I
A COMPARISON OF TEN ASSOCIATE DEGREE NURSING PROGRAMS
IN AND AROUND MONTANA
by
IRENE ELIZABETH KOFFLER SAGE

A technical
partial

paper submitted to the Graduate Faculty

fulfillment of the

of
MASTER OF NURSING

Approved:

chool

Chairmarv;

in

requirement for the degree

of Nursing

Examining Committee

raduate Dean

Montana State University
Bozeman, Montana
August,

1967

iii
TABLE OF CONTENTS
Page
VITA
TABLE OF CONTENTS
LIST OF TABLES
ABSTRACT

V

CHAPTER I.

1

A.
B.
C.
D.
E.
F.
G.

ii
iii
iv

INTRODUCTION

STATEMENT OF THE PROBLEM
2
PURPOSE OF THE STUDY
. 2
ASSUMPTION
3
METHODOLOGY
3
LIMITATIONS
5
DEFINITION OF TERMS
5
OVERVIEW OF REMAINDER OF STUDY. ....... *5

CHAPTER II.

REVIEW OF LITERATURE

7

THREE-YEAR DIPLOMA PROGRAM
BACCALAUREATE OR DEGREE PROGRAM
PRACTICAL OR VOCATIONAL NURSE PROGRAM ......
CHAPTER III.
A.
B.
C.
D.
E.
F.
G.

ANALYSIS OF DATA

ADMISSION POLICIES
PROGRAM
FACULTY
ADMINISTRATION
ACCREDITATION
GRADUATE STUDENTS
GENERAL COMMENTS . .

CHAPTER IV.

14
14
17
' . . . . 27
30
31
31
32

SUMMARY# CONCLUSIONS AND RECOMMENDATIONS

A. CONCLUSIONS
B. RECOMMENDATIONS FOR FURTHER STUDY
LITERATURE CITED.'
APPENDIX

11
12
12

33
36
37
39
40

iv
LIST OF TABLES
Number

Page

I SPECIFIC ADMISSION POLICIES FOR NURSING
STUDENTS

16

II NUMBER OF STUDENTS ADMITTED PER YEAR AND
TOTAL ENROLLMENT

17

III LENGTH OF EACH PROGRAM

19

IV TEACHING METHODS AND EVALUATION TOOLS USED
IN THE CLASSROOM
V COMMUNITY HEALTH SERVICE FACILITIES USED
FOR LEARNING EXPERIENCES

21
. 23

VI NUMBER OF WEEKS STUDENTS ARE ASSIGNED TO SPECI¬
FIED CLINICAL LABORATORY
24
VII TEACHING METHODS AND EVALUATION
IN THE CLINICAL LABORATORY

TOOLS USED

VIII NUMBER OF NURSES ON FACULTY
IX NURSING FACULTY SALARY RANGE
X NUMBER OF STUDENTS COMPLETING PROGRAM IN
1966

26
28
29
32

V

ABSTRACT
The purposes of this study were to compare ten Associate
Degree Nursing Programs in and around Montana in order
1. To identify similarities and differences that may
exist in the programs;
2. To obtain information from these programs that may
be useful in planning and establishing a new
Associate Degree Nursing Program, and
3. To enable the investigator to make some predictions
concerning the education of nurses in Associate
Degree Programs.
The survey method was selected for the collection of the
data with the questionnaire as the tool of choice. The
questionnaire was mailed to the directors of Associate Degree
Nursing Programs in Utah, Colorado, Idaho, Minnesota, South
Dakota and Montana.
An analysis of the findings secured from the questionnaires
was made by the investigator. Program similarities and diff¬
erences were identified in admission policies, curriculum,
faculty, administration problems, accreditation and graduate
student.
A summary of the data was made and the conclusion pre¬
sented from the results of the study was that these Associate
Degree Nursing Programs were very similar in most aspects
identified in the questionnaire. The differences may be
attributed to the individual college policies, geographic loc¬
ations and area resources available to the programs. The
investigator obtained information that will be useful to her
in planning and establishing a new Associate Degree Nursing
Program.
Recommendations for further study in Associate Degree Nurs¬
ing Programs were:
1. A follow-up study of the Associate Degree graduate to
determine their level of functioning in the hospital
setting.
2. A study on the value of special admission policies for
Associate Degree Nursing Students.

CHAPTER I

INTRODUCTION
The primary function of nursing education is to provide
qualified nurse practitioners to meet the diversified nursing
needs of persons requiring health service. 1/

In order to

perform this function and meet the needs of nursing service,
a number of different nursing education programs have been
developed throughout the years.
Within the past 15 years a new type of program has
emerged as the result of a study done by Mildred Montag,
relative to the role of the registered nurses in positions
where they were expected to function below the level of the
professional nurse, yet beyond the level of the practical
nurse.

In her report. The Education of Nursing Technicians,

published in 1951, Miss Montag concluded with a proposal for
a new type of worker, the nursing technician, to help meet
nursing needs, and a new type of technical education program
in nursing to prepare the technician in two years time in the

\/

U. S. Department of Health, Education and Welfare, Nurs¬
ing Education Facilities, programming considerations and
architectural guide. Report of the Joint Committee on
Educational Facilities for Nursing, National League for
Nursing and the Public Health Service. Public Health
Service Publication No. 1180-F-lb. June, 1964. p. 1.
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junior and community colleges. 2/
A. STATEMENT OF THE PROBLEM
The Associate in Arts Degree Programs in nursing differ
from on another just as each college differs in its policies
and procedures and in its curriculum from the others.

There

are, however, certain characteristics common to all nursing
programs. J3/
The problem dealt with in this study was to identify some
of the similarities and differences in the Associate Degree
Nursing Programs that have been established in and around the
state of Montana.
B. PURPOSE OF THE STUDY
The purposes of this study are: 1.

To compare ten

Associate Degree Nursing Programs in and around the state of
Montana in order to identify the similarities and differences
that may exist in these programs.

2.

To obtain information

from these programs that may be useful in assisting the in¬
vestigator to plan and establish a new Associate Degree Pro¬
gram in western North Dakota.

3.

To enable the investigator

to make some predictions concerning the education of nurses

2/

Mildred L. Montag, The Education of Nursing Technicians.
New York: G. P. Putnam's Sons, 1951. pp. 134-137.

2/

Mildred L. Montag, Community College Education for Nurs¬
ing. New York: McGraw Hill Co., 1959.
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in Associate Degree Programs.
C. ASSUMPTIONS
1. Associate Degree Nursing Programs will display
similarities and differences and these can be identified from
the information obtained by a questionnaire response.
2. Predictions about future nursing education in Asso¬
ciate Degree Programs may be made from the information.
3. The investigator will obtain information that will
be of value in planning and establishing a new Associate
Degree Program.
D. METHODOLOGY
In line with the purpose of this study the method of re¬
search was the descriptive or survey method.

This method is

"a way of obtaining facts and figures about a current situa¬
tion". 4/
A questionnaire was chosen as the most effective tool
for the descriptive or survey type of research because of the
nature of the population and the nature of the investigation.
The population selected was scattered over a wide area which
limited the type of tool that could be used effectively.

4/

Tyrus Hillway, Introduction to Research, Houghton Mifflin
Co., Boston, 1956. p. 175.

The questionnaire was

constructed in seven parts.

Most

of the questions were structured so that they could be an¬
swered by checking yes or no and by filling in the other in¬
formation desired.

The first part of the questionnaire con¬

sisted of five questions that dealt with the admission poli¬
cies of the nursing programs.

Part two was concerned with

questions about the nursing program; its length, curriculum,
patient care facilities, teaching and evaluation methods used.
The third part dealt with questions about faculty.

The

fourth and fifth parts were composed of questions about ad¬
ministration and accreditation respectively.

Part six was

concerned with obtaining information about the graduates of
the program.

The last part was an area provided for general

comments.
The sample selected for the study consisted of ten
Associate Degree Nursing Programs in and around the state of
Montana.

Questionnaires, with a letter of explanation by the

investigator, were sent to the ten directors of these Assoc¬
iate Degree Nursing Programs.

Included were two programs in

Colorado, two in Idaho, two in Utah, two in Minnesota, one
in South Dakota, and one in Montana.

The reason for the

selection of the Associate Degree Nursing Programs in Utah,
Colorado, and Minnesota was because the states of North
Dakota and Wyoming did not have programs of this type at the
time of the study.
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E. LIMITATIONS
1. The study is of a regional nature and therefore
may show similarities that may be peculiar to the region.
2. The study is further limited by the use of the
questionnaire as a data collection tool.
F. DEFINITION OF TERMS
1. Comparison: To examine the character or qualities
for the purpose of discovering their resemblances or differ¬
ences. 5/
2. Multiple student assignment: Two or more students
assigned to study and give nursing care to one patient.
3. Accreditation: To vouch for officially, to certi¬
fy as a prescribed or desirable standard. _6/
G. OVERVIEW OF REMAINDER OF STUDY
The second chapter of the study contains a review

5/

Webster's New Collegiate Dictionary, Springfield, Mass.,
1956. p. 167.

6/

Ibid., p. 6.
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of the literature.

The third chapter presents an inter¬

pretation and a comparison of the data received from the
questionnaire.

The fourth chapter presents a summary of the

study, some predictions in nursing education, and recommend¬
ations for further study.

CHAPTER II
REVIEW OF LITERATURE
The Associate Degree Nursing Program, is a program that
is generally established as a division or department of a
community junior college, or it may be located in a four year
college or university.

The program is usually two years in

length, but may vary from two academic years to two calendar
years.

It is designed to fulfill the educational needs of

qualified high school graduates who want to prepare to prac¬
tice nursing as a registered nurse and to study in a college
where they share the responsibilities, privileges, and the
intellectual and social experiences with other college
students.

The curriculum includes supporting courses in

general education and specialized nursing courses.

The nurs¬

ing courses constitute about one half of the curriculum and
are designed and planned in a sequence different from the
traditional programs.

The nursing faculty is employed by the

college and have the same privileges and obligations as other
faculty members.

The entering student must meet college

admission requirements and upon graduation is eligible for
the licensing examination of the state in which the college
is located.

Upon satisfactory completion of the licensing

examination these graduates are known as registered nurse
technicians.

8

The United States Department of Health, Education and
Welfare lists the following characteri sties which identify
Associate Degree Nursing Programs:
1. The college controls, finances and administers
the program.
2. The program conforms with the overall standards
and policies of the college and operates within
the framework of its organization, administration,
interdisciplinary curriculum committees, and the
student personnel program.
3. The policies and procedures promelgated for
faculty in other college departments also apply
to the nursing faculty.
4. Members of the nursing faculty plan, organize,
implement, and teach the nursing courses. They
select, guide, and evaluate all learning exper¬
iences including those in the patient care areas.
5. The college, by means of a written agreement with
hospitals and other agencies in the community,
provides clinical facilities essential to nursing
education.
6. Students meet the requirements of the college and
its nursing department for admission, continuation
of study and graduation.
7. The nursing program is organized within the frame¬
work of the community junior college curriculum
pattern leading to an associate degree. 7/
7/

U. S. Department of Health, Education and Welfare, Nurs¬
ing Education Facilities, programming considerations and
architectural guide. Report of the Joint Committee on
Educational Facilities for Nursing, National League for
Nursing and the Public Health Service. Public Health
Service Publication No. 1180-F-lb. June, 1964. p. 18.
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The first Associate Degree Nursing Programs were estab¬
lished in 1952 as pilot study programs.

In 1966 there were

174 such programs established throughout the United States.8/
Despite this evidence of rapid growth, many persons, nurses
included, are either unaware of this type of preparation for
nursing or are poorly informed about its nature.

Possibly

because it is often referred to as the "two-year program"*
many conceive of it as some sort of condensed, concentrated
facsimile of the traditional three-year diploma program.

Its

placement in the junior or community college setting has led
others to believe that it represents the first two years of
baccalaureate degree nursing education, or a watered down
version of it. .9/

It has been suggested by some nursing edu¬

cators that if this program was referred to by its name
"Associate Degree Nursing Program", rather than by its length,
"two-year program", these misinterpretations of the program
would not occur.

8/

National League for Nursing, State Approved Schools of
Professional Nursing, New York, 1966. p. 104.

9/

"The Associate Degree Program", American Journal of
Nursing, May, 1964. p. 78.
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What is the future of these programs?
League for Nursing stated,

The National

"the Associate Degree Programs

in nursing has achieved a permanent place in nursing educa¬
tion.

A few years ago it was looked upon as an experiment;

it is now a recognized type of program for registered
nurses". 10/

The American Nurses Association took a stand

in support of Associate Degree Programs by publishing a
Position Paper in December, 1965 which says,

"minimum prep¬

arations for beginning technical nursing practice at the
present time should be associate degree education in nurs¬
ing. 11/

Bernice E. Anderson, author of Nursing Education

in Community Colleges says,

"the future for Associate Degree

Nursing Programs looks bright indeed.

In contrast to the slow

development of other types of nursing education, where changes
came about more as a result of economic and other social
pressures than by creative design of educators, the develop¬
ment of Associate Degree Programs stands out as a beacon
light to encourage nurse educators with respect to both a

10/

National League for Nursing, Diploma and Associate Degree
Programs. Report on Associate Degree Programs in Nursing.
New York, National League for Nursing, 1961. p. 3.

11/

American Nurses Association, "Education For Nursing",
American Journal of Nursing, December, 1965. p. 106.
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new process of development and to the resulting new type of
program". 12/
Other nursing education programs in existence today
include s
THREE-YEAR DIPLOMA PROGRAM
This program is administered by hospitals or independ¬
ent corporations.

A qualified high school graduate receives

an education centered in a hospital and has an early and con¬
tinuing opportunity to be with patients and personnel who
provide health services.

The curriculum is planned to equip

graduates with the skills necessary to organize and imple¬
ment a nursing plan that will meet the immediate needs of one
or more patients to be responsible for the direction of other
members of the nursing team, and to the degree possible, pro¬
mote the restoration of the patient's health. 13/

Upon the

completion of the program and satisfactory completion of the

12/

Bernice E. Anderson, Nursing Education in Community
Colleges. Philadelphia; G. B. Lippincott Co., 1966.
p. 10.

13/

U.S. Department of Health, Education and Welfare,
Nursing Education Facilities, programming considerations
and architectural guide. Report of the Joint Committee
on Educational Facilities for Nursing, National League
for Nursing and the Public Health Service. Public
Health Service Publication No. 1180-F-lb. June, 1964.
p. 7.
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licensing examination for nurse practitioners, the graduates
are known as registered nurses.
BACCALAUREATE OR DEGREE PROGRAM
Colleges and universities control this program.

It is

designed to serve the needs and purposes of persons who want
to learn and practice the humanistic and scientific bases for
care of patients, to prepare for nursing at the baccalaureate
level, to share with students preparing for other occupations
all the general advantages of a college or university prep¬
aration, and to acquire a baccalaureate education as a pre¬
requisite for graduate study to prepare to practice in such
specialties as teaching, administration and research. 14/
These graduates are known as professional registered nurses
upon completion of education and satisfactory completion of
the licensing examination for nurse practitioners.
PRACTICAL OR VOCATIONAL NURSE PROGRAM
This program is administered under state and local
boards of education, hospitals or community agencies.

It is

usually one year in length and prepares workers in nursing
service who share in giving direct patient care to patients
under the direction of a registered nurse or physician.
14/

Ibid., p, 28.

13
The licensed practical or vocational nurse administers care
in situations relatively free of scientific complexity and
assists registered nurses in providing nursing care in more
complex situations. 15/

Upon completion of this program

and satisfactory completion of the licensing examination
for practical or vocational nurse practitioners these people
have the title of licensed practical or licensed vocational
nurse.

15/

Ibid.f p. 49.

CHAPTER III
ANALYSIS OF DATA
All of the questionnaires were completed and returned to
the investigator within a period of three months.
The questionnaire was constructed in seven parts:
admission policies, program, faculty, administration, accred¬
itation, graduate student, and comments.

For the purpose

of analysis each part will be discussed separately.
A.

ADMISSION POLICIES
The policies for the selection of students in each pro¬

gram are determined and administered by the individual school
In some schools special admission policies are determined by
the curriculum the student wishes to pursue.

Public colleges

may be required to admit any resident with a high school
diploma or its equivalent but this does not mean that the
individual will be accepted for the program of her choice.
Higher standards may be required by the individual programs
within the college.
Of the ten Associate Degree Nursing Programs surveyed,
all required the students to meet the general college ad¬
mission policies.

Nine had additional requirements for ad¬

mission into the nursing program (See Table I).
grams required a personal interview.

Seven pro¬

Six programs take

15
the high school grades of the student into consideration,
one of which specified that the student must have a
average.
able.

c+

The others did not specify what grades were accept¬

One program requires the students to take the nurs¬

ing apptitude test and one requires a high school course
in algebra and chemistry.
Other special admission policies relate to health re¬
quirements.

Six programs require recent immunizations and

five require recent chest x-rays.

Two programs have special

dental and physical examination requirements for the nursing
students.

These health requirements are for the protection

of the student while she is taking her clinical experience.
Because students transfer from one college to another,
from one program to another within the college, and from
one nursing program to another, it was desirable to find out
whether or not advanced placement is granted to transfer stu¬
dents.

Seven of the ten respondents answered "yes".

Credit

is given for general education courses that are comparable,
not too outdated and fit into the nursing curriculum.

Cred¬

it for previous nursing courses is granted by four of the
nursing programs with the stipulations that these courses
be equivalent to those given by the college and that the
student must have received college credit for these courses.
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TABLE I.

SPECIFIC ADMISSION POLICIES FOR NURSING STUDENTS.

Special Requirements

Number of Programs

Nursing Aptitude Test

1

Personal Interview

7

High School Grades

6

Immunizations

6

X-rays

5

Dental and Physical Examination

2

High School Course in Algebra
and Chemistry

1

N=10

One program stated that the transfer student would be allow¬
ed to challenge the Fundamentals of Nursing Course.

Two of

the programs did not have a policy for granting credit to
transfer students because "the question had not come up".
Of the ten programs surveyed, eight reported limiting
student enrollment.

(See Table II).

The reasons for limit¬

ing the number of students were listed as:
1. Limited number of qualified faculty.
2. Limited clinical facilities for laboratory exper¬
ience .
3. Limited college facilities.
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TABLE II.

NUMBER OF STUDENTS ADMITTED PER YEAR AND TOTAL
ENROLLMENT.
Number of students
Total
admitted per year Enrollment

School
1.

Northern Montana College

2.

No limit

48

Boise Junior College

60

54

3.

Ricks College

35

62

4.

Weber State College

60

88

5.

Brigham Young University

80

124

6.

Mesa College

30

43

7.

Southern Colorado
State College

60

75

No limit

55

8.

University of South Dakota

9.

Ribbing Junior College

40

56

10. St. Mary's Junior College

250

410

B.

PROGRAM
One of the basic principles of the Associate Degree

Nursing Program is that it should be an integrated part of
the institution, therefore each program differs from another
just as each college differs in its policies and procedures
and in its curriculum.

There are, however, certain charac¬

teristics that, are common to all the Associate Degree Nurs¬
ing Programs.

These are:
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1. The length of the program is over a two-year
period, although this may vary from two
academic years to two calendar years.
2. The curriculum includes both general education
and nursing courses.
3. The content and learning experiences of the
nursing courses have been grouped around a
central theme into fewer courses.
4. Many health service facilities in the community
are used to provide laboratory experiences. 16/
Of the ten programs surveyed in and around the state of
Montana, one program is two academic years and two summer
sessions in length.

The other nine programs are two academic

years and one summer session.

(See Table III).

The curriculum of each of the ten programs was reviewed
and it was found that the nursing courses make up approx¬
imately one-half of the curriculum and general education
courses make up the other half.

All of the programs have

a requirement in English, the social sciences, and the phy¬
sical and biological sciences.

Four of the programs have a

requirement in the humanities.

Nine make some provisions

for electives.

16/

Mildred L. Montag, Community College Education for
Nursing. New York: McGraw Hill Co., 1959. p. 70.
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TABLE III.

Program

LENGTH OF EACH PROGRAM.
Year
Established

Semesters

Quarters

Summer
Sessions

1,

A

1953

2.

B

1955

4

1

3.

C

1957

4

1

4.

D

1962

5.

E

1962

4

1

6.

F

1963

4

1

7.

G

1964

6

2

8.

H

1964

6

1

9.

I

1964

6

1

10. J

1965

6

1

6

6

1

1

The four major nursing courses required by the ten programs were listed as: Fundamentals of Nursing, Maternal
Child Nursing, Medical Surgical Nursing and Psychiatric Nurs¬
ing.
One program has developed a core curriculum which is
required for all health service technician students.

This

combines general education courses with courses that are
essential to any occupational goal in the health services.
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Sample copies of the curriculum based on the quarter
\

system, semester system, and core curriculum may be seen in
the Appendix, pages 45-49.
Table IV shows the teaching methods and the evalua¬
tion tools used in the classroom.

Many of the traditional

teaching methods are still being used and are supplemented
by the use of films, cartridge tapes, overhead and opague
projectors.

The lecture and discussion methods are used by

all of the programs.

Demonstrations are used for nine of

the programs, while eight respondents said they used role
playing as a teaching method in the classroom.

This may

also be considered a form of demonstration.
The traditional evaluation tools are also being used
in the classroom by the majority of the programs.

In all

of the programs, student evaluations are based on evidence
obtained from more than one tool.
used by all of the programs.

The teacher made test is

Nine programs are using

national nursing tests, participation in class, class projects,
and independent studies.

Other evaluation tools reported

being used are: term papers (six programs) and self-evalu¬
ations (one program).
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TABLE IV.

TEACHING METHODS AND EVALUATION TOOLS USED IN
THE CLASSROOM.

Teaching Methods
1.
2.
3.

Number of
Programs

Lecture

10

Question and
answer

Evaluation Number of
Tools Programs
1.
2.

7

Discussion Groups

10

3.

Teacher made
tests

10

National Nursing
Tests

9

Participation
in class

9

4.

Role Playing

8

4.

Class Projects

9

5.

Demonstrations

9

5.

Term Papers

6

6.

Television Lecture

1

6.

Independent
Study

9

7.

Self-Evaluation

10

N= 10
Since the education of nurses involves the application
of theories and principles, the laboratory experiences pro¬
vided for the student are important.

Many health service

facilities in and around the community, other than the
general hospital, can and are being used by these programs
to provide these experiences.
are being used.

Table V shows which facilities

Explanations of the learning experiences

obtained from these health service facilities were given as
follows.

Nursing homes and homes for the aged are used to

help the student learn the problems and nursing care of the

22

aged and convalescent patient.

Study of the obstretrical

patient is obtained through the doctor's office, clinics
and prenatal classes.

Well child clinics, public schools,

nursery schools, schools for the mentally retarded, crippled
children's hospitals, and day centers for the mentally and
physically handicapped are used for observation of normal
growth and development and care of the sick child.

Experience

in the nursing care of the mentally ill is provided through
the psychiatric hospitals and mental health centers.
Although all programs provide some laboratory experience
in the five major areas of nursing practice: medical, surgi¬
cal, obstetrics, pediatrics, and psychiatric nursing, the
length of time each student is assigned to a specific clini¬
cal laboratory varies with the program.
Table VI shows the number of weeks that the students
are assigned to a specified clinical laboratory.

Some

respondents reported the length of time in semesters or
quarters.

In order to give a more uniformed picture of the

length of time the student is assigned to each laboratory
the time given in semesters and quarters was changed to num¬
ber of weeks.

This is based on a semester consisting of 18

weeks and a quarter consisting of 12 weeks.
One program did not give the length of time assigned to
each laboratory because all areas of nursing practice are

23
TABLE V.

Facility

COMMUNITY HEALTH SERVICE FACILITIES USED FOR
LEARNING EXPERIENCES.
Number of
Programs Reporting

1. Nursing Homes

7

2. Homes for Aged

3

3. Doctors' Offices and Clinics

8

4. Public Health Agencies

4

5. Home Visits

1

6. Public Schools

3

7. Nursery Schools

5

8. Schools for Mentally Retarded

6

9. Psychiatric Hospitals

10

10. Day Center for Mentally and
Physically Handicapped

1

11. Mental Health Centers

1

12. Crippled Childrens' Hospital

1

13.

1

Prenatal Classes
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TABLE VI.

NUMBER OF WEEKS STUDENTS ARE ASSIGNED TO SPECIFIED
CLINICAL LABORATORY.

Program

Med¬
ical

Sur¬
gical

Pedi¬
atrics

Obstet¬
rics

Psychi¬
atric

1.

A

6

12

6

9

6

2.

B

11

15

15

12

4

3.

C

10

10

10

16

6

4.

D

12

12

12

12

8

5.

E

27

27

18

18

18

6.

F

13

13

8

8

4

7.

G

Not given

8.

H

30

30

6

6

Varies

9.

I

30

30

12

3

Varies

Varies

Varies

10. J

being utilized during a laboratory period to provide exper¬
iences that will meet the objectives of that period.

In two

programs mental health principles are integrated throughout
the nursing courses, therefore, the length of time in the
psychiatric unit varied with the individual student.

The

criteria being used by these programs for student experience
is based on student needs and class objectives.
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This appears to be the current trend in nursing educa¬
tion.

As the nursing courses are taught, the problem is to

determine what learning experiences are desirable in order
to meet the objectives, and then to seek the facility or
situation which will best meet these objectives.
Teaching methods used by all programs in the clinical
laboratory are demonstrations and pre and post nursing con¬
ferences.

Nine respondents reported using the nursing care

plan as a method of teaching while others reported using
return demonstration, team nursing, observation and ward
classes.

Students were assigned to patient care by either

the case method or multiple student assignment.
Many different tools were reported as being used to
evaluate the students clinical performance.

The evaluation

of the students clinical performance is based on evidence
obtained by use of more than one tool in all the programs.
Teacher observation and nursing care plans are used by all
programs.

Other evaluation tools being utilized by the

programs are: nursing care studies, critical incident,
rating scales, check lists, diaries, student narratives,
self-evaluations, work sheets with specific questions,
effective performance incident developed by WCHEN, and
written essay evaluation by instructor. (See Table VII).
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TABLE VII.

TEACHING METHODS AND EVALUATION TOOLS USED IN
THE CLINICAL AREA.

Teaching Methods

Number of
Number of
Programs
Evaluation Tools
Programs

1. Demonstrations 10

1. Teacher
Observation 10

2. Return
Demonstrations 6

2. Anecdotal Notes

8

3.

Nursing Care Plans

9

3. Rating Scales

3

4.

Pre-nursing
Conferences

10

4. Check lists

2

Post Nursing
Conferences

10

5. Nursing Care
Plans

5.
6.

10

Case Method
Assignment

8

6. Nursing Care
Studies

7

Multiple Student
Assignment

8

7. Critical Incident

4

8.

Team Nursing

4

8. Diaries

1

9.

Observation

1

9. Self-Evaluation

1

1

10. Student Narrative

1

11. Work Sheets with
Specific Questions

1

12. Effective Perform¬
ance Incident

1

13. Written Evaluation
by Instructor

2

7.

10. Ward Classes

27
C.

FACULTY
The size of the nursing faculty will depend on the

number of students as well as the type of program being
offered and the location of the facilities being used. 17/
The number of nurses on the faculty of the ten programs
surveyed ranged from four, two full-time and two part-time,
to twenty-two full time.
time faculty members.

Three programs are employing part

Six have budgeted positions that are

not filled at the present time.

(See Table VIII) .

The positions held by the nursing faculty of the ten
programs in this study were described as directors or
chairman of the program, assistant directors, and instructors.
Their rank was given as Associate Professor, Assistant
Professor, and Instructor.

The nursing faculty meets the

same requirements as other faculty members of that college
in nine of the programs.

Nursing experience was listed as an

additional requirement for nursing faculty in two of the
programs.

17/

Mildred L. Montag, Community College Education for Nurs
ing. New York: McGraw-Hill Company, 1959. p. 59.
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TABLE VIII.

Full Time
Faculty

NUMBER OF NURSES ON FACULTY.

Part Time
Faculty

Positions not
Filled at Present

1.

11

0

1 Not Given

2.

6

0

0

3. 5

3

1 Instructor

4. 5

1

0

5. 7

0

1 Medical Sur¬
gical
Instructor

6. 15

0

1 Medical
Surgical
Ass't Prof.

7. 8

0

1 Adult Nurs¬
ing Instruc¬
tor.

8.

6

0

0

9. 22

0

0

10.

2

1 Ass't Prof.

2

The salary for the nursing faculty ranged from $4,400
per year to $7,400 per year for nursing instructors, $5,700
to $8,000 per year for Assistant Professors and $7,200 to
$14,000 per year for Associate Professors.

The salary

range was not given for two programs because it is the
policy of the college not to disclose this information.

The
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nursing faculty salary is comparable to other college faculty
with similar preparation in nine of the programs.

(See Table

IX) .
All of the colleges provided an incentive for improve¬
ment of faculty.

These were listed as sabbatical leave or

leave of absence for further study after a specified time,
allowances for attendance at workshops and conferences, merit
raises and promotions, and inservice education.
TABLE IX.

NURSING FACULTY SALARY RANGE, a/

Associate Professor

Assistant Professor

Instructor

1.

$8,000

$5,800

2.

$7,200

$6,000

3.

$11,000

$7,500

$4,400
to $4,700

4.

$7,200 to
$9,200

$5,700 to
$8,000

$5,400
to $6,200

5.

$9,000

$5,600

6.

$14,000

$6,000

7.

$9,000

$7,400

8.

$12,000

$6,000

a/

The salaries were listed on an annual basis.
varied from nine to twelve months.

The year
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D.

ADMINISTRATION
The most serious problems of administration appeared to

be in obtaining qualified faculty and adequate budget.

Other

problems were listed as: curriculum development, orientation
and supervision of new faculty members, too little time for
administration duties, and getting the nursing faculty to
function as a department of the college.
Recruitment of students for the nursing programs is
done through high school career days by nine of the programs.
Other methods of recruitment listed were: distribution of
brochures, done by college recruiter, through former students,
future nurses clubs and other local community groups, through
publicity on television, radio, and newspapers.
The problems for research study suggested by the respond¬
ents for the programs were:
1. Follow up study of graduate students to determine
their level of functioning and reasons for leaving
the state.
2. Admission policies for Associate Degree Nursing
Programs.
3. More effective teaching methods in Associate
Degree Programs.
4. Development of the laboratories for providing
adequate learning experiences.
5. Curriculum study in Associate Degree Nursing
Programs.

31
6.

Where more Associate Degree Programs can be
iniated to best serve the state.

E. ACCREDITATION
Of the ten programs surveyed, one college had state
accreditation, five have regional accreditation from the
Northwest Regional Committee, and four have regional accred¬
itation from the North Central Regional Association.
All the nursing programs are approved by their State
Board of Nursing.

One program is fully accredited by the

National League for Nursing and three have reasonable
assurance of accreditation from the League.

These three are

now in the process of doing a self-evaluation study in order
to receive full accreditation.
F. GRADUATE STUDENTS
The total number of students graduating from eight of
the nursing programs in 1966 was 284.
list the number of graduates.

Two programs did not

The reason for not listing

the number of graduates from one program was because the
program was established in 1965 and there were no graduates
in 1966.

For the number of students that graduated from

each program, see Table X.
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TABLE X.

NUMBER OF STUDENTS COMPLETING PROGRAM IN 1966.

Proqram

Number of Students

1.

Northern Montana College

2.

Ricks College

26

3.

Boise Junior College

18

4.

Weber State College

5.

Brigham Young University

44

6.

Mesa College

22

7.

Southern Colorado State College

24

8.

Ribbing Junior College

11

9.

University of South Dakota

10

10. St. Mary's Junior College

None

Not given
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Of the nine programs having students that completed the
program in 1966, all reported having had some failures in the
licensing examination for nurse practitioners.
and Nursing of Children were most frequently
dents.

The Obstetrics
failed by stu¬

The least failures were in psychiatric nursing.

Most of the graduates from these programs were employed
in hospitals surrounding the college.
G.

GENERAL COMMENTS
No comments relevant to the study were made.

CHAPTER IV
SUMMARY# CONCLUSIONS AND RECOMMENDATIONS
The purposes of this study were to compare ten Associ¬
ate Degree Nursing Programs in and around the state of
Montana in order to identify the similarities and differ¬
ences that may exist in the programs, to obtain information
from these programs that may be useful to the investigator
to plan and establish a new Associate Degree Nursing Pro¬
gram in western North Dakota, and to enable the investiga¬
tor to make some predictions concerning the education of
nurses in Associate Degree Programs.
The survey method was selected for the collection of
the data with the questionnaire as the tool of choice.
The questionnaires were mailed to the directors of ten
Associate Degree Nursing Programs in and around the state
of Montana.

This included two programs in Idaho, two in

Utah, two in Colorado, two in Minnesota, one in South Dakota
and one in Montana.

The reason for the selection of pro¬

grams in the states of Utah, Colorado, and Minnesota was
because the states of North Dakota and Wyoming did not
have programs of this type at the time of this study.
Program similarities and differences were identified as
follows: admission policies, program, faculty, administra¬
tion problems, accreditation and the graduate student.

34 The similarities found in admission policies were:
1. All programs required the nursing students
to meet the general admission requirements
of the college.
2. Nine of the programs had special admission
requirements for nursing students.
3. Eight of the programs limited the enroll¬
ment of the nursing program. The main
reasons for limiting the enrollment were
limited faculty and limited clinical facili¬
ties.
The differences were:
1. The type of admission requirements for the
nursing students. These were listed as
personal interview, high school grades, a
high school course in algebra and chemistry,
certain health requirements, such as: recent
immunizations, chest x-rays and dental and
physical examinations for nurses.
2. Advanced placement was granted to transfer
students by seven programs. Credit was
given for general education courses that
were comparable and not too out-dated. Credit
for previous nursing education is given by
four of the programs if the nursing courses
are equivalent to those being taught by that
program and if the student had received college
credit for them.
Common curriculum characteristics of the programs were:
1. The curriculum of each program was comprised of
one-half general courses and one-half nursing
courses. All programs had requirements in English,
social, physical and biological sciences, and
made provisions for electives.
2. The content and learning experiences
ing courses have been grouped around
and into fewer courses. The nursing
listed as: Fundamentals of Nursing,

of the nurs¬
a central theme
courses were
Maternal and
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Child Care, Medical Surgical Nursing, and
Psychiatric Nursing.
3. The general hospital and other health ser¬
vice facilities in the communities are used
to provide the student with the laboratory
experiences.
4. Each program is completed within a period of
two calendar years.
5. The traditional teaching methods and evalu¬
ation tools are used in the classroom.
6. The criteria being used to select patients
for student experience are based on student
needs and class objectives.
7. All programs are using similar teaching
methods in the clinical area.
The main curriculum differences identified in the pro¬
grams were:
1. Some programs have a requirement in the human¬
ities and others do not.
2. The type of health facility that is used for the
laboratory experience depends on what is avail¬
able in and around the community.
3. The evaluation tools that are used to evaluate
student clinical performance are numerous and
vary with the program.
4. The length of time that each student is assigned
to the five major nursing areas varies with the
individual programs.
The position and rank held by the nursing faculty was
comparable in all programs.

The salary range and nursing

faculty requirements were similar to those of other college
faculty in nine of the programs.

All colleges provided some
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incentive for improvement of faculty.
The number of nurses on the faculty of each program
varied from two to twenty-two full time faculty members.
Three programs have nursing faculty members who are employ¬
ed on a part-time basis.
programs was eight to one.

The student faculty ratio

in four

In four other programs it was

nine to one and the other two were twelve to one and fourteen
to one.

The salary varies with the college and two programs

have an additional requirement of nursing experience.

Six

of the programs have budgeted positions that are not filled
at the present time.
All program respondents recognized that they were hav¬
ing some administration problems but these appeared to be
individualized.

The problems listed most frequently were

obtaining qualified faculty and adequate budget.
The most common method of recruiting students was found
to be at high school career days.

Other methods used depended

on the individual programs and colleges.
A.

CONCLUSIONS
1.

These Associate Degree Nursing Programs are very
similar in most aspects identified in the
questionnaire. The differences may be attributed
to the individual college policies, geographic
locations, and area resources available to the
programs.
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2. Information obtained from this survey will be
useful to the investigator in planning and
establishing a new Associate Degree Nursing
Program.
a. The study has acquainted the investigator
with the admission policies, faculty
policies, administration problems, and
curriculum of the programs; which would
otherwise be difficult to obtain.
b. The study has assisted the investigator
in developing concepts in the use of
teaching methods and evaluation tools
in the classroom and the clinical area.
c. The investigator has been made aware of
some areas in nursing which need to be
more fully developed and stressed in the
Associate Degree Nursing Programs.
3. From the information obtained in this study the
investigator feels that she can make these pre¬
dictions in the education of nurses in Associate
Degree Programs.
a. A core curriculum which is already being
developed in some programs will over time
become the accepted foundation of nursing
education in Associate Degree Programs.
b. Mental health principles will be integrated
throughout the nursing courses and Associate
Degree Nursing Students will receive the
major portion of their psychiatric experience
in the general hospital.
Psychiatric nursing,
in a large psychiatric unit will be the
responsibility of the professional nurse.
B.

RECOMMENDATIONS FOR FURTHER STUDY
From the analysis of this study the recommenda¬

tions for further study in Associate Degree Programs are in
agreement with those suggested by the respondents of these
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programs.

These were found to be the same areas suggested

for research in the article,

"Research in the Associate in

Arts Degree Program in Nursing", by Louise Thomas and Mae M.
Johnson. 18/
1. A follow-up study of the Associate Degree graduate
to determine their level of functioning in the
hospital setting.
2. A study on the necessity and value of special
admission policies for nursing students in
Associate Degree Programs.
3. A study on the development of more effective
teaching methods and evaluation tools to be
used in Associate Degree Programs.
4. A study on the development of the laboratory per¬
iod to provide more meaningful learning experi¬
ences for the student.

18/

Louise Thomas and Mae M. Johnson, "Research in the
Associate in Arts Degree Program in Nursing," Journal
of Nursing Education, August, 1964. pp. 31-35.
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SAMPLE CURRICULUM PLAN
Based on Quarter System
First Year
Subject

Fall

n in co

Human Anatomy and Physiology
5
Chemistry
3
General Psychology
3
Nutrition
English
Microbiology
Human Growth and Development
Fundamentals of Nursing
Maternity Nursing
Nursing of Adults
Physical Education
Total Credit 17

Winter

Spring

3
3
3
3

m
r-jj

17

17

Summer
Psychiatric Nursing

6 credits
Second Year

English
3
General Sociology
3
3
Speech
Electives
3
Nursing of Children and Adults 8
8
Problems in Nursing
Nursing Trends
Physical Education
1
Total Credit 14

15

3
3
8
3
17
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SAMPLE CURRICULUM PLAN
Based on Semester System
First Year
First Second
Semester
Semester

Subject

English
Anatomy and Physiology
General Psychology
Bacteriology
Child Development
Fundamentals of Nursing
Maternal Child Nursing
Total Credits

3
5
3

3
3
3

5

JL

16

16

Summer
Psychiatric Nursing

6 credits
Second Year

Medical Surgical Nursing
Humanities
Physical Science
Physical Education

9
3
3
Total Credits
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SAMPLE CURRICULUM PLAN
Based on Core Curriculum
Subjects Required for All Students
in Paramedical Field
Subjects

Credits

English Composition
Humanities Survey
Fundamentals of Moral Theology
Religion or General Education Subjects
Human Anatomy and Physiology
Health Concepts for Paramedical Field
General Psychology
Man in Society
Total Credits

6
9
3
6
6
3
3
3
39

Nursing Requirements
Pathology
Human Growth and Development
Fundamentals of Nursing
Medical Surgical Nursing
Psychiatric Nursing
Total Credits

3
3
12
22
14
54
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1203 Antelope
Bozeman, Montana

Dear
As a partial fulfillment of the requirements for a
Masters of Nursing degree at Montana State University, I am
trying to complete a survey of the Associate Degree Nursing
Programs in and around the state of Montana.

In order to

obtain information, I am submitting a questionnaire to the
Directors of Associate Degree Programs in this area.
I shall be most grateful if you can find the time to
complete this questionnaire and return it to me as soon as
possible.

A self-addressed stamped envelope is enclosed.

I would also like to have one of your current college
catalogues.
Thank you for your cooperation, without your help it
is impossible to complete my project.

Sincerely yours,
Irene Sage, R.N.
The Faculty and staff from Montana State University School
of Nursing appreciates your assistance with this study.
Mrs. Laura Walker R.N., Ph.D
Director, School of Nursing
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QUESTIONNAIRE FOR ASSOCIATE DEGREE NURSING PROGRAMS
I.

ADMISSION POLICIES
1. Are the nursing students required to meet the
general college admission policies?

yes

no

2. Do you have special admission policies for the
nursing students?
Personality tests

yes

no

Immunizations

Nursing Aptitude tests X-ravs
Personal Interview

Other:

Specify

Grades
3. Do you grant advanced placement to transfer
students?

yes

no

yes

no

4. Is any credit given for previous nursing
education?

5. Are the nursing classes limited to a certain
number of students?
a. Maximum number is

yes

no

.

b. How many students are now enrolled in the program?

c.

List reasons for limiting the number of students.
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II.

PROGRAM
1. When was your nursing program established?
2. What is the length of your nursing program?
Semesters

Quarters

Summer
Sessions

3. Please list the curriculum of the nursing
program in semesters or quarters.

Give a brief

course description.
First year

Course description Lab, hrs/week Credits

Second year

4. What teaching methods are used in the classroom?
Lecture

Role Playing

Television lecture

Demonstrations

Question-answer

Other: Specify

Discussion groups
5. What methods of teaching are used in the clinical or
laboratory periods?
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Demonstrations

Post nursing conference

Return demonstrations

Case method assignment

Nursing care plans

.Multiple student assign¬
ment

.Prenursing conference

Team nursing

Other: Specify
6. What clinical facilities other than the general hospital
are being used?

Briefly explain the learning experience

obtained from each.
Nursing Homes
Homes for Aged
Doctors Office or Clinics
Public Health Agencies
Home Visits
Public Schools
Nursery Schools
Schools for Mentally Retarded
Psychiatric Hospital
Other: Specify

7. For what length of time are the students assigned to each
department?
Medical

Pediatric

Surgical

Psychiatric

Obstetrics

Other
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8

What evaluation tools are being used in the classroom?
Teacher made tests

Term papers

National nursing tests

Independent study

Participation in class

Other:

Specify

Projects
What evaluation tools are being used in the clinical
area?

10

Teacher observation

Nursing care plans

Anecdotal notes

_Nursing case
studies

.Rating Scales

.Critical incident

Check lists

_Other: Specify

What criteria is being used to select patients for
student experience?

III.

FACULTY
1. How many nurses do you have on your faculty?
2. What positions and college rank do they hold?

3. Do you have budgeted positions unfilled?
Specify.
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4. Does the nursing faculty meet the same academic
requirements as other college faculty

yes

no

5. What if any are the additional nursing
faculty requirements?
6. What is your nursing faculty salary range
according to position and rank?

7. Is this salary range comparable to other college
faculty with similar educational preparation?
yes

no

yes

no

8. Does the college provide an incentive for
improvement of faculty?

Please specify

IV. ADMINISTRATION
1. What do you feel are your most serious administration
problems?
2. What recruitment methods are used to recruit students?
3. What aspect or facet of your program would you recommend
for research study?

V. ACCREDITATION
1. What accreditation does the college hold?
2. What accreditation does the nursing program hold?
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VI*

GRADUATE STUDENT
1.

How many students completed the program in 1966?

2„

Did you have any failures in the licensing
examination for 1966? Please specify the area0
Medical nursing

Nursing of children

Surgical nursing

Psychiatric nursing

Obstetrical nursing
3«

Where are most of your graduates employed?
^Surrounding area of college

In the state

put-of-state

In nursing
home

Other
VII0

GENERAL COMMENTS

In hospital

