&%522C#%;$,'&#%)#323(2)#%F#
-.2#@?(&,$#)2A')>,"A#'"#'&&2A'*%"#%F#,3@)%@2)#A%E2)"32"-'&#'$*%"#h2.01.040.I).

6"#,3@)%@2)#A%E2)"32"-'&#'$*%"#'&9%#,"$&?>29#'"5#'$*%"#-.'-#E,%&'-29#'#
D>?$,')5#>?-5#-%#-.2#4,-5#%)#,-9#$,*12"9#%)#$)2'-29#'#>'"A2)#-%#-.2#@?(&,$#.2'&-.#
or safety (2.01.020.Ii=#G%#2"9?)2#-.2#@?(&,$#,9#'c%)>2>#-.2#'(,&,-5#-%#f+.,9-&2#
(&%+Cg#-.2#4%>2#%F#P-.,$9#9@2$,D$'&&5#9-'-29#-.'-#2E2)5#$,-5#23@&%522C#%;$,'&#
%)#323(2)#%F#-.2#@?(&,$#.'9#-.2#),A.-#-%#)2@%)-#,"#A%%>#F',-.C#,"F%)3'*%"#
$%"$2)","A#,3@)%@2)#A%E2)"32"-'&#'$*%"#h2.01.120.B). 

The City Code of Ethics further states that “each member of the public shall be 
-)2'-2>#$%?)-2%?9&5#,3@')*'&&5#'">#F',)&5=#6&&#23@&%5229#'">#%;$,'&9#9.'&&#,"#
-.2#2H2)$,92#%F#-.2,)#%;$,'&#>?*29#)2F)',"#F)%3#-'<,"A#'"5#'$*%"C#3'<,"A#%F#'"5#
9-'-232"-C#%)#'?-.%),"A#'"5#>%$?32"-#-.'-#,9#,"-2">2>#-%#.')'99C#,"*3,>'-2C#%)#
)2-'&,'-2#'A',"9-#'"5#323(2)#%F#-.2#@?(&,$g#h2.01.060).

!-#,9#,3@%)-'"-#-%#"%-2#-.'-#f,3@)%@2)#A%E2)"32"-'&#'$*%"g#2H$&?>29#
@2)9%""2&#'$*%"9C#,"$&?>,"A#(?-#"%-#&,3,-2>#-%/#23@&%522#A),2E'"$29C#
$%3@&',"-9C#'@@%,"-32"-9C#@)%3%*%"9C#-)'"9F2)9C#'99,A"32"-9C#)2'99,A"32"-9C#
)2,"9-'-232"-9C#)29-%)'*%"9C#)223@&%532"-9C#@2)F%)3'"$2#2E'&?'*%"9C#
)2>?$*%"9#,"#@'5C#>,93,99'&9C#9?9@2"9,%"9C#>23%*%"9C#)2@),3'">9C#E,%&'*%"9#
%F#$%&&2$*E2#(')A',","A#%)#$,E,&#92)E,$2#&'+9C#%)#'&&2A2>#E,%&'*%"9#%F#'A)2232"-9#
+,-.#&'(%)#%)A'",1'*%"9#?">2)#$%&&2$*E2#(')A',","A#h2.01.020.I).

M,"'&&5C#'#@)%@2)&5#'?-.%),12>#$,-5#@)%A)'3#%)#(?>A2-')5#2H@2">,-?)2#>%29#"%-#
(2$%32#'"#,3@)%@2)#A%E2)"32"-'&#'$*%"#(2$'?92#'#@2)9%"#>,9'A)229#+,-.#
-.2#$,-5#@%&,$5#%)#>2$,9,%"=#d23(2)9#%F#-.2#@?(&,$#+.%#3'5#+'"-#-%#>,9$?99#
'#@%-2"*'&#+.,9-&2#(&%+,"A#'$*%"#')2#2"$%?)'A2>#-%#$%33?",$'-2#+,-.#-.2#
4,-5#67%)"25=
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14. What State Laws Apply to Ethics 

in Local Government?

d%"-'"'#9-'-2#&'+#%"#2-.,$9#'@@&,29#-%#&%$'&#A%E2)"32"-#%;$,'&9#'">#
23@&%5229=#69#9?$.C#23@&%5229#'">#%;$,'&9#3?9-#?">2)9-'">#-.2)2#')2#
@)%E,9,%"9#%F#9-'-2#&'+#,"#'>>,*%"#-%#-.2#4,-5#4%>2#%F#P-.,$9#-.'-#'@@&5#-%#
23@&%5229#'">#%;$,'&9=#]-'-2#&'+#'">#-.2#4,-5#4%>2#%F#P-.,$9#@)%.,(,-#$%"V,$-#
(2-+22"#@?(&,$#>?-5#'">#@),E'-2#,"-2)29-#'9#)2B?,)2>#(5#-.2#4%"9*-?*%"#%F#
Montana (2‐2‐101, MCA). 

6"%-.2)#,3@%)-'"-#@)%E,9,%"#%F#9-'-2#&'+#'@@&,$'(&2#-%#23@&%5229#'">#%;$,'&9#
,9#-.2#)2B?,)232"-#-.'-#-.25#3'5#"%-#)2$2,E2#'#9'&')5#F)%3#-+%#92@')'-2#@?(&,$#
23@&%532"-#@%9,*%"9#-.'-#%E2)&'@#F%)#-.2#.%?)9#(2,"A#$%3@2"9'-2>=#P3@&%5229#
'">#%;$,'&9#9.%?&>#F'3,&,'),12#-.2392&E29#+,-.#%-.2)#9@2$,D$#@)%E,9,%"9#'">#
2H$2@*%"9#%F#9-'-2#&'+#-.'-#')2#>2-',&2>#,"#-.2#d%"-'"'#4%>2#6""%-'-2>#h2‐2‐
104 (3)(a), MCA). P3@&%5229#'">#%;$,'&9#3?9-#'&9%#>,9$&%92#,"#+),*"A#-.2#"'-?)2#
%F#'"5#@),E'-2#,"-2)29-#-.'-#$)2'-29#'#$%"V,$-#-%#-.2#4%33,99,%"2)#%F#S%&,*$'&#
S)'$*$29#'-#-.2#'>>)299#(2&%+#h2‐2‐131, MCAi/

!"#$%#%&'"(()**)"#+,&"-&."/)01%/&.,%101+*
1205 8th Ave
P.O. Box 202401
Helena, MT 59620‐2401

6$$%)>,"A#-%#9-'-2#&'+C#'#F%)32)#@?(&,$#23@&%522#h'9#>2D"2>#(5#2‐2‐102(7), 
MCAi#3'5#"%-#+,-.,"#9,H#3%"-.9#F%&&%+,"A#-.2#-2)3,"'*%"#%F#23@&%532"-C#
$%"-)'$-#+,-.#%)#(2#23@&%52>#(5#'"#23@&%52)#+.%#$%"-)'$-9#+,-.#-.2#9-'-2#
%)#'"5#%F#,-9#9?(>,E,9,%"9#,"E%&E,"A#3'72)9#+,-.#+.,$.#-.2#F%)32)#23@&%522#
+'9#>,)2$-&5#,"E%&E2>#>?),"A#23@&%532"-=#G.,9#@)%E,9,%"#>%29#"%-#'(9%&E2#'"#
23@&%522#F)%3#$%3@&5,"A#+,-.#-.2#@%9-^23@&%532"-#'$*E,*29#%F#-.2#4,-5#
4%>2#%F#P-.,$9#h922#]2$*%"#[[#%F#-.,9#.'">(%%<i=#G.2#@)%.,(,*%"#%"#@%9-^
23@&%532"-#'$*E,-5#,"#-.2#4,-5#4%>2#%F#P-.,$9#&'9-9#F%)#-+2&E2#3%"-.9#?"&299#
>,9$&%92>=##P3@&%5229#'">#%;$,'&9#')2#2"$%?)'A2>#-%#F'3,&,'),12#-.2392&E29#
+,-.#2‐2‐201, MCA.

4,-5#23@&%5229#'">#%;$,'&9#')2#'&9%#9?(e2$-#-%#9-'-2#&'+#)2A')>,"A#"2@%*93=#
m2@%*93#,9#>2D"2>#'9#-.2#f(29-%+'&#%F#@%&,*$'&#@'-)%"'A2#(5#)2'9%"#%F#
)2&'*%"9.,@#)'-.2)#-.'"#%F#32),-g#h2‐2‐301, MCAi=#!-#,9#?"&'+F?&#-% appoint a 
@2)9%"#+.%#,9#)2&'-2>#(5#(&%%>#h$%"9'"A?,",-5i#%)#3')),'A2#h';",-5i#-%#'"5#
@%9,*%"#%F#f-)?9-#%)#23%&?32"-g#h32'","A#'"5#%;$2#%)#23@&%532"-#-.'-#
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)29?&-9#,"#$%3@2"9'*%"#%)#@),E,&2A2i#+,-.,"#$2)-',"#>2A)229#%F#)2&'*%"9.,@=#
I.,&2#9-'-2#&'+#)2&'-2>#-%#"2@%*93#'@@&,29#%"&5#-%#-.292#)2&'*%"9.,@9C#-.2#
'@@2')'"$2#%F#F'E%),*93#+,-.#)2A')>9#-%#F),2">9#%)#'$B?',"-'"$29#%F#23@&%5229#
%)#%;$,'&9#$'"#'&9%#(2#'#.,">)'"$2#-%#-.2#@?(&,$89#-)?9-#,"#$,-5#A%E2)"32"-=#

P3@&%5229#'">#%;$,'&9#')2#2"$%?)'A2>#-%#$%"9?&-#+,-.#-.2#4,-5#67%)"25#F%)#
'>>,*%"'&#,"F%)3'*%"#%"#@%-2"*'&#$%"V,$-9#%)#2H$2@*%"9#-%#d%"-'"'#9-'-2#
&'+#)2B?,)232"-9=#

15. What Are the Penalties for Violating  

the Code of Ethics?

The rules of the State and City Codes of Ethics are meaningless unless they can 
(2#2"F%)$2>#,"#'#+'5#-.'-#2"9?)29#-.2#@?(&,$#-)?9-9#$,-5#%;$,'&9#'">#23@&%5229#
-%#92)E2#$,-5#A%E2)"32"-=#6&&#23@&%5229#'">#%;$,'&9#3?9-#?">2)9-'">#-.'-#'#
E,%&'*%"#%F#-.2#4,-5#%)#]-'-2#4%>2#%F#P-.,$9#$%?&>#&2'>#-%#>,9$,@&,"')5#'$*%"#
,"$&?>,"A#-2)3,"'*%"C#)23%E'&#F)%3#%;$2C#%)#2E2"#$),3,"'&#9'"$*%"9=#I.,&2#
-.2)2#')2#@)%E,9,%"9#,"#9-'-2#$%>2#F%)#E,%&'*%"9#%F#9-'-2#&'+#h2‐2‐144, MCA), a 
E,%&'*%"#%F#-.2#4,-5#4%>2#%F#P-.,$9C#,"#'>>,*%"#-%#-2)3,"'*%"#%)#)23%E'&#F)%3#
%;$2C#$%?&>#(2#@)%92$?-2>#'9#'#3,9>232'"%)#?">2)#-.2#0%123'"#d?",$,@'&#
4%>289#A2"2)'&#@2"'&-5#@)%E,9,%"#hChapter 1.16). 

16. Are There Additional Resources on Ethics in  

Local Government?

G.2#F%&&%+,"A#,9#'#@')*'&#&,9-#%F#'>>,*%"'&#)29%?)$29#F%)#,"F%)3'*%"#%"#2-.,$9#,"#
&%$'&#A%E2)"32"-/#

City of Bozeman Board of Ethics

$q%#:;$2#%F#-.2#4,-5#4&2)<
121 North Rouse
P.O. Box 1230
Bozeman, MT 59771‐1230
G2&/#hO\Qi#aW_^_K_\
agenda@bozeman.net 
+++=(%123'"="2-q(%123'"qJ29,>2"-9qP-.,$9
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Local Government Center

Montana State University
P.O. Box 172240
Bozeman, MT 59717
G2&/#hO\Qi#YYO^QQYO
msulocalgov@montana.edu 
+++=39?&%$'&A%E=%)A

Ethics Resource Center

_KOa#4)59-'&#X),E2C#]?,-2#_\[
Arlington, VA 22202
G2&/#hU\Ki#QOU^_[Wa#
ethics@ethics.org
+++=2-.,$9=%)A

City Ethics, Inc.

4417 Beach Blvd Suite 300
j'$<9%"E,&&2C#M`#K__\U
info@cityethics.org
+++=$,-52-.,$9=%)A

Council on Governmental Ethics Laws

P.O. Box 81237
Athens, GA 30608
G2&/#hU\Qi#aOW^UUaW#
director@cogel.org
+++=$%A2&=%)A

17. What Is the Process to Seek Advice About  

the City Code of Ethics?

!F#'#$,-5#23@&%522#%)#%;$,'&#.'9#'#B?29*%"#'(%?-#'#@%-2"*'&#2-.,$9#,99?2C#
,3@)%@),2-5C#%)#E,%&'*%"C#>2@2">,"A#%"#-.2#23@&%52289#%)#%;$,'&89#@%9,*%"#'">#
-.2#"'-?)2#%F#-.2#,99?2C#.2q9.2#9.%?&>#$%"9?&-#+,-.#.,9q.2)#9?@2)E,9%)C#L?3'"#
J29%?)$29#X2@')-32"-C#%)#922<#-.2#'>E,$2#%F#-.2#4,-5#67%)"25=#6"5#323(2)#
%F#-.2#@?(&,$#3'5#'&9%#)2B?29-#'#F%)3'&#%)#,"F%)3'&#4,-5#67%)"25#%@,",%"#+,-.#
)29@2$-#-%#-.2#2-.,$'&#$%">?$-#%F#'"#23@&%522#%)#%;$,'&#h2.01.170). In some 
$,)$?39-'"$29C#-.2#4,-5#67%)"25#3'5#2H2)$,92#>,9$)2*%"#)2A')>,"A#+.2-.2)#-%#
,99?2#9?$.#'"#%@,",%"=#4%"-'$-#,"F%)3'*%"#,9#'E',&'(&2#(2&%+=#
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2"3+(%#&')$4&56",#+47*&891+
Bozeman City Hall
121 North Rouse Ave.
P.O. Box 1230
Bozeman, MT 59771‐1230
G2&/#hO\Qi#aW_^_K\Y

City of Bozeman Human Resource Department

Bozeman City Hall
121 North Rouse Ave.
P.O. Box 1230
Bozeman, MT 59771‐1230
G2&/#hO\Qi#aW_^_K\\

18. How Can an Ethics Complaint Be Filed? 

6"5#323(2)#%F#-.2#@?(&,$#3'5#D&2#'#$%3@&',"-#+,-.#-.2#0%')>#%F#P-.,$9#
or may request an ethics opinion from the Board (2.01.150.Ai=#I),72"#
$%3@&',"-9#9.'&&#(2#D&2>#+,-.#-.2#4,-5#4&2)<#'-#-.2#'>>)299#(2&%+= 

City of Bozeman Board of Ethics

$q%#:;$2#%F#-.2#4,-5#4&2)<
121 North Rouse
P.O. Box 1230
Bozeman, MT 59771‐1230
G2&/#hO\Qi#aW_^_K_\
agenda@bozeman.net 
+++=(%123'"="2-q(%123'"qJ29,>2"-9qP-.,$9





!"#$%&&'(%)'*%"#+!,-

 LOCAL GOVERNMENT CENTER


