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ABSTRACT 

The problem of the study was to find possible areas 
of cooperation between pastors and high school counselors 
in counseling potential ministerial candidates toward that 
vocation. 

The research of literature revealed that’nothing had 
been written specifically in relation to the problem. In 
the review of literature received in response to letters of 
inquiry sent to the headquarters of ten selected denomina¬ 
tions and the National Council of Churches of Christ, it 
was discovered that the United Presbyterian Church U.S.A. 
and the National Council of Churches of Christ had done 
some work in promoting dialogue between pastors and coun¬ 
selors in the area of vocational counseling and in the area 
of the stated problem. 

Interviews were arranged and conducted with ten 
selected pastors and the two head counselors in the city 
of Bozeman. The series of open-end questions and the in¬ 
terviewees* responses were completely taped and then trans¬ 
cribed, synthesized, and compared to answer five questions 
regarding the present status of, the reported need of, the 
workability of, the recommendations for, and the specific, 
objectives of a program of cooperation in the area of the 
stated problem. 

The present status of pastor-counselor cooperation 
in the problem area was reported to be virtually non¬ 
existent. Definite suggestions for proposed pastor- 
counselor meetings on cooperation in the problem area and 
for general counseling cooperation were advanced by both 
groups. 

The study revealed five major conclusions: (l) the 
basic assumptions of the study are valid, (2) the present 
absence of any cooperation in depth need'not restrict fu¬ 
ture cooperation, (3) the pastors and counselors are open 
to a program of efficient and effective cooperation in the 
area of the stated problem and in other general counseling 
areas, (4) the recommended meetings, both as a group and 
as individuals, would have to be initiated and carried out 
if any rewarding and utilitarian cooperation is to take 
place, and (5) the agenda of the pastors’ and counselors' 
initial meeting should center around the specific recommen¬ 
dations given by the pastors and counselors in the inter¬ 
views. 
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CHAPTER I 

INTRODUCTION 

In the past, the church, through her local pastors, 

has carried out its own recruiting program for future 

pastors. While this program was successful, relative to 

conditions, Biblical stewardship is going to ask some 

serious questions in this day and age about the church^ 

failure to use all of the means available to her and her 

pastors in approaching the acute problem of recruitment 

of more pastors. 

It is common knowledge, humanly speaking, that all 

too often young people enter the ministry when they should 

have entered some other vocation. This may be illustrated 

by the anecdote of a homiletics professor who interrupted 

one of his students as he preached and asked him why he 

had decided to become a preacher. The student replied 

that he had been out in the fields working when he looked- 

up in the sky and saw a cloud formation which spelled out 

P C, indicating, of course, that the Lord was calling him 

to preach Christ and so, here he was. The professor re¬ 

plied that did it ever occur to him that the Lord might 

have been telling him to plant corn! The seminary presi¬ 

dents are the first to point out to the local pastors, as 

they act as recruiters for future pastors, that the church 

needs young people who are not only dedicated but who are 
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also qualified in all prerequisites of talent. 

As is commonly known, pastors are counselors in 

their own field, but they are not trained as vocational 

guidance counselors. High school counselors are coun¬ 

selors in their field but are not trained in pastoral 

counseling. Rather than have the pastors and high school 

counselors go their own separate ways, either on a paral¬ 

lel or possibly a divergent course of counseling, the 

writer felt that they should be able to channel their 

counseling efforts in a convergent course, focusing their 

efforts on the student they both are counseling. This 

is assuming that this converging course is a perceived 

need, that it is workable, and that the pastors and coun¬ 

selors might have some suggestions for a plan of coopera¬ 

tion. 

Statement of the Problem 

The problem, then, was to find possible areas of 

cooperation between pastors and high school counselors 

in counseling potential ministerial candidates toward 

that vocation. 
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Procedure of the Study 

1. A preliminary research of literature in the 

library was conducted to determine which of a host of 

denominations would be contacted on a national level, 

to determine the present status of a pastor-high school 

counselor relationship in the area of counseling poten¬ 

tial ministerial candidates, and to bring to light pos¬ 

sible questions to be included in the interview series, 

2. Letters were written to selected major denomi¬ 

nations and the National Council of Churches of Christ 

requesting information regarding the office of the minis¬ 

try and a listing of characteristics which would, in 

their opinion, be valid predictors of success in the 

ministry. They were also asked to send any other infor¬ 

mation pertinent to the stated problem. The responses 

to these letters of inquiry were reviewed upon receipt. 

3. A brief series of open-end questions was for¬ 

mulated to be used as a basis for a personal interview 

with selected local pastors and high school counselors. 

The questions inherent to the problem were aimed at draw¬ 

ing out the personal attitudes and comments of those 

interviewed on the subject at hand. 

4. The Protestant pastors were chosen in relation 

to the selection of the denominations. In some instances, 



churches had a vacancy and a personal preference choice 

of another pastor was made. 

5. Interviews were arranged and conducted with 

all selected pastors and high school counselors. The 

interviews were started with an orientation statement. 

Each ensuing interview was taped in its entirety. 

6. To facilitate the interpretation of the inter¬ 

view results, the tapes were transcribed into written 

form. The transcripts were then synthesized due to 

their length. These transcripts were included in the 

main body of this paper. 

7. The synthesized pastors' and counselors' in¬ 

terview transcripts were interpreted and compared on the 

basis of five points dealing with cooperation in coun¬ 

seling potential ministerial candidates toward the minis¬ 

try. 

8. On the basis of the comparisons of the results 

the proposals which were offered by the pastors and coun¬ 

selors were listed under conclusions and recommendations. 

Limitations of the Study 

The interviews were limited to the Bozeman area. 

Ten selected local Protestant pastors represented the 

clergy opinion. The two head counselors of the Bozeman 
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school system were selected to represent the local school 

counselor opinion. 
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CHAPTER II 

LITERATURE RESEARCH OH PASTOR-SCHOOL COUNSELOR 
COOPERATION IN COUNSELING STUDENTS TOWARD 

THE MINISTRY 

The research of literature was undertaken to 

answer three questions in the area of pastor-school 

counselor cooperation in counseling potential ministerial 

candidates toward that vocation; which denominations 

were to be selected for contact for information about 

pastor-counselor cooperation on a national headquarters 

level, what was the present status of cooperation in 

this particular area, and would this research of liter¬ 

ature produce potential questions which could be used in 

the planned interviews with local pastors and school 

counselors. The literature received from the denomina¬ 

tional headquarters was also reviewed. 

Letters of Inquiry to Church Headquarters 

1 
A handbook of denominations listing every denomi¬ 

nation in the United States was consulted for statistical 

data and the addresses of denominational headquarters. 

The denominations were chosen according to size, local 

^"Landis, B. Y., editor, Yearbook of American 
Churches, 314- pp. 
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representation, those that were thought to have profes¬ 

sional clergy training programs, variety, and personal 

preference. 

The denominational headquarters were contacted 

because a local pastor cannot always be acquainted with 

the current status of synodical work, nor are pastors 

always aware of all career guidance material available 

to them or to school counselors. Therefore, information 

and sample materials regarding the office of the ministry 

and a list of characteristics which, in their opinion, 

would be valid predictors of success in the ministry was 

requested along with any literature they might have on 

the problem of pastor-counselor cooperation in the area 

under discussion. 

The National Council of Churches of Christ was 

also contacted for the same general information, but, 

since it is not a denomination, they were asked to give 

a listing of predictive characteristics of a pastor 

and any information about the area of pastor-school 

counselor cooperation in vocational counseling of future 

pastors on an interdenominational level. 

Eleven letters of inquiry were sent out to ten 

selected denominations and the National Council of 

Churches of Christ for information about pastor-counselor 

cooperation in the area of counseling students toward the 
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ministry. They were also asked to state the characteris¬ 

tics which would be valid predictors of success in the 

ministry and to send any sample literature available on 

the topic. 

The research on literature continued with a study 

of the present status of cooperation between pastors and 

counselors in counseling a student toward the ministry. 

Literature Research on the Present 
Status of Cooperation 

As the review of guidance and counseling litera¬ 

ture in the library progressed and many fruitful sound¬ 

ing titles were investigated, it became more and more 

apparent that very little, if anything, had been written 

in this particular area of the stated problem. There 

were any number of articles treating the guidance team 

concept and the general referral of students to outside 

agencies, but all such references dealt only with the 

setting into which the area of cooperation in counseling 

students toward the ministry could possibly be set, if 

and when it were needed. 

Ramsey pointed out that an effective counselor 

must be acquainted with the local agencies offering help. 

He then went on and said: 
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The counselor who observes an absence of 
needed services in the community may profitably 
call the situation to the attention of the pro¬ 
fessional groups, service clubs, educational 
organizations, religious bodies, and other in¬ 
fluential groups.2 

Likewise, the tentative "Statement of Policy for 
■5 

Secondary School Counselors"^ as proposed by the American 

School Counselors Association mentions the idea of work¬ 

ing with non-school and community agencies, but it makes 

no proposals for pastor-high school counselor cooperation 

specifically related to the topic. Here again, the 

statement of policy is obviously general in nature and, 

therefore, adjustable and expandable to provide a suit¬ 

able matrix for any form of cooperation, including the 

area of cooperation in counseling students toward the 

ministry. 

Some articles on the career days concept were 

read to see if they, in any way, dealt with the topic, 

but none of those sampled, for example, the one in 

p 
Ramsey, C. V., "Referral Task in Counseling," 

Personnel and G-uidance Journal, 4-0:443-7, January, 1962. 

^American School Counselors Association, "State¬ 
ment of Policy (tentative) for Secondary School Coun¬ 
selors," Personnel and Guidance Journal, 42:194-203, 
October,, 1963« 
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4 
San Diego, California, had any reference to pastor-high 

school counselor cooperation in the promotion of the 

pastoral office as a potential career for a high school 

student. 

One article by a minister, J. K. Wishart, dealt 

briefly with the general concept of pastor-counselor 

cooperation, emphasizing that a "pastor may play an im- 

5 portant role in the school guidance team." The flavor 

of the article was one of cooperation in problematic sit¬ 

uations, especially when the counselor finds himself at 

a dead end with a particular problem child. He then 

suggested that the pastor be called in. But here, too, 

no mention was made of cooperation in the vocational 

area of counseling. 

The research of literature, while giving evidence 

of concern for the general area of cooperation of the 

school counselor with the community agencies, did not 

bring to light any work done in the area specified in 

the statement of the problem. x 

^Brundage, Ervin, and Frank, S. D., "The Career 
Conference Concept in San Diego County," Personnel and 
G-uidance Journal, 40;174-5, October, 1961. 

.. ^Wishart, J. K., "The Family Minister and Gui¬ 
dance," Education, 83:283-5, January, 1963* 
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Questions Suggested by the Research 

No questions for the interviews were specifically 

located in the review of literature due to the apparent 

lack of work in this particular area of cooperation. One 

possible exception would be to ask, "have you been doing 

anything in this area despite the apparent vacuum in the 

literary sources?" 

In addition to the general review of literature, 

the literature received from the denominations’ national 

headquarters in answer to the letters of inquiry was 

reviewed. 

Review of Denominational Literature in 
Response to the Letters of Inquiry 

Of the eleven letters sent out to the headquarter 

offices requesting information about the ministry and 

about any work being done on a denominational or inter¬ 

denominational level, only six responded. One deferred 

answering until the head of the department returned from 

a trip, and four had not answered at the time the paper 

was written. 

The responses may be classified into three pos¬ 

sible categories: those that answered about the voca¬ 

tional description and requirements of the office of the 
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ministry and other church related vocations hut had no 

printed literature on the vocations; those that sent the 

vocational literature samples which were put out by their 

church on the ministry and other church related vocations, 

including the requirements for these vocations; and those 

that sent samples of denominational literature on voca¬ 

tions with their requirements and several reports on con¬ 

ferences designed to stimulate cooperation in guidance 

between the church and the public school at various 

levels of education. The article, HAn Appeal for Dia- 

6 
logue on Guidance," published by the National Council 

of Churches of Christ was also included. The sample 

pieces of literature were intended to show counselors 

what is available to them and what the churches consider 

to be predictive characteristics of a pastor. 

The reports and article received from the United 

Presbyterian Synod and the National Council of Churches 

of Christ give definite credence to the assumptions that 

this cooperation between pastors and counselors is a 

real need, that for too long and too often pastors and 

counselors have traveled separate parallel and often 

divergent courses, and that it is time for the pastors 

to "dialogue" with the counselors to see where they can 

Priester, M. J., An Appeal for Dialogue on Gui¬ 

dance , 13 PP* 
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7 
work together.1 

The cooperation mentioned in the reports and ar¬ 

ticle extends into the general area of cooperation^ and 

includes the specific area of counseling potential minis¬ 

terial students toward the ministry.^ 

The replies to the letters which were sent out to 

the selected denominational headquarters proved to be 

very fruitful in that, when it appeared that nothing was 

being done in the specific area of pastor-counselor co¬ 

operation in counseling students toward the ministry and 

that very little was being done in the general area of 

their cooperation, actually a considerable inroad has 

been made into the problem by the Division of Vocation 

of the United Presbyterian Church U.S.A. The National 

Council of Churches of Christ's Department of the Minis¬ 

try has also been working in the area of exploring more 

and better pastor and counselor relationships. 

7Ibid.. p. 1. 
o 

The United Presbyterian Church U.S.A., Board of 
Christian Education, Division of Vocation, and Synod of 
New Jersey, Christian Education Committee, Report of Ex- 
ploratory Guidance Conference for the Synod of New 
Jersey, p. 1. ““ 

q ̂
The United Presbyterian Church U.S.A., Synod of 

Colorado, The Christian Education Department, Report of 
Exploratory Guidance Conference for the Synod of 
Colorado, p. ?• 
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Summary 

The research of pastor-counselor cooperation in 

the area of guiding students toward the ministry consisted 

of writing to ten selected denominations•and the National 

Council of Churches of Christ, asking them to send any 

information they might have on the subject and searching 

through the library reference sources for any articles 

written on this specific area of cooperation. The search 

revealed that apparently nothing had been written about 

the problem. As a result, no questions were located 

which could be used in the interview sessions with the 

pastors and counselors. 

Upon receipt, the denominational literature was 

reviewed. The article and reports from the United 

Presbyterian Church U.S.A. and the National Council of 

Churches of Christ were found to deal with the problem 

of pastor-counselor cooperation in general and, also, 

specifically in the problem of pastor-counselor coopera¬ 

tion in guiding students toward the ministry. Some 

samples of vocational literature were received from the 

various churches. 

The next step was to see what the local pastors 

and counselors had to say about the matter of cooperating 

in the guiding students toward the ministry. 
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CHAPTER III 

PASTOR-COUNSELOR OPINION ON COOPERATION 

In order to draw out the pastors* and counselors* 

opinions about the area of cooperation in guiding poten¬ 

tial ministerial candidates toward that vocation, a 

series of interviews was planned. 

Mechanics of the Interview and Transcript Preparation 

A series of questions was formulated as a discus¬ 

sion basis and guide in order to have an interview which 

would yield usable results and which would probe the same 

attitudes consistently. The pastors and counselors were 

then selected and contacted for interviews. An introduc¬ 

tory orientation statement was used to provide all of the 

interviews with a similar frame of reference. Each inter¬ 

view was taped with the interviewee’s permission. All of 

the interview tapes were transcribed into written form and 

then synthesized for inclusion in the main body of the 

paper. 

Formation of questions. The open-end questions 

were designed and used in the survey to give the pastors 

and counselors opportunity to express their attitudes and 

state the facts about their present involvement in coop¬ 

eration with each other in counseling students toward the 
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ministry and to express their attitudes and give recommen¬ 

dations about the matter of future cooperation. The ques¬ 

tions allowed lattitude in dealing with the generalities 

of cooperation if they were so inclined. Some questions 

were also placed into the series to obtain general back¬ 

ground procedures and attitudes. A separate set of open- 

end questions for the pastors and counselors was formulated 

for each group. 

Selection of pastors and counselors. The pastors 

were chosen in harmony with the selected national denomi¬ 

nations and contacted for interviews representing the 

clergy opinion. In congregations having a vacancy, an¬ 

other pastor was selected on the basis of personal pref¬ 

erence. The two head counselors of the Bozeman Junior 

and Senior High Schools were selected and contacted for 

interviews representing the guidance counselors' opinion. 

The interview. In each case, the interview com¬ 

menced by the writer introducing himself as a pastor doing 

graduate work in guidance and counseling at Montana State 

College. The following gives the general idea of that 

orientation statement which was used to give each inter¬ 

view the same frame of reference: Pastors are obviously 

counselors in their own right. So also, high school coun¬ 

selors are counselors in their own right. Many times both 

travel in parallel courses and sometimes in divergent or 
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opposing ways. I would like to see if it is not possible 

to bring about a converging of talent into a common area 

of interest, namely, your parishioner and his student in 

the area of counseling that student toward the office of 

the ministry. For the counselor interviews, the last sen¬ 

tence was changed to ...your student and his parishioner 

in the area of counseling that student toward the office 

of the ministry. 

The person being interviewed was then asked if he 

would mind the use of a tape recorder during the inter¬ 

view. All gave their consent, and each ensuing interview 

was taped in its entirety so as to have the total context 

of the opinions given by the person being interviewed. 

Another reason for taping each interview was to pick up 

any other questions which were injected by the interviewer 

as the question under discussion was being probed. 

Preparation of the interview transcripts. To 

facilitate interpretation of the opinion of both the pas¬ 

tors and counselors about cooperating in the area of coun¬ 

seling a student toward -the ministry, the interview tapes 

were transcribed into written form. Due to the length of 

the original transcripts, the answers of those interviewed 

were assembled under their respective questions and syn¬ 

thesized. In the process of synthesizing the answers of 

the original transcript, all due care was given to 
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objectivity in reproducing the original thoughts and in¬ 

tended meanings. Wherever possible, the original phrases 

and vocabulary of the person interviewed was used, para¬ 

phrasing and adding words only to lend to the composite 

answer1s continuity and readability and, at times, to com¬ 

plete the sentence structure. 

Summary. The mechanics of the interview to obtain 

the pastors* and counselors' opinions about cooperating 

in counseling a student toward the ministry involved the 

formation of sets of open-end questions to ask the coun-. 

selors and pastors during their respective interviews. 

After the actual selection of the ten pastors and the two 

counselors, the interviews were arranged and carried out. 

Each interview was started with a brief orientation state¬ 

ment. The interviews were completely taped. The inter¬ 

view tapes were then prepared for interpretation by trans¬ 

cribing them into written form and synthesizing the 

responses. 

The synthesized transcripts will follow in the 

next section. 

The Interpretation of the Pastor* 
and Counselors' Opinions 

In the process of interpretation, the question 

which was kept in mind at all times was, "what do the 
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answers mean in light of the statement of the problem?” 

One "mental eye” was kept on the problem of finding pos¬ 

sible areas of cooperation between pastors and school 

counselors in counseling potential ministerial candidates 

toward that vocation, and the other "mental eye" was kept 

on the attitudes and opinions expressed in the synthesized 

transcripts as the transcripts were interpreted to answer 

these five questions: 

1. What was the status of pastor-counselor coop¬ 

eration in counseling a student toward the 

ministry in the Bozeman area at the time of 

the interview? 

2. Was there a reported need for such a program 

of cooperation by the pastors and counselors? 

3. Bid the pastors and counselors feel the pro¬ 

gram was workable? 

4. Bid the pastors and counselors give recommen¬ 

dations for such a program of cooperation? 

5* What were further specific objectives of 

pastor-counselor meetings on cooperation as 

suggested or implied from their combined 

opinions? 
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The synthesized pastors1 transcript. 

1. Is there a shortage of pastors in your church? 

The reported answers ranged from an adequate sup¬ 

ply of pastors at present with a forecasted shortage in 

the near future to a serious shortage at present with a 

projected critical shortage. 

2. Does your church limit the pastoral office to 

men? 

Dour denominations limit the office of pastor to 

men. Six denominations permit men or women to be pastors. 

These tallies refer only to ordained pastors. It was re¬ 

ported that women pastors are relatively few in number and 

that in one denomination there has been some difficulty in 

placing female pastors. 

3. Pastors often find students whom they feel 

would make excellent pastors, but they do not enter the 

field. Do you ever feel that they are counseled out of 

the field? 

Generally, the answer was no. Some felt that 

science was given more encouragement. A definite con¬ 

fidence was expressed in the local school counselors. It 

was felt that they would not do this type of counseling. 

Some felt that any counseling out of a potential student 

for the office of pastor was due to other forces such as 

parents, lack of basic counselor training on the part of 
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the pastor, failure to work with interested students due 

to various factors (lack of time, ineffective local pro¬ 

gram), lack of effective church recruitment programs, 

’'ignoring” the student out, and society's lowered estimate 

of the pastoral office. 

4. Do you feel that the pastoral vocation receives 

equal status and emphasis in comparison with other profes¬ 

sional occupations? 

The answers were equally distributed among three 

general categories. The first group felt that the pas¬ 

toral vocation receives equal representation. For example, 

the pastors are called on to speak for the ministry at the 

Kiwanis sponsored career nights. The second group felt 

that the pastoral vocation did not get equal representa¬ 

tion. One reason cited was the omission of a clergy rep¬ 

resentation at a career night program at the high school. 

This reason was qualified in that the pastor thought it 

was due to a diplomatic factor rather than a deliberate 

omission. The third group felt that they were not well 

enough acquainted with the situation to say one way or the 

other. Some also felt that it was the church's function 

to present the office of the ministry as an occupation but 

that any presentation at the high school would be helpful. 
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5. Do you feel that the office of pastor is ever 

discriminated against in the school counseling sessions? 

Eight answered no, two answered yes. Some quali¬ 

fied the negative answer by saying it was a possibility, 

but they did not know of it from personal experience. 

6. Do you feel students should be vocationally 

counseled or permitted to choose for themselves, nfree- 

will”? 

There was a unanimous agreement for the counseling 

of students. It must be emphasized that an explanation 

was given to the effect that the word ‘’counseled" in no 

way meant pressure in any form. The reasons for saying 

that they should be vocationally counseled were the help 

counselors offer through testing and assisting the student 

to become aware of his abilities, the opening up of poten¬ 

tial occupational opportunities for the student, and that 

G-od uses human instrumentality as a part of his calling 

young men into the ministry. The sentiment was also ex¬ 

pressed that pressure to go into the ministerial field 

was extremely detrimental to the student and to those to 

whom he would minister if he concluded his professional 

training and became a pastor. 

7. Have you ever asked the school counselor for 

help in guiding a student toward the pastoral office? 

All the pastors answered no. 
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8, Do you feel a counselor has something to offer 

by way of help in assisting the pastor to guide a student 

toward a pastoral vocation? 

The general consensus of opinion was yes. The 

pastors felt the counselors could help in the following 

ways: by pointing out to a pastor those students who are 

interested and have the ability to be pastors; the coun¬ 

selor could bring to the attention of the pastor specific 

aptitudes which the pastor would not ordinarily perceive; 

a pastor could go and ask for help from the counselor in 

filling out blanks so that he could evaluate a student 

correctly; the counselor can objectively evaluate a stu¬ 

dent’s ability; the counselor has the knowledge of a per¬ 

son as a student in a school situation; the high school 

counselor is trained in the technique of counseling and 

could be of assistance; the potential objectivity of the 

counselor lends weight to a test confirmation of a stu¬ 

dent’s interest in the ministry, whereas a pastor might be 

considered to be quite subjective; the confidence students 

have in the counselor gives his advice weight in the stu¬ 

dent’s attitude. 

Qualifications to the positive answers were that 

the decision to go into the ministry was a spiritual mat¬ 

ter and decision and that it depends on the personal orien¬ 

tation of the counselor and his attitude toward the church. 
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9. Do you feel a pastor has something to offer a 

high school counselor in counseling your parishioners 

who are his students? 

In answering this question, some men referred to 

the general area of counseling with problem children as 

well as the specific area of vocational counseling. All 

the pastors felt they had something to offer the coun¬ 

selor as was illustrated by the following statements: 

If we feel we have something to offer, we should not 

hesitate to offer our help; the pastor is the expert, or 

should be, in his field, and the counselor should call 

on the pastor for help in counseling young people about 

the ministry; the pastor tends to see the child in the 

family setting and can aid the counselor as he usually 

sees the child only in the school setting; and we can 

save each other some time by cooperating in this last 

area. 

The general area of counseling was illustrated 

by the example of the counselor calling the pastor to 

assist with one of his students who had a problem. By 

doing this, the counselor was recognizing the pastoral 

function. This was not a conflict of interest but a 

complimentary situation. 
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10, Do you feel there is a real need for such 

cooperation? 

Seven pastors stated they felt there was a real 

need as indicated by the following comments: Both are 

necessary for whatever help can be given to a student; 

the help of a well-trained Christian counselor would be 

appreciated; an expressed need to learn more about coun¬ 

seling; they found counselors open to a deeper relation¬ 

ship; there was an expressed desire to get together 

occasionally. Pour felt that the idea of such coopera¬ 

tion would be helpful and that a good relationship would 

be advisable. 

Two pastors gave a qualified yes. One felt that 

both the pastors and counselors were busy enough, and the 

other one felt he would have to know more about such a 

program in order to say if it was really needed. 

One pastor stated that he felt the counselor could 

help, but he was not sure there was a real need. He was 

not sure the average counselor has the sensitivity for 

the ministry or knows what it is all about to guide a 

young person toward it. He then stated that this coun¬ 

seling was a function of the pastors. 
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11• Do you have any suggestions for a plan of 

cooperation? 

Ihe following answers were given to this question: 

an occasional “give and take” meeting, say two or three 

times a year, at which the counselor could share with 

the pastors what he was doing, or attempting to do, and 

how he was doing it, and at which the pastors could share 

with the counselor their concerns and their programs for 

their students so that when specific items come up for 

discussion, there will be a better basis upon which to 

work together; counselors should be invited to church 

programs occasionally; pastors should visit the school 

counselor and become acquainted with the situation; keep 

communications open between the pastor and counselor; 

and ask the counselor to be a guest at the Ministerial 

Association meetings and there explore ideas of more 

cooperation. 

There was some feeling that cooperation exists 

on an informal basis and, therefore, there is no need 

for a formal program. 

12. What problems can you envision in such a 

cooperative venture? 

The following answers were envisioned as possible 

problems but were thought to be avoidable: dogmatic 

clergymen or counselors who think they have all the 
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answers, failure to realize that each has a sphere of 

operation but that they overlap in certain areas, a nega¬ 

tive attitude toward the ministry and religion on the 

part of the counselor, a pastor who thinks his work is 

the only holy work, high-pressured attempts to enlist 

people into the ministry, one church given preference 

over the other, some areas of the country may have prob¬ 

lems but not here, a lack of understanding of each 

other’s role, and the counselor entering upon spiritual 

counseling. The church and state problem was not listed 

as a source of trouble. 

15* Do you enlist the aid of parents? 

Five pastors answered yes, one said indirectly 

through the student, one said after the student had been 

contacted, and three said no. 

-14. How do you feel about the ’’stewardship of 

ability” in-relation to the office of pastor versus 

another career? 

The range of attitudes in response to this ques¬ 

tion were as follows: Generally, God equips men for 

various forms of service, including pastors; the pastoral 

office is one among many; the pastoral office is very 

demanding, it needs breadth of talent; if we have the 

talents for the ministry, we should use them all; not 

to use all of our talents is poor stewardship; the 
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pastoral office is critically important because it con¬ 

tributes to society in a critical way; the pastorate is 

to be thought of in terms of what the good Lord wants us 

to do; the pastoral office is the number one calling 

for a Christian if he is called, otherwise he is to be 

a good layman in his vocation if he is not called to be 

a pastor; and a pastor should not judge as to what voca¬ 

tion a person should enter, one way or the other. 

15. What specific traits or characteristics would 

you list as being essential for a successful career as a 

pastor? 

The characteristics which received primary empha¬ 

sis by the pastors were a stewardship response to the 

Gospel; a personal involvement with Christ, feel they 

are called; born again with an inner urge; a dedication 

as a Christian, heart and soul (mentioned four times); 

a capacity to love people; and a willingness to call on 

people. 

The following characteristics are listed in order 

of the times mentioned: inherent love for people, aca¬ 

demic competence in the area of Bible study and the 

ability to relate faith to life, the ability to preach 

and communicate with people, an awareness and sensitivity 

to human need, self-discipline, and devotion to the local 

church. There were also these miscellaneous traits: 
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good character, genuine, magnanimous, sincere, musical, 

honest, faithfulness, industry, and various talents. 

16. Are you aware of any articles which treat 

the subject of pastor-school counselor cooperation in 

counseling potential pastors? Where located? 

The reported answer was a unanimous no! Mention 

was made of a vocational conference at Rocky Mountain 

College in Billings, Montana. Some mention was also 

made of various church related pieces of recruitment 

literature, but none dealt with the specific topic of 

this paper. 

The synthesized counselors1 transcript. 

1. Could you give me a brief run-down of your 

vocational counseling procedure? 

Generally, the counseling procedure used was in 

accord with the need of the student and with his grade 

level. 

2. How do you present various occupations to 

students? 

In the ninth grade social studies class, a little 

booklet, "My Career Guidebook," along with a Chronicle 

Career Kit, is used to develop interest and start the 

students thinking about a vocation in general terms. If 

they come to the office about a particular vocation, 
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they are given what they need to answer the question. 

Each student has a cumulative record that goes 

along with him from junior high school which includes 

a Kuder Vocational Preference. During the senior year, 

the student takes an Occupational Interest Test which 

pinpoints occupational interest. In the interview, they 

are asked if they are interested in any vocation. If 

yes, we go into that vocation; if not, we have four 

career files for their reference (Science Research Pile; 

Chronicle Pile; Careers from Argo, Plorida; and a sepa¬ 

rate alphabetical file). 

An additional question asked by the interviewer 

was, do you have material in these files on the clergy? 

The answer was yes. He then showed samples of twelve or 

more pieces of literature from his file which were from 

denominational, non-denominational, and government 

sources. The student may keep these if he wishes. 

5. Do you first test or ascertain interest in 

vocational guidance? 

The Kuder Vocational Preference is used to stir 

up interest and to start the students thinking in the 

ninth grade. Sometimes, aptitude and interest do not go 

together, and they may find it out when they put their 

grades and abilities together with the college require¬ 

ments. 
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Tests are to make sure the student's goals-.are 

realistic as some "D" students may want to take up some 

professional career which they cannot possibly make. 

4. What criteria do you use for judging if a 

student should be advised to go one way or the other? 

The counselor is not to judge, but grades, charac¬ 

ter, interest, and performance on certain tests are the 

best predictors of success. The indirect method is used. 

Students express their interest in a vocation, 

and, if they choose something which, as far as the coun¬ 

selor can tell, they are not academically suited for, the 

counselor does not say you cannot pursue this vocation 

but shows him his record as it stands and tells him to be 

careful in his evaluation. The counselor also points out 

related fields which may better fit his record and inter¬ 

est. 

5. What value do you place on test results in 

guiding students? 

First is past performance, second is work habits, 

and tests are third or fourth on the list. Certainly a 

test is not an end in itself. It is used as much as 

possible to indicate a student's ability and to help 

paint a picture of himself to see. 
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6. Do you feel there is a vocation or a general 

vocational field which is getting major emphasis today? 

I do not think anyone who is counseling is going 

to try and push individuals one way or the other. Our 

job is to let everyone become everything that he or she 

is capable of being. It is our job to let them become 

that and not to help them make up their minds. 

I suppose there is a big stress on science and 

vocations related to this field. Just going to college 

is pushed a lot, especially around here. 

An additional question asked by the interviewer 

was, what effect does vocational “propaganda” and the 

glorification of certain roles over mass communication 

have on the student interest and vocational choices as 

the students come to you for counseling? One answer 

was that it has a definite effect. For example, a boy 

wants to be a doctor because he knows doctors make a 

lot of money and live in big houses, or a student who 

has a lot of ability wants to go into some glamourous 

occupation like the girls wanting to become airline 

hostesses or boys wanting to become skin divers. The 

other answer was that the effect was quite a bit. If 

you glorify and make a lot of noise, many will be ex¬ 

cited 
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7. Should a student be counseled one way or the 

other or permitted to choose for himself, “free-will”? 

Free-will, The student has got to be pretty much 

on his own to make his choice, 

8. How do you ascertain if a student is interest¬ 

ed in becoming a pastor? Do you ask all students if they 

have considered a pastoral vocation, or do you go into 

the pastoral vocation only if a student expresses inter¬ 

est in that field? 

Only if the student expresses interest in that 

field. The student says how he feels, and, if the stu¬ 

dent expresses this interest, then the counselor goes 

into the pastoral career. Usually the student has talked 

to the pastor beforehand, 

9. What materials do you have to show what a 

pastoral career is like? 

Reference to these materials has been made in 

Question 2. The Career Kit has a general pamphlet print¬ 

ed by a composite group of pastors with general infor¬ 

mation. It was suggested that possibly the churches 

locally could supply (not deluge) materials. 

10. Do you feel that the vocation of pastor gets 

equal emphasis, generally? 

The feeling was expressed that the ratio of boys 

interested in the ministry could have been a little 
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higher. It was not certain whether the pastors were not 

doing their job in selling the church or what, but it is 

the church's job to sell the ministry to the young people 

if they are interested in it. 

If a person expresses an interest in the minis¬ 

try, then the ministry gets equal time. But it is a 

vocation you do not have a great number of youth inter¬ 

ested in, and, therefore, the counselor will have more 

material on other vocations. 

11. Do many parents contact you about their 

child's vocation? 

The general consensus was yes, they do. 

12. Do they usually exert pressure one way or 

the other? 

On the senior high level, it was felt that parents 

let the boy or girl make up their minds. On the junior 

high level, it was felt that parents do exert some pres¬ 

sure and that there may be a lot more problems caused 

by this type of pressure than is realized. 

13. What is your opinion about this type of 

contact? 

Generally, it was felt that it is excellent to 

counsel with parents, and, if a "pressure" problem is 

present, the counselor can counsel the parents on the 

problem and possibly help them. 
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14. Do many pastors contact you about their 

parishioners? Do they ever want help in counseling 

toward the pastoral career? 

ho, not in vocational matters. The counselor has 

worked with church youth workers locally and some pastors 

on personal problems. It was felt there should be more 

pastors contacting the counselor. Some have contacted 

the counselor about scholarships and information about 

going to church schools, but there was no recall of a 

pastor contacting him for help in counseling a student 

toward the ministry. It was expressed that the pastor 

should do the detailed counseling about the ministry. 

15. Would you care to evaluate the pastor’s 

role in vocational guidance when counseling students 

about future occupations? 

It was expressed that the pastor should know 

something about the person’s strengths, weaknesses, and 

capabilities before he attempts to counsel a student. 

This type of activity would be real helpful. The 

pastor, of course, has a definite goal in mind in de¬ 

veloping youth, and, if the pastors keep it up on their 

end and the rest of us keep it up on our end, the type 

of thinking you will get from the student is going to 

help him a lot in whatever vocation he chooses. 
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16. What is the students reaction to pastor 

and/or parent’s counseling or urging toward a specific 

occupation? 

On the senior high level, little feedback was 

noted. On the junior high level, some of the students 

get pretty bitter about the matter. They do not say 

very much about it, but they are all mixed up and do not 

know what to do about it. 

A question inserted was, where does the most 

static come from, parents or pastors? The answer was 

parents, mostly. 

17. Do you have occasion to contact pastors about 

a student’s vocation? 

One answered no, and the other said occasionally, 

but not too often. 

18. Do you find pastors cooperative? 

Both said yes. 

19. If you were asked to speak to a local pastor¬ 

al conference about some guidelines for pastors when coun¬ 

seling a student toward a vocation, what points would you 

want to make or what kind of cooperation would you want? 

These are some of the items which the pastors 

should tell their students in their counseling sessions: 

mention the rewards of the vocation, the preparation for 

the vocation, some of the things that are not too nice 
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about the vocation, the working hours, how to get into 

the profession, and something about the pay. Help the 

student see how long the preparation takes for the voca¬ 

tion and the dollar-cost of his chosen profession because 

some students are not too realistic at times. 

The items which should be discussed at the con¬ 

ference were the fundamentals of counseling, the philos¬ 

ophy of vocational counseling, the possible areas of co¬ 

operation where the pastor and the counselor can help the 

student, and the ethical use of test information in a co¬ 

operative situation. 

20. Do you feel a pastor has something of benefit 

to offer a school counseling situation wherein you would 

ordinarily be alone? 

Yes, definitely. 

21. Are you acquainted with any articles in jour¬ 

nals which treat the subject of cooperation between the 

local pastors and the school counselors? 

No articles were brought to light. 

22. Do you have any suggestions for a plan of 

cooperation? 

It was suggested that the pastors meet with the 

counselors at their meetings occasionally to find out 

what they are trying to accomplish. This should be a 

two-way street. It was reported that other counselors 
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who had attended the vocational guidance conference at 

Rocky Mountain College were very favorably impressed 

with the conference. 

A plan of cooperation might include just knowing 

each other, becoming acquainted with each other’s pro¬ 

fessional role, and pastors and counselors getting to¬ 

gether at joint meetings and discussing how to get to¬ 

gether. Communication is probably the biggest item we 

can have in common; an exchange of ideas. 

23. What difficulties can you envision in such 

a plan of cooperation? Do you feel this v/ould involve 

the state-church problem? 

The answer was no, none. 

24. Is there a real need for such a cooperation? 

The answer was yes. 

25. What characteristics would you consider 

essential to be a successful pastor? 

Character, integrity, initiative, concern for 

people, intelligence, industry, a better than average 

student (’’B” average or so). 
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Interpretation and comparison of the pastorsf and coun¬ 

selors * opinions. 

1. Wliat was the status of pastor-counselor co¬ 

operation in counseling a student toward the ministry in 

the Bozeman area at the time of the interviews? 

The pastors’ answers revealed that there is very 

little, if any, form of cooperation or communication in 

asking the school counselor to assist the pastor in coun¬ 

seling with one of his young parishioners who is interested 

in the ministry.^" One exception was noted where a pastor 

reported being asked to speak about the ministry at a 

2 
Kiwanis career night. The answer to the question on en¬ 

listing the aid of parents in counseling a student toward 

the ministry points out that five out of ten pastors do 

not draw the parents into the area of vocational counseling 

toward the ministry. This would indicate that the matter 

of counseling a student toward the ministry was considered 

a matter between the pastor and student. 

It was reported that there had been a small de¬ 

gree of contact with the school counselor in other areas 

related to their professional role, such as assisting in 

■^See Question 7, p. 22. 
2 
See Question 4, p. 21. 

^See Question 13, p. 27. 
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ZL 
counseling a student with a problem. The pastors gen¬ 

erally reported a confident attitude toward the school 
5 

counselor and found him open to a deeper relationship. 

It should also be noted that the pastors had not 

read any articles and were not aware of any articles in 

their professional journals on the subject of cooperation 

between pastors and counselors in counseling a student 

toward the ministry. One pastor mentioned the vocational 

guidance conference at Rocky Mountain College in Billings, 
7 

Montana. 

The counselors reported that there was a small de¬ 

gree of general communication with pastors on student prob¬ 

lems and other matters and occasional contact with church 

youth workers in their vocational counseling. There was 

no reported counselor-pastor cooperation in counseling a 
g 

student toward the ministry. They reported that their 
q 

contacts with the pastors had been favorable. The coun¬ 

selors, also, were not acquainted with any articles on 

LL 
See Question 9> P* 24. 

5 
See Question 3, P* 20, and Question 10, p. 25. 

See Question 1, p. 19. 
7 
See Question 16, p. 29. 

g 
See Question 14, p. 35, and Question 17, p. 36. 

Q 
See Question 15, p. 35, and Question 18, p. 36. 
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pastor-counselor cooperation in counseling a student toward 

the ministry in their professional journals.*^ 

Both pastors and counselors were agreed that very 

little communication passed between them. Communication 

that has existed centered around generalities involving 

some assistance with problem students, some contact with 

church youth workers, and being asked to speak at a career 

night. This does not imply an unfavorable climate between 

the pastors and counselors. On the contrary, a generally 

favorable atmosphere has existed between the two groups. 

Apparently a lack of time and a satisfaction with the 

status quo gave little incentive to change the routine. 

2. Was there a reported need for such a program 

of cooperation by the pastors and counselors? 

The majority of pastors felt that there was a real 

need for cooperation with the school counselor in coun¬ 

seling a student toward the ministry. Only one pastor 

felt that it was not a real need.'*"'*' Lending indirect 

support to the feeling that cooperation is a real need 

was the fact of the projected shortage of pastors, at 

12 least for some denominations. 

^See Question 21, p. 37. 

■^See Question 10, p. 25. 

*^See Question 1, p. 19. 
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While all pastors stated that they had never asked 

a counselor for help in counseling a student toward the 

13 ministry, still the pastors generally agreed that the 

counselor had something of value to offer them in the 

14 counseling situation, and they felt that they, also, had 

something of value to offer the school counselor in the 

15 counseling situation. 

The counselors reported they felt a need for real 
1 c 

cooperation with the pastors. This included not only 

the area of cooperation with a pastor in counseling a 

potential ministerial candidate toward the ministry, but 

also included investigating other areas of cooperation 

which might prove beneficial to their students. It was 

felt that pastors definitely had something complimentary 

17 to offer the school counseling situation. 

It was reported by both pastors and counselors 

that there was a felt need for more cooperation in regard 

to vocational counseling in the area of the stated problem 

and, generally, to the whole area of counseling. Both 

■^See Question 7, p. 22. 

14 
See Question 8, pp. 22-23. 

"^See Question 9> P* 24. 

■^See Question 24, p. 38. 

17 See Question 15, p. 35, and Question 20, p. 37. 
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felt they had something to offer the other group. This 

sharing was to be in the nature of complimenting the 

other1s counseling work with his area of speciality. 

3. Did the pastors and counselors feel the pro¬ 

gram was workable? 

18 
While the pastors felt the program would work, 

they did envision some potential problems which they also 

felt could be avoided. These were dogmatic clergymen or 

counselors who think they have all the answers, failure 

to realize that each has a sphere of operation but that 

these spheres overlap in certain areas, a negative atti¬ 

tude toward the ministry and religion on the part of the 

counselor, a pastor who thinks his work is the only holy 

work, high pressured attempts to enlist people into the 

ministry, one church given preference over the other, a 

lack of understanding of each other’s role, and the school 

counselor entering upon spiritual counseling. The state- 

19 church problem was not felt to be a problem. 

No problems were envisioned by the counselors, in- 

20 eluding the state-church problem. 

■^See Question 10, p. 25. 

■^See Question 12, pp. 26-27. 

^See Question 23, p. 38. 
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Both pastors and counselors agreed that cooperation 

in counseling a student toward the ministry is workable 

and that the envisioned problems can be avoided. 

4. Bid the pastors and counselors give recommen¬ 

dations for such a program of cooperation? 

The pastors gave the following suggestions: an 

occasional ’’give and take” meeting, say two or three 

times a year, at which the counselor could share with the 

pastors what he was attempting to accomplish and how he 

was doing it, and the pastors could share with the coun¬ 

selor their concerns and programs for their young people 

so that when specific items come up for discussion, there 

would be a better basis upon which to work; counselors 

could be invited to church programs occasionally; pastors 

could visit the school counselor and become acquainted 

with his counseling situation; the line of comm'unication 

should be kept open between the pastor and counselor; and 

the counselor could be asked to be a guest at the minis¬ 

terial meetings and ideas of greater cooperation could be 

21 
explored there. 

The counselors suggested that the pastors meet with 

the counselors occasionally at their counselor meetings 

to find out what they are trying to accomplish. This 

21 See Question 11, p. 26. 
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22 should be a two-way street. An illustration of this 

type of meeting was the vocational guidance conference 

at Rocky Mountain College in Billings, Montana. It was 

reported that other counselors who attended were very 

favorably impressed with the conference. A plan of co¬ 

operation might also include just knowing each other and 

becoming acquainted with each other’s professional role. 

Pastors and counselors could meet and discuss future 

meetings for the exchange of ideas. 

The pastors and counselors suggested three types 

of meetings: The pastors could occasionally invite the 

counselors to a regular pastoral meeting, the counselors 

could occasionally invite the pastors to a regular coun¬ 

selor meeting, and the pastors and counselors could 

occasionally get together for a ’’give and take" meeting. 

The suggested contents of the meetings were to have the 

counselors explain their aims and objectives, to have the 

pastors explain their aims and objectives, and to investi¬ 

gate other areas of cooperation open to them. The visits 

that were suggested were for the pastors to visit the 

school counselor at school and get acquainted and for 

the counselor to be invited out to related church programs 

22 
See Question 19, pp. 36-37. 

2^See Question 22, pp. 37-38. 
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occasionally. It was suggested that the line of communi¬ 

cation be kept open during the intervals between the 

meetings. 

5. What were further specific objectives of 

pastor-counselor meetings on cooperation as suggested or 

implied from their combined opinions? 

A cooperative atmosphere is to be created which is 

more than the usual "drop in anytime" invitation. This 

is to be accomplished in such a way that the pastor or 

counselor will feel free to actually call on the other 

for assistance without feeling that he is imposing on the 

other person. 

It should be demonstrated how time could be saved 

by calling on one another for various forms of information 

which is readily available to the one group but not to the 

other. 

A standard of ethics and possible limitations 

should be set up for the exchange of information, such 

as information about the school life of the student or 

information about the church and home life of the student. 

The pastors should outline what they feel a coun¬ 

selor should know about the pastoral vocation and its 

requirements, making available to the counselor useful 

vocational material, and the counselors should outline 

what they feel pastors should know about vocational 
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counseling. 

Summary. The interpretation and comparison of the 

pastors * and counselors1 opinions about cooperating in 

counseling a student toward the ministry yielded the fol¬ 

lowing conclusions: 

The present status of pastor-counselor cooperation 

in the problem area was found to be virtually non¬ 

existent. There was some cooperative assistance in the 

area of general counseling. Neither group was acquainted 

with any articles in their professional journals dealing 

with the stated problem. The pastors and counselors gen¬ 

erally agreed there was a need for cooperation. There 

was also agreement that a program of reciprocal coopera¬ 

tion was entirely possible and that any envisioned prob¬ 

lems could be avoided. 

The pastors' and counselors' suggestions for a 

plan of cooperation were various forms of joint meetings, 

reciprocal visitations to familiarize themselves with 

each other's counseling situation, and keeping the line 

of communication open at all times. 

The suggested general contents of their meetings 

were to include the exchange and discussion of their 

aims and objectives and the investigation of other areas 

of future cooperation. The following specific objectives 

of cooperation in counseling were implied by the pastors' 
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and counselors’ opinions: the creation of a truly coopera¬ 

tive atmosphere, the demonstration of how cooperation could 

save both groups time, the setting up of a standard of 

ethics for the exchange of information, the outlining of 

what each group felt the other should know about its spe¬ 

ciality, and the provision of any desired vocational lit¬ 

erature to the counselors. 

Summary 

The mechanics of securing the pastors' and coun¬ 

selors' opinions on cooperation in counseling a student 

toward the ministry and the transcript preparation in¬ 

volved the formulation of a series of open-end questions, 

the selection of ten pastors and two counselors from 

Bozeman for interviews, the conducting and taping of the 

interviews, the transcription of the tapes into written 

form, and the synthesizing of the final transcripts to be 

included in the text of the paper. 

Keeping in mind the objectives of the study, the 

pastors' and counselors' synthesized transcripts were in¬ 

terpreted and compared to answer five questions: (l) what 

was the status of pastor-counselor cooperation in coun¬ 

seling a student toward the ministry in the Bozeman area 

at the time of the interview, (2) was there a reported 
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need for such, a program of cooperation by the pastors and 

counselors, (3) did the pastors and counselors feel the 

program was workable, (4) did the pastors and counselors 

give recommendations for such a program of cooperation, 

and (5) what were further specific objectives of pastor- 

counselor meetings on cooperation as suggested or implied 

from their combined opinions. 

The comparisons of responses revealed that the pre¬ 

sent status of pastor-counselor cooperation in the problem 

area was virtually non-existent except for some cooperation 

in the area of general counseling. Both groups were gen¬ 

erally agreed that there was a need for a plan of recipro¬ 

cal cooperation and that there were no envisioned problems 

to block such a plan of cooperation. The pastors’ and 

counselors' suggestions for a plan of cooperation were 

proposed joint meetings aimed at further discussions about 

future cooperation, reciprocal visitations to familiarize 

themselves with each other's counseling situations and 

work, and keeping the line of communication open at all 

times 
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CHAPTER IV 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

Summary 

The choice of this particular area of study had 

its roots in a concern for getting pastors and counselors 

to focus their respective counseling talents on a poten¬ 

tial ministerial candidate in an effort to assist the 

student toward his goal. 

Operating on the basic assumptions that the pas¬ 

tors and counselors would work together, that such co¬ 

operation was a perceived need, and that both groups 

would have recommendations for a plan of cooperation in 

counseling a potential ministerial student, a problem 

was formulated to find the areas of possible cooperation. 

The survey method was chosen for locating the possible 

areas of cooperation. 

The research of literature revealed that nothing 

had been written specifically on pastors and counselors 

cooperating in counseling a student toward the ministry. 

There were some general references to the team concept 

of counseling and cooperating with community agencies. 

In the review of literature received in response to 

letters of inquiry sent to the headquarters of ten 

selected denominations and the National Council of 
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Churches of Christ, it was discovered that the United 

Presbyterian Church U.S.A. and the National Council of 

Churches of Christ had done some work in promoting and 

stimulating dialogue between pastors and counselors in 

the area of vocational counseling and in the area of the 

stated problem. 

Interviews were arranged with ten selected pastors 

and the two head school counselors in the city of Bozeman. 

The interviews were conducted on the basis of a series 

of open-end questions designed to draw out attitudes and 

opinions and to guide the interviews in yielding con¬ 

sistently usable results. Each interview was opened 

with an orientation statement, and the entire interview 

was then taped. The tapes were transcribed into written 

form and then synthesized for inclusion in the text of 

the paper. 

The opinions of the pastors and counselors were 

interpreted, compared, and then summarized in reference 

to five questions. The present status of pastor-counselor 

cooperation in counseling a student toward the ministry 

was reported to be virtually non-existent. The basic 

assumptions of the study, however, were validated by 

the pastors’ and counselors' responses to the interview 

questions. Definite suggestions for future pastor- 

counselor cooperation in the problem area and for general 
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counseling cooperation were advanced by both groups. 

Specific objectives, implied or suggested, were taken 

from the pastors’ and counselors’ synthesized transcripts 

for topics of discussion at the proposed meetings on 

further cooperation. 

Conclusions 

The study revealed five major conclusions: 

1. The basic assumptions of the study are valid. 

2. The present absence of any cooperation in 

depth need not restrict future cooperation. 

3. The pastors and counselors are open to a pro¬ 

gram of efficient and effective cooperation 

in the area of the stated problem and in 

other general counseling areas. 

4. The recommended meetings, both as a group and 

as individuals, would have to be initiated 

and carried out if any rewarding and utili¬ 

tarian cooperation is to take place. 

5. The agenda of the pastors’ and counselors’ 

initial meeting should center around the 

specific recommendations given by the pastors 

and counselors in the interviews. 
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Recommendations 

1. The Bozeman Ministerial Association and the 

Bozeman school counselors should schedule a 

joint exploratory meeting concerning future 

cooperation. 

2. Any future study of pastor-counselor coopera¬ 

tion should be expanded in two directions: 

It should be directed out of the limited area 

of counseling potential ministerial candi¬ 

dates into the general area of counseling 

cooperation, and it should be directed out 

of a small, limited area such as one com- 

munity and into a state-wide survey or pos¬ 

sibly a survey of one particular denomina¬ 

tion. 

3. Any future study should be in consultation 

with those church groups that have been 

doing research in this area of pastor- 

counselor cooperation. 
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