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Abstract:

The purpose of this study was to compare personal, professional, and job-related characteristics of
women and men Business Education faculty. The study included NABTE institutions of the Western
Region/NBEA; faculty employed full time who taught at least one business education course; and
academic year, 1976-1977.

The Hewitt study of 1975, which included only 38 faculty from the Western Region, was the only
source found which compared the status of men and women for the profession. Other national studies
showed a pattern of declining progress for women in the areas of rank, salary, tenure, and advancement
in higher education in general.

Data were obtained via a mailed questionnaire sent to 172 Business Education faculty. Out of an 88.4
percent return, usable responses included 87 men and 53 women, or 81.4 percent. Forty-three null
hypotheses were established, and the Chi Square (X2) Test of Significance was used to determine
retention or rejection of each null. No hypotheses were stated for 14 additional, related items for which
statistical comparisons provided added insight.

Rejection of the nulls occurred for 14, or 32.6 percent of the characteristics tested, compared with
retention for 29, or 67.4 percent. The 14 extra items showed 6 differences and 8 non-differences.

The null hypotheses were rejected for the areas of: marital status, highest degree earned, tenure,
academic rank, academic-year salaries, business work experience, major officeholder, publication of
articles and books, out-of-class speeches, part-time administrators, class preparations, teaching contact
hours, and student enrollees.

The null hypotheses were retained for the areas of: sex (compared with 55% men and 45% women);
mean ages: years in rank; teaching experience; job locations; memberships; minor officeholder; travel;
sabbaticals; appointments and elections to committees; credit hours taught; contact hours for graduate,
undergraduate, and freshmen-senior classes; advisement of students and organizations; extension and
additional on-campus classes taught; and student assistance.

Several recommendations were based upon the finding that 87.4% of the men, compared with 41.5% of
the women, had the doctorate. Providing women with assistance for improving self-confidence as well
as further study was proposed. Focus upon updating the learning and working environments of
Business Education by administrators, faculty, and students was suggested; and supporting
recommendations were outlined.
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ABSTRACT

The purpose of this study was to compare personal, profes- -
- sional, and job-related characteristics-of women and men Business.-
- Education faculty. . The study included NABTE institutions of the
~ Western Region/NBEA; faculty employed full time who taught at least:
-'one'business.education course; and academic -year, 1976-1977.

The Hewitt study of 1975, which included only- 38 facu]ty from .
the Western Region, was the only source found which compared the sta— o
-tus of men and women for the profession. Other national studies-
showed a pattern of declining progress for women in the areas of rank
-sa]ary, tenure, and advancement in h1dher educat1on in genera1

- Data were obtained via a ma11ed quest1onna1re sent to 172 Bus1— s
ness Education faculty. Out of an 88.4 percent return, usable .
‘responses included 87 men and 53 women, or 81.4 percent, Forty- three
null hypotheses were established, and the Chi Square (X 2) Test of -
Significance was used to determ1ne retention or rejection of each
null. No hypotheses were stated for 14 additional, related items for
which statistical comparisons prov1ded added 1ns1ght

ReJect1on of the nulls occurred for 14, or.32.6 percent of the
character1st1cs tested, compared with retention for 29, or 67.4 per--
~ cent. The 14 extra items showed 6 differences and 8 non-differences.

- The null hypotheses were rejected for the areas of: marital

- status, highest degree earned, tenure, academic rank, academic-year
salaries, business work experience, major officeholder, publication of
articles and books, out-of-class speeches, part-time administrators,
class preparations, teaching contact hours, and student enroilees.

The null hypotheses were retained for the areas of:' sex (com-
.. pared with 55% men and 45% women): mean ages; years in rank; teaching
-experience; job locations; memberships; minor officeholder; travel;
sabbaticals;. appointments and elections to committees; credit hours _
taught; contact hours for graduate, undergraduate, and freshmen-senior
classes; advisement of students and organizations; extension and addi- -
tional on-campus classes taughts; and student assistance. :

: Several recommendat1ons were based upon the f1nd1ng ‘that 87 4%
of the men, compared with 41.5% of the women, had the doctorate. Pro-
viding women with assistance for improving self- confidence as well as

further study was proposed.- Focus upon updating the learning and work- R .

ing environments of Business Education by administrators, faculty, and
students was . suggested and supporting recommendat1ons were outlined.




Chapter 1.
INTRODUCTION

During the 1ate'1960's and‘the.m1d~1970‘s; numerous research -
stud1es compared a var1ety of character1st1cs for women and men. Much

of the research was a.result of two factors (1) the Htgher Educat1on‘

Gu1de11nes, Execut1ve Order 11246 of 1972, wh1ch focused upon- treatff

ment of men and women equally in higher educat1on, and (2) the chang-f
. ing societal ro]es of women and men. " The stud1es concentrated upon |
| def1n1ng the status of men and women and made comparisons between
women and men for a number of personal as neTT as jobere1ated faotors}-
Sa1ary, academ1c rank, and tenure were often c1ted as those maJor
| areas where women differed from men.
In the early 1970 S, the Carneg1e Comm1ss1on on H1gher Educaw'

“tion produced. Opportunities for Women in H1gher Educatron (1973.3), o

which provided an in-depth examination of the "equa11ty of Oppohtunity“
- of women in higher education. The Carnegie study concluded that the
status of women faculty hadinot’improved withﬁn thellast_40,yéars:f
Historically, women in. h1gher'educat1on have been and still
often are disadvantaged as individuals compared to the Tevel of
~ their potential abilities. . . . This situation for women on "col-"
Tege and university faculties had deteriorated over recent
: decades beginning with the 1930's. :

Other research studies supported the'findings“of the Carnegie’

Commission. Dr. Bernice Sandler's publication, On Campus with Women
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: (Aprit, 1976:4),-and The Chronicle of’Higher Educatfon (Magarre]T;‘;
June 28,"1976;5) repdrted very little p}ogféss for women in sneci- "n -
fied areas df salaries; academic rank; hirjng, time:spent’in teaehjng;-'
research support, and.where~and what womendtaught. |
"Few:stdddes referred to the discipline of Bdsfness Educationg“d
-and readers of the research had td detenmine‘whether BuSiness Eddca- |
tion was included with education, business, social science, other
business-related categor1es, or excluded from the data ent1re1y
" Research studies, wh1ch compared women and men spec1f1ca11y for the
profession of Bus1ness.Educat1on, appeared to be noneXTstent unt11 the._-
"ear1y 1970's. In 197i, the Harrington study defined-theistatus of-

144 women. faculty ef‘Business Education (Bus1ness Educat1on Forum,

1972:40). However only women with doctor s degrees were included in ”
the Harr1ngton survey |

It was. not dnti1.T975 that a study'was found Which'companed
" women with men in the discipline of Business Education. The Hewitt
study, "The Status of Men and Women Business Educatdon Facu1ty in.
Departments of Business Education of NABTE I‘nstitutionsII (1975:xvifi-
xxi), concluded that there were signfquant diffenencesufon men.and.
women Business Education faculty. Academic rank, salaries, academic
degrees, marital status, number of artic]es-and_books pub1ished, |
and Natidna]'Business Education Association region were some of the

areas where differences occurred,




" Need for the Study

The need for the study resu1ted from the Tack of pub11shed
mater1a1 re1ated to the status of women and men in Bus1ness Educat1on,*:
in genera], and spec1f1ca11y, for the Western Reg1on/NBEA Sugges-
~tions made by Hewitt supported the need for a study for the western -

) Reg1on . A compar1son study m1ght be undertaken w1th regard to"ﬂ
the status of women with regard to the var1ous reg1ons in the Un1ted
States in h19her educat1on" (1975'135) Spec1f1c recommendat1ons by
. Hewitt 1nc1uded rev1ew1ng women's status with regard to comm1ttee
ass1gnments, sabbatical 1eaves and trave1 re1mbursements to meet1ngs;_
Teach1ng,1qads,adv1stng 1oads, clerical dut1es, and-secretar1a1_ass1s—
" tance were.areas aisotmentioned,by‘hewitt as neédingyfurther study. g
~ 0f the 220 men and 180 womer included in the Hewitt‘study,.
only 38 of'these faculty, 23 men and 15 womén, were from the Western
Region. lSince the Hewitt study was a-nationa1isurvey and no sbeciftc
comparisons were made fer the Western Region, it'appeared that there.'
was a need to undértake a comparisOn"study of the status offmen-and’.'
“women of the Westeirn Region. Furthermere,'becaUSe.of-the lack of
pubiished material defining the status of women and:men'in the protes—'
-sjon, it seemed appropriate that Bus1ness Education, 1tse1t would.

have to gather the data ‘examine the- data, and ana1yze the data rather

_than ‘rely .upon researchers outs1de the discipline to conduct stud1es




 PURPOSES OF'THE'STUDY
- In add1t1on to the persona1 cur1os1ty of the author as to
' 'whether character1st1cs mentioned “in nat1ona1 stud1es were comparab1e
for the men and women in Departments of Bus1ness Educat1on there were
two main purposes for undertaking this study.

 Establishment of an Information
Base for Business Education

..The first set of purposes re1ated'to.the'necessity‘af obtafhing
a base of data surrounding the peopTe‘who taught business educatfon, in:
order to proper]y prov1de 1nformat1on S0 that compar1sons cou]d be made _;
,for women and men now as we11 as in the future Other profess1ons had
estab11shed a base of 1nformat1on, and it seemed appropr1ate for Bus1-_
ness Educat1on to do the same.
Estab]fshment‘of,an‘Infdrmatidn

Base for Administrators, Fac-
ulty, and Students

‘Thelsecondtset of purposes re1ated to' the provisfonfof.a base
of information to be dsed‘by admihfstratdrs;'facu1ty, andfstudehts of-
‘Business Educatioh;L'Tremendous amouhts Qftime-and:energy'haddbeeh.
expended upon distssions of the statUS'of women compared with'mene
facu]ty, wh1ch affected the attent1on paid to the 1mprovement of the

profess1on Therefore, an in-depth: understand1ng of where status
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differences ocCurred'for women and men appeahed to be'needed in orden
| to red1rect the energy and attent1on from d1scuss1on to address1ng
those areas which were affect1ng the work env1ronment and advancement :

of the profess1on
STATEMENT OF THE'PRQBLEM;

In order to estab11sh some spec1f1cs of the prob]em and deter—
.. mine the parameters around which the study wou]d be conducted the
| statement of the. prob]em was formed -
| The problem of-th1s study was to_make_a companison of se1ected_l.
- personal characteristics,:professional characteristics;:and-job—re1ated'

. chahabteristics between men and women emp]oyed:fu11:ttne who‘taught atd'
1east one bu31ness educat1on course Ain Departments of Business’ Educa- -
tion of the National Assoc1at1on of Bus1ness Teacher Educat1on (NABTE)
member 1nst1tut1ons of the western Reg1on of the National Bus1ness Edu—.,
'cat1on Association (NBEA) dur1ng academ1c year 1976-1977 -For certa1n
items, 1onger or- shorter time per1ods were used in order to obtain. data
wh1ch~cou1d‘be compared, such as Upub11cat1on of books," !wh1ch used a .i
time period of 1970 to 1977." -

The prob]em focused upon 43 character1st1cs for wh1ch compar1— '
dSOns were made between men and women. After much cons1derat1on they |
- selected characteristics were organ1zed 1nto three categor1es personaT}

professional, and Job-related. There were 13 items ‘classified as :
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bersoha1 15 as professiona1; and 15 as job-re1ated"~A1though severa1"
of the i tems cou1d have been. 1nterchanged among the three cateqor1es, _7h
it was dec1ded that those 1tems regarded as more persona] in nature be‘
classified as "persona]"; those items regarded as more profess1oha1 in
~nature be c1assif1ed as‘"professiona]"; and those'items'more c]osety"“

"re]ated to the job env1ronment be c]ass1f1ed as "JOb related. " ‘A '
descr1pt1on of each of the categor1es as we11 as the character1st1cs

_ included for each category was prov1ded 1n th1s study

Persdna] Characteristics

- The 13 items selected for 1ne1usion asnpersona1-characteristics i
were those most'c1ose1y related to“the person, or oonSidered most*periﬁ
sonal in natUre.. Characteristios, such_as (1) sex (proportton of men
and women), (2)‘harita1 status, and (3) age Were_considered-the hostg5‘
personal ih‘nature. Other 1tems'c1assified as persona1 1ho1uded;t'
,(4)-htghest degree earned, (5) tenure, (6) academtc rahk;-(7)'years:1n~
present rank, (8) academic-year sa1ary; (9) post high schooT teaching
. experience, (10) eﬁementary and secondary school teaching exoerience, )
(11) business work experience,-(]Z) fu]T time teach1ng JOb 1ocat1ons,

and (13) full-time nonteach1ng JOb 1ocat1ons

Professional Characteristics
 The 15 ‘items selected for inclusion as.professtona1-character—

istics were those items considered most professional in nature or most
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t]bseTy related to the'bﬁofessioﬁal growth of thé'person, ‘The profééQ
' sional characteristics included: (1) memberships 1n_professfona1 or—‘:
. ganﬁzationé,'(Z—S) major and minor officého]der541n'profe§$10n51 Qréaf"

nizations, (4-7) professional 1nstaté‘and‘but-offsfaté'traQe{fcom;l‘-”“
pieted and p}énned, (8) reimbursemeht for professiona]_tfaVe1;'(9—IQ)
-bublication of articles and books, (11) pfofessiona1'speeches,.(12)..
months of paid éabbatica]s, (]3) grant’and saTar& reimbursement: for
. sabbaticals, and'(14—15)-committee‘a§S1gnmehts 5y appo1htment or -

election.

Job-Related Characteristics
The 15 items selected for inclusion as job-re]ated character-

istics were those items which were most related to the job or work en~. .
vironment. The job-related characteristics included: (1):identifi- ..
cation as parf-time admiﬁistrator;'(Z) stipénds receﬁved forzadmihis;
't}ative duties; (3) class preparatioﬁs; (4)'credit hdurs'of_CTass o
taught; (5)'£éaching contact hours@'(6>9) teaching contact.hdurs fbr'
graduate; undergraduate, junior/senior—]evel,-and ffeshmeh/sbphomoree
‘level classes; (10)_ad§isement of students for independent Study; (11)
student enrd11ees; (12) teaching of extension or off-campus courseSj'
(13) teaching of addjtiona1 on-campus courses for:additionéi"cbmpen—
“sation; (14) advisement‘of student organizations; and-(15) sfudeht_ 

assistance received.




SEECIFIC QUESTIONS TO- BE ANSWERED -

Th1s study was des1gned to answer 43 spec1f1c quest1ons re]at—'
11ng to a compar1son of men and women facu1ty employed in Departments of_‘
Business Education. These questions were categor1zed as perso_na]s prof-

fessional, or job-related as follows:

Personal |
1. ‘§g5, Was thefe a sfatistica]]y-signifiéant.differencé in
the ﬁroportion of men and wbmen ‘compared with 55% men arid 45%‘womén?
2. 'ean ages Was there a stat1st1ca11y s1qn1f1cant differ-

ence in the mean ages of men and women?

3. Marital status. Was there a statistica]Ty'significant dif- :
ference in the marital status (single, married, divorced, or widowed)
of men and women?

4., Highest degree earned.“Was there a statistie&]}y.signifi—-_l

_cant difference 1n the highest degree earned of men and women?

5. Tenure status ~ Was there a stat1st1ca11y s1gn1f1cant d1f— i

ference 1n the tenure status of men and women?

6. Academ1c'rank. Was there a statistically s1gn1f1cant d1f-

ference in the academic ranks of men and women? E

7. Years in present rank. Was there a statistically signifi-

cant difference in the number of years in present rank of men and women? .
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8. AcademicFyear‘sa1ardes. dWas'there,auStatisticaT1y:si§nf,;{‘ E

ficant difference in the mean academic-year salaries of men and women? -

9. Post high school teaching experience. Was tnere a sta-

_t1st1ca11y s1gn1f1cant difference in the number of academ1c years of S
'post high school teach1ng exper1ence of men and women? -

- 10. E]ementary and. secondary teach1ng experience. Was there'a

_stat1st1ca11y significant d1fference in the number of academ1c years of
e1ementary and secondary ‘teaching exper1ence of men and women?

11. Business work experience. Was there a stat1st1ca11y s1g—

: n1f1cant d1fference in the number of calendar years of fu]] t1me work }Eﬂ
exper1ence of men and women'P

. 12. Full-time teaching job locations. ‘Was there a statistica11y‘

significant deference in the number of full-time teach1ng Job Toca-

' t1ons of men and women7

13. Full- t1me nonteach1ng Jjob 1ocat1ons waslthere a statis-

tically signif1cant difference in the number of fu11-t1me_nonteaching

job locations. of men and women?

.. Professional

14. Professional memberships. Was there a statistiéa11y'sig—

n1f1cant difference in the number of membersh1ps in profess1ona1 or-

.gan1zat1ons by men and women?
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15. Major officeholder. MWas there a statistically significant:

~ difference in the number of brofessiona1 organizatibnslfor’whith'one~'
~ had served as a major officeholder (president, president-elect, or
'vfce—president) of men and women? .

16. Minor officeho]der Was there a stat1st1ca11y s1gn1f1cant

difference in the number of profess1ona1 organizations for which one‘
had served as a minor officeholder (secretary, treasurer, historian,

or editor) of men and women?

, 17. Professional instate travél. Was there é'§ﬁétisfie&11y'ﬁi"
significant difference in the numberﬁdf professional trips completed

instate by men and women from September,t1976, thfough Apr11'15 1577?

18. Planned Qrofess1ona1 1nstate travel. was there a stat1s-:e
" tically significant d1fference in the number of profess1ona1 tr1ps |

p]anned instate by men and women from April 16 1977, through May/June,'
19772

19. Profess1ona1 out- of state trave1 Was there a‘statisti~~'

cally s1gn1f1cant difference 1in the number of profess1ona1 tr1ps com-
pleted out-of-state by men and women from September; 1976, through=
April 15, 19772 ' | )

20. ﬁ1anned’professiona1‘eut~dfrsfate tfave1;e'Wa§ thefe a -
stetistiea11y significant‘difference in the nuhber of prefeséionaie o
trips planned out-of-state by men and Wbﬁen from April 16, 1977, B
through May/June, 19777
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21. -Reimbursement-fbr travel. Was there 3 stat1st1ca11y s1g—

n1f1cant difference in the mean 1nst1tut1on re1mbursement rece1ved for-

AN

-1nstate and out-of-state professional traveT of men and women? ’

22. Publication of professional articles. Was there a sta-

tistically significant difference in the number of professidna] arti-

c]es pub11shed by men and women from Fa11 1970 through Spr1nq, 1977?'

23. Pub11cat10n of profess1ona1 books Was there a stat1s—

tiea11y significant difference in the number of professional bqqks
edited, authbred, or co-authored by men and women from‘FaT1; 1970;

, through Spring, 19777

5 24. Profess1ona1 out-of-class speeches. Was there;a statis-.

| '-f tfca11y‘sign1f1cant_d1fference 1n'the‘number‘of professionaT'out-of—f;_

class speeches given by men and women?

25.' Months of paid sabbaticals.. Was' there a statistically

s1gn1f1cant d1fference in the number of months of pa1d sabbaticals

"of men and women from Fall, 1970, through Spr1ng, 19777

| 26. Grant and salary reimbursement for sabbat1ca1s Was
there a statistically s1gn1f1cant difference in the. mean grant and |
Sa1ary reimbursement for sabbat1ca1s-ofimen and women from‘Fa17,
1970, fhrough Spring, 1977? .

27. . Committee assignments by agpointment Was there a sta-;

t1st1ca11y s1qn1f1cant d1fference in the number of comm1ttee ass1gn- '

ments by - appo1ntment of men and women? :

.
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| 28. Committee assignments by election. Was fhere a statis-
“tically significant difference in the number of cgmmittee assignments

by e]ect1on of men and women?

Job-Related

- 29. Pant—time administrators. Was there a stat1st1ca11y sig-

n1f1cant d1fference in the number of men and women 1dent1f1ed as part- |
 time adm1n1strator57 | |

30. Stipends received for administrat1Ve duties. Was thére'a

statistically s1qn1f1cant difference in whether st1pends were received
for administrative dut1es of men and women? o

31. Class preparat1ons Was there a stat1st1ca]]y s1gn1f1cant '

_d1fference in the number of c1ass preparat1ons of men and women7

32. Credit’ hours of class taught Was there a stat1st1ca11y :

s1gn1f1cant difference in the credit hours of class- taught by men and

women? -

33.. Teaching contact hours. Was there a statistiCally 91gnfs‘]""'

ficant difference in the teaching contact hours per week. of men and - o
.'women?'

' ' 34. Teach1ng contact hours for graduate c]asses. Was there:

a statistically s1gn1f1cant d1fference 1n the number of teach1ng con-

tact: hours per week for graduate classes of men and women7
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. 35, Teach1ng contact hours for undergraduate c]asses Nasfi

there a stat1st1ca11y s1gn1f1cant d1fference in the number of teach-
- ing. contact hours per week .for undergraduate c]asses taught by men .
- and‘women?.' |

36. Teaching'contact'hours.for-junior/seniore]evei'é]éSseS{.

was there a statistica]]y significant difference in the number of
'teach1ng contact hours per week for Jun1or/sen1or 1eve1 c1asses
etaught by men and women?

37. Teaching contact hours for freshmen/sophomore 1eve1

‘classes was there a statistically s1gn1f1cant d1fference in the
_number of teach1ng contact hours per week for freshmen/sophomore 1eve1
“classes taught by men and women?

38. Advisement of students for jndependent study. Was there

.a statisticaWTy significant.difference in'thelnumber of student$>
. advised for independent study by men and women?

39. Student enro]]ées. Was there a statistically significant

-difference in the number of students enrolled in classes taught by men’

and women?

40. Teaching 0f»extension or off-campus courses. Was there
a statistically significant difference in the teaching of extension

or_off—campus‘courses by men and women?
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41. Teaching of on-campus couhses for additiona1'sa1ary,. Was"(

- there a statistically significant difference in thelteaching‘ofv.
on-campus courses for additional salary by men and-women? |

42} Adv1sement of student- o;g§n1zat1ons ~Was there a'statis—

t1ca11y s1gn1f1cant d1fference in the number of student organ1zat1ons
adv1sed by men and women? |

43. Student assistance received. MWas there a statistica11yif

significant difference in the hours received peh week of work study, R

secretarial, or assistance in the form of student asSistance‘by‘men\

and women . for Sbring Quarter/Semester;_1977?
ACDITIONAL, RELATED CHARACTERISTICS

To enhance the‘f1nd1ngs of the 43 character1st1cs under study,
14 additional, re]ated items were 1nc1uded No spec1f1c quest1ons .
were formu]ated for these 14 1tems, nor. were hypotheses estab11shed
These 14 additional, re]ated 1tems were to prov1de add1t1ona1 1ns1ght ."'
-'for severa] of the items of the three estab11shed categor1es

F1ve additional, re1ated 1tems selected to add 1ns1ght for
the personal category included: (1) salaries w1th:the.doctorate, |
(2) sa]arieslwithout the doctorate, (3) married with:not Mahried,‘
(4) doctorate with ndn—doctorate, and (5) salaries (acédemie—year

. and fiscal-year, inclusive).




" Three add1t1ona1, re?ated items selected to add 1ns1ght for
the profess1ona1 category 1nc1uded ‘(1) minor w1th non-m]nor off1ce-i
ho]der (2) major w1th non-major off1ceho1der,'and‘(S)'reimbursement-e
w1th non- re1mbursement for trave]

EJna11y, s1x add1t1ona1, retated 1tems selected to add
1ns1ght for the JOb reTated category 1nc1uded (1-4) teach1ng n1th
nonteach1ng of graduate, undergraduate, Jun1or/sen1or 1eve1, and
freshmen/sophomore-]eve1'c1asses, and (5-6) student enro1]ees, semes—
ter and quarter. '

GENERAL PROCEDURES‘ - \ .

.In:order to obtain information‘for.the543'1tems 1nc1dded in
the statement'of the'prob]em as well as for the ]4 additiona1; o
: re]ated 1tems, a survey 1nstrument in the form of a quest1onna1re

."1 \ .
was des1gned To 1mprove the questions and des1gnv\the quest1onna1re'

| was p11ot tested and then ma11ed to the names wh1ch were prov1ded by |

NABTE representat1ves in the western Reg1on/NBEA (see “Append1x C")

The co11ected data wete organ1zed and analyzed through the
huse of the Chi Square (X ) Test of S1gn1f1cance to determine areas
where statistically significant d1fferencesud1d on d1d not ex1st |
"fon the 43‘estab1ished hypotheses | The Yates's correction factoh.

was used for those 1tems for wh1ch there was only one degree of

freedom. Statisticians were consu1ted to determ1ne the most




. approprtate statistical t001s; and the computer was uti]iied'to‘
| assure the highest degree of»accuracy-in“the'computations The f1nd- .
| 1ngs were presented in tabu1ar form with the h1gh11ghts for each ;' |
item. Spec1f1cs related to_the metheds and procedures have been

presented in Chapters 3 and 4,

. DELI?MITATIONS' AND LIMITATIONS OF THE STUDY

) De11m1tat1ons .
. | The statement of the prob]em estab11shed severa1 de11m1ta—
.t1ons which. made the study more manageab1e ' The main de11m1tat1ons
-of th1s study 1nc1uded:. (1) the Western Reg1on/NBEA;'(2) the acaj

‘:demic discip11ne of Business Education; (3) the facu1ty empieyed
fu11 time who taught at Teast one business education ceurse; (4)=
NABTE member 1nst1tutions; (5) a time periodIOf one‘academic‘year;,-: N
1976-1977, except where adjustments WQuld.be more appropriate_in. '

computing and analyzing the findings; and (6)df0rty;three se]ééted.'
;‘character1s1tcs which 1nc1uded persona1 professiona1, and jpr
re]ated items for compar1sons between women and men. _

This study did not attempt to make any Judgments re1at1ve -
to discr1m1nat1on or non-discrimination for any of the character-
istics for which eomparisons were made between women and,men. o
Neither did the study attempt to determine why differences decur-

~ red or did not occur for the items under consideration.
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Limitations‘

There were several limitations of this study which needed to
~ be reflected upon. when.interpretation of the”data.occunred. :These _
11m1tat1ons focused around f1ve assumpt1ons |

-1.‘ that all appropr1ate names had been obtained from the

- . NABTE representatives; - =

2. that the responses by the respondents to the quest1onna1re',

‘nene accurate and that the responses were-representat1ve of.the ent1rev_'
',popu1ation; | | | -
3. “that the researcher interpreted the responses.to the

_quest1onna1re accurately: ‘
| | 4. that the most pert1nent 11terature re]ated to this study ,"
had been reviewed;: and | .

5. that the women and the men were considered comparab]e in.
abilities. |

'DEFINITION OF THE TERMS -

Vardous terms,used throughout'this study-nere‘subjectﬁto~a

diversity of 1nterpretat1ons In order to'provide a‘comhon base u‘poh~

which to 1nterpret the results of this study, severa] terms were

1def1ned. The main source consulted for the definitions was Good's
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Dictfoﬁary of Education (1973). Businéss Education souréeS:wehe USéq.-

to expand upon Good's definitions.

Academic Year

As' defined by Good (1973:4), academic year was, ". . . tﬁe
périod;covering the annual session (exc]ﬁdihg the summef session . ...
usually divided into two semesters or three quarters . ;.; the total
period is usually about nine mohtﬁs." This study included 8-, 9-,

and 10-month time periods for the academic year.

Administrator, Pért-Time '

" An administrator, as defined by Good (1973:}5),:statéd, |
", . . referring to the person responsible fbr the‘total adminis- '
tration of an educational system." For the purpose of this study,
part—timé administrators weré defined as thosé persons assumfng part—
time édministrative responsibilities in the Business Education Depart;"._

~ ment, but who taught at least one'business education course.

" Business Education Dgﬁartment

- Good's (1973:75) definition of Bu;iness Education,Debértment
conéisted of, “} . . an area of study dea]ihglwith the principles and 
prattjces‘of téaching,business subjects.”' This study further de-
fined the purpose of Business Education Departments'as traihiﬁg busi;.,,

ness teachers, secretaries, and office personnel; as well as a
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department which provided courses and training for other business-

related areas.

. Extension C1as$

Good's (1973:101) def1n1t1on stated ", . a part ~time
‘day or even1ng class offered to adults for the purpose of extend1ng
.;'the_resourcesjof the sponsor1ng institution; usually he]d fo the

main campus , . "

Class Preparations ‘
| " Class preparations were defined by -Good (1973:304)'as,
".:. . the act or proeess of teaching a c1aés of papi1szer'students;“
This study did not count the same class more than once during the

time period of one academic year.

Contact Hours

"The time assighed,to'a class for a particular division or
work whether recitation or preparat1on" was Good's def1n1t1on
(1973:415). Contact hours in this study 1nc1uded all in-class hours

involved in teaching a course.

Credit Hours, Quarter

Good (1973:153) defined credit hours as, ", . . a unit used
in measuring . . . work completed by a student in an institution of

higher education, . ." Quarter credit hours were defined by Good as,.
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", . are converted into the . . . (semester) by multiplying them byfz
2/3." In. this study, semester hours were converted to quarter honsi‘;

" by the formula, 3/2.

Degree, Highest Earned
| Acadéﬁic degree was defined as, ". . . a degrée éonférred by
an institution of higher education, regardless of the field of study"
(Good , 1973:169). Highest degree earned included bache1qr's maéter;s;'
doctor's, aé well as specialized degrees, such as the_C}P.A.,_and

@ther degrees mentioned by the respondents of this-study,

" Enrollees, Student ‘
:jTota1 enrollment was defined by Good (1973:213) as, "The en-
tire numbef df pupils who have been on the roT1 at any time during_

the period'for'which total enro]]menf is being reported."”

NABTE

NABTE stood for the initital for the Natioha] Assogiation for .
.Business Teachef Education;;‘NABTE was considered a division of the. .
_ National Business Education Assocfatfbn (NBEA). Four-year university

and college Business Education Departments were included.

Rank, Academic

" . . the status of a faculty member in a college or univer—-"

sity in relation to other staff members of the same educational
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institutions as, for exahp1e professor, assistant professor, and in-
. structor” was the definition of academ1c rank (Good 1973'468) Th1s-

:study also 1nc1uded the rank of “assoc1ate professor” as a maJor rank

Salaries, Academic Year

Academ1c—year sa1ar1es 1nc1uded the contract sa]ar1es for the
time per1od of the Fall Quarter/Semester through the Spring: Quarter/

Semester. The t1me period included 8-, 9-, and 10-month salaries.

Tenure, Permanent
Good defined permanent tenure es synonymous with "indefinite
tenure" (1973: 594) His def1n1t1on was:

. a system of school employment in wh1ch the teacher or
. having served a probationary period of a certain number of
years} retains his (sic) position indefinitely and is protected -
in his (sic) position either by statute or by rule of the school =
board; dismissal of employees having such protection must fo11ow R
certa1n spec1f1ed procedures

‘Western Reg1on/NBEA

The Western Reg1on of the National Business Education Associa- -
tion included the fo]]oW1ng stateS' A]aska Ar1zona, Ca11forn1a,‘
Hawaii, Idaho Montana Nevada, Oregon, Utah, and Wash1ngton In
| addition to the ten states, the Western Reg1on/NBEA cons1sted of |

Canada and Guam. The Western Region was one of five NBEA regions. - -
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CONTRIBUTIONS FOR BUSINESS EDUCATION -

‘ Th%s:stﬁdy projeqtéd éevera] majbr contributidns for tHOSe‘
befsohs most closely associated with the~pf0fession ofyBuSihess Eduééé'l
‘tion. - Administratofs, faculty, and students formulated the main foéué‘
lof the contributfpns.

1. Adminiétrators, through an 1n.depth Understanding‘of wheré‘
' d1fferences did or d1d not occur for women and men facu1ty, would be
able to more effectively guide their facu]ty toward opportun1t1es for
advancement. Not only would this enhance'the faculty situation, but it _
would.imp?oye.the work environment of Busfneéé Education;-

2. Facd]ty, thréugh an in—depth understahding'of'thehse19es
‘and how their personai, professional, and job—re1ated.charactéristics
'cohpared with those of their bo11gagues, w0uid be able to make adjust-
ments which would impro?e opportunities  for advancement. This would _
lead to.the 1mprovement'of teachihg as well as the 1earnihg environ-
ment -of the profession. | | _ o

3. Students, through an.understanding.of the status ofithe o
women and men faculty, wou1d'better be able to-appropriately prepare’
themselves for the1r future roles in Business Educat1on In‘addﬁtion,
students shou]d be able to establish more rea11st1c educational and

- career goals.
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SUMMARY OF CHAPTER 1

Chaptef 1 tntrodyced the study_by pointing out that before‘the
early 1970'5 Tittle researeh comparing the status‘Of womeh and‘men
faculty had been undertaken in the specific area of Business Edueation.
© The Hewitt study of 1975 was the first study which cbmpared'the‘status
of men and women faculty:in the profession. The need for e compari-

" son study of the men and women of the western.Region fdeueed'upon the
Tack of compiled data available for the profession and, esbecia11y,'
for the Western Region. o

The purpose of this study Centered upon the acquiremeht‘pf‘a
.data:base upon.which to make comparisons of the status ot‘woheh:and
men now as well as in the-future. Supplying administrators, facuTty,:
and students withtinformatjon'wou1d pfovtde a better'understandtng:of
areas which needed attention.‘ The know]edge obtaihed from this‘study:'
would a116w the transfer from discussion of the status to aetions for =~
addressing differences which Timited advancement within the profession.

The statement of the problem was tntrodUced with a descrip- |

tion of the three major eetegories: .persona1; professtona], and job-
related characteristics. Forty-three specific questions were form- |

. ulated related to the categories. A1though.no,speciftc questions
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~ were posed for 14 additional, related items, add1t1ona1 1ns1ght was -
gained by their 1nc1us1on in th1s study.

~ The general procedures were outlined, inc1uding stetisticaT

tools used in determ1n1ng retention or re3ect1on of the estab11shed..‘

43 null hypotheses De11m1tat10ns and 11m1tat1ons were presented
In order to establish a common base upon wh1ch to 1nterpret the
resu]ts of the study, def1n1t1ons were prov1ded for several terms

The contr1but1ons for the profess1on of Bus1ness Educat1on

centered upon the adm1n1strators, facu]ty,_and students: - The major

contributions were to obtain know]edge which would be used to 1mprove'

the teaching and 1earning environments of ‘Business Education.




Chapter 2
REVIEW OF RELATED LITERATURE:

It qUickiy_became apparent that very 1itt1e'reséarch'had been
conducted wﬁich_studied the status of women and men for the préféssioh
of Business Education. Only one study was found Which examined fhe::.
" status of’mén and‘women‘Business Education.facu]ty'(Hewitt,'1975).',

The Harrington study of 1971 (Business EducatiohfForum, October, 1972:

40) provided information based only upon women with doctor's degrees
who were teaching in the discipline of Bﬁsiﬁess Education.

It appéared that ofher'professjons had‘beén more'responsivé ‘
in researching the status of men and women; law, medicine, enginéef—‘
ing, and mathematics were often cited in the‘]iterature showjng com-
parison statistics for women and men. For example, thé Moderﬁ Lana"‘
o guége Association of America had done an in-depth study of 4,500 fac-
ulty in fofefgn languages aﬁd English (MFLA; January, 1976:135).

“Although Businesé Education was not identified as one of the
professions for which specific data had been gathered and anafyzed,
severa1‘categories throughout the literature showéd‘a reTatjonship to -
the discipline of Busineés Educatioh. Education, social sciehce?
business adminfstration, business, ddta proéessing, and other busineés—
related categories appeared in the literature. For the most part,

one had to guess where the discipline of Business Education fit.
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Because the profgssion ofléusiness Education was'noflincTudéd |
as a separate category-in thé-majofity of sufveyé reported in the
11terafure, the review of the literature centered hpon information
' thch was a11—inc]ﬁsive for faculty women-and men in‘highér éducatidn¢

‘Where provided, data were'repoftEd for business—re1atéd'categoriesl
In order fb provide‘és unbiased a.review of the literature as -
possible, for a topic which often included discriminatiohétype and _M'
opinion-type statements, it was decided to focus priﬁari]y_upqﬁ the
facts reported in the literature. The topic'of discrimination was
‘only referred to as it related to the discussion under examination,
Chapter 2 was organized by: (1) preééntind a general view of -
the status of Women in highef éducafion, (2) citihg the studiés
.related to the profession of Business Eduéation's status of women and
men, (3-5) supb1ying research related to the compérisons of pérSOnaT,
professional, and job-related characteristics of men and women in
higher education, (6) reviewing factors affeéting the future statds of :

women in higher education, and (7) summarizing Chapter 2.
" THE STATUS OF WOMEN IN HIGHER EDUCATION

As one reviewed the literature for which comparisons were
made for women and men in higher education, a pattern began to

emergé. It appeared that there would have beén substantial progress
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with~the.TSSUance of Executive Order 11246 (197251), which empha§i2Ed:"3”'

that colleges and universities would not discriminate against faculty
based on sex. However, the controversy over this Order Tlimited the
progress it had hoped to promote: |

Executive Order 11246 as amended, is perhaps the most . w1de1y

recognized and most controversial federal regulation in the area

- of faculty employment: . . . These laws and orders grant the re- o
sponsible federal agencies the power to examine and challenge the
standards by which colleges and universities evaluate and employ
their faculty, from initial hiring through promotion, to tenure
(Shulman, 1975:7, 39).

Although women's advancement did not’improve, and in many
cases worsened‘ the Order drew attention‘to the status of men andswom—_-
en and appeared to have generated much of the research def1n1ng the
status of men and women in h]gher education. The Carneg1e Commission '

- on Higher Education's report Opportunities for WOmen in Higher Edu-

cat1on, summed up the f1nd1ngs reported in much of the literature:

The situation for women on c011ege and un1vers1ty facu1t1es
has deteriorated over recent decades, beginning with the 1930's.

. The most rapidly expanding fields in the 1940's and 1950's
were the men's fields of science, engineering, and business
administration. . . . The b1rthrate rose after World War II, in-
terfering with the part1c1pat1on in higher education for many.
women. . . . The academic profession came to be better paid and
attracted more men (1973:3).

Several sources voiced the same opinion as the Carnegie
Commission. Sandler (October, 1976:3) referred to the comments of
the American Association of University Professors (AAUP) that,

". . . Little sign of progress can be found regarding the equaTi;ationV'
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ef the status- of men and women faculty members. ;:. ." ﬁaté'frOm theé
report showed the genefa] 1oss ofvgrdund for women.
The decreasing status of women faculty in the public colleges .

~in I111noisvwere'freqUent1y cited in-the Titerature (FurniSs‘and.”-

Graham, eds., 1974:159; Cross, 1974:123). A repprﬁ-in The'Chrdnic]e

of Higher Education stated, oL, Under—uti1ization of . . .'and'wpm-e
en in better-paying jobs and over- ufi]izatioh of . ; . women in‘Wow—j' '
er-paying JObS has 'actually worsened' in the past e1ght years"._
(0ctober 11, 1976:12). _ | _ |

. The Womeh's Equity Action League (WEAL) conc]uded that women
were more 11ke1y than- men graduates in the job market to be "unemp]oy--
ed or underemp]oyed and underpa1d“ {(July, 1977J6). ‘And, Sandler refer—
red to the~unprom1s1ng future, ". ; . the status of.wdmen in. the
labor force has deteriorated during the last twenty years, and pros-
pects for 1mprovement remain bleak" (March, 1978:2-3),

Indirect]y, a few.reports were encouraéing. The-Stanfbrd‘

Graduate School of Business reported a 1974 entering femé]e class of_e

. 20 percent (Sand]er May, 1975:10). The Department of HEw'syfeport

The Vocat1ona1 Preparat1on of Women, Report and Recommendat1ons of the |

Secretary s Advisory Committee on theeR1ghts and Re5pons1b111t1es of._‘
WOmen; estimated a job increase during 1974 to 1985,'with the great- -

‘est growth for technical and professioha1 afeas (1975:22).::”
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CHARACTERISTICS OF FACULTY IN. BUSINESS EDUCATION

Hewitt's Study

Hewitt's was the only ‘study found which tdmpared WOmen.addﬂff
men Business‘Education facd]ty. A total of 220‘men and 180 women wé?d
included in the‘Hewitt study of 1975. Of the 400 respondentS"to the"
national survey, on]y 23 men and 15 women were from the western Re~
g1on/NBEA Factual and op1n1on -attitude data were 1nc1uded (1975 79)

The factua1 port1on of the Hewitt study (1975.122) for which
sjgnit1gant differences were found for women and men included: rank;
salaries; academic degrees; marital status; number of ‘articles pub-
Tished; number of books edited, authored, or co-authoréd; and Natioha1
Business Education Region. . The factua] section of the Hew1tt study
(1975.121-122) for which there were no s1gn1f1cant d1fferences found
for women and men included: years in rank, tenure, age,.structure of-tVl
the institution, size of the thstitution, years'of teaching experience,
and professidna] membership in orgahizations.-,WOmén teceiVed lower
' sataries aad‘he1d Tower ranks than meh,ywhi]é men had highertdégreeSd
| and wrote more books and articles was the conclusion reached in the
Hewitt study (1975:129-130).

Hewitt also compared the att1tudes of men and women (19753-

124-127). Women felt that men had an adyantage in receiving
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sabbattcals; comﬁtttee‘appointments-with_prestige; permisston to‘traV- o
el to profeSsionaT.meetings, rank at the time ot:appointment,“promo4 N
tions, salary, and student secretarial help. Men felt that wdmenjhad
an advantage 1n receiving saTary‘appropriate to rank and cehmensurate*
with qualifications (Hewitt, 1975:130). L

The opinien-attitude survey revea]ed'that women felt f{.. .
they were given heavier teaching Tdads,nheavier-adrising ]oads;-and,
"heavier clerical duttes” (Hewitt, 1975:130). Hewever, beth‘men and
"wemen fe]t.that women'nere "often mdre Qeographica1]y tmmobi]e‘ahd
. more often had ‘career and marriage conf11cts" (Hewitt 1975 131)

The 1tems referred to in the Hewitt study, which. were g1ven ‘

- as reasons for not h1r1ng peop]e, 1nc]uded such‘character1st1cs as,

". . . not qualified academica11y,'. .. geographica11y,immob11e,5
. nonprofessjonal, not qualified intellectually, . . . job
instability, . . . lack of work experience, . . . and marriage-eon—f;‘i

flicts" (Hewitt and Houghton, 1977:24).

. Hewitt recommended.that her study be cdnducted for senarate
regibns of NBEA (1975'131-132) Th1s recommendat1on of Hew1tt S 1enta.;
support to conduct1ng a status compar1son of women and men in the
Western Reg1on/NBEA as well as inclusion of several areas where att1—

tudes suggested that factua1 compar1sons needed to be eonducted
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Harrington's Study

The HarrtngtonisUrVey of 1971; Whi1e‘not,compar1ng men ahd
women of NABTE institutions, focused upon 144'women with dootOr's
degrees in the profess1on ‘of Business Educat1on A]though Harr1ngton S.
study did not compare men and women, the survey prov1ded some add1-t
~ tional insight into the status of Bus1ness Education facu]ty. ‘The~d
percentages Harrington formulated regarddno the statds~of'women wjth
the doctorate included: | ‘ | _ L

-- 90 percent were full professors.or assoc1ate professors, i
had tenure, had taught in their present pos1t10ns for less than.ten
years, and‘be10nged‘to one or more professional organizattons; -

-~ 80 percent had published profess1ona1 art1c1es, and exper-
ienced h1gh schoo], co]]ege and un1vers1ty teach1ng, | '

70 percent had held office JObS in bus1ness or-industry; -

1

50 percent were single, had held off1ces in 10ca1, state,
regional, ~or national profess1ona1 organ1zat1ons, |

11 percent (16 out of 144) were department cha1rpersons"'

‘and most taught summer schoo1 and extens1on c1asses when

" they wanted to do so, were 46-55 years of age, and mentloned a'sa]an.:t‘

“ary between $12,001 and $14,000 (Business Education Forum, October;
1972:40). - |
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In both the Hewitt and Harr1ngton stud1es,data were obta1ned
on a national 1eve1 Ne1ther study made a compar1son of the status
of women and men of -the Western Reg1on/NBEA It appeared that a - study'
© was necessary to define the status of the men and women of the Western

Reg1on/NBEA as we11 as expand upon the Hewitt study

COMPARISON OF PERSONAL CHARACTERISTICS. OF
~ WOMEN AND MEN IN HIGHER EDUCATION

Proportion hf men and women, ages, marita]-status, degrees;' :
tenure, rank, sa1ary, exper1ence, and mobility were the genera] areas
covered for the category identified as ”persona1 character1st1cs ". A
review of personal characteristics showed salary compar1sons for men |
and women acqu1red the majority of space wh11e degrees, tenure,:'
rank, and proport1on of ‘women and men were a1so frequent1y referred

‘to in the 11terature Exper1ence, ‘age, mar1ta1 status, and mobility

* were not awarded the space as sa]ary and cher-items. Little atten—

| tion_Was provided specifically fdr the profession of BusinesshEduca—'
tion even though there were many'reviews of national surveys. Ten

. areas related to personal characteristics were reviewed.

Sex (Proportion of Men and Women)

It was observed from the materials that women had not made.

any gains in higher education since the late 1800's. Forty:pereenth g
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appeared to be'the higheSt percentage quoted tor Woﬁen in hidher’eduf .
cation in 1879 dropp1ng to 30 percent in 1930 and further dec11n1ng f
\to 22 percent in 1964 (Hawkins, 1975 30), In a presentat1on by Sas—
. sowér (1970f2) before a conference of profess1ona1 and academ1c women,
the percentage of 18- percent was quoted for 1965 66. ' .
A variety of formu]as may have caused some of the s11ght var1a—
: ption in the percentages. For 1971 the percentage-of_27 was quoted |

(Opportunities for Women in Higher Education, 1973:27; and SchToséberg,

1974:258), The Carneg1e Commission obtained the1r stat1st1cs from the
~ National Educat1on Association wh1ch d1d not 1nc1ude teach1ng ass1s-“
A.tants as part of the 27 percent.. - ' |
‘An AAUP survey referred to by Magarrell (June 28, 1976: 5) re-

-ported that women representedf22.5 percent for 1974Q75, compared with
21.7 percent for 1976-77. Slightly higher‘percentages,were reported
by WEAL (July, 1977:8), with 23.8 percent woren of full~time facuTty:
for all ranks for 1974-75, compared with 24.3 percent'for'1975-76;'

© Both Sandler (1970:568) and Cross (1974:123) cited the de~ -
creaswng proportion of women from one- th1rd in the earTy 1870'5 to L
‘approx1mate1y one-fourth in the mid- 1970 s, The Nat1ona1 Center for’i":
Education Statistics of HEW (January 27, 1976:1) ‘and Sand1er (Apf11,
f 1976:6) reported a percentage of 24 percent women for 9/1Q~month '

contracts.
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ATthough the 1970 statistics»euogested that'approximate1y'one;
fourth of the facu1t1es were women, severa1 sources cited f1gures
-1nstead-of percentages "The ratio of 197 000 men and 57 000 women was
'3A_mentioned.by Kiiberg‘(August 9, 1974517).
’Reasons énggested in the 1iterature for‘the differenceé in'theﬂ
ratios 1nc]uded the chang1ng status and prest1ge of the un1vers1ty,

the supp1y and demand of Ph.D.s, and the changing role of women.‘ﬂ'

Age

The compar1son of ‘age for men and women varied depend1ng upon j:
the compar1son with another var1ab1e stich as sa1ary Hem1tt,(1975.65)
found no significant difference in the age groups of'men and women in’
Business Education. - |

. Severa] stud1es-odnc1uded that women tended to be oTder than
men. Bernard (1964:48) found that academic women tended to be older
than‘academic men’ The reason provtded‘by'Bernard Was,f". P re]a— .
.t1ve1y sma]ler influx of yourig women into the academic profess1ons

." Bernard described women and men aged 51 or o]der, w1th _
~ Wwomen compr1s1ng 28 percent, compared with 22 percent of the men
| (Sexton, 1976:13). _ |

One study was found which re1ated salary to age. For women

Ph.D.'s in science,and engineering, it was reported that‘the]saTary‘

gap increased with age'(WEAL, Ju1y,”1977:7).
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Two studies referred to the éges of women.and men'upoh‘comf '
pletion of their doctoraﬁ degrees. Sénolef (March, 1978;3) reported
men_to be older; th]e'wEAL (July, 1977 6) presented the med1an age

of men as=31.3, compared with women as 32.6 at the completion of the

doctorate. However?,the Carnegie Commission (Opportunities'fok Women - -

in Hioher Education, 1973&83) quoted the redian age_of(both men and

women graduate students from 26 to 27 years. o ‘ |
"Because of the conf1fct1ng ooinions found, 1t'aopeared appro¥

pr1ate for Bus1ness Educat1on in the Western Reg1on/NBEA to 1nc1ude -

age as one of the items for compar1son between women “and .men.

.Marital Status

fhe 1iterature teoded to sUpportwthe premise\fﬁat‘marrieo.
. women were 1ess.11ke1y than married men to be Eepresehted on facultjes"-
of higher.education. .However, atfitudina1 changes appeared'to‘have |
reversed the status, with "single" gaining fovor,over_"married" for .
" both men and women in some business—re1eted'caseS‘Tn the 1ete‘1970'§}

| The Hewitt study‘fOUnd, "There are 34.27epercenf of the women
who are siné]e compared to 10. 91 percent'of the men who are sfng]e“
(1975'67) This agreed with most of the art1c1es wh1ch suggested |

‘that women were more 11ke1y to be s1nq1e
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0'Brien (August 1, 1977'79) reported that the marital status
of women in higher education fo110wed a pattern that carried upward
" to the presidents, "Un]]ke their ma1e.counterparts .". . most women
presidents are not<marnied. . . . Most of the women are sing]e;‘.?& .h‘
Graham (1975:422)‘stated that 90‘percent of tne'men who were 1eaders
in h1gher education were marr1ed with children, compared with a :
contrasting p1cture for women.

One study related advancement to mar1ta1 status suggest1ng
that being marr1ed was a d1sadvantage for women:

.V1rtua11y‘every study of promotion 1ndioates that as. -
women move through the ranks, the career profiles of unmarried
women more nearly approach  those of the men. Consequently, whe- -
ther a woman is married seems to affect her progress, but a man’'s
marital status does not affect his one-way or another, since
better than 80 percent of all academic men are marr1ed (Peters:"
1974: 32) - : L

Marital status was a]so related to sa]ary, . . . the h1gher
a woman's income, . . . the 1ess Tikelihood for her to be married. ..."
(Peters, 1974:29).
Much of the Titerature reported attitudes and‘opinions re1ated

" to marital status. In Women in Higher Education, a book edited by .

Furniss and Graham (1974:22), sample responses to surveys and inter- -

views were, . Many of the women were married to relatively suc- .
cessful men, and the assumption was that they did not need the_extra

money that accompanied higher rank. . . . Or it was assumed that
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single women had fewer-ekpenses than married men and, therefore,_need;
ed less money." o

Since marital statds seemed to reflect upon adrancement‘and;-r'.
other opportunities in hjgher edueation, 1t seemed necessary.tdpéom;‘
pare'the marital status of women and men in Businesa'Education --And, _
espec1a11y, since the att1tude enhanc1ng the prest1ge of the "s1ng]e”
'_status appeared to be 1ncreas1ng, it was important to determ1ne the
marital status in order for re1at1onsh1ps to be made w1th nat1ona]

data.

DegreeS |
| Little data were-found‘nhich cdmpared men and‘women with and
w1thout doctor's degrees on higher education facu1t1es Mbst of the‘
reported data focused upon the enrolTments of women and men in. grad-
uate schools by degree and d1sc1p11ne A ‘

S1gn1f1cant differences were. found between men 's andlwomen sA
degrees in the Hew1tt study (1975.122).. However, dn1y 38 Business
Eddeation.facu1ty were included from‘the Western Regipn/NBEA as ahi
part of the 400 respdndents{ Men had earned'hdgher degrees than -
women in the Hewitt survey. | :4 . g_.

A table presented by Furniss and Graham (1974:91)‘showedlthat_
46.1 percent of the men, compared'with 21.7 percent of the'women,had", g

the doctorate degree for all institutions for 1969.N A more recent
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report by the American Council on Education'referred to newly hirede
'facn]ty'for 1977-78, "Despite the plentiful supply of‘persons'withs
freshiy minted doctora1 degrees, on1y'about fodr_in ten of the‘new
‘faculty members hired last year had Ph D. .'. " (Magarre11cA-
May 30, 1978:6). The 40 percent quoted was even Tower. because the
449 colleges and un1vers1t1es surveyed . 1nc1uded those facu]ty who _

expected to obtain the doctorate w1th1n two years

In general, the data showed that the.percentage of women earn- ..

ing the doctorate from the 1900's to 1976 increased from 9 percent,to
. 23.3 percent. However, there were highs and Tows depending upon disci-
pline and economic conditions. The sources 3uryeyed.d1d not‘agree -
that there had been steady progress: |
| Fewer women than‘menﬂhave access to.degrees in.the Uni ted
‘States: women are awarded only 30 percent of our BA's and MA's),
only 11 percent of the Ph.D's--the Tatter figure marks a sharp
and tragic decline from four decades ago when women won as much
as a third of American doctorates (Millett, 1970:2). o
Feldman (1974: 32). reported one pattern- wh1ch showed the per-n :
centage of doctorates awarded to women ‘was 9 percent in 1900 11 per— "
cent in 1910, 18 percent in 1920, 11 percent in 1957, and 13 percent .
1n‘1969. It was in the 1970's that the percentages for women began
to show improvement. From.1970 to 1975 -the.perCentages almost

doubled from 13.3 percent to 22 percent (Tr1vett 1977 25). WEAL

(July, ]977.5) reported that 23.3 percent of women were awarded the
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doctorate in 1976. However, WEAL repdrted a previous high percéntage-
of 20.5 for 1945 which_was-lowér than the one-third reported by;bthef {T
sources. | - | . :

.:It was not c1ear'ih many of the studies Whethér_Busineéé Edu~'_-
cation had been included with the.category bf;edﬁcation, Busihess, |
business-administration, social sciehée, or other businessare]atedi_f
categories. However, there were several studies which did breakidqwﬁ :
the information for specific areas related to business. The.NatiQna1 | ;
Research Council (March, 1973:11) presented the'percéntége bf degrées'. “
awarded to women and‘men in-business administration from 1930 to the
ear]y‘1970's. The percentages were Tow and remained Tow With 1940-49
‘showing one percent and 1970-7T1, twd'and thkée_tenths pgréent’(2;3), :
| Other sources reflected thé 1bw‘percentages qﬁotédlfo%:women'
earning degrees-ih business. From 1960—69, dn1y 2.8 perceht"of the
doctorateé were awarded to women in busﬁnesé‘and'commerce (Lorﬁhézandi'
Wells, 1972:28; and NEAL, June, 1971:unpéged); However, Tow bércent—: ;,  '
ages were also reported for the men. The Carnegie Commiséjoﬁ (Apri],‘.
1973:219-220) presented sfatiStiés.whfch concﬁuded that:a very smali =~
-percentage of both men aﬁd women received doctorates 1n'bu§1ness‘and‘x
commerce in 1970, with 2.8 percent of the men, compare& with 0.3

percent'of the women.




Computer. and 1nformationfsciences.represented 6;6,percent:of_'
all doctorates_for 1974j75. ‘Degrees.in bustness and managementrrepre~_
sented 4.1 perCent in 1975—76“(Moore,'ed' Decemher 27., 1976 169 170)

"The Department of HEW reported that for the area of bus1ness, there-

were 938 doctorates of wh1ch 26 or 3 percent were women (H1gher Educa-_[i'

- tion Degrees Conferred 1970-1971:741-742).

A Chronicle of H1qher Educat1on "Fact F11e” presented some

comparison f1gures for bus1ness related and educat1on d1sc1p11nes
For 1976 the earned degrees’ conferred for'bus1ness‘and management .
for aTll 1nst1tuttons were 904 for men, ‘conpared‘with only 52 tor
'women In computer and 1nformat1on sc1ence, the figures were 221 for’
~-men and 23 for women (October 11, 1977 10) ' .
Much of the data suggested that the doctorate for women -
tended to cluster in educat1on, human1t1es, En911sh and Journa11sm,
home economics, foreign 1anguages and 11terature and psycho1ogy
(Sandler, June, 1977:2; Taylor, October, 1973:125; and Sugnet, 1975m,1
 66). It:was reported that about one-half of the new,doctorates‘
entered co11ege'teachﬁn9.(Radnér,]Mi]]er, Adkins, and Ba1derstOn;ﬂ[
1975 316) However, Sandler (June' 1977;1) reported that the proﬁes—" .
sions were not h1r1ng women even though they'd earned the- doctorate |

A book review of Reform in Graduate and ProfessionaT Educa—

tion stressed the importance of the doctorate in higher educatior, .’
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"The research Ph.D. rema1ns uncha11enged as the criterion. of success
in h1gher educat1on" (Benezet, rev1ewer, ]975.519) There were sev-'

eral reasons formu]ated for the Tow numbers of'women 1n-graduate

degree programs ~". . . women are less 11ke1y than men to. be admwt— - '

ted to graduate schoo], and once adm1tted they are. 1ess 11ke1y
to .complete the- degree requ1rements,“ was stated by Fe1dman (1974 31),
Sexton (1976:126) suggested that it was difficult for women_to "o
penetrate the deoartments and'facu1ties that admit PhaD_'candtdates.‘
and award them doctorates." ) o

The economic condition of supply and demand of doctorates

was not encouraging to women entering the higher‘educatiOn‘faCuTties;'

A-report by.Trivett.(1977:1T) stated that the National Board on Grad- ig :

uate Education of 1975, stressed that there was a steady reduction in
the demand for new Ph.D;'s ‘with an increasein the number of women .-

seek1ng entrance into graduate educat1on

C011ege Graduates and Jobs, sponsored by the Carneg1e Comm1s—;'
sion, projected a decline in the market for Ph.D.'s in the 1970's:

Whereas the market for Ph.D.'s was exceptionally.favorable
during the greater part of the 1950's and 1960's-~until 1968 or
1969--there is substantial agreement that it is likely to be in-
creasingly unfavorable during the 1970's. . . . there is likely
to be a Targe and growing surplus of Ph.D.'s-in the 1970's, a
surplus that will reach sizable proport1ons by 1980 (1973 143)

‘Ohe source referred to supply and demand for a bus1ness—

related area. Most of the hiring in higher.-education.was completed




during 1958 t0'1966.‘ Ornstein (December, 1975:244) mentioned'thé::-
.absurdtty of attempting to make up the differentes at-this time for
i women when féwer than 50 female doctorates had been produced from
which to hire in business adm1n1strat1on

It appeared that the doctorate was necessary for advancement
as well as for sajary 1mprovements. Therefore,-1t was 1mportant for - o
’the Western Region/NBEA to determine the status-of men. and women'in '

Business Education with referenCe to the doctoral degree.

Tenure

, The research agreed that:tenure was more common for men'in
higher educatton.‘ However, the'Hewitt study“(]975:§) found no
“1_signiftcant dtfference in.the tenure status oflmen and women in .r
Business Education: | ‘ ‘
| A Tow of 8 percent with a h1gh of 40 percent for tenured |
_'women was quoted in the Titerature (Peters, 1974.33) E1ght of the E
”schoo1s classified as Ivy League graduate schoo]s showed 151 women of
4,470 tenured professors and associate professors (Furn1ss and Graham,
:eds., 1974:125). An AAUP Bulletin report (August, 1975.]23)‘com—‘ l
mented that tenure was almost universal at the fut1 professor Tevel,
with few tenured faculty at the Tower ranks. A percentage of 60

‘was quoted as: representat1ve of fu11 time faculty who were tenured
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‘However, HEW'S National Center for Education Statistics (January 27
"~ 1976:1) quoted 60 percent of men tenured compared w1th 42 percent of

the women. Th1s percentage was s1m11ar w1th~The Chron1c1e of H1gher 5

" Education's "Fact File,™ wh1ch showed percentages of 63.3 percent
for men, compared with 44. 4 percent for women who were. tenured at .
all institutions for 1976 1977 (May 9, 1977'8) | |
The tenure status of men and women held a standard rat1o

pf 60 percent for men and 45‘percent for women over‘severa1 years.
Federal Qorernment statistics reported that for 1977,'58.5?percent
- of the men, compared withi44;4 percent of theAWOmen, were?tenured;
The 1978 percentages were 60.6 percent for nen and 45.8lpercent fcr::
women (Magarrell, April 24, 1978:9). | | | o |

. The determination of tenure came under attack because of theu.
number of taculty'reaching retirement age in higher‘education; .The -
situation created a 1acklof openings-for new'facu1ty. ~Severa1 cases
were tried before the courts by women who were denied tenure. -The
courts tended to rule that tenure should be 1eft to the:diScretion‘of‘_.
the. college and university academia (Fiers,-Septemher 26, 1977:T; ]4;_'
~and Chronicle of Higher Education 'August 8, 1977:8). '

From an examination of the 11terature re1ated to tenure, 1t ,
became apparent that add1t1ona1 study was needed to determ1ne whether

there was a difference in the tenure status as reported-Tn the
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literature, or whether there was no difference for tenure status of

men and women as reported by Hewitt.

Rank |

| 'The-percentages of women tended-to'he higher at'the'10wer
. ranks of 1nstructor and ass1stant professor and Tower at the h1gher'
ranks of. assoc1ate professor and professor The reverse was true off
‘men facu]ty in h1gher education. Hew1tt S study of men and women Ain-
Bus1ness Educat1on agreed with the nat1ona1 data; at. the professor
rank, men represented_33.18 percent, compared with women'who repre—g‘
sented only ‘12.3_6"per'ce'nt (1975:58-59) |

‘The Harrington study (Business Education Forum, Ootober 1972:

40), wh1ch exam1ned the status of women Bus1ness Educat1on facu]ty o
holding the doctorate, found that promot1on in rank was one of the
few comp1a1nts mentioned by the women. | |

' Bernard (1964 180) be11eved that academ1c rank of women was .
inferior to that of men in all kinds-of 1nst1tut1ons as_we]];as.jn"
various d1sc1p11nes with the exception of home economics. Most of
the data demonstrated Tittle or decreas1ng progress “for women 1n the
h1gher ranks |

. Women with similar quanfications as men did not seem=to-

_obtain the same rank advantage as:men: -
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. that women with the same qua11f1cat1ons are placed 1nn
ranks inferior to that of men with comparable qualifications in
all types of academic. institutions; that men hold 78 percent.of
academic. pos1t1ons . . . And yet some decades ago women held
30 and even 40 percent of these positions (MilTett, 1970:1). |
A study by Ladd and‘Lipset showed that'21 percent of the'men,"‘
' compared with 8 percent of the women under the age of 35 “had reached ‘
‘the rank of assoc1ate or fu11 professor (Sandler, April, 1976;4). The;,
Carnegie Commﬁss1on on Higher Education charted ‘women as a perCentage
of facu]ty'members_in four-year colleges and universitieS'for 1959= .

1972 (Opportunities for Women' in Higher Education '1973'111) Women

were clustered. 1n the 1ower ranks w1th around 19 percent rema1n1ng
as a stable percentage from 1959 through 1972 In add1t1on the
Carnegie Commission ment1oned the longer t1me per1od requ1red for-
women to be promoted through the ranks in compar1son with a shorter
time period for men. N ' _ o

Some of the statements reported in the 11terature were b]unt
and to the point. Sandler (1970:574), at a presentation before the '
New York City Commission on Human’ R1ghts stated,_ﬁ. . .-there is .
no quest1on whatsoever that there 1s,a massjve; consistent'andj.L,
_ vicious pattern Ot sex discrimination in our:universtties'and_co]IeQes)
| .. Women are almost always restricted to the Tower academic ranks;. '

and in some instances they are not-hired at all."
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. The 1ow'percentage of wonen employed at the prestigiOUS,-'”
-untversities was mentioned by Loring and.Wells t19?é:28).- Sandler -
(Apr11 1976 4), too mentioned the 1arge percentage of‘nonen -’>
emp1oyed in the Jun1or ranks - of 1ow—pay1ng 1nst1tut1ons |

Decreases in the higher ranks for women were reported from

1975-76 and 1976-77. Accord1ng to AAUP (Academe, September, 1977 4), o

Comniittee "Z" cited that for 1975-76, one—th1rd of the women were in’
‘the upper two ranks, and by 1976- -77 , that percentage had decreased to-
- 28 percent -Men decreased their percentages from 63 to 62 dur1ng o
that same t1me per1od ' |

For 1976 the stat1st1cs reported by Sexton (1976 12) were
nat1ona11y representative with women at 32 percent, 1nstructor,
19 percent, assistant professor; 15 percent,vassociate‘prbfessortland
only 8‘percent at deT profesSOr' An AAUW survey report in The |

Chronicle of Higher Educat1on also listed women at 8 percent at the f

full professor rank (April. 17, 1978:14).

Reasons cited for this dlfference 1nc1uded d1fferences in
‘ ‘the Ph D (PMLA, 1976: 127) However, Furn1ss and Graham attr1buted
the difference to rank at wh1ch men and women were h1red They
‘stated that most men w1th the Ph.D. were h1red at the. ass1stant
professor rank, compared W1th only 47 percent of the women Ph D.! s.

(1974:128).
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Going through the courts had not proved beneficial fn ob@hin;.
:‘. 1hg advanéement in ran.' The courts ruléd_that.tenure decisiohéland' ‘
'promOtioh.decisiohs should be 1eff;to the'persons fn academe‘(Fieré,‘: '

September 26, 1977:1, 14).

Years in Rank

-Only one study wés found which proyidedeome data re]afed fo
'years in présent rank. Nd‘differences weré fophd:between Womén,and |
;men of the Hewitt survey (1975:121). :It éeeﬁéd‘heéeééaky to obtain -
data .for year;.in rank tb’determine whether there were diffekénéeé

for Business Education women and men of'thelWestern'Regibn/NBEA.‘

Salaries

The tdpic of‘salary status of women and henvgéneratea moﬁe,-:
discussion than any other iﬁém of higher éduéatiqn. Thé‘péttern;'
that emerged éhowed djfférencés in saTary of men and women with the',‘
percentage and dollar différences increasing;~ No matter how the
statistics were presented, the sa]ary_statué comparison betweeﬁ‘~‘
women ahd men was becoming warse 1nsfeéd of improVing;"Réasohs fdf’
the differences were‘based'upon facts as we1T as Upbn feé]ing;Eand'i
attitudes. |

Significant differences were found jn‘the'sa1ar1e§-of‘men'

. and women Business Education faculty of the Hewitt étddy (1975:63§; f:,»‘
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The Hewitt Findings' showed that 26.82 percent of the men’ carned sal- -
~aries over.$20,000; compared with only 3t93 percent of tne'wemen,
Sa]aries,under $10,000 nepresented 4.09 pencent of the‘men; ébmparéd

with 24.16 percent of the women.

- The Hefnington”snrvey (Businéss Education Forum;,1972;40iv
showed that,Women_Business Education faen1ty with the doetorts?degree
- most frequently mentioned a salary 1eve1'of Between $12,007 te: . .
$14,000. Most of the women thought that their sa1ar1es were-about‘ .:
equal to the salaries of men at the departmenta1 1evei but Tower
than men 's sa1ar1es at the co11ege or a11 un1vers1ty 1eve1s

| Whether compar1sons were made by rank or as a who1e seemed
to‘make little difference in the conc1us1ons. Women received 1ess .
in compensat1on than men and were 1os1ng ground From 1974-to 1975'
women went from 4.5 percent Tower compensat1on than men to 5.2 per-
cent (Magarrell, June 28, 1976.5), wh1ch_was the lowest percentage
. difference'repdrted; The Targest percentages nere reportedffnemﬁa}:
. University of Arizona study which sheWedimen instnuctors eenning
20 percent more than women instrUCtors;-whf1e'a Universitylof_Minne—' z
sota study showed‘ a difference ot_50 pencent for some'departments
(Sandter, 1970:572). The most frequent.pereentage differenée quqted
was 17 5 (AAUP Bu11et1n August 1975:118;.Ma§arre11, Apri] 24,] 

1978:9; and Sand]er, 1976 4),
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Equa1 opportun1ty 1aws had not corrected the d1fferences in-
'sa1ary status of women and men. Krupsak (April, 1977 27-28)
descr1bed the pattern gap of faculty sa]ar1es of men and women,
". . just 20 years ago, in 1956 the gap was 36.7 percent, in 1966 ‘
it was 42 percent and now it has grown to near]y 44 percent—-th1s,

at a time when the nat1ona1 po11cy and Taw of the U-S, is equa] pay

"~ for equal work!" An AAUP survey of 74 percent of the nat1on S

2,220 accredited campuses described the d1fferent1a1s as being h1gher N

for the un1vers1t1es and h1gher for the professors than. for the
instructors (August, 1975.123).

No matter how the data were presented, percentage—Wise‘or;d
dollar-wise,. the statistics showed that salary status differences .
existed between women and men faculty in higher education. "The
mean Sa1aries'of men‘centinueetovexceed the mean‘saiaries of-anen;;h"
at every academichrank and at eyery_institutional:1eve1, both in
publicly and privately controlled 1nstitdtibns”-(HEW's National
Center for Education Statistics, January'27 1976:1)‘ _

~ Some sa]ary compar1son f1gures were pub11shed for d1fferent .‘
reg1ons of the Un1ted States by the Nat1ona1 Educat1on Assoc1at1on
"A chart showed the region as we11 as the ranks for each reg1on Inn,:

every category, some of wh1ch:1nc1uded un1vers1t1es and four—year
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colleges, public institutions, R0cky'Mounta1n, and Fan‘west, sa]ar&

‘percentages were less for women (NEA Advocate, Manch, 1977:6).

Whether the calculations were simple or whethen'the.calcné '
lations 1nvo1ved the use of complex statistic; eeened to make 1itt]e.
difference in fhe pattenn ofvsa]ary status differences forewomen'end
men. The Cannegie Commission probably compiTed'fhevmdst'cembrehenéivél;."
set of data information available for the sfatus of women in highen |

education in their publication, Opportunities for WOmen'in'Higher~Ed?-‘

" ucation. - Based upon an equation, the male fécu]ty members' sajaries ,
. exceeded the‘average'that‘wou1d have been predicted based upon the
equation;'and_the predicted salaries of tne females based.upon'the-"A
fequation would have been higher (1973:116).

Sandler summed up the salary status of women for 1nst1tut1ons
of h1gher educat1on by- describing an Educational Testing survey:

. . women with doctorates had incomes averag1ng $16 400 from
sa1ary and other sources. For men, the figure was $18,700. The:
size of this disparity 1ncreases over time: after 22 or 23 years

" of experience, the women's average income was $21,800, $5, 300
Tess than the male average of $27,100 (May, 1975: 3)
In order to establish some basjs for understanding why dif-
ferences occurred for sé]ary status of women and men throughouﬁ the -

1iterature, it seemed appropr1ate to 11st some of the reasons set

- forth in the reviews. Low beginning sa]ar1es, Tow ranks 1n wh1ch womp

en clustered, sTow or non-promotion, type of‘1nst1tut1on,“degree," '
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pub]ications mobi11ty, education, Tength of servtce, differences‘in -

JOb respons1b111t1es, part ~-time emp1oyment and discrimination were
only a partial 11st1ng of reasons suggested from the sources A

' samp]e of the comments recorded in the Titerature 1nc1uded |

- “Academic women are promoted far more s1ow1y . t,;"

" (Sandler, 1970:568);

| ——_". . . women app]y.for and accept Tower paying jobs; -
that women tend to prefer-jobs with less responsibility" (remarks Ofl:

"respondents from The Endicott Report 1972:2);

_ "Women earn less because they are at Tower faculty ranks ‘
and because they are'pa1d Tess . . ." (Sexton, 1976:126); |

| - "o men, in addition to earn1ng more than women,
advance faster" (Tay]or, 1973: 125); and

- "Many of the women were married to re]at1ve1y successfu1

o -men, and the assumpt1on was that they did not need the extra money ‘

that accompan1ed.h1gher rank. Or it was assumed that.s1ngle women
had feWen expenses than married men and, therefore, needed less

money" (Furniss and Graham, eds., 1974: 22)

Only brief reference to additional compensat1on rece1ved for'f

pub1icat1ons and consu1t1ng appeared in the 11terature If.the same
‘compensat1on situation existed for pub11sh1ng and consu1t1ng as .

- for sa]ar1es, the compensat1on status was compounded and an even’
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wider gap.existed‘ 0verwhe1m1ng ev1dence suggested that compar1sons
'.of salary status needed to be conducted for women and men for a11
d1sc1p11nes, 1nc1ud1ng Business Educat1on w1th only one study
-.wh1ch showed sa1ary status compar1sons for. the profess1on of Bus1ness
,ﬁEducat1on, 1t was’ apparent that additional data needed to be’ gathered

-and ana]yzed for the Western Reg1on/NBEA

Exgerience _
Very 1ftt1e data were found comoaring the experience.of'men

and women faculty tn higher_education. Hewitt's (1975:72) study :
- showed no significant difference in the years of teaching experience"
~ of women and men Business Educat1on facu1ty No d1fferent1at1on was
made for eTementary,'h1gh school, or:c011ege/un1vers1ty teachjng,‘
éxperience in the Hewitt study. |

o If experience was referred to at all, it was in a generat
'.‘context. Tay1or (Octoher, 1973:125) referred;to the eXberience and .
“training influencing teacher salary schedules.’ Kilberg (August 9 '
1974 17) concluded that where teaching experience and degrees were
the same for men and women, d1fferences in salary were not attr1buted
to those two factors.

~ An AAUP bulletin (August, 1975-118) indirectly referred to tne_
:Tack Of data, ". . . survey does not gather 1nformat1on about the: |

factors that affect 1nd1v1dua1 compensat1on, e experTence.
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Because there was 1ittle reference made to experience of men and
women in the Titerature, it was evident that data needed_td'be X
obtained and ana]yzed for elementary and eecondary,'and pdst seconde."
ary teach1ng exper1ence as well as bus1ness work exper1ence There
was a’ need for- Bus1ness Education facu]ty of the western Reg1on/NBEA

to have these comparison stud1es conducted

Job Locations

The majority of the factual Tnformation reported in the
sources which related to mobility, appeafed to refute the fntehse
.opinions recorded in the sUrveys."The general attfdude_prevai]ed_d‘ :
that women were Tess ab]e to relocate than men.

For Business Educat1on women and men facu]ty, Hew1tt con—_
ducted an ett1tude-op1n1on survey (Hew1tt and Houghton, 1977.24) '
which illustrated the feelings reported thrdughout the 11tefaturel
In the Hew1tt survey, both men and women be11eved that women were
‘". . . often,geograph1ca11y 1mmob11e. The reasons given 1nc1uded
conflicts withemarriage‘and career.

Several other sources referred to ah attitude of 1mmob111ty ;
surrounding WOmen | Endicott (1972:2) surveyed 127 compan1es, of
" which six referred to the unwillingness of women to re]ocate or o

trave].
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A letter to the editor of The Chronicle of Higher Education.

(November 8, 1976:18) in a comment on salary 1nequities of women sug-

gested that "lack of mobility" needed reviewing, ‘To what extent, if ” '?

any, do more women than men set . . . restrictions on 1ocation-. ;‘;,',:.
which may 1imit their job market? . . ." .

Some of the stat1st1cs supported these att1tudes, however, ,h
- there were also stat1st1cs wh1ch po1nted out that att1tudes such as
those needed updating. One survey indicated that espécia]Ty women
referred to family ties in making a decision to relocate. A‘1ar§er
percentage of the women referred to the job of the spouse 35 per—.
cent of the women, compared with on1y 4 percent of the men (Magarre11
- February 6, 1978-9) One had to be cautious in 1nterpret1ng the
Titerature. Factual data had to be separated from att1tud1na1 data
in order to properTy evaluate the mobility status of men‘and women.
The'Magarre11 report'didtnot mean that women would not re1ocate;'
Magarrell concluded that, "Mobility is Timited fortlrpercent of the‘-"'”
men and 3 percent of the women by educational plans of their .

spouses."

Another fact reported by Magarrell in The Chronicle ofjHigher '
Fducation article was the close percentage of bbth'mEn and women who
preferred to move after the ch11dren had completed schoo] 16 percentu

of the men, compared with 12 percent of the women, In this same
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- article, only 2 percent of the men and 5 percent of the'uomen hén-i
tioned parents caus1ng Timited mob111ty . -

MobiTity was t1ed to salary 1nequ1t1es between ‘men and women ..
One of the reasons 11sted in an Educational Test1ng Serv1ce survey
'.as the cause of d1fferences in sa]ar1es ‘between women and men W1th
~ doctoral degrees was the higher freedom of men to move from campus to
:campus, compared w1th Tower freedom of women to move (Sand1er May, o
1975.3). _ ‘

In another study of 2,000 faculty who had changed jobs sirice
1970, both bqtent1a1 salary increases and famity résponsibi}ities"were:
reborted as not being high1y.important'in moVement of.facUTty:hemhehsL
Comparisons of men.and‘women showed'that'2.4 pencent'df'the-womenfuehe
‘1w111ing to mbve‘anywhere for an attractive sa1ary;_conpared nith'éf7 |
'percent of the men (Magarre11 ‘February 6, t978'1 9). Severa] d1sc1<
"p11nes were referred to in the survey Bus1ness Educat1on was not one‘
of them; ne1ther were bus1ness related areas, ‘A |

It appeared that the att1tudes needed to be ven1f1ed or re-
“futed with factua1 ana1y31s of appropr1ate data. The Western Reg1on/
NBEA needed to conduct research which wou1d determine whether the .

attitudes portrayed in the Hewitt study were in fact true.
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COMPARISON OF PROFESSIONAL CHARACTERISTICS OF
~ MEN AND WOMEN IN HIGHER EDUCATION

o Professional memberships,‘officeho1der of nrdfessjonai or§a— -
'_nizations, professiona] travel, pub]icafﬁbns, §peecnes, and eomniftee
ass1gnments were the- genera1 areas 1nc1uded for the category 1dent1—‘_f1
' f1ed as "profess1ona1 character1st1cs " D1scuss1ons surround1ng pro-
fess1ona1 1tems did not demand the attent1on as d1d the persona1 1temsf:
. d1scussed eariier. |
. The area of publications of women and men - secured the most
attention of-all the professional items. Many of the authors re1ated
pub]icafions to salary and referred to the impact of pub]1cat1ons upqn"
promotions. | | | ' | ‘ |
There was little reference made regarding eommitteeaaséignér-;
‘ments,1except general statements which referred to a more active in-
"vQ1Vehent of women on committees. Nd references were found<diecuseing
compensation;for sabbatﬁCa1S and comparisons of sabbaticals For women
: and men. J | o | | |
The.on1y study wnich related to the profession of Business'Ed;"
ucation was the Hewi tt study which compared women and men facu1ty

,F1ve areas re1ated to profess1ona1 character1st1cs were rev1ewed
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' Profess1ona1 Membersh1ps '

Hewitt (1975:120~121), in her study of NABTE facu1ty, found
that- there was no s1gn1f1cant difference in the number of profess1on—
. al organizations to which women and men be]onged. -Other’ than.the .:‘
Hewitt study, Tittle information was found related to‘professiona1l
membership. Other studies referred to the more v1s1b1ejoertiofpatfon“
‘of women 1n profess1ona1 organizations. | |

One survey pointed out the trend of 1nc1ud1ng women 1n v1s1b1ef
national organ1zat10ns (Peters, 1974.33) Peters also focused upon
the.more_aétivevparticfoationnof unmarried women in profess1ona]-_‘

. organizations. | | '

Professiona] membership was related to higher educafTOn,ca+ :
reers by one researcher. Feldman (1974:87-88) suggested that‘pare
ticipation in professiona] activities u, . increases ohe's']ihelfé.- '
“hood of enter1ng co]]ege or un1vers1ty teach1ng or research w

On1y recent]y was there any attention paid: to. un1vers1ty.pa1d
membersh1ps in profess1ona1 organ1zat1ons, usua]]y for administrators.
Many of the organ1zat1ons for which membersh1ps had been paid exc]uded‘
women. Cases were pend1ng in the courts awa1t1ng dec1s1ons to deter-
mine whether these payments were in v1o1at1on of the equal opportun1ty

"~ laws.
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Pub1ications“

In higher educat1on women had a pattern of pub11sh1ng Tess

'than men. There were a var1ety of attitudes recorded in the sources]f .

'surround1ng th1s d1fference
“For men and women in the profession of Bus1ness Educat1on,
| Hewitt_(1975:74775) conc]uded that men- pub11shed more art1c1es and

'h_books than women. Harrington (Business Educat1on Forum, 1972: 40)

‘showed that 80 bercent of the women with doctor s degrees in BUST' -
ness Educat1on had pub11shed profess1ona1 art1c1es

Both numbers of publications and percentages of pub11cat1ons

-were h1ghentfor men in the cited sources. In a compar1son_study,of-7 o

"men‘and women Who-had recetved‘their doctorates within the 1ast523
years, Centra (1974:155)'Conc1nded thatsmenawerelhtgher bothein-nun}:‘
bers=and medians of journa1.artio1es pub]ished The average'nomben
~of Journa1s published was 15 for men ‘and 9 for women, while the
med1an number of art1cles published was 5.7 for men and 3.5 for-.

' women. : |
| Ladd -Lipset prepared charts wh1ch showed the pub11cat1ons of:'

books and art1c1es in The Chronicle of H1gher Educat1on (November 21

1977.12, and November 28, 1977:2). The art1c1es were categor1zed by
professions, the books by age groups. No compar1sons were made be-

tween men and women who had published. The Ladd L1pset stat1st1csi" '




showed that 32 percent of soc1a1 sc1ence facu]ty members, 29 percent‘
of educat1on facu]ty, and 31 percent of business facu]ty members pub-
Tished no art1c1es For .the category of bus1ness, 49 percent had pub—:
1ished five or more art1c1es, compared with 30 percent of the educa-
ft1on facu1ty who fe11 within the group of five or more art1c1es F0r ‘
| pub11cat1on of books, the Ladd- L1pset survey 111ustrated that" 59 per— -
cent of all faculty members did not pub11sh any books or monographs
-The profession of Business Education was noty];sted as a separate
category, but was assumed to be included with business or educaﬁ'onj .
faco1ty | |
In research retated spec1f1ca11y to bus1ness, it was conc1uded'
, thaf men were more apt to show more research 1nvo1vement A]most one-
han of the hen, 41 perceht,showed "ot or no. research 1nvo1vement
: _compared-with 80 percent of the women (Fe]dman, 1974:62). wh11e, in a-"
“Minnesota study_by Eckert, it was found that the'puhlicat1ons-of aca—'
'demio'men waS“c1ose to\doub]e that of academic women (Peters, 1974:
25?26). Eckert's statistics were hot»re]ated,to specific dﬁSCiijnes;
| Some of the researchers believed that the various discfp1fnes

accounted for the differences of oubiicahiohs of women and men. -
Peters (1974:27-28) felt that higher numbers of pub1ications_occorred'
in those disciplines in which women were not clustered,'EOmoared hjth'

Tower numbers of publications in those areas in which women elustered. =~




Research by Astin indicated that'tne field of stody‘a1soJao—:‘.
- peared to be the determining factor related to number of pub11cat1ons,
rather than sex. A-comparison of publications by women showed that'

r
_soiences were high]y'productive (eleven ortic]es or more); oompared o
with 7 percent of those in education" {Sandler March, 1978i5) N

In add1t1on to ‘the f1e1d of study determ1n1ng pub11cat1on or
non publication, other researchers postu1ated other theor1es In df'
study of the psychology profess1on, several reasons were cited for .
the differences women faculty Ph.D.s pub11shed less than men. More .
~authorships were offered to the men than the women; 41 percent for =

the men, companed with 19 percent for the women The women tended to

:be employed in two—year and 11bera1 arts co]]eges where there was 1ess
emphasis upon research. And, there was a lower percentage of women
who presented papers at’ the convent1ons (Sand1er, March, 1978.5). -

. Advancement Related to
-~ Publications/Réséarch

SeveréT other professioné,excéptiBusiness”Education,orowfded‘
statements in the research relating pub]icétions to promotions, sal-
ary advancement, and advancement in general.- | l“

Cheit (1975 104) was one of the few authors to refer to a

‘ bus1ness related area w1th respect to- pub11cat1ons, ”Research in .'.:

. 25 percent of the women receiving doctorates_1n the natural :_f':'--*
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business adm1n1strat1on has come to p]ay a more 1mportant part 16 faé; C
ulty promot1ons S _ |
- One was able to acqu1re some 1ns1ght regard1ng the 1mportance
of pub11cat1ons for a person obtaining a facu]ty position 1n h1gher

“~educat1on “The University of Chicago Record (September 28 1974 174)

d1scussed a woman cand1date who was 1nterv1ewed for an account1ng
pos1t1on, ", .. An 1ntens1ve search in account1ng yielded: one woman"
vcand1date who was 1nv1ted ;.. for an 1nterv1ew in spite. of the fact
that her paper record wasﬂweak." It was assumed that ' 'paper recprd"
réferred'to pubTiéations. | :

The “pUbTish or perish" doctrine seemed tO‘persist.' One:of ,

_the commissioners at a conference‘of the New:York‘Cify Coﬁhiséion_on
Human Rights referred tb‘the'we11—kn6wn doctrine. The éommissibner ‘
ﬂ‘emphasized that women 1eéturers wod]d see 1itt1e progkess withoutfbub—
‘ 1icatfons (Sandler, 1970:58).

.The Carnegie Comm1ss1on on H1gher Educat1on d1scussed the rela- -
tionship of research upon advancement, "we now se1ect and tra1n a
student to do reseafch; iﬁen employ him (sic) to teach;.and then‘pro-.
mote him (sic) on thelbasis of his (sic)_réseafch" (Jandary, T§7i:17).

It was suggested that research was not on1y,high1y_1nf1den£ia1.5n-

a person obtaining a faculty position, but in receiving promdtioné.
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. At the university, the impact of the influence of feseafco}was éoen%i
more pronounced according to the Carneg1e Commission. -
Mood (1973 24), in another Carneg1e Comm1ss1on pub11cat1on;
“discussed several outcomes of a good research record, all favorab]e,
", determ1nes one's academic status, one's offers from prest1—-.
'-g1ous un1vers1t1es, one's rate of promot1on up the academ1c ranks,. .
" one's sa}ary, one s_bargajn1ng power for research grants,'and“one s
attractiveness to gradoate students. ., . ." if appearéd froh thé ﬁesé
timony of Mood fhét‘reéeafch‘touohed'eveky aspect of sucéésstTVaoé_
oemio adﬁancement |
| Pub11cat1ons and research were mentioned as being the most
'1mportant of severa] criteria for reward and mer1t ratings of fac-
ulty in academe (Sexton, 1976:131). The Modern Language Assoc1at1oh _i
survey agreed w1th Sexton: |
LIt appears from the data presented that pub11cat1on ;-;.
figures greatly in the reward system of the modern language pro-
fession. . ...A man's achievement depends more on pub11cat1on, :
. both of art1c1es and books. Publication of articles is also im-
- .portant-for women's salaries, not for their rank or tenure
(PMLA, January, 1976:135). o : B
Two court cases defined 1egé]1yvfﬁe value of research_in'fhé
determination of pkomotion; In one decision, the courts c{fed‘

publication of no scholarly works ih art history'as a réason for-hona

promotion. 'In\thequés1er.case, in.which the courts ruled in favor -

of ‘the university, heavy reliance was made by the courts on the claim .
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_of the university'that "scholarly publishing activity was e~key:faotorl
in assessing Whether a faculty member-merited promotion‘toffd11'proe ..
'fessor,_particular1y in a department that was trying. to update 1tse1f”
(Fields, April 25, 1977:13). These‘court_rulings refuted the?tindings
of the PHLA which showed non-relationship of publications to'rank and.
"tenure for women. |

Salary, which was closely related to‘advancement, was'also

connected w1th publishing. (WEAL (July, 1977 1) stated. that the .women ;,.ﬁ :

who had the degrees and published were the "v1ct1ms of the greatest
" salary 1nequ1ty An Educational Testing Service survey reported by
Sandler (May, 1975: 3) suggested that sa]ary differences of women and L

men were attrlbuted to, . men more- 11ke1y to supp]ement the1r
salaries with consu]ting; nrit1ng, . . ." And, 1t was 1mp11ed by
Fe1dman (1974:55-56) that the well- pay1ng f1e1ds were 11ke1y to pro—- kR
mote more emphas1s upon research than teach1ng ' .
Scott -who developed the "H1gher Educat1on Salary Eva1uat1on :
Kit" sponsored by the Exxon Corporation (Undated, received a copyA1n
"

1977:3), specifically referred to the impact upon publishing,

If further predictors, such as nUmber of paperS'pub1jshed‘and number

of books pub11shed are readily ava11ab1e they can aTso be inserted "‘ i

'1nto the prediction equations and w111 improve the est1mates, Ce

though only sTightTy."‘
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From a review of the data, the importance publications pTayed”'
in_advancement tn higher.education became apparent. ~ The 1iterature |
+ did not dwell upon the ' recogn1t1on factor" which was one resu]t of
pub1tshtng - The 1nd1rect resu]ts and rewards of pub11sh1ng cou]d |
not be ver1f1ed from the review, but it appeared to be!impressive. |
Because of the 1mpact of pub11cat1ons for advancement and prest1ge ‘
in h1gher education, 1t became clear that Business" Educat1on fac—
u]ty of the western Reg1on/NBEA needed to have pub11cat1ons compared f.

for the men and women facu]ty

~ Travel

Professional travel comparisons between uomen-and men fac-
ulty uere not often mentioned in the Titerature. Hewitt (Hewttt'and-:
Houghton, 1977522) surveyed attitudes of women andvnen‘Businessf_pl
Education facu1ty and found, ". . . women 1ndicated they-fe1t'men
had the advantage in rece1v1ng perm1ss1on to trave1 to profess1ona1
'_ meet1ngs,-:‘. O |

SandTer (March, 1978:5) reported that the Amer1can Psycho]ogy
‘Assoc1at1on study indicated that men were more 11ke1y to be 1nv1ted
to accompany faculty on professional tr1ps

Only one other item was found which indirectly re1ated to

-professiona1 trave1 of facu]ty. In the Cussler case, the‘Judge-ru1ed
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against Ms. Cuss1er on severaT grounds, one of wh1ch Qas ﬁprovisioﬁ
of traveT funds" (F1e1ds, April 25, 1977.13). | .
.-There were not enough data presentedito make anyvjudgméntﬁ
‘as to whether men and women were treated differently for professiona1 

travel. Therefore, more data needed to be compiTed‘and analyzed in

order to study the characteristic of travel more rga]istiéa]]y. The .

Western Region/NBEA women and men faculty of Busineés_EdUcation‘

.needed to have7a comparison study of travel ‘conducted.

Commi ttee Ass1gnments B

On]y one study was found which studied the att1tudes of men
.and women concern1ng comm1ttee ass1gnments In the op1n1on att1tude
. sect1on_of the Hewitt stqdy (Hewitt and Houghton,.1977:22),_1t was
felt by the women fhat men had ah‘advantage in Feceiving:ébmmitteé |
'appo1ntments “that held prest1ge

| No other studies weré found making comparisons of men and
women who were appointed or e1e;ted to committees. Only general

' statements were found which showed that women were likely to be 

represented on ‘committees. -Research. needed to be Conduéted‘for Busi-

neséﬂEducation faculty of the Western Region/NBEA~to-determine whether

there was a difference in the appointments or eTections#of wohen‘and

men to committees.
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COMPARISON OF JOB- RFLATED CHARACTERISTICS OF
. WOMEN AND MEN IN HIGHER EDUCATION

Administnative positions, class preparations, credit hours
taught, student enne11eesq teaching 6f freshmen through graduate elasé
'.ses,'extension teacning, and student secretar1a1/nork study.assistanee
were the genera1 areas 1nc1uded for the category identified as "Job
 related chanacter1st1cs." Job-related items did not demand the atten- :
tion as the 1tems"identif1ed as .personal, which were d1scussed ear11er.
" The one except1on was the discussion of adm1n1strators presented in
tne 1iterature. Many of the sources‘contacted‘had 1nf0rmation per-
taining to comparison of number and percentage of women and men
administrators.

Limited data were found which related to the profession of
Business Education. Two areas were estabTished to present a review

of the job-re]ated characteristics.

. Administrators

Most of the 11tenature reported that there existed.a dispro-
portionate ratio of women compared with men who were identified as -
administrators in higher education. No study was»found which provided

information for part-time administrators.
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The 1971 Harrington study (Bus1ness Education Forum 1972:40)

prov1ded documentat1on which showed that 16 of the 144 women facu1ty
with doctorates who responded to her-study held ‘the position of
department chairperson. This represented 11 percent. OnTy one other
study specifica11y‘re1ated women to department heads ' SandTerr(1970"
- 573), in a talk before the New York C1ty Commission on Human Rights,
remarked that it was rare for women to head departments and made ref-'
erence to the "conspicuous" absence of women in administrative pos1f
tions. | | ‘ -
-Genera1 researoh data for administrators in higher education
generally presented numbers and percentages that showed women ”th1n1y"‘
represented in top administrative pos1t1ons with pract1ca11y ‘non-"
existence" occurring in the top eche]ons.(Sch]ossberg, 19741258).
Percentages of administrative representation of women ranged
from one percent to 1ess than twenty percent.. Qne source cited a |
Massachusetts Commisston study on the Status of WOmen which:reported
~a decline of women administrators in many schools and est1mated fewer
than one percent (Cronin, October, 1973 138).
| A study of 13,035 full-time administrators, which showed 70
percent white men representation oOmpared with 14 percent whiteT

women,was reported by several sources (Van Alstyne, withers,_and

Elliott, August, 1977:40; WEAL, July, 1977:9; Chronic1e‘of7Htgher

A
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Education, June 27, 1977:8; and Sandler, October, 1977;2);' A reporf -
by WEAL showed women‘administratbrs ranged from 8 pekcént at research.
universities to 19 percent at liberal arts colleges (Sand1er,.March;
- 1978:2). |
It appeared that advancement to administrative positionslhy'*
" women had nof beeﬁ fdrthcoming. An AAUW survey of 600 four—yeafvco1;"‘

Teges and universities was reported in The Chronicle of’Higher Eduqa—”

iigg_(Apri] 17, 1978:14} ‘which stated in part, ". . . h0'gains have
been made since 1973 in the percentage of women holding top-]eveT'éd— -
ministrative or tenured faculty positions in eithér-private dr public -
higher education institutions.™ |

Public school ana]ysis showed the disproportion.of pubiic
school teachers comparéd1With public school adminisir&fors.v With
women holding 67 percent of public séhoo] feachihg posit{bns, only
16 percent were representative of administratiVé.posftions (Lyon and
Saario, October, 1973:12). 'A survey of jobs Tisted jn_state edUca-'
tion directories for 1950, 1963, and‘T972, concluded thét‘pércentage4
wise; women in policy-making positions decreased froﬁ 14.5 percent in
1950 to on1y 6.8 perbent in 1972 (Marr, October, 1973:T42-143);'_

One source‘pfovided some insight into éareer'ﬁatterns:1eadihg
to administrative positions. "The primary officers Qf'pniversities',

and colleges have customarily come from the school's own faCU]ty or
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the faculty of:a comparabiy prestigious institution . . ; aften‘many;,
years‘of teaching and research" (Furn1ss and Graham, eds. s 1974 124)
Another source conc]uded that it was 1nfrequent for women to reach
top adm1n1strat1ye positions, even though women had entered pos1t1ons
, with_tit1es as, "assistant to," and other mid- and 1dw—managenent‘ .j_'

positions (Sch1ossberg, 1974:260). |
Only one study was‘found‘which referred to compensatidn"bflf
men and women administrators, "Women . . . received about 80 pencent
“in pay ‘as men with the same job title when emp1oyed by the same type
of 1nst1tut1on (Sandler, March, 1978:2).
W1th the 11terature suggest1ng 11tt1e 1mprovement 1n the i
percentages and numbers of women 1n adm1n1strat1ve positions and:
“with dec11ning enro11ments in higher educat1on, 1t did not seem
" Tikely that the s1tuat1on would improve in the near future. The
Western Region/NBEA‘women‘and men faculty needed to have some-dataz
compiled 111ustrat1ng the ratio of adm1n1strators in the Bus1ness

~ Education Depahtments

jWork Loads |

| Very few spec1f1cs were reported which related to work, 1oads i
. However, there were general feelings and att1tudes reported through- -
out the 11terature,- The one Business Educat1on study wh1chvcompared

men and wdmen'fae01ty eonc1uded, "deen felt that they were;giVen=
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heavier teaching 1oads, heavier adv1s1ng Jloads and heav1er c1er1ca1
duties than were men" (Hewitt and Houghton, 1977:24). In th1s study'.
by Hewitt, women felt that men received advantages in secretar1a1‘
assistance. o
. In presentatiohs.before the New Ydrk City Cdmmissden eh .
.“"HUman Rights in 1970, Harris (1970:585);aﬁd'5and]er (19705582)7b6th-
'repqrted that'women were more 1likely to.be teaching undergraduate".
IStudents. Reference was also made to the h1gher teaching’ 1oads of
women in academe (Sand1er, 1970 582) From various stud1es, Peters
(1974:22) concluded that at ‘the assistant rank women taught more’
undergraduates, wh11e Abramson (1974:1) referred to the teach1ng of
undergraduates by women at the instructor 1eve1

Several professions (Business Education was not ine1udedf
" reported speeifics related to their disciplines. Scienqe had some:
statements related to work load which revea1ed'that‘w0men did;-indeed,
" receive heauier teachiug Toads The result of the heav1er teach1ng
1oads in sc1ence allowed less t1me for 1aboratory tasks A1so, :
ment1on was made regarding the overload of ass1gnments.on depart—_
mental committees for women (Fields, Oetober 31, 1977:7). |

The Modern Library Association suggested that wohen received L
"more than their share" of teaching 1u_that professidnr The PMLA -

related heavy teaching loads of women to the fact that women tended
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to teach at ‘institutions where teaching loads. tended to be‘heavier' |
(PMLA, 1976:135). Abramson (1975:84) Tent support to the PMLA Find-"
ings, "Small co11eges generally assign heav1er teaching schedu]es
:than do major universities, and major un1vers1t1es often assmgn
heav1er teaching Toads at the Tower ranks

-Teaching ass1stants were referred to in the reviews. Peters
- (1974:22) conc]uded that women facu1ty had fewer student ass1stants,
while Abramson (1975 85) pointed out that graduate students,-in’
addition to counting for teaching, advanced.the research of therﬂ
professor whom they were assisting.

It was ev1dent that data needed to be ana]yzed for the
BusineSS‘Educat1on facu]ty-of the Western‘Regjon/NBEA to determine
- whether fhere were differehces in work -Toads of women and men. The
]{mited facts presented in the reviews SUggested.factue]_data were

required in order to make some determinations.

. IMPLICATIONS FOR THE FUTURE STATUS OF
WOMEN IN HIGHER EDUCATION

The forthcoming economic conditions of the nation which
affected the implications surrounding‘womeh in higher education were _
not encouraging. The scarcity of job openings in higher‘ed0¢ation'was

evident. Statements indicated that schools were being .required to
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economize and cut baek; which fostered Tow hiring Tevels (K11bér§,~ -
| AUgustv9, 1974:17), In economic cutbacks,'those-1ast hired, whieh.
otten'ﬁnoluded women, were the first to be released. The Carnegie
.COmmission provided much data related to'supp1y and demand. "ol
it  has ‘been ev1dent for some time to professors of educat1on that
nthey were training far more teachers than would ever f1nd JObS teach-
ing school . . . (Mood,‘1973.21). The respons1b111ty of graduate
schools to explore alternatives to teaching was mentioned by Mood 1n
 his discussion of declining enro11mentsiand'the changtng attitudes~
toward higher education. ‘

Howe (1975:164) suggested that women 1mprove their status
in the professfons in wh1ch they c1ustered Concentrat1on on advance—
ment in women- dom1nated disciplines, such-as educat1on and home
- econom1cs was- one so1ut1on proposed by Howe Since there were more:
men_than women clustered in the d1sc1p11ne'of Business Education, it
_.was ddfficu1t totrelate.the approach suggested by Howe. | ;

Other sources focused upon‘the need for women to acqutre an . .
updated attitude toward themselves as well as-their women'co11eagues.
The Hewitt study (Hewitt and Houghton, 1977:22) revea1ed the 1dw"f
attitudes expressed by women toward women in the profession of Busi-
ness Education. Women regarded other women as academica11y'uana1j- :

fied and not qualified intellectually. - In the opinion—attitude;
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" section, Hewitt conc]uded, "Women‘facu1ty merked women as befng ého-_i“.
tional1y unstable, lacking physical stamine; and Tow 1in physiceij :
appearance. Men, however, didlnot perceive woﬁen as being acadeﬁ—
'1ca11y unqualified." o ‘ J
Rossi (Spring, 1964:610, 638) emphasized'the ueed.fou'women
to be allowed to participate, as well as fhe need for Women to-ﬂggﬁi
to participate, in order for equaiity to exist. The attitudes'of;
women and men seemed to be an integral part of the'discussien re]afed 5
td the,comparisoh‘status of:uomeh and men 1uvhigher edueation and,-

.specifically; Business Education.
SUMMARY OF CHAPTER 2

The review of the fe]ated']iterature fecused upon an.exemjnafi
tion of the data relative tosthe characteristics undef‘study.; The‘
“review attempted to support and re1ete to the prob]em:of tﬁis study;

A genera1 overview of the status of uomen in higher education shoWed"
a decreas1ng representat1on on faculties from a high in the 1930 5.
Other areas where women had not made progress were sa]ar1es and rank

Two studies were found and rev1ewed wh1ch related spec1f1ca11y
to the profess1on of Business Education, the Hewitt and Harr1ngton .:'
stud1es The Hew1tt study compared the status of women and men wh11e:

the Harr1ngton study surveyed women faculty w1th doctor S degrees
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Sources related to personal, profeséioné1, éﬁd\job—ke]éted;.
- characteristics were reviewed’and presented. Areas:for which there
was adequate discussion in the 1iferature included: bfoportion_bf
women and men on higher'education facUTtiés, degreéﬁ_awarded;.fank,.
publications, and ratio of men and women adminiétrators{ Information _’
. was limited for the‘réyiéw of: fage,‘marité1 status; fénuré; degfeéS' 
'of men. and women emp]oyed‘on higher education faculties, years fn,"
rank, expefience, job'1ocation$, professiona1 ﬁemberships, travel,
committee assignments, paFt—time administrators, and work 10ads.-The
main concentration was on factual information; hbWeVek, attitudes were
provided where fagfua] data were lacking and wheré insight was enhanced.

Bécause of the Timited data available for the profesSTon'of.f 
Business Education, the féview focused upon data-fe]atéd tbefhér
“disciplines as well as genera].facu1tylstatistics. The review sup-
ported the need to gather data and analyze data to define the sta-
tus of womeh ahdlmen of the profession of Business Education'ih the '

. Western Région/NBEA.




Chapter 3
METHODS AND PROCEDURES

This study was designed to compare personal, professionaT; and

job-related character1st1cs of women and men emp]oyed fu11 t1me who

, -taught at 1east one business educat1on course in Departments of Bus1—

ness Educat1on of NABTE institutions of the Western Reg1on/NBEA dur1ng’ s

academic year, 1976 1977 Adjusted t1me periods were allowed for cer- -
tain characterlst1cs in order to obta1n a better data base upon wh1ch
to make compar1sons | _ '

Chapter 3 was organized to proviqe an in—depth understanding'
of the presentation of the exact metheds and pYocedures uti]ized'ih-
obtaining the results of this study. ‘Ihc1uded‘1n Chapter .3 Were'def-.*
initions and descr1pt1ons of the methods -and procedures related to:

:(1) the popu]at1on, (2) the samp11ng process, (3) the. methods used forl
‘c011ect1ng the data, (4) the perfect1on of the quest1onna1re, (5)_the
| ma11fngs and returns,'(G) the categories to be 1nvest1gated (7)_the
stated statistical hypotheses, (8) the methods for.test1ng the hypoth-'h .
eses, t9)‘the organization of the collected data, and (10) the organi-

zation and presentation of the findings.
DEFINITION OF THE POPULATION

The population utilized 1n‘this study was specitiea]]y defined

- to include -only those men and women empTeyed full- time ‘who taught et ‘
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" Teast one business education course ' in Departments of Business Educa-. =~ °

- tion of'NABTE institutions of the Western Region/NBEA “during acddémic
year, 1976~1977. The list of institutions used'for this study~was: )

obtained from the Business Education Forum (December;‘1976;31—34)

_which presented the directory of.NABTE_sch601s énd fhe”NABTE hepréQen,
tatiVe Qf'egch 1nstftution. Eight of the ten states df'the‘westenn'
Region.bf NBEA haleABTE colleges and universities Tistéd. The eith
states included in this'stqdy were: Arizona, California, Héwaii,,.‘ '
Idaho, Montana,'Oregpn, Utah, and Washington, -

Alaska and Nevadé were- two states which did not‘ho1d'member;
ship in NABTE in December, 1976; therefore, no institqtiéhs from
Alaska and Nevada were contacted in this study. The Western Régiqn.
also inCleed Guam and Canada whichvwere not NABTE memberéﬂ Neithér .

‘was used for this stﬁdy. . | |
| The number of NABTE institutions Tisted in the December, 1976, -
issue included thirty-five schools: three from Arizqﬁa, eleven from -
California, one from Hawaii, three froh Idaho, four from Montana; fouf

from Okegon, three from Utah, and six from Washington.
SAMPLING PROCEDURES

The 35 NABTE representatives of. the Business Education Depart-.

ments whose names were stated for each of the 35 institutions listed.
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in the December, 1976, issue of the Busihess Education Forum wé?é
sént a memorandum and response  form (Abp;ndix A)‘reqUestjng a cuf—\
'vrent Tisting ofiBusineSS‘Education‘facuity‘ehb1oyed fuf1't1mé WHOf -
taught at least one business educatioh courSé in their depaftméhts.

- The NAETE fepresentatives tb whom.theﬂmemorandum with the fgrm was
sent 1nc1uded: one froﬁ'Hawaii; thrééifrdm.Arizona, Idaho,'andefah,
'..tofaling nine; four from Montana and Oregon, totaling eight; six:from'
'washfngtoﬁ; éﬁd eleven from California. In order to encourage‘a~high
.fesponse from the 35 NABTE fepresehtatives; a stémped, se1f-addre§sedv
“envelope was included. On April 31, 1977, a follow-up Tettér was '_
_sént to-eaéh of the four NABTE représentatiVes th had.nOt resbondéd{
' Rep]iés.were received from three, making a. response from NABTE;repré;
sentatfvés of 34 out of 35, or 97.1 percent. The 34 particféafing :'1 :
institutions were présentéd in. "Appendix B." TR

AT1 Business Education facu]ty'whose~hames were feéeivgd;froh_‘ '
tﬁe NABTE_képfesentatiyés were jnc1uded in.fhe sample. The samﬁfe |

" totaled 62 womén,anle10:men; or 172 facquy. |
'METHODS -FOR COLLECTING THE DATA.

The maiféd questionnaire was se1e¢ted.as thé best metﬁod‘by
which to collect the data for two reasons: (1) the nhmber of. faculty

to be contacted was 172, and (2).the widgspkead-Tocatidhé bf'tﬁe
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facu]ty for contact inc1nded eight states' Because 1t wou1d have .*'

'been expens1ve and time-consuming to contact each of the 172 facu]ty

personally, the ma11ed quest10nna1re-appeared-to be the'most 1og1ca1

' method for the co11ect1on of the data and was accepted as the veh1c1e

- .by wh1ch to obta1n the 1nformat1on needed for th1s study

o P1lot Test '

In order to perfect the questions and des1gn of the quest1on-

-naire, a letter and sample questionnaire were maiTed,to five faculty

from Montana and two faculty from Ca]ifornia. Four of the facu1ty o

. had doctoral degrees; three did not. Five of the facnltylwere menj

two were women

A11 of the questionnaires were. returned w1th comments Sug;"

' gest1ons for the 1mprovement of the wording of the 1etter and the
Uquest1ons were 1ncorporated into the questionnalne.' The‘f1na1uform’ '
: mas"then sent to.172 Business Education faculty nameddby the NABTE

‘vepresentatives. A memorandum was included as part of the question—fu_ ‘

naire. In order to aSsuhe os_high a response as possib1e,'a'stamped,‘
self-addressed envelope was enclosed with each questionnaire.

A samp]e of the quest1onna1re was p1aced in "Append1x c."

.To ga1n attent1on and a high response; the quest1onna1re was pr1nted_‘

on bright green paper
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~ MAILINGS AND RETURNS

Mailings and Returns

On Apr11 16, T977, a memorandum with‘the questipnnaire (Appenj
d1x C) was mailed to 62 women and 110 men Business Educat10n facu1ty

“:iwhose names had been rece1ved from the NABTE representat1ves Qnr .

'..May 3, 1977, the f1rst:f01]ow-up letter_waswsent (Append1x D) to 57

' faculty who had n0t resppnded by May iw On,Mdy 14 1977, the f1na1

. folTow- up ma111ng was’ sent (Appendix.E) to 28-fecu1ty who hadnnot‘ :

.'responded | ' '

0n¢ June 24 1977, the f1na1 response was rece1ved mak1ng a

-”_tota1 of 152 returned quest1onna1res Th1s represented an 88. 4

'percent return from. the 172 facu]ty

Usable Returns

Of the 110 quest1onna1res ma11ed to the men 14 were not
'retUrned 5 were returned but not comp1eted and 4 were not 1nc1uded
bThe usable return for, the men was 87. '-
0f the 62 quest1onna1res mailed to the women, 6 were not
”‘returned 2 were not comp1eted and - T was not 1nc1uded Thehusah1e-
return for the women was 53 | |

There were 140 usab1e returned quest1onna1res This:repre-p-'i

sented an 81. 4 percent usab1e response
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The five men and two women who returned but . did not comp]ete :
the quest1onna1re 1nc1uded ‘one man and one woman on 1eave and sab-
bat1ca1, respect1ve1y, one woman who stated that she was too busy, and
one man who-commented that he preferred.not to be 1nc1uded. Two .of
the men stated that they were in Distributive‘Education andiBusiness
Administration One man. returned the quest1onna1re w1thout g1v1ng a
reason for noncomp]et1on _ t
© Additional scrutiny showed that five of thedrespondentsidid
not appear to meet'the‘criteria.ot'the"deiimitations of "Busfness"‘;d
"Education faculty employed full time who taught at least one'bustnessi
education course.” The four men and one woman who.were not tncluded
circled their discipline on'the.questionnaire as'“Business'Administra—’
tion".and Tisted bus1ness administration courses under the sect1on
"request1ng a list of courses taught ‘For these‘reasons,_a1j five |

were.not 1nc1uded.1n this study.

" 'Representativeness of Sample

An eXamination of the non-respondents, which represented
11.6 percent of the7ma11ed questionnaires compared with an 88.4 per;
cent return, was undertaken. | Although there was a]ways=the chance fﬂ
“that the usable respondents were not representat1ve of the samp]e,A
severa1 characacter1st1cs of the non- respondents 1ent support to

the representativeness of the sample:-
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1. The proportion of the honfrespondents waé_simﬁ]é?,fgﬁ'Bofh 1
..fhe men and women. Of 1]0 qqestionnafrés mailed to the men, 14;'6r5.
12.7 percent were not retﬁrﬁed. 0f 621questionna1res:ma11ed té:the
| womeh,"é, or 9.7 percent Wére not returned. | | -

: 2; The 1hstifutions of the ndnfrespondents varied'fdrwboth ‘.. 
the woﬁen and men. The 14 menvnon-fespohdehts came frbm 10-in§titu;
tions; the 6 women non-fespondenté came from 6 institutions. -

3. The ﬁtates of the non-respondents shared commona11ties
for both the men and women. The 14 men non-respondents camejfrdm‘5
statés;'theHG women non;réspondents care frbm 3'stéte§. “The ]argesf:;
' number of men (5) and women (3) were'frbm the same étaté. T
The‘Chﬁ Square (X?)-Test of Sighificaﬁce using the'Yatesfs,--”: g
.corkecfion factor was performed combéfﬁng thé-proportibn,of QSab1e_
respondents (87 men and 53 women) with ‘the ndhérespondents‘(14 mén'and
6 women).. The calculated Chi Squarei(xz) was .19.: When COﬁpaféd with
the table Chi. Square (Xz) of 3.84, there'Waé:no statistica11y'Sithf{—:_

.cant differénce,in the prbportions of both groups.‘

TREATMENT OF THE DATA AND PRECAUTIONS FOR ACCURACY

Preparation.of the Data . _
After the usable respondents wére determined-(SZ men'and-Sé‘

_women), the responées related to each of thé‘43 nu11 hyﬁotheéés and




the 14 additional, related items were tallied by hqnd."From.the"

tallied material, tables were‘prepared_using figures.

PFéCautiohs‘fof Accuracy B

To assure the higHest degree of acquracy‘fbf‘the_tab]e;; fhé'i; -

~ hand-tallied data'We}e'checked thpeI -The‘éa1cuIat6r‘was.used t67ﬁér—‘--

.form'the vertical and‘horIzontaI compytafIéns. | |

.: For thé'caIcuIatidns of the Chi Squarés‘(xzs),'COmputer pro- -
‘gramélwere Qritten by statisticians (see “Appehdixes f énd G"). |
. Stafisticians"sugge;tions of using the Yatéé's cqrrectjon'factbr. L,

for tables with oﬁe degree of freedbm wefe_foIIbWed. .
| The cdmputer was used to perfbkmithencompﬁtaﬁioné for the
| calculated Chi Squares (Xzs). The cbmpUter prIntQut:wasjéhecked“With_
. the table figuréé. In addition, the caIcuIatIoné.were th thfough..;- .

the §omputer a second time to assure an accurate caIcuIaﬁed_Chi Square;
-CATEGORIES OF INVESTIGATION

Forty—three'ifems'wefe selected fof use,in'makingfcomparisons :I
between ﬁén'and wormen facuIty.emponed-fuII time whopéught at'Iéast |
. one business educatIon COufée. In order to more effeétively_handle'
aﬁd analyze the‘reéﬁIts‘of the data, the 43 charactéfistits‘were |
divided into three-qategories: persoﬁaI-characteristics, profes—.'

sjonal characteristics, and job-related characteristics.
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Personal Characteristics »

Th1rteen items were 1nc]uded within. the category of persona]
character1st1cs Items of a more persona] nature were 1nc1uded
;w1th1n this category, a1though many of the 1tems cou]d have been
1nterchangeab1e with the other two categor1es. An attempt was made to
. select those items which were the most persona] 1n_nature_for 1nc1u-
sion under personal. The thirteen personal items were: (j) sex,_

- proportion of men and women; (2) mean ages; (3) marital statuss. (4)

' highest.degree earned;'(S) tenure; (6) academic rank; (7) years tn
present rank;'(8) academic-year sa]ary;,(9) post high schoo1 teach-_
ing ekperience;'(10) e]ementary and secondary teach]ng exper1ence,
'(fl) business work experience; (12) full-time teach1ng job 1ocat1ons,"}

and (13) full-time nonteaching job Tocations.

Professional Characteristics

Fifteen items were included within the category of profes-
sional characteristics The items most related to the facu1ty wh1ch
were most profe351ona1 in nature were selected for th1s category The
fifteen professional items were: (1) profess1ona] membersh1ps, (2)"
| najor officehoner; (3) minor officeholder, (4)'professionaT instate f

': trave1, (5) planned professional travel, (6) professioha] out—ofestate5
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travel, (7) p]énnéd profess%ona1 out-of—stafe traye1, (8) reimbuﬁsé; ;
ment for travel, (9) publication of profeséiona]:articTés,\(1d).pub11:
cation of professiona1 books, (11) oﬁt-df—cTass'speecheS, (]2)'ﬁOn£h'é"
~ of paid sabbaticals,'(13)'grantnand salary feimbdrseﬁentifOr'sabbatif

cals, (T4)fqppqinfments to committees, and (15) eTectioh:td committees.

. Job—ReTated'Characteristics

-Fifteen 1items wéfelinc1uded'within the cafegory of job?re1ated
éharacteristfcs. Characteristics which most ré1atéd to the job and
job envirénment were selected for this category. The fifteen job-
related items were: '(1) Tdéntificat{on'aé‘part—time admihistrétor; -

(2) stipends received for administrativé duties; (3)‘c1ass preparéJ
tions; (4) éredit hours taught; (5) feééhing c@ntact hours per Week;‘?.
(6) contact hours for graduate'c1aSSe§ per;week; (7) contact hduf#i:_.
for undergraduate é]asses per wéek;'(é) contaé£ hoﬁrs for-juhior/ge-‘a5
. nior—]éve1dc1asses per week; (9) contact hours for fréﬁhmen/sophomére~w
: 1eve1'c1ass§s per week; (10) advisement of étudehts for indepehdeht |
Cstudys (11) student'enro11ées; (12) tgaéhing of extension oriOf%—'
campus coursess (13) teaching on—campus‘courses for édditionaT'saiary;_
(18) advising'of student-brganizations; and (15) work study,-éecre—

tarial assistance, or assistance by student assistants per week.
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ADDITlIONAL, RELATED‘ CHARACTERISTICS

In order to provide added insight for severa1 of the 1tems"
for which null hypotheses were formu]ated 14 add1t1ona1 and re1ated |
characteristics were incTuded for add1t1ona1 information. A1though-
no hypotheses were stated-for the 14 additionai, related 1tems; the
.same stat1st1ca1 compar1sons were performed as for the 43 stated :

' ,_hypotheses Thereby, additional data were obta1ned which prov1ded a

©more comp1ete ana1ys1s of several of the hypotheses

‘ The 14 add1t1ona1, related items for wh1oh comparisons were .
made and the null hypotheses' characteristies to which they reTated‘
were: (1) marr1ed v. not married/marital status; (2) doctorate v.
_non- doctorate/h1ghest degree earned; (3-5) academ1c— and f1sca1—year“.
salaries, salaries of those with doctorates, and sa]arTes‘of‘those
without doctorates/academic-year salaries; (6) major V. nOn—major
officeholder7hajor officeholder; (7).hinor'v. non-minor officeholder/
minor officeho1der§ (8)‘re1mbursement V. hon-reimbursement'for i
| travel/reimbursement for travel; (9412) tedaching v. nohteach%hg of -
graduate, undergraduate, junior/senior, and freshmen/sophomore |
c1asses//contact hours per week of graduate, undergraduate, juntor/

senior, and freshmen/sophomore c]asses, and (13 14) student enro]]—

ees, quarter and semester/student enro11ees, all.
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STATISTICAL HYPOTHESES

In order to detehmine'Whether'statisticaliy signiftcant dit~ :
ferences occurred for each of the. 43 character1st1cs between women |
and men, null hypotheses were estab11shed for each of the 43 items
se]ected for. the study The 43 hypotheses 1nc1uded 13 for persona]
15 for profess1ona1, and 15 for JOb re1ated '

Each null hypothes1s referred to women and men emp1oyed fu11a..'
time who taught at Teast one bus1ness education course in Depart—-
ments of Business Education of NABTE institutions of the Western Re—,'
gion/NBEA. The time period was for academic year, 1976 1977 un]ess‘

otherwise indicated.

Personal Characteristics'-Hypotheses

t. Sex. There is no.statjstica11y significant djfference in
the“proportion‘of men and women when'ccmpared.with thehHewitt‘Studyfs '
nationa1 proportion of 55 percent men and 45 percent women. R

2. Mean ages. There is no statistically signittcant differ-

ence in the mean ages of men and women.

3. Marita1 status. There is no statistically significant
difference in the marital status (single, married, divotced; or wid-

. owed) of men and women.
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4. Highest degrée‘earned; There is norstatiSticaJ]y signffe

icant difference in highest degree earned of men and women. .

5.. Tenure status. 'There is no statistica11y~significant dif-

ference in the tenure status of men and women.

6. Academic rank. Thére is no stat1st1ca11y s1gn1f1cant dif-
ference in the academic ranks of men and women.

7. Years 1n present“rank There is no stat1st1ca11y s1gn1f—

1cant d1fference in the number of years in the present rank ‘of men' -

and women ..

8. Academ1c-year salaries.  There is no"statistically signif- =
icant difference -in tne mean academic-year Sa]aries of men and women.

9. Post h1gh school teach1ng exper1ence Thene is no'statis—

t1ca11y s1gn1f1cant d1fference in the academ1c years of post h1gh
sch001 teach1ng experience of men and women.

10. E1ementary ‘and secondany school teach1ng exper1ence There"

is no stat1st1ca11y significant d1fference in academ1c years of elemen—_
tary and secondary school teaching exper1ence .of men and women.

11. work experience. There is no stat1st1ca11y s1gn1f1cant

difference in the ca1endar years of fu11 t1me bus1ness work exper1ence

of men and women.

12. Fu]]-time teaching job 1bcation$1 -Theré is nQ7Statisfi4
cally significant difference in the number of fu]]—timélteaching job

Tocations of men and women.
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13. Full-time nonteaching jdbliocations. There isﬁno'stafisé"v

tically sfgnificaht difference in fhe nuhbek of full-time noﬁteéthing%

job Tocations of men and women.

Professional Characteristics’
Hypotheses

.14.. Professional memberships. There is no'statisticai1y sfg;

~nificant difference in the number of memberships in professional orga-
nizations of men and women.

15. Major‘dfficehp]der. There 1is no statisticé11y signif{-

cant difference in the number of professional organizations for which
one had served as a major officeholder (president, presfdent-elécf, or

. vice-president) of men and women.

16. Minor officeholder. .There is no statistiha11y sighifﬁ%
cant difference in the number of profeésibnaT'orgénizatiohs fOr which"'
one had served as‘é minor officéhb1der_(secretaky, treasurer, hisfo—f
fian, or éditor);df men and women. | |

17. Professional instate travel. There is no statistica11y.g

significant difference in the number of professioha] trips completed
instate from September, 1976, through April 15, 1977, by men and

" women.

18. " Planned professional instate travel. There is hd;sta—*

tistically significaht difference in the number of‘proféssiqhaT'trﬁpS\  ”
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planned ihstate from April 16; 1977, through‘May/Juhe, T977,,by men .
and women, | o

19. Profess1ona1 out-of-state travel. There is no statis-

-t1ca11y s1gn1f1cant difference in the number of profess1ona1 tr1ps.
pIanned_out—of-state from September, 1976, through Apri1 15, 1977 by B
men and women. '

20. Planned profess1ona1 out- of state trave] : There is no

: stat1st1ca11y s1gn1f1cant difference 1in the number of . profess1ona1
trips planned out—of—state from Apr11 15, 1977, through May/June,

1977, by men and women.

21. Reimbursement for travel. There is no statistica11y
. significant difference in the mean instttution heimbursemeht.recetved._ ;

for instate and out-of-state professional travel of men and women.

22. Publjcation of phofessiona1 articles. ‘Thehe is no sta-
-tist1¢a11y significant difference in the number of professional arti-

cles published from Fall, 1970, through Spring, 1977, by men and women.

23. Publication of books. There is ho statistically signif-
icant difference in the number of professional books.edited, authered,

or co-authored from Falt, 1970, through Spring, 1927;‘by‘men andhwomeh;

24. Professional out-of-class speeches. There is no statis--
tically significant diffehence'in the number of ptofeséiona1.out-of-"'

class speeches by men and women.
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25. Months of paid sabbaticals. There is- no stat1st1ca11y

s1gn1f1cant d1fference 1n the number of months of pa1d sabbat1ca1s
from Fa11 1970 through Spr1ng, 1977 of men and women. '

26. Grant and sa]ary reimbursement for sabbaticals. Thehe is"

no stat1st1ca11y s1gn1f1cant d1fference in the mean .grant and sa]ahy
re1mbursement for sabbaticals from Fall, 1970,,thr0ugh Spring, 1977,
of men and women. | ‘

27. Committee'assignments by. appointment : There 1s no éta—,v

tistically s1gn1f1cant d1fference in the number of comm1ttee ass1gn—
ments by appo1ntment of men and women..

28. Comm1ttee assignments by election. There is no stat1s-

t1ca11y s1gn1f1cant d1fference in the number of comm1ttee ass1gnments .

by election of men and women.

.Job—Re1ated Characteristits‘
.'ngotheses

29. Part-time admiristrators. There is no statistically sig-

nificant difference in: the number of men and women identified as‘part-,-e-
time administrators.

30. Stipends received for administrative duties. There is no.

statistically significant d1fference in whether st1pends were re-

ceived for administrative duties of men ‘and women.
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31. C]ass preparat1ons There is no stat1st1ca11y s1gn1f1-' o

cant d1fference in the number of class preparat1ons ‘of men and women.

- 32. Credit hours of class taught. . There is no stat1st1ca11y

significant difference in the credit hours of class. taught by men and
women. |

33. Teach1ng contact hours. There is. no.statistica11y signtfe

icant difference in the teach1ng contact hours per. week of men and
women.. | ' |

34, Teaching contact hours for graduate c1asses 'There is no

stat1st1ca11y s1gn1f1cant difference in the teach1ng contact hours per'

week for graduate classes of men and women.

35. Teaching contact hours for undergraduate classes. There
is no statistically significant difference in the teaching contact.
hours per week for undergraduate classes of men and women,

36, Teaching contact hours for junior/senior-1eve1-c1asses

There is Mo statistically s1gn1f1cant difference in the teach1ng con- -

tact hours per week for Jun1or/sen1or Tevel c]asses of ‘men and women

. 37. Teach1ng'contact hours for freshmen/sophomore—]eve}
classes. There is no statistically significant difference.in the
teaching contact hours per week for‘freshmen/sophomore-1eveT classes

of men and women.
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38. Advisement of students for independent study. 'There'fsi‘-

" no. stat1st1ca11y significant difference 1n the number of students ad- |
vised for 1ndependent study of men and women.

39. Student enrollees. There is no statistical]y_sighﬁficant

difference in the number of students. enrollied in classes taught by
" men and women.

40. Teaching of extension or off—cempus courses. ‘There'is

no stat1st1ca11y s1gn1f1cant d1fference in the teach1ng of extens1on_
or off ~-campus courses by men and women.

41. Teaching of on—campus courses tor additiona] salary.

There is no stat1st1ca11y s1gn1f1cant d1fference 1n the teach1ng of
on- campus courses for additional sa]ary of men and women.

42. Advisement of student organizations. There is no sta-

tistically significant difference in the number of student organiza-

tions advised by men and women.

43. Student assistance received. There is no Statistica11y.
significant difference in the hours per week work study, secretarial,

or student assistance was received by men ‘and women.
TESTING OF THE NULL HYPOTHESES

Each of the 43 nu11 hypotheses was stat1st1ca11y tested to

~determine whether stat1st1ca11y s1gn1f1cant d1fferences occurred or
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did not occur between men and women‘who taughtfat Teast one business
education subject'in NABTE schools of the Western Region/NBEA. .Sta-
tistica] tools and formulas were seiected which assured-the highest .
degree of accuracy in the determination of whether each nu11 hypoth-‘3
esis was retained or reJected This section focused upon (1).Chi

" Square (X2) Test of Significance, (2) degrees of” freedom,-(3).Tevei.
of statisticai significance, (4) formula. for Chi Square (X2) Test of . -
' Significance, (5) Yates's correction factor (6) determination,of re-
jection or retention of the nu]] hypotheses, and (7) precautions to

assure accuracy.

\

~Chi Square (XZ) Test of
Significance

To determine whether statisticaiiy Significant differences
eXisted for the items, the statistica1 tool Chi Square (X2) Test of
Significance was used at the .05 Tevel of’ Significance for the 43 .

; hypotheses under conSideration Keriinger (1973.]68) defined.the Chi
Square (XZ) Test of Significance as: ' o

.+ .. @ measure of the departure of obtained frequenCies from -
the frequenc1es expected by chance. . . . The larger .the Chi Square
(X2) is, the greater the obtained frequenCies deviate from the ex- -
pected :chance frequencies. The-value of X2 ranges from.0, which ‘
indicates no departure of obtained from expected

2

Emory (1976:383) stated, L G particuiariy usefui in

tests involving nominal data. . ." Nominai data referred to data




| 9%
c]assifted,:such as male, female; yes, noi etc Because th1s study
was involved with the comparison of men and women, the Chi Square (X )
Test of‘S1gh1f1cance seemed to-be an appropriate stat1st1ca1-too1 tQh 

-use for determining retention or_rejection of the 43 null hypotheses.

Degrees of Freedom (df)

Degrees of freedom (df) referred to the, "; . .i1at1tudelot.
var1at1on a stat1st1ca1 problem has" (Ker11nger, 1973:168); The for-
. mu]a:used for the degrees of freedom‘(dt) was: o

o Cdf = (R-1)(C¥1); |

‘Ker1tnger (1973:184) defined TR“fth thevfortha ds'fRdWs,"
'énd VC"’fn'the formula as "Co]umns;”ﬁ-This_formula.for degrees:dt
freedom (df) appeared to suit this study we]]s because the ihfdrhation{
was organized 1n‘roWs and columns. By khqwing the df,,ohe wés able |
to determine whether the 1hfdrmationdwas divided into many'dr few
intervals. - o T - - *g:

Level of Statistical
. Significance (.05)

Kerlinger (1973:169-170) discussed the Tevel of statistical
significance and its meaning: | '

The .05-Tevel means that an obtained result that is sign1fJ'
icant at the .05 Tevel could occur. by chance only five-times in
one hundred trials. . . . The .05 and .01 levels correspond, fair-
1y well to two and three standard deviations from the mean of a
normal probability distribution. . . . The .05 Tevel was '
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or1g1na11y chosen~-and has pers1sted w1th researchers——because .
it is considered a reasonably good gamble. It is neither too
h1gh nor too low for most social scientific research
The' .05 1eve1 of ‘significance appeared to be a . good cho1ce
for use with the test1ng of the nu11 hypotheses. Even though .05,
- seemed to be a reasonable 1eve] of significance, the possibility of,A
an event occurring five times out of one hundred‘by chance was a1ways.-

reported throughout the study and remained a maJor consideration when‘

':ana1yz1ng retention or reJect1on of the nu11 hypotheses

. Formula for Chi Square (XZ)

Test of Significance

The Chi Square (Xz) Test of S1gn1f1cance was used at the 05 :
Tevel of s1gn1f1cance when comparisons wereé made between the tab]e
and calculated Chi Square (X2). The forty-three nu11 hypotheses were

tested using the formula for the Ch1 Square(xz) Test of S1gn1f1cance

Chi’Square'(Xz) =

The formula for Chi Square (Xz) showedithat one would, "Sub-,
'tract each expected frequency, , from the comparab1e obtained ~Fre—

‘quency, f 5 square this d1fference d1v1de the d1fference squared by
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the expected frequency, fe
er, 1973:168). The expected frequencies were based upon a percentage_:

; and then add-up-theéeequotients".(KehTiné— _

distribution of the usable responses of the 87 men and 53 women. Ap-
"pehdix F showed the computer- program used for calculating the Chi

" Square (XZ).

_ Yates's Correct1on Factor

"~ Many of" the comparisons for this study 1nvo1ved degrees of
freedom (df) of only one (1 df). In order to- decrease the value of
Chi Square (X ) which would make it more difficult to reject the
null hypothesis, the Yates's correction factor was uti]tzed with all
~ those items having only one degree of freedom (1 df). Fergueon (1971«

188) explained the adjustment when using Yates's correction factor:
To:app1y_this correction we reduce by .5 the obtained fre-
‘quencies that are greater than expectation and increase by .5
the obtained frequencies that are less than expectation. This
brings the observed and expected values closer together and
decreases the value of X2. . B
Ferguson (1971'188) showed the formu]a for the Yates S cor—

rect1on factor for a two by two tab1e or a table w1th one degree of

" freedom (1 df), as used in this study:

N (jao - el - wy2)

c. (A + B)(C + D)(A + C)(B + D)
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' A computer program was written wnich'utiiized the formula for .
the Yates's correction factor for a]1ltab1es with on1y‘one‘degree,of
freedom (1 df). The Tevel of significance was observed at the';05
‘-1eve1 when testing the null hypotheses. - Appendix § presented the
.computer program wh1ch incorporated the - Yates s. correction factor
into the Chi Square (X ) Test of Significance.

Retention or'Rejection of
the Null Hypotheses

After the Chi'Square (X2) was‘ca1cu1ated for_each of the 43
null hypotheses; a-conparjson‘was made_between the Fisher and Yates's
table Chi Square (Xz) from Emory (T976;466)_at the-.OS;]eve]’of-sfgi“
* nificance and the ca1cu]ated Cni Square'(Xz). Appropriate~degree5'of
freedom (df's) were used when obta1n1ng the table Chi Square (Xz)-
When the obta1ned Chi ‘Square (X2) was as great or greater
fhan thé corresponding table Chi Square_(XZ), it was determ1ned that‘
a statistically significant difference had occurred. In that case,
the null hypothesis was rejected at the .05 Tevel of s1gn1f1cance
However, if the obta1ned Chi Square (X2) was ‘Tess than the
‘ corresponding table Chi Square (X2), it was determined that a staf

t1st1ca11y s1gn1f1cant d1fference had not occurred “In. that'case,'

the null hypothes1s was reta1ned at the 05 Tevel of s1gn1f1cance
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PRESENTATION OF THE COLLECTED DATA AND STATISTICAL FINDINGS

_Preparatton of tables appeared to be the‘best-means by which-
to present the co11ected,data and statistica] findings. Beeauseuthe
140.usab1e returns 1nc1uded 26 part-time administratOrs, one column
of each table was reserved for those facuTty 1dentified as partétime':'
administrators. Another column showed the facu]ty, exc1ud1ng part—
t1me administrators; and the final co]umn showed the total facu]ty,>'
'1nc1ud1ng part time administrators. _

- For add1t1ona1 insight, percentages were ca1cu1ated for the
tota1 women and men for each interval 1tem Usable returns were re-
ported in the tables -as well as total: unusab]e responses The Ch1
Square (X2) Test of S1gn1f1cance was ca]cu]ated on1y for the usab]e
returns for all 87 men and 53 women. ‘ | |
| Items were listed using s1ng1e digit or 1nterva1 d1g1t groups,‘
depending upon the data and construct1on of the tab1es A11 per— |
centages and other ca1cu1at1ons were rounded to the next highest po1nt
| Included in the tab1es were the degrees of freedom the
F1sher and Yates's table Chi Square (Xz) from Emory (1976;460) at the

.05 level of significance, and the calculated Chi Square (Xz)afor the

usab]e totals of the total Bus1ness Education facu]ty, 1nc1ud1ng the

-_-part t1me adminjstrators.
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The f1nd1ngs 1nc1uded the null hypothes1s stated in fu11 for .
each character1st1c, a presentation of the h1gh11ghts for each item
:from the corresponding table and research the table Chi Square (XZ)I
compared with the calculated Chi Square (X2), and a statement retain-

ing or re3ect1ng each‘nu11:hypothes1s.
* SUMMARY OF CHAPTER 3

Chapter 3 defined the‘popu1ation as including men and women
.emp1oyed full time who taught at 1east one bus1ness educat1on course
in-Departments of Bus1ness Educat1on of NABTE 1nst1tut1ons of the.
Western Reg1on/NBEA during academ1c year- 1976-1977 The' samp11ng pro—*"d‘
-”cedures 1nvo1ved ma111ng requests to representat1ves of 35 NABTE o
institutions to obta1n names of Busmness‘Educat1on.facu1ty. From
the names submitted by the NABTE representatives,ta mai1ed'quest1on—’ h;
© naire was sent to 110 men and 62 women.. A total of 152, or 88.4“per4“
cent were returned After exam1nat1on 87 men and 53 women were
included in the usable returns for a tota1 of 140, or an 81 4 percent
: usabTle response

Forty- three 1tems were 1dent1f1ed for compar1son between -
women and men. The 1tems were d1v1ded into three categor1es per—-"
sonal, profess1ona1, and‘Job—related ' Stat1st1ca1 hypotheses were

formu1ated for the 43 character1st1cs
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qurteen_additiohai; related items were identified for

inclusion in the.study. No hypotheses were stated, butiﬁbmparisons
[wefe-made for added insight for several of the‘stated hypotheses;_

| The Chi SqUAre.iXZ) Test of Significance aﬁd.felaiedisfatiS— |
tical tools were discussed in detail. How the data were to be .iTlus-
‘trafed_in tabular form Wasiéxbiained. A comp]éte.éxbiahétioh was
prdvided in Chapter 3 of the teéting of the nu]i hypothéses and deféfa |

mining retenfion or rejection-of the null hypotheses.'




Chapter 4
FINDINGS

The requfs of the responses to the maiTed-qnestionnafre

were tabulated, oréanized into tables, and the data were analyzed to .
determ1ne whether stat1st1ca11y significant d1fferences existed be-
'tween women and men emp1oyed full time who taught at 1east one bus1-~
a'ness educat1on course in Departments of Bus1ness Educat1on of NABTE

. nst1tut1ons of the Western Reg1on/NBEA for academ1c year 1976—1977}
‘Time per1od adJustments were made for those fitems that'demanded_a
 snorter or longer time befiod for meeningfu1 anaiysis} Responsee ,
from faculty of 34 NABTE schools were used for fhe'ena1yées,

There were 140 usab1e quesfionnaires which included 87 men -
and 53 women for whom comparisons wene made for 43 characteristieé.
The 43 cnosen‘charaeteristics were divided into three majon éaté:
gonies -which included 13 pefsona] items, 15 professiona1 items, and
15 jobéreJated items. Null hypothesesewere estabiished for each o%
the 43 1tems, and each nu11 hypothes1s was stat1st1ca11y tested to
:determlne retent1on or rejection. ) .

Forty three tab1es were prepared to present the f1nd1ngs
Twelve add1t10na1 tab1es were prepared to supp1ement and augment

data analyzed for ten of the character1st1cs
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In order to provide a separate'examination of the frequencies
of the men and women identified as part-time administrators; three
columns were,organized for each table: (1)ha column which showed.the
Business EducatiOn'facuity; exciuding part-time adminisfratorsi (25 a
column which showed the Bysiness Education facuity-identified as part— (
time administrators;'and (3) a column which showed the total Bus1ness_ ‘
Education facuity, including the part time administrators The |
: Chi Square (X ) Test of Significance was performed for‘the tota1 Busié
_ness Education facuity, inc1uding part time administrators 0n1y
usab]e responses were used for the Chi Square (X2) computations
Unusabie responses were inc1uded as a separate item in each table.

In addition to the presentafion of frequencies for women and
" men Business Education facuTty, percentages based upon fhe 87 men and-'
53 women were calculated for each intervai item. ATT percentages were -
rounded to the next highest point.

Nuii hypotheses were estabiished for the 43 items | The Fisher

and Yates Chi Square (X ) Test of Significance was obtained from a -

table from Business Research Methods (Emory, 1976:460-461). The.“

-1eve1 of significance used from the tabie was .05, fhe’caiculafed

i} Chi Square (X ) was based upon the usabie Business Education facuity
Ferguson (1971: 188) suggested incorporation of the Yates s

correction factor for all Chi Square's (X2's). Others suggested

the use of the correction factor only for small frequenCies For.
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‘those tables with on1y one degree of freedom (df), .the Yates's cor—.l'
rection factor which decreased the va1ue of Chi Square (X2) was
| “incorporated into the Ch1 Square (Xz) formu1a The.computer programs
for the Chi Square (X2) w1thout and with the Yates's correct1on fac—
tor were presented in "Appendixes F and G."

The table and calculated Chi Squares (Xzs) were c0mpared."‘;
“.Each null hypothesis was- retained or-rejected based ppon the ccmpari-
.son, as was'dtscussed 1n'Chapter 3. Th1s chapter presented the nu11
hypotheses, the tab]es, statements h1gh11ght1ng data from the tab]es,
- and statements showing retent1on or rejection of the null hypotheses
The findings were presented in three sections: personal, professional,

and job-related characteristics.
PERSONAL CHARACTERISTICS

Sex (Proportion of
Men and WOmen)

The nu11 hypothes1s stated that there wou1d be no. stat1st1—
cally s1gn1f1cant d1fference in the proport1on of women and men
compared w1th the 45 percent women and 55 percent men proport1on of
the Hewitt national NBEA survey response. The 87 men.and 53 women
pflthis study taught at least one business edpcatton.course 1n
Departments of Business Education of NABTE institutions of the

Western Region/NBEA during academic year, 1976-1977.




104
Several alternatives were considered when se1ecting.the pro-
portion of men and women with whom to compare the 87 men and 53-wom-'

-en of this study;

(1) a proportion_of 60.5 percent men and 39.5 percent'women, o

as related to the responses of the 38)fa¢u1ty from the Western Region -
from the Hewitt study, | |
(2) an equal proportion of 50.percent men and women,_and'
(3) a proportjon of 55 peroent men and 45lpereent wonen as
re1ated to the responses of the 406 faculty from the national study.
by Hewitt. | ‘
The small number 23 men and ‘15 women, from the Hew1tt survey
which represented the responses of facu]ty from the western Reg1on,
dppeared to be too Timited a base upon: which to-make a comparison.
An equal proport1on did not seem realistic based upon the Carneg1e

Commission f1nd1ngs (Opportun1t1es for Women_in Higher Educatlon,

1973, Appendix A:171)‘ which reported women représentatiOn‘of on1y;

28.6 percent of college and university teacherslin 1970.. |
The national proportion ot’the responses of the‘HeW1tt study'_

of 55 percent men and 45 percent women appeared to be the nostlappro~_

priate base upon which to make the comparison and was se1etted

' Both the Hewitt study and this study obta1ned the1r responses v1a

- a mailed quest1onna1re and from on1y NABTE schoo1s
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’ , Table 1
Chi Square‘(Xz) Comparison of fhe Proportion of Men and Women

1n the Western Region/NBEA with Natjonal NBEA Proportion -
for Academic Year, 1976-1977 :

" B. E. Facu]ty iB. E. Faculty’ Total B.E. Faculty
Excluding Identified as Including
Part-time Part-time Part-time
Administrators { Administrators Administrators
NABTE £ f Foof [ fF 2 £ 9
Area M F | M F oMM | F F-
Western Regn. | 61 47 26 6 87 283|535 2.7
(This study) . P
‘National Regn.| -- - - = eem fl220 7.7}180 77.3
(Hewitt study) | ' ‘ .
Usable | -- - | - --- [1307 100.0]233 100.0
Cdf =1 . ~ x? for Usable Total B.E.

Fisher & Yates, X° at .05 = 3.84 Faculty with use of Yates's

Correction.Factor[=“lé§§"
Table T presents}the proportiee‘of;the 140‘usab1e're§pon5es
of this study and the 400.responées of the Hewitt study. Thi's study -
had representation of 62.1 percent men and 37.9-pekcent_women, compared
with the Hewift ratio of 55 percent men and 45 percent womee.
The Table Chi Square (X2) was 3. 84' the ca1cu1ated'Chi Square
(X?) was 1. 88 Therefore there was no- stat1st1ca11y s1gn1f1cant d1f—

" ference in the proport1on of men and women . for “the. two stud1es
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_ . . Table 2 _
" Chi Square (XZ),‘Comparisoh of the Mean Ages of Men and Women.of NABTE

Business Education Faculty in the Western Region/NBEA
-~ for Academic Year, 1976-1977 -

IB. E. Faculty |B. E. Faculty || Total B.E. Faculty
- Excluding - Identified as -~ Including
Part-time ~ Part-time Part-time
Administrators | Administrators Administrators . =
e R EE E T R
Ages M F MOF M M | FF
Under 25 - | -0 1 0 - 0 0 0 T 1.9
. 26-30 .| 4 6 0 0 4 4.6 1 6 . 11.3
31 - 35 . 0. 5 1 o {11 126} 5 9.4
36 - 40 13 7 7 .0 f20 23.0| 7 13.2
41 - 45 L 11 8 2 1 |13 149 9 17.0
% -5 | 8. .2 7 1 f15 172 3 5.7
51 - 55 | 7 6 4 4 |11 2.6 {10 189
56 - 60 3T 5 0 f.o8 9.21 7 132
61-65 | 5 5 0 0 5 5.7 |5 9.4
Usable | 61 47 26 6 " 87 99.8*| 53 .100.0
*Due to rounding X% for Usable Total B.E.

df = 8

o o Faculty = 11.15
Fisher & Yates, X* at .05 = 15.51 T

Mean Ages (Table 2)

The nul1 hypothesis stated that there would be no statisti-
cally signiffbént difference Th the_mean ages of men and .women employed

full time who taught at least one bdsinéss education course in
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.Departments of Business Educat1on of NABTE 1nst1tut1ons of the Western
5 Reg1on/NBEA dur1ng academ1c year, 1976 1977 |

The 1argest percentage of men's ages fe]] in the age range of

o -‘36 40' or 23 percent as-Table 2 111ustrates "The h1ghest percentage

hof women's ages c1ustered in the age range of 51 55 or 18.9 percent
“and ages 41-45, or 17 percent _' | .

_ The table Chi Square (X ) was 15.5]; the caTcuTated-Cht Sguare‘-‘
(Xz) was 11.15. Therefore, there was.no'statistica11y'significant.
'-difference-in.the mean ages of women and men;hand'the nu11'hypdthests

“was retained at the .05 level of signifﬁcance.

Marital Status (Tablé 3 .
and Tab1e 3-Ay '

The null hypothes1s stated that there would be no stat1st1- -
cally s1gn1f1cant difference in the mar1ta1 status (s1ngTe marr1ed
d1vorced or w1dowed) of men and women emp]oyed full time who: taught
at’ 1east one bu51ness educat1on course 1n Departments of Bus1ness

'Educat1on of NABTE institutions of . the Western Reg1on/NBEA dur1ng' o
. academic year 1976- 1977 ;
The 1argest percentage category for both men and women was
"married* wh1ch included 80.5 percent of the men and 50. 9 percent :
of the women as presented in'Table 3. There were no widowed: men,-

and the women const1tuted 7.5 percent in the "w1dowed" category,
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Tab]e 3 . ‘
Chi Square (X2) Compar1son of the Marital Status of. Men and women of

NABTE Business Education Faculty in the Western Reg1on/NBEA
for Academ1c Year,. 1976 1977 . ,

{B. E. Faculty |B. E. Facu]ty Tota] B.E. Facu]ty“
Excluding = | Identified as . Including
Part-time Part-time '} . - Part-time
Administrators | Administrators |I-  Administrators.
Marital £Foff el F e o
Status : M. F M F IM M “F F
- Single 0 16 31 |13 19 (17 320
Married 48 22 | 22 5 70 80.5 |27 50.9
Divorced 1 5 | 0 2.3 | 5 9.4
Widowed | O 4 | 0 0o = | & 15
Usable | 59 47 | 26 6 |85 97.7%|53 .99.9%
Unusable 2 SN 0 2. 231 0 =---
Totals .- 61 a7 | 26 6. -Jf 87 '100.0 53‘: 99;9*

*Due to rounding o x? for Usable Total B.E.
df =3 , S Faculty = 18.45 -

Fisher & Yates, X" at ‘05 =7.82 .

The tab1e Chi Square (X2) was 7.82; the ca1cu1ated Ch1 Square
(X ) was 18.45. Therefore, there was a stat1st1ca11y s1gn1f1cant dif-
ference in the marital status of women and men; and the nu11 hypothe- N
sis was rejected at the 05 level of s1gn1f1cance

Table 3-A shows the comparison between the married and:not'

married women and men. The women Tisted an almost even number of
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, _ Tab]e-S—A
Chi Square (X2) Comparison of the. Married v. 'NOt Married Status of

- Men and Women of NABTE Business. Education Faculty in the Western
. Reg1on/NBEA for Academ1c Year 1976 1977

B. E. Faculty B. E. Facu]ty TotaT'B.EL chu]ty

Excluding = | Identified as | Including
Part-time Part-time .Part-time
Administrators | Administrators |- Administrators. .
Marital £ £ 0 5 e |f
© Status M F M F MM | F F
Married | 8 22 | 22 5 |70 805 |27 50.9
Not Married 1 25 4.1 fl1s. 17,2 26 491
Usable | 59 47 | 26 6 [l8s 97.7 |53 100.0
“Unusable 20 .0 0 2 2340 --
Totals | 61 47 26 6 [l87 100.0 |53 100.0
df =1 P | X? for Usable Total B:E.

Fisher & Yates, ™ at .05 = 3.84 Faculty with use of Yates's

Correction Factor = 13.95 .
harrjed ahd not married with 50.9 percent and 49.1 pereent,_respece".
tively; while the men responded with 80.5.perceht married and 17.2 ;‘ |
percent not-married A1though thehe has no stated hypothesis.com-

- paring marr1ed with not- marr1ed the table Chi Square (X2) was 3. 84
the ca10u1ated Ch1 Square (X ) was 13 95. This showed that there |
.was a stat1st1ca11y s1gn1f1cant d1fference between the marr1ed and :
not marr1ed women and men which supported the stat1st1ca1 d1fference.

found in the marital status of men and women.
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Tab]e 4
Chi Square (X ), Compar1son of the Highest Degree Earned of Men and

Women of NABTE Business Education Faculty in the Western Region'
of NBEA for Academic Year, 1976-1977

B. E. Faculty |B. E. Faculty || Total B.E. Faculty
Excluding Identified as. . - Including .
Part-time = | Part-time f Part-time
Administrators | Administrators ‘Administrators . -
R B £ L fF f NF %2 1 f . 9
Degree M F | M - F M M FOF
Ed.D. 37. 14 | 17 2 |54 62.1 |16 30.2
Ph.D. 14 4 '8 2 22 25.3 | 6 11.3
M. S. 5 17 0 1 5 5.7 |18 34.0
~ Other 5 12 1 6 6.9 13 24 5
Usable | 61 47 26 6 |87 ‘100.0' 53 100.0°
aF=3 2

X for Usab1e Tota1 B E

. 2 =7.82
Fisher & Yates, X° ot,,05 "7°82’, Facu1ty 33 41

Highest Degree Earned (Table 4
and Table 4-A) o

The null hypothesis stated that there would be no stattstt—
cally s1gn1f1cant difference in the highest degree earned of men and
women emp]oyed full t1me who taught at 1east one business educat1on
course in Departmentslof Business Education of NABTE 1nst1tut1ons of_a
the Western Region/NBEA during academio year,‘1976—1977 |

The men reported 62.1 percent w1th the Ed D., wh11e the

women reported 30 2 percent wwth the Ed D. as reported in Table 4.
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Approx1mate1y one-third, or 34 percent of the women he]d ‘the
M.S., while only 5.7 percent of the men he]d ‘the M S degree ‘ The _
"Other" category 1nc1uded two men and five women who held the, M A
degree. | |

Frequenc1es and degrees 11sted for the ”Other" ~category. .
ra]so 1nc1uded three men who Tisted the1r h1ghest degree as the M.B.A.,
one woman who 11sted the M.B.A., and f1ve women and no men who 11sted
the M. Ed The B.S. degree was: ment1oned by one woman, the D B:A. by
one man, and the N.C.S. by one woman. ‘

The table Chi Square (X2) was 7. 82 the calculated Ch1 Square '
(XZ) was 33.41. Therefore, there was a_stat1st1ca11y s1gnjf1cant dif-
ference in the highest degree earnedabythendand women; and the hu11, .
hypothesis was rejected at-the 05 1eve1 of Significance

Tab1e 4-A reports the compar1son of women and men w1th and
without the. doctor S degree Of 87 men “who responded to the ques-.
tionnaire, 87.4 percent held the doctorate " 0f 53 women who
responded to the quest1onna1re, Tess than one-half, or 41.5 percent,
held the doctorate;_ Only 12.6 percent of the.men.did not_have the
- doctor's degree, compared withvover,one-ha1fg or 58.5 percent of the
women. | a o

Faculty identified as part-time administrators showed that
25 out of 26, or 96 percent of the'nen, compared with 4 out of G,hor“_:

67 percent of the women, held the doctorate.
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Table 4-A
Chi Square'(Xz) Compar1son of the Doctorate v. Non-doctorate Degree - .

Status of Men and Women NABTE Business Education Faculty in the '
Western Region/NBEA for Academ1c Year, 1976 1977

[B. €. Faculty |B. E. Faculty | Total B.E. Facu1ty.;fr
Excluding ‘Identified as Including: ‘
Part-time {1 Part-time . Part-time-
Administrators | Administrators § - Administrators.
o f N
Degree M F MoOOF fMmoM | FF |
Doctorate . |.51 18 | 25 4 |76 87.4 |22 41.5°
‘Non-doctorate { 10~ 29 | 1 2 11 12.6 |31 585
“Usable | 61 47 | 2 6 |87 100.0 {53 100.0
df =1 - 5 o S X2 for UéabTe‘TQfa1 B.E.

Fisher & Yates, X~ at .05'=,3.84 Faculty with use of Yatgs‘s

Correction Factor = 30.82
A]though there was no stated hypothesis comparing men and'wdmeh

with and w1thout doctor S degrees, the tab]e Chi Square (X2) was 3. 84
the. ca]cu]ated ‘Chi. Square (X ) was 30 82. This supported the stat1s— '

-t1ca11y sqgn1f1cant djfference found‘for_h1ghest degree earned.

Tenure Status (Tab]e's)-‘
~ The null hypothesis stated that.there would be no statisti- -
cally éignificant,différenge 1n the tenure status of men and women

employed full time who ‘taught at Teast one business education course
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Table 5
. Chi Square (X2) Compar1son of the Tenure Status of Men and Women of

NABTE Business Education Faculty in the Western’ Reg1on/NBEA _
for Academ1c Year, 1976-1977 - -

B. E. Faculty |8. E. FaduTﬁy Total B.E. Faéu]ty
-Excluding = | Identified as | = = Including
Part-time | - Part-time Part-time.
.. jAdministrators | Administrators | Administrators .
 Tenure f f - f . f N I TN I A
Status M F - M F M -M +F F
Yes 0 23 22 5 |62 71.3-]28 "s2.8
No | 21 24 4 1. 25 28.7 |25 47.2
Usable | 61 - 47 | 2 6 [87 100.0 |53 100.0
ar =1 5. | o X2 for Usable Total B. E.

Fisher & Yates, X at .05 = 3.84 Facu]ty with use of Yates' se

Correct1on Factor =4.10 10

in Departments of Business Educat1on of NABTE 1nst1tut1ons of ‘the
'Western Reg1on/NBEA dur1ng academic year, 1976-1977,

Those who responded affirmative1y to ho1ding.tenﬁfe'ihc1uded '
71.3 percent of the men-and 52.8 percent of the women. Table 5 sths
28.7 percent of the men'and-47 2 percent of’the.wohen'asshoﬁetenuréd.'.

The table Chi Square (X2) ‘was 3.84; tﬁeca1cu1ated*Chi Squere‘ “
‘(X ) was 4.10. Therefore, thehe'was'a'sfatisfica11y signi?ieant dif— |
ference 1n the tenure status of women . and’ men, and’ the null hypothe—

' sis was reJected at the .05 1eve1 of s1gn1f1cance
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' Table 6

Chi Squake (X2) Comparison of the‘Academ1c Ranks of Men end Women of _.

NABTE Business Education Facu]ty in the Western Reg1on/NBEA
for Academ1c Year, 1976-1977

VB. E. Faculty |B. E. Facu]ty " Total B.E. Facd]ty -
Excluding | Identified as Including
Part-time Part-time Part-time
_tAdministrators {‘Administrators -Administrators
' N D N B
Rank M F | M F M .M |F F
Professor | 26 8. | 15 3[40 -46.0 |11 20.8 .
_Assoc. Prof.. | 16 .16 - 1 25 28.7 |17 .32.1
Assist. Prof. | 15 12 - 2 17 19.5 |14 26.4
Instructor - .| 5 8 | o |5 57 |8 151
Usable | 61 s |26 6 87 99.9% |50 94.4%. . -
Unusable o 3 } 0o 0 JO - [3 57
Totals - 61. 47 26 6 “87 1 99.9% 53—a1oo.1*,.'-°
*Due to rounding - %2 for Usable Total B.E.
df = 3~ : : :

o o  Faculty = 9.7]
Fisher & Yates, X .at 105_='7,82 oL -

Academic Rénkf(TabTé.s) “

o The null hypbthesis stated that'there would be no statisti-
cally significant ditference-inthe'ecademic ranks of men and women
employed fu]T time-who‘taUght at least one bustness edUCation ceurse
in Departments of Business Educat1on of NABTE 1nst1tut1ons of the |

Western Reg10n/NBEA dur1ng academ1c year 1976-1977.
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Tab]e‘6 reports that almost one-half of the men, or 46 per- .
cent, were at the rank of professor; while only one—tifth of the |
women; or éd.8‘percent,‘were at the rank of professor. At the'rank
.of_associate profeasor, it was 28.7 percent.of the men, compared wtth"'
.32 1 percent df the women. One Tecturer and one visiting professor
were counted as unusable. o

The table Chi Square (X2) was 7.82; the ca1cu1ated Chi Square;

V(XZ) was 9.71, Therefore ‘there was -a stat1stTca11y s1gn1f1cant d1f-7-'

ference 1n academ1c ranks of women and men; and the nu11 hypothes1s .“

3was reJected at the .05 1eve1 of s1gn1f1cance

| " Years in Present Rank

(Table 7)
The null hypothesis _stated that there weu1d'be no stattati#

cally s1gn1f1cant d1fference in the number of years in the present
rank of. men and women emp1oyed full t1me who taught at 1east one -
business education course in Departments of Bus1ness Educat1on of
NABTE 1nst1tut1ons of the Western Reg1on/NBEA dur1ng academ1c year; .
1976- 1977 _

Tab1e 7 shows that close to one-fourth of both the men and
© women were in the1r first year in rank w1th 24 1 percent of the men
‘and 22.6 percent of the women. 0n1y 3 4 percent of the men 1isted

'5 years in rank compared with 13. 2 percent of the women.




116
o ‘Table 7
Chi Sduare (X ), Comparison of the Years in Present Rank of Men and

WOmen NABTE Bus1ness Education Faculty in the Western Reg1on/NBEA
for Academ1c Year 1976-1977

' B. E. Facu]ty ‘B. E. Facu]ty Total B.E;-FaéuTty
Excluding Identified as - Including -
.. -} Part-time. | -Part-time . ~Part-time
> JAdministrators |‘Administrators. | Administrators
Years in f F ]l f f g | f %
“Rank oM o F 1 M- F ‘M | F F
1 200 T2 1 o 24.1 |12 22.6 -
2 7 3.0 1.5 |7 132
-3 4 2 1 1031 50 9.4
4 4 3. 1.6 695 9.4
5 4 2 3 3.4 ] 7 3.2
6 -10 | 14 7 7 1 241 | 8 151
Over 10 | 9. 7 .8 0 19.5 |. 7 13.2
Usable 61 45 | 26 - 99.8%[ 51 96.1*
Unusable o . 2- ] o0 _ -—==| 2 3.8
Totals” | 61, 47. | 26 6 ©99.8%| 53 99.0%

*Due to rounding . X2 for Usable Total B.E.

df = 6 5 : ' . Faculty = 6.89
Fisher & Yates, X~ at .05 ='12.59 =

The tablé Chi Square (X2) was 12.59; the calcu1§ted Chi Square

(X2) was 6.89. Thereforé, there waé no statistically significant

. difference in the years in present rank of women and men; and the

null hypothésis was retained at the .05.Tevé1 of significance.
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Academic-Year Salaries (Table 8
and Tables 8-A, _8-B, .and 8-C)

The nu11 hypothes1s stated that there wou1d be no stat1st1-
"r.ca11y s1gn1f1cant d1fference in the mean academ1c-year salaries of
men and women employed full time who taught at 1east one bus1ness
education course in Departments of Bus1ness Educat1on of NABTE 1nst1-
tutions of the Western Reg1on/NBEA during academic year, 1976—1977.
An analysis of_sa]aries'without any quaTifyinQ.data provfded' :

- a very Tlimited reViewvofﬁthe problem. Th1s study made no attempt to-.
hre1ate ndmerods variables to salaries. However, in add1t1on to a.

| compar1son of academ1c—year sa]ar1es, compar1sons were: made for women
nand,men for: _(1) fiscal-year sa]ar1es, which 1nc1uded 11- and 12- -
“month salaries; (2) the salaries of all the'respondents, 1nc1ud1ng
; academ1c— and f1sca1—year salaries; (3) the sa1ar1es of a11 the
respondents who had doctorates and (4) the sa1ar1es of a11 the
respondents who did not have doctorates

Because the responses to the questionnaire inc1uded'sa1ary

o categor1es for which respondents checked ranges, “no sa1ar1es were

converted to academic- or fiscal-year sa1ar1es For th1s reason on1yc--'

+ 72 men and 45 WOmen were included in. the'academ1c—year sa]ary'analys1s.
Table 8 presents the distrbution. of the 8- 9-, and - 10 month

‘~sa1ar1es, or academ1c—year sa1ar1es, for the 72 men and 45 women.
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‘Table'8

~ Chi Square (XZ) Comparison of the 8-, 9-, and 10- month Academ1c-year T

Salaries of Men and Women of NABTE Business Education Faculty. 1n the
Western Region/NBEA for Academ1c Year, 1976- 1977 ’ '

B. E Faculty |B. E.:Facu]ty Tota]:B.E. Facu]tyr
Excluding Identified as. ~.Including
‘Part-time - Part-time = Part-time
- , Administrators | Administrators -Administrators
(8, 9, 10-mo.) S— — :
Academic-year | - f f fF T F g fo %
~ Salaries- M F M F- M. M F F
“Under $12,999 | - 5 . 10 0 0 5. 6.7 |10 22,2
$13,000 to o ~ o S B
T$14,999 | 5 7 0 1. 5. 67|28 178
$15,000 to . . ST | U
$16,999 ~ - 9 - 4 T 0 f1o 1334 89
$17,000 t0 . | 3 T 1 =
‘ $18 9%9. | 12 12 5 0 17  22.7 12 .26.7 o
$19,000 to . 4 I N
‘ $20,999 .6 . 4, 3 -1 I 9 12.0 | 5 11.1-
$21,000 to’ P r |
. __$22,999 ' 2 - 1 3 1 5 6.7 2 4.4
$23;000 to | , I 1.
$24,999 5 . 1 _ 2 -0 7 9.3 1 2.2
Over $24,999 8 2 1o 1e 187 | 3. 6.7
Usable | 52 @ 20 2 |72 96.1%|45 100.0
Unusable | 3 = 0 0 0 3, 4.0 |0 ---
Totals 55 4] 20. 4 |75 100.1% . -100.0‘

*Due 'to rounding ¥2 for Usable Tota] BIE.

o df=T PR o Facu1ty- 14.37
" Fisher & Yates, X at .05 = 14.07 S
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~In the "over $24,999" category, 18.7 percent of the men checked their

response, compared with only 6.7 percent of the.women who'checked the

'highést“sa]ary category on the duestiohnaire. In the Towest categery‘ f'

- -of "under $12,999," the reverse occuhred. Only 6.7 percent of thelmen L

hesponded'to.thetlowest.category, comparedhwith 22L2;percent of the
 “Womeni. | ‘_ o | _

; The table Chi’ Square (X2) was 14.07; the ca1cu1ated chi Square
(XZ) was 14.37. Therefore there was a. stat1st1ca11y s1gn1f1cant '
dtfference in the academ1c—year salaries. of men and women° “and the
' nu11 hypothes1s was reJected at the .05 1eve1 of s1gn1f1cance

.‘ There were not enough respondents (12 men and 8 women) to
perform the Chi Square (X2) test for the 11— and 12-month sa1ar1es .
However, a qu1ck exam1nat1on of f1sca1-year sa1ar1es showed the men
'-and women reversed themselves when salaries were d1v1ded 1nto cate— e:"
gories of "“under . $16 999" and "over $16, 999 " "Under $16 999"
represented 16.7 percent of the men, compared'w1th 87.5 percent of'
.the_WOmen;'hhiTe "oter.$16,999” represented 83.3’percent of the_meh,'
~compared with i2.5 perceht ef the women. o | |

Table 8}Afphesents7the salaries of al the respondents, ”

including eight—'thhough tweTVe—month salaries. - A1host'ohe7fohhth;_orT
L 24.5 percent‘ef the womeh-hesponded with the salary categohy'ot

$17,000 to $18,999"; while close to one-fourth, or-23‘perceht,'
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Table- 8-A

- Women NABTE Business .Education Faculty in the- Western Reg1on/NBEA

for Academ1c Year

1976-1977

AY & FY-year Sa]ar1es of Men and

.05 .=

6. €. Faculty |B. E. Faculty | Total B.E. Faculty
Excluding Identified as Including
Part-time Part-time -~ Part-time
Fiscaleyear |Administrators Adm1n1strators Administrators
and : —
Academ1c-year f f f . f % \ f %

- Salartes M" F M F. M- | F F
Under $12,999 | 7 12 00 J 7 8.0 {12 .22.6
$13,000 to o - : o

- $14,999 5 10 0. 2 5 5.7 |12 22.6
$15,000 to - B | S -
- $16,999 10 4 1 T j1 12,6 | 5 9.4
$17,000 to o f | | 5
- $18,999 | 12 13-} 5 0 019.5 |13 24.5
$19,000 to . - I o
$20,999 7 4 3 7 1.5 | 5 9.4
$21,000 to o o o
O $22,999 3 1 3 1 6.9 | 2 3.8°
$23,000 to - R 1
$24,999 6 1 3. 0 10.3 | 1 1.9
Over $24,999. 9 2 1 1 23.0 | 3 5.7
 Usable | 59 47 2% . 6 97.5% [ 53 99.9*
Unusable 2 0 0 2.3 1 0 eme-
Totals 61 47 26 6 99.8* | 53 99.9*
*Due to rounding X% for Usab]éfTota1 B.E.
df =7 L, | Faculty = 23.45
Fisher & Yates, X~ at 14.07 —_—
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“of the men responded by check1ng the salary category,t"over $24 999 ”’-A'

“In the sa1ary category, "under $12,999," 12 women and 7 men responded
0f the 12 women, one 11sted a sa]ary "under $9,000"; and 3 women -
checked the category of $9,000 to $10,999."' Of the 7 men, none - -
.checked a-salary "under $10, 999"; all 7 of.the men cheched saiaries {n_"
the "$11,000 to $12,999" category on. the quest1onna1re ‘ . “_’ |

_ A]though there was no stated hypothes1s, the tab]e Ch1 Square R
(XZ) was 14 07; the ca1cu1ated Chi Square (Xz) was 23: 45 Therefore,
there was a’ stat1st1ca11y s1gn1f1cant d1fference 1n the comb1ned aca- :T
:dem1c— and f1sca1—year sa1ar1es of women and men.

Table 8-B presents- the responses for the’ sa1ar1es of. 74 men .

and 22 women w1th doctor S degrees Of the women, 40.9 percent

hecked the sa1ary range of"$17,000 to $18, 999", whi]e of”the men,

| ,'19‘7 percent checked’that category 0f the category, ”over $24 999 1

‘the men responded with over one -fourth, or 26.3 percent compared
' with the women's response of 9.7 percent for the_h1ghest-sajary ,:7
category ' | ' | R
Although there was no stated hypothe51s for sa1ar1es of
men and women with doctor S degrees, the tabTe Chi Square (X ) was
. 12.59; and the ca]cu1ated Ch1 Square (XZ) was 8. 84 Therefore,

there was no stat1st1ca11y s1gn1f1cant d1fference for the sa1ar1es of

men and women w1th doctor S degrees at the 05 1eve1 of s1gn1f1cance 773 .
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Table 8-B ‘ L
Chi Square (XZ), Comparison of the AY & FY-year.Salaries df Men and

and Women with Doctor's Degrees of NABTE Business Education Faculty’
in the Western Region/NBEA for Academic Year, 1976-1977 '

Excluding Identified as - Including ~
: Part-time {  Part-time ' Part-time .-
. jAdministrators [ Administrators Administrators

B. E. Faculty |B. E. Faculty || Total B.E. Faculty .

(Doctorates) ~ - : - ——
S - f - f f . f f. % | f % -
Salaries | M- ., F - Mo F M oMo FF

Under $14,999 | 5. =3 | o o [ 5 6.6 {3 136
$15,000 to | ' |- ' L o
$16,999 - | 9 0 11T o132 |1 45
$17,000 0 | S DU S
7$18,999 | 11 9 4 o 15 19.7 | 9 40.9
$19,000 to -~ | - ] o ' B
$20,999 | 6 3 | 3 1o e 4 182
$21,000 to | B - RS
$22,999 . 3. 1| 3 1l s 792 91
 $23,000 to K : N . o
$24,999 | 6 1 3 0 9 " 11.8° | 1. . 4.5

" Over $24,999. .} 9 © 1 | 11 1 20 23 )2 00
Usable- | 49 18 | 25 4 |l7a 97.3¢ |22 99.9%

o
‘Unusable. | 2 - o | o0 o 2 2.6 |0 --:-
4

Totals | 51 18 25

*Due to rounding ;
df'=6
Fisher &,Yates-,‘X2

x? for Usable Total B.E.

. S Faculty = 8.84
.at .05 = 12.59 S

'"-][76 99.9% [22 99.9x -
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_  Table 8C.- |
~ Chi Square (X )s Compar1son of the AY & FY-year Salaries of Men and

Women without Doctor's Degrees of NABTE Business Education Faculty -
in the Western Reg1on/NBEA for Academic Year, 1976-1977

B. E. Faculty |B. E. Faculty || Total B.E. Faculty
Excluding Identified as . Including '
.. | Part-time Part-time: Part-time
' ~ . -lAdministrators | Administrators jj . Administrators
Non-doctorate - . -~ s _
SR £ f £ f % fF %
Salaries. M F M - F M Y} F F
Under $12,999°| .5 . 12 0. 0 |5 455 |12 387 -
$13,000 to - S DRSS B
$14,999 | 2 7 0" 2 ff2-1824f 9. 29.0
$15,000 to - | | B T
$16,999 1T - 4 0 0o 1. 9.1 ] 4 12.9
Over $16,999 | .2~ 6 T 0.l 3 273} 6 19.4
Usable 00 22 | 1 2 |n 100.1% | 31 100.0
-+ "Due to rounding - X for Usable Total B E."
- df =3 ' : :

o, ‘ Facu1ty .79
F1sher & Yates X at .05 = 7.82 =

Tab1e 8 C 111ustrates the sa1ary responses of 11 men and 31.
women w1thout doctor s degrees The 1argest percentages of both men.:=
| and women fe11 w1th1n the range. of "under $12 999 - W1th 45, 5 percent
| of the men and 38 7 percent of the women. . ‘

A1though there was no stated hypothes1s for the compar1son

of women's and men's sa]ar1es W1thout the doctor;s degrees, the

table Chi Square,(xz)‘was 7.82;‘the calculated Chi Square-(XZ) wasf.79f"
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Therefore, there was no stat1st1ca11y s1gn1f1cant d1fference 1n the
sa1ar1es of men and women- who d1d not have the doctor S. degree at the

.05 Tevel.of s1gn1f1cance

No specific conc]us1ons were reached with the Timited ana]ys1s

presented However, the data co]]ected and ana]yzed in a var1ety of
ways 111ustrated that sa]ary compar1sons between men and women were
" very comp]ex Whether a d1fference did or did not ex1st seemed to
: depend upon the component 1so1ated for the ana]ys1s

" . Post H1gh School Teaching
" Experience (Tab]e 9)

The null hypothes1s stated that there wou]d be no stat1st1— .
'cally s1gn1f1cant d1fference in the number of academ1c Yyears of post _
high school teaching experience of_men‘and women employed ful] t1me"
who taught at 1east one business education course'infDepartmentS“of

Bus1ness Educat1on of NABTE 1nst1tut1ons of the Western Reg1on/NBEA

The category of "O to 5" years of post h1gh schoo] teach1nq

' -exper1ence represented 16 1 percent. of ‘the, men respondents and 26 4

-percent of the women respondents as. shown in Tab]e 9.
The table Chi Square (X2) was 12. 595 the ca1cu1ated '
“Chi Square (X2) was 9.67. Therefore, there was no stat1stjca]1y )

significant difference in the number of years of post high school®
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Tab]e-9

Ch1 Square (X2), Comparison of the Post H1gh Schoo] Teach1ng
Experience of Men and Women of NABTE Business Education
Faculty in the Western Region/NBEA :
- for Academic Year, 1976-1977

. E. Faculty |B. E. Faculty || Total B.E. Faculty -
.Excluding Identified as Inciuding
TR 1 Part-time Part=time Part-time
~ Years of = |Administrators { Administrators}l. Adm1n1strators .
Post H. §. |—— — — — — ——=
Teaching - | f . f f . f b fF 2wl f %
Experience = { M F M Fof MM ] F E -
0-5 | 13 . 13 11 e 16114 264
6-10 | 16 12 5 2 {121 24114 26.4
1M -15 | 15 .8 -8 . .0 fl23 2648 157
16 - 20 - 5 5 - 2 2 7. 8.0 7 13.2
2125 | 6 2 70 f13 149 2 . 38
26 - 30 5 3 T 0 6.9 3. .57
Over 30 1 4 2o | 3.4 4 7.5
" Usable | 61 . 47 26 5 | 87 99.8%| 52 9g.1x’
Unusable | 0 0 o 1l o --f 1 19
Totals | 61 ' 47 26 6 1 87 99.8%| 53 .100.0

*Dye to round1ng
,df 6

Fisher & Yates, x2 at .05 = 12.59

2

Facu]ty _.9 67

teach1ng experience of’ men and women; and the nu11 hypothes1s was

'.reta1ned at the .05 1eve1 of s1gn1f1cance

K2 for Usable Total B.E. .
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Table 10

Compar1son of the E]ementary and Secondary Teach1ng

Experience of Men and Women of NABTE Business Education Facu]t/

in the Western Region/NBEA for
Academ1e Year, ‘

1976-1977

“E1ementary and Secondary Teaching

Experience (TabTe 10)

AB. E. Faculty |B. E: Facu]ty‘ - Total B.E.'Facu1ty_"
Excluding Identified as Including
Part-time Part-time Part-time
_ Administrators | Administrators Administrators
Elem. & Sec. — » . ~ - : :
Teaching f f f f % %
" Experience M F M F M F g‘F-
0-5 43 27 16 - 3 67.8 | 30 .756.6
6 -10° 14 15 70 24.1 | 16 30.2
" Over - 10 4. -5 3.2 8.0 7 13.2 ..
Usable 61 47 26 6 ©99.9%| 53 100.0.
~ "Due to rounding " ¥? for Usable Total B.E:
df =2 P Faculty = 1,99 |
Fisher & Yates, X~ at .05 =5.99 ‘

The null hypothesis stated that there would befno statisti-.

'ca11y significant difference in the number of academic years of ele-

mentany and secondary. schoo1 teaching experience of men and women .

emp1oyed fu]] t1me who taught at 1east one bus1ness educat1on course T

in Departments of Bus1ness Educat1on of NABTE 1nst1tut1ons of the .;

Western Reg1on/NBEA dur1ng academic year,

1976 1977




| 127
The majority-ot both'the men-dndfwomen respondedlwith theh'
range of "0 to 5”'years_of elementary and secondary‘teaching exoeri— .h
~ ence. As 1]1ustrated tn Table TO this cetegory represented 67.8-
percent of the men and 56.6 percent of the women. |
%)

The table Chi Square (X was 5. 99 the ca1cu1ated Ch1 Square.

Tyl
(X7)
ference in the number of years of elementary and secondary teach1ng

exper1ence of women and.men; and the- nu11_hypothes1s'was reta1ned,at _

the .05 level of significance.

Work Experience (Table 11)

The null hypothesis stated that there would be no stat1st1— :
~cally s1gn1f1cant d1fference 1n the ca]endar years of fu11 time bus1-
Aness work exper1ence of men: and women emp]oyed full t1me who taught

_ at 1east one bus1ness educat1on course 1n Departments of Bus1ness |
dEducat1on of NABTE 1nst1tut1ons of the Western Reg1on/NBEA dur1ng
academ1c year, 1976-1977.
Most of the women.and men- respondents 1nd1cated that they '

had acquired some business work-exper1ence. Table 11 reports that
a larger percentage of the men, 40.2 percent,,Tisted‘three or:tOur.
years of work experience, oompared with 17.0 percent of the-nomen.

j The table Chi Squére(Xz) was 12.59; the calculated Chi Square
%)

- (X®) was 15.33. Therefore, there.was-a_statistica11y significant

was 1. 99. Therefore, there was no stat1st1ca11y s1gn1f1cant d1f-z.“:
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Reg1on/NBEA for Academic Year

Tab1e 11

Compar1son of the Bus1ness work Exper1ence of Menf.
-and Women of NABTE Business Educat1on Facu]ty in the: Western R
1976 1977 :

B.. E. Facu]ty

Excluding

‘Part-time
:Adminjstratorsn

: B.'E. Facu]ty
Identified as §

Part-time

Administrators _

Tota1:B.E.;Facu1ty-
Including '
Part-time
‘Administrators .

Calendar Yrs.
~ Work
Experience

M

f
F

f
M

:'f"‘
‘F

“F.

\%.[ .
‘F L

BT N = o

5
Over 5

14
115
1

1w o N UL w N W

W = & o~ = o

Il 20 -
15
12

t26.1.
23,
9.2
13,8

2
3
1
0 {7
X
2
8

s

13.2.

245
132
2 3.8
9 17,0
|11

20.8

-,Usab1e-;
* Unusable

60

47

. 26

i 86
1 '

98.8%

1

.1

53
"

100.0

"Totals

61

47

|l o o

99,

9% -

55

100.0 -

*Due-td-reunding
L df =6 L

f F1sher & Yates, X

2

at i05

=;12.59f:‘[-

-

Faculty =

" X% for Usable Total B.E. -
15,33 . T

d1fference 1n the ca1endar years of bus1ness work exper1ence of women

| and men, and the nu11 hypothes1s was reJected at the 05 1eve1 of

s1gn1f1cance




129
Table 12
“Chi Square (X?) Comparison of the Full- t1me'Teach1ng Job Locat1ons of -

Men and Women of NABTE Business Education Faculty in the’ Western e
Reg1on/NBEA through Academic Year, 1976-1977

'iB. E. Faculty B. E. Faculty 'Tota1 B.E. Faculty
Excluding . | Identified as Including:
Part-time Part-time - Part-time
S Administrators | Administrators | Administrators
Number of — — . — — SREE—
Teaching N R i f - f ¢ f %
Job Locations | M F M F M | F _F
1 8 2 0 o § a4 46 |2 3.8
2 12 12 2 1 Q14 6.1 |13 24.5
3 | 16 14 8 2 fl2a 27.6 |16 30.2
4 12 8 7 1 21.8 | 9 17.0
.5 1 n 6 6 1. S 19.5 | 7 13.2
Over 5 6 5 3 T 9 1036 11.3
Usable | 61 47 | 26 .6 JI87 99.9% |53 100.0
df =5 P -  x? for Usable Total B.E.

Facu1ty - 2.53

'~_ F1sher & Yates, X at 05 11.07

~Full-Time Teaching Job Locations

(Table 12) . _
-The null hypothesis stated that phere wou1d'be'no statisfij‘

cally significant différénce in the number of fu]]-time teééhing job
locations of men and women emp]oyed full time who taught at 1east one

business educat1on course in Departments of Bus1ness Educat1on of




NABTE 1nstitUtions of the Western Rejﬁon/NBEA during acaaemicryear;
1976-1977. . |
The number of schools in which the respondents had taught wes: .
© the data base,'inc1uding their present 1ocation ' Tab1e.12 Shows that
27.6 percent of the men and 30.2 percent of the women Tisted three.

The table Chi Square (Xz) was 11.07, the calculated Chi Square
:(XZ) was 2.53. Therefore, there was no statisticaﬁ]y_signtficant dif-
. ference in the nomber‘of full-time teéchithjob Tocations:of Wonen and
_men;_and theenUil.hypothesis was retained at the .05 Tevel of signifif :
-cance. . | . | :

Full-Time Nonteaching Job
Locations (Table 13)

~ The nu11 hypothes1s stated that there wou]d be no stat1st1-
cally s1gn1f1cant d1fference in the ‘number of'fu11—t1me nonteaching
job 1ocattons of men and women employed fu11 time hho taoght'at Teest,_,-
one bus1ness educat1on course in Departments of Busiriess Educat1on of
NABTE 1nst1tut1ons of the Western Reg1on/NBEA dur1ng academic year,
.1976 1977

: Inc]uded were the number of bus1nesses for. wh1ch the respon—
| dents had worked fu11 time. Table 13 shows that 1ess than 10 percent
.of the- respondents 1nd1cated no nonteaching JOb 1ocat1ons

The tab]e Chi Square (X‘) was 12.59; the pa]cu]ated Chflsquare_

(X2) was 4.78. Therefore, there was no statistically significant
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Table 13

Ch1 Square: (XZ) Comparison of the Fu]] -time Nonteach1ng Job Locat1ons ;
. of Men and Women of NABTE Business Education Faculty in the Western

Reg1on/NBEA through Academ1c Year, 1976 1977

B. E. Faculty |[B. E. Faculty || Total B.E. Faculty
. Excluding Identified as || - Including
~ Part-time - Part-time .. Part-time
C Administrators | Administrators _ Administrators
Number of = - 3 _ —
Nonteaching f f - f . f f % f %
Job Locations M F M F 'M M F F .
0 6 3 2 1.8 924 75
1 8 10 4- 0 [l12 13.8 |10 18.9
2 15 12 11 2 26 29.9 |14 26.4
3 18 9 5 0 23 26.4 | 9 .17.0
4 1 5 7 2 T 8.0 | 8 15.1
5 5 1 2 9 | 3 5.7
Over 5 2 4 T 0 4 | 4 7.5
~ UsabTe 59 4 | 26 6 |8 97.6%|52 98.1*
- Unusable ~ |. 2 1 0o .0 {2 23011 19
Totals 61 47 26. 6 |87 99.9%|53 100.0
*Due to rounding | - X° for Usable Total B.E.
df = 6 S

) - " Faculty = 4,78

Fisher & Yates, X~ at .05 = 12.59 =

~ difference in the number of nonteaching jdb Jocations of women and
men; and the null hypothesis was retained at the .05 Tevel of

significance.
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PROFESSIONAL CHARACTERISTICS -

‘Professional Memberships
(Table 14)

. - The nu11 hypothes1s stated that there would be no stat1st1-.
h ca]]y s1gn1f1cant difference in the number of membersh1ps in profes—
sional organizations of men and women employed full t1me who taught
at Teast one business education course in Departments-of:Bdéinesé Edu-
cation of NABTE instttutions of:the:WeStern~Region/NBEA during aca;'
demic year, 1976-1977. |

Since WBEA membership was automat1c w1th NBEA membersh1p,
those repondents who did not 1dent1fy WBEA membership with their NBEA -
membership were counted as .belonging to WBEA. The men and women‘neev
-spondents appeared td‘be brofessiona1]y active with over Qne—ha1f.'_
-ot the women, or 56.6 percent,'indtcating membenship in "4 to 6"I
organizations; while 41.4 percent’of_the men responded wtthi"4vto 5“.'
- professional memberships. Another 42.5 percent of the men nesponded
with "7 to 9" organizations, as reported in Table 14;'”Appendix-Hﬁ
gave the various professional organiiations mentioned by the re-
spondents wjth corresponding memberéhip frequencieéﬂand percentadess.

The table Chi Square (X2) was 7.82; the calculated Cni
.’Square (X2) was 7.07. Therefore, there was no statiética]]y signif-

- jcant difference in the number of memberships in.professdonal
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~Table 14
5 . C
Chi Square (X ), Comparison of the Profess1ona1 Membersh1ps of Men and

Women of NABTE Business Education Faculty in the Western: Reg1on/NBEA '
, for Academic Year, 1976-1977

B. E. Faculty B. E{_Faculty,‘ Total B.E. Facu]ty
Excluding | Identified as || . . Including
‘ , Part-time - Part-time . - Part-time-
c Administrators | Administrators || - Adm1n1strators
- No. of Prof. .|J——— ’ —— -
Organization ° f - f - f - f 9 | f 9
Membenshipsr ‘ M F. - M F M ] F F
0-3-. .| 8 6 1 2 10.3° | 8 15.1
4 -6 25 29 11 1 41.4 |30 56.6
7-9 |1 28 12 13 . .73 42.5 [15 28:3 .
Over 9 4 0 T 0 5.7 | 0 ---mr
_Usable 61 47 | 26 6 99.9% | 53 100.0
*Due to rounding ' X% for Usable Total B.E. ..-
df = 3 ' :

. 5 ' o Faculty = 7.07
Fisher & Yates, X~ at .05 = 7.82 : ]

organ1zat1ons of women and men; and the null hypothes1s was reta1ned‘

at the 05 1eve1 of s1gn1f1cance

MaJor Off1ceh01der (Tab1e 15)

The nu11 hypothes1s stated that there wou1d be no stat1st1-
caT1y s1gn1f1cant d1fference in the number of‘profess1ona1 0rgan1—
_ zat1ons for wh1ch one had served as a maJor off1ceh01der (pres1dent"

pres1dent e1ect or vice- pres1dent) of men and women emp]oyed fu11,: 3
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, Table 15 |
Chi Square (X2) Comparison of the Major Officeholders of Profes$1ona1'

Organ1zat1ons of Men and Women of NABTE Business Education Facu1ty
in the Western Reg1on/NBEA for Academ1c Year, 1976~ 1977

B. E. Faculty |B. E. Faculty Total B.E. Faculty
Excluding: Identified as © Including =
Part-time Part-time _ Part-time
Administrators | Administrators ||~ Administrators -
~ Number of - ) ' E— s
Org. for which} . f f f . f ff -2 1 f %
- Magr. Offhldr.]. M - °F M F MM 4 F F
0 24 29 5 4 |20 333 |33 62.3
T 19 9 1 .28 32.2 | 9.17.0
2 B B 1 6 1 18, 20.7 {10 18.9 -
Over 2 6 1 6 0 12 13.8 .1 1.9
"~ Usable. - 61 47 | 26 6 _" 87 100.0 53 1OOT1*'“7

“df = 3 o o 2

o 2. - . X~ for Usable Tota] B E.
.F1sher & Yates, X~ at .05 = /.82 Faculty = 14. 19

tfhe'who taﬁght'at'1easf 6ne businesé educatfon coufSe'in Depaftmehfst
:.. of Bus1ness Educat1on of NABTE 1nst1tut1ons of the Western Reg1on/NBEAL
~through academ1c year, 1976 1977. _ . |
. Tab]e 15 shows that one-third, 33. 3 percent of the men, and
close to two- th1rds, 62.3 percent of the women, " had not served in a.
" major office. | | _ |
| The table Chi Square (X?) was 7.82; the calculated Chi Square -

(X2) was '14.19. Therefore, there was a statisfica11y significént
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Table 15-A |
. Chi Square (X2) Comparison of the MaJor Officeholders v. Non- maJor.
Officeholders of-Professional 0rgan1zat1ons of Men and Women of -

NABTE Business Education Faculty in the Western Req1on/NBEA
through Academic Year 1976~ 1977

B. E. Faculty |[B. E. Facu]ty Total B.E. Facu]ty
Excluding Identified as - Including. -
. Part-time-- Part-time - Part-time:
~ |Administrators | Administratorsfl. Administratqrs i
© Major 1 f f f - f % '.‘ £y
Officeholder §{. M. F M F L
Yes 3 18 21 . 66.7 | 20 37.7.
No .| 28 29 5 33.3 | 33 .62.3
UsabTe 61 . 47 2%6 6 100.0 | 53 100,0°
af =1 ) - - - X% for Usable Total B.E.-

Fisher & Yates, X at'.0§ = 3,84 Faculty With use of Yates's

Correction Factor = 10.03

difference in the number of professiona]'organizations for which

women and men had °erved as a major off1ceho1den, -and the' nu11 hypoth—:u

'_es1s was reJected at the .05 Tevel of s1gn1f1cance

| rable 15 A 111ustrates the compar1son between women and men

_ ”who had he1d a maJor off1ce with those who had -not he1d an off1ce
h'The percentagea reported for the aff1rmat1ve and negat1ve responseswg'”"
in Tab1e 15—A were almost reversed with two-thirds of the men, 66. 7‘.

pencent respond1ng aff1rmat1ve1y, and one- th1rd 33 3 percent of
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. the men\responding negatively. This compared with s]ioht1y over
."one-third,'or 37.7 percent of the womén who-responded affirmatively;
and a]most two-thjrds, or 62.3 percent of- the women who responded
negat1ve1y | | | | )

. A]though there was- no stated hypothes1s comparing women and
'men who had he]d a major office w1th those who had rnot, the tab1e
~Chi Square (X ) was 3. 84 and the ca]cu]ated Ch1 Square (Xz) was
10.03. Th1s add1t1ona1 ana]ys1s supported the significant d1fference
.found in Table 15 for number of organizations for wh1ch one had held |
:'a major'office. | | | | |

Minor Officeholder (Table 16
' and Tab]e 16- A)

The null hypothes1s stated that there wou]d be no stat1st1--
cally- 51gn1f1cant d1fference in the number of profess1ona1 organ1za—
f.t1ons for-which one had served as a- m1nor off1ceho1der (secretary,-

' treasurer,'h1stor1an, or ed1tor)_ of men and women empToyed fu11jt1me'-
who'taoght at ieast one buSiness education course in Departments ofv- 3
Bus1ness Educat1on of NABTE 1nst1tut1ons of the Western Reg1on/NBEA

throughacadem1c year, 1976 1977.

Tab1e 16 presents that over one-third of the men, or 35 6 per-‘ﬂ_

: cent responded with never hav1ng held a m1nor off1ce compared w1th

'c1ose to one-half of the women, or 50.9 percent
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Table 16
Chi Square (X2) Comparison of .the Minor Officeholders of Profess1ona1

0rgan1zat1ons of Men and Women of NABTE Business Education Faculty
" ih the Western Reg1on/NBEA for Academic Year 1976-1977 .

B. E. Faculty [B. E. Faculty Total B.E. Faculty
‘Excluding Identified as .| . Including
Part-time Part-time " Part-time -
Administrators | Administrators Administrators .
Number of - : : s
Org. for which} - f~ f f f f % f %
" Minr. Offhldr. M - F | M ‘ F M M F F
0 24 23 7 4 31 '35.6 |27 50.9
1 S22 14 9 0 |31 356 |14 26.4
2 7@ 6 7 0 f14 6.1 | 6 11.3
Over 27 8 4 3 20 f11 12,6 [ 6. 1.3
~ Usable 61 47 26 6 87 99.9%|53 99.9*J

- *Due to rounding X2 for Usable. Total B £

df = 3. '"2 | , - - Facu]ty 3.31
Fisher & Yates, X~ at .05 = 7.82

The tab1e Chi Squafe (Xz) was '7.82; the calculated Chi'Sqqare T
(Xz) was 3.31. Therefore; there was no statistica11y significant'
‘d1fference in the number of profess1ona1 organ1zat1ons for which “
women and men served as a minor off1ceno1der, ‘and the nu11 hypothes1s
was reta1ned at the .05 1eve1 of s1gn1f1cance

| ~ Table 16~ A shows the comparison of women and men who had he1dln

a minor off1ce W1th those who had not he1d a m1nor off1ce Thes '
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Table 16-A

- Chi Square (X2), Comparison of the Minor Officeholders v. Non-minor
Officeholders of Professional Organizations of Men and Women of
NABTE Business Education Faculty in.the Western Region/NBEA
through Academic Year, 1976-1977 '

B. E. Faculty |B. E. Faculty Total B.E. Facuity
Excluding Identified as . Including
Part-time Part-time  |f Part-time
Administrators { Administrators - Administrators .-
~ Minor foof e B R
. Officeholder M F M F . M M F F_‘“g
Yes . | 37 24 | 19 2 |56 6442 49.1°
No- 24 23 4 . 31 35.6.| 27 50.9
Usable 61 47 | 2 6 | 87 100.0 | 53 .100.0
df =1 ) X for Usable Total B.E.

Fisher & Yates, X~ at .05 = 3.84

Faculty with use of Yates's
Correction Factor = 2.58

~ percentage responses of the women were a1most_even1y‘divided with 49.1-
bercent responding "Yes;” and Sd.9 percent réspondﬁng' "no." A
1argervpekCentage of the mén, 64.4 pércent,'responded with '”yés"; and
.35.6 percent of the men stated that they had'ﬁpt held a minor office -
in a professional organization.

A}though there was no stated hypothesis_combaring Women‘and |

men who had he1d.m1nor offices with those who had not held minor
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‘offices in professional ‘organizations, the table Chi Squarej(Xz)’was -
3.84;.and the caiculated Chi Square (X?)ewas 2.58.“Therefore,'thefe
was no stati;tica}ly sighificant differenceAWHich supported theuhe.'
signifieant difference findings for number.of erganﬁZatiehs fbfa
"~ which women and men hed held minor offices -as reported in Tab]e.iG.”

Professional Instate Travel

(Table 17)

The null hypothesis stated that there weuld be no statisti-

cally éignificant difference in the number of brofessibnél trips com=
pleted instate by men and women employed full time‘Who taughi‘a£ -
least one bdsiness education course in'Departﬁents of Bﬁsinesé Educae
tion of NABTE institutions of the western Reg1on/NBEA from September,
1976, through April 15 1977.

Close to one-fourth of the men and womeh,‘27.6 percent and
24.5 percent, respectively, responded with two trips compieted The
categbry of "over 5" trips represented 21 8 percent ‘of the men and
13.2 percent of the women as illustrated in Table 17

The table Chi Square (X ) was 12.59; the calculated Chi -
Square'(Xz) was 9.39. Therefore, there was no statistiea]]y sﬁéniff.
1éént difference in the number of triszcompTeted instate byAWOmen' '
and men; and the null hypothes1s was reta1ned at the .05 1eve1 of

s1gn1f1cance
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Table 17
. Chi Square (Xz) Compar1son of the Professional Instate ‘Travel of: Men

and Women of .NABTE Business Education Faculty in the Western Reg1on
' of NBEA for September, 1976. through April 15, 1977

B.- E. Faculty |B. E. Faculty Total B.E. Faculty - .
Excluding | Identified as . Including .
3 .| Part-time Part-time Part-time . .
No. of Trips JAdministrators | Administrators Administrators -
Comp1eted i _ - - — —
Instate | f - f f f o f % - f 5o
9/76 - 4/15/771 M F | M . .F MM FOF
0 6 7 4 0 10 m.s |7 132
1 5 - 8 o "1+ {5 579 17.0
2 17 13 7 0 |24 27.6 {13 24.5
3 6 8 2 2 8 9.2 |10 18.9
4 11 4 1 -0 12 1384 . 7.5
| 5 4. 3 30 7 8.0 | 3 5.7
Over- 5 1l 4 8 3 19 218 |7 13.2°
Usable 60 47 25 6 |85 97.6% |53 100.0
Unusable 10 10 22 2.3 |0 ---
Totals | 61 %7 | 26 6 |87 99.9¢|53 100.0
*Due to roUhding , _ | ‘X2 for Usable Total B.E. °
df =6 -

: . ' 2;": _ - . Faculty = 9.39
Fisher & Yates, X~ at .05 = 12.59 ' E—
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Table 18
| "Chi. Square'(XZ) Comparison of the P]anned Profess1ona1 Instate Trave1

of Men and Women of NABTE Business Education Faculty in the Western ° .
: Reg1on/NBEA for Apr11 16, 1977 through May/June, 1977

B..E. Faculty |B8. E. Facu]ty' Tota1‘B.E. Faéulty'-
Excluding Identified as Including
» . Part-time Part-time - Part-time .
No. of Trips {Administrators | Administrators || Administrators
Planned . — _ SR ' ' — e
Instate foof f f f % foo%
416 -5, 6/77 | M - F | M F M. M. | F.oF
0 21 20 5 1 26 29.9 |21 39.6
1 12 .16 8 1§20 23.0 117 321
2] 14 6. 1 J20 "23.0 | 3 5.7 .
.3 5 5 1 10 11.5° 1103
Over 3 6 2 T 8 .9.2 7.5
Usable -~ . | 58 46 26 - 5 84 96.6%|51 96.2%
Unusable ~ | 3 1 0 1 3 3.4 |2 3.8
Totals 61 .47 26 6 [|87 100.0- |53 100.0
*Due FO rounding Xz'fbr Usab]e‘Tota1‘B;E.f'7
dr =4 ) Facllty = 8.09
9.49 D

Fisher & Yates, X° at .05 =

" Planned Professional”’ fnStété o
Travel (Tab1e 18)

The nu11 hypothesis stated that there wou1d be no - stat1st1—‘

- ca11y s1gn1f1cant d1fference in the number of profess1ona1 trips f_ S

"p1anned instate by men and‘women emp1oyed-fu11 time who-taughﬁ at,il

least one business education course in Departments of Business
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: _Educat1on of NABTE institutions of the Western Reg1on/NBEA from

Apr11 16, 1977, through May/June 1977
| . One’ respondent ment1oned April 22 as the end of the schoo] year,
and this may have been-infiuential in the’ responses ‘Table 18 shows
'_'the 1argest percentage of both men and women respond1ng w1th1n the
'"no tr1ps planned" category, with 29 9 percent of the men and 39 6
percent of the women. _ . -..
| ‘The -table Ch1 Square (Xz) was.9.49; the ca1co1atedichi.Square
| (Xz) was 8.09. Therefore “there was no'statisticaily signiftcant
_d1fference in the number of profess1ona1 tr1ps p1anned instate by _
men and women and the nu11 hypothes1s was reta1ned at the .05 1eve1 -
of s1gn1f1cance

Professional Out-of-State .
.. Travel (Tab1e 19)

. The null hypothes1s stated that there wou1d be no stat1st1— ;'
cally s1gn1f1cant difference in the number of profess1ona1 tr1ps com—;_
pleted out-of-state by men and women emp]oyed fu11't1me who.taught
lat 1east one bus1ness education course in Departments of Bus1ness '
=Educat1on of NABTE institutions of- the Western Reg1on/NBEA from
September, 1976 through Apr11 15 1977.

A1most one- th1rd 32.2 percent of 'the men, and a]most one-

.ha]f 49.1 percent of the women, responded with no out- of state tr1ps
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Tab]e 19

Compar1son of the Professional Out of- state Travel -

of Men and Women of NABTE Business Education Faculty in the Western -

Region/NBEA for September,

1976, through Apr11 15,

1977

B. E. Faculty |B. E. Faculty ||  Total B.E. Facu1ty
. Excluding Identified as Including '
S .. | Part-time | Part-time - .- Part-time .
No. of Trips [Administrators.|{Administrators |’ Administrators,'
' Completed - ' a— .
Out-of-state 1 - f - f f A % £ %
- 9/76 - 4/15/77} M F M- F M F F
0 22 25 6 - 1 |les 32.2 |26 491
1 14 15 9 3. ||23 26.4 |18 34.0
2 o1 5 0 18 20,7 | 3 5.7
3 8 2 1710 1.5 .4 7.5
Over 3 4 1. 3 1 7 80| 2 38
Usable | &1 a7, | 25 & || 86 .98.8%|53 100.1*';_ff
" Unusable 0 o [ -1 o v 1o e
‘Totals .| 61 47 | 26 6 |87 99.9*;,53‘ 100.1%
Due to rounding X2 for ‘Usable Total B.E.

df = 4

. S : ' ' Facutty =
-F1sher & Yates, X

. 9,45
at .05 = 9.49

fcdmp1eted‘_as_reb§rtéd in'Tab1e-T9.' Several réspoﬁdents méntionéd

“the Tack of frave] monies. | N
. The table Chi Square (X2) was 9.49; the caTcu1ated Chi Square ﬁ‘

. (X2) was 9.45. Therefore there was no stat1st1ca11y s1gn1f1cant L

d{fferencé-in‘the number'oftr1ps comp1eted out-of-state by women- 
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Table 20
- Chi.Square (Xz) Comparison of'the Planned Professional Out-of- stafe

. Travel of Men and Women of NABTE Business Education Faculty in the
Western Reg1on/NBEA from Apr11 16, 1976, through May/June, 1977

B. E. Faculty |B. E. Faculty ‘Total B.E. Faculty
Excluding Identified as. - Including
- Part-time - Part-time - _ Part-time .
No. of Trips {Administrators | Administrators |- Administrators
Planned ' . .
Qut-of-state f - f f f - % f %
4/16 -5, 6/77 M F M F MM F o F
0 23 25 1 1 |38 3912 ao.1
T e 16 11 4 |32 36.8-|20 37.7
2 7 2 2 0 9~ 10.3 '2 3.8
Over 2 ' 7 3 B 1 8 9.2 | 4 7.5
Usable . 58 46 25 6 [ 83 95.4%)52 '98.1%
Unusable | 3 1 1§ 0 4.0 4611 1.9
. Totals | .61 47 26 6 | 87 100.0 |53 100.0
*Due to rounding | . X® for Usable Total-B.E.
df = 3 Y ' ' Faculty = 2.64

. Fisher & Yates, X° at .05 = 7.82

and men; and the null hyppthésisAwas retained at the .05 1evé1 of -~

significance.

P]anned Professional Out—of State
- Travel (Table 20)

The null hypothesis stated that there would be no statisti-

- cally significant differéhqe in the number of professiona1_trips
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'p]dnned out—of—Sfate:by nen and women empToyed full tine who tanght '
at least one bueiness education course in Departments of Business
Education of NABTE institdtions of the weétenn Region/NBEA fnon-
April 16, 1977 through May/June, 1977. | | o
TabTe 20 reports’ that the 1argest percentages of women and

men pTlanned no out-of—state trips for the 1nd1cated t1me pen1od. One
respondent 1nd1cated that their year ended on Apr11 22, S0 th1s may
_have been a factor in the rresponses. However, over one—th1rd_of
both the -women and men p1anned one out~offState'trin._ ance WBEA
was held late in May, 1977, this may have.eceodnted for the 36.8
percent men_and'37;7 percent women- who.had;p1anned one trip.

. The table Chi Square (X2) was 7.82; the ca1cuTated Chi Squafe:
(Xz) was 2.64. Therefore, there was no statistically significant dif-
ference in the numben of out-of-stafe pnofessionaT tnibélpTannedby_.
women andhmen;_and.the null hybpthesis was retained at the'.OS-ieyeJ.-
- of significance. : )

‘ Reimbursement for Travel
(Tables 21 and 21-A)

The nu11 hypothesis stated that there would be no stat1st1-
ca]]y s1gn1f1cant d1fference in the mean 1nst1tut1on re1mbursement
received for instate and out-of-state professional travel of men

“and women employed full time who. taught at 1east one business
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Table 21
Chi Square (X2) Comparison of the Reimbursement for Travel of Men -and

WOmen of NABTE Business Education Faculty in the Western Reg1on/NBEA
for Academic Year, - 1976 1977

B. E. Facu]ty B. E. Facu]ty I+ Tota] B E Facu]ty
Excluding Identified as Including.
Part-time Part-time. || . Part-time -
o ~ fAdministrators | Administrators | = Administrators
Estimated ' — . ‘ , i
Travel f - f - f .. f % 1 f % S T
Reimbursement | M F M~ F Mo M. F F.
| o. | 12.. 9 | 2 o {14 16.1 17.0
“$.01 - $50 | . 0 e 6.9 7 132
$51 - $100 8 8 | 3. "0 J11 12,6 | 8 151 .
$101 - $500 217 14 | m - 1- |32 36.8 |15 28.3
Over -$500 6. 2 6 - 2 12 13.8 7.5
Usable | 53 40 22 3 |[75 B86.2%|43 8I.1%
~ Unusable 8 7| 4 3 127 13.8- |10 18.9
Totals | 61 47 | 26 6 ﬂ 87 100.0 |53 100.0
*Due to rounding 2 Usable Total B.E.
df - 4 o

2 Facu1ty = 3 36
F1sher & Yates, X~ at 05 9 49

.education'éourse'invDepartments of Bus1hesstducation'of NABTE 1nsti¥

-.j tut1ons of the Western Reg1on/NBEA dur1ng academ1c year, 1976~ 1977

" Several of the respondents Tisted percentage amounts’ rece1ved '
rather than do11ar amounts which accounted for the high unusable_

response cited in Table 21. Of.the men who listed monies received
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hin amounts of "over $500,". two men reported-amounts betueen t$701 andﬁ
$750"; one man reported an amount in the range . of "$751 to $800", one -
11sted an amount of "$951 to $1 ,000"; one man listed "$1, 200" and -:'u -
one man responded with "$2, 800 " o
Of "the women who listed monies rece1ved in amounts of "over o :
$500 " one woman responded with an amount of "$601 to $650", and one'
woman reported an amount in the range of "$701 to $750."
Of the men 1dent1f1ed as part- t1me adm1n1strators, the “over '
-$500" Tncluded one in the range of "$551 to $600" “two of "$751
to $800"; one of "$551 to $6009, and two men responded within the f_
range of "$951 to $1, 000." :
-0f the women -identified as partftime admintstrators, the -
"over $500" included:: one in the range of "$501 to $5502” and one 8
'woman responded w1th1n the range of "$551 to $600 " ..
One man 1nd1cated receiving $500 while on 1eave wh11e one
~ woman on sabbatical did not respond to the quest1on Several-of the
respondents, both men and women, referred to the 1ack of trave] mon1es'
_ The tab]e Ch1 Square (X2) was 9. 49 the ca1cu1ated Ch1 Square o
(X2) WaS'B 36 Therefore, there was no stat1st1ca11y s1gn1f1cant
d1fference 1n the mean re1mbursement rece1ved for 1nstate and out- of-
} state trave] of men and women, and the null hypothes1s was reta1ned at

" the .05 Tevel of s1gn1f1cance
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Table Zf'A

Comparison of the Re1mbursement v. Non- re1mbursement‘

for Travel of Men and Women of NABTE Business Education Faculty. 1n
the Western. Reg1on/NBEA for Academ1c Year, 1976- 1977 '

B. E. Faculty

B. E. Faculty -

' Tota1 B.E. Facu1ty=.

Fisher & Yates, X

at .05 =

3.84

Correction Factor =

| Excluding Identified as - Including
Part-time ~ Part-time - "Part-time L
Administrators | Administrators || Administrators. = -
Re1mbursement ' . e — —:
for f f f - f f % -f %
Travel - M F M. F M M.} F - F
Yes 48 35 24 5 |72 82.8 |40 75.5"
No 2. .9 2 - 0" 14 161 | 9 17.0
Usable | 60 44 |. 26 5 [86 98.9%[49 o92.5¢
‘Unusable 3 0o .1 1T 11} 4 7.5
Totals - | 61" 47 | 26. 6 |7 100.0 53v'1oo.b‘
*]) 5 |
' qu to roundtng X2 for Usab]e Total B E
df =1 o Facu]ty with use of Yates's

5.23 -

Tab1e 21~A shows the compar1son between women and men who had _’

received re1mbursement for trave1 with those who had not.

The per- _

centage responses and do]]ar responses were included; therefore therei

was a 1arger number of meh and women included in the ana]ys1s of

: Tab1e 21-A than for the prev1ous ana]ys1s presented in Tab1e 21

As can be seen in Table 21-A, 82.8 pereent of the men and

75.5 percent of the women received reimbhrsement for travel.

The
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| percentages of 16.1 for the men and 17.0 for the women were c]ose per—;"
.'centages‘report1ng no re1mbursement fqr.trave1.' A 1arger percentage, -
7.5 bf,the-women, had,unusab]é responses, compared w1th_on1y 1.7
~ percent 6f the men. | '_ o N
:’A]thbugh-thereTWas no Stated‘hyppthesis} the tab}é Cht Square:n
| -(Xz) was 3.84; the ca]cu1ated Chi.Sqnare (X?)_was 5.23. -Therefore,
"there was a . statisticalty sfgnificant differenCe when comparing men;'
and women who did or did not receive trave] re1mbursement | ‘
Th1s s1gn1f1cant d1fference d1d not agree w1th the stat1st1ca1'
results of Table 21 whjch showed no significant d1fference-when com=
partng-money distributions for travel of women and men. One.reasgn:'ﬁ
‘for the different qutcomes 1nithe'two_ana1yses may hate:been that mdre
persons*were 1nc19ded in. the ana]ysis‘comparing_Whether noﬁen‘and hen

did or did not receive reimbursement for trave] Also, the two ) s

u approaches were different wh1ch may have caused the d1vergent Outcomes,.'ﬂ-

Pub]ication of Professionalr
- Articles (Table 22)

The null hypothesis stated that there would be no statisti- .
ca11y signiftcaht difference in:thetnunber of professionalvarttc1es
_ pub11shed by men and women emp]oyed fu]] t1me who taught at 1east ;5F |
' one bus1ness educat1on course in Departments of Bus1ness Educat1on -

of NABTE 1nst1tut1ons of -the western Reg1on/NBEA.from-Fa11, 1970;;-
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- Table 22
Chi Square (X2) Comparison of -the Publication of Profess1ona1
Articles of Men and Women of NABTE Business Educat1on Facu1ty

in the Western Region/NBEA from Fall, 1970,
‘ through Spring, 1977

B; E. Facu]ty“ B. E.-Faculty ' Tota1-B;E2_Faeu1fy S
Excluding Identified as Including '
. .| Part-time Part-time - Part-time o
No. of Artcls.|Administrators | Administrators Adm1n1strators 33
Published — f—"— S L
Fall, 1970- | -~ f = ff % £ oY
Spring, 1977 M-v’ Fooo M~ F M o FF
0 [ 19 30 5 4 |28 2763 eh2
1 76 T 8 9.2} 7 132
2. -} 100 4 2 12 13.8| 5 9.4 .
3. '8 0 6 0 14161 0 --
.4 3 2 1 0 4 4.6 | 2 3.8
: 5 2 1 4 0 691 1 1.9
Over 5 12 4 70 19 21.8| 4 7.5
Usable - 61 47 26 -6 [ 87 100.0 53"10010 o
af =6 - : - X2 for UsabTe . Tota] B.E.'

. va 2 L 0E =
Fisher &-Yates,_X“at .05 = 12.59, “Faculty = 25 97

through Spr1ng, 1977 Because of the: nature of the quest1on a

s10nger time per1od was requ1red |
A]most one~ th1rd 27 6 percent, of the men responded w1th

"0," or no pub11cat1on of art1c1es, compared with a1most two- th1rds,

~ 64.2 percent, of the women as Table 22 111ustrates.




| 151
'.In'the "over 5" category; eight men and four'WOmen reportedi~

pubTication of articles 1in the range-ot-"6:to TO " Four men reported*jl

EE to 15" pubT1cat1ons, and seven men reported with ' over 15 pub11ca-' f.”: i

' t1ons

None’ of the women reported pub11cat1on of art1cTes 1n-the
range "11 to over 15." The h1ghest number of art1c1es reported by‘a
‘,man was 57, while the h1ghest,number of articles reported by a woman-':"
was 10. . - | -

- The tabTe Ch1 Square (X2) was - 12 59; the caTcuTated Ch1 Square” '
(Xz) was 25 97. Therefore, there was a stat1st1ca11y s1gn1f1cant
d1fference 1n the number of profess1ona1 art1c1es pub11shed by women b
‘and men; and the nuTT hypothes1s was reJected at the .05 TeveT of
-ps1gn1f1cance |

'PubTﬁCat1on of Professional
Books (TabTe 23) o

' - The nuli hypothes1s stated that there woqu be no. stat1st1—.'
TcaTTy s1gn1f1cant d1fference in the number of profess1ona1 books '
edited, authored or co- authored by men and women empToyed fuTT t1me .1

‘who taught at Teast one bus1ness educat1on course 1n Departments of
Bus1ness Educat1on of NABTE 1nst1tut1ons of the western Reg1on/NBEA
from FaTT 1970, through Spr1ng, 1977
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Table 23
'Chi'Square,(Xz), Cohpariéon of the_Pub1ication'bf Professional

Books of Men and Women of NABTE Business Education Faculty in
the Western Region/NBEA from Fall, 1970, through Spring, 1977

B. -E. Facu]tyr B. E. Facu1fy TotaT.B.E;-Facu1ty- -
Excluding | Identified as Including ~
: : Part-time Part-time Part-time L
No. of Books .|Administrators | Administrators’ )l ~Administrators -
.Published _ 3 B —
Fall, 1970- - f f F . f % f % -
Spring, 1977 | M .. F M F M M. |.F . F
0 41 40 12 5 |53 60.9 |45 s8a.9
1 " Bl 1 e 161 |6 113
2 O . 8 9.2 0- :'.'__'__
Over - 2 0- 1 12,6 |2 3.8
" Usable 61 47 | 25 6 fi86 98.8% 53 100.0
Unusable | 0 0 [ 1 0 T 1.1 00 -
Totals | 61 47 | 26 6 ‘[87 99.9%|53 100.0 -
*Due to rounding a %% for Usable Total B.E.
df =3 :

2

. . o * Faculty = 10.86
- Fisher & Yates, X" at .05 = 7.82 : T

_ "Table 23 i1]ustrates that over .one-half of ‘the meh; 60.9 per-
éent, and a 1arger-perceﬁtage'of the women, 84.9 péncent,-réported-ndn:.
pub1ication of booké! A ‘Targer percéntage'of thé men, 21.8 perceﬁf;

- compared with oniy.3.8 percent of ﬁhé women héd~pub]ished”fwb'6f~m6rg |

.books.
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The table Chi Square (X2) was 7.82;'the calculated Chi Square

(X2) was 10.86. ~ Therefore, there was a statistically significant_dif¢ -

ference in the number of books published by women and.men; and the

null hypothesis was rejected a the .05 1eve1 of significance.

Professional Out—ot—C]ass
Speeches (Tab1e 24)

- The null hypothesis stated that there would be no stat1st1-:
cally s1gn1f1cant d1fference in the number of profess1ona1 out—of—

c1ass speeches presented by men and women emp]oyed full t1me who :

taught at least one business education course in Departments of Bus1—'='

ness Education of NABTE institutions of the Western Reaﬂon/NBEA dur1ng'

- academ1c year, 1976-1977.
| As can be'viewed‘tn Tab]e 24., only 12.6 percent of the meni
had given‘no out-of—cTass'speeches, compared with'over one-third‘ or.'
'35.8 percent of the ‘women. Close to one-fourth of the men, 25.3 . -
percent, had given over three speeches, compared with-18. 9 percent‘
of the women. ' ' .' |

. A very c10se‘percenta§e, 18.4'percent of the'nen a”§'18;§'
'percent of the women “had'given one eut;of-c1asshspeech; 'however, ,
1aruer percentages -of the men than the women. had g1ven two, three,

or over three speeches as reported in Tab]e 24




154 -
Table 24

- Chi Square (X2) Compar1son of the Out of—c]ass Speeches of Men and :
WOmen of NABTE Business Education Faculty in the Western Reg1on
' of NBEA for Academ1c Year, 1976 1977 .

3. E. Faculty |B. E..Faculty Total B.E. Faculty
Excluding | Identified as . " Including
.| Part-time Part-time - Part-time:
_ Administrators Administrators: ' ‘Administratprs:
Nutber of | £ - f | f.. ¢ [|f % |f % -
. Speeches M F M F M -M  |FF
o .| 8 19 3 0 {11 126 |19 '35.8
T 12 9 4 1 16 18.4 [10. 18:9
2 - |18 6 4- 1 a2 23.0 | 7 13.2
_ 3 9 5 7.1 [[16- 18.4 | 6 -11.3
Over 3 1150 7 7 3. fl22° 25.3 {10 18.9
~ Usable 60 46 25 . 6 |85 99.7¢|s52 9g.1%.
Unusable 10 1 0 2. 231 1.9 -
Totals | 61 47 | 26 - 6 [/ 87 100.0 |53 .100.0 ;

*Due to rounding
df = 4~

- X% for Usable Total B.E.
Fisher & Yates, X at .05 = 9.49

Faculty = 11.54 -

' The table Chi Square (Xz) was 9.49; the.ca1cu1ated‘Chi Squahe |
3 was11.54. Therefore, there was a statistically significant.difs
ference 1n the number of professional- out- of class speeches given by
women and men; and the nu]] hypothes1s was reJected at the 05 1eve1

. of s1gn1f1cance.
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‘Table 25

Chi-Square (X2), Comparison of the Month's of Paid Sabbatitals‘of—Men :
and Women of NABTE Business Education Faculty in the Western Region .
of NBEA from Fall, 1970, through Spring, 1977

B. E.,Fach]ty B.'E, Faculty Total B.E. Faculty -
Excluding | Identified as || Including
Part-time. - Part-time ‘ Part-time
: Administrators | Administrators Administrators
No. of Months j— - ‘ - T
‘of Paid f f fof % fo%
.Sabbaticals M F M F . M M- ForoF o
0 46 38 | 18 -3 |les 736 |41 774
1-6 | 7 5 | 6 2- 113 4.9 {7 13.2
7-12 | 8 1 [0 s |30 5.7
Usable 61 . 45 26° 6 |87 100.0 |51 96.3%x
Unusable - 0 2 0 0 0 -i- | 2 3.8
Totals | 61 47 26 6 |87 100.0 |53 100.1%

* : 5. ‘ . :
*Due to rounding - ' X2 for Usable Total B.E. -
df = 2 | ‘ e

5 : : Faculty = 1,30
Fisher & Yates, X~ at .05 = 5.99 ' ST
Months of Paid Sabbaticals
~ (Table 25)

The null hypothesis‘sﬁated that there would be no- statisti- -

cally significant difference in theé number of months of paid sab- -
baticals of men and women employed full time who taught at'1easf one
business education courée in Departments of Business Education of

NABTE institutions of the Western\Region/NBEA:from\Fa]T; 1970, through
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- Spring, 1977. Because of the nature of-the‘questioh,,a Tonger fime- |
period was’ allowed. ' o

- Close to three-fourths of both the women end men responded
with no months of paid sabbaticals, 77.4 pereeet of the women, com-
pared-with 73.6 percent of the men. Table 25 i11ustrate§ the re-
..sponses In the "1 to 6" and "7 tb’]Zf'categories;.the men held
slightly higher percentages .

The table Chi Square (Xz) was 5 99 the ca1cu1ated Ch1 Square

(X2) was 1.30. Therefore, there was no stat1stjca11y‘s1gn1f1cant. |
difference in‘the number of months of peid‘sabbafieals for women and
men; and. the null hypothesis was refaihed'at’the ;OS ]eveT of signife
icance. |

Grent and Salary Reimbursement
for Sabbaticals (Table 26)

The null hypothesis stated that there would:be no statisti-
cally significant difference in the mean gfant‘and saTary reﬁmburse- i
 ment for sabbaticals of men and women emp]oyed fu11 t1me who taught
at least one business educat1on course 1n Departments of Business
‘Educat1on of NABTE institutions of the Western Reg1on/NBEA from
Fall, 1970, through Spring, 1977. in-order to'eBtain adequate data -

for comparison, a longer time period was allowed.
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Table 26

Chi Square (Xz), Comparison Grant/Salary Reimbursement for
Sabbaticals of Men and Women of NABTE Business Education
Faculty in the Western Region/NBEA from Fall, 1970;

through Spring, 1977 o

B. E. Faculty |B. E. Faculty Total B,E.-Faéulty?"
Excluding Identified as Including -
: | Part-time Part-time Part-time.
Grant/Salary |[Administrators | Administrators Administrators
Reimbursement ‘ i -
for f f o f f b fF o4 |f %
Sabbaticals "M F : M . F I M M F.F
Yes 18 7 | 7 3.l 25 287|110 189
No 42 37 18 60 69.0{ 39 73.6'« i
Usable 60 44 25 5 || 85 97.7% 49 92.5%
Unusable 1 3 |1 v 2 23| 4 .75
Totals 61 47 | 2 6 [ 87 -100.0| 53 100.0
Due_to rounding , X% for Usable Total B.E.
df =1 ’ - - Faculty with use of Vates's
,F1sh§r % Yates, X~ at .05'= 3.84 . Correction Factor = .88

Because only 13 men and 3-women_fesponded With do]iak amduhfs;l_'“
the Chi Square (X2) test was not performed. However;'an additionai
12.men and 7 women responded-witﬁ ﬁercentage amounts . 'Thefefore,'it
was decided to compute a Chi Square (Xz) test for those womén_and
men who had received grant and salary feimbursemehts withjthose th B

“had not. And, both percentage and dol1ar responses were_inc1uded.. o
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Table 26 i11ustrates the reimbursement and non-reimbursement
responses of the men and women. Close to three-fourths of both the 3
men and women had not received grant or salary reimbursement for sab;“
baticais, with 69.0 percent of the men and 73.6 percent of the women.
Fbr the respondents_who.iisted salary dollar reimbursement
amounts, the salaries ranged from $1,200 to $18,000 for the men, and
- $3,000 to $15,bod for the women. Grant monies received for sabbati-.
cals included, $1?200.and $7,000 for two men, end a $5;000'grant-"
which was divided betweenbsa]ary and grant reimbursement for'one .
bwoman. | ) _ ‘l o |
| A]thOUgh no -Chi Suuare.(XZ) was performed‘fOr the statedhn.
| hypothesis, the Chi Square (XZ)'test mas computed for the data pre-
_sented in Table 26. The table Chi Square (X2) was 3.84; the calcu-
Tated Chi Square (X2) was .88. Therefore, there uas no statisti-
cally significant difference between-the momen and men who reeeived‘
grant and salary reimbursement_with tnose faculty who did not receive. *
reimbursement. |

Committee Assignments. by
-Appointment (Table 27) .

The null hypothesis stated that there would be no'statistie
cally significant difference in the number of committee assignments

received by appointment of men and women employed full time'whb
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Table 27

Chi Square (X2), Comparison of the Appointment to Committees of‘Men
and Women of NABTE Business Education Faculty in the Western
~ Region/NBEA for Academic Year, 1976-1977

B. E. Faculty |B. E. Facquy' " Total B.E._FacuTty ‘
Ex¢luding Identified as Including
7 Part-time Part-time ~ Part-time
Number of  lAdministrators | Administrators Administrators
Committees : — \
to which f f f f - » | f %
Appointed M F M F M F F
0 19 18 6. 0 28.7 |18 34.0
1 15 16 9 1 27.6 117 32.1
2 16 5 6 1 ‘ 25.3 | 6 1T.3‘
Over 2 9 7 5 4 k14 16.1 |11 20.8
Usable - 59 46 26 6 e85 97.7%|52 98.2%
Unusable 2 1 0 0 2.3 T 1.9
Totals 61 47 26 6 |87 100.0 |53 100.1%
*Due to.rounding X’ for Usable Total B.E.

df =3

Fisher & Yates, X~ at .05 =

2

7.82

Faculty = 4.13

taught at least one business education course in Departments of Busi-

. ness Education of NABTE institutions of the Western Region/NBEA during

academic year, 1976-1977.

Table 27 shbws that 25.3 perceht of the men and 11.3 pér— ,

cent of the women had been appointed to two committees. Over two
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committees to wh1ch appointments had been rece1ved were - reported by
16,1 percent of the men and 20.8 percent of the: women -

The table Chi Square (Xz) was 7 82; the calcutlated Ch1 Square :
(Xz) was 4.13. Therefore there was no stat1st1ca11y s1on1f1cant
difference in the number of comm1ttees to wh1ch women and men had »
been appo1nted and. the nu11 hypothesis was reta1ned at the . 05 :-
lTevel of swgn1f1cance. o

Committee Assignments by
Election (Table 28)

The null hypothes1s stated that there wou]d be no stat1st1-.
ca11y 51gn1f1cant d1fference in the number of comm1ttee ass1gnments
rece1ved by election by men and women emp1oyed fu11 t1me who- taught |
at least one bus1ness educat1on course in Departments of Bus1ness
Education of NABTE 1nst1tut1ons of the western Reg1on/NBEA dur1ng
"academ1c year, 1976 1977 , o
As 111ustrated in Table 28, a1most two- th1rds of both the |
lmen and women had notAbeen elected to_a comm1ttee‘ass1gnment,‘65.5,. h
‘percent of the‘men and 67.9apercent of'the'women,. The percentages . .
of men and‘women who were e1ected to one committee were Very_simi1ar;'
18.4 percent of the men and 18.9 percent of the women. Close t0
10 percent of both the men and women had  been e1ected to over one

‘committee, 11. 5 percent of the men and 9. 4 percent of the women
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Table 28

Compar1son of the Election to Comm1ttees of Men and -

Women of NABTE Business Education Faculty in the Western Reg1on/NBEA'

for Academic Year, 1976- 1977

B. E. Facu]ty B. E. Faculty Total B.E. Faculty
Excluding Identified as Including
‘ Part-time Part-time Part-time
Number of  jAdministrators | Administrators Administrators
Committees _ ‘ — — - 5
to which f f f f f % | f %
- Elected M F M F- M M. - }'F  F
0 39 35 18 1 |57 65.5 |36 67.9°
' - 12 9 1 16 '18.4:110 18.9
~Over 1 8 1 2 4 10 11.5 1 5 9.4
Usable 59 45 24 6 83 95.4*| 51 96.2*
Unusable 2 - 2 2 0 4 4.6 -} 2 3.8.
Totals 61 47 26 . 6 |87 100.0 |53 100.0
*Due to rounding . . X% for Usable Total B.E.
df =2 5 - Faculty = .16 - '

Fisher & Yates, X“ at .05 = 5.99

" The table Chi Sguare (x2) was 5.99; the cé]éu]ated,Chi'Squake
(Xz) was .16. Therefore, there was no statistically sighificént-“
difference in the number of committees to whféh men and-Women had
been e]ected; and the null hypothésis was retained at the .05‘1eve1

-of significance.
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JOB-RELATED CHARACTERISTICS

Part- Time Administrators

(Tab]e 29)
The nu]] hypotheSis stated that there wouid 'be no statisti—"

ca11y_51gn1f1cant difference in the number of faculty identified as

part—time administrators of men and women employed fuT] time who

taught at lTeast one bu51ness education course in Departments of: Bu31— '

'_ness Education of NABTE 1nst1tutions of the Western Region/NBEA dur-
ing academic year, 1976- 1977

In response to -the questionnaire, one woman stated "1 am ‘
ohairman (sic) of the department " and Tisted "no" in response to
wnetner she was a part-time administrator. One man responded to the
quesionnaire, "More administrator than teaching," and stated'hno" in
answer to whether he was a part-time administrator. Both the woman
and man were included in this study-as being identified as part—time-
: administrators. | | ' |

Another woman identified herself as'Assistant Vice-president |
for Administrative Services, teaoning one‘ciass per year to retain
rank; while another man identified himself as holding the tit1e of
. Department Chairman (sic),. but not being recognized as an adminis-
trator. Both of these respondents were included as part-time admin-

istrators in this study.
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Table 29

Compar1son of Men and Women Ident1f1ed as Part-time

Administrators of NABTE Business Education Faculty in the Western

Reg1on/NBEA for Academic Year, 1976~ 1977 :
B. E. Faculty |B. E. Facu]ty Total B.E. Facu1ty
Excluding Identified as -Including
Part-time Part-time ‘ Part-time -
Administrators | Administrators Administrators
Part-time f f f f Foog |f g
Administrator M F - M F M M, F. F
Yes 0 .0 26 6 26299 | 6 11.3-
No 61 47 0 0 61 70.1 {47 88.7 .
Usable 61 47 26 6 |87 100.0 |53 100.0 -
df = 1 2

X° for Usable Total B.E.
Faculty with use of Yates's
5.43

Fisher & Yates, Xz‘at .05 = 3.84

Correction Factor

Almost onefthird‘of'the men, 29.9 pe}tent, were fdentifiéd
as part-time administrators; while, 11. 3 percent of the women were -
1dent1f1ed as part-time adm1n1strators Table 29 reports the PatTO .
of men and women of this study. ' |

| The table Chi Square'(xz) was 3.84; the caTcuIéted Cﬁi Squafe‘
(X2) was 5.43. Therefore, there was a étatistica]]y significant dif=- .
_férence in the number of women and menlidentified as part-iime adminf'
istrators; ‘and the null hypOthesis was rejected af the .05_1evé1 of |

significance.
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Table 30 -

Comparison of Stipends v. No Stipends Received for

Administrative Duties of Men and Women of NABTE Business Education
Facu]ty in the Western-Region/NBEA for Academic.Year,

1976-]977

B. E.uFacu1ty

B. E. Facu]ty

~ Total B. E Facu]ty

Excluding Identified as Including
Part-time Part-time- Part-time .
JAdministrators | Administrators Administrators
Stipends . ‘ : ' :
for Adminis. f f f f i f % f %
Duties M F- M F M M F F
Yes 2 0 o .2 [l1n 126 2 3.8
No 57. 44 17 4 74 85.1 [ 48 90.6-
Usable 59 a4 - 26 76 ' 85. »97.7*'-50 94, 4%
Unusable 2 3 0 0o |2 2.3 3 5.7
Totals 61 47 26 6 |87 100.0 |53 100.1*

*Due to rounding

df =1

Fisher & Yates, X

2 3t .05 =

3.84

St1pends Received for Adm1n1strat1ve

Duties (TabTle 30)

v2

Correction Factor

~ X° for Usable Total B.E.
Faculty with use of Yates's - -
- 1,96

The null hypothesis stated that there would be no-statistif'

cally significant difference in whether stipends were or‘Wene not

received for adm1n1strat1ve duties by: men and women emp1oyed fu11

time who taught at least one business educat1on course in Depart—

ments of Bus1ness Educat1on of NABTE 1nst1tut1ons of the Western

~ Region/NBEA during academ1c year,

1976-1977.
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One woman responded with; "year_inp$ummer;‘1977";'whi]e:.
‘one man responded‘with,'"get re1eased"assignedﬁ.time.". Both the
woman and man were counted in this study-as "no.II responses for |
stipends received. o '
| Large percentages:ot the respOndents did not‘reeeiwe‘any.
‘stipends for administrative duties. 'Tab]e 30'reports.85 1”percent'
of the men and 90 6 percent of the women as not hav1ng rece1ved st1-
pends. However those h1gh percentages 1nc1uded a11 the respondents,7
‘includ1ng the part- t1me adm1n1strators as’ we11 .
The table Chi Square (X2) was 3. 843 the calculated Ch1 Square'
| (XZ) was 1.96. Therefore, there was no stat1st1ca11y s1gn1f1cant
i~d1fference in st1pends received or not received for adm1n1strat1ve '
'dut1es of men and women; and the null hypothes1s was reta1ned at the
.05 1eve1ﬁof s1gn1f1cance. , | | o

:A1th00ghino hypothesis‘was stated for‘the.part-time;adhfnise
'tratorS‘andfno table‘Was'prepared, addittonai examination showed,that
"9 of the 26 men and 2 of the 6 women identified as part—time'admin~ o
istrators. received stipends for administrat%ve dutfes Th1s repre— |
sented a1most one-third of the men and one- th1rd of the women 1den— -'1.
t1f1ed as part -time adm1n1strators who rece1ved st1pends o

A]though there was no stated hypothes1s for those women and

" men 1dent1f1ed as part t1me adm1n1strators on1y, the tab1e Ch1 Square
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(X2) was 3. 84; tHe ca]cu]ated Chi Square‘(Xz) was .]7. Therefore,-
there was no stat1st1ca11y s1gn1f1cant d1fference in whether sti-
pends were received or not rece1ved'by‘men and women 1dent1f1ed as

part-time administrators.

Class Preparafions

(Table 31}

The null hypothes1s stated that there wou]d be no stat1st1-.

cally significant d1fference in the number of c1ass preparat1ons of
men and women employed full time who taught at 1east one bus1ness _ :
educat1on course in Departments of Bus1ness Educat1on of NABTE 1nst1—.e
tutions of the Western Region/NBEA during academic year, 1976 1977.

In compiling the information for Tabie 31, the same class
was‘counted,on1y once during academic year, 1976—T9777 Over:onef
fourth, or 26.4 percent of the women,responded.with "lo_\_/er‘7',_-II com-
.pared with almost one-half that percentage, or 13.8 eercent"of the .
men. |

Table 31 reports that the men'shewed 1arger'eercentages théh-' 
the women in the one-, twe;,'three-, and four-class prepafation
categories; while the women showed Targer perceﬁteges than the men jn'. ”

the five-, six-, seven-, and over seven-class preparation categories.
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~Table 31

Chi Square (X2), Comparison‘ofithe Number of Class Preparations offMéﬁ'
and Women of NABTE Business Education Faculty in the Western

Region/NBEA: for

Academic Year, 1976-1977

B. E. Faculty |B. E. Faculty || Total B.E. Faculty
Excluding Identified as Including
Part-time Part-time Part-time
Administrators | Administrators Administrators
- Number of ' ' : . :
Class f f f f N f % £ %
Preparations M F M F I M M F F
1 -3 2 4 1 7 8.0 3 5.7
2 5 4 6 0 11 12.6 4 7.5
3 12 1 5 0 17 19.5 1 1.9
4 9 6 5 0 14 16.1 | 6 11.3°
5 9 5 1 2 0 11.5 7 13.2
6 5 6 0 0 5 57 |6 11.3
7 5 9 3° 3 8 9.2 |12 22.6
Over 7 11 14 1 0 12 13.8 |14 26.4
Usable 59 47 25 6 84  96.4* | 53 99.9*
Unusable 2 0 1 -0 3 3 1 0 . ---
Totals 61 47 26 6 87 99.8% |53 99.9%:
*D“? to rounding %2 for Usable Total B.E.
af =7 ) | Faculty = 17.76
Fisher & Yates, X~ at .05 = 14.07 . T
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The table Ch1‘Square (Xz),was 14.07; the ca]tuTated'ChﬁlSquofe-wﬁE
(Xz) was 17.76. Therefore; there was a statistica11y sigoifioant‘oifflv
ference in the,numbef‘of c]ass preparations of woﬁeh and men;’and‘the‘
null hypothesis was rejected at the .05 level of significance.

Credit Hours of Class Taught
" (Table 32)

The nui1 ﬁypothesﬁs stated that there WOu1d oe-ho'statfstf_
cally s1gn1f1cant d1fference in the credit hours of c1ass taught by
men and women emp]oyed full time who taught at 1east one business
education course in Departments of Bus1ness Educat1on of NABTE
institutions of the Western Region/NBEA ddrihg academio year,
1976-1977. | | | |

:In order to make a va1id'cohparison and inc1ude'a11~responses;
all semester hours were converted to quarfer hours using the forﬁu1é:
semester hours times 3/2 or 1.5 = quarter hours. Answers were toen
rounded to the next highest figure. | | |

Table 32 presents the distribution ofothe women' and men aod-'
lthe correspond1ng credit hours taught. The.men showed higher per- .
centages for the "under 11 ‘to 25" categories, wh11e the women showed
h1gher percentages for the categories of "26 to over 40 " |

The tab]e_Ch1 Square (XZ) was 14.07; the ca1cu1ated Chi Square )
2) '

(X°) was 10.92. Therefore, there was no statht1ca11y s1gn1f1cant
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Table 32

Chi Square (XZ),VCompakison of the Number of Quarter Credit.Hdurs
Taught by Men and Women of NABTE Business ‘Education Faculty in
the Western Region/NBEA for Academic Year, 1976-1977 .

B. E. Faculty |B. E. Faculty || Total B.E. Faculty
Excluding Identified as Including
‘Part-time - Part-time ~ Part-time _
Administrators | Administrators Administrators
Credit Hours jme— - . e s e
of Class . f f f f | f % 1 f %
Taught M F M F M M 1 F F
Under 11 12 6 1 |7 80| 3 . 57
11 -15 4 2 4 1 8 9.2} 3. 57
16-20 | 3 0 8.0 0 117726 | 0 -=-
21 - 25 7 4 2 1 9 10.3 | 5 9.4
26 -3 | 12. 9 4 1 16 18.4 {10 18.9
31 -3 | 7 .8 2 - 0. 9 10.34 8 151
36 -40 . f 18 16 0 -2 18 20.7.118 34.0
Over 40 . | 5 -5 0. -0 f 5 57|35 9.4
Usable |57 . a6 - | 26 6 |83 .95.2¢|52 98.2% .
Unusable | 4 1 o . o |4 a6 1. 1.9
Totals | 61 - 47 26 6 “ 87  99.8% 53 100.1%

*Due to rounding

df = 7 R
Fisher & Yates, X2

X% for Usable Total.B.E. .-
- ‘ Faculty = 10.92 [
at .05 = 14.07 ==
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d1fference in the cred1t hours of class taught by women and men, and

the null hypothes1s was retained at the .05 level of s1gn1f1cance

Teaching COntact HoUrs (TabTe 33)

The null hypothes1s stated that there wou]d be no stat1st1-
caTTy's1gn1f1cant difference in the teach1ng contact hours per week
of men and women empToyed full time who -taught at Teast one bus1ness.
education course in Departments of Bus1ness Education of NABTE 1nst1-
tutions of the Western Region/NBEA" dur1ng academic year 1976-1977

The quest1onna1re asked for teach1ng contact hours per week
.(hours spent in -the c1assroom) for Fa11 Quarter/Semester, 1976 |
- Winter Quarter, 1977; and Spring Quarter/Semester, 1977. The respon-
- dents who Tisted answers in semester hours-had total responses to
- semester hours divided by"two_to,obtain'the average teaching con-
tact hours per week. The respondents who'Tfsted answers in quarter"f
hours had total responses. to quarter hours d1v1ded by three to obta1n
the average teach1ng contact hours per week. Onevman‘and one,woman
Tisted five hours for~one.quarter'onTy. ‘Both the man and the womana‘
‘were counted aslfive'contact hours. -~ ... L

Table 33 reports the men S h1gher percentages in the "0- 5"

“and “6 TO" 1ntervaTs, compared w1th the h1gher percentages for the




171
Table 33
Chi Square (Xz) .Comparison 6f the' Teaching Contact Hours per Week’ of

Men and Women of NABTE Business Education Faculty in the Western
Region/NBEA for Academic Year 1976- 1977

iB. E. Faculty |B. E. Facu]ty Tota1 B.E. Facu]ty
Excluding Identified as Including .
{ Part-time Part-time ~ Part-time
Teaching Administrators | Administrators ||  Administrators
Contact - : - -~ -
Hours f - f f f % f %
Per Week M F M . F M 1 F i F
0-5" 2 1 11 1 13  14.9 | 2 : 3.8
6 - 10 21 5 11 1 32 36.8 6 g 11.3
11 - 15 30 - 26 3 .3 33 37.9 29 i 54,7
Over 15 ‘ 4 11 . -0 0 4 4.6 |11  20.8
Usable 57 43 | 25 5 82 94.2%| 48 }_90.6*
Unusable 4 4 - ] 1 5 5.7 5 9.4
Totals 61 47 26 6  H87 ©99.9% 53 v]OO;O,
*Due to rounding X2 for Usable Total B.E.
df = 3 ' ‘

) , B Facu]ty = 21.99
Fisher & Yates, X™ at .05 = 7.82 _
women in the "11-15" and "over 15" categories. Ovek one-half, or
54;7 percent of the women were in the "11-15" category..

The table Chi Square (XZ) wa517.82; the caTcu]ated‘Chi‘Square"'
(X2) was 21.99. Therefore, there was a statisticaT]y'significant |
d1fference in the teach1ng contact hours per week of women and men,

and the nu11 hypothes1s was reJected at the 05 level of s1gn1f1cance.
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Table 34 .

Compar1son of the Teach1ng Contact Hour's per Week for '

Graduate Classes of Men and Women of NABTE. Business Education Facu]tj :
- in the Western Reg1on/NBEA for Academ1c Year, 1976~ 1977

Fisher & Yates, X“ at .05 =

Teaching Contact Hours for Graduate

Classes (Tables 34 and 34-A)

|B. E. Faculty B E. Facu]ty . Total B.E. Faculty-
Excluding Identified as ~ Including
Part-time Part-time Part-time .

: - JAdministrators | Administrators - Administrators
Contact -Hours —t — — s
Graduate Clss. f f f f % f %

(Per Week) | M F . M F M FF
0. 35 35 | 113 52.9 |38 71.7

1 -3 11 ' 6 1 17 19.5 | 4. 7.5
Over 3 5 2 11 12.6 7.5
Usable 51 40 23 . 6 |74 85.0¢|46 86.7*

Unusable - 10 7 3 0 ]3 14.9 _7j 13.2'

Totals - 61 47 26 6 87 99;9*. 53 '99 9*
*Due to rounding %2 for Usable Total B.E.
af = 2 - - Facuty % 5.86

5.99 S '

The null, hypothes1s stated that there wou]d be no stat1st1— _

cally significant difference in the number’ of teachlng contact_hours

per week for graduate cTasseé taughf by men and women_éhp]oyed‘fuLl

time who taught at.least one buéiness education eoqrse-inzDepartments
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of Business Education of NABTE institutions of‘the Western Region/NEEA
during academtc year, 1976-1977." o |

Twenty respondents did not:respond with a number of hoursvor
referred to the unc1ear wording of the question '.However ‘of the
usab]e 74 men and 46 women respondents, a larger percentage of the
women, 71.7 percent compared with 52. 9 percent of the men, responded
with no contact hours for graduate c1asses Table 34 shows. the d1str1—..
bution of contact hours for graduate c]asses of men and women

The table Chi Square (X ) was 5,99, the calculated Chi Square
(Xz) was 5‘865 'Therefore,'there was.no statistica11y stgnifiCant‘
difference in the number of teach1ng contact hours per week for
graduate c]asses of men and women ~and the nutl hypothes1s was reta1ned
at the .05 level of significance. _ |

Table 34-A shows the comparison of those who taught graduate
c]asses w1th those men and women who .had not taught graduate- c]asses,:
Two additional men were 1nc1uded with Tab1e 34~ A although ne1ther
could be included w1th Tab1e 34 for a spec1f1c number of contact
hours. | , | _

As repOrtedlin.TabJe 34-A, the percentages of the men and
women who‘did notiteaéh'graduate.c1asses was the‘same'as*reported

in Tao1e 34. However, over one-third, or-34;5'percent; of the men
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Tab]e 34-A

_Chi Square (X )s Compar1son of the Teach1ng v. Nonteaching of Graduate
Classes of Men and. Women of NABTE Business Education Faculty in the
: Western Region/NBEA for Academ1c Year, 1976-1977

B. E. Faculty B. E. Faculty '}t Total B.E. Faculty
. Excluding ‘Identified as - Including
- Part-time Part-time - Part-time
- fAdministrators | Administrators Administrators
Graduate - ' e - -
Classes f . f f “f f % f % .
Taught M F M F M M F F
Yes 185 12 3 30 3.5 8 715.1
No 35 35 11 3 46 © 52.9 {38 71.7
Usable 1 53 40 23 6 76 '87L4# 46 '86.8*
Unusable 8 7 | 3 0 11 12,6 | 7 13.2
Totals | 61 - 47 26 6 ﬂ87 100.0 | 53 100.0

*Due to rounding X? for Usable Total B.E.

df = 1 ) , ' Facu1tyVW1th use of Yates's
Fisher & Yates, X” at .05 = 3.84 Correction Factor = 5.53

responded affirmétive]y to having taught graduate classes, comﬁaréd.'
with only 15.1 percent of the women. ‘ ” . |

A1though there was no stated hypothes1s, the table Chi Square
(Xz) was 3.84; the ca]cu]gted Chi Square (X2) was 5.53. Therefore,.
there was a statisficé]]y significant différehce for the teaching

and nonteaching>of graduate classes by‘women and men.
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In ana]yzing the differences‘of the statistical resuits.Whicn
occurred between the data presented in Tables 34‘and 34-A, it appeared‘-
that the inclusion of two additional mennmay have been the cause_ot'
the statistically significant difference which occurred tdr the‘teach—d
ing or nonteaching of graduate classes by men and women;' However, .the
different approaches used for the two anaiyses had to be considered
as influencing the results of the different outcomes.

Although there was no significant difference reported for
the distribution of contact hours per week of graduate classes of -
women and men as shown-in Table 34, a significant difference did |
occur when the teaching or nonteaching of graduate classes was'cdm-
pared for men and women as presented in Table 34-A.

Teaching Contact Hours for Undergraduate
Classes (Tables 35 and 35-A)

The null hypothesisrstated\that there wouid‘be no statisti-
-ca]iy significant difference in tne number'df teaching contact_hGUrs*:
per week fqrinndergraduate ciassee taught by men and'women employed
full time who taught at Teast one business‘edncatibn:conrse in-
Departments of Business Education of NABTE institutions of the .
Western Reg1on/NBEA during academic year, 1976- 1977 _

Almost one-third of the men, 28.7 percent, and 32.1 percent
of the women d1d not respond with a numberiofrhoqrs or referred to-"'-

the unclear wording of the question. -Of the 62 men and 36 women,
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Table 35 |
Chi Square (X ), Comparison of the Teaching Contact Hours per Week for .:

Undergraduate Classes of Men and Women of NABTE Business Education -
Facuity in the Western Region/NBEA for Academic Year, 1976- 1977

B. E._Facuity B. E. Faculty Total B.E. Facu]ty
Excluding | Identified as Including
o N Part-time Part-time - Part-time
Contact Hours |Administrators | Administrators Administrators
Undergraduate - , ‘ :
Classes . f O F - F £ 9 £ 9
(Per Week) M F M F. M M F F
0 50 3 0 f8 920 -
1-5 2 1 5 1 7 80 2 3.8
6 - 10 10 .7 7 3 17 19.5 10 18.9
11 - 15 10 11 3 0 13~ 14.9 11  20.8
Over 15 | 14 11 3 2 17 19.5 |13 24.5
Usable - 41 30 - 2] 6 62 71.1*| 36 68.0%
Unusable 20 17 5 0 25 28.7 |17 32.1
Totals | 61. 47 26 6 |87 99.8%|53 100.1*

*Due to,rounding"r
df = 4
Fisher & Yates, X2 at .05 = 9.49

X* for Usable Total B.E.
Faculty = 6. 88 '

a 1arger percentage of - the women 1isted undergraduate contact hours
An the categories of "11 15" and "over 15 " as presented in Tabie 35._. :

The table Chi Square (XZ) was 9.49, the calculated Chi Square H
(X ) was 6.88. " Therefore, thereiwas no statisticaiiy significant

difference in the number of teaching contact hours per week for -
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Table 35-A

Chi Sduare (Xz), Comparison of the Teaching v. Nonteaching of Under-
~ graduate classes of Men and Women of NABTE Business Education Faculty '
in the Western Region/NBEA for Academic Year, 1976-1977

B. E. Faculty . |{B. E. Faculty Total B.E. FaCUTty
Excluding Identified as Including
Part-time Part-time Part-time = -
Administrators | Administrators || - Administrators
Undergraduate [ . - _ :
Classes | °f - f f  f f % | f %
Taught - M F. .M F M M -F . F
Yes | 38 31 19 5 57 65.5 [36 67.9
No 6 -1 | 3 0 9 10.3 | 1 1.9
Usable [ a4 32 22 5 |66 75.8% |37 69.8%
Unusable 17 15 4 ] 21 24.1 |16 30.2
Totals | 61 = 47 26 6 |87 99.9% {53 100.0
*Due to rounding %2 for Usabte Total B.E. - -

df =.1

- 2 : : Faculty with use of Yates's:
Fisher & Yates, X~ at .05 = 3.84 i

Correction Factor = 2.11

undergraduate coursés of women and men; and the nu11‘hypofhesi§ w&é
retained at the .05 level of significance. |

Table 35-A fepbrts‘the comparisoh of those men and women
who taught undergraduate classes with. those who had not taught dndérf
_ gradﬁate classes. Four additional men and one additional womam -
were included with Table 35-A. Table 35-A shows'that.a1mbst_two-__

thirds of both the men and women taught undergraduate c1a$$es.
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~ Although there was no stated hypothesis, the tab1e'Chi_$quare-'
‘(XZ) was 3.84; the calculated Chi SqUare‘(Xz) mas 21T, .Tnerefore,
there was no statistically significant difference'for the-teacning'
" or nonteaching of undergraduate classes by women and men.

The no significant difference for,teachinu or nonteacning'of
undergraduate c1asses.supperted the findings of no signffitant‘dif-i'
ferenee for the distribution of teaching contact hours per week ot
undergraduate classes by men and women.

" Teaching Contact Hours for Junijor/Senior-
Level Classes (Tab]es 36 and 36-A)

The null hypothesis stated that therelwou1d be no stattsti-
“cally significant‘difference 1n the number of teaching contact hours‘

per week for Jun1or/sen1or Tevel c1asses taught by men and women -
employed full t1me who taught at 1east one bus1ness education course
in Departments of Business Education of NABTE 1nst1tut1ons of the
Western Region/NBEA during academic year, 1976—1977 '

Forty f1ve respondents did not respond with a number of hours--
or referred to the unc1ear wording of the quest1on. quever, of the-
usable responses of 62 men and 33 women?'Tab1e 36‘snows that one-tnird
ef the men,-33.3'percent,‘1isted contact hours from-"O—S,"‘comparedl;""

with 22.6 percent of the women.
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Table 36
~Chi Square (XZ),'Comparison of the Teaching Contact-Hours per Week for
Junior/Senior-level Classes of Men and Women of NABTE Business Educa-
tiqn Faculty in the Western Region/NBEA for Academic Year, 1976-1977 .

|B. E. Faculty |B. E. Faculty || Total B.E. Faculty.
Excluding Identified as - Including =
o Part-time - Part-time Part-time’
Contact Hours fAdministrators | Administrators )] - Administrators
- Junior/Senior . : e ' ,
Classes - f f. f . f f .- % f %
(Per Week) M F M " F M- M F F .
0-5 18 10 | N 2 29 33.3 {12 22.6
6 - 10 o 9 7 1 17 19.5 {10 18.9
11 - 15 6. 5 1 0 7 8.0 | 9.4
Over 15 ) 4 3 . 2 9  10.3 11.3
Usable 0 28 22 5° -62 S 71.1*% 1 33 ‘62.2*
- Unusable 21 19 4 1 25 28.7 |20 37.7.
~ Totals 61 47 | 26 6 - |87 99.8% |53 99.9%

X2 for Usable Total B.E.
Faculty = 1.04

- *Due to-rouhding
df = 3 o
- Fisher & Yates, X% at .05 = 7.82

The tab1e'Ch1.Square (Xz).was 7.82; the calculated Chi‘SqUafé

2) was 1.04. Therefore, there was nogstatisticél1y significant,dif—

(X
ference inuthe number of teaching cohtaét hours per week of junior/ .
senior-level classes of men and womeni‘and‘tﬁe null hypothesis‘qu

retained at the .05 1éVe1‘of‘sign1fTCance.


































































































































































































































