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Abstract:

Agriculture is an important economical resource to this nation and to many states such as Montana.
During the past decade farmers and ranchers have faced numerous economic. environmental, and
familial stressors. Many family farms and ranches have failed. One of the biggest reasons for their
failure was the unsuccessful attempts at transferring the farm to the succeeding generation. This study
examined the relationship between family/business perspectives and stress in two-generation farm and
ranch families. Family/business perspectives were comprised of the variables of family cohesion,
family expressiveness, and perception of how well the business was working. The later variable was
comprised of the three sub-variables of how well the business arrangement was working, concern about
the business, and perception of how much other family members pull their own weight in the family
business.

It was hypothesized that family/business perspectives are negatively related to perceived stress levels
for both the retiring and receiving generations. Correlation coefficients and step-wise regression
analyses were utilized to test the hypothesis. The results generally indicated that family business
perspectives affect stress in two-generation farm and ranch families. While few generational
differences were found, there were an number of differences by family position. Interpretations of these
differences are suggested.
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ABSTRACT

Agriculture is an important economical resource to
this nation and to many states such as Montana. During the
past decade farmers and ranchers have faced numerous
economic, environmental, and familial stressors. Many
family farms and ranches have failed. One of the biggest
reasons for their failure was the unsuccessful attempts at
transferring the farm to the succeeding generation. This
study examined the relationship between family/business
perspectives and stress in two—generation farm and ranch
families. Family/business perspectives were comprised of
the variables of family cohesion, family expressiveness,
and perception of how well the business was working. The
later variable was comprised of the three sub-variables of
how well the business arrangement was working, concern
about the business, and perception of how much other family
members pull their own weight in the family business.

It was hypothesized that family/business perspectives are
negatively related to perceived stress levels for both the
retiring and receiving generations. ‘Correlation
coefficients and step—wise regression analyses were
utilized to test the hypothesis. The results generally.
indicated that family businegs perspectives affect stress .
in two—generation farm and ranch families. While few
generational differences were found, there were an number
of differences by family position. Interpretations of
these differences are suggested.




CHAPTER 1
" INTRODUCTION

This study is abbUt the impact that family/business
perspectives have on‘thé percei&ed stresg levels of family.
members of two—geﬁeration farm‘fémilieén This study
pertains to two—generation farm/ranch families during a
time of the life-cycle in which the retirement/transfer
process is taking place. Thg retiring generation is
considering, 6r in the process of retirement and/or
transferring the farm business fo the receiving generation.
Concﬁrreﬂtly, tﬁe receiving generation is considering, or
in the procegss of, taking over their parents farm or rdnch
business. This tfansitional period is 6f£en problematic
and stressful for these families as they attempt the goal
of transferring the farm/ranch business.

Family/business pefSpectives, i.e., how family members
define their overall family business situation, are
hypothesized as affecting commitment of family members to
goals of their family business (Weigel & Ballard—-Reisch,
1991). IIﬁ this study, famiiy/business'pérspectives, used
interchangeably with business/family perspectiveé, are
comprised of the variables of'coﬁesion, expressiveness, and

perceptions of how well the business is working. This




.
study will look at how family/busiﬁess perspectives are
related to stress levels of the retiring and receiving
generations. ’

Family owned businesses are an iﬁtegral éart of tﬁe
United States economy. According to national estimates,
approximately 90% of businesses in this country are family
owned and operated, contributing to approximately 40% of
the Gross National Product (Rosenblatt, 1985). Since most
parents want to pass the business on to their children
(Bratton & Berkowitz, 1976; Hedlund & Berkewitz, 1979) the
process of transferring the enterprise from the retiriﬁg to
. the receiving generation‘is particularly significant.

One type of family-owned businesses that has'recently
been given greater attention is that of farming and
ranching. United States farmers end ranchers make
significant coetributions to the portentous worldwide
agriculture market. Agriculture is important to the
economic well-being of this nation and to many rural
states. 1In fact, it is the largest industry in states such
as Montana. 1In Montana, agriculture contributed 2.1
billion dollars to fhe state's economy during 1990 (Montana
Agricultural Statistics, 1991). Thus, the contribution of
the farm and ranch seeter is vital fo our society.

However, during the past decade many farmers and ranchers
have had to struggle to maintain .their family farms as they

faced economic, environmental, and familial stressors.
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Two—generation farm and ranch family busiﬁesses face
various stressors inherent in the dynamics of combining
family and business such as role confusion, power .
struggleé, and boundary issues. How this combination of
stressors influences the‘stress levels of the generations
is beginning to be fleshed out (Keating & Littie, 1991;
Keating & Munro; 1989; Marotz—Baden, 1988; Marotz—Baden &
Mattheis, 1992; Rosenblatt & Albeft, 1990; Weigel & Weigel,
1987; Wilson, Marotz-Baden, & Holloway, 1991).

Transferring the business to the succeeding generation
is an additional stressor éxperiénced by many farm énd
ranch families (Jonovic & Messick, 1986; Marotz—Baden,
Keating, & Munro, 1993). It is a'prbcess that is oftén
difficult to accomplish. The success rate of~such
transfers is éstimated at approximately 30% into the second
generation (Beckhard & Dryer, 1983) and 13% into the thifd
generation (Ward, 1987). It is suspected that these rates
are someﬁhat Higher‘for farm and ranch families. Because
the mean age of farmers is‘over 31 (Kendall; 1988)‘the
trangfer issue is espedially relevaht‘to them as they will
probably be contemplating retirement at some point’dufing
the next 15 vears. The gutcomes‘bf intergenerational
transfers are important becéuse tﬁey ﬁay influence the next
farming generation, the economy of the farm family, and the
coherénce or ﬁnity within the farm family (Boehlje, 1973,

Russell, Griffin, Flinchbaugh, Martin, & Atilano, 1985,
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Weigel, Weigel, & Blundall, 1987, cited in Keating & Munro,
1989) . . |

Farmers and ranchers have very little experience with
the process ef transferring the farm from one‘generation to
the next. They may be tne recipient generation at some
point and the transferring generation at'another. In
addition, the familiaI; financial and legal issues involved
in transferring a business from one generation to the hext
are often complex and difficult for farm families to
understand (Anderson & Rosenblatt, 1685). This is true for
both retiring and receiving generations, partially because
of their lack of experience.and partially because of tne
potential relationship stressors between the generations
(Magnuson—-Martinson & Bauer, 1986). Considering the above
circumstances, it is likely that the transfer process will
be confusing and stressful for many farm families.

In order to develop programs which would help farmers
successfully transfer their businesses to the‘succeeding‘
generation it is imperative that certain aspects of the
process be understood more completely. Although recent
studies have focused on the tranefer process,'mnch more
information about the struggles faced by both the receiving
and retiring generatiensiand their coping'behaviors is
needed. Understanding the nature of family/business
perspectives that develop within two—generation farm and

ranch families may provide valuable insight and needed
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information concerning. the transfer proceés. Such
information would be useful for educational purposes such
as potential intervention strategies for assisting fafm and
ranch families. This informdtion‘wduld also contribute to
a growing body of intergenerational farm/ranch transfer
research.

The bresent study posits that oné possible‘reason for
stress is that f;mily/business perspectives affect the
stress levels of the generations. In turn, stress levels
may impact subsequent commitment to goals of the business,
including thét bf the retiring generation transferring the
buéineés to the receiving'generation.'

Families and businesses can both be éonceptualized as
systems; When two—genération'farm families work togethef
the following basic systems are présent: (1) the retiring
generation, defined in this research as parents age 350, or
older, who.own, and/or oberate, a farm or ranch business,
and are facing, or engaged in, the probable retirement/
asset transfer process, involving transference of the
businéss.to one or more of their adult children; (2) the
receiving generatibﬁ defined as adult children, over 18
years of age, and his/her spouse, who aré identified by the
retiring generation as 5eing most involved in thé
farm/ranéh‘enterprise, and are ch;ng, or currently

involved in, the probable retirement/asset transfer
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process; and (3) the intergener;ﬁional farm family
business.

Inherent within these three systems are complex
interaction processes which result in thé formation of
family/buéiness perspectives. Such perspectives represent
the overall views or ﬁercéptions that fémily meﬁbefs have
of their family and business situations. Weigel and
Ballard—Reisch (1991) éuggest thaf such perspecfives are
negatively related to stress levels in intergenerational
family businesses and may ﬁltimately éffect commitment to
business goals.

In the present study the family/business perspectivé_
is defined as the overall positive or‘negative views that
family members have about‘the curfent intergenerational
family business situwation (Weigél et al, 1991) and consists
of peqceptioﬁs of family cohesion, family expressiveness,
and how well the famiiy businesé’is ﬁorking._ The.purpose
of this study is to look at the relationships between
stress levels of two—generation‘farm énd ranch families and.
the three components of the family/business perspective:
(1)‘family cohesion, (2) fémily expressiQeness,‘ana (3)

perceptions of how well the business is working.
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Conceptual Framework -

Social exchange theory is ﬁtilized in this thesis as
the theoretical foundation to help exXplain the impact that
famlly/bu31ness perspectlves have on the 1nteract10na1
dynamics of two—generation farm/ranch families. Social
exchange theory posits a process in which people make
situational decisions based on theé rewards, costs, and
subsequent outcomes involved (Nye, 1979, Sabatelli, 1988,
Thibaut & Keliy,~1959, cited in Baiiard—ReiSch & Weigel,
1991). Outcomes are viewed in the context of what can be
realistically expected. AS'long as outqomes aré
consistently greafer than expectatioﬁs, individual fémily
members are satisfied. When outcomes are less than what.was
expected, dissatisfaction occurs (Homans, 1974, Marstan &
Hecht, 1988, Sabetelli, 1984, cited in Ballard-Reisch &
Weigel, 1991). The social exchange perspective posits that
people will remain in situations as lpng as the réwards are
greater then the costs and the outcomes are better than the
perceived alternatives ( Nye, 1979, Sabetelli, 1988,
Thibaut & Kelly, 1959, cited in Ballard-Reisch & Weigel,
.1991). | | |

Ballard—-Reisch and Weigel (1991)‘develqped a
sequential, four stage, Interaction—Based‘MQdel of Social
Exchange based on intergenerational farm/ranch family
interactiéns, The four stages of the model are: 1) member

resources, dependencies and alternatives: 2) social
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exchange driven interaction:; 3) outcomes of social
exchange; and 4) system maiﬁtainenbe/change feedback loops.

Social exchange driven interactions are based on the
underiying individual resoﬁrces/dapabilities memﬁers bring
to the family business, dependenéies that develop according
to the degree to which members are committed to accomplish-
ing the goal of maintaining the fémily farm, and possible
alternatives which may exist outside thaf two—generation
farming enterprise. Some possible_resoﬁrces/cababilities
"brought into the family business are creativity,'communica~
tion skills, business acumen and previous experience. A
key assumption in their model is that:dependehcies between
members of the family develob acoording to the extent that
the various members are committed to the goals of the
business. Thus, as mémbers beéome more committed to:the
business, they also become more dependent upon each other.
(Weigel & Ballard-Reisch, 1991).

These social exchange driven interactions are also
affected by alternatives available fo family ﬁémbers.
Alternatives may become important if members are not
satisfied with their situétions.'-Resources, dependenciés,
and alternatives form the basis from which outcomes of the
‘'social exchange driven interactiqn process emerge.

Two prominent outcomes, according to Weigel and
Ballard-Reisch (1991), are the negotiation.of féles and

power currencies. Well defined roles tend to reduce
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confusion and stress. "Power currengies are the sources of
power or capaéities members can use to increase their
chances of exerting control in-d specific situation”
(Hocker & Wilmot, 1985, cited in Weigel & Bailard—Reisch,
1991, p. 12). Satisfaction with the social exchange
process and the outéomes of roles and,powef éurfencies form
the basis for the next outcome of fhe model .

The final outcome of the above interqction—based model
is what Weigel & Ballard-Reisch (1991) call the business/
family perspective. The family/business perspective
evolves‘according to overall poéitiVe or negative views
individual family members acquire concerning certain
faétors, such as stress and cohesion, present within the
intergénerational farm/ranch family business. Such
perspectives, based on current family/business situations,
are influenced by the bositive of negative valence .
attributed to the views and the impdrtance of the
situation. Family/businesé perspectives impact the family
business system and may ultimately affe&t commitment to the
goals of the business. This can lead‘to system maintenance
or change. The more congruence there is "...between an
individual's business/family perspective and his/her
commitment to the faﬁily busiﬁess, the more like}y tﬁe
individual will be to engage ihtcommunication aimed at.
maintaining the current situaiion”‘(Weigel'& Ballard-

Reisch, 1991, p. 17). 1If there are discrepancies between
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family/business perspectives and goal commitment then
individuals will attempf to change the system through goal
reassessment, modification, abéndonment, or withdrawal
(Weigel & Ballard-Reisch, 1991). |

Weigel and Ballard—Reiéch (1991) first suggest that
current stress levels are an important component of the‘
family/business perspective. On the same page however, the
authors state that "Stress 1évels are negatively related to
the family/busiﬁess perspective”. Oﬁe instanceé includes
stress as being within the family/business perspective.

The other suggests that stress is outside of the family/
business perspecﬁives.

The present study utilizes the second
conceptualization and hypothesiées that the family/business
perspective impacts'upon the perceived stress levels of the
intefgenerationai family members. This relationship is
conceptualized in Figure 1. As this model suggests, stress
may éffect the congruence bhetween family bugsiness
perspectives and goal commitment, which couldvultimately
influence the family's success in accomplishing the goal of
tfansferring the férm from the older to the younger |
generation. Ballard—ReiSch and‘Weigel‘s (1991)
Iﬁteraqtion—Based‘Médél of‘Social'Ekchange was utilized in
the presént study because it is a helpfﬁl framework for
understanding how‘two—genérétion farm family interactions

can affect commitment to goals of the family business.
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Resources
Dependencies
Alternatives
Roles
Social Family W Goal
Exchange Business Stress Commitments
| Perspectives
Power
Currencies

Figure 1. Conceptual Model

Adapted from Weigel, D. & Ballard-Reisch, D ., 1991.
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CHAPTER 2
LITERATURE REVIEW

This chapﬁer proVides a review of the relevant current
literature. A broad overview of the factor of stress and
those factors which constitute the family business

perspective (i.e., cohesion, expression, and perception)

within a family relations context is given. The overview

of each factor is follbwed by a more détailedAreView of its
relationship to stress within intergenerational farm/ranch
families. The literature reviewed is summarized and fol~

lowed by a presentation of the hypothesis.
Stress-

Over the past 50 years, étress in families has
increasingly become a topic of research.  Rubin Hill (1949)
categofized family stress in terms of "family disruptions”,
such as death, adoption and‘aléoholism, which lead to
crisis. Others began to identify stréssors which impacted
individuéls. Holmés and Rahe (1967) suggested that the
most prominent stressors wereAin response to.familial
issues and affected not only the individual but also
his/her family;

Most recently, stress has been viewed in a family
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context. It is suggested that both the resources available
to and utilized by families and the perception‘of-fhe
situationAaffect how the family system will respond to
stressors. This, in turn, ultimately affects the stress
levels experienced by the entire family (Boss, 1988;
McCubbin & Patterson, 1981) . |

During the past decade, researchers have begun to
address the issue of stress within the context of the two-
generation farm/ranch family. Thesé families have unique
family dynamics in that the parents and the adult children
both live and work in close proximity to one another .
(Rosenblatt, Nevaldine, & Titus, 1978; Urey & Henggeler,
1983; Weigel, Weigel. & Blundall, 1987). Some studies
(Coughenour & Kowalski, 1977; Marotz—Baden &‘CoWan, 1987)
have focused on dyadic relationships, i.e., fathers and
sons, or mothers and daughters—in—law. Coughenour and
Kowalski (1977) suggested that.relatipnéhips between
fathers and their adult sons may become confusing and
problematic. because of the difficulty in having to choose
when to deal with each other as family members and when as
co—workers. -Alth;ugh the mother-in—law is believed to be
"the most problematic relative, Marotz—Baden aﬁd Cowan
(1987) found that close proximity between rural mothers and
daughters—in—-law did ﬁot iﬁcrease the stress levels of

either group of women.
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Research indicates that the younger generation appears
to be more stressed than the older generation (Weigel &
Weigel, 1987). Other studies explored possible stressors
and stress levels of the individuai family members of both
generations (Russell et al,‘1985; Wiegal & Weigel, 1987;
Wilson et al, 1991). All members experience various levels
of stress. However, daughters-in-law are often reported as
being the most stressed family member (Keating & Little,
1991; Marotz—Baden,. 1988; Weigel & Weigel, 1987; Wilson et
al, 1991). Recent research (Marotz-—Baden & Mattheis, 1992)
suggests that this may be due to the peripheral position of
the daughters-~in-law within the two—generation farm/ranch
family.

Researchers are also focﬁsing on coping strategies
utilized by fsrm/ranch families. Weigel and Weigel (1987)
identified stressors and coping strategies of two-—
generation farm families. Competition, defined as
combining work and family roles, was the most frequentiy
cited stressor for the family members in their study. They
reported faith, defined as reappraising the meaning of the
problem, as the most often used coping strstegy. Marotz—
Baden and Colvin (1986),‘in a comparstive study of rural
and urban couples, found that feframing, seeking spiritual
support,‘and seeking social support were often used as
copiﬁg strategies by both groups, but especially by,the

rural couples.
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The process of tfansferring the ranch/farm to the next
geﬁeration is a‘topic_of recent,interest. Intergenerational
transfer was reported as stressful by all four family
members (Keating &'Munro, 1989; Marbté—Baden, 1988;
Rosenblatt & Albert, 1990; Salamon & Markin,‘1984; Swogger, -
1991; Weigel & Weigel,'1987). 'Since pwo—generation f&rm
families struggle with. the stressors of combining family
and business, and with the transfer process, it/Would be
useful for professionals'working with such familieé to.
understand the family dynamics of cohesioﬁ,'expressiveness,_
and perceptioﬁ which make ub the family/businéss
perspective, and are hypothesized to be related to

generational stress levels.
Cohegsion :

Cohesioﬁ, used interchangeably with cohesiQeness in
this research, is becoming a moré wideiy used concept
describing family relations. .Cohesion has been defined as
"...the emotional bonding that family members have towards
one another"” and a fdmily proceés”that "...had to do with
the degree to which an .individual was éeparated from or
connected to his family system" (Olson & McCubbin, 1983,
p.48). In Oison‘s‘Circumplex Model of Marital and Eamily
Systems, four levels of‘family cqhesion are examined: (1)
disengaged, (2)'separated,.(3) connected, and (4) enmeshed.

Disengaged family systems, where there is little family
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attachment, and énmeShéd faﬁily syétems, where there is too
much attachment, are both viewed as extreme levels of
functioning and problematic for the family. Olsonfand
McCubbin (19835 contend that tﬁe céntral or balanced levels
of cohesion, labeled as separated and.connected on the
Circumplex model, are‘the most 6ptima1 for heélthy family
functioning.

Anderson (1986), tésting.OISon‘s Circumplex Model,
found that couples who tend to function on the more
balanced levels of cohesion also have more positive
dbmmunication skills. La Coste, Ginter, and Whipple
(1987), in a study of adolescents and their parents, found
a high correlation between cdhésiQeness and pérceived '
communication. The findings of both studies indicaﬁe that
the level of cohesion within the system influences'family
functioning. .

Little research exists on family cohesion in two-
generation farm/ranch families. One study; which focused
on the marital cohesion of both generations, reported a
significant negative relationship betweén marital cohesion
and stress for fathers, suggesting that'higher 1Qvels of
marital cohesion werg.related fo lower stress levels
(Wilson et al, 1991). This relationship was not
significant for the mothers, sons, or daughters—in—law.
Weigel and Weigel (1987) looked at factors aésumed to

create streSs for family members. One such factor, “too
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much family contact', was correlated with stress. 'Perhaps
family contact taps some aspect of coheéioﬁ. Although data
are sparse, it appears that cohesion is related to family

functioning in two—generational farm/ranch families.

Expressiveness

Expressiveness is another factor related to family
functioning. Research by Hedlund and>Beerwitz (1979)
found that families in which all'members could openly
express their feelings, opinions, and ideas had less
stress. ‘Out of the 13 families they studied in which the
members could openly communicate/express their feelings,
etc., only two couples experienced marital or
intergenerational transfer stress. 8Six of the seven'
families in which the members did.not openly express
themselves experienced these stressors. ‘Anderson and
Rosenblatt;s (19835) study on the intergeneratiqnal transfer
of farm land also emphasized the importance of |
expressiveness in rural families. In regards to the
transfer process, the most often mentioned advice offered
by respondenté was more discussion‘between family members
and early planning (Anderson & Rosenblatt, 1985).

§USsell, Flinchbaugh,‘Griffiﬁ, and Martin k1983)
looked at factors which eased the trgnsfer.process; They
found that‘obenidiscussion,among famfly.members was the

single strongest predictof of ease in the transfer process.
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Suchrexpression eased the transfer process for bothj
generations. |
Weigel and Weigel (1987) identified,various‘coping
strategies utilized by two—generation farm families.

Talking with others, one of the factors identified in their

study., addressed the importance that family members placéd

on talking about problems and stressors they encountered.
Having a family meeting was reported as the most frequently
used option of the four possibilities listed within the
above factor. The other options were to talk to other
families, tdlk to relatives, and seek help from
professionals..

The above studies emphasize the‘importance {hat
expression plays within two—generation farm family
relations. Perception, or how family members view their
situatisn, is another component of family dynamics that is
beginning to be looked at in a rural context. It is

addressed next.

Perception -

Increasingly, ressarchers srevconcluding that-
individual peyception, i.e., how:family members define
thelir own situations, plays an important part in family
relations. 1In MsCubbin and Patterson's (1981) double ABCX
model of stress and crisis, "perception" of the situation

is an important factor influencing how well individuals.
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adapt to stressful situations. Boss (1988), in her

Contextual Model of Family Stress, suggests that in order

“to understand stress levels within families it is important

to gain ingight into how the family perceives the
situation. ."The meaning they g1ve to the event is the key
to their appraisals of the situation;‘this meaning
influences not only the families'ivulnerability but, also,
how the families and family members will act and react to
what is happening to them" (Boss, 1988, p. 19). Both
models hignlight the'importanee of the relationsnip netween‘
perception and stress. | |

Olson,‘Russelll and Sprenkle (1983) also emphasize the
importance of peroeption by suggesting that "Couples and
families will function most adequately . if there is a high
level of congruence between the perceived and ideal
descriptions for all family members" (Olson et al,‘1983, p.
74).. A recent study by Malia, Norem, and Garrison (1991)
supported the general notion that discrepancies between
perceived real and ideal family functioning have an impact
on family health, again emphasizing the importance .of |
perception in family functioning.

The younger and the older generatlons VleW the
transfer through different lenses (Keating, 1991; Marotz-—
Baden, 1986; Weigel & Ballard-Reisch, 1991). A situation
may be perceived as stressful for one generation but‘not‘

for the other. Russell, et al., (1983) studied two-—
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generation farm family members pefceived.éase of
transferring the farm to the next generation. They
suggested that, when the retiring generation perceives
farming as burdensome or the farming.lifestylé
questionéble, they aléo perceive the transfer-deéision as
difficult. The authors state that the retiring geqeration
"may be caught between wanting to preservé a famiiy
heritage and yet believing that hefitage to be diminished
in value under their stewardship" (Russell et al, 1983, p.
15). On the other hahd, the authors suggest that the
receiving generation's perception of the farming lifestyle
ag highly satisfactory is asséciated with their perceived
difficulty of transfer because the receiving generation may
be overly excited at having the transfer finalized so they
can attéin this lifestyle. The receiving generation may
also be uncomfortable about not kﬁowing to what extent they
will be involved.in tﬁe farm operation. Thus, perceptions
of the situation affect how boﬁh generations respond to the
transfer process and may influence the stress leVels of the
family members. | .

A study by Keating (1987) reported that the most
important predictor of‘stresé fof both farm men and women
was the personal resource of mastery of con£r01 over their
situations. Perception appears to be a key éompbnent‘of
such mastery. - The a&thor reported that "High stress

farmers felt that their fate and consequently their




21
livelihood was out of control" (Keating, 1987, p.’246).

A recent study of forty eight rural adults from
Colorado réported fhat for tﬁe-mosf part there is &
tendency "...for negative perceptions of the overall
farm/ranch situation té be associated with farm/ranch
family‘experiehce of specifié family stressoré‘or strainé,
and with elevated stress and depression levels" (Fetsch &
Brooke-Jacobsen,.IQQZ; p. 24). Studies‘such as this one
and those discuséed above Sre indicative of the impact that

perception has on stress within a family context.

Summary and Hypothesis

In summary., the liierature suggests that transferrihg
the farm from one generation to the next is often a |
stressful process. _Cohesidn, expressiveness, and
perception are alllinfluential aspects of family
functioning which affecﬁ the transfer process. Although
little research exists on cohesion.'there'appears‘to.be a
curvilinear relationship between levels of cohesion and
positive communication within families. . Increased
expressivenéss within families appears helpful in the
reduction of stress and, thus;‘can‘be a‘ﬁsefql coping
strategy. The perceptién‘that family members havebof their
situation influences how they respond to stressors and to
one another. Such pefceptions'afe also related to stress

levels. Both the retiring and réceiving generations view
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the trénsfer process from different §antage points. Thus,
their stress levels may be different for each generation.

Family/business perspectives, family members' overall
perceptions of their family business situations, are
purported to affect commitment to goals of the family
business, possibly by creating stress! Intergenerétional
farm family business transfers are.often reported as
stressful and confusing. Understanding the relationship‘
between family business perspectiyes and stress may provide
clarity to some of the conﬁusion. The twb questidné ‘
-addressed in this study are "Do family/business
perspectives affect stress?" anq "Are the affects
generational?"

This study hypothesiﬁes that family/business
perspeétives impact the perceived stress levels of the
retiring and receiving generations. Each of the three
family/business perspective components, i.e., family
cohesion, family expressiveness, and perception.of how well
the family business is working, are hypothesized to affect
stress levels. It is assumed that the greéter the family
cohesion, expressiveness, and perception of how well the
business is working, the more positive each of tﬁese
components is perceived and the more positive the family/
business perspective will be. The more positive the
family/business perspective is for each generétion,‘the

lower the stress level for each generation. Below, the
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overarching hypothesis is'stated followed by more specific
hypotheses related to each of the family/business

perspective components.

The more positiye ﬁhe intergenerational family -

business perspective is for the retiring and receiving

generations,the lower the stress levels are for each

generation.

A. The higher the perceived level of
intergenerational family cohesion, the lower the
perceived stress leVels_for each generation.

B. The higher the perceived level of
intergeherational expressiveness, the 16wer tﬁe
perceived stress levels for each genefation.

C. The bet£er the retiring and receiving
generations'perceiQe the family business to be
Wérking, the lower the perceived:stress lgveis
for each generation.

1. Tﬁe better the retiring and receiving
generations perceive thé businésé
arrangement to work, the lower the

. stress levels for each generation.

2. The less oftén the retiring and
receivjng geherations are concerned
about the'faﬁily business, the lowér

the stress levels of each generation.
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The more that the retiring and
receiving generations believe. the other
géneration is pulling its own weight in
the family business, the lower the

' stress level for each.




CHAPTER 3
METHODS

The data for the preseht study are from the 1991
Montana data set of the W-167 Western Regional Agriculture
Experiment Station research project. The Montana research
was funded by Montana Agriculture Experiment Sfation Grant
No. MONBOO266. The Montana projéct was designed with two
objectives: to identify work/empléyment factors that may _
contribute to family stress and factors that mediate
stress; and to investigate how work/employment decisions
are made and relate to family functioning. The Montana
project focuses on factors of the retirement/succession
process which contribute to stress in families, how those
families mediate stress, and how the'pfobess affects family
functioning (Marofszaden, 1889). The present study, which
analyzed.dafé from the Montana project, focused oﬁ complete
intergenerational families, i.e., those families in which

fathers, mothers, gons, and daughters—in-law all-fesponded.

Sampling Procedure

The questionnaires for the Montana project were
pretested on six two—genération farming families in Idaho.

The questionnaires were then revised based on the feedback
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of the respondents. It was then‘piloted with two Montana
families and ﬁhen,slightly revised. Separate
questionqaires were designed for all four family members,
i.e., mothers, fathers, sons, daughters—-in—-law (see
Appendix A for copy of questionnaire for fathers).

Exténsiop'agents thfoughout the state of Montana |,
identified families in which the father was 50 years of age
or older. Letters explaining the project and asking for
the names and addresses of the most involved chiid and
his/her spouse were sent to 308 husbands and.their wives.
One husband was not married, five couples had no children
over age 18, and in eight cases one of the parents was
deceased. Thus, the sample size was reduced t&\a potential
of 294 two—generatién farm/ranch families.A Questionnéires
were sent separately to these husbands and wives. After
utilizing the Dillman (1978) approach of sending three
follow—up letters, 115 fathers and 113 mothéers responded
for a total of 228 members of the retiring generation
(39%) . '

These fathers'and mothers were asked to send the name
and address of the adult child Qho was most involved in the
operation. Parents identified 125 most involved sons, 95
déughters—in-law, seQen ﬁost iﬁ&oLved daughteré, and four
sons—in—law. Questionnaires were then sent separatel? to
these adult children. Of thosé identified, 83 sons. 61

daughters—in—law, four daughters, and one son—in—law
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responded with completed questionnaires. The final sample
consisted of 144 responses for the receliving generation
(64%) .

There were 63 families in which fhe mother, father,
and most involved adult child all responded with usable
data. There were‘43 complete fémilies in which the mother,
father, son anq daughter—in~law responded. The data from
these 43 complete families werevﬁtilized~in the present

‘study.

Operétional Definitions - -

Cohesion and Exp?essiveness

The variables df cohgsion and»expréssiveness were
measured by Bloom's Family Functioning Scale (Bloom, 1985).
This particﬁlar scale measureé 15 dimensions of family
functioning. The instrument results in ranges of scores
indicative of'diseﬁgaged (low functioning) to cohesive (high
functioning) families. For the purposes of this study only
the sub-scales measuring the dimensions of cohesion and
expressiveness were utilized. The éverage Cronbach's alpha
reliability coefficients of three studies done on'the‘
psychometric properties of'Bloom;s Famiiy Functioning Scale
'were .84 for cohesion and .82 for exXpressiveness (Blobm,
1985). These alpha scores reflect the internal consistency
of the instrument (the degree to which the instrument

measures what it is intended to measure). The average
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inter—item correlations for the sﬁb—scales used in the-.
present. study were .52 for cohesion and .49 for
expressiveness (Bloom, 1985). The present study reported
reliability coefficients of L86 for cohesion and .76 fér
expréssiveness. |

Participants were asked to resﬁond to 10 items
pertaining to the family dimensibns of cohesion and
expressiveness. The four possible answers for each item
ranged from "Very untrue for my family”,’a score of one, to
"Very true for my family", a séore of four. The items of
the cohesion subjscalé were 1) family membefs.really help
and support one another, 2) there is a feeling of
togethernesé in our faﬁily,'B) our family doesn't do things
together; 4) we reall? get along wéll‘with each other, and
5) family members seem to avoid contact with each other when
at home . The‘items for the expressiveness sub-—scale were 1)
family members feel free to say what is on their minds,.2)
our family does not discuss its problems, 3) family members
discuss problems and usually feel good about the solutions,
4) in our family it is important fqr everyone to express'his'
or her opinion, and 5) we don't tell each other about our

personal problems.

Perception

This study was interested in.three aspects of the
perception variable of "how well the family business was

working"”. Each respondent's perception of how well the
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family business was working was measured by three iteme. In
reference to the family businesé, resﬁondepts were asked to
respond to the item "How well does the arrangement work?".
Response choices were. (1) "very well, (2) "all right most of
the time", (3) "not very well", and (4) "it's a disaster".
The second item measuring how well the business was
perceived to be working wes the statement "I believe my
children/parents pull their own weight on the farm/ranch“.
The final item measuriﬁg how weli the business was perceived
to be working was the statement "I am often concerned;about
the farm/ranch business". On the second and third items
participants Were asked to respond on a five-point Likert.
type scale ranging from (1) "strongly agree" to (5)

"strongly disagree'.

Perceived stress -

| The dependent‘variable'ef perceived stress was measured
by the Perceived Stress Scale devised by Cohen, Kamarak, and
Mermelsteiﬁ (1983). This 14 iteﬁ scaie was designed to
measure the degree to which situations in one's life are
perceiVed as stressful. This scale is most reliable for
those situations which occurred during the previous month.
Coefficient alpha reliability for the Pereeived Stress Scale
. ranged from .84 to .86 (éohen et al, 1983). The present
study reporte a coefficient alpha reliability of .85 for

this scale.
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The family/business perspeétiVe vafiables of cohesion,
expressiveness, and pergeption Qf how. well the'business is
working were examined to see if there was a relatiqnship
between them and perceived stress. Pearson Product Moment
correlation coeffiﬁient analysis was selected to tést the
strength and the direction (positive or negative) of the
relationships between the variables, first by family
position (i.e., fathers, mothérs, sons, daughters—in—-law)
and then by generation. Sum scores were calculated for
both the retiring and receiving generations.: Considefing
that the hypotheses for this sfudy posited directional
relationships, a one—tailed teét of sigﬁificance was
selected. The probability level'for statistical
éignificance was set at p<=.05, indicating a 95%
probability that the results'did nét occur by chance, and
the observéd relétionship is pfobably a real one (Gay,
1987). Multiple regression analysis was then Qsed to
determine what percéntage of family/business perspective
variables acéount for the total variance of perceived
stress. Step-wise regression; in which variables can be
added to thé regression model one at a £ime,‘wds then
selected to see which of”the variables were the best
predictors of stress.  Since the'sampie was sma%l, mulﬁi—
collinearity of the variables was of conceérn. Therefore,
variance inflation‘factdrs, which determine the degree of

multi—-collinearity, were included in the step—wise
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regression anélysis.' The results indicated that multi-
collinearity was not a problem. Descriptive-statiétics
were run for the démogréphic variables of age, education,

income, number of children, and number of years married.

Description of the Sample

The retiring generation consisted of 43 fathers and
mothers, the receiving generation of 43 sons gnd daughters—
in-law. . The mean ages of the_four family members were as
follows: fathers, 63.3, mothers, 59.3,Usons, 34.8, and
daughters—in—-law 32.3. The retiring generation had an
avefége of four children and had been married. for an
average of 37 years. The receiving generation had been
‘married for an average of 10 ye&rs énd‘had an average of
three phildren, The receiving generation was considerably.
more educéted.with 74 .5% repofting some post'high'school
education, compared to 44.8% for the retiring generation.
Thé mean income for the retiring generation Waé $38, 000,

and $32,000 for the receiving generation.




Table 1. Description of the Sample.

32 .

Father Mother Son Daughter-
: in-law
(n=43) - (n=43) (n=43) (n=43)
Mean Age in Years 63.3 9.3 34.8 32.3
Nunber of Years Harried 37 10
Mean fumber of Children 3.6 2.9
Education % % % %

- Some Grade School 2.3 0.0 0.0 0.0
Completed 6rade School 7.0 9.5 0.0 0.0
Less than High School 6raduate 9.3 4.8 0.0 0.0
High School Graduate 44.2 33.3 23.3 27.9
Some Trade School 7.0 2.4 7.0 0.0
Trade School 2.3 0.0 7.0 11.6
Some College 11.6 23.8 25.6 23.3
Two-Year Degree 0.0 7.1 7.0 4.7
Four-Year Degree 9.3 9.5° 20.9 18.6
Graduate School 7.0 9.3 7.0 11.6
Post-Graduate 0.0 0.0 2.3 2.3

Income 5 % % %
Under $15,000 26,2 2.1 33.3 N7
§15,000-529,999 38.1 42.1 45.2 - 43.9
$30, 000-$44, 999 16.7 15.9 2.4 4.9
$43, 000-$59, 999 9.5 10.9 14.3 14.6
$60,000-574, 999 4.8 . 2.6 4.8 4.9
$75,000-$89, 999 2.4 2.6 0.0 . 0.0
$90,000 or more 2.4 3.3 0.0 0.0

Hean $32, 000

$38, 000
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CHAPTER 4
RESULTS

The overarching hypothesis proposed that the more
positive the intergenerational family/business perspective
was for the retiring and reééiving generations, the lower
the stress levels would be for each generation.
Correlation coefficient and step—Wise regression analyses
were used to test the hypothesis. Due to the small sample
size, multiple regression results were not significant and,
therefore, not reported. Only the statistically
significant results of the step;wise regression analysis
were reported. The resalts of thé data analfsis were

presented first by generation and then by family position.

Datd Analysis

Generations

Hypothesis one. The perceived level of

intergenerational family cohesion will be negatively
related té the perceived stress levels for each generation.
Statistically significant Pearson Pfoduct Moment
correlation coefficients of —.36 for the retiring and -.47
for the receiving generations supported this hypothesis, as

shown in Table 22
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Table 2. Correlation Results Between the Family/Buginess Perspéétive‘Vari&ble of Cohegion and
Perceived Streas by Generation.

_ Retiring Generation ‘ * Receiving Generation

{n=43) : {n=43)
Variables . ’ l : : - Perceived Stress
‘ r p r p
Cohesion - =387 .032% - -, 4652 ", 003+
=05 .
*pd=01 -

However, cohesion was not the best predictor of perceived

stress for the retiring or the receiving generations.

Hypothesis two. A negative relationship will exist

between the‘perceived level of intergenerational family

expressiveness and the perceived stress levels of both

generations. This hypothesis was sqpported'by
statistically significant corrélatidn coefficients for both
the retiring (;=;.44) apd the receiving (r=—.49)
generations as shown in Table 3. Expressiveness was not

the predictor for stress for the retiring generation.
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Table 3.. Correlatlon Resuits Between the de]lY/BUS]neSS Perspective Variable of Expre551veness and
Perceived Stress by Generation.

Retiring Generation . , Receiving Genmeration
{n=43) {n=43)
r P r p
Variables Perceived Streés
Expressiveness - -.4426 006%* } ~.4865 . 002%x

*p¢=. 05
Kp(=. 01

However, expressiveness was the single strongest predictor
variable of percelved Stress for the receiving generation
(R2 24) accounting for 24% of the variance as shown in

Table 4.

Table 4. Step-wise Regression Analysis Between Family/Business Perspectlve Varxables and Perceived
Stress for the Receiving Generation.

Variable B P p

Expressiveness . 26500 12,9797 .0009%

¥ Statistically Significant at .01

Hypothesis three. A negative felationship will exist

between perception of how well the business is working and
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perceived stress levels for each generation. Perception of

how the family business was working was comprised of three

sub—hypotheses.

Sub—hypothesis one. A negative relationship will

exist between perception of how well the buginess

arranqement‘is working and percéived stress levels for both

generations. Significant correlation coefficients were

obtained for the retiring (r=-.49) and receiving (r=.38)

generations (Table 5). How well the business arrangement

works was the best predictor of stress.for the retiring,

Table 5. Correlation Results Between the Family/Business Perspective Variable of How Well the

Business Arrangement Works and Perceived Stress by Gemeration.

Retiring Generation ReceivinQ'Generation
(n=43) {n=43)
18 P o r p
Variables ' Perceived Stress
Buginess Arrangement -, 4901 - . 003xx -,3843 A17%
(=05
h\'p(:I 01

generation, accounting for 24% of the variance Cﬂ = 24,

Table 6).
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Table 6. Step-wise Regression Results Between Family/Business Perspective Variables and Perceived
Stress for the Retiring Generation.

Variable : B ¥ p

Business Arrangement . 24172 9.80176 .0037

* Statistically Significant at .01

However, it was not significant in predicting stress for

the receiving generation.

Sub—hypothesis two. The less often the retiring and -
receiving generations are‘conéerned about the family:
business, the lower the stress levels for e&ch éeneration.
The correlation coefficient of .33 was statistically
significant for the retiring generation. A significant
correlation was nét obtained for the-receiving geheratiqn’
(Table 7).‘ How often each generation has coﬁcerned
about the business waé not the best predictor of stress for

either generation. -
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Table 7. Correlation Results Between the Family/Business Perspective Variable of Concerned About the
Business and Perceived Stress by Gemeration. '

Retiring Generation . Receiving Generation
{n=43) ' _ (n=43)
r p ’ r p
Variables . ) Perceived Stress
Concerned 3457 .036% " -.0289 .86i
¥pd=, 00
i)tp(=. 01

Sub-~hypothesis thfee. The more the retiring and

receiving generations beligye the other generation is
pulling its own weight in the family business; the lower
the stress levels will be for each generation. . The
correlations between this variable and .perceived stress
were not significant for eifher‘generation, as shown in
Table 8. Perception of how much the other genération is
pulling its own weight was not a significant predictor of

stress for the retiring or receiving generation.
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Table 8. Correlation Results Between the Family Business Perspective Variable of Pulling Weight and
Perceived Stress by Generation. '

Retiring Generation " Receiving Generation
(n=43) (n=43)
r | £ p
VYariables Perceived Stress
Pull Weight ~, 2641 A4 -.2657 .102

=05
ttp(=' N

The above analysis tested the hypotheses whichxassumed
there would be generational differences. Although the
correlations between the family/business perspective:-
variables and stress were statistically significant, for at
least one of the generations, family position (i.é.,
mothers, fathers, sons, daughters—in-law) and gender may be
relevant as the literature review also indicated
differences in stress by family meﬁbefs. Pearson Product
Moment coefficient\correlations and step-wise regression
were used to ascertain correlations between these variables

by family position.

Family Position

" Hypothesis one. There is a negative relationship

between cohesion and perceived stress. Significant .
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correlation coefficients were found for both mothers (r=-

.98) and sons (r=-.53) as shown in Table 9.

Cohesion,

however, was not the best predictor of stress for any .

Table 9. Correlation Results Between the Family/Business Perspective Variable of Cohesion and

Perceived Stress by Family Position.

Fathers Hothers ~ Sons Daughters-
in-law
Variables " Perceived Stress
Cohesion -.3022 -.5752 -.5335 -.2619
.062 : . 000*x 000w+ 107
=05
tip(=01 -

of the four family positions.

Hypothesis two. A negafive relationship exists

between expressiveness and perceived stress.

Expressiveness was stétistically significantly related to

stress for the fathers (r=-.43), mothers.(£=—.47), and sons

(r=—.60). The relationship was not.sigﬁificant for the

daughters—in-law, as shown in Table 10. Expressiveness was

a statistically significant ﬁredictor of stress for the

fathers (R2=.20) accounting for 20% of the wvariance, as

shown in Table 11.
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Table 10. Correlation Results Between the Family/Business Perspective Variable of Expre551veness and
Perceived Stress by Family Position.

Fathers . Hothers Sons Daughters-
‘ in-law
Variables 8 Perceived Stress
Expressiveness -.4250 -.4747 ‘ -.6025 -.2150
.007%x .002%x ©. 000*x .189
=05
(=01

Table 11. Step-wise Regression Results Between Fam:ly/Bus:ness Perspective Variables and Perceived
Stress for Fathers.

Variables ‘ R | P ' )

Expressiveness =~ - © 19670 ' 8.32566 “ .0067%

¥ Statistically Significant at .01

It was also a statistically significant predictor of stress
for sons (R2=.Sﬁi accounting for 36% of the variance, as

shown in Table 13.
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Table 12. Gtep-wise Regression Results Between Famzly/Bus:ness Perspectlve Variables and Perceived
Stress for Sons.

Variable B . F p

Expressiveness . 36098 . ‘ 21.46616 . 0000*

¥ Statistically Significant at .dl

Hypothesis three. Perception of how well the family

‘business is working, consisting of three sub—hypoth651s

will be negatively related to perceived stress.

Sub~hypothesis-one. A negative relationship exists

between perception of how well the business arrangement is

working and perceivedfstress There was a statistically
significant relatlonshlp between how well the business
arrangement works and stress for fathers (r=-.41), mothers
(r=—.54), and sons (r=—.42), as shown in Table 13.
Perception of how well the business arrangement works was
statistically significant for mothers (R? .32),; accountlng

for 32% of the variance (see Table 14).
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Table 13. Correlation Results Between the Family/Busiress Perspectlve Variable of How Well the
Business Arrangement Works and Perceived Stress by Family Position.

Fathers Mothers ~ Soms Daughters-
in-law -
Variables Perceived Stress
Business Arrangenent 4059 -.9378 ‘ - 4163 -.1749
L0104+ L001%* ,007* .293
*p{=.05
**p(:_ 01

Table 14. Step-wise Regression Results Between Family/Business Perspectxve Variables and Perceived
Stress for Nothers.

Variable ‘ B o F D

Business Arrangenent .316883 14. 04158 . 0006*

* Statistically Significant at .01

Sub-hypothesgis two. There is a positive relationship

between how often one is concerned about the family
buginess and stress. Concern about the family business was
statistically significantly related to stress (r=—-.37) for

mothers, as shown in Table 15. ‘How often one is concerned
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Table 15. Correlation Results Between the Family/Business Perspective Variable of Concerned Ahout
the Business and Perceived Stress by Family Position.

Fathers YMothers Sons Daughters-
in-law
Variables Perceived Stresé
Concerned 1219 3656 -.0506 0307
460 L020¢ .750 . 875

¥p(=.05

about the family business was not a statistically
significant predictor of stress for any of the four family

positions.

Sub-hypothesis three. A hegative relatiohship exists
between perception of other family members pulling their
own weight in the family business dnd streés. Others
pulling their own weight in the family,business was
statistically significantly related to stress for the
daughtefs—in—law (r=—.43), as shown in Table 16. Perception
of other famlly members pulling their own Welght in the
family bu51ness was ‘also the best predictor of stress for,
the daughters—in-law accounting for 22% of the variance, as

shown in Téble 17.
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Table 16. Correlation Results Between the Family/Business Perspective Variable of Pulling Weight and
Perceived Stress by Pamily Position.

 Fathers - Hothers Sons  Daughters-

in=law
Variables Perceived Stress
Pull Veight -.2143 ~, 1558 -, 0434 -.4270
190 ’ 337 785 ,007%%
9=, 05
xip(=, 1

Table 17. Step-wise Regression Résults Between Family/Business Perspective Variables and Perceived
Stress for Daughters-in-law.

Variable R2 ‘ F ]

Pulling Weight 21860 9.79157 _ . 0035¢

* Statistically Significant at .01
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CHAPTER 5
DISCUSSION

The overarching hypothesis for this study proposed a
negative relationship between family/business perspectives
and perceived stress levels for both the retiring and .
receiving generations. The results of the study generally
supported this hypothesisf These results are discussed
below and are organized around the three family/business

perspective variables.

Cohesion and Expressiveness

Family cohesion was éignifiqantly related to lower
stress levels for both generations (Table 2).
Expressiveness was also statistically significantly related
to stress for both generations, as shown in Table 3. Based
on the items comprising the expressiveness sub~eca1e, the
data suggest that feeling free to talk about issues,
exXpress opinions, and discuss prgblems helps to reduce
stress. The fact that expressiveness was the best
predictor of stress for the reeeiving generation (Table 4)
suggests that this is important for them. One possible
explanation for the generational differences involves

generatienal stake theory, which posits fhat both
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generations are invested, or have stake in, the family
business according to their particular life cycle stage
(Bengston & Kuypers, 1971; Rosenblatt &‘Anderson, 1981).
Therefore, the receiving generation, which has a stake in
taking over the business.és part of the process of starting
a life and building financial security together, is also at
a developmentai stage in which differentiation from family
of origin is normative. - Having the freedom to express
opinions, feelings, dnd ideas 1is an importaht parf of this

process for the receiving generation.

- Perception

The hypothesizedhrelationship.between the
family/business perspective variable of how well the
business is working and streés waé partially supported.

The first component, "how well the business arrangement is
working" was supported for botﬁ generations (Table 5). The
second component "often concerned about the family
business" was statistically éignifiéant only for the
retiring generation as sﬁown in Table 7. The final
component, "others pull théir own weigh?”, was not
significantly related to stress for either generation
(Table 8). |

How well the business arrangement is working was the
best predictor of stress for the retiring generation (Table

6). Generational stake ﬁheory offers an explanation for .
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this. The retiring generation has a stake in passing the
business on to their Childreh (Bengston & Kuypers, 1971).
Developmentally, this generation is concerned with their
own mortality. Legacy, a way of‘preserving immortality.
.-may become -a vital issue for them. Consequently, it is
important that the business arrangement be workirig well in
order to facilitate the transfer of the family business and
continuity of the legacy.

In summary, the overarching hypothesis‘for this study
was, for the most part, supportéd. Both the cohesion aﬁd
exXpressiveness variableg of the family/business perspective
were relaﬁed to stress, with expressiveness. being a
significant predict&r of stress for the receiving
generation. The hypothesized relationship between
perception of how well the fémily/business is working, the
third variable of the family busineés perspective, and
stress was partially supported. The compénent "how well
the business arrangement works'" was significant for both
generations and was the best predictor of stress for the
retiring generation.

Thus, family/business perspectiVés appear to affect
stress levels of both the retiring. and receiving
' generations in two—generation farm/ranch families.

Family position and gender may provide additional insight
into the relationships between family/businessvperspectives

and stress.
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Few generational differences were fouﬁd between the
retiring and receiving generations. Overall, family/
business perspectives were negatively relaﬁéd to stress for
both generations.

Examining the hypothesized relafionships by family
position offered additional clarity about the relétionship
between family business perspectives and stress. The
family/business perspective variables, in general, were
related to stress for the original nuclear family:members
(i.e., fathers, mothers, sons) and only slightly related
for daughters—in—law. the most peripheral member of the
family- business system (Marotz—Baden & Mattheis, 1992).
fhe resuits are discussed below and organized'by family

position.
Mothers -

With the e%ception of others pulling tﬂeir own weight,
all'of the family/business perspective variables are
related to stress for mothers, as shown in Tables 9, 10,
13, and 15. One possiblé exXplanatiocn fbr these
relationships is that mothers are typically in caretaking/
kinkeeping roles within families in which cohesion and
expressiveness might be perceived as critical aspects of
family functioning. Mother's concern about the family
business and how well the business arrgngemént works, the

best predictor of her stress (Table 14) may also be
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perceived by her as important to family functioning.
Perhaps if the buéiness arrangement 1is working well there
is less strife in the family. Consequently, fhis‘might
lead to less stress for the mothers who may be depicted as

the so called "family glue'" or '"peacekeeper".
Fathers -

How well the business arrangeﬁent works (Table 13) and
expressiveﬁess (Table 10), the best predictor of stress, as
shown in Table 11, are both inversely related to stress for
fathers. Again, this may be reflective of the importance
the retiring generation, particularly fathers, place on
intergenerational continuity and legacy. Leaving a legacy
for children, and thus, in a sense, preserving their own
immortality, may explain why it is important to fathers
that the business arrangement be working well. A good
working businéss arrangement may facilitate the
intergenerational‘transfer process and accordingly assure
continuity of the family business and way of life. A
poorly working arrangement may hipdér the transfer process
or completely dissolve family/business relationships.

Thus, the legacy would probably not continue to the next

generation.
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Sons

The relationship between cohesion and stress was
statistically significant for sons (Table 9). This may be
interpreted in several ways. FirSt, if sons are viewing
farming/ranching as a way of life, then it may be iﬁportant
to them that everybody in the family gets along together.
Davis—~Brown end Salamon (1987) posited two distinct types
of farm families with diverse goals and characteristics.
One type of‘family focused on identity and family concerns,
a primary goal of the business being continuity of a viable
farm. Intergenerational cooperation was deemed important
by these families. The other type ef family focused on
independence, was very business oriented, and
intergenerationally competitive (Davis-Brown & Salamon,
1987). Another interpretation might be that sons think if
they don't get along then they may not be the ones to get
the.farm/fanch. If farming and family continuity are
“important to the sons, according to generational stake
theory, they would not want to ieopardize relationships
with their parents (Marotz-Baden, Keating, & Munro, 1993).
How well the arrangement works, also statistically
significant for'sons,-perhaps was‘viewed by them as being a
key component in facilitating a smooth transfer ef the
family business, and consequently important to their future
security. Expressivenessw.the'beet predictor of stress for

sons (see Table 13), may be interpreted as tapping into the
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son's individuation process, which is probably more
difficult because fhese sons worked with their parents and’

often resided in relatively close proximity.

Daughters—in—law -

The relationship between‘otheYS'pulling their own
weight, an issue of equality, and stress was the best and
only predictor of stress for daughters—in—law (Tables
16 & 17). Perhaps the 6rigiﬁal nuclear family members are
less concerned about the issue of equality because they
view their situations as family business. ‘Daughters—in—
law, being in peripherai positions, may view farming
strictly aé stiness and, therefore, may be more conéernéd
about equality. The original nuélear family members may
view farming/ranching as a way of life, whereas the
daughters—in—-law may Vieﬁ farming as a way to make a

living. 1In addition,‘br perhaps alternatively, this

relationship between'stress and ‘equality may reflect her

position in the family. Marotz-Baden and Mattheis (1992)
found that daughters—in-law view fhemselves as being
peripheral to, and lacking equal status in, the extended
farm family éystem. Additionally, the daughters—in-law
were peripheral to the family busingss system and had
little responsibility for business~related decision making.
Laék of equality may be related to the daughters—in-law

consistently higher stress scores in farm family research.
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Gendér

Expressiveness was the. best prgdictor of stress for
both fathers and sons (Table 11)/suggesting a possible
gender effect. One interpretation of this may be that men
are more problem solving and independent oriénted. Women
are oriented more towards connectedness (Tannen, 1990).
According toc this perspective, men would be more apt fo
view expressiveness as a way to asserﬁ independénce and
‘solve problems.

Overall, this study indi¢ates that family business
perspectives, whether viewéd geﬁerationally or by family.
position, affect stress within two—generation farm and
ranch families. ‘The stress may influence the congruence
between family business-pérspectives and commitment to the
goals of the business, although that relationship was not
tested in this study. Transferring the farm/ranch business
from the retiring to the receiving generation is a major
goal of many farmers and ranchers which could ultimately be
affected by family/business perspectives. Congruence
between such perspectives and commitment to goals of the
business may help facilitate-a successful transfer process,

incongruence may lead to eventual failure of the process.

Implications

The results of this study have implications for rural

health care professionals, counselors/therapists, extension
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agents, and researchers. Overall, family business
perspectives are related t6 stress in two—generation farm
families. Knowing this information would be an asset to
rurél health care professionals inlthe diagnosis,
treatment, and referral of farm or ranch individuals
manifesting physical symptoms associated with high stress.

The results of this study may also be beneficial
informafion for counselors or therapists as they may want
to focus on how family/business perspectives affect stress
as part of treatment plans for two—generation farm or ranch
families. Knowing that individuals perceive their
family/business situations differently may be helpful. For
example, knowing that ”exéréssiveness” igs the best
predictor of stress for fathers and’”how well tﬁe business
arrangement works" is the best predictor of stress for
mothers providés ingight into some issues which may be
influencing family functioning. E#tension agents may also
find the informatiqn from this study useful in planning and
implementing programs for rural adult education.

The‘information on family/business perspectives and
stress in two—generation farm and ranch families would also
be helpful in facilitating future research. Future
research could address the following questions:
1. What other components of‘family/business perspectives

are related to stress?
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2. What other aspects of family fuhctioning do family/
business perspectives affect?
3. Do family business perspectives actually affect
commitment to the intérgenerational transfer process?
4. How does the developmental need for the receiving
generation to individuate affect their success within

the transfer process?

L.imitations

Only the complete two—generation farm families were
utilized in this study. Thus, the sample size was small
(n=43) limiting the data.analysis techniques utilized. In
addition, non-random sampling methods were used in
obtaining the sample.' Consequently, the. results of this
study cannot be generalized beyond the sémpled population.
Another limitation of this study was that only one
component'(i.é!, family/business perspectives) of the
Interaction-Based Model of Social Exchange was tested.
Also, in order to thoroughly test the family/business
perspective it is important to include ﬁore variables in
the study than could be obtained from this particular data

set.
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The purpose of this questionnaire is to learn how farmers and
ranchers plan for retirement and transfer or sale of their farms or
ranches and how they feel about farming/ranching with their adult
children. Be as careful and honest as you can, and be sure to answer
all of the questions. All information you disclose will be kept
completely confidential. '

SECTION A The following questioné are about retirement and
transfer or sale of your farming/ranching business.

1. What does retirement from farming/ranching mean to you? (Circle all that
apply)
HAVING LITTLE OR NO RESPONSIBILITY FOR THE
FARM/RANCH
2 DOING LITTLE OR NO PHYSICAL WORK ON THE
FARM/RANCH
3 SELLING OR TRANSFERRING THE OPERATION

2. Are you planning to retire from farming/ranching?
1 NO
2 NOT SURE
3 'YES
If yes, at what age do you plan to retire?
YEARS OF AGE
{ 4 1RETIRED AT THE AGE OF

3. The following are reasons why you might retire (or retired) from
farming/ranching. How important is each reason to you? Please
circle your answer for each question.

U means Unimportant
NVI means Not Very Important
SI means Somewhat Important
VI means Very Important
EI means Extremely important

1 To lighten my physical work

1080, U NVI SI vVl EI
2 To establish my children in

farming/ranching.................. U NVI SI VI EI
3 To pursue other activities......... U NVI SI vl EI .

4 To reduce my responsibilities... U =~ NVI SI vVl EI
5 To provide income for my
retirement.........ooooveevienennns U NVI SI VI EI
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4. Do you expect your farm/ranch to remain in your far;lily after your

retirement or death?
1 NO

" If no, what do you think will happen to it?

2 YES

If yes, who do you think will own it?

5. The following are reasons people transfer ownership of their
farm/ranch upon retirement or death. How important is each

reason to you? Please circle

U means
NVI means
SI means
VI ‘means
EI means

1 To treat all our children fairly

your answers..

Unimportant
Not Very Important

2 To get one or more of our children

; started in farming/ranching...

3 To provide financial security for

ourselves or our survivors.....

Somewhat Important

Very Important

Extremely Important
....... U NVI SI
....... U NVI SI
....... U NVI SI
....... U NVI SI

5 To keep the farm/ranch intact even
if it means selling to an outsider.... U~ NVI SI

VI
Vi

\2 !

VI

VI

El
El
El
EI

EI
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6. The following are reasons why people delay transferring
ownership of their farm/ranch. How important is each
reason to you? Please circle your answers.

U means Unimportant
NVI means Not Very Important
SI means Somewhat Important
VI means Very Important
EI means Extremely Important

1 We are still actively engaged in

farming/ranching.............cco.u......... U NVI SI VI EI
2 Our children or heirs are not '

interested in farming/ranching......... U NVI SI VI EI
3 We can't think of anything else we

would rather do......cceeeeuveennnee.... U NVI SI VI .EI
4 We can't afford to sell the farm/ranch

at today's priCes.......cccoeervvrrurennene.. U NVI SI VI EI

5 We don't have sufficient information
about how to transfer the

farm/ranch.......oooeeeeeeeeeeeeeenn U NVI SI VI EI
6 Our children can't afford to take ‘
over the farm/ranch......co.co.oooovoiiiiol U NVI SI VI EI

7. Which of the following activities have you done in developing an .
estate plan? Please circle your answers. -

1 Talked to my spouse about my goals for the future of

the DUSINESS.....coveveeeeerieieeietieeicecee e, Yes No
2 Talked to my children about my goals for the future of
the DUSINESS...c.ccceerveriuniaiinricrieice et eeee s, e Yes No
3 Developed a net worth statement..............oeevunn.n..... Yes No
4 Estimated my retirement eXpenses.........ovwemeeveon.... Yes No
5 Updated my will in the last 5 years........oovweereverrervin.. Yes No
6 Used the Montana State Extension home study:
Estate Planning for Every Montanan................... ... Yes No
7 Attended an estate planning or retirement workshop........ Yes No
8 Met with the following professionals to discuss estate '
planning: lawyer....ccccovieeiininiicreeeen, Yes No
accountant........cococeveeeenveenen..... Yes No
financial planner....................... Yes No
Montana State Extension staff...... Yes No

insurance agent.............e.......... Yes No
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SECTION B The following are questions about the work and
management history of your farm/ranch.

In this study farm/ranch work is divided into four components: the
actual labor, production management, marketing management, and
financial management. The following questions are about who has
done, does, and will do each of the four important components of
farm/ranch work.: ‘

1. In order to understand the retirement process of farmers and ranchers, it is
important to know about their farm/ranch work and management. The
following are questions about your past, present, and anticipated labor history.
Farm/ranch labor includes field and livestock work, building and
property maintenance, equipment maintenance, chores, errands,
record or bookkeeping, and secretarial work.

First, circle your present age category below. Then write in the approximate
percentage (from O to 100%) of the total farm/ranch labor you, your,
wife, children, hired help, or others each did in eéach of the age categories up
until, and including, your present age.

d

Your age Others Percentage of farm/ranch labor

each person did/will do
40-50 Self %
Wife %
Child(ren) __ %
Hiredhelp __ %
Other %
51-60 Self %
wife =~ %
Child(ren) ____ %
Hiredhelp ___ %

Other %
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Your age Others Percentage of farm/ranch labor

each person did/will do

61-65 Self %
Wife . %
Child(ren). ___ %
Hiredhelp ____ %
Other _%
66-70 Self - %
Wife %
Child(ren) %
Hired help %
Other %
Y7175 Self %
' Wife %
Child(ren) ___ %
Hiredhelp ____ %
Other %

Now please go back and write in the percentage of the farm/ranch labor
you and the others expect to be doing during each ten and five year period
until you reach the age of 75. -

At what age do you think you will no longer be doing any farm/ranch

labor?
1
2
3

I HAVE NEVER DONE FARM/RANCH LABOR

I STOPPED DOING FARM/RANCH LABOR AT AGE ____

I THINK I WILL NO LONGER BE DOING ANY
FARM/RANCH LABOR AT THEAGEOF _____

I PLAN TO WORK AS LONG AS IS PHYSICALLY POSSIBLE
WHEN I DIE '
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2. Management is another important part of the farm/ranch business. The
following are questions about your past, present, and anticipated management
history. Management includes making decisions about planting,
harvesting, supervising hired help, buying and selling farm/ranch
produce and livestock, capital purchases, and loans. ;

First, circle_your present age category below. Then write in the approximate
percentage (from 0 to 100%) of the farm/ranch management you, your wife,
children, hired help, or others each did in each o f the age categories up until, .
and including, your present age.

Your age Others Percentage of the farm/ranch

management each person did/will do

40-50 Self %
wife = __ %

Child(ren) __ %

Hiredhelp ___ %

Other 9%

51-60 Self %
Wife %

Child(ren) _ %

Hiredhelp __ %

‘Other e %

61-65 Self — %
Wife %

Child(ren) %

Hiredhelp __ %

Other %
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Your age Others Percentage of the farm/ranch

management each person did/will do

66-70 Self %
Wife %
Child(ren) ___ %
Hiredhelp ___ %
Other 9%
71-75 Self %
Wife %
Child(ren) ___ %
Hiredhelp __ %
Other e %

Now go back and write in the percentage of the total farm/ranch

management you, your wife, children, hired help and others expect to be
doing during each ten or five year period until you reach the age of 75.

At what age do you think you will no longer be dong any farm/ranch

management?

1
2

I HAVE NEVER DONE MANAGEMENT

I STOPPED DOING MANAGEMENT AT THE
AGEOF ____

I THINK I WILL NO LONGER BE DOING ANY
MANAGEMENT AT THE AGEOF _____

IPLAN TO BE INVOLVED IN MANAGEMENT AS LONG

AS POSSIBLE
WHEN I DIE
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SECTION C The following questions are about the legal ownership of
the farm or ranch.

1. a) What type of business arrangement best describes your farm/ranch?
1 SOLE PROPRIETORSHIP
2 CORPORATION
Who are the shareholders?

3 PARTNERSHIP
Who are the partners?

4 OTHER (Please explain)

Is the arrangement:
1 WRITTEN -
2 UNWRITTEN

b) How well does the arrangement work?
VERY WELL

ALL RIGHT MOST OF THE TIME
NOT VERY WELL

IT'S A DISASTER

COMMENTS

W

¢) Please circle the number of the current land ownership arrangement of
your farm/ranch?

1 SOLE PROPRIETORSHIP

2 TENANCY-IN-COMMON

Between whom?

3 JOINT TENANCY
Between whom?
LIFE ESTATE
CORPORATION

(U
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2. a) What percentage of the land you farm/ranch is legally owned by the

following:
SELF _ %
WIFE %
FATHER %
MOTHER %
WIFE'S FATHER %
WIFE'S MOTHER %
SON(S) %
DAUGHTER(S) %
PARTNER %
CORPORATION %
OTHER %

The total should add up to 100%.

b) What percentage of the farm/ranch machinery you use is legally owned by
the following: _
SELF _ %
WIFE
FATHER
MOTHER
WIFE'S FATHER
WIFE'S MOTHER
SON(S) ’
DAUGHTER(S)
PARTNER
CORPORATION
‘OTHER
The total should add up to 100%.

[T/ SN

R

¢) If you have livestock, what percentage of the livestock is legally owned
by the following: ' ‘
SELF
WIFE
FATHER
MOTHER
WIFE'S FATHER
WIFE'S MOTHER
SON(S) '
DAUGHTER(S)
PARTNER
CORPORATION
OTHER
The total should add up to 100%.

O O R R SIS

RARR

N
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3. a) Are you currently expanding the size of your business operation?
1 NO
(If you answered no, please skip to 3b.)
2 YES |

If YES are you:

- Buying additional land
1 NO
2 YES

Leasing additional land
1 NO
2 YES

Buying livestock
1 NO
2 YES

b) Are you currently reducing the size of your operation?
I NO . '
(If you answered no, please skip to 3c.)
2 YES

If YES are you:

Selling land
1 NO
2 YES

Leasing land to someone
1 NO
2 YES

Selling livestock

1 NO

2 YES

3 DON'T OWN ANY LIVESTOCK

¢) Are you currently maintaining the size of your operation?
1 NO
2 YES
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4. Please circle your age in categories listed below. Then indicate
approximately how much’of the land you, your wife, children, partner, the
corporation, and others legally owned that you farmed or ranched during
each of the age categories up until, and including, your present age.

Your Age Others’ Percentage of the land
each owned
40-50 Self %
Wife %
Child(ren) %
Partner Y/
Corporation %
Other %
51-60 Self %
Wife %
Child(ren) %
Partner 7 %
Corporation %
1 Other %
- 61-65 Self %
Wife %
Child(ren) %
Partner %
Corporation %
Other _ %
66-70 Self %
Wife- %
‘ Child(ren) %
Partner %
Corporation %
' . Other %
71-75 Self %
Wife %
Child(ren) %
Partner /)
Corporation %

Other
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Now go back and write in the percentage of the land you, your wife, children
partner, the corporation, or others expect to legally own during each ten or
five year period until you reach the age of 75.

At what age do you think you will no longer own any farm/ranch land?
1 THAVE NEVER OWNED ANY
2 THAVE NOT OWNED ANY LAND SINCE I WAS
YEARS OLD -
3 ITHINK I WILL NO LONGER OWN ANY LAND WHEN I
AM YEARS OLD.
4 WHEN I DIE

SECTION D The following questions concern your thoughts about
working with other family members, and about farming/ranching as
an occupation.

1. Thinking about the children you farm/ranch with and
farming/ranching as an occupation, please circle the answer that
best fits how you feel.

' SA means Strongly Agree
A means Agree
N means Neutral
D means Disagree
SD means Strongly Disagree

1 My children are extremely important to me......... SA A N D SD
2 T usually make decisions after talking to my
children......ccocceeeiiiinniicee SA° A N D SD
3 I'make a point of talking to my children every
QaY. ot SA A N D SD
4 If my children were not around I don't know
what I would do..cccoeiiieiiiiniiiiiiiecre, SA A N D SD
5 1 think my children respect me..........cccocuemnne.... SA A N D SD
6 This farm/ranch is important to me..................... SA A N D SD
7 This farm/ranch is the only farm/ranch I would : :
want to live ON.....ccoeevveeeiniiiiiiiniicennieee e, SA A N D SD
8 Iam often concerned about the farm/ranch )
~ Dbusiness.......... ettt e s e ettt ens SA A N D SD

9 I work hard in order to make the farm/ranch :
SUCCESSTUL e e vee e SA A N D SD




10
11

12

13
14
15
16
17
18
19
20

21
22

23

24
25

26
27
28
29

30

75

It is important to me to pass the farm/ranch to

my children. ... SA
I would rather not sell the farm/ranch to
someone who was not part of the family.............. SA

I encourage my children to stay in
farming/ranching so that some day they can

take over my farm/ranch........coceevvinniiinnncenne SA
I would like my children to remain in
farming/ranching.......cccccvvvimimiiieniciiiienieennens SA
The way my children farm/ranch is similar :
to the way I farm/ranchu......ccooviveicinnniininni SA
I give my children the freedom to make their

own decisions about running the farm/ranch....... SA

I would like my children to remain in

farming/ranching in order to carry on my name.. SA

I want my children to farm/ranch the way

they'd like to farm/ranch........cccocoiiiciennnnnns, SA
I would like to do something other than
farming/ranching.......cccccoovvvvniiiiniinniiiiececnnnen. SA
I.would rather my children farmed/ranched on

their own farm/ranch rather than ours............... SA
Farming/ranching is the only occupation I

really enjoy...ccciiiiiinii SA

Farming/ranching is extreinely important to me.... SA
I don’t know what I would do if I was -

not farming/ranching........cceveveiiiiininicinncnnen SA
Being able to make farm/ranch decisions is
IMPOrtANt £0 ME...ccciivuiriiriiereeniieeeenesee st SA

I plan to remain in farming/ranching indefinitely. SA
I am usually happy with the things my '

children do...ccocceeveeereeiiiiiiiiniiiin e SA
I tend to be more responsible than my '

children for the farming/ranching operation........ SA
My children and I usually agree on

iMpPOrtant 1SSUES.......ccvvvervieeniiirenniieennees Crveeees SA
My children often make decisions I '
disagree With......ccoviminiieiiiiniiii i SA
My children's future dreams for the

farm/ranch are different than mine......c.ccoeeeeenee SA

I believe my children pull their
own weight on the farm/ranch.................. cerenes SA

Z

Zz

ZzZ

z ZZ Z

SD

SD

SD

SD

SD

SD

SD

'SD

SD

SD

SD
SD

SD

SD
SD

SD

SD

SD

SD

SD

SD
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2. For the following questions, please circle the answer that you
think is most true for your family right now. You may feel that
some statements are very true for some family members and less
true or untrue for others. Judge each statement in terms of most
family members. Think of your family as your wife, your most
involved child and his/her spouse.

VU means Very Untrue for my family
FU means Fairly Untrue for my family
FT means Fairly True for my family
VT means Very True for my family

1 Family members really help and support one

Py 11010 1<) SRR OO OPP TIPS VU FU FT VT
2 There is a feeling of togetherness in our |

(2200001 £ ORI OPRPPPSPPRTPRRPRTE VU FU FT VT
3 Our'family doesn't do things together............ VU FU FT VT

4 We really get along well with each other........ vU FU FT VT
5 Family members seem to avoid contact with

,each .other when at home......coovnicnccnnn. VU FU FT VT
6 Family members feel free to say whatison ~  *~
their MIndS.....cceriereerrereiimimriiaeeeeeriiaeens vU FU FT VT

7 Our family does not discuss its problems....... vU FU FT VT
8 Family members discuss problems and

usually feel good about the solutions............. vu FU FT VT
9 In.our family it is important for everyone to
express their OpPinioN...c i eiiiiiiiresnnsnens VU FU FT VT

10 We don't tell each other about our personal ’
PTODIEMIS . coeeeiiiiiieiie i VU FU FT VT
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SECTION E The following questions are about your experiences and
thoughts DURING THE LAST MONTH.

1. In each question indicate how often you felt or thought a certain
way. Although some of the questions are similar, there are
differences between them, treat each one as a separate ‘question.

N means Never
AN means Almost Never
S means Sometimes
FO means Fairly Often
VO means Very Often

How Often in the Last Month Have You:
(circle your answer)

1 Been upset because of something that

happened unexpectedly?...........ceec........... N. AN S FO VO
2 Felt that you were unable to control the :

important things in your life?................... N AN S FO VO
3 . Felt nervous and "stressed"?.......ccooevven..... N AN S FO VO
4 Dealt successfully with irritating life _
i NASSIEs?. i, N AN S FO VO
5 Felt you were effectively coping with

important changes that were occurring in

your life?. i, N AN § FO VO
6 Felt confident about your ability to handle

your personal problems?........cccocevvuennns N AN S FO VO

7 Felt that things were going your way?...... N AN S FO VO

8 Found that you could not cope with all the :
things that you had to do?.....c.ccccceennnnn. N AN S§ FO VO

9 Been able to control irritation in your
Lfe? i N AN S FO VO
10 Felt that you were on top of things?......... N AN S FO VO

11 Been angered because of things that
happened that were outside of your

Control? ..o, N AN S FO VO
12 Found yourself thinking about things that

you have accomplished?........ccccccurneeniee, N AN § FO VO
13 Been able to control the way you spend your :

HMET. ittt N AN S§ FO VO

14 Felt difficulties were piling up so high that
you could not overcome them?................. N AN S FO VO
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SECTION F The following questions about you and your family are
for statistical purposes. Remember all information is strictly

confidential and your anonymity is assured.

1. Please circle the number of the answer which best describes your current
marital status.
1 MARRIED
2 SINGLE
3 DIVORCED
4 WIDOWED
5 SEPARATED

IF MARRIED, how long have you been married to your present spouse?
YEARS :

2. In what year were yoﬁr bomn?.....19:
3. In what year was your wife born?.....19

4. How many years of schooling have you completed? (Includes total of grade school,
high school, vocational,technical and university) YEARS

Please circle the number that represents the highest level of education you completed.
NO FORMAL EDUCATION

SOME GRADE SCHOOL

COMPLETED GRADE SCHOOL

SOME HIGH-SCHOOL

COMPLETED HIGH SCHOOL

SOME TRADE OR TECHNICAL SCHOOL

COMPLETED TRADE OR TECHNICAL SCHOOL

SOME COLLEGE

TWO-YEAR COLLEGE DEGREE ,

10 FOUR-YEAR COLLEGE DEGREE (B.A., B.S) COMPLETED

11 SOME GRADUATE SCHOOL OR PROFESSIONAL SCHOOL

12 POST-GRADUATE OR PROFESSIONAL DEGREE COMPLETED

Voo~-ITAhnhhwio—

5. What is your farm/ranch work status? (Circle all appropriate categories)
1 FULL-TIME FARMER/RANCHER (35 hours or more per week)
2 PART-TIME FARMER/RANCHER (less than 35 hours per
week)
3 HOMEMAKER (35 hours or more per week)
4 RETIRED
5 OTHER

6. On average for a year, how many hours per week do you do some type of
farm/ranch work? HOURS PER WEEK
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7. What is your current off-farm/ranch employment status?

1 FULL-TIME EMPLOYEE (35 hours or more per week)
2 PART-TIME EMPLOYEE (less than 35 hours per week)
3 NOT EMPLOYED OFF FARM/RANCH

4 RETIRED FROM OFF FARM/RANCH EMPLOYMENT

8. For what reason or reasons do you have an off-farm/ranch job? (Circle all
that apply)

1 TO HELP WITH THE FINANCIAL DEMANDS OF THE
FARM/RANCH BUSINESS

2 TO BE ABLE TO BUY MORE THINGS FOR THE HOUSE AND
FAMILY '

3 TO BE ABLE TO BUY SOME THINGS FOR MYSELF

4 1 FIND OFF-FARM/RANCH EMPLOYMENT VERY

ENJOYABLE
5 TLIKE TO GET OFF THE FARM/RANCH
6 ILIKE TO BE WITH THE PEOPLE AT WORK

7 THAVE SKILLS THAT CAN ONLY BE USED IN

OFF-FARM/RANCH
8 MY WORK IDENTITY IS IN MY OFF-FARM/RANCH JOB
9 OTHER (please explain)

9. In the past year, what was your gross income from off-farm/ranch employment?

10. Please write first names, sex, ages and marital status of each of
your children in the space below.

Marital Status: M means Married
W means Widowed
N means Never married
S means Separated
D means Divorced

First Name Sex  Age Marital  Spouses Age  Farm/ranch
Status Name With you?

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No

Yes No
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11. For each of your children over 18 who are farming/ranching with you,
please write the reason they are farming/ranching with you.

Name:
Reason they are farming/ranching with me:

How far away from you does he/she live? (If less than 1/2 mile write 0) -
MILES ‘

Name:
Reason they are farming/ranching with me:

How far away from you does he/she live? (If less than 1/2 mile write 0)
MILES

Name:
Reason they are farming/ranching with me:

How far away from you does he/she live? (If less than 1/2 mile write 0)
MILES

12. Which of these children is most involved in the farth/ranch operation?
Name:

13. For each of your children over age 18 who are not farming/ranching with
you, please indicate what they are doing and the reason they are not
farming/ranching with you. ( For example, Lucy is married and
farming/ranching with her husband in Idaho.)

Name:
Occupation:
Reason they are not farming/ranching with you:
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Name:
Occupation:
Reason they are not farming/ranching with you:

Name:
Occupation:
Reason they are not farming/ranching with you:

14. Which of these children is least involved in the operation?
Name:

In our research we would like to talk with some adult children who are not
involved on the farm/ranch as well as some who are. We may want to contact
the adult child who is least involved in your farm. Would you please give
me his or her address.

4

15. Which one of the following provides your major source of farm/ranch
income in an average year?
1 GRAINS OR SEED
2 LIVESTOCK
3 DAIRY
4
5

MIXED (Describe) , '
OTHER TYPE OF FARM OPERATION(Describe)

16. What is the population of the closest town to where you live, or of the town
in which you live?
1 TOWN WITH LESS THAN 2,500 PEOPLE
2 TOWN WITH BETWEEN 2,500 AND 10,000 PEOPLE
3 TOWN WITH BETWEEN 10,000 AND 50,000 PEOPLE
4 CITY WITH OVER 50,000 PEOPLE

17. If you live out of town, how far away is this town from 'your
farm/ranch?....... MILES

18. If you live in town, how far away is your farm/ranch? ___ MILES
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19. How long have you lived in this cbmmunity?
. MONTHS, IF LESS THAN A YEAR
__ _YEARS

20. Including you, how many generations has the farm/ranch been in your (your
wife's) family? GENERATION(S)

21. Are you the prin¢iple operator of this farm/ranch?
1 NO
2 YES

If yes, how long have you been the principle operator?
YEARS

If no, who is the principle operator?

22. Under current economic conditions, is the size of your farm/ranch operation
large enough to support you, your wife, your child(ren) who are working
with you , and their families?.

YES, QUITE ADEQUATELY

YES, BUT BARELY

NO, WE NEED SLIGHTLY MORE LAND, LIVESTOCK, ETC.
NO, WE NEED CONSIDERABLY MORE LAND,
LIVESTOCK, ETC.

5 OTHER (Please explain)

S US I e I

23." Circle the following category that comes closest to your annual family
income, before taxes, in 1990. Please include income from all sources.

LESS THAN $10,000

$10,000 TO $14,999

$15,000 TO $19,999

$20,000 TO $27,999

$28,000 TO $35,999

$36,000 TO $49,999

$50,000 TO $64,999

$65,000 TO $79,999

$80,000 OR MORE

O 00 ~1 O\ h B ) B =

24. Think of all the financial assets and real estate property you and your wife
own. Include that part of the farm or ranch which is yours as well as ihe
present value of your home, buildings, and other property. This includes
machinery, livestock, checking and savings accounts, certificates of deposit,
stocks, bonds, and real estate property. What do you estimate as the value
of ALL your and your wife's assets? Please estimate to the nearest ten
thousand. $
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25. Now think of all the debts you and your wife owe. Include outstanding loan
balances for such things as machinery, vehicles, and household appliances,
and loans from banks, finance companies, friends, or relatives. Include
mortgages on home, land, and other property, charge accounts, and any
other unpaid bills. What do you estimate as the value of all debts you and
your wife owe? Please estimate to the nearest ten thousand.

$-

THANK YOU FOR YOUR HELP! ALL OF THE INFORMATION
THAT YOU PROVIDED WILL BE KEPT STRICTLY
CONFIDENTIAL. WE BELIEVE THAT THE ANSWERS TO
THESE QUESTIONS WILL BE OF GREAT HELP TO OTHER
FARMERS AND RANCHERS WHO ARE FACING
RETIREMENT. THEY MAY ALSO BE OF ASSISTANCE TO
POLICY MAKERS AS THEY CONSIDER WAYS TO PRESERVE
FAMILY FARMS.

Please return the survey to:’
» Dr. Ramona Marotz-Baden
_Department of Health and Human Development
Herrick Hall
Montana State University
Bozeman, MT 59717
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Please use this space for any additional comments you would like to make about
farming/ranching with your child(ren).

-~

THANK YOU VERY MUCH FOR YOUR TIME AND COOPERATION. I
greatly appreciate your efforts in filling out this questionnaire. If you would like
a summary of the results of the study, please write your name and address on the

back of the return envelope (not on this questionnaire). I will see that you get
one.







