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Abstract:
In recent years there has been much criticism of Americans abroad, some of it well founded and
documented, some of it largely fictitious.

There is a serious need to improve our representation abroad if we are to meet our responsibilities
around the world effectively, and maintain the prestige of the United States. Outstanding people must
be attracted to overseas positions, and particularly, for the purposes of this study, to the field of
technical cooperation.

Although much still needs to be discovered about characteristics and skills which contribute to
overseas effectiveness, Montana State College has defined some important elements sought in students
for a graduate international technical training program. An effort is then made to strengthen
understandings, attitudes, and skills in a technical field and in cross-cultural problems.

Generally speaking there appears to be a large deviation from these criteria of effectiveness in selection
and training programs of agencies employing technicians for work abroad. Each has its own particular
method of selecting people and training them — these methods depend on the needs and experience of
the organization., There is a very wide range of technical fields in which agencies operate and for
which they employ people. Most of them prefer experienced, mature people rather than untested but
possibly skilled younger people. The Peace Corps may provide a means of using younger people and
has been generally well received by technical cooperation agencies.

Aside from the Peace Corps, other voluntary positions at little or no pay, or educational exchange
programs, there seems to be little opportunity for young people interested in professional technical
cooperation to work for extended periods abroad. They would need to get solid experience in their
fields in the U.S. to be considered for -jobs with most agencies. Agencies in technical cooperation need
to define more clearly the characteristics wanted in employees, may need to find apprenticeship roles
for young technicians to get experience abroad, and should offer experience and advice to training
institutions if they expect well-prepared personnel. Government, universities, and other interested
institutions need to help create awareness of the need for better people, in overseas positions, should
support research to more carefully examine what constitutes effectiveness, and may need to make a
heavier financial contribution to produce desirable people. Establishment of a high-level committee or
agency-may be necessary to coordinate ideas and resources to this end. The Peace Corps is probably a
step in the right direction but should cer-tainly not be considered a cure-all. Challenge, adventure, and
opportunity must be available to our young people if we expect them to make their most effective
contribution to a' better world.
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ABSTRACT

In recent years there has been much criticism of Amerieans abroad, some
of it well founded and documented, some of it largely fictitious.

" There is a serious need to improve our representation abroad if we are
to meet our responsibilities aroumd the world effectively, and main-
tain the prestige of the Unmited States. Outstanding people must be
attracted te overseas positioms, amnd particularly, for the purposes of
this study, to the field of technical cooperation.

Although much still meeds to be discovered about characteristics and
skills which contribute to overseas effectiveness, Montana State Col—

.lege has defined some important elements sought in students for a
graduate international technical traiming program. An effort is then
made to stremgthen understandings, attitudes, and skills im a techni-
cal field and im cross-cultural problems.

Generally speaking there appears to be a large deviation from these
‘criteria of effectiveness in selection and training programs.of
agencies employing technicians fer work abread. Each has its own
particular method of selecting people and traiming them -- these
methods depend on the needs and experience of the orgamization.: There
is a very wide range of technical fields inm which agencies operate and
for which they employ people. Most of them prefer experienced, mature
people rather than untested but possibly skilled youmger people. The
Peace Corps may provide a means of using younger people and has been
generally well received by technical cooperation agencies.

Aside from the Peace Corps, other Voluntary positions at little or no
pay, or educational exchange programs, there seems to be little
opportunity for young people interested in professional technical ‘co-
operation to work for extended periods abroad. They would need to
get solid experience in their fields in the U.S.' to be considered for
jobs with most agencies. Agencies in technical cooperation need to
define more clearly the characteristics wanted in employees, may need
~ to find apprenticeship roles for young technicians to get experience
"abroad, and should offer experiemce and advice to training imstitu-
tions if they expect well-prepared personmel. Government, universi=
ties, and other interested institutions need to help create awarenmess
of the need for better people in overseas positions, should support
research to more carefully examine what constitutes effectiveness,
and may need to make a heavier fimanmcial contribution to produce
desirable people. Establishment of a high-level committee or agency-
may be necessary to coordinate ideas and resources to this end. _The
Peace Corps is probably a step im the right direction but should iGer-
tainly not be considered a cure~all. Challenge,.adventure, and
opportunity must be available to our young peeple if we expect them
to make their most effectlve contribution to a better world,




CHAPTER I

SOME PROBLEMS OF AMERICAN REPRESENTATION ABROAD

-

Half a million American civilians -lie abroad, as a result of
private and government employment. Their number and their ability
to represent the United States creditably must rise rapidly in . the
next decade if we are to attain am adequate level of exports and
foreign investment and carry out programs for training -and techni-
cal assistance. Universities, businesses and the federal govern-
ment should each im appropriate fields‘greatlf increase language
and other specialized traiming for such work. :

'In recent years there has been much serious criticism of these over-

seas e¢itizems. An abumdance of publications has appeared elaborating

exambles of many failﬁres; the Ugly'«American,2 by Lederer and Burdick, has
been criticized widely, but has served to awaken the Ame¥ican pugiic to

a subjeét of critical importancg in a very effective, if fictiéious,_,
manner. A great debate is thus underway én how . to ihprove our represéntan
tion abroad. ‘

The sefious shortage of qualified beople willing to serve under con-
ditions existent. in maéy developingléountries where the need is greafest
will continue to be of prime concern. One reason.for this is that until
recently Americans have lacked any general tradition of overseas service.
As a result people going abroad Have been less well equipped to work with

other people than the situation now demands.

1President'%'pommission on Natidnal Goals, Goals for Americams, The
American Assembly, 1960, p. 17.

2Eugene Burdick and William J. Lederer, The Ugly American, Norton,
New York, 19%8. .
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Our aim should be the creation of ‘a bedy of well-motivated,
‘technically competent representatives who are knowledgeable in’
the language and customs of countries in which they will be lo-
cated, Overseas service should become an added element to every
profession, and men and women with a genuine aptitude for it
should be- tralned from the ground up.

The current dlfflculty of attracting people to this field may be

© compared tp that for teaching and SC1ent1flc research., This difficulty

reflects the ihportance of a deeper national understanding with respect
to world economic development and human betterment, so that our ablest
peOple w111 feel challenged to contribute to 1t.

One of the serious bottlenecks to the attraction of such people,
in addition to the.lack of "tradition" and other incentives, has been
a'shortage of capable institutions interested in training people for
effective work in-under;developed lands; and even more serious than
this is the meager'systematic research with resultimg lack of concrete
information on what is actually involved.

.. .the exberiences of Americans abroad, remaining largely
unanalyzed, have yielded little guidance to the recruiting or
training officer on whose judgment so much depends. Nor is the
American educational system providing, as yet, a pool of
Americans who, in addition to their vecational skills, are known

in advance to have the understanding and the attitudes necessary
to survival in overseas service.

As a consequence, the present arrangement in all the major
types of overseas service is for the hiring agency to select

3John J. McCloy, "Foreign Economic‘Policy'and Objectives," Goals for

Americans, The American Assembly, 1960, p. 347.

4Rockefeller Panel;Reports, grgegect.for America, 1961, p. 211,
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peoole for their vocational skills and to provide training for

overseas work, if at all, after the employee is already on the_

payroll... 1In spite of the cost of failure, there has been
little'systematic effort even to definme the elements of success
in overseas service. Wlth some noteworthy éxceptions, recru1ters
have been flying blind.2

The logical place to do much of the training and research needed
is in American oolleges and universities, Many of them are already
equipped to offer the concentrations needed, and capable of systematic
investigation essential to solution of probleos that confront us.,

As desirable as it might be, most. experienced technicians are not
willing or finencielly ab;e'toventer special training progréms on their
own initiat;ve. It therefore seems likely that if peoole are to be
trained et‘the university level most of.them‘will presumably be'quite

'young,end’not well established in their fields. If they receive-con- -
centiated Specielized‘traipimg for work abroad they will want to find‘
employment in which they can directly use their training. However,
there is some question about the market for young, inexperienced gradu-
ates of such programs which the 1nitiation of a Peace Corps may, or
may not, resolve.

This study is to supplement an obvious shortage of useful infor-
mation on job Opportunlties - particularly for young peOple - in tech-

nlcal cooperatiohwork. nformatlon othhls kind is needed te plan for

the future of the Internatiomal Technical Training Program at Montana

5Harlan Cleveland, Gerard Mangone, and John Clark Adams, The Overseas
Americans, McGraw-Hill, 1960, p. 169. ‘

/
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State Gollege, to indicate possible employmeﬁt opportunities to appli-.
cants, te place graduafes, and to fulfill requests of imcreasing numbers
of interested people desiring informatiom on intermétiemal opportunities.

Our majo; purpose has beem to secure a body ef useful information
on qualificatiens desired, major operational fields, and orientation and
training program'c;ntent of technical cooeperation agencies., This first
chapter indicates the need for concern about personmel needs in over-
seas brograms. Chapter II will eutline some of the elemeﬁts pertinent
to effective work abroad - as defimed at Montana State Callege in
deQelopihg its Internationai Technical Training Program. Chapter III
summarizes and analyzes data én ehployment policies, secured throujh‘
questionnaires amd correspondence with agencies imvolved\im technical
qooperafiomﬂ Chapter IV summarizes the findimgglof this study and -
draws comclusioﬁs and implicétibns which appear relevant.

To persons ipterésted in employment abroad, Appendix A may be the
ﬁost useful sectiom‘bf this study. It contains detailed:informatiom on
émployment praCtice§ of 36 major agencies in technical cooperation.
Appendix ﬁ contains a list df all agencies contacted, and Appendi; G

is a list of agencies in Appendix A, by category.. '




L 5
‘ GHAETER IT
WHAT DOES IT TAKE TO BE EFFECTIVE OVERSEAS?

What are the desirable eharécteristicé for a successful overseas
techaician? ”Whaf makes-ome person highly effective and another ineffecg-
" tive? These are thelbasic questions whic¢h have confronted the staff at
Montana State College im the development of the International Tecbnical
Cooperation Traininé Program.. Study ahd research for such a program was
inifiated in 1956 when the-International Cooperation Center was estab-
lished on the Montana State College campus.. Since wvery little informa~
tion .on training needs for.sucéessful work ‘in technical=690peratiom
exists, this process of development was necessarily.a pioneering one
requiriné a prolonged period .of discuséion.amoﬁg eoncerned faculty -~
man§1with overseas experience and.interest in trying -to meet personnel
needs for overseas programs.: . ' |

. - These pre}imihary studies- and discussi&ns began with several basic
assumptions elaborated in‘one of the early'repérts:l»
1. The need:for technical cooperation leadershipnthrougbouf the
~world will eentinue for moest of the forseeable future.
(2; Variggs:agemciesnsuéh as the .International Cooperation -
Administration.(or“a new agency),. the United Nations, .private
fqﬁﬁdatiéﬁs, and -others will ¢ontinue to work~to mget:this

need.

Ipr, Harvey F."Baty, A Plan for the Training of Perséhmsl for Inter-
pational Technical Cooperation, Montana State College, March 1957,

+
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3. There is an oppértunity for a career or "life-investment" for
a considerable number of well-qualified people in many fields-
agricultﬁ?e, engineering, medicine;-education, homé economics,
community devélopmemf, public administration, etc. |

4, Many students are gualified in terms of gehuine interest,~-

‘techmical sk;ll, and persomality;-to perform such tasks.

5. A program peeds to be designed'and put into operatien which
can be a_trainimg and proving ground as preparatiom for wofk
with people of another culture.

6. Such training (in case one does mot go abroad) would increase
one's insight, mnderstanding ﬁnd effectiveness in working |
with peopie here in the U.S.

7. If should be possible to éesign a program of selection, train-
ing, and guidéd experiences at the undergraduate and graduate
levels which would provide a cohtinuoué suppl§ of well-
qualified leaders in the fields indicated in 3 above.

An effort was made to discover what other colleges and universi-
ties‘had been doing to meet thesé needs, only to- find there were
apﬁarently EQ.SMCh trainiﬁg programs yet in existence. Surveys of
oberating aéencies, government and private, indicated that none of
them were conducting training of the kiné or depth contemplated for
Moﬁtana State Gollege; Although there w;re many publicat&ons‘elabor-
ating the need for better trained personpel (see Chapter One, and the
Biblibgrabhy at the end of this paper), none aescribed prégrams.iﬁ

existence which Montana .State College could use as a detailed guide.
’ ) }
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It was therefore necessary to develop "from scratch™ a tabulation
of the elements that would contribute to success everseas in technical
cooperation, and build a curriculum which would provide skill in the
necessary areas. This process culminated im 1939 with a grant from the
Carnegie Corpbration of New York to begin am experimemtél program.,2

Following is an elaboration of the oharécteiistics and elements
which appeér to be essential for most effective work in less~-developed
(or any "different") cultures,3

An?ene going abroad to work in a technical ceoperation field must '

be able to do something useful - he must have a techmical skill. Too

many peoplé are hired because they have studied international affairs
or simply haQe a desire to werk abread. One can possess all of the
otﬁé;'desirabi; characteristics‘listed here, but unless he can perform
well in His assigned task he_is likely to be ineffective. He should
know his job so‘wgll that he can adapt it to new and changing situa-

tions. This does not mean every person sent overseas should be a

2The Carnegie Corporation granted Montana State College $90,000 for a
three year program. This was to provide for training of two
groups of Fellows over a three year period., In 1961 an additional
$78,000 was made available for continuation over three more years.

3The National Research Project on the Education and Training of Ameri-
cans for Overseas Service, conducted by the Maxwell Graduate School
of Citizemship and Public Affairs, Syracuse University, has been"
deing extensive research in this area since 1956, 1In 1957 the
first results of this study were published in The Art of Overseas-
manship, edited by Harlan Cleveland and Gerard Mangone, and pub-
lished by Syracuse University Press. The Overseas Americans, by
Harlan Cleveland, Gerard J. Mangone, and John Clark Adams, was
published in 1960 and contaimed the final conclusions of the
study. Many of their conclu51ons support the ideas outlined at
Montana State College.
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strict specialist. Rather, general practitioners in terms of broad
ability might be most useful, but each should also have a high degree of
skill at a specific job.

A second major area of meeded skill is in cress—-cultural under-

standing. This imvolves awareness of what constitutes culture and its
'deﬁeiopmént;'amd an ability to understand thg meanings and workings of
another way of life. It has to do with a willingness to accept differ-
ences, and avoidance of judgments based on American cultural values--
to learn the whys of these differences and avoid imposition of values
which may be alien and unworkable in other than an American setting.
This characteristic is often called "eultural empathy."‘ The beginning
of empathy may be a thorough understanding of omne's own culture, in-
cluding both its suceesses and failures., If an individual is somewhat
fiexiﬁle in ﬁis attitudes towards tﬁe_valwe system of his éwm cﬁlture,
he is more apt to;have empathy in amother'country.

ﬂmderstamding of the process of economic, social, and political

development is a third important area, and should include a Tealization
of the inherent inter-relatedmess of all three. A program of technical

cooperatlon w1th the resultlng impact of mew technology, social change,

'

and political problems is unllkely to be successful unless the agent of

change is aware of the processes through which a society must pass in

4

the stages.of growth. The technician™ will need to be aware of the

4An individual involved in techmical cooperation may'not'be a "techni-

cian" in the wsuwal sense of the word, but w111 be referred to as
such here for lack of a better term,
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race between aspiratio#s and realizations involved.im what has been
referred to as the "revolutien of rising expectations,” and prepared to
meet the problems {nvélved fhereimb He must understand the need for
reasonably balanced growth and provision for “sociél overhead"
inétitutioﬁs such as schools, roads, communications, eiectric’power,

and so on,

The qeoqraphical pattern‘- worlddistribution of reéources, wealth,
agricultural production, population, and related elements are impor- -
tant in terms of ﬁmderstamding the need for develépmemt, If one is
aware of the nutritional needs of the less fortumate areas, problems
of rapid popwlatioq_growth, extreme shortage of crucial resources in
certain areas, and other geographical understandings he is apt to be
less critical of slow change in less~developed natiens, and should
more readily‘iealize the necessity of cooperating with such natioens in
their attempt to overcome these difficulties.

Probablfiome of the first essentials to a proper interpretatioen of

the role of an American overseas is thoerough understanding of his own

cultural heritage and democratic tradition. He should be aware of the

historical, economic, soc¢ial and political development of the U.$.; our
diplomatic and foreigm pelicy history with its blunders and triumphs;

the philosophy of democratic process as it has beeﬁ imtérpreted by us;

and certainly our revolutienary tradition, declaration of independence,

constitution---with their great meaning to many of the emerging new

nations.




10

Understanding of the current world political, social, and economic

gituation is importaﬁt. This weuld include the preblems of nationalism, .

colonialism, and imperialism as they relate to the predicament of dev-
eloping natiemns--in shortage of education for leadership and other
deficiencies for self-government. ©Every American should have some com-
ﬁrehemsipn of the nature of oommﬁnism, how it eperates, its history,.
philosephy, development,-and the threat that it poses te the world,

Also included in this category might be “a sense for politics"-des-

- cribed by the Syracuse University study.5 What does it meamn te be an

alien in a foreign culture? There must be an awareness of the political_"
forces which govern the>actions and feelings of people with whpm‘an
American asseciates. .
It seemé quite likely that. most individuals'working in technical
coeperation will .of hecessity be leaders and orgamizers. They shoulé

therefore have some awareness and skill in effective .leadership, with

associated methods of group action and interaction, Also invelved
here would be need for self-understandings self-evaluatiém; fiékibility;
comprehension of the scientific method of objectivity and an attitude

of questioning; and closely allied would be an understanding of the

,Eﬁebry and prgétice of human communication, extension methods, gmup

LA

, organization; and the meamiﬁaﬂof these things for effective leader-

ship. Problems of organization are magnified in many situations over-

seas by cross~-cultural language barriers, long lines of communication,

5Cleveland, Mangone, Adams, Qp. Cit.
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and other complications. A serious barrier to progress in many countries
is'lack of bééic'knowlédge of orgami;atiomal methgds for getting jobs
done., Such knowledge needs to be transmitted to couﬁterparts if the
overseas techmician is tﬁ "work himself out of a job," allowing his
indigenous co-workers to assume respomnsibilities ef%éctivély. |

Further useful understamdings for effectiveness abroad include:

(1) kmowleddé of the technical coeperation effort and institutions in-
volved, such as UY.S. bila{eral programs through thE'Internétional
Cooperation Administratioﬁ and private agencies, the United Nations
technical assistance program and associated specialized agency effort,
the role of private entérprise, regional programs, U.3.5.R. and sat-

ellite efforts; (2) -understanding of the need for language aé'a tool

for effeétive sommunication, frustrations of not commumicating, and

language structures; gnd (3) awareness of health hazards, preventive

measures, and survival techniques.

In addition to the genéral skills and umderstandings listed abbve

-there are a number of background and personal characteristies desir-

able for "ideal" adjustment abroad. These include: (1) motivation,
or belief in the goals of technical cooperatiom; (2) adaptive capacity
(similar to environmental mobility referred to by the Syracuse Uﬁiver—
sity study);® (3) imagination; (4) initiative; (5) ecreativity or
resourcefulness; (6) capacity for cultural empatﬁy; (7) humilitys

(8) tact; (9) patience; (10) dependability; (ll):emotional stability;

61pid.




to evaluate progress, or lack of it,

12
(12) intellectual curiosity; (13) ability to absorb disappointment,

delay, and lack of appreciation; (14) good health, plus (15) ability

v

Adaptaticn of the employee's wife and children te a.foreign
environment warrants fully as much consideration as that eof the
employee. Bahavior of a wife and children can more than undo an
excellent technician's contribution. Conversely, the family can
and does make a highly significant centributien toward achieve-
ment of over-all objectives of the program when its attitude is
positive and its conduct exemplary.

So says a former chief of the Career Development Division, Inter-
nationél'GOOperatiom Administration.” "This supports Conciusioms reached
at Montama State College. Provision is made for strong consideration of
the wife and family in selection of fellows; and wives are trained along
with hﬁsbands as a progfam reguirement, ineluding participétion in a
three month field project in rural Mexico.

Another important consideration is the fact that successful work

in the United States by no_meang guarantees, or even necessarily con--

tributes to, guccess abroad. The criteria for accomplishment in many

countries are different from those in the U.S. Fihancial SUGCEeSSs,
hard-driving initiative, or what is often called the "Protestant -
Ethic"8 may in fact be repulsive to many people in these countries.

Because of these different criteria the selection of individuals

"Ronald W. Jones-writing on "Persennel Management for Techmical.
Cooperation,"” The Anmnals of the American Academy of Political and
Social Science, May 1959, p. 107, :

Bror further explanation of one interpretatioem of the "Protestant
Ethic" see William H. Whyte, Jr., The Organlzatlon Man, Doubleday,
1957. .
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for effective work overseas is made particularly difficult.

The suggestions for a "Pease Corps" of young Americans workinmg
in technical cooperatiom projects abroad increases the need for
knowledge in fhis area. Selection of potentially effective Corpsmen
sould very well be the key to success of thisne‘w'effort°

Many people at Montana State College believe it is the responsi=-
bility of colleées and universities fo prepare people to- be as
effective as pessible in our overseas programs. Numerous others have
expressed a like conviction.9 To help meet the need for preparation
an experimental trainimg program was established. Graduate students
are selected in so far as possible on-the basis of the characteristics
outlined above;\amd the tréining program is designed to further deve-
lop fhe imdiviéualé and their wives along these lines.

An additional fear is added to the.mormal graduate program. Stu-
dents are involved in seminars .and courses from which they can add to
the kinds of understandings, attitudes, and -skills outlined im the pre-
¢eding paragraphs. They participate in é short'field trip to Montana . -
Indian Resefvations, and an extended field project (three months) in
Mexico. These experiences are intended to give the student a beginning

exposure to the problems of cross-cultural communicatiom =-- in

9For explanation of this need by distinguished Americans'see: The

College and University in Internmational Affairs, by Carnegie
Foundation Trustées, 1959; © ~ The University and Werld Affairs
edited by John B. Howard and written by the Committeée on the
University amd World Affairs, 1961 (copies may be secured by
‘writing the Ford Foundationm, sponser of the study, 477 Madisen
Avenue, New York 22, New York); and Goals for Americams by the
President's Commission on National Geals, The American Assembly,
1960, ,
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less developed situations at home and im Mexico. Problems are faced
with language, imter—groub and inter-personal. relations, adaptation ef
skill, adjustment to less comfortable living circumstances, and
related problems.

To add breadth in understanding of technical cooperation problemg,
Fellows attend cenferences oriented toward this subject,lo and indivi-
duals with distinguishedveXperiemce in international affairs are
brought to the campus for consultation and seminars (involving faculty
and graduate Fellows).l!

At the time an M.S.C. graduate study program was being contemplated,
the Career Development Division of the Internatiomal Cooperation Admin-
istration had established its intern program. It was thei; intention
to recruit abduf 50 youngeritechmiciansf(éges 23-28) to give a three-
month -extended 6rientatiom seminar in Washington and a nine-month period
of in-service t?aiming in a Uﬁited States Operations Mission, after
which it Wa§ anticipated that they would be ready for regular, assignment.
ICA intern semlnars were cbnducted in Washlngton qurlng the summers of
1957 gnd l958.= In 1959, due to pollcyland personneI changes the intern

program was syxspended° Although policy changes may again alter the

10The first group of Fellows attended the Stanford Conference on latin
America, held at Stamford University, Palo Alto, California,
October 9~11, 1959; and the Michigam Conference om Intermational
Econemic .Development, Ann Arbor, Michigan, May 16-17, 1960,

Neyrther details om this training program are available in brochure
and mimeograph form. Address inquiries to Dr. Harvey F. Baty,
Director, International Cooperation Center, Montana State
College, Bozeman, Montana.
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picture, the present moeod seems tg favor recruitment of persons who
have a minimum of 4-5 years of experiénce in the United States. This
virtually eliminates'the possibility of employment with ICA of younger
graduates of the Montana State College training program.

The pfoblem of placing these younger graduates in jobs whichlwill
make adequate use of their technical .skill and special prebaration for-
work abroad has led to this study. What kinds of peoplé and skills do
agencies wamt? How many openings are avéilablé annually, for which -
younger people might qualify? How do agencies recruit, orient and
train new emp}oYees? Do'the agenéies"céncépts of amn ideal overseas=-
man coincide with the characteristics outlined in this chapter? 7These
are the kinds of quéstions for which answers are needed, and to which
. the followimg chapter is directed. It coentains a summary and analysis .
of employment patterns for 36 agencies involved in some form of tech~-

nical cooperation.
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CHAPTER III

WHAT DOTAGENCIES HAVE TO SAY ABOYT THEIR EMPLOYMENT PRACTICES?

Quéstionnaizésmmre sent to sixty-five agencies whose objectives or
activities indicated they were involved in technical 000perétion.¥
Twenty-seven returned the questionnaire or supplied some of the re-
quested information by letter. A high percentage of technical cooper-
a@iom personnel are employed by these agencies., Others replied that
their program did not fit our definition of techﬁicar cooperation, or
was of such small-scale they did not feel that it merited ihclggion in
this study. A number of agencies mot responding te the questionnaire
are included. Information for these was secured from the Diiecto;zof‘ .

,Ameridan Voluntary.and Nen~-profit Agencies Tnterested !in Technical

Assistance,? and from printed. brochures. and pamphlets‘published by the
~ agencies.
A problem arose in determining which agencies to include. The

" decision was made to select: (1) those employing more than five

1Technical cooperation is interpreted to mean any work abroad which
has to do with encouraging development of a country om any level,
from basic education to industrial expansion. The essential re-
quirement is that it be work with local people to help them
improve and develop their own nation.

2Wayland Zwayer, editor; this directory is published by the Technical
Assistance Information Clearing House, American Council of Vol-
untary Agencies for Foreign Service, Inc., 20 West 40 Street,
New York 18, New York. It contains detailed information on ob-
"jectives, activities, technical assistance programs, resources
(financial and personnel), geographic areas of operation, and
some details on specific projects abroad, for 78 ‘agencies.
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Americans abroad, or plamning to expand their operations beyomnd this,
and (2) those.cooperating with other than a single racial, national,
or religious group. We have not included every agency fittimg'these
criteria, however, because of their failure to respond to the quest-.
ionnaire, or .because sufficient informatien could not be secured from
other sources during the period in which this study was t6 be com-
pleted. More informatien is listed for some agencies than othérs.for
the same reasems.3 ‘

The following summary is an elaboratien of gemeral trends or poli;
ciess and is based priﬁarily on questiomnaire-responses rather than in-
fo?mation frem other sources. The-numbér of agencies to which each
table applies is noted in most cases.?

.. JTechnical Cooperatiom Fields .

General Agricultural Development, Community Deve10pmént, Health

Improvement, Technical Education, Social Welfare, and Indpstrial

Development appear to be the most popular fields, as noted in Table 1,5

3gee Appendix B for details on response of various agencies, and
Appendix C for a list of the agencies by category.

“Universities with I.C.A. contracts abroad are not included in this
study, but a list of the contracts may -be seeured- from the Office
of Contract Relations, Intermational Cooperatiom Admimistratien,
Washington 25, D. C.

It should be pointed out that these general areas are defined some~
what differently by each agenecy; i.e., agricultural development
might include any or all of the other agricultural fields, anrd
community development may 1nc1ude agricultural deve10pment as well
as several other fields listed. Social welfare was listed as one
major field by almost all church affiliated agencles but by very
few others.
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TABLE I
TECHNICAL COOPERATION FIELDS AND NUMBER OF AGENCIES INVOLVED IN EACH *

No. Agencies.

‘No. Agencies

Field Involved in Involved in
3 Field - Field
Agriculture - Education (continued)
Pevelopment, Gemeral 15 Fundamental 5)
Cooperatives 5 Literacy 5
Credit 3 Vocational 4
Basic Research 2 Adult 2
Extension 1 Business 2
-Mechanization: 1 Higher 2
Survey of Resources 1. Teacher Training 1
Land Reclapation 1 Physical 1
Irrigation Development 1 Eleméntary 1
Forestry 1 Secondary 1
Supply of leestock & Poul. 1 Management 1
Livestock Improvement 1 English teachers 1
Community .Development 18 _Government Improvement
Public Administration 4
Communication Improvement ' . LAt -
Mass Informatlon Programs 2 StaFistical Development 2
Social Research . 1
Publishing 1 .
General 1 Public Safety 1
. _ Fiscal Policy 1
_Ecoriomic Development
Indpstrial Development 8 Health
Homé Industries’ 4 “General 15
Natural Resources Dev. 3 Sanitatien 10
'Ecenomic Research 2 Medical Services 2
Economlc Planning 2 Nutrifion 1
Labor Org. & Dev. ) School Feeding 1
Transportation 2 "
Small Industries - 1 Seneral
_Economic Administration 1 ~ Social Welfare 10
’Scient1f1c Research ' "1 “Recrédtion & Thé“Arts '8
' ' ‘Home “Improvéments’ 5
Jiﬂﬁﬁﬁﬂéﬂl “Housing Improvement 3
- Technical 10 " Prov., of Supplies & Equip. 3
General 6 Surplus Distribution 2

*Obviously, it is difficult to claéélfy specific fields within the lar~-
ger fields of Agriculture, Educatior, etc. because of overlapping

relationships.
trarily.
in several fields.

They have, thereforé, beenm classified somewhat arbi=-
These data apply to 36 agencies, many of which are involved
See Appendix A for details. '
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There is obviously a great variety of specific fields within the.larger.
categories - education, agriculture, health, econemic develqpmeni,m:
goéernment, and communications - and it is difficult te judge which.re?
ceives the most attention since ne detail is included on number of ..
-people employed in each field. Differences in volume of operations
between agencies make these tabulations somewhat misleading. Table II
¢ontains a summary of thelrange in number of employees, and imdicatés;
that the Internatiomal Cooperation Administratiom likely Emplbys more
people in each of séveral fields than several of the smaller agencies
- combined.

The large involvement in agricultural development, educationm,
health, economic development, and commumity.deveIOpment substantiates
to some degree the notion that these are basic areas of meed if natioms.
are to devéioP; Apparently, agencies described here are goncentrating
most heavily on meeting what they consider to be basic needs.

The International Cooperation Administration is by far the great-
est overall employer, followed by the Ford Foundation,. Internationai
Labor Officé, International Voluntary Services, Organization of Ameri-
can States, and several of tﬁe miséiomary organizations. As indicated
in a footnete to Table II, information on ﬁumbers of employees was not
secured for severgl agencies.

The International Cooﬁerqtion Administration is also the largest
annual recruiter as indicated in Table III; TheAIntefnationai Labor

Office recruits large numbers of people annuwally - many of them for

terms of less tham a year - for advice on specific problems.
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TABLE II

RANGE IN VOLUME OF AMERICANS EMPLOYED ABROAD PER AGENCY *

Number of Agencies

Range in Number Employing Ranges in

of Employees

Column I
1-10 ~ 6
11 - 25 - 4

26 ~ 50 4

51 - 100 5
101 - 200 A4
201 - 300 0
501 - 600 1
3800 (ICA) 1

Total Responding Agencies 25 .

TABLE III

NEW EMPLOYEES HIRED ANNUALLY *

S '1“Number o%jAgencies
Range of Employees Employing Ranges in

Hired Annually Column I
1- 5 6
6 - 10 3
11 - 20 1
21 - 30 1
31 - 40 1
41" = B0 1
101°- 150 3
601 - 700 (ICA) -

Totai Responding Agencies 17

*This information was not available for many agencies ~ hence the
limited tabulations, '
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International Veluntary Services 'is employing 140 in 1961 but has not
needed  this many every year. The United Natioms,Techpiéal Assistanee;
Board also employs large'mumbers annually, often for short terms.

The wide range of professiomal fields employed is indicated in
Table IV. Various fields-of agricﬁlture lead the way, with Agricul=-
tural Ecenomics, Agricultﬁ}al Education, Agronomy, Agricultural
Engineering, Extension, and Rural Sociolegy the most called feor
specialties. Secondary Education specialties are most needed im\
education, which follows agriculture as the field employed by most
agencies, Dectors, Nurses, Home Economiété, General Economists, .
Business Administrators, and Civil Engineers are alseo widely needed.

With some noteworthy exceptions, most of the professioms called
for are produced‘primarily by land-grant colleges and universities,
such as Montana State College. This may mean that such institutions
need to take leadership if a sufficient number of qualified people
6

éfe to be supplied for technical coeperation programs.

Education and .Experience

A baccalaureate degree is the minimum educational reguirement for
employment in all but a few of the agencies surveyed. Beyond this,

there is great variationm, depending in most cases on the particular

6See "Contributions of Colleges of Agriculture in Making Human Capi-
tal Available in Foreign Ecomomlic Development,”" by Mervin G.
Smith and Joseph Ackerman; and "Land-Grant Institutions, the
Public, and the Public Interest," by Roland R. Renrie, in Annals
of the American Academy of Political amd Social Science,
September 1960.
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TABLE

Iv

PROFESSIONAL FIELDS FROM WHICH PEOPLE ARE EMPLOYED

No. Agencies
Employing this

No. Agencies
Employing this

Field

Field

Field Field

Agriculture
Economics
Rural Sociology"
Agronomy
Educatioen
Engineering

s .
[

NNNwo

Extensioen

Soils : |
Veterinary Science
Animal Husbandry
Dairy' Husbandry

ADO O

Poultry- ..,
Range Management
Hortieculture
Genmeral

Plant Breeding

N WA RN

Educaition
Secondary
Elementary
General ' :
Health Education

%
5

DO

Administratioen
Library Science
Adult

Higher

English as For.Lang.
Vocatioenal .

= DN W

Engineering
Civil
Mechanical
Electrical
Industrial

W wWaoe

Industrial Arts
Chemical

Sciences
Mathematics
Botany
Chemistry
Entomelogy
Physics
Geology

QOther
Home Economics
Economics
Medical Doctor
Nursing
Business Adminis.

Social Work
Architecture
Government
Public Adminis.
Sociology

Anthropology
Journalism
Accounting
Infermation -
Art '

Political Science
Music
Communications
Transportatioen
Labor

Public Safety

Engineering (comtinued)

3
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jeb to be accomplished, Iﬁternational Veluntary Services is inter-
ested in young people who are willing tg serve at minimum pay and
does not require'either e;perience or training beyond the first
degree. The same situation exists with many of the missiemnary organ-
izations. The Brethren'Service Commission takes people at all
educational levels above eighth grade. But their's is a special
kind of program, as noted in Appendix A. . |

The vast majority ef égencies prefer advanced degrees; and/or.
considerable professional experieﬁcea There is no provision in most
program; for interns or on-the-job training: In many cases, the
_reason given for this situwation is lack of funds to support a less
than fully productive employee.

Nome of the agemcies indicated a requirement of special training
specifically for overseas work other tham their own orientation.pre-
grams. But im letter correspondence, a great many executives of these
agencies suggested that such spgcialized-training is badly needed.
There appears to be gemeral agreement, hewever, that such training
should not constitute a new professional field, but rather should be
added to present professions with provision for adaptation of this
skill to overseas conditions.- |
Salaries

1Sa1aries range from the volumnteer minimum pﬁy programs of Inter=-
national Voluntary Servipe, Amefﬁcan Friends Service Committee, énd
many missionary organizafions, to well paild positions with the Inter-

national Cooperation Administration, United'Nations Technical
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Assistance Board, étc. In.other than the voluntéry oerganizations,
salaries are gemerally based on experience, education and previeus
salary levels.,

There dees not seem to be a provisiem in any of the agencies for
an apprenticeship saiafy somewhere between the voluntary_arr;mgemént
and the higher experienced professional salary. It seems appropriate
to suggest that sdcﬁ a mid-level &age system m&ghf be one way to attract
qualified yoﬁhg men and women who don't feel able to volunteer their
efforts and lack experience for many positions, but who want to get the
needed experiemée.abroad rather thén in the U.S..

Most agenéies provide for transpertation ailowances to and from
overseas posts for the employee, his family, and a limited amount.of
pérsonal gooeds. The Intermatiomal Cooperation Administration pay§
for shipment of househeld goods, and in most instances, an automobile.
Spécial allowances for hardship pests, education of children, housing,
and other-expens%s vary greatly between agencies and from country to
country. 1 |

Very few people Qould be attracted to overgea; jobs because they
hoped to get wealthy; but many cellege professors and other meminally
paid professionals can probably improve their incomes considerably
with certain agencies. It is difficult to judge from information se-
qyred in this study What thelmost appropriate salary levels for work |
abroad would be. Thi; i; an area that would benefit from further

research,
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Participating Countries

Some technical cooperation activity undoubtedly exists in almost
every nation of the world, the United States not excepted. The
égencies in this survey operate in 77 countries., India cooperates
with 13 groups, followed by Korea and Pakistan with 10, Chile and
Greece with 9, and so on,- as indicated ip Table V. This %able illus~-
trates“the very wide range of Americ;n participafiom in tecehnieal
cooperation.

Geographic distribution seems fai;ly uniferm, with no particular
concentration -of agencies on any one continent. Many countries of
Western Europe, neormally considered well developed economically, are
Aincluded as areas of concern to several missionary and welfare
agencies., Work in these' countries is primarily with refﬁgees from
communism or World War II.

There appea&s to be some correlation betweem progressive coun-
tries .in terms of development aﬁd the number of agencies working
there. In Africa; Ghana, Liberia, Morecco, Nigeria,’and Tunisia
cooperate with more than six groups, and by some stamdards may be
considered more developed than their‘neighbors. However, this pat-~
tern does not hold true in every case.

Duration of Assignments -

The usual overseas. assignment is twe years; a few agencies
assign for three years or more; and others, such as the International

Labor Organization and the United Nations Techmical Assistamce Board,

-
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TABLE V

COUNTRIES IN WHICH TECHNICAL COOPERATION WORK 1S CARRIED ON *

Agencies in

Each Country

Agencies in
Each Country

Latin America
Argentina
Bolivia
Brazil
British Guiana
British Honduras

- Chile

Colombia

Costa Rica

Cuba

Dominican Republic
Ecuador

El ‘Salvador

Guatemala
Haiti
Honduras
Jamaica
Mexico
Nicaragua . .
Panama
Paraguay .
Peru
Surinam.
Uruguay
Venezuela

Near and Middlefgast

Afghanistans:
Greece )
Iran
Iraq
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Near and Middle East (cont.

Israel
Jordan
Lebanon
Turkey

United Arab Republic

Yemen

Asia

Burma
Cambedia
Ceylon
Hong Kong
‘India

Indonesia
Japan
-Korea
Laos
Malaya

Nepal

"+ Pakistan

Philippines
Talwan .
Thailand.
Vietnam

Africa’
sAlgeria

Basuteland - .
-Corigo, Rep. of The
Ethiopia '
Ghana
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*Several agencies did not repert the specific countries in which they

work,

This tabulatien is theréfore not complete.

Ten of the

agencies listed are missiomary in hature; four of these listed
‘their efforts as world-wide but are net included in this table.
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continued)

Agencies in

Y

Agencies in
Each Country

Eagh Countr

Africa (continued) Europe
Kenya 3 Austria 4
Liberia 5 Belgium 2
Libya 3 West Berlin 1
Moerocco 7 France 6
Nigeria 8 Germany 6
Nyasaland 3

: Italy 6
Rhoedesia 4 Poland 3
Somalia 2 Spain 2
South Africa 2 Switzerland 3
Sudan 3 Yugoslavia 2
Tanganyika 3
Tunisia 6
Uganda 4 U.S.A. 2

(Total of 77 countries)

send high.ievel experts abroad for short perieds - uwsually of less than
dﬁe year - as advisors. The Heifer PréjeEt sends people to accompany
livestock being shipped abroad and keepslﬁhém in the_recipient coeuntry
only long enough te show individuals how to care for the animals.
Missionary organizations often assign people for a career in a parti?
cular area, as the Rockefeller Foundation does with its agricultural

research staff. . Table VI shows details on duration of assignments.

Expected Ghange in_Size of Operations
All but three responding agencies indicated an intention to eéxpand
operations in the immediate future. This would imply recognition of a

need for mofe and better work of this kind, with Iimitation ef funds
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and éhortage of well prepared personnel as the probable major limiting
factors.

Orientation and Training

Only 20 agencies responded te our questionnmaire séctiom on orienta--
tion and training programs (see Table VII). ' Of these, 15 had some type\
of orientation and training programs while 5 did met., The five without
' programs, generally speaking, recruited omly pgople with long'experiemce
who were teo be placed im specific assignments. Their assumpiion seemed
to be that such experienced.persoms could pretty well orient themselves,
or would not require orientation until arrival im the host country.

The length and content of orientation and ‘training ameng agencies
with programs varies widely; some of these last only é few days, others
up to ;ix months., A few of them attempt to gear the program to needs
of'the‘individual and have no stamdard contemt. Church affiliated
agencies gemerélly have rather carefully planmed orientatien which
often extends imto the first year of‘aséignment abroad. The situa-
tion here is quite»unique, of course, becéﬁse many of the individuals
involved are assigned for life to a particular'p;ace in one country.

The major emphasés of agencies with developed orientation and
traiging programs seem to be: (1) administrative procedurés of
their own orgamization in its work abroad, (2) language training
for the country of assignment, (3) problems of human relations and

behavior im the country to which they are going, (4) health and

survival techniques to guard against disease and disability,
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TABLE VI

USUAL DURATION OF ASSIGNMENTS

Agencies Using This

Years . Length of Assignment
1 ) 3
2 9 .
3 5
4 1
5 , . 1
Career 3

NOTE: Some organizatioms have several types of'assigﬁments varying

from one month to several years, or ome, two, and three year assign-
ments which might stretch intoe career. This means that some agencies
have been counted more than once im this tabulation. Several agencies

did_not include this informatiom im their response to_the guestionnaire.

'TABLE VII

MAJOR ELEMENTS IN-ORIENTATION AND TRAINING. PROGRAMS,
AND NUMBER OF AGENCTES EMPHASIZING EACH

No. of Agencies

Formal Informal
Instruction Preparation
) 7

Administrative Procedures

Non-English Language

Health and Survival Techniques

Human Relatioms and Behavior

Community Development

Economi¢ Development

Non=Western Culture

Program Procedures

Fundamental Education

Nature of Technical Cooperation

U.S. Culture and Political Structure

Nature ef Communism

Case Studies

Teaching Methods

Technical Leadership Work

Pérsomal Arrangements for Overseas
Living

HFRNENNOND RO OND O W

U.S. Poliey Matters
Evaluation
Extension Methods
Linguistics 1

— ==

Number of respending agencies with training & orientation
" 1" " Wi ,thou_t 11 1"

[
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(5) problems and methods’ of economic development in host countries,
(6) nature of the culture‘to which theytaré going, and (7) problems

of development on the community level. Table VII shows in mere de-
tail the elements of orientationm and fraining and the number of
agencies emphaéizing each., Most of the items in which only one

agency indicates invelvement are International Cooperatiop Adminis-
tration orientation - part of a concentrated three-week peried in
which a great number of items are touched upon for a few hours each.

Very few of the agencies have a well-developed program for orient-

ing wives. The assumption is apparently made that wives do not need )
such preparatien, or can secure the necessary ideas second-hand from
the husband. Again, there are exceptions to this generalization,
Missionary groups usually train wives along with the husband; some
agencies train wives in language and health; and ICA offers ~ to

those wo want to participate - thé full three-week session the

husband gets, plus special sessions designed fpr them. |

Generally speaking, the orientation and training programs of moest

organizations in this study do.mot match up well with the needs as
defined ét Montana State College. There seems to be little stress
.on (1) problems of cross-cultural umderéfahding; (25 understanding of
the American cultural heritage and democratic tradition; (3) know-
ledge of the‘current‘world situation (including the threa£ of Coh-
munism) and the U.S. role im it; (4) ability of the family te adjust

* and contribute to success abroad; and (%) certain of the personal
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characteristics which might be affegtéd by orientation‘and t:aimiﬁg.7_

‘.As ﬁoted iater, many agenciles attempf to measure these character-
istics and areas of knowledge in the selection process, which would
méke it less necessary to stress them in the orientation and training
period. It is quite possible, also; that insufficient uﬁderstanding
results in some instances when the suggested need is stressed for too
short a period or in an ineffective manner,

In-service Training

Most organizations handle in-service training informally and
have no definite policy extending to all employees., The Internmational
Cooperation Administration has formal advanced training for career

personnel, and special arrangements for graduate work om salary. Other

organizations use supervisory persennel for this function, and in some

cases conduct‘;pecial programs within the host mation. For example,
the American Friends Service Committee cooperates with the Ford Found-

ation program fer in-service training in India.

Procedures for Selection of Emplovees

A great Jériety of methods are used to reecruit and select per-
sonnel, varying with the size, purpose, and specific needs of the
organizations, Religious affiliated agemncies usually have a broad

recruitment program aimed primarily at members of their demominationmal

71t is quite possible that our method of measuring the kinds of orien-
tation and training cenducted by agencies may have biased the
results. Also, it would be rather impossible teo cover in any
depth all of the content suggested at Montana State College in
the short period allowed feor this by most agencies. .
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group. Voluntary agencies are interested in a variety of qualifiea-
tions and psually recruit as widely as their funds will permit.
United States governmeﬁt, Uniteleations, development corperations,
and fgundations want highly qualified people in %ost casess and search
for-these‘in particular places such as universities, government
offices, or other institutions where they are confident the type of
person they‘hope to employ will be found. in most‘cases they dis-
courage applications from other than experienced and well-qualified
people. The common factor-in recruitment problems of mest agencies,
as.indicated in Chapter I of this study, -seems to be difficulty in-
discovering and. interesting .a sufficient pumber of individuals with
the needed skill, plus otﬁer'traits that -contribute to effective over-
seasmanship.’

After an individual.iS'contaéted and makes known an‘interest in
employment, he submits a.formal application‘or biographical informa-
tion. He may submit names of -referemces immediétely or?may be asked
to do this only after review of his application suggests his possible
acceptability. . A personal interview prior to final-.acceptance is re-
quired by every agency responding to our qmestionnafre;:‘

- Omly two agencies indicated any use of psychological tests in the
selection processj both of:these church affiliated: . Apparently there
is-some mistrust of testiﬁg'deVices currently in uses -or those respon=-
sible .for recruitment feel .that other methods are more satisfactory in

measuring psycheological stability. This suggests thatoumore refinement
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‘imvtesting is needed to measure characterisfics relating to success-
ful adjustment abroad. The preposed testing proecedure for Peace,
Corpsmen may serve as a good means of developing adequacy in this
field,

Table VIII is a tabulation of some of the more importamt charac-
teristics or qualities nineteen agencies attempt to measure in their
application form. The great diversity in ramk of importance may indi-
cate the varied nature of the agencies, o£ may imply différengiéon-
ceptions of what is needed for successful work abread. There certainly
does not seem tb be clear-cut agreement om what shou;d or should not
be measured in the first contact with a potential employee.

The characteristics considered'most'importgnt'in the application
by the majority of agercies apparently are: educatiomal level, work
experience, attitudes toward and undgrstamding of other cultures,
leadership experience, eﬁyirommental mobility, administrative exper-
ience, and intelleétual curiosi{yn- Those less often measured are:
academic competence, written Emglish expression, family background,
wife's experience and Eackgroumd, motivation, flexibility, and past
salaries. The fact that intellectual curiosity and academic compe-
tence do not rank among the first in importance may imdiéate a desiré
for "doers" rather than "thinkers" of "innovaters" for some kinds of
jobs., |

Table IX consiéts of a tabulation of‘charaeteristics and qualities

which agencies attempt to measure in a persomal imterview. There
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TABLE VIII

QUALITIES OR CHARACTERISTICS MEASURED fN THE APPLICATION FOR EMPLGYMENT

Rank in Importance to the gggnév

_Qualities Measured l 2- 3 4 5 6 + 0.
Work Experience - 7 ; 1 1 1 1 4
Educational Level 3 2 2 4 1 4 3
Attitudes & Understanding . o '

Other Cultures 3 2 3 3 1 4 . 4
Leadership Experience 3 1 4 2. -3 é 4 2
Environmental Mobility 1 3 3 1 3 8 5
Administrative Experience | i 1 3 2 2 2 8
Intellectual Curiosityw. _ 1 l' 2 1 5 8
Academic Competém@e' 2 2 1 I "1 2 10
Wife's Experience & Background o1 1 1 .4 10
Written English Expression | 1 1 1 2 12

" Family Background E 5 13
General Motivation ‘ | 1 . 2
Flexibility . 3
Religious Motivétiom | 1 N 1

Past Salaries - : . . 1

NOTE: The rankings indicate how many times the quality was
rated first, how many times seecond, etc. Plus (+) means it
is considered important but is not ranked among the first
six. The zero column indicates the number of times the
‘quality was not rated as of primary importance. (19 agemcies
responding. )
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TABLE IX

CHARACTERISTICS MEASURED IN THE PERSONAL INTERVIEW

Qualities ‘ ) . Measured - Not . Measured

Listed in Questionnaire

Emotional Stability 17 2
Maturity : 17' 2
Attitudes & Understanding

Other Cultures o 16 -3

" Ability to Work in Groups 14 5
Belief in Purposes of |

~ Your Program 13 _ 6

Oral Expression and Ability 15 ' 6

Understanding of World Events 8 ' 11

Added by Agencies

Motivation 4 15

Adaptability 2 17
Fafiily Attitudes 2 17
Reliability and Honesty 1 18
Tolerance 1’ 18

NOTE: Respondents were asked to check a list of qualities
measured in the personal interview, or to add further
characteristiés not listed. Numbers indicate the agencies
which measure, or do not attempt to measure, ‘the quality.
(19 agencies responding.) :

Ay




36
appears to be fairly consistent agreement except on "Understanding of
World Events." Apparently such understanding is no£ considered impor-
tant by quite a number of agencies.

These data may indicate a lack of well defined goals as to pre-
cisely what should be, or can be, measured in the application and
personal interview; and points to a need for serious research to develop
more precisiom in seiection of employees.

Only three agercies indicated a preference for single persons,
while five wanted marriéd couples only. The remainder were willing'to
hire marfie@‘or single people, depending (in two cases) on the nature
of the aésigmmemt. International'V6lumtary Services 1s interested im
single people -because they are less expensive to maintain and can fit
intb the rather primi{ive living arréngememts sometimes required. The
same is true for CARE and the Laubach Literacy Fund.

Very few organizations have minimum or maximum age levels as sﬁch,
_but effectively limit ages by other requirements such as advanced

degrees or experience.

01d Experienced vs, Young Skilled Technicians

In attempting te measure the attitude of agencies toward hiring
yoﬁng, highly skil;ed peréons as compared to older, more experienced
people - who may be less skilled ~ we recéived a strong indication
that agencies want "ﬁature," tested employees. 1f young people exhi;
bit this maturity and have been tested there may be opportunities for

them, but more trust is placed in people with proven successful
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experience in the United States or abroead.

This preference naturally varies by agencies. A few \are inter-
ested onl? in young people. Others say it depends.entireiy on the
" individual and the joeb to be filled. Youné-people might be préferred
for field jobs but older persons fbr administrators. "Peace-Qorﬁs
type personnel are okay for grass-roots work but we want mature
experts," would summarize the attitude of several orgamizations. The
Imtermatiomai Cooperation Administration is interested. in people
qualified as "advisors" who work with ceunterparts. Since youth is
net respected im'many societies, RO matter how highly skilled,
~assigning young men or women as advisors to officials of other nations-
would often create a difficult situation.

Several .agencies indicated a willingness to hire young people in - ‘
an intern or apprentice capacity, but lack of funds to finance botﬁ
exberts and apprentices makes this impossible.

Interest in the Peace Corps

Thirteen agencies indicated a definite interest in using Peace
Corps participants in their operationss two indicated they could not
use ?hem; and five were uncertain. This implies rather strongly that
agencies.already invelved in overseas operatiéns see a definite place -
for a Peace Corps.

One of the questioné asked was, "In what jobs would you use Peace
Corps persomnel?"., The response was varied but indicates definite con-

sideration of useful work which needs deing and could be doﬁe by
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Corpsmen., The American Friends Service Committee suggested a need in
"rural and urban development work, social welfare, health prejects,
teaching, and admimistratiom. Other agencies indicated need in educa-
tional programs, agricultural development, administratiom of CARE
donated materials in feeding progrémé; self-help projécts, general com-
mqnity development activities;_International Development Services, Inec.
would use them as apprentices to experiemced technicians at first, and
later as full-fledged professionals.

International Volumtary Services woﬁld make them team members in
an om-gqing program; Other agencies have meed for nurses, nurses'
aides, social workers, literacy teachers, recreation directors, demon-
strators of medern techniques at various levels, agents for collectien
programs (Technico) and so on.

When questioned about the degree or level of responsibility which
Corpsmen might fulfill, the respenses were again va;ied. But gener-
ally, agencies would place them in subordinate positioms or as
apprentices at first but would be perfectly willing to promote them
rapidly if they proved sufficiently.able. A few agencies will give
them substantial responsibility as teachers or adminié£raters, pro-

viding they arentechﬁically qualified,
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CHAPTER IV
PROSPECTS AND RESPONSIBILITIES.IN TECHNICAL COOPERATION

The past three chapters have: il):emphasized the growing aware-
ness of need for better trained people to man overseas teéhnical
cooperation posts; (2) outlined the characteristics contributing to .
overséas effectiveness as suggested by Montana State_Collége staff
and others concerned with this problem; (3) expLained the background
for a training program developed at Montana State College és it
attempts to meet the need by providing yeung "£eshnicians“ with the
apﬁropriate understandings, attitudes, and skills; and (4) summarized
information on empleyment practices and opportgnities with 36 agencies

engaged in technical cooperation programs.

What does this_informatiom tell us abeut the prospects for young

Americans interested in techmical cooperatiom or other overseas work

as_a.career?

If they are to have the personal and professiomal skills suggested
as important for effectiveness overseas, they should begin prepariné
themselves as undergraduates in useful pfdfessional fields and in other
subjects related to intermational service. 6&, if this is not poss~
ible, they should be pregared'to/go'through a special training program
which not only increases anq adapts their professional skillvto,am

overseas situation, but adds the cross-cultural understandings, atti-
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tudes, and skills contributing te effectiveness.l If the young person
is married, the wife should also reEeive special training for Her role
abroad. h -

Unless the situwation changes rapialy, young people will find it
necessary to get solid experience in an appropriate field in the Unitea
States, before or after any special training. An advanced degree (or
degrees) is also necessary in mémy instances, and would certainly be a
good supplement to special training and experience in amny case.

An altergative to experience in the United States might be to
work im a voluntary gapacity with o;gamizatioms,spch as Intefnational
Voluntary Services, American Friemds Service Cbmmittee,'Heifen Project,
Inc., Laubach Literacy Fund, Teéhnico,:Volunteers for International
Development, OARE, church missions, or the'Peace Corps. Alse, private
businesses abroad employ many college graduates without experience,
but are moving more and more to nationals of‘the'host'céuntry rather
than Americanéﬂ

A further alternative is to oain overseas.éxperience while: study-
ing through fhe Fulbright exchange @rogram, a Pérd Foundation~f§llow~
ship, or other means. However, most éf thée opportunities are limited
to ene or two‘;;;rs, provide?émlyifor sédgié persoﬁggfﬁééuire stringent

qualifications, and are limited in number.

lsee Andrew E. Rice, ."Training Programs in International Development
and Overseas Service," Internatiomal Development Review, Vol. III,
Ne. L, February 1961, pp. 44-47; and 'Training Programs for Work-
ing Overseas,"”" INTERCOM, Vol. 3, No. 2, April 1961, pp. 56-59.
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The difficulty with all of these possibilities, except perhaps
the Peace Corps; arises from the fact that each can use only a very
limited number of people at this point, and will not provide suffi-
cient oppoetunity.fér the number of trained people needed in pests
abroad. This medns that trainimg programs sucﬁ as the one at Mentana
State College will need to recruit experienced technicians who can be

aesigned immediately overseas on completioh of their training. Or,

if young people without experience are trained they -sheuld be fore-

~warned of the probable need to: (1) work in a voluntary capacity

wHile gaining experience; (2) work with private businesses abroad;
(3) secure an edueational‘exehange grant of some kind; or (4) gain
needed experience in the United States. Siﬁce it is likely that the
skills and‘experiemce‘levels needed abroad will vary widely im the.
coming years, d;rectors of training programs will need to make them
sufficiently flexible to adept the volume and kinds of personnel in

training.

What does this study suggest as to possible roles for technical

cooperation agencies and organizations?

Obvious;y most such agencies want mature, experienced, highly
qualified individuwals. But there simply aren't enough of these
available who have the interest, apprepriate skill, and proper train-
ing for oeverseas effeetiveness.

" It therefore seems necessary that if a sufficient number of the

"right" kind of people are to be available, agencies must define mere
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carefﬁlly the skills, and characteristics needed, so that young people,
or older persons can be prepared. This will require further study,
investigation, plus verbal and possibly financial support for training.

It may also be necessary to find apprentice roles for young
technicians, either through the Peace Corps.or their own progréms,
because once they get settled in a domestic occupation it is extremely
difficult to "pry them loese" for work abroad. They find it hard to
adjust to a low~stipénd in a training program and feel strong respen-
sibility to’provide for family, education of children, and maintenance
of a."miﬁimuﬁ" living standard. Such an apprenticeship might meed'to
offer an intermediate salary, between that of the volunteer and the
'expert.

One meéms of improving training oppertumities for yogng‘peOple
could involve provision of experienced persons from.agencies' overseas
staff in training prog;ams; This might be accomplished through leaves-
of—absénce or could constitute in-service training opportunity for
such staff. Agencies, their sfaff, and trainees might all gain from

such an arrangement.

What are the implications of this study for govermment, universi-

ties and other concerned institutions?

More interest in and awareness of our overseas responsibilities
and needs is a pre-requisite for effective -action. Government and the
educational system can help to create this awareness, as can any other

interested groups. The needs must be carefully analyzed. How many
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peoplé are heeded and for how long? ‘Who should be trained and at
what level?? Firm'énswers are not yet known to these questions, but
must be found if we are to assume the appropriate responsibilities.
The research and study mentioned above must be encouraged to dis-
cover and publicize understandings, attitudes and skills needed.

| The edmcati&nal system must be mebilized to provide under;
graduate,. graduate, and spec¢ial training programs, and qualified
students must be attracted to them. Students must be trained while
single and under the finamcial support of family and pri?ate SOUTEES,
or higher stipends must be provided for more mature and experienced
people on the graduate level. Since state and private institutions
may nof feel £he obligatien to provide trai;img for international
employment, 1t might be necessary for the federal government or
foundations to assume more fimamcial respomsibiiity, or to work co-
* operatively with state and private institutions in' fimancing
programs.

In order progerly to coordinate and implement necessary train-

ing, research, and study of employment opportunities and needs, a
high-level committee or inter-agency team may be réquired,' Such a

group should have a close relationship with these who formulate

2Thése questions arose in discussions at a comferemce on Training of
Americans for Internatiomal Technical Assistance and Economic
Development Programs, spomsored by The Ford Foundation, at
Princeton Umiversity, November 2=, 1960. Reported by Dr. Har-
vey F. Baty, a member of the conference, and Director of the
International Cooperation Center, Montana State College,
Bozeman, Moentana. :
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policy and design programs in United States government, educational
institutions, foundations, and iﬁdustry. This committee would need
to have access to all existing information and evaluative studies
relative to the needs,.possibilities, and programs of cooperation
with aﬁd development in fhe newly emerging natiqns.3

Since this study was initiated, the advent of the Peace Corps
has altered the picture of employment oppo}tunities for youmg people
considerably. it maylprbvide ome-m;ans_of immediate work for well-
qualified, trained young peeple, as volunteers or as group leaders
and supervisors. Literature reviewed during the course of this
study enforces the view that to serve a worthwhile function it must
be carefully developed and must insi;t on selection of the best
young people available - for well desigﬁed orientation énd training
programs before~§ending them abroad.

However, the Peace Corps should not be considered a cure-all.
It may help solve the problem outlined here and should provide good
background for individuals interes%ed in career work abroad_or as
better American citizens, but it should be considered only as a
beginning step.

In any case, if we want effective overseasmen in the years

ahead, young people must have some assurance that after appropriate

preparation and acquisition of ability to meet chosen criteria, they

31bid,
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will fiﬁd an emplo&ment obportunity open te them in helping to build
firmer foumdations for less-developed nations. The following quota-
tion seéms relevant:
The major test of any culture is the extent to which it

continues to offer its young people the challenge and adven-
ture embodied in the age-o0ld desire to build a better world.

4Source unknown.
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APPENDIX A
AGENCIES EMPLOYING AMERICANS IN TECHNICAL COOPERATION
Information.on operations-and employment of the 36 agencies des-
cribed in the following pages was secured through questionnaires, from

the Directory of American Voluntary and Non-profit Agencies Interested

in Technical Assistance, and supplemented from brochures and pamphlets

published by.the agencles, Data are included for most organizations
on: (1) objectives, (2) technical cooperation fields, (3) Americans
employed abroad, (4) new employees hired annually, (5) professional
fields‘emﬁloyed, (6) educational and professional. experience pre-
ferred, (7) salary 1évels, (8) eriteria used in determining salaries,
(9) countries im which work is.carried on, (10) minimum and maximum
age requirements, (11) orientation and training programs, (12) methods
of recruitment, (13) duration of overseas assignments, (14) prefer-
ence for married or single couples, (15) expectea change in size of
overseas operations, (16) and the questiohmaire respondent, if
applicable,

| It was impossible to get complete information en each agency,
hence the'differemce in length and content of data. (See the begin-
ning paragraphs of Chapter IIT for fmrthér’explanation of data and

agencies included,)
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AGENCIES INGLUDED IN APPENDIX A _

American Friends of the Middle East

American Friends. Service Committee

American International Association for Ecomomic and
Secial Development

American-Korean Foundatiem, The

Asia Foundation, The

Association for Internationmal Development

Brethren Service Commission

Cathelic Relief Services

Church World Service

Congregational Christian Service Committee, Inc.

CARE (Cooperative League for American Relief Everywhere)

Cooperative League.of the U.S.A.., The .

Food and Agricultural Organizatiom of the United Nations (FAO)

Ford Foundation, The

Heifer Project, Inc.

International Cooperation Administration

International Development Services, Inc,

International Labor Office of the United Nations (ILO)

International Voluntary Services -

Iran Foundation, The

Laubach Literacy Fund

Mennonite Central Committee °

Methodist Church, Board of Missions

Near East College Association

~ Near East Foundation

Organizatlon of American States, Program of Technical
Cooperation

Rockefeller Foundation, The -

Seventh-Day Adventist Welfare Service, Imc. .

Technico

Unitariam Service Committee

United Board fer Christian Higher Education in Asia

United Natioms Educational, Scientific, and Cultural
Organization (UNESGO)

United Nations Technical Assistance Board

Volunteers for International Development

World Health Organization (WHO)

World Neighbors, Inc.

76
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AMERTICAN FRIENDS OF THE MIDDLE EAST

1607 New Hampshire Avenue, N.W.
Washington, D.C.

Objectives:

Long range goal: "To promote American-Middle Eastern friendship
and understanding through a coemprehensive educatiomal, cultural,
and informational program based on people-to-people contact,"

In technical cooperation: (a) Maintenance of tebhnical libraries
te keep local graduates of American institutions abreast of
their fields, and (b) arranging technical training for Middle

Easterners.
Technical Cooperation Fields: Technical education.
Americans Employed Abroad: - 10 men
In the U.S. : 10 men 2 women

New Employees Hired Amnually: 2 ‘ ' '

¢

Educational Levels Preferred: Dependenf on the positien to be‘filled.

Experience Preferred: Broad experience and knbwledge of Middle
Eastern peeples and cultures.

(men) i (women)
Salary Levels: B.A., or'B.S. $5,000 - $5,500 * - $4,85%0 - $5,500
' M.A. or M.S. same same
Ph.D. . $6,500 - $7,500

These are approximate figures. There is no arbitrary pay scale.

Criteria Used in Determining Salaries: Performance, longevity, level
of responsibility. .
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Countries in Which Work is Carried On: ” -

‘Pakistan , Jordan Morocco

Iran . U.A.R. Turkey
Iraq Tunisia - Lebanon

Orientation and Training Program:

Duratien: Vé;iés with previous experience .in the area and work
with cultural exchange.

Elements: Non-English lamguage.
Non-Westérn culture.
Familiarization with methods of cultural and educa-
tional exchange and technical services.

Special Language Traiming: On a tutorial basis. . /

For Wives: Language training.

In-Service Training: On the job experience and orientation.

Methods of Recruitment: The professional staff is quite smalls there-

fore, recruitment is usually through personal and professional
contacts..

Persomal interview required.

Married couples preferred.

Duration of Assignment: 3 years
Expected Change in Size of Overseas Operation: Expansion
Questimgnaire'Resoondemt: DaviduM..McDowell

Assistant Director
Program Department
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AMERICAN FRIENDS SERVICE COMMITTEE

. 16@ North 15 Street
Philadelphia 2, Pennsylvania

Objectives: '"A service agency of the Religious Society of Friends,
to carry into actiom Friends' belief that men of every race,
creed and nationality can find ways to live peacefully together.
It draws into its service people of many faiths and backgrounds
with like convictions. It seeks creative ways to deal with cen-
flict rather than resorting to violence."

Technical Cooperation Fields:

Community Development Health Improvement and Sanltatlon
Agricultural Development Social Welfare
Home Industries ' Recreation and the Arts

Americans Employed Abroad: 57 men -and women

In the U.S.: 327 men and wemen
New_Employees Hired Annually: 30 abroad

44 for work inm the U. S.

Professional Fields Employed: (There is a great variation in employ-
ment fields from year to year)

Agricultural Exten51on Business Administration
Rural Sociology Seciology -
Secondary Education Amthropology
Adult Education Economics
Industrial Arts _ Government
Public¢ Administration ©© Social Work
Educatiomal Levels Preferred:. Varies with program needs; generally

college degree with some professional experience,

Experience Preferred: Depends on the position, but experience in
social welfare work, upiversity teaching (social sciences),
administration or executive leadershlp are generally useful.




Salary Levelss " All .overseas staff receive maintenance plus needed
ongoing home costs. Only natienal and regional office staff in
the, U, S. are on salaried basis.

Criteria Used in Determining Salaries: Knowledge of and association ‘
with AFSC programs and commitment to religious testimoeny of Friends., -

Countries in Which Work is Carried On:

Nigeria Mexico . Switzerland
Rhodesia Guatemala . Japan
Merocco France Hong Kong
Tunisia Germany East Pakistan

Jordan N Austria India

Recent seminars were conducted in Poland, Yugeslavia, and the
Soviet Union,

Orientation and *Trainimg Program:

Duration: Two weeks to three months depending upon experience and
assignment.

Elements: Non-English language.
‘Community Development metheds.
Orientation te AFSC Intermatienal work, history, reli-
gious, and social convictions of related Religious
Society of’ Friendsn

Special Language Tralnlng.l Handled by Berlitz school methods, or
tutors by arrangement with university departments or
instructors.

For Wives: Orientation to AFSG work and pr@blems of living and
. working conditions im area of assignment.

In-Service Training: Mairly of an informal nature; occasiomally
through short orientation courses available in

country ef assignment (eog., Ford Foundation program
in India).
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Methods_of Recruitment: Potential applicants are contacted through
extensive files of volunteers, participants, ex-staff members,
contacts with regional offices, Quaker Meetings and colleges,
and university centers. :

Personal interview required.

Either married couples or single persons acceptable.

Duration of Assignment: 2 - 3 years

Expected Change in Size of Overseas Operation: Expansien, particu-
larly in Asia, Africa, and Latin America. ' .

Questionnaire Respondent: Russell C. Tuttle, Director
Foreign Service Persqnnel
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AMERICAN INTERNATIONAL ASSOCIATION FOR ECONOMIC AND SOCTAL DEVELOPMENT

30 Rockefeller Plaza
New York 20, New York'

Objectives: "The AIA program is founded on the deep conviction that pro-
gress in improving living standards of already free peoples is best
served by evolutionary processes. It is directed at the rural pop-
ulation, as 60% of the population of the 20 Latim American
republics lives din rural areas, and these are the poorer, more
backward areas,"”

Its primary objectives are: "To promote self-development and bet-
ter standards of living together with understanding and cooperation
among peoples throughout the world. AIA hopes to accomplish its
objectives by initiating projects which after they are operating
successfully will be takemn over by the governments or private organ-
izations of the various countries."

Technical Cooperation Fields:

Community Development Techmical Trainimg for:

Health-nutrition Agricultural Extension

Mass information preograms Credit

Teacher Training for ) . Farm Mechanization
Industrial and Trade Schools Community Centers

Surveys of Agricultural and Other Mass- Communications
Resources

Basic Agricultural Research . Cooperative Education

Professicnal Fields Emploved:

Economists | Agronemists
Home Economists ~  Information Specialists
-and others

Countries in Which Work is Carried On: 20 Latin American Countries..
(Work has been conGentrated in Brazil, Venezuela, and Costa Rica
to date.) ‘ '

India

letter Reply From: Flor P. Brennan
Assistant Secretary
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THE AMERICAN;KOREAN FOUNDATION

345 East 46th Street
New York 17, New York

Obgectlves- "To help in the achievement of educational, health, rehabi-
litation, economic, and general welfare programs for Koreaj; to '
exemplify the mutual goodwill and friendship felt by the American
and Kerean people; and to extend mere broadly a mutual understand-
ing of Korean and American history, culture, customs, and deme-
cratic institutions."

Technical Cooperation Fields:

Agricultural Development
Health Improvement and Sanltatlon
Recreation and the Arts

Americans Employved Abroad: 4 men, 6 women

In the U.S.: 4 men, 12 women

New Emplovees -Hired Annually: One

Professional Fields Emploved:

General Agriculture . Sociology

Secondary Education - . Medicine (Doctor)
Educatienal Administration Literature and Journalism
Nursing . - Political "Science
Business Administration : Music

Educational Levels Preferred: Depending on the designated position.

Experience Preferred: As much experience as possible is desirable,
depending on the position. Preference is for people with exper-
lence in the kinds of positions with which they will be con-
fronted. .
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Salarﬁ Levels: Peoplé are hired to fill a job and salaries are set
up.on the basis of the going rate.

Criteria Used in Determining Salaries: -Experience anmd references.,

I4

Countries in Which Work is Carried Omn: Koreg

Qrientation and Training Program:

Duratiom: Varies - depending on experience of the individual -
from two weeks to ene month,

Elements: Economic Development Health & Survival Techniques

Extension Methods . Fundamental Education
Administrative Procedures Aspects of the Foundation's
Human Relations and " program in health, educa-
Behavior tion, welfare and
agriculture.

Special Language Training: This is up to the individual on
arrival. Native staff are interpreters.

’

Methods of Recruitment: Application file, word of mouth, employment
office. '

Personal interview required.

Whether married couples or simgle persons depends on individual
regquirements and the job.

BDuration of Assigmment: 2 years

Expected Change in Size of Overseas Operation: Possible expansion

Questionnaire Respondent: DBr, Dorothy M. Frest
Executive Director
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THE ASIA FOUNDATION

550 Kearny Street
San Francisco 8, Califormia

Objectives:

200 East 42 Street
New York 17, New York

"To make private American support available to individuals

and groups in Asia who are working for the maintenance of peace

and independence and for greater

personal liberty and soecial pro-

gress; encourage and strengthen astive cooperation, founded on
mutual respect and understanding, among voluntary organizations -
Asian, American, and international = with similar aims and ideals.
A part of the Foundation's effort is devoted to work with other
American individuals and organizations to achieve a better under-.

standing in the United States of
histories, cultures and values,"

Technical Cooperation Fields:

Social and Economic Research

Publishing programs '

English Teachers

Physical Education and
Athletic Training

Science

Countries in Which Work is Carried On:

Afghamistan
Burma
Cambodia
Ceylon
Hong Kong
Japan

Korea

Laos

the peoples of Asia, their

Travel Grants for Asian Delegates
to attend Internatiomal Confer-
ences. _ ' ‘

Community Development. '

Social Welfare

Cultural Activities

Malaya/Singapore
Pakistan

The Philippine
Taiwan :
Thailand

Vietnam

United States

Information secured from the Directory of American Voluntary & Non~profit
Agencies Interested im Technical Assistance.
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ASSOCIATION FOR INTERNATIONAL DEVELOPMENT
374 Grand Street

Paterson, New Jersey

Objectives: "To undertake projects im mewly developing-areas of the’
world.that will provide help to local, native leaders in their
efforts to work out selutions to their social amd technical pro-
blems in the light of Christiam social principles.”

Technical Cooperation Fields:

Recruiting, training and helping te spensor Catholic professioenal
and technical specialists for service in:

“

Education Community Recreation
- Medicine : Adult Education
\\\\ ' Credit Unioen and Cooperatlves " Community Service

PDomestic Arts

Americans Employed Abroad: 20 men

Professional Fields Emploved:

Teachers . - Cooperative Speéialists.
Writers Community Relief
Credit Unien Specialists ‘ Social Service

Countries in Which Work is Carried On:

Mexice ) Malaya
‘ Chile Japan
3 Bolivia India
‘ Basutoland Pakistan-

South Africa ' . !

Information secured from the Directory of American Volumtary & Nen- profit
| Agencies Interested in Technlcal A551stancen




58
BRETHREN SERVICE COMMISSION
1451 Dundee Avenue-
Elgin, Illinois
Objectivés: The Brethren Volunteer Service program attempts to fulfill
the following purposes:

a. To serve human need - phy81cal, economic, educatlonal,
emotional, and spiritual.

b. To serve the cause of peace

(1) by witnessing for a way of life that takes away the
occasion for all war,"

(2) by giving young people a unique opportunity to grow
~ together in the philosophy and the skills of peace-
making.

Technical Cooperation Fields: Extremely varied because of the flexi-
bility and mobility of the work carried en, but including:

Agricultural Development - Gommunity Development
aind Rehabilitiation Health and Sanitatiom
Education . ' Improvement

Adult Education ) . .

Americans Emploved Abroad: 38 men and women

New Employvees Hired Annually: Varies widely

Professional Fields Employed: Varies widely, but includes:

Program directors Secretaries
Doctors , Agriculturalists
- Social workers : '~ Home' Economists
Nurses _ o Construction workers
- Bookkeepers Mechanics

Teachers
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Educational Levels Preferred: Varies widely, ipcluding 8th grade
graduates through advamnced college degrees.

i

Experience Preferred: No experieﬁce required for many positionms.

Minimum and Maximum Age Requirements: Neone

Salary Levels: Transportation to project, board, room, medical care
while on project and $10.00 cash allowance per month for first
year of services $15.00 per month for second year, and return
transportation. A few of those designated as "Altermative Ser-
vice Special Velunteer" are dentists or docters, married with
families and are provided a slightly better financial arrange-
ment than ‘the general group.

Comdtries'im Which Work is Carried On:

Austria ' - Italy
Ecuador . Japan

b France . Jordan
Germany Mexico
Greece Morocce
Haiti - ' _ ' Nigeria
India”™ - '

Orientation and Training Program:

Duration: Twe months
Elements: Geheral in nature and including:

Discipline of spiritual 1life, time, work, and
behaviéral attitudes,

World needs and the volunteer's place in the needs.
Needs of the project to be served.

The pacifist position, and the idea of service with
BVS. ‘

Many additiomal areas are covered to prepare the
individual for the particular type of service in
which the Brethren Velunteer Service is involved,
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Methods_of Recruitment: Most people involved in the Brethren Service
program are there because of interest in service of a mon-military
-nature with a religious orientatien. They are volunteers who
contact the Brethren Service Commission for this reason. However,
other individuals interested im the particular type of service

may apply.

Either married couples or simgle persons are acceptable,

Duration of Assigmment: Usually twe years, which may be extended.

Other Information: Moest people involved in this work are "Altermative
Service Special Veolunmteers" and are not interested im career
technical cooperation.

Questionnaire Respondent: Hazel Peters

Adminlstratlve A551stant
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CATHOLIC RELIEF SERVICES

350 Fifth Avenue
New York 1, New York

Objectives: "The business objects and purposes for which this corpor-

ation is formed are to plan, promote, organize, manage, supervise,
conduct and coerdinate, directly or indirectly or in collabera-
tion with other persons, services and assistance to meet religious,
charitable, educatiomal, literary and scientific needs, related to
or arising out of war, includimg maintenance of the morale of
members of armed forces and of eivilians affected by war, and
including relief of needs, material or spiritual, created by or
arising out of war, its incidents and censequences."”

¢

Technical Cooperation Fields:l

-

Distribution of W. S. Government Surpluses

Collection and distribution of used clothing and med101nes
Stimulation and support of self-~help projects
Consultation and Planning

Provision of supplies and equipment

Education : Vocational training
Health and Sanitation Housing facilities
'Land reclamation Agricultural Development

Community Development

Americans_Employed Abroad: 81 men'

Countries im Which Work is Carried On: 58 countries in:
Africa ’ Caribbean Area
Europe . Central America -
Far East . South America

Middle East

Expected Change in Size of Overseas Operation: Contraction or

consolidation.

Information secured from the Directory of American Volumtary & Non-

profit Agencies Interested im_Technigal Assistamgce.

\
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CHURCH WORLD SERVICE

475 Riverside Drive-
New .York 27, New York

Objectives: "CWS serves the commom interests of its constituency
.. (of Protestant and Orthodox Communions) in works ef Christiam ~
mercy, relief, ‘technical assistance, reconstruction, and inter-
church aid, ministering to the victims of war and other emer-
.gencies such as famines and floods. Wherever possible, CWS
works inm and through the local National Christian Council or
other c00perat1ve body in the countries where it is engaged
in programs."” N

Technical Cooperation Pields:

Material Aid - of relief and rehabilitation supplies

Rehabilitation Cooperatives

Health ' Irrigation -Development
Rural Development . : Agricultural Development
School Feeding ) Rural Credit

Vocaticnal Training Small Industries
Forestry : Home Improvement
Elementary Education ' Business Training

Many of these: projects are in cooperation with, .or under the
directien of, deneminational or other voluntary groups.

i

Americans Employed Abroad:  Currently, 26 men. As many as 10,000

indigemous personnel.

Professional Fields Emploved: Varies widely.

Countries in Which Work isaCarfied On:

Algeria Gaza Israel , Pakistan
Austria . Germany Italy Poland

- Belgium . Greece , Japan Syria
Brazil Haiti Jordan Taiwan
Chile"’ Hong Kong ‘Korea 1 Tunisia
Egypt "India Lebanon Turkey

France ‘ Indonesia Merocco "~ Yugoslavia
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Methods of Recruitment:

Most personmnel_ are supplied by the various Christian Councils and
denominatioens; occasionally also by the World Council of Churches,-

Information secured from the Pirectoryof American Voluntary and Nop-
profit Agemcies Interested in Technical Assistance.
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CONGREGATIONAL CHRISTIAN SERVICE COMMITTEE, INC.

110 East Twenty-Ninth Street
New York 16, N. Y.

Objectives: "The agency of the Congregational Christian Churches
entrusted with the responsibility for alleviating human distress,
particularly overseas, as means and opportunity offer, regard-
less of race, class, creed or nationality."

Technical Cooperation Fields:
Village Development Social Welfare
Agricultural Development Health

Americans Emploved Abroad: 60 men

Ld

Professional Fields Emploxed:

Child Welfare Experts "~ Teachers
Physicians Social Workers

Countries in Which Work is'Carried On:

France _ ' Lebanen .
Germany . Hong Kong
Ttaly _ Korea
Greece Taiwan

Information‘secured from the Directory of American Voluntary & Non-
profit Agencies Interested in Teqhnical Assistance.
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CARE

660 First Avenue
New York 16, N. Y.

bjectlve "To provide relief, rehabilitation and economic assistance

to the people of underdeveloped areas at the "grass roots" where
need is greatest, with emphasis on the development of community
. life through nutritienal improvement, economic growth, education
and public health.

"Provide tools and other material to assist projects of
other agencies working abroad. CARE personnel are admimistrative
- they are "professional” in the sense that they apply knewledge
of the technical cooperatiom field in choosing projects."”

Technical Cooperation Fields:

Supply of teels, books, and sbecial eguipment,
Supply of standard and specially purchased equipment for health,
education and social welfare.

American Employed Aproad: 89 men and 1 woman.

In thé U,S.: 28 men and 7 women.

New Emplovees Hired Annually: 15

Professional Fields Employed: Do not hire specialists for work in

specific fields. Rather, prefer gemeral background, adminis-
trative skills, and some knowledge of technical assistance.

Educational levels Preferred: Master's Degree.
Experience Preferred: Experience is nmecessary for some positions. In

' the case of overseas personnel, experience with relief work or inm
administration of techmical assistance programs is preferred.,
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Salary levels: $3,500 to $9,000 per year, plus "per diem" allowance
for expenses.

Field Representative - $3,500 to $4,000.
Assistant Mission Chief - $4,000 to $5,000,
Mission Chief -~ $5,000 to $9,000,

Criteria Used_in Determining Salaries: Lafgeiy performance and exper-
ience. There are no fixed criteria in salary scales other than
three categories of overseas personnel.

Countries im Which Work is Carried On:

Vietnam Mexico " Poland Hong Kong

The Philippines Panama Italy - Ceylon
Iran . Guatemala "West Berlin India
Jordan Colombia Yugoslavia Pakistan
Egypt Ecuador - ~ Greece Korea
Turkey Honduras

Israel - Chile

Libya .Costa Rica

Afghanistan Haiti

Orientation and Training Program:

Duration: 4-5 weeks in-the New York headquarters, plus two weeks
- at a CARE mission enroute to mission assignment.

. Elements: Administrative procedures of CARE, 4-5 weeks.,
: Economic Development.
Nature of Technical Cooperatien.
. Community Development

Special Language Training: New employees-have usually.already had
some languagé training; otherwise, they receive training in
missions or, occasionally, they are sent to Berlitz for an
extensive course. . v

Methods of Recruitment: There is a "natural” flow of applicants, or
candidates are comtacted through colleges or other agencies.

Personal iﬁterview is required, Pféfer single persons.

ot




'

Duration of Assignment:

Four years at least.

Expected Change im Size of Qverseas Operation: Expansion.

Questionnaire Respondent: Mr. Bertram Smucker
Directer g
Overseas Operations Department
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THE COOPERATIVE LEAGUE OF THE U.S.A.

343 South Dearborm Street
Chicago 4, Illinois

Objectives: "The purpose and objective. of the Cooperative League is
the growth of cooperation and cooperative busimess enterprises
to-a point where the people's own business (accounting for per-
haps 15% to 20% of important lines of commerce) can become an
effective balance wheel of a just and truly free economy. Where
cooperative business is strong enough te be an effective check
on monopoly, there the small business man, the farmer, the
worker, the professionral man has a better livimg and breathes
freer air. Cooperation can be a protectiom against monopoly
wherever it exists; a bulwark against unhealthy inflation and
disastrous deflation and depression; and an all-time alterna-
tive to and means of escape from Communism,Fascism, and other
forms of totalitarianism.”

Tecﬁﬁical Cooperation Fields: Cooperatives,

Americans Employed Abréad: 3 men

New Emplovees Hired Annually: 1 -

Professional Fields Employed: Agricultural Cooperative Credit - 1
' . Cooperative Education - 3

~

Educational levels Preferred: Formal university training is not cen~
sidered as important as the amount and kind of cooperative
experience. :

Experiense Preferred: Practical, long~term experience in COOpera-
tive education, or management, or both.

<

Salary Levels: $10,000 ~ $12,000,

Questionnaire Respondent: Metrlin G. Miller'
Director, International Affairs
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FOGD AND AGRICULTURAL ORGANIZATION OF THE UNITED NATIONS

Viale delle Terme di Garacalla North American Regional Office
Rome, Italy 1325 C Street, S. W.
Washington 25, D. C.

Objectives: "Development of agriculture to provide for an adequate
world food supply; to help nations raise the standard of living;
to improve nutritiom of the people of all countriesy te increase
the efficiency of farming, forestry, fisheries; to better the
conditions of rural people; and, through all. these means, to
widen the opportunity of all prople for productive work."

Technical GCooperation Fields: Staff are employed world-wide in
each of these divisions. “

Animal Production and Health Land and Water Development
Economics ©+ Nutrition
Fisheries . Plant Production & Protection

Forestry and Forestry Products Rural Institutions & Services

Professional Fields Employed: Most agricultural fields.

’

Educational Levels Preferred: At least am M.S., but preferably a Ph.D.

!

Experience Preferred: Fundamental requirement is a real expert know-
ledge plus years of practical experience in applying such
methods in the field.

Countries im Which Werk is Carried On: Approximately 130 countries.

Questiommaire Respondent: Letter reply from - O. J. Gobert
' Acting Chief
Personmel Branch
North American -
Regional Office
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THE FORD FOUNDATION
477 Madison Avenue

New York 22, New York

Objectives: "The Foundatiom's general purpose is to advance human
welfare by trying te identify problems of impertance teo the
nation and the world amd by supplying fumds on a limited scale
for efforts directed at their solution.”

Technical Cooperation Fields:

Edueation Economic Development & Administration

Humanities and the Arts International Training and Research
Science and Engineering Intermational Affairs
Public Affairs Overseas Develepment

Americans Employed Abroad: 160 men (1959)

Foundation Staff: 12
Consultants provided by the
Foundatioen: 53

Consultants provided by
other agencies: 95

Professional Fields Employed: Varying with need.

Gountries in Which Work is Carried On:

Belgian Congo Iran Nigeria

British East Africa Iragq Pakistan

Burma Israel Rhodesia & Nyasaland

CGhana Jordan Sudan

India Lebanon Turkey

Indonesia Liberia - United Arab Republic
Nepal

Methods of Recruitment: Consultants are recruited for specific
assignments as needed.
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Other Informatien: The Ford Foundation has a very broead program
covering many areas not indicated hereln and embracing many
highly significant prejects.

Letter reply from: John J. Bresnman
: Program Assistant
Overseas Development Program

Informatioen secured from the Directory of American Voluntarv & Non-
profit Agencies Interested in Techmical Assistance.
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HEIFER PROJECT, INC.

111 West Main Street ) 45 Ashby Road
North Manchester, Indiana + . Upper Darby, Pemnsylvania

Objectives: "To provide livestock and peultry to meet the meeds of
hunger and malnutrition, as well as the long range potential of
supplying foed requirements."

Technical Cooperation Fields: Supply of livestoek and peultry te
agencies already in the field who are carrying on agricultural
development programs. Each recipient must in turn give the first
effspring to a deserving neighboring farmer.

Americans Employed Abroad: 4 men (full time)

Volunteer livestock attendants recruited
to escort livestock overseas and to remaim leng enough to educate
recipients in breeding of animals.

i

Salary Levels: Expenses for velunteer livestock escorts.

Countries in Which Work is Carried On: 57 countries served so far,
with no limitations on shipments to other nations which meet
the requirements of need.

Information secured from the Directory of American Voluantary & Nen-
profit Agencies Interested im Technical Assistance.
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INTERNATIONAL COOPERATION ADMINISTRATION
Washlmgton, D. C. -

Objectives: To cooperate in the social and economic fields so that
peaceful nations can develop self-reliance and reasonable
self-sufficiency.

[N

Technical Cooperation Fields

"Community Development Communication Improvement
Fundamental Education Public Administration Improvement
Literacy Educatioen Health Improevement and Sanitation
Technical Education Social Welfare

Agricultural Development Public Safety

Industrial Development Transportation

Home Improvement Labor |

Home Industries

Americans Employed.Abroad: 3800 men and women

.In the U.S.: 1000 men and women

New Employvees Hired Annually: 600 to 700

Professional Fields Emploved: o

Most Agricultural Filelds 75
Agricultural Credit Housing & Architecture 20
Agricultural Cooperatives _ ‘Engineering Fields 250
Agricultural Eéonomics Public Health & Nursing 190
Agricultural Extension Public Administration 110
Extension Information Procurement & Supply 40
Water Résources Business Administration 200
Agricultural. Marketlng " General Services 100

' and Processing Sociology & Anthropelogy 60
Extension Training (Community Development)
Agronomy Economics 270
Soils Communication Media 85
Conservation Accounting & Commerce 230
Livestoéck : Transportation 75
Agricultural Enginéers Labor 40

‘ ' Coe Public Safety 125

Educatioﬁéi Fields e

770 Participant Training

365
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Educational Levels Preferred: Varies widely depending on eccupation.

- Experience Preferred: Most of personnel have 10-20 years of experience,

Only about '6 were hired during the past year with little or no
experience. The amount of experience required depends upon the
position. Overseas exposure is highly desirable, but net required.

Minimum_and Maximum Age Requirements: 21-65 for regular empleyees.

Up to 70 for consultants.

Salary lLevels:- B.A. or B.S., ne experience - $5,085.

. after long experience, up to - 17,030,
Master's degree, no experience 5,805 - $6,035.

after long experience, up to - 17,030.
Ph.D. degree, no experience - 6,755 - $7,215.
after long experience, up to - 17,030,

\

Criteria Used in Determining Salaries: Kind of profession, profess-

iomal attainment and success, record of earnings, overseas
experlence.

Countries in Which Werk is Carried On: 60 countries en every continent.

Information of work in each: country is readlly available from ICA
headquarters in Washington.

<

Latiﬁ America:

Argentina Nicaragua Lebanon Korea . Rhodesia
Bolivia . Panama Pakistan Laos . Somalia
Brazil Paraguay Turkey Nepal Sudan
British Guiana Peru U.A:.R. Philippines Tanganyika
British Honduras Surinam Yemen Taiwan .. . Tunisia
Chile Trinidad S Thabhland Uganda
GColombia Uruguay Eurdpe Vietnam::

Costa Rica Venezuela Spain AN

Buba o Yugoslavia Afirdes.?

Deminican Republic Ethiopia

Ecuador - Middle East Asia Ghana

El Salvador Afghanistan Burma Kenya

Guatemala Greece Cambodia Liberia

Haiti Iram Ceylon Libya

Honduras Iraq India Morecco

Jamaica Israel Indonesia Nigeria

Mexico Jordan Japan: .. " Nyasaland
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Orientation and Training Program:
Duration: 3 weeks for new personnel.
Elements: Concentrated orientation in:

Administrative Precedures
Nature of Communism

Human Relations & Behavior
Health and Survival Techniques
Evaluation )
Non-Western Culture

Case Study

Technical Leadership work
Program Precedures

U. S. Policy Matters
Economic Development

Nature of ICA Technical Cooperation
U, S, Culture and Pelitical Structure
Personal Arrangements for Overseas Living

For Wives: A few sessions are offered especially for the wives; and

selected sessions listed above.

She may attend the

full three weeks sessiom if it cam be done without any

extra expense to the government.

1

Methods of Recruitment: Positive recruiting of many kinds, designed
to attract good candidates for actual needs, and avoid mass

applications from people we cannot use.

Careful selection process inecluding personal interview, mail and
telephone investigation of persenal characteristics, knowledge,
job success, etc.; interview with whole family in the home; secu-

rity investigation.

Prefer married couples. Use single persons for some positions,

Duration of Assignment: 2 years each to maximum of four years,

usually.

Expeéted Change in Size of Overseas Operation:

Questionnaire Respondent: G. W. Petersen
Chief Examiner
Employment Division

Expansion.
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INTERNATIONAL DEVELOPMENT SERVICES, INC.
1270 Avenue of the Americas
New York 20, New York

Objectives: "To promote the economic and social development of the

underdeveloped areas of the world."

Provides planning, stafflng, and management of programs of tech-

nical assistance sponsored by private emterprise, foundations,

the U. S. government, foreign governments, United Nations, and
other international agencies.

Technical Cooperation\Fields:

Community Pevelopment - 2
Agricultural Development - 42
Industrial Development ~ none at present

Americans Emploved Abroad: 41 men

In the U.S.: 5 men

New Emplovees Hired Annually: 5 - 10

Professional Fields Emploved:

Agriecultural Education 8 Plant Breeding 2
Agricultural Economics 1 Civil Engineering 5
Agronomy 2 Geology = - 1
Soils 3 . Publie Administration 3
Agricultural Engineering 5 U.S. Government 15
Range Management 1 State Government 1
Veterinary Science 1 Foreign Government 2
Extension 2 Private Business 4
Rural Sociology 1 Mechanics 1
Credit 12 Farm Manager 1

«

Educational Levels Preferred: At least BZS.
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Experience Preferred: Few years, preferably in part, abroad - want to
see a man's total capacity tested.

Minmimum and Maximum Age Requirements: None

Salary Levels: Flexible - guiding principle is previous- earnings .
which in a typical case would be improved upon slightly.

Criteria Used in'Deterﬁiminq Salaries: Previous earmings.
' Individual qualificationms.

Countries in Which Work is Carried On:

Ghana Costa Rica
Nigeria Bolivia
Burma Chile
Guatemala

Orientatien and Training Program: Not standardized.

Duration: Depends on need of the individual.

[

Elemerits: 2-5 days inten31ve dlscu3310ns 1n New York before
departure°

Special Language Training: Rarely necessary and therefore treated
on an Ad Hoc basis.

For Wives: As much face to face discussion and correSpondence
as possible,

In-Serviee Training: Informal
Other: Direct these awaiting assigmment to useful literature,
Methods of Recruitmenmt: Contacts with prominent perseons in the field.

Some people apply directly te IDS. The recruitment process is
quite varied.

Either married couples or single persons,
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Duration of Assignment: Usually two years - eoften renewable.

Expected Change in Size of Overseas Operation: Expansion

]

Questionnaire Respondent: Alvin G. Edgell
Assistant to Vice President
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INTERNATIONAL LABOR OFFICE
UNITED NATIONS

917 Fifteenth Street
Washington 5, D. C.

Objectives: "Established in 1919, the ILO is now a specialized
agency of the United Nations, in which government, worker, and
employer representatives of the world work toward peace through
improved labor conditions and living standards.™

Technical Cooperation Fields:

Technical Education Social Welfare
Industrial Development Management Training
Home Industries Worker's Education
Public Administration Produetivity

Americanms Employed Abroad:  150-200 men

: New-Employees Hired Annually: 150 -average

Professional Fields Employed:

Rural Sociology . Mechanical Engineering
Vocation Educatioen " Industrial Arts
Electrical Engineering : Economics

Industrial Engineering : Government

Experience Preferred: At least 5 years.

Salary Levels: Depends on the personm and the project.

Countries_in Which Work is Carried On: No indicated by countries,
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Orientation and Training Program:

Duration: Varies from one week to one month.

Elements: Economic Development (informal)

Nature of Technical Cooperation (formal)
Administrative Procedures (formal) T
Human Relations & Behavior (infermal) ‘
Fundamental Education (informal)

Teaching methods (formal)

Methods of Recruitment: Through government and professional sources.

Prefer married couples.

Duration of Assigmnment: One year

Expected Change in Size of Overseas Operation: Expansion.

Questionnaire Respondent: Earnest Woodchek
Administrative Assistant
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INTERNATIONAL VOLUNTARY SERVICES®

3636 Sixteenth Street, N. W.
Washington 10, D. C.-

Qbjectives: "To conduct special projects in the fields of:
1) community development 5) . livestock and poultry
2) agriculture ‘ projects
3) health 6) building
4) education 7) home economics

for the betterment of living conditions in thé—ééonomicaliy
underdeveloped areas of the world on -a people-to-people and
village level basis.,

Technical Cooperation Fields:

* Community Development Home Improvement
Fundamental Education Health Improvement and
Technical ‘Education . Sanitation
Agricultural Development Social Welfare,

Recreation and the Arts

Ameéricans Employed Abroad: 177 men, 4 women

In the U.S.: 5 memn, 1 woman
New Emplovees Hired Annually: Varies, but in the current year - 140

Professional Fields Employed:

Agricultural Education Extension Home Economics
Agricultural Economics Rural Socielogy Nursing

Animal Husbandry Elementary Education Botany

Dairy Husbandry Secondary Educatioem

Agronomy Physical Education

Solls o Health Educatien :
Engineering (Agric.) Architectural Engimeering (basic)
Horticulture Civil Engineering (basic)

Poultry Electrical Engineering (basic)

Range Management Entomology

Veterinary Scecience Architeeture
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Educational lLevels Preferred: B.S. or B.A. for team members.
Team chiefs are needed in ratio of 1 to 10 team menbers and would
need additional edueation or experiencé.

Experience Preferred: Any practical experienmce would be useful but is
not necessary. ‘

Minimum and Maximum Age Requirements: Minimum 22. Maximum depends
upon physical fitness. :

Salary Levels: B.A. or B.S. degree)- $80 per month for first assign-
' or Tech. Training ) ment, both men and women,
plus all expenses.

Chiefs of Party - $3,000 per year plus all expenses
for both husband and wife on
first assignment.

2 - 4 years exper- .
ience _ $4,000 plus all expenses.

More than 4 years
experience $5,000 plus all expenses.

.Criteria Used in Determining Salaries: Based entirely on service and
‘selection for leadership pesitions. :

Countries im Which Work is Carried On:

Ghana Vietnam
Liberia ) ~ Cambodia
Laos

Orientation and Training Program: Very limited at present, based on
the philesophy that prolonged orientation is not profitable.
Done primarily in the field.

Duration: three.months,
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Elements: Nen-English language - 3 months
Administrative Procedures - 3 months, imformal
Human Relations and Behavior - 3 months, informal
Community Development - 3 menths, informal

Special Lamguage Training: Three months intensive training in
country immediately upon arrival. No language but
local is permitted while training.

For Wives: Notaccepted except for Chiefs of Party.

In-Service - Training: Imformal by administrative office and

annually by Field Program Officer visit.

Methods of Recruitment: Recruiting progiam uses every means pessible
to reach desirable candidates. "Gold is where you find it."

Special application and persenal interview required.

Simglé Persons preferied. Married couples only for Chief of Party

Duration of Assignment: 2 years

Expected Change in_Size of Overseas Operation: Expansioen

Questionnaire Respondent: J. O. Noffsinger
Executive Director
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THE IRAN FOUNDATICON, INC.
350 Fifth Avenue
New York,‘New York

Objectives: "For the advancement of health and education in Iran
primarily through substantial pilot plant installatiens in
Shiraz for the purpose of serving the entire countryl

Technical Cooperation Fields:

Technical Education
Industrial Developnent
Health Improvement and Sanitation

Americans Employed Abroad: 20 men, 150 women

In the U.S.: 1 man, 7 Womem

New Emplovees Hired Annually: 10

Professional Fields Employgd:

Health Education .20 Doctors -

Industrial Engineering 4 Dieticians
Nursing . 10

Educational Levels Preferredé Medical or Nursimg Degree

Experience Preferred: Minimum of & ~ 10 years in U. S.

Salary Levels: $6,000.for experienced nurse.

Countries in Which Work is Carried Ons: Iran

Methods_of Recruitment: Advertisements, persomal contacts.

Either married couples or simgle persons.
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Expected Change in Size of Overseas Operation:

Questionnaire Respondent: Richard V. Weekes
: Executive Pirector

Expansion’
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LAUBACH LITERACY FUND
235 East 22 Street
New York lQ, New York

Objectives: "To teach literaey throughout the world wherever such
help is needed.

Technical Cooperation Fields:

Fundamental Education ' Literacy Education

Americans Employed Abroad: Help to place people with other agencies,
and furnish scholarshlps for foreign nationals.

New Employees Hired Anmnually: 10 placed in 1960,

Professional Fields Employed:

Education fields g Journalism

Experience Preferred: Degree and one year of experience preferred.
Experience might inelude teaching adults, educational or
agricultural work umder mission or gevernment, Journallsm,
educational traveling.

Minimum and Maximum Age Requirements: Minimum 21

Salary Levels: No definite range. Salaries are low, largely sub-
sistance,

Criteria Used in Determining Salaries: Actual needs of eath person.

Countries im'Which‘Work is Carried On: About 90 countries.
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Orientation and Traiming Pregram:

Duration: Minimum of 4 months.

Elements: Adult literacy technmniques.
Writing for new readers.

Special Language Traiming: Usuwally two or more weeks of
linguistics training during the literacy course.
Some laboratory teaching and writing.

For Wivesi Same as for husbands.

im-Service Training: Informal, after training'try to place

literacy workers in U.S. projects for a time.

Methods of Recruitment: Through scouts, by correspondence,
meetings.

Personal interview required.

Prefer single persons.

Duratiom of Assigmment: Varies widely.

N

Expected Change in Size of Overseas Operation: Multiply, (hopefully).

Other Information: Prefer to traim workers going abroad under govern-
ments, industries, mission agencies, or privately; then help them
in the field mostly through eorrespomdence and traveling teams
of top experts.,

The Laubach Literacy Fund has taken the lead ir organizing
"Committees of 100" to sponsor a literacy, teacher, journalist,
or agriculturist, in a less developed country abroad.

Questionnaire Respondent: Lorenzo W. Lowe
‘ Washingten Associate
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MENNONITE CENTRAL COMMITTEE
Akron, Pennsylvania

Objectives: "To give relief and render other welfare services -over-
seas where needed regardless of recipient's race, creed, class,
or political sympathies."

Technical Cooperation Fields:

Rehabilitation and reconstruction

Hospital facilities, clincs, medical services
CAgricultural aid

Farm Trainee.Exchange Program

Americans Employed Abroad:
: ) 200 men and women
In the U.S.:

Professional Fields Employed:

Medicine Construction
Agriculture many others
Minimum and Maximum Age Requirements: Minimum 18

Countries in Which Work is Carried On: . World-wide, .but. particularly in: .

Germany Vietnam
Korea Greece
Paraguay : Hong Kong
Jordan ] Austria

Indonesia Uruguay

Information takem from the Directory of American Voluntary & Non-
profit Aqencies-lnte:ested in Technical Assistance, and the
Mennonite Central Committee Anmnual Report, 1959.
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METHODIST CHYRCH, BOARD OF MISSIONS
Division of World Missions
475 Riverside Drive
New York 27, New York

Objectives: "The supreme aim of Missions is to make the Lord Jesus

Christ known to all peoples in all lands as.their Divine Savier,

to persuade them to become His disciples, and to. gather these

diciples into Christian Churches; to enlist them in the building.

of the Kingdom of Gods to cooperate.with thesé Churches; to
promote world Christian Fellowship, and.te bring to bear om all

human life the spirit and principles of Christ."

the Methodist Church)

Technical Coeperation Fields:

Community Development
Fundamental Education
Literaecy Education,
Technical Educatien
Agricultural Development
Industrial Development

Americans Employed Abroad:

New Emplovees Hired Annually:

Professional Fields Emploved:

Agricultural Education -
Agronomy

Soils

Agricultural Engineering
Horticulture

Poultry

Extension

Rural Sociology.
Industrial Arts
Mathematics

Physics

Socielogy _

Film & Television

Home Improvement

Health Improvement and
Sanitation

Social Welfare

Recreation and the
Arts '

550 men, 450 women plus 500 wives

125

Educatien
Elementary
Secondary
Physical
Health
Library Science

Chemistry

Art

Nursing

Home Ecoenomics

‘Business Administration
+ Anthropology

(Discipline of
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Educational Levels Preferred: Must have B.S., and a graduate degree for

particular missiomary assignments.

Experience Preferred: Experiémce in thé professional field to be .served.

is preferred, and if possible, cross-cultural experience is
desirable. Career missionaries are required to have at least one
year of experience before going abroad.’

Minimum and Maximum Age Requirements: Short term minimum - 21.

Career L - 23
Maximum for couples = 25
Slngle women -35, but older

women may be considered

Salary Levels: All missiomaries are on a standard salary; ome base for

single persons, another for couples - plus allowances for children
and service inmcrements.

Countries in Whichqurk is Carried On:

Africa ' ' Asla . Latin America
Transvall Borneo ' Argentina
Angola Burma ' Bolivia
Belgian Cengo Formosa Brazil
Liberia Hong Kong Chile
Algeria India .. . Costa Rica
Tunisia Japan Cuba
Portuguese. East Africa Korea Mexico
Southern Rhodesia Malaya Panama

Nepal Peru
Okinawa Uruguay -
The Philippines

Pakistan

Sumatra .

Orientatien and Training Program:

1

Duration: 7 weeks for speéial termers
5 - 40 months for career: people.
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Elements: U.$. Culture amd Political Structure

Non-Western Culture Community Development
Nature of Coemmunism : Fundamental Educatioen
Human Relations & Behavior Teaching Methods
Health & Survival Techmiques - Limguistics

Bible and Christian Theology Science of Missions

Special Language Training: Stuwdy im linguistics; some language study
in the U.S.,, or study language in schools overseas.

For Wives: Basically the same training as husbands receive.

Methods of Recruitment: Contacts on college campuses, visitations to
potentials, published information, pasters.

Either married couples or single persoms, depending on nature of
assignment. ' :

Duration of Assignment: 3 years for special termers.
5 years for career people

Expected Change in Size of Overseas Operation: Expansion

Questionnaire Respondent: = Roeland W. Scott
’ Executive Secretary for
General Admimistration
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NEAR EAST COLLEGE ASSOCIATION

548 Fifth Avenue \
New York 36, New York

_DObjectives:  "The Near East College Association represents.the largest
American Educational effort overseas, bringing.an opportunity fer
higher education to 7,000 students of more than 54 .different.
national and cultural backgrounds. Seven schools have combined
to form an association so that they may benefit from a coopera-
tive administrative office and teacher placement organizatien.
During the past ninety years thousands of Americans have .aided..
in the support of these Colleges in the Near East. The combined..
effort of Americans and Near Eastern people contributing to a
total annual: budget of five million dollars is an effective
adventure in Intermational goodwill." '

Technical Cooperation Fields: Secondary and Higher Education.

Americans Emploved Abroad:

In the U.S.: 5 men, 5 women

New Emglo&ees Hired Annually: Approximately 40

Professional Fiilds Emploved;, Annually needed -

Agricultgrél Education

1 Mathematics 5
Agricultural Economies 1 Physics 1
Veterinary Science 1 Chemistry 4
Elementary Education 4 Nursing 1
,Secondary Education . 10 Public Administration 1
Physical Education 1 Business Administration 1
Library Science 1 Economics 1
Civil Engineering 1 English as a Foreign Language 4
Mechanical Engineering 1 "
Botany 1

Educational Levels Preferred: M.A. for secondary.
Pb.D. for.college level.-
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Experience Preferred: At least ome year teaéhing experience.,

Salary Levels:  B.A. or B.S. $3,000 -~ $4,000
M.A.  or M.S. 3,200 - 4,400
Ph.D. 3,400 - 4,600

All U.S. tax exempt, plus fringe benefits. Frequently free room
and board, or low cost housing, plus travel and baggage allowance.

.Criteria Used in Determining Salaries: Other than education and

experience - scarcity of applicants, particularly in the sciences.

Countries in Which Work is Carried On: Greece
Lebanon
Turkey

_Methods of Recruitment: College placement offices, former staff,

. colleagues of present staff.
Personal interview required.

Prefer married couples.

Expected Change in Size of Overseas Operation: Remain the same.

Questionnaire Respondent: Walter Proesser
Assistant Director
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NEAR EAST FOUNDATION
54 East 64 Street
New York 21, New York

_ ... Objectives: "To better the economic and social limes of the rural
populations of the Near East (through self-help demonstration)

V)

Technical Cooperatioh Fields:

Community Development 12 Social Welfare. 2
Technical Education 4 Public- Health
Agricultural Development 6 Rural Education

Home Improvement 1

Americans Employed Abroad: 22 men, 1 woman.

In the U.S.: 4 men

- New Emplovees Hired Amnually: 3=-5

Professional Fields Emplovyed:

Agricultural Education 8 Rural Socioclogy 3
Agronomy 1 Secondary Education 2
Soils . 1 Civil Enmgineering 2
Agricultural Engineering 7 Architecture 1
Extension 2 Home Economics: 1

_Educational Levels Preferred: B.S., M.S., Ph.D., depending on the -
positien to be filled. .

_Experience Preferred: = 3-5 years U.S. experience required (as much as
ten years preferred). Successful performance in am environmment
similar to what might be encountered abroad also desirable, based
on the belief that successful experiencé in the Y.S. increases
“the likelihood of success overseas.
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Salary levels: $5,000 - $6,000 for experienced graduates with B.S., B.A.
5,000 - 7,000 for inexperienced.graduates with
Master's.

.Criteria Used in Determining Salaries: For experienced .persons salary

levels depend on past earnings and future responsibilities, with
the usual expectation of paying at least l@A more than take home
pay at the. tlme of _employment,

Coumtries iﬁ Which Work is Carried On:

i

Ghana ] Jordan
Iran Koresa

Orientatien _and Training Program:

Duration: 7 - 14 days, varyimg'with'the individual.

Elements: Informal preparatlon in ‘administrative procedures and
health and survival techniques.

Special Language Training: $200 provided annually fer language
study, after the employee has passed a language
[ proficiency test.
For Wives: Informal orientation.
" In=Service Training: Variable and informal.

_Methods of Recruitment: Potential employees contacted largely through
inquiries and recommendations of present empleyers.

Personal interview required.

Duration of Assignment: Usually two years.

~

" Expected Change in Size of Overseas Operation: Expansion

Questionmaire Respomdent: Lyle J, Haydeh
Executive Director
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ORGANIZATION OF AMERICGAN STATES
PROGRAM OF TECHNICAL COOPERATION

General Secretariai
Washingten, D. C.

Objectives: "To expand technical cooperation and assistance, through the
utilization of all available resources, to the end that 'man should.
not be a.pawn to history but, rather, should play a meaningful, ~
wise, and active rele im erder to achieve the highest possible lev-
els of progress and well-being for the greatest numbers.'"

Technical Cooperation Fields:

Rural Development ’ Health

Educatienal Improvement Social Welfare
Agricultural Development Cooperatives

Livestock Improvement -Natural Resources
Housing Business Administration

Statistics Industrial Productien

Americans Emploved Abroad: 124 men, over a two-year perioed.

New Employees Hired Annually: Varies widely depending on reqﬁests
© from member -states. '

v .
Professional Fields Employed: Between July 1, 1958 and December 31,

1961:

Rural Development 30 Statistics 7
Plamning -~ 20 ~ + .Social-:Services 6
Science Development "~ Library Science 5
Natural Science 8 Industrialization 3
, Applied Science B8 Medicine 5
-.Economic Development. .. 2 ... Banking :: 3
Housing ' 8 Tourism 3
Education 8 Others __8

" Total 1247

Educational Levels Preferred: Varies with needs of the assignment.
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Experience Preferred: People employed must generally be considered
experts or highly trained specialists in their fields.

Salary Levels: Varies, depending on the qualifications of the
expert employed.

Countries in Whiech Work is Carried On:

Argentina Mexico

Bolivia Nicaragua
Brazil Panama
Colombia - ' Paraguay
Costa Rica : United States
Cuba " (Puerto Rico)
Chile ) ‘ Yruguay
Ecuador ' ~ _Venezuela

El Salvador

Guatemala

Haiti

Honduras'

Methods of Recruitment: A specific highly qualified'expert is sought
to fill each request frem a member state.

Duration of Assignment: Varies -according to needs of the project.,

Expected Change in Size of Overseas Operation: Expansion

Other Ififormatien: Informatien in this deseription was extracted from

as’ OAS repert dated December, 1960, and is therefore incomplete
in detail. ' '

Letter Reply From: Earl J. Rousche

Acting Chief
Division of Technical Cooperation
and Assistance
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THE ROCKEFELLER FOUNDATION
111 West 50th Street
New York 20, N. Y.

Objectives: "To promote thg'wéll—being of mankind through the
advancement of knowledge and its effective application to

human - interests and needs.'

Technical Cooperation Fields:

Agricultural Research

Americans Emploved Abroad:

New Emplovees Hired Annually:

Professional Fields Employed:

Agricultural Econemics
Animal Husbandry
Dairy Husbandry

Soils

Agricultural Engineering

Horticulture

Poultry

Forage Crops and
Range Management

Educational Levels Preferred:

NND D= =N

45 men

2-3

w

*Virus Research

Veterinary Science

Extension and Agricultural
Information

Genetics and .Plant
Breeding

Plant Pathology

Entomelogy

Statistics

Ph. D. generally required.

N

=W oNN

Experience Preferred: No experience required, but research experience

with U.S.D.A. or a Land Granmt College is preferred.

abroad is net required.

1}

Minimum and Maximum Age Requirements:

appointment, 30 to 40.

Preferred .age at time of

Experience

Salary.lLevels: Comparable to those of larger Land Grant Colleges plus

foreign allowances.
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Countries im Which Work is Carried On:

Mexico India
Colombia . The Philippines
Chile .

Orientation and Training Programs:

Special Language Training: Staff members and wives are expected to
learn Spanish when assigned to Mexico,  Colombia, or
Chile.  This is ordimarily undertaken after arrival at
N the field post. '

In-Service Training: No formal program, but junibr staff members
are teamed with those having more experience, for en
the job training.

Methods of Recruitment: Uéually through contacts with heads of sub-
jett matter departments im Agricultural Colleges and through
U.S.D.A. personnel.

Special preference is for persens with aptitude for amd interest
in applied research relating to improvement of basic food crops .
and animal husbandry.

Persomal interview required.

Prefer married couples.

Duration of Assignment: Usually assigned te ome country as a career.

Expected Change im Size of Overseas Operation: None

Questionnaire Respendent: Kenneth Wernimont
Assistant Director for Agricultural Sciences

150883
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SEVENTH-DAY ADVENTIST WELFARE SERVICE, INC.

6840 ‘Easter Avenue, N. W.
Washington 12, D. C.

Objectives: "Alleviation of pain, hunger, and suffering among
people of all lands ensuing from whatever cause; to assist
in rehabilitation through self-~help prejects and.educatienal
services."

M .

Technical Cooperation Fields;m

Vocational Training
Professional Training
Self-help projects

Professional Fields Employed: Seventh-Day Adventist Missionaries
including: ) ‘

Physicians

Educators
Social Workers

Countries in Which Work is Carried On: World-wide

Information taken from the Directory of American Voluntary & Non-
profit Ageneies Interested in Technical Assistance.
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TECHNIGO
73 Chatworth Avenue
Warwick, Rhode Island

Objectives: Providing machihery and equipment for technical
education in less developed areas.

Technical Cooperatiom Fields: - Technical edmeatibn.

Americans_ Employed Abroad: 29 men

New Emplovees Hired Amnually: Unlimited need for volunteers.

Professional Fields Employed: Any of them.

1

Educational Levels Preferred: aAll

Experience Preferred: None necessary.

Salary Levels: Volunteer except for two paid personnel to be hired
this year. - '

. Countries in Which Woerk is Carried On:

Nigeria -India
Uganda - " Pakistan
Morocco Indonesia
Tunisia C Ecuador

Liberia The Philippines

Methods of Recruitment: Any possible way.

Interview required.
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Questionnalre Respondent:

. . )
Expected Change in Size of Overseas Operation: Expansion

- Robert Morrow, President
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UNITARIAN SERVIGE COMMITTEE

9 Park Street
Boston 8, Massachusetts

Objectives: "Through its world-wide work of helping people to help
themselves the USC sums up its purposes as follows:

(1) to face and accept our full share of relieving human
distress and to help restore human dignity where it has been
violated and to strengthen it everywhere..

(2) to maintain and to give expression to the unity of hu-
mankind and to render services at home and abroad without regard
to race, creed, color, or nationality.

(3) to revive human initiative, knowledge, and skill and
thus help themselves and demonstrate and share in.hHumility and the
best of our American heritage in areas of conflict and devastation!

Technical Cooperation Fields:
Community Development

Technical Education
Health Improvement and Sanitation

Americans Employed Abroad: 4 men, 6 women

In the U.S.: 2 men, 5 women

"New Emplovees Hired Annually: “An.occasional person.

Professional Fields Emplovyed:

Secondary Education . Nurses )
Home Economics . Social Workers
Medical Doctors

Educational Levels Preferred: Varies widely depending on assignment.

Experierice Preferred: Training and experience in the field of
competence needed,
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Salary Levels: Wide variation from no salary (volunteer personnel)
to .substantial amounts,

Countries in Which Work is Carried On{

Nigeria ' Greece
Cambodia Germany
Peru ) Korea
France

Orientation and Training Program: Informal.

Methods of Reoruitment: No standard method.

Personal interview required.

Either married couples, or single persons.

Duration of Assignment: From one month to several years.

Expected Change in Size of Overseas Operation:: Expansion

Questionnaire Respondent: Frank Glick
Executive Director
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UNITED BOARD FOR CHRISTIAN HIGHER EDUCATION IN ASIA

475 Riverside Drive
New York 27, New York

Objectives: "The United Board cencentrates on quality rather thanm on
quantity, in an effert to make Christian higher educatien in that
area a truly effective force in the life of church and nation.

The United Board is a semi-autoenomous interdemneminational agency,
sometimes employing for short terms, but also cooperating in finding
mission-supported long term staff members for the colleges.”

Technical Cooperation Fields: Higher education.

Americans Employed Abread: 6 men.

In the U.5.: 3 men, 2 women

Total Westerm personnel averages 75 in five institutions, and this
number is increased 50% by wives who may be drawn into service.
However, most of these are employed directly by the imstitutions
rather than by the Beard.

New Emplovees Hired Annually: 3

Professional Fields Empleyed: Usually not more tham one or two:in ‘any
field, and there only as need arises which cannot be filled by
nationals of the country comterned. All personnel are teachers.

Agricultural Economics Mechanical Engineering
Agrieultural Education Botany

Agroenomy Bacteriolegy English Language
Soils Geography English Lit.
Agricultural Engineering Mathematics Art
Extension 4 Physics

Rural Seeciology Zoology

Library Science . Entomology

Teacher Training Chemistry

Architectural Engineering Medicine .

Chemical Engineering Business Administration

Civil Engineering Socivology

Eleetrical Engineering Nursing
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Educational Levels Preferred: M.A. or Ph.D.

Experience Preferred: Teaching experience for teachers; for other staff
members (e.g. Comptroller) similar experience here or abroad. A
. westerner going to an Asian University should be extra well trained.

Minimum and Maximum Age Requirements: Varies from 20 te 70.

Salary levels: Missiomary rates: a living wage and residence, usually;
the -wage depends on the country to which assigned, and not on
experience, generally. Some exceptions are made to.this rule for
visiting specialists. :

Countries in Which’Work is Carried On:

Indonesia Japan

Hong Kong' Taiwan
The Philippines , Korea

Orientation and Training Program:

Duration: Varies, but is usually informal, individually
designed, and very brief for short termers. If
mission appeinted orientation may last from
6 weeks to one year.

Elements: .Varies accexrding to need.
Special Language Training: Conducted at Yale or Michigan

summer institutes.

Methods of Recruitment: Referals to the United Board by individual
boards; inquiries, and through a variety of other means.

Personal interview required.
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Duration of Assignment: For short termers - one yéar; some special’
programs - 2 years; regular teachers - 3 yédars; for those
appointed by mission boards’ - indefinitely, extending to career.

Expected Change im Size of Overseas Operation: Possible expansion
if funds are available. )

Questionnaire Respdndent: Abigail Hoffsommer
Associate Secretary
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WNESCO

Place de Fontenoy
Paris 7, France

Objesctives: "To contribute to peace and security by promoting colla-
boration .among the nations through educatiom, science, and
culture in order to further universal respect for justice, for’
the rule of law, and for the human rights and fundamental
freedoms which are affirmed for the peoples of the world, with-
out distinction of race, sex, language, or religion, by the
Charter of the United Nations."

Technical Cooperation Fields:

Education at the primary level.
Fundamental education.
8cientific research for the improvement of living conditions.
Fostering mutual appreciation of Eastern and Western cultural
values. ’
Infermation Exchange
and others

Professionél Fields Emploved: A great variety of professiens in the
following areas:

Education
Sciences
Cul tural Affairs

Educational lLevels Preferred: Depends on the post, but for most pro-
fessional positions at least a Master's Degree is required. A
working knowledge of secomd language (Frenmch, Russian, Spanish)
is also usually required. '

Experience Preferred: Experience requirements vary, but usually two
. or three years of experience at the professiomal level.

Countries inm Which Werk is Carried Om: Approximatelyl130 countries.
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Other Information: Cooperates fully with the other specialized
‘agencies of thé United Nati ems, particularly with the
Technical Assistance Board.

Information  secured from UNESCO employment pﬁxblications°
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UNITED NATIONS
TECHNICAL ASSISTANCE PROGRAMS

United Nations, N. Y.
Objectives: "The basic task of an expert recruited by the
Technical Assistance Beoard is to fill specific gaps in the

technical knowledge and experience available in the country
to which he is assigned.”

Technical Cooperation Fields:

General Economic Surveys Transportation
Industrial Development Housing

Natural Resoureces Social Welfare

Fiscal Policy , , Publiec Administration
Statistics Community Development

Americans Employed Abroad: 8000 experts from many countries during
the past 10 years. '

New Employees Hired Annually: Varies accerding to requests and
funds available.

Professional Fields Emploved: Varies according to requests, but
would be included im the areas listed above.

Educational Levels Preferred: Most United Nations © experts are top
people in their professions, possessing sound academic back-
grounds and long practical experience. For some industrial
jobs academic requirements are less importamt than length of
experience,

Experience Preferred: It is only rarely that U.N. experts have
less than 15 - 20 years of experience in his field.

Minimum and Maximum: Age Requiremeﬁts: Range is moestly between.
40 and 70.

s




111

Salary levels: Range up to $12,500 annually net of income -tax. For
assignments of one year or more, certain allowances are paid to
assist the expert in meeting the additioenal costs arising out of
his overseas assignment. Roughly speaking, these allowances
add twenty to forty per cent to the base salary. For assignments
of less than one year, the U.N. pays the base salary and a
daily subsistence allowance, which is calculated to cover the
cost of board and 18dgir§. .

Countries in Which Work is Carried On: 140

Orientation and Traiping Program: Geared to the needs of the
particular assignment.

Speeial Language Training: The expert is uswally expected to ‘

know the language of his assigned country before
being selected.

Methods of Recruitment: For every assignment a job description is pre=-
pared in the requesting country. It 'is reviewed at the U.N. head-
quarters and -girculated internationally in govermment, university,
and private c¢ircles. After’a minimum of eight weeks, if sufficient
qualified candidates have been located for an assigmnment, the U.N.
submits the names of one or more tothe requesting government.

The government then selects. the preferred candidate and notifies
the U.N., which proceeds with the appointment. Individuals inter=-
ested in Technical Assistance assignments with the U.N: should sub-
mit resumes to the T.A. Recruitment Services of the Office of
Personnel. '

.-Duration of Assignment: Varies widely from a few months to two
years. Only rarely dees an assignment last longer tham two years,
and one year or less is the usual case,

Expected Change in Size of Overseas Operation: Expansibn
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QOther Information: The United Natioms Technical Assistance Board

cooperates. with cther specialized ageneies of the U.N., such as
UNESCO, FAO, WHO, and The UN Special Fund, in admimistration
and coordination eof technical assistance related te their

- particular function. However, these agencies also have
recruiting and employment programs of their own which employ
people from member U.N. states as much as possible on an
allocation basis. This means that states which are under-
represented have first choice of job openings. Since the
U.S. is ever-represented in many instances. it is difficult
for Americams to find posts with Specialized agencies.

Questionnaire Respondent: A letter response was reeceived with

enclosed information from: Laurence Michelmore.
Deputy Director of Personnel

t
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VOLUNTEERS FOR INTERNATIONAL DEVELOPMENT

5 Thayer Avenue
Auburn, Massachusetts

Objectiveé: "To piémeer with people in the new Africa, Asia, and
Latin America who have asked for partners in progress beyond
poverty and hunger,"

"To channel skilled persons who ask, 'How can I help?' to
VID's United Natiens related projects in community development,
child welfare, village industries, literacy, agriculture, by
building a United Nations related voluntary service im tech-

- nical assistance.”

Technical Cooperatiom Fields: This is a new program with the
Iintention of branching into several areas additional to
those listed:

Agricultural Development Community Development
Literacy Education Health anrd Sanitatien
Improvement

New Empleyees Hired Annually: Expect to hire 50 im the next year.

Professional Fields Employed: (Tentative - these are rough estimates
of people desired in current requests.: Additional fields will be
added as funds are secured and program expanded.)

Agricultural Education 10 Architectural Engineering 4
‘Animal Husbandry 2 Home Economics 8
Dairy Husbandry 2 Economics 1
Agronomy 1 Government - 1
‘Agricultural Engineering 7 Physical Education 12
Elementary Education 2

Educational Levels Preferred: M.A. or M.S.

t

Experience Preferred: Minimum of two years experience-in one's field,
preferably abroad in village work.
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Minimum and Maximum Age Requirements: 22 -
/

Salary levels: Leaders - $4,000 per year or more, plus'expemses.

Volunteers -~ Room, board, and expenses, plus $75 per
month. ] : ’

Countries in Which Work is Carried On: Chana

Planned for: Laos Syria
India ' Ecuador
Egypt Mexico
- Jordan : The Philippines

Orientation and Training Program: Still in plannihg state.

Methods of Recruitment: Speeches, fliers, mass communication media,
letters.

Duration of Assignment: 2 years

Expected Change im Size of Overseas Operation: Expansion

Questionnaire Respondent: Raymond J. Magee
Executive Secretary
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WORLD HEALTH ORGANIZATICN
1501 New Hampshire Avenue, N. W. International Headquarters

Washington 6, D. C. Palais des Nations.
' Geneva, Switzerland

Objectives: "The attalnment by all peoples of the highest p0351ble
level of health."

i
"The major functions of the ‘World Health Organization include:
(1) the coordination of international health programs and techni-
cal health services; and. (2) the provision of advice and
technical assistance to individual governments in the improve-
ment of their own health servieces. The coordinatien of research
and collection and dissemimation of epidemiological infermation,
and health statistics, the standardization of products, practice,
and classification of data in the health field, and the estab-
lishment of samitary regulations, are among such services."

Technical Cooperation Fields:

Strengthening national health services.
.Helping train more and better health workers.
Controlling or eradicating major diseases.
Protecti ng Waternal and child health.
Improving sanitation and water supplyu
Premotion-of mental health.

and all other efforts to raise.health levels.

New Employees Hired Annually: Varies.

1

Professional Fields Employed:

Medical officers Entomologists
Nurses Bacteriologists
Sanitary Engineers . Serologists
Sanitarians ’ Health Educators

Educational levels Preferred: Depending on the applicant's field, a
degree of Doctor of Medicine, a Bachelor of Seience in Nursimg, or
a Bachelor of Science in Sanitary Engineering. For the poest of
medical officer or sanitary engineer, a Master of Public Health
degree from an accredited school ef public health.
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Experience Preferred: At least five years of experience is required
“inm public health at the municipal, county, state, or national .
level (for a nurse educator, widely diversified experience in'
teaching and supervision in schools of nursing.)

Salary Levels: Beginning at $8,750 per annum for senior medical
officers amd sanitary engineers.
' $4,800 to $7,300 per annum for nursing positiens
$4,800 to $6,000 for other types of general
technical personnel.

Additionally, post adjustments and certain allewances are
payable. The above mentioned salaries amd allowances are ne't,
inasmuch as imcome tax is reimbursed by the Organization. There
are annual increments to base salaries, and there is accident
and health insurance coverage for staff members. Travel expen-
ses are paid for the employee, and for. dependents when the °
appointment is for a year or more.

Countries in Which Work is Carried on: 130 countries., 88 countries
belong to the WHG.

Methods of Recruitment: 1In coopération with the other United Nations
agencies and through national govermnments and regional offices.

Duratiom of Assignment: Varies from a few months to severalyears,
depending on the assignment.

Expected Change in Size of Qverseas Operatien: Expansion !

Questionnaire Respondent: Imnformation extracted from available
literature and communicatlion with:

Martin Bickford

Personnel Officer

World Health Organization
1501 New Hampshire Ave, N.W.
Washington 6, D. C.
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WORLD NETGHBORS,- INC.

. 1145 Nineteenth Strget, N.W.
Washington 6, D.C,

Objectives: "To establish exhaustive, self-help, community develop-
ment type of programs, train leaders and techmicians for them
and submit the 'package' to indigenous top level direction as a
competent 'peeple-pipeline’' for any wholesome outside material
or technical assistance,"

Technical Cooperatiom Fields:

Literacy ‘ ' | ‘Improved Agriculture
Health Crafts and Imdustry

Countries in Which Work is Carried On:

Ethioepia India - ) The Philippines

Expected Change in Size of Overseas Operatinn: Expansion

Other Information: World Neighbors relies primarily on indigenous
personnel wherever possible, and therefore does not employ
large numbers of Americans.

Letter reply from Dr. William. S. Harmon
' Associate Director

Other informatiom taken from the Directory of American Voluntary &
Non-profit Agencies Interested im Technical Assistance.




" APPENDIX B

LETTER-AND QUESTIONNAIRE SENT TO THE FOLLOWING (MARCH 1961)

Afrlcan-Amerlcan Institute-
Suite 505, Dupont Circle Building
Washington, D. C.

#Agricultural Missions, Inc.
475 Riverside Drive
New York 27, New York

*Program Department
American Friends of the Middle
East, Inc..
Middle East House
1607 New Hampshire Ave, N. W
Washlngton 9, D C S

*American Friends Service Committee
160 North 1%th Street
Philadelphia 2, Pennsylvania

A

#American International Assoc. for
Economic & Secial Development
Room 5101, 30 Rockefeller Plaza

New York 20 New York

American Jew1sh Joint Distribution
Committee, Inc. :

3-East 54th Street

New York 27, New:York

*The American-Korean Foundation
345 East 46 Street
New York 17, New York -

#American ORT Federation
222 Fourth Avenue
New York 3, New York

Asia Foundation
550 Kearny Street
San Francisco 5, California

Assoc. for Intermatiomal
Development

374 Grand

Patterson, New Jersey

#Brethren Service Commission
Church of the Brethren

1451 Dundee Avenue

Elgin, Tllinois

*¥CARE
660 First Avenue
New York 16, New York

#Carnegie Corporation of N.Y.
589 Fifth Avenue
New York 17, New York

Cathelic Relief Services

National Catholic Welfare
Conference

350 Fifth Avenue

New York 1, New York

Christian Children's Fund,Inc.

China Building
Richmond 4, Virginia

Overseas Program’
Church World Service
47% Riverside Drive
New York 27, New York

*¥Indicates the agency returned a completed questionnaire.

#Indicates a letter response.

No mark indicates the agency did not respond.
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#Commission on Ecumenical Mission
and Relations
475 Riverside Drive
New York 27, New York

The Congregatiomal Christiam
_Service Commission, Inc.
110 East 29 Street

New York 16, New.York

*Cooperative League of the U.S.A.
Director of International Affairs
343 Seuth. Dearborn Street
Chicago 4, Illinois

Council on Economic and
Cultural Affairs, Inc.
14 West 49 Street
New York 20, New York
!

Development Loan Fund
Office of Public Information.
Washington 25, D. C.

#Export-Import Bank
811 Vermenmt Avenue, N.W.
Washlngton S, D° C,

#F A.0. of the U. N. .
North American-Regiomal Office
1325 C Street, S. W.
Washington 25, D, C.

#The Ford Foundation
477 Madison Avenue
New York 22, NeW'York

#Goodw1ll Industrles of
’Amerlca, Inc,
1913 N Street, N. W.
Washington 6, D: C.

#iHeifer Project, Inc.
111 West Main Street
N. Manchester, Indiana

#Inter-American Schools Service
1785 Massachusetts Ave., N. W.
Washingten 6, D. C.

International Catholic
Auxiliaries

1734 Asbury Avenue

Evanston, Illinois

*¥Internat’'l Cooperation Adm.
806 Connecticut Avenue, N.W.
Washington 25, D. C.

*Internat’'l Development
Services, Inc.

1270 Avenue of the Americas

New York 20, New York

*Internat'l Labor Organization
Washington Branch

917 15th Street, N. W.
Washington 5, D. C.

#Internat’l Monetary Fund
19th and H Street, N. W.
Washington 25, D. C,

#Internat'l Rescue Committee, Inc
255 Park Avenue South
New York 10, New York

*Internat'l Voluntary Serv1ces,
Inc,

3636 - 16th Street, N. W.

Washington 10, D. C.

'*The Iran Foundation, Inco

350 Fifth Avenue
New York 1, New York

#Kiyosate Educatiomal Exper-
iment Project (KEEP)
2720 N. Greenview Avenue
Chicago 14, Illinois

Koinonia Foundation
Pikesville, Box 5744
Baltimore 8, Maryland

“*Laubach Literacy & Mission

Fund
4527 31 Street South
Arlington 6, Virginia
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#iMedico, Inc.
420 Lexington Avenue -
New York 17, New York

Mennonite Central Committee
Akron, Penmsylvania

Methodist Churehj:Board of«
Missions

Joint Committee on Missionary
Personnel

150 Fifth Avenue

New York 11, New-York

*Near East Cellege Association
Teacher Placement: Secretary
40" Worth Street
New York 13, New York

*Near-East Foundation

54 East 64 Street-

New York 21, New York
HOperation-Crossroads Africa
360 West 122 Street :
New' York 27, New York

#Coordinating Committee for
-Technical Assistance
Organization of "American States
Pan American Union
Washington, D.:C.

Private Enterprlse, Inc.
Wichita . -
Kansas

*The Rockefeller Foundationm
111 West 50 Street
New York 20, New York

#Seventh -Day Adventlst
Welfare Service, Inc.

- 6840 Eastern Avenue, N.W.

Washington 12, D. C.

*Technico
73 Chatworth Avenue
Warwick, Rhode Island

*nitarian Service Committee, Inc.
9 Park Street
Boston 8, Massachusetts

*United Beoard for Christiam High-
© er Bducation in Asia

475 Riverside Drive

New York 27, New York

#U. N. Technical Assistance
Board
United Nations.
New Yeork

#United Presbyterian Church
in the U. S. A.

Commission on "‘Ecumenical
Mission and Relations

475 Riverside Drive

New York 27, New.York

The Universalist Service
Committee

16 Beacon Street

Boston 8, Massachusetts

UNESCO
Place de Fontenoy
Paris 7, France

*Volunteers for International
~ Development

5 Thayer Street

Auburn, Massachusetts

#world Confederation Organiza-
tions of the Teaching Prof.
1227 16th Street, N, W.
Washington, D. C.

*World Educatiom, Inc.
45 East 65th Street
New York 21, New York

#world Neighbors, Inc.
1145 19th Street, N. W.
Washington 6, D. C.




World University Service
20 West 40th Street
New York 18, New York
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#Young Women's Christian
Association .
600 Lexington Avenue
New York 22, New York
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APPENDIX C -~

TECHNICAL COOPERATION AGENCIES INCLUDED IN THIS STUDY BY CATEGORY

UNITED NATIONS

Food and Agriculture Organization

World Health Organization
UNESCO ' i
International Labor Office

United Nations Technical Assistance

Programs

RELIGIOUS

Amer. Friends Service Committee

Assoc., for Internat'l DPevelopment

Brethren Service Commission

Cathelic Relief Services
Church World Service

Congregation.Christian Service
Committee, Ine.

Mennonite Central Committee

Methedist Church, Board of
Missions

Seventh~-Day Adventist Welfare
Service, Inec.

Unitarian Service Committee

United Board for Christian
Higher Education in Asia

DEVELOPMENT CORPORATIONS

International Development
Services, Inc.

American Internat'l Assoc. for
Economic & Social Development

World Neighbors, Inc.

U._S. GOVERNMENT

Internat'l Cooperation Admin.

VOLUNTARY

American Friends of the
Middle-East

Cooperative League of the U.S.A.

CARE

Heifer Preoject, Inc.

Internat'l Voluntary Services
Laubach Literacy Fund

Technico

Volunteers for International
Development

FOUNDATIONS

American-Korean Foundation
The Asia Foundation
The Ford Foundation
The Iran Foundation
Near East Foundation

- The Rockefeller Foundation

OTHERS

Near East College Association
Program of Techmnical Cooperation
of the OAS
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APPENDIX D

LETTER ACCOMPANYING QUESTIOMNAIRE

The Internatienal Cooperation Center at Momtama State College is sur-
‘rently involved in a training program designed to prepare young
Americans for more effective work abroad in the field of technical
cooperation. We have discovered that very little information is gen—
erally available on job opportunities in this field.

A study we are now conducting, entitled "Job Opportunities in Techni-
cal Cooperation Work Abroad," is am attempt to bring together a body
of information about each of the agencies which might employ peeple
in this work. We intend to summarize and tabulate this information
in such a way that it can be printed in booklet form and made avail-
able to anyone who might be interested. We will also use it in
recruiting students for our graduate program,

The enclosed gquestionnaire is the method we have chosenm to gather

the desired information. Although it may appear to be quite long,

we have attempted to design it so that answers can be easily indi-
cated. It is important that we have complete data if. our study is

to be worthwhile, and therefore request that you answer the questions
as completely as possible,

Would you please returm this information to us immediately? We hope
to have the study completed in the next few weeks.

-

If you weuld like a copy of the completed booklet, please indicate
this at the end of the questionmaire. Our sincere thanks fer your
cooperation,

Sincerely yours,

W. R, Lasséy, Assistant Director
Intermational Cooperatiom Center

WRL/vtd

Ene: Questionnaire
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QUESTIONNAIRE ON JOB OPPORTUNITIES IN, AND TRAINING FOR,
TECHNICAL COOPERATION WORK ABROAD

Please complete each question either by checking im the blanks where
applicable, or by completing answers where speecific information is
requested. If requested information is comfldential kindly indicate.

Are you involved in Technical Cooperation Work?!  Yes . No o

What kindé?.i(please indicate number of people employed in each
category) . B

k) Health Improvement and
-Sanitation

a) Community Development

b) Fundamental Educatiom
' 1) Social Welfare

c) Literacy Education
, m) Recreation and the Arts

d) Technical Education
' n) Other

e) Agricultural Development

'f) Industrial Development

g) Heme Improvement

h) Home Industries

i) Communication Improvement:

j) Public Administration
Improvement

How many professionmal or semi-professioﬁal people do you employ? (We
_are not interested in clerks, secretaries, etc.)

_ _.‘Q@éricam . American. | . Cit;zgnégéf Total
a)___ Men d___ Women |. other Countries
:A’Im}-jthe u.S. |. < ok TN
~Abroad |
Total

lBy technical cooperatiom we refer to amy work abroad which
has to do with enmcouraging development of a coumtry eon any level
from basic education to industrial expansion. The essential part
is that it be work with lecal people to help them improve and
develop their own nation.
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b) How many new people do you hire each year? (If this varies from
year to year, kindly estimate am average.) o

From what professional fields do you employ people? (Please
estimate number of people im each.)

Industrial Arts
Other

a) Agriculture: - Sciences:
Educatioen o Botany
Economics Bacteriology
‘Animal Industry Earth Sciences
Dairy Industry ‘ Conservation
Agronomy Geology
Soils Geography
Engineering: . Mathematics
Horticulture Physics
Poultry . —_— Zoology
Range Management Entomology
Veterinary Science . Chemistry
Extension Genetics
Rural Secielogy ' Other
Other
Other Fields:
. N Architecture '
Education: | . Art
. , , . ‘ Nursing
Elementary o x Home Ecomomics
Secondary- , Public
Physical Educatioen : Administratien
Health Education . Business
Library Science Administration e
Other Wildlife
- ' Management .
. Socliology
: ‘ Anthropology
Engineerimg: % o Econemics
‘ N Film and ~
Architectural Television
Chemical- : Government
Civil Other
Electrieal
Industrial
Mechamical ,
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Do you require previous professiomal experience im the U.S. of all the

people you hire? Yes . No .

If so, how much?

a) Experience abroad? Yes . No .

If so, how much?

b) What kind of experience do you prefer?

Do you have a minimum and maximum age level for employees?

Yes_ . No . If yes: Minimum_

What are your salary ranges?
a) New,'inexperienced college graduates with:
B.A. or B.S. degree
Master's degree
Ph.D. degree
b) With less than 2 years experience?
B.A. or B.S. degree
Master's degree
Ph.D. -degree
c) With 2-5 years experience?
B.A. or B.S. degree
Master's degree
Ph.D. degree
d) More than 5.years experience?
B.A., or B.,S. degfee
Master's degree

Ph.D. degree

e) Techmically trained people without
college degrees?

o Maximum

=
0]
=3

Women
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f) What other criteria do you use in determining sglaries?

g) Which of the listed educational and experience levels do you prefer
to hire? (Please indicate reasons.)

In which countries do you work? Countries in:

Africa:

S.E. Asia:

Middle East:

Latin America:

Europe:

Asia & Oceania:

Do you have training and/or orientation program for employees going
abroad for the first time? Yes - No o

a) How long does it last? (If this varies, please indicate)

b) What are its major elements?

Length ( \/)‘ : ( \/)
of - Formal \ Informal
Training] Instruction| Preparation

Non-English Language

U,S. Culture & Political Structure
Economic Development

Non-Western Culture

Nature of Technical Cooperation
Extension Methods

Administrative Procedures

Nature of Communism '
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b) What are its major elemenmts? {continued)

Human Relatiens & Behavior
Health and Survival Technigues
Community Development
Fundamental Education
Teaching' Methods /

Field Project Testing Period
Other .

q),THow is special language training handled?

Do you have an in-service traiming program? Yes - - No .

If yes, what are its major elements?

Do you also train the wife when married persons are involved? Yes__. No__

a) What kind of training de you give wives?

b) Length of training period?

Recruiting of employees,

a) How do you make comtact with potential applicants?

b) What elements do you attempt to measure in the application? - (Please
rank the most important sik from 1 to 6 and check others you con-
sider important.)

Educational Level e Written English
Work Experience - Expression
Attitudes Towards & Understanding Family Background .
of Other Cultures ___ Wives' Experience and
Envirenmenta]l Mobility (associa- Background
tion with variety of people ___  Other:s

Intellectwal Curiosity
Leadership Experience
Administrative Experience
Academic Competence
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c) Do you require a personal interview? Yes . No . If yes,
what elements do you attempt te measure in it?

Oral Bxpressiom and ability Emotiomal Stability

Maturity ___ Attitudes Towards and Under-
Belief in. Purposes of . standing of Other Cultures ____
Your Program - ___  Other:
Understanding of World
Events

Ability to werk im groups

d) Do you require any psychologlcal tests? Yes « No_ o

If yes, are these standardized tests? Yes . No )

If yes, which tests do you use?

0

Which do you find more desirable for work abroad? Married couples
Single persens

What is the wsual duration of your employee's overseas assigmment?
1 year 2 ‘years _ 3 years 4 vyears Other

If a Youth Peace Corps bill sheuld pass Congress, could you find use for
some of these young people? Yes . No .

a) If so, in what pesitions would you use them?

b) What degree of responsibility would you assign them?

¢) What is your general attitude tewards hiring young, hlghly skilled
people as compared to older, more experienced persons?

Do you expest that your overseas operation wills (please. check)

a) Expand in the next few years?
b) Contract?
¢) Remain the same?

CA—————————
o —cp
————
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Is there additional information abeut your employment and training
policies which might be useful in our study? (If additional space is
needed please attach pages.) o

Please enclose a'copy of your application blanks, if you use them, and
other printed infermation that might be of interest to us.,

If you wish a cop? of\the completed booklet, please check

Organization

Address

Name of Respondent

Title




131
BIBLIOGRAPHY

Adair, Johns and Bunker, Robert. The First Look at Stranmgers,
Rutgers University Press, 1959, 151 pp.

Albertson, Maurice, (airgﬁﬁbélg Birky, Pauline E.; Rice, Andrew E.
A Youth Corps for Service Abroad, Colorado State University Res-
earch Foundation, Fort Collins, Colorade, February 1961, 26 pp.

Alsop, Stewart. "What Chance Have We In Africa?" Saturday Evening
Post, April 1961, p. 24.

American Aséembly, The Representation of the United States Abroad,
background papers for the ninth American Assembly, Columbia
University, New York, 1956, 210 pp.

Caldwell, Lynton K.. "The Role of the Technical Expert," Partmership
for Progress, International Technical Cooperatiom, Annals of the
American_Academy of Political and Social Science, May 1959,
pp. 91-100,

Carnegie .Foundation Trustees. The College amnd University in Inter-
national Affairs, Carnegie Foundatiom, 1959, 15 pp. .

" Cleveland, Harlanj Mangone, Gerard J., eds. The Art of Overseas-
manship, Syracuse University Press, 1957, 150 pp.

Cleveland, Harlan; Mangene, Gerard J.; and Adams, John Clark.
The Overseas Americans, McGraw-Hill, New York, 1960, 316 pp.

Dustan, Jane; and Makanowitzky, Barbara. ITraining Managers Abroad,
Twoe Volumes, Council fer International Progréss in Management
(UsAa), Inc., New York, 1960,

Fayerweather, John. The Executive Overseas, Administrative Atti-
tudes and Relationships in a Foreigm Culture, Syracuse Univer-
sity Press, 1959, 195 pp.

‘Garrigue, Katherine C. U.S. Citizens in World Affairs, a directory
of mon-governmental erganizations, Foreigm Policy Association,
1953, 390 pp. ’

Hayes, Samuel P. An_International Peace Corps...The Promise and
Problems, Public Affairs Institute, March 1961.

Hill, F.F. "Scientific Manpower for the Less-Developed Countries."
Annals of the American Academy of Political and Social Science,
September 1960, pp. 26-31.




132

Hoffman, Paul G. One~Hundred Countries-One and One Quarter Billioen
People, Albert D, and Mary Lasker Foundatiom, Washington, D. C.,
1960, 62 pp.

Howard, John B.,. ed. The University and Werld Affairs, Committee on
the University amd World Affairs, 1961, 84 pp.

Intermational Cooperation Administration. Workimg with People, Examples
of U.S. Technical Cooperatiom, U.S. Government Printing Office,
1960, 31 pp.

Americans on a New Frontier - U.S. Techmiciams Lend a Hand Abroad,
1960, 29 pp.

International Cooperation Center Advisory Committee. Minutes of
Meetings, March 1957 through May 1961, Mentama State College,
1961. ' '

Jones, Ronald W. "Dersonnel Management for Technical Ceoperation,"”
Annals of the American Academy of Political and Secial SC1ence,
May 1959, pp. 100-111. K

Lederer, William J.; Burdlck Eugene. The Ugly American, Norton,
New York, 1958, 285 pp. :

Mangone, Gerard J. How Gan_We Better Educate Americans to Work and
to_Study Abroad, Syracuse University, 1960, 6 pp.

President's Commission on Natiomal Goeals. Goals for Americans,
The American Assembly, 1960.

Renme, Roland R. "Land-Grant Institutions, the Public, and the
Public Interest,”" Annals of the American Academy of Political
and Social Science, September 1960, pp. 46-5l.

Rice, Andrew E. "Training Programs in Internatiomal Development
and Overseas Service in Y.S., and Canadian Universities,"
International Development Review, Vel. III, No. 1, February
1961, pp. 44-47.

Rockefeller Panel Reports. DProspect for America, Doubleday, 1961.

Rosengrant, John, and others. Assignment' Overseas, How to Be A

Welcome Resident and a Worthy Christiam Abroad, Crowell, 1960,
152 pp.




133

Sanders, Irwin T., ed. Interprofessional Training Geals for Technical
Assistamce Persomnel Abreoad, Council omn Secial Work Education, 1959,

Smith, Mervin G.; and Ackerman, ‘Joseph. "Contributions of Colleges of
Agriculture in Making Humanm Capital Available in Foreign Ecenomic
Development," Annals of the American Academy of Political and
Social Science, September, 1960, pp. 39-45.

Spicer, Edward H. Humar Problems in Techmological Change, a Casebook,
Russell Sage Foundation, 1952, 300 pp,

Teaf, Howard M.j; Framk, Peter C., eds. Hands Across Frontiers - Case
Studies in Technmical GCooperation, Cornell University Press, 1955,
580 pp. '

"Training Programs for Working Overseas,"” "INTERCOM, Vol. 3, No. 2,
April 1961, pp. 56-59.

Whyte, William H., Jr. The Organization Man, Doubleday, New York,
1957, 471 pp. :

Zwayer, Wayland, ed. Directory of American Voluntary amd Non-Profit
Agencies Interested in Technical Assistamce, Technical Assistance
Information Clearing House of the American Council of Voluntary
Agencies for Foreign Service, Imc., 20 West 40 Street, New York
18, New York, 217 pp.




!lHﬂfﬁfﬂﬂlﬁlllllllﬂlflﬂllﬂlﬂlﬂlﬂﬂ!ﬁfﬂlmlﬂilﬂl

2 10014461 5

N378

L1337 150863
- {cop.2

“

Lassey, W. R.

Employment opportunities in

technical co-oge ration
D A

_

FEB 1 4’86

L

DRESS

INTERLIBRARY LOAN

Feb: & Z 2 —

Corsger WA, L™=

~

o = R

MHS‘I

«_M AAt)
ﬁ/ﬁ;»@ o \rese

KP' ipg' j?

MRIXPIAI"

7 /\/ 7 ;"r(
MAY 2 1 1966|°25- /o
é’ - I ,‘/ S i
JUN 24

‘! - _;,9'

(
&J




