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ABSTRACT

The purpose of the study was to determine the attitudes and
opinions of the businessman concerning the importance of vocational
training in selecting their employees; what value they placed on
on-the-job training for high school students; the influence of high
school vocational training on their own company training programs;
and their opinions regarding vocational training programs as a
standard part of the high school curriculum.
Questionnaires were sent to one hundred businessmen in Gallatin
and Park Counties, Montana. The names of the businessmen were
selected from the Yellow Pages of the Telephone Directory.
It was found that businessmen are in favor of vocational training
programs in the high school. They would be willing to place students
in on-the-job training situations. They would be willing to pay for
vocational training programs through special levies.
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CHAPTER I
INTRODUCTION

The necessity of vocational training at the high school level is
becoming increasingly more important.

Technological advances, popula¬

tion increase, industrial growth, social needs, and early termination of
formal education point toward the need for trained individuals.

Many of

today's high schools are not preparing the young graduate to meet the
needs of a technological society.
The present day high school curriculum tends to emphasize college
preparatory and general basic knowledge courses.

This type of curriculum

does not adapt itself to the needs of the person who terminates his formal
education at the secondary level.

This person becomes a member of the

labor market but does not have the requirements to compete in a
technological society.

Fifty years ago thirty per cent of the labor force

was employed on the farm, whereas today only ten per cent are employed
on the farm.

During this fifty year period clerical occupations have in1
creased from five per cent to fifteen per cent.
The population rise increases the competition for the jobs which

require no specific training.

At the same time the number of non-

skilled occupations is decreasing due to mechanication and specialization.

Feirer, John S. , ed. , "Vocational Education in the Next Decade, "
Industrial Arts and Vocational Education, Vol. 50, No. 1, April, 1961,
p. 15. Bruce Publishing Company, New York.
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"Population trends indicate that twenty-six million young people will
enter the labor force during the 1960's, "

2

Many of these young

people will have no training or experience in any special field.

Voca¬

tional training programs at the high school level would prepare the
young people to enter into a specialized field.
Industrial growth in the economy and the demands of today's
technological society emphasizes the need for greater preparation in
specific skills.

"Every new machine makes it more difficult for those

who do not use that machine.

.

. training, improvements in technology,

improved practices, all constitute a 'new machine. '"

3

To keep pace

with the demand for skilled labor, an effective way must be found to
train part of the labor force in order to meet the demands of industry
and business.
Upon the termination of formal education, the graduate must be
prepared to accept the responsibilities which are demanded of him by
society.

In order to meet the responsibUities, the person must have

a marketable skill, so that he may satisfy his needs and desires, his
economic capacities should be so developed that he can earn a respect¬
able living for himself and for those who may be dependent on him.
In the American society it is the individual's right to have the
opportunity to seek, and receive, an education which will prepare him to
fill his obligations to society and to himself.

^Ibid. , p. 15.
3

Hammonds, Carsie, Teaching Agriculture, McGraw-Hill Book
<
Company, Inc. , New York, 1950, p. TT~

3
An example of an industrial education program which is proving
of value to the school and the community is the program in Columbia
Falls, Montana.

In 1962 the board of education appointed a committee

representative of the industries and labor in Flathead Valley.

The

purpose of the committee was to recommend a new and vital program
designed to best serve the student and the community.
4
adopted and it appeared to be a success.

A program was

It is noted that businessmen were consulted on the above-mentioned
program.

The attitudes of business were important in setting up the

program.

Business recognized the need for a well-developed indus¬

trial program.

The skills developed by the young people were put to

work when the local businessmen hired them.

STATEMENT OF PROBLEM
''X

The needs, desires, and attitudes of business are important when
considering a vocational education program.

The purpose of the voca¬

tional program was to train the young person and give him a marketable
skill.

In order to provide the best program possible, the wants of

business must be considered.

The following are some of the problems

which are answered in this study:
1.

4

Does the prospective employer consider vocational train¬
ing important in the selection of employees?

Perry, John, ’’General Industrial Education in Columbia Falls, "
Montana Education, Vol. 40, No. 10, February, 1964.
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2. What value does the prospective employer place on on-thejob training while in high school?
3. To what degree would vocational training influence the
length of time spent in on-the-job training in industry?
4. Does the prospective employer believe that the high school
curriculum should provide for vocational training?

PROCEDURES

Some of the businessmen were personally contacted and an inter¬
view was arranged.

At the time of the interview the businessman was

asked to fill out a questionnaire regarding his feelings on vocational
education.

Participants were informed that all data was confidential.

Results of the study were made available to all participants upon re¬
quest.
A random stratified sample was drawn from the following businesses
in Gallatin County, Montana:
1. Clerks and salespeople
2. Custodial services
3. Transportation services
4. Automotive services
5. Machinery and equipment repair services
6. Agricultural commodities and dealers
7. Personal services
8. Trades
9. Office personnel
10.

Farmers and ranchers

5
A representative sample was drawn from the above-named business
areas.
The representativeness of the study was determined by
selecting one set of samples from Gallatin County, Montana, and
another set of samples from Park County, Montana.

In order to

assess the reliability of the study, a random selection of
businesses from Gallatin County received the personal interviews.
Questionnaires were sent to the random sample drawn from Park
i

County, Montana.

Follow-up letters were sent to those who did not

comply with the first request.
Validity of the study was determined by a panel of experts made
up of staff members in the Department of Education at Montana State
University.

In particular were Dr. Henry de Bruin and Dr. John Picton.

LIMITATIONS

As the primary interest of the investigator was in the placement
of young people in Gallatin County, the major emphasis of the study was
limited to Gallatin County.

Because of the difficulty involved in

personal contact over a wide area, the personal contact procedure of
collecting data was limited to Gallatin County.

The purpose of the

sample drawn from other sections of the state was to corroborate the
study done in Gallatin County.

CHAPTER II
REVIEW OF RELATED LITERATURE

The rapid growth of our technological industry is putting an in¬
creased strain on the labor market.

The strain is not in finding men

to do the work, not in finding men who are trained to do certain types
of work.

In other words--skilled labor.

Many of the high school graduates today are not trained for any
type of labor except unskilled work.

If the high school graduate does

not elect to go to college, then he is placed into a work society which
no longer demands large numbers of unskilled labor.

A Need For Skilled Labor

Many businessmen today are searching for skilled workers to
fill important positions.

These workers are not available.

This poses

the problem of furnishing trained personnel.
Seymour Wolfbein, Director of the Office of Manpower, Automation
and Training of the United States Department of Labor states:

"We'll need five million new skilled laborers in^the
next ten years. We're training about a fifth of this. "

If our institutions are only training one million skilled laborers this
leaves a balance of four million unskilled laborers who must compete for

Leonard, George B. , "The Real Crises in Education, " Look
Magazine, Vol. 27, No. 11, June 4, 1963, New York, p. 48. (Editor:
Gardner Cowles).
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the dwindling supply of jobs which require no specific skills.
Greater unemployment among the unskilled was verified by
the results of an unemployment census conducted by the government.
The administrator of the census, John D. Biggers, said:

"This evidence of a very high ratio of unemployment
among the unskilled emphasizes a real national problem.
If, as is indicated, the developments in industry call for
workmen of higher skills, the obvious demand is to give
more attention to vocational training so that the nation
may be able to utilize more easily these unemployed work¬
men. "

Just to hold at the present level of unemployment, the economy not
only must generate at least 3, 500, 000 new jobs every year for the rest
of the decade, but upgrade the skills of the lower segment of the work
force.
Mister Clague of the Bureau of Labor Statistics predicts that:
"The pace of change during the remainder of the decade
and especially in the 1970's will generate demand for more
well educated, highly skilled workers than will be available. "

At the same time Mister Clague predicts there will be rapidly dwingling
job opportunities for the unskilled and under skilled.

Pancoast, Omar, Jr. , Occupational Mobility.
University Press, New York, 1941, p. 32.

Columbia

7

Time Magazine, "Employment", Vol. 83, No. 18, May 1, 1964.
New York. (Editor: Roy Alexander) p. 87.

8

Nation's Business, "How the Challenge Can Be Met,
Vol. 51,
No. 6, June, 196-H U. S. Chamber of Commerce, Washington, D. C. ,
(Editor: Alden H. Syphor) p. 46.

8
Of the 1, 500, 000 jobs gained last year, only about 400, 000
went to blue-collar workers.

9

This means that 1,100,000 people

needed some type of training for a specific type of job.

A Need For Job Preparation
General education is intended for everyone--not merely for the
select few who become scholars or who enter professions.

The

program of a high school should be planned to meet all the varied
needs of the young people of the community which it serves.

The

aim of education should be to prepare an individual to become pro¬
ficient in some particular vocation or art.

This is supported by a

statement in the Monthly Labor Review: "Occupational trends point
to a shrinkage in the proportion of jobs requiring less skill and
. .
10
training."
The more difficult it becomes for high school graduates to find
a desirable job, the greater the responsibility of the school to see that
its students are adequately prepared when they enter the labor market.

"Today's complex technological society has become entirely
unforgiving of the untrained. Young people who once could have
worked as unskilled factory and farm laborers have no place to
go but the street corners.

Op. Cit. , Time Magazine,

p. 87.

^Monthly Labor Review, "Tenure by Occupation, " Vol, 86, No. 10.
October, 1968. U. S. Department of Labor, Bureau of Statistics,
Washington, D. C. , p. 1149. (Editor: Lawrence R. Klein).
**Op. Cit., Look Magazine, p. 45.
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Modern techniques require that workers should have a general
mechanical-technical background.

Where departments of vocational

education are providing training for specific occupations, it is
important to have facilities and equipment that are up to date.
Obsolete facilities make for obsolete training.

Obviously, it would

be impossible for the schools to provide all the facilities for teaching
12
all phases of all occupations.
However, work experience is valuable because it provides the
young person with an opportunity to learn what is expected of him by
an employer.

Limited experience in several occupations often enables

the young person to consider each critically and decide which one he
will choose as his vocation.

Need for Vocational Training

The social and economic well-being of any society is dependent
upon the amount of goods and services made available to its people.
is the basis of building a good life among the people.

It

The present and

prospective needs for and the availability of skilled workers, the effect
of technology and mechanization on the need for and training of skilled
workers should be carefully studied by the persons responsible for
development of.educational programs if their schools are going to meet
13
the demands of our society.

12

Byram, Harold M and Wenrich, Ralph C. , Vocational Education
and Practical Arts in the Community School. The Macmillan Co. , New

York, 1'95"6V prZ^T
13

Ibid., p. 55.
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Lester Velie has this comment to make on vocational training
in the public schools:

"Our nation as a whole spends only four per cent of
public school funds on vocational training. Cities like Phila¬
delphia and Kansas City, Missouri, spend less than one per
cent. "I4

Velie also states that
U. S. education. "

.

. the vocational school is the stepchild of

15

Industry spends millions of dollars a year on training programs
for their own personnel.

"The picture of our future manpower require-

ments is one of scarcity and surplus existing side by side. "

16

"Jobs

are looking for men these days because the jobless frequently lack
necessary skills. "

17

Along with presenting the high school students with courses which
prepare them for college, the education system should take into account
those who are not going to college.

These non-college bound young

people should be given an education--training--which will enable them
to secure a job in our automated society.

14

America: National Catholic Weekly Review, "Jobs and Jobless, "
Vol. 108, No. WTMarch Z, 1963. New York, p. 283. (Editor: Thurston
N. Davis).
Ibid., p. 283.
Op. Cit. , Nation's Business, p. 46.
17

Op. Cit. , National Catholic Wee^1v Review, p. 286.
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Automation and Retraining

Automation creates a unique situation in that it eliminates jobs
while at the same time creating new jobs.

Most of the people whose

jobs are eliminated by automation do not have the necessary skills
to handle the new jobs which are created.

"Automation eliminates

200, 000 jobs a year in manufacturing alone. "

18

Job mobility in the age of automation is on the increase.

The

average worker will change jobs six or seven times during his
working life. ^

When the worker changes jobs, some type of re¬

training is probably needed before he can handle his new job.
Some thirty million dollars will be spent this year to retrain
275, 000 workers under various retraining acts.

Joseph Froomkin

of Columbia University's Bureau of Applied Research believes the
programs that appear most promising are those preparing workers as
aides in the medical field, those that teach skills for repair services,
20
and those in the metal trades.
Government analysts say that two types of training are needed:
Broad general training to provide enough flexibility to meet the
changing job demands, and frequent retraining to meet changing indus21
trial and business processes as old skills become obsolete.

18

Velie, Lester, Reader's Digest , "No Room at the Bottom. "
Vol. 84, No. 504, April, 1964. Pleasantville, N. Y. , p. 170.
19

Brooks, Thomas, Dun's Review and Modern Industry, "Increase
in Job Mobility. " Vol. 84, No. 3, September, 1964. Chicago, p. 51W.
^Ibid. , p. 52.
^Ibid. , p. 51-52.
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Andrew Juvinall has this to say about automation:

"Automation is benefitting the consumer by reducing the
cost of the product. • . Automation has the t^pdency to in¬
crease the amount of skill needed for a job. "
/

Juvinall also contends that business and labor should sit down
before automation is put into effect and go over the necessary details
in the needed retraining program.

The Problem of the Dropout in the Work World

The fact that many pupils who enter high school do not graduate
has a very definite bearing on the needs of youth for some type of
vocational education.

Statistics reveal that the high schools of this

country were only 62. 5 per cent efficient in retaining the ninth grade
students until high school graduation in 1946-1950.

The most common

reason for leaving school was that the dropouts preferred work to
school.

The suggestions of these school-leavers for changes in the

school program which ranked in frequency were: "provide work
experience, " suggested by 23 per cent, and "specific vocational instruction, " suggested by 15 per cent.

23

22

Juvinall, Andrew, Christian Century, "Ten Corporations and
Automation." Vol. LXXXII, No. 9, March 3, 1965. Chicago, p. 271273.
23

Op. Cit. , Byram and Wenrich.

P. 197.
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Labor force changes expected in the 1960's emphasize the importance
of an educated and trained work force and the difficulties which will be
faced by the young people who have cut short their schooling.

24

In an article in the Reader's Digest, Lester Velie states:

"There are more than one million dropouts a year in
our schools. • . one-third of those who sought jobs in 1964
were dropouts.

Mister Velie points out a program which is being used in parts
of New York City.

The program is an earn-learn program.

The stu¬

dent which may be a potential dropout spends two weeks in the class¬
room and two weeks working at a job.

This program was studied by

Martin Hamburger, a social psychologist, from the University of
New York.

Hamburger found that students in the earn-learn program

had a dropout rate of 5 per cent as against a no earn-learn program
26
dropout rate of 20 per cent.
\

Velie contends that communities and schools should work closely
' with local business and industry to develop work situations for earn27
learn students.

Schiffman, Jacob, Monthly Labor Review, "Employment of High
School Graduates and Dropouts. " Vol. 86, No. 6. May, 1962. U. S.
Department of Labor, Bureau of Statistics, Washington, D. C. , p. 504.
25
Op. Cit. , P* 172.
26 _
Op. Cit. , P- 173.
27

Op. Cit. , P* 173.
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School dropouts are apparently unable to overcome their dis¬
advantages in the job market.

They continue to suffer from consider¬

ably more unemployment than do high school graduates.

For example,

those who dropped out of school in 1959 had a rate of unemployment
28
twice as high as that of graduates of that year.
High school
graduates work more hours and make more money.

Even when the

dropouts find jobs, they are not as desirable nor do they pay as much.
Herman P. Miller says:

"In 1958, the average (male) elementar y school graduate
could expect a lifetime income of about $182, 000 as compared
with $258, 000 for the average high school graduate. "29

Doctor Hugh Woods, Professor of Education at the University of
Oregon had this to say about dropouts:

"More than ever before today's dropout is an economic
and social liability to our culture.

It is the responsibility of the school--possibly with the help
of industry--to hold potential dropouts in the educational system until
they graduate from high school.

If the potential dropout feels that he

is not wasting his time being in the classroom, and that he is doing
something worthwhile, then this may help alleviate the dropout problem.

^Op. Cit, p. 503.
29
30

Op. Cit. , p. 508.

Business Week, "Changing Liabilities to Assets. " No. 1855.
March, 1965. Albany, New York. (President: Donald McGraw) p. 162.

15
Job Stability

Job stability is important if a person is going to enjoy the
numerous benefits of a steady income.

The person who has had no

specific training is the person who usually moves from one job to
another while looking for the "right" one.

The Monthly Labor Review

states: "Persons in occupations which require the most training or
experience generally had the greatest degree of job stability. "

31

In order to earn a good living and enjoy the benefits which
are offered by our society, a person must hold a steady job.

The

well-trained person who feels that what he is doing is really worth¬
while is the person who stays on the job and thereby will benefit from
job stability.

31

Monthly Labor Review, Vol. 86, No. 10, U. S. Department of
Labor, Bureau of Statistics, Washington, D. C. , October, 1963.
p. 1149.

CHAPTER III
PRESENTATION OF DATA

In order to determine how businessmen felt about vocational
training in the high school, questionnaires were sent to one hundred
businessmen. The names were selected at random from the Yellow
Pages of the Telephone Directory.

Because the interest of the

investigator is primarily concerned with the Gallatin County area,
the mailing list was restricted to Gallatin and Park Counties of the
State of Montana.
Seventy-two of the one hundred questionnaires sent to businessmen
were returned.

The data on the following pages is based on the seventy-

two per cent return of the questionnaire.

Each question was treated

separately and the results are shown on individual tables.
Question number one:

Have you ever hired personnel who had

received training in high schoolfora particular vocation?

Number
answering
question
72

Per cent
answering
question

Number
answe ring
Yes

100

Question number two:

22

Per cent
answering
Yes
31

Number
Per cent
answering answering
No
No
50

69

Do you think vocationally trained personnel

would be more dependable than non-vocationally trained people?

17

Number
answering
question
69

Per cent
answering
question

Number
answering
Yes

96

64

Question number three:

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

5

7

93

Would you give prefer ence to the high

school vocationally trained person when hiring personnel?
Number
answering
question
68

Per cent
answering
que stion
94

Question number four:

Number
answering
Yes
64

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

4

6

94

Do you believe that voc ational training

for the non -college bound young person is necessary ?
Number
answering
question
72

Per cent
answering
question
100

Question number five:

Number
answering
Yes
64

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

8

89

11

Have you ever participated in an on -the -

job vocational training program for high school students?
Number
answering
question
72

Per cent
answering
question
100

Number
answering
Yes
17

Per cent
answering
Yes
24

Number
answering
No
55

Per cent
answering
No
76

18

Question number seven:

Would you be willing to participate in

an on-the-job vocational training program for high school students?
Number
answering
question

Per cent
answering
question

Number
answering
Yes

Per cent
answering
Yes

89

55

86

64

Question number ei ght:

Number
answering
No
9

Per cent
answering
No
14

Do vou believe that a high school vocational

training program with on -the-job training; is worth while?
Number
answering
question

Per cent
answering
que stion

Number
answering
yes

Per cent
answering
Yes

72

100

70

97

Question number nine:

Number
ansv/ering
No
2

Per cent
answering
No
3

Do you believe people with a high school

vocational training background need as much personal supervision while
learning a job?
Number
answering
question

Per cent
answering
question

Number
answering
Yes

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

64

89

16

25

48

75

Question number ten:

Would it be less expensive to your company

training program if you hired people who had had high school vocational
training ?
Number
answering
question

Per cent
answering
question

Number
answering
Yes

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

70

97

55

79

15

21

19

Question number eleven: Do you think it would shorten your
company training program if the young people you hired had a
vocational training background?
Number
answering
question

Per cent
answering
question

Number
answering
Yes

Per cent
answering
Yes

68

94

61

90

Question number thirteen:

Number
answering
No

Per cent
answering
No

7

10

Do you think a school supervisor

should be available to come into your place of business to aid in the
instruction offtie student?
Number
answering
question

Per cent
answering
que stion

Number
answering
Yes

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

70

97

29

41

41

59

Question number fourteen:

Do you think high school credits

should be given to students who participate in on-the-job vocational
training programs?
Number
answering
question

Per cent
answering
que stion

Number
answering
Yes

Per cent
answering
Yes

70

97

66

94

Number
answering
No
4

Per cent
answering
No
6

20

Question number fifteen:

Do you think students should be paid

when they are participating in on-the-job vocational training programs?
Number
answering
question

Per cent
answering
question

Number
answering
Yes

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

68

94

53

78

15

22

Question number sixteen: Do you think vocational training programs
should be an integral part of the high school curriculum?
Number
answering
question

Per cent
answering
que sti on

Number
answering
Yes

Per cent
answering
Yes

70

97

64

91

Question number seventeen:

Number
answe ring
No

Per cent
answering
No

6

9

Would you approve a modest special

levy to institute or to upgrade a vocational training program?
Number
answering
question

Per cent
answering
que stion

Number
answering
Yes

Per cent
answering
Yes

Number
answering
No

Per cent
answering
No

70

97

59

84

11

16

Question number six dealt with what hours the businessman would
prefer students come for training and question number twelve dealt with
whom the businessman thought should have the responsibility for the
training program once it was actually instituted.
Question number six:

Which hours do you think should be used

for on-the-job training--Morning, Afternoon, Either?

21

Number
answering
question

Number
preferring
morning
hour s

Number
preferring
afternoon
hours

Number
stating no
preference

70

28

30

12

Question number twelve:

Who do you think should have the respon-

sibility for an on-the-job vocational training program--The school, the
businessman, joint project?
Number
answering
question
72

The school
should be
responsible
15

The businessman
should be
responsible

It should
be a joint
responsibility

5

52

Summary

One hundred questionnaires were sent out to businessmen in
Gallatin and Park Counties, Mountana.

Of the one hundred questionnaires

sent out, seventy-two were returned to the investigator.
The majority of the businessmen contacted indicated they would
support a vocational training program by placing students in on-thejob training situations and by financing such a training program.
A copy of the questionnaire and cover letter is located in the
Appendix.

CHAPTER IV
SUMMARIES, CONCLUSIONS,' AND RECOMMENDATIONS

One hundred questionnaires were sent out to businessmen in
Gallatin and Park Counties, Montana, to determine their opinions
concerning vocational training in the high school.

They were asked

questions concerning the importance of vocational training in selecting
their employees; what value they placed on on-the-job training for
high school students; the influence of vocational training on their
own company training programs; and their opinions about having a
vocational training program as a standard part of the high school
curriculum.
The review of literature brought out a definite need for a
training program in the schools.

The review pointed to the need

for many more skilled workers than are available and some of the
writers placed the blame for the shortage on the public schools.
In our increasingly automated society there is a greater need
for job preparation on the part of the young person.

There is a

continual shrinkage in the proportion of jobs requiring less skill
and training.

If the high school graduate is going to compete success¬

fully on the labor market, he needs a mechanical-technical background.
Industry spends millions of dollars each year on training program
for their employees.

Nearly 300, 000 workers will have to be retrained

this year to meet new labor demands.

23
School dropouts are a serious problem on the labor market.

They

do not have the training necessary to get a good job and their rate of
unemployment is twice as high as that of the high school graduate.
dropout quits school because he wants to work.
kept the dropouts in school.

(1)

The

Two factors may have

If the school had provided work

experience, and (2) if the school had had some type of specific voca¬
tional instruction.
Statistics show that dropouts work less hours and make many
thousands of dollars less money in their lifetime than does the high
school graduate.

The responsibility of the school to provide programs

which will keep the potential dropout in school.
Data compiled by the investigator revealed that businessmen
were in favor of vocational training programs.

Many of them felt

that vocational training is necessary for the non-college bound young
person.
.Businessmen indicated they would give preference to hiring
vocationally trained young people and that by doing so, they could
reduce their own company training program expenses.
Many businessmen expressed the feeling that a vocational training
program should be an integral part of the high school curriculum and
they also indicated they would be willing to pay for the program through
tax levies.
Most of the businessmen contacted had not participated in a
distributive education program but expressed a willingness to do so.
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However, many of them thought that having school personnel come
into their place of business to help instruct the student would be a
waste of time.
The businessmen indicated that any on-the-job training program
should be the joint responsibility of the school and business.

They

also felt that students participating in such a program should receive
wages and regular high school credits.

CONCLUSIONS

These conclusions were reached on the basis of data compiled:
1. There is a need for vocational training programs in the
high schools.
2. Businessmen are in favor of vocational training.
3. Vocational training should be an integral part of the
high school curriculum.
4. Businessmen would hire vocationally trained young people
and thereby reduce their expenses on their own company
training programs.
5. Business would be willing to pay for vocational training
programs through special levies.
6. Any vocational training program should be a joint effort
of school and business.
7. Students participating in on-the-job training programs should
be paid wages and receive regular high school credits.
8. Businessmen are willing to place students in on-the-job
training situations.
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RECOMMENDATIONS

It is the recommendation of the investigator that further study
is needed on the problem of efficient vocational training programs
in the public high schools in order to hold the potential dropout in
the educational system.

It is also recommended that further study

be made concerning the use of vocational training programs to provide
young people with needed work experiences.
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Please indicate your answer by checking the appropriate box:
1.

Have you ever hired personnel who had received training in Yes No
high school for a particular vocation?

2.

Do you think vocationally trained personnel would be more Yes No
dependable than non-vocationally trained people?

3.

Would you give preference to the high school vocationally Yes No
trained person when hiring personnel?

4.

Do you believe that vocational training for the non-college Yes No
bound young person is necessary?

5.

Have you ever participated in an on-the-job vocational Yes No
training program for high school students?

6.

Which hours do you think should be used for on-the-job
training?

7.

Would you be willing to participate in an on-the-job Yes No
vocational training program for high school students?

8.

Do you believe that a high school vocational training Yes No
program with on-the-job training is worthwhile?

9.

Do you believe people with a high school vocational
training background need as much personal supervision
while learning a job?

Yes

No

10.

Would it be less expensive to your company training
program if you hired people who had had high school
vocational training?

Yes

No

11.

Do you think it would shorten your company training
program if the young people you hired had a vocational
training background?

Yes

No

12.

Who do you think should have the responsibility for an
The School
on-the-job vocational training program? The Businessman
J oint

13.

Do you think a school supervisor should be available Yes
to come into your place of business to aid in the
instruction of the student?

Morning
Afternoon
Either

No
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14.

Do you think high school credits should be given to
students who participate in on-the-job vocational
training programs ?

Yes

No

15.

Do you think students should be paid when they are
participating in on-the-job vocational training programs?

Yes

No

16.

Do you think vocational training programs should be an
integral part of the high school curriculum?

Yes •

No

17.

Would you approve a modest special levy to institute
or to upgrade a vocational training program?

Yes

No

18.

If you would like to know the results of this study please
check the Yes and list your name and address on the back
of this sheet.

Yes

Please write any comments you may have on the back of this sheet.
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Dear Sir:
A study is being made to determine how Montana businessmen
feel about vocational training in the public high schools.
This study is part of the requirements for my Master of
Education degree at Montana State College.
It would be appreciated if you would take the time to fill out
the enclosed questionnaire and return it in the self-addressed
envelope. The names of all participants in the study will be
held confidential.
Thank you for your cooperation and consideration.
Respectively yours,

Neal W. Curtis

