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- ABSTRACT

This study was an attempt to detemine the effectiveness of the
curriculum of the Far Eastern University Institute of Nursing in terms of
three of its educational objectives.

It was done through a follow-up of

the school^ first graduates for the purpose of: . l) identifying some
implications for curriculum development from the graduatesr behavior; 2)
to determine the kind and extent of the graduates1 contributions to the
nursing profession and the community; and 3) to establish some information
concerning the graduates which may be of general interest to all concerned.
The research method used was the descriptive survey conducted by
sending a questionnaire to all the first graduates of the school whose
curriculum was under evaluation.
The results of this study showed that the majority of the graduates
seemed to be fairly well satisfied with the curriculum of the school.
Some suggestions for further curriculum development and reorganization
were offered by the graduates.

CHAPTER I

INTRODUCTION

•

This research was an attempt to evaluate, through a follow-up of
its first graduates, the curriculum of a specific school of nursing —
the Far Eastern University Institute of Nursing, Manila, Philippines.
Before any further discussions, however, it was deemed necessary that the
existing health conditions and the present status of nursing schools in
the Philippines be described.

The Philippines* need for nurses was also

described in order to facilitate a more meaningful frame of reference
for this study.

Only by doing this could the writer be assured that the

reader would be made aware of the fact that the growth of the nursing
profession has been a part of the development and the improvement of a
country*s social conditions.

The development of nursing, therefore,

also varies in different parts of the world and in different cultures.

A.

The Health Condition in the Philippines
n

A healthy vigorous people is a prerequisite to the establishment

of a stable, progressive Philippine state.”1

However, most sociologists

would agree that all nations undergo certain evolutionaiy cultural changes
before they can emerge civilized.

The Philippines likewise underwent

certain social and cultural changes^ and they are still fighting for

opment.

^Joseph Ralston Hayden, The Philippines. A Study in National Devel¬
(New York: McMillan Company, 1942), p. 685.

2

recognition as a civilized nation.
A distressing health condition was among the many problems during
the early years of the American regime.

The country then served as a

fertile ground for a multitude of diseases, communicable or otherwise.
Tuberculosis was uncontrollable5 dysentery, typhoid, tetanus, cholera,
smallpox, chickenpox, syphilis and yaws, schistosomiasis and other in¬
testinal parasitisms were a menace.

Malnutrition was evident and a high

infant mortality rate was among the many recognized problems.
behind this depressing health situation were numerous.

The reasons

The care of the

sick and health promotion were almost always intermingled with supersti¬
tious beliefs.

In fact, these beliefs still persist in most of the rural

areas of the country.

The standard of living was low; unscientific

remedies for illnesses were practiced; and most of the inhabitants were
resigned to the fatalistic ideas of death and sickness.
The abled assistance and technical competence of health specia¬
lists from other countries particularly the United States motivated local
members of the health team into working for a healthy united Philippines.
Principles of health practice and scientific remedies for health and
diseases were disseminated to the rural masses.

Health programs were

carried out; the standard of medical science was uplifted; the nursing
profession, elevated.

More and more persons interested in the better¬

ment and health of the country were seen pursuing further education in
the field of health.
1

The Philippines was well on the road to becoming a progressive

3
healthy state when World War II broke out*

There was temporary cessation

of all health activities when the need for it was felt to be greater.
Poverty and destruction ruled the country.

Death rates went up.

Until

recently, countless tolls of human lives were claimed by the uncontrolled
spread of cholera.
after the war.

This was the sad state of affairs during and right

There was nothing left to do but to pick up the pieces and

start all over.
The rebuilding of a nation was well underway.

The Philippine

government assumed the responsibilities of relieving distress and suffer¬
ing.

Health centers were established^ maternal and child care services

were extended; slum areas were partially eradicated; extension of health
programs to the rural masses was propagated.

The Nutrition Committee was

appointed by the government to improve the dietary habits of the people.
With the

help of the Rural Improvement Committee, information on the

uses and functions of the diet in relation to health was given emphasis.
Research laboratories to facilitate control of communicable diseases were
set up; care of the mentally ill was undertaken and facilities were pro¬
vided; malaria-control units were organized in regions where needed.
Tuberculosis was detected and controlled by the operation of tuberculosis
clinics and mobile x-ray units.
in number.

Community health centers were increased

The building at the Taal Leper Colony in Palawan was remodeled

and new ones were constructed.^

^Ibid., pp. 686-80.

The establishment of a branch of the
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American Red Cross and other national charity clinics undertook the task
of relieving the people from public disasters and calamities.
It is gratifying to know that a great deal has been accomplished;
u

however, serious health problems still persist.

The fundamental public

health need in the Philippines is a program which will alter those
habits of living which undermine the health of the people.”^
Only as health education is bettered and made effective can the
incidence of diseases be diminished.

The standards of living must be

elevated and the public made aware of its health needs.

Community health

sanitation and faith in medical science should replace the superstitious
beliefs of the inhabitants if health is to prevail.V These are only some
of the many remedial factors that go into the establishment and mainte¬
nance of health.
An effective health program calls for men and women of broad prep¬
aration who have the will to perform duties to suit the needs of a changed
Philippine society.

Well-qualified nurses are needed more than ever to

reconstruct and maintain the health of the people of the country.

Only

through the medium of nursing service can one important aspect of the
health needs of a nationrs people be met.

It is partly through nursing

education that nursing needs can be realized.

The quality of nursing

service that will be performed depends largely upon the type of nursing

^Ibid., p. 686.
^Rosario Ordiz, "The Needs of the Community,^ International Nursing
Review. Vol* 4* No. 3* October, 1957, pp» 55 5
^

^*
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education provided by nursing schools.

Following this line of thought,

it becornes logical to speak of health needs, of which nursing needs are
a part, as requiring a type of nursing education program consistent with
the demands of a changing society.

Only through periodic evaluations of

the nursing schools1 curricula can nursing educational institutions attain
its common goal—that of producing the kind of nurse possessing the abili¬
ties of meeting the health needs of the present and the probable health
needs of the future.

B.

The Philippines

1

Need for Nurses

After having discussed the health needs of the Filipinos and the
related demand for nurses in answer to these needs, an appraisal of the
situation seems necessary.
Times have changed and needs have multiplied.

It is an unques¬

tionable fact that the nursing needs of the Philippines were not ade¬
quately met before, during, and after the war.
for nurses, both in quality and in quantity.

There was a felt demand
Even greater was the need

for schools of nursing which can provide their students with learning
opportunities which the countryrs condition required.
were not meeting the needs of the time.

The nursing schools

It would seem that there is an

evident need for curriculum evaluation and reorganization of present-day
schools of nursing.

Then, and only then, can society be assured of nurses

who possess the knowledge and the ability to meet its demands.
Numerous items serve as causal factors responsible for the shortage
of nurses in the Philippines and elsewhere.

In the Philippines, however,

6
the shortage could be attributed to "the expanding health programs and
services, the poor use of nursing time and skills and the loss to the
profession of qualified nurses.’’^

The loss of qualified professional

nurses is the main concern of the Philippine government.

A great number

of local nurses travel to other countries particularly the United States.
The International Unit of the American Nurses* Association^ reported in
1954 that the number of nurses participating in the Exchange Visitor
Program continues to rise as nurses do their part in building world peace
by establishing good personal relations with citizens of nations through¬
out the world.

HVhatever the reasons are behind this venture, the fact

still remains that the Philippines needs to hold on to as many nurses as
it can if the country is to acquire its goal of health progress.

The change in the type of service a present-day nurse is expected
to render also contributes to the problem at hand.

Duties previously

performed by physicians are becoming a part of the nursesr responsibili¬
ties.

More highly skilled and scientifically informed nurses are in

demand to keep up with the duties physicians allocate them.

As medicine

advances, more and more nurses are seen rendering newer treatments.

Con¬

sequently, more and better prepared nurses are required to keep up with
the rapid progress of medical science.

^Conchita Ruiz, "Is There A Real Shortage of Nurses?" International
Nursing Review. Vol. 5, No. 4, October, 1958, pp. 1&-19.
^"News of Member Associations,” International Nursing Review. Vol.
1, No. 1, April, 1954, p. 63.
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The universal demand for nurses may also be due to the broadened
emphasis on disease prevention and health maintenance.
A widening variety of the different fields of nursing specialties
has led to a greater demand for nursing personnel.

Additional opportuni¬

ties such as industrial nursing, school nursing, public health nursing,
clinic nursing, tuberculosis nursing, first aid and emergency nursing,
rural health nursing, health education, geriatric nursing, psychiatric
nursing, orthopedic nursing, supervision and administration, office
nursing, and nursing education are only some of the many fields where
nursing services are valuably employed.
The increasing demand for nursing service has greatly exceeded
the supply of nurses.

This need was substantiated by Deborah Jensen

when she stated that the reasons for the increased need for professional
nurses are;

1. Increased scientific knowledge.
2. Emphasis on the effect of illness on the patient emotionally.
3. Expansion of public health and psychiatric nursing.
4. Expansion of the number of patients in the hospital.
5. Expansion of the fields of mental health, preventive medicine,
and the social aspect of nursing.7

Miss Eli Ginsberg suggested a remedial approach to the situation.

^Deborah Jensen, Principles and Practice of Ward Teaching. (St.
Louis: C. V. Mosby Company, 1942), pp. 19-21.

8
She stated:
The tasks which appropriately fall within the sphere of nursing
care and nursing administration are being performed increasingly with
the assistance of practical nurses. By shifting the performance of
some portion of the nursing care to practical nurses, it is possible
to reduce requirements for professional nurses. This step is desir¬
able not only as an emergency measure to ease the shortage, but also
a contribution to improving the basic structure responsible for nursing
services.8
The use of auxiliary workers is one of the better solutions to
the problem.
existent.

In the Philippines, however, practical nursing is non¬

The nursesr aides are given some of the duties otherwise being

performed by auxiliary workers in the United States.

The performance of

non-technical duties formerly done by professional nurses are delegated
to the nursesr aides.

This allows the graduate nurses more time for

the more technical nursing procedures.

Graduate professional nurses

are, however, expected to supervise the nurses* aides in the performance
of duties, particularly the more complex ones.
C. - The Present Status of Nursing Schools in the Philippines
As was previously stated, the need for adequate programs of nurs¬
ing education as created by nursing service needs of the time has led to
this study.

Consideration of the present status of nursing schools in

the Philippines will probably provide a more meaningful and understand¬
able position for viewing this study.

%li Ginsberg et al., A Program for the Nursing Profession. (New
York: The MacMillan Company, 1948), p. 101.

9
The discussion on the present status of nursing schools is pre¬
sented under two headings: (1) hospital schools of nursing, and (2)
collegiate schools of nursing.
There are presently seventeen hospital schools or non-collegiate
programs and nine schools of nursing on the collegiate level.

According

to a letter received from the Filipino Nurses1 Association in Manila,
these schools are duly accredited by the Philippine government.

Some

are private schools while others are government schools of nursing.

The

privately owned schools of nursing may be hospital affiliated or insti¬
tutionally managed.

The supervision of nursing schools operating under

private auspices remains with the Office of Private Education.

The govern¬

ment schools of nursing are under the management of the Bureau of Health
operating under the Department of Health and Welfare; or, directly under
the office of the President of the Philippines.
Hospital Schools of Nursing.
Certain things need to be stated about these seventeen schools of
nursing presently under operation.

All hospital schools of nursing offer

a program leading, after three years of successful professional study,
to the diploma in nursing.

It must be emphasized that applicants desiring

to enter any hospital school of nursing must show evidence of completion
of at least one year of college work in a recognized educational institution.*^

9"An Act to Regulate the Practice of Nursing in the Philippines and
for Other Purposes,” Republic Act No.~ 877. Second Congress of the Republic
of the Philippines, Fourth Session, Article m. Section 153 p. 3. (Mimeo.).
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Subjects studied during the general one year course work should include:
(1) Chemistry, (2) Zoology, (3) English, (4) Spanish, (5) Psychology,
(6) Social Sciences, and (7) Sociology.
Collegiate Schools of Nursing.
Schools of nursing under the collegiate program are of two types:
(1) the four-year combined curriculum, and the (2) five-year combined
curriculum.

In the case of the four-year combined curriculum, one year of

general college education and three years of professional training are
required.

On the other hand, the five-year combined curriculum operates

on an integrated program of instruction of one or two years of general
education and four or three years of professional training.

Unlike the

hospital schools of nursing, both of the above-mentioned types of colleg¬
iate programs are usually carried on in one college or university as a
continuous process of instruction.

The professional school actively

participates in, and assumes responsibility for the entire program in¬
cluding the planning and supervision of the first years of academic in¬
struction.

The general and professional courses are integrated through¬

out the program.

CHAPTER II
THE RESEARCH PROPER
A. The Problem Area
Curriculum improvement and reorganization based on evaluation is
essential if a school is to keep pace with the needs and problems of a
rapidly changing society.

Nevertheless, consideration of the possible

effects of changes made on the entire curriculum should be carefully
considered to prevent the emergence of an uncoordinated educational pro¬
gram.

For this reason, evaluation from a comprehensive point of view
\
should be a continuous process in any educational program of instruction.
The existent programs of nursing education need to revise their curricula
in order to keep abreast with the dominant and changing trends of the
profession in general and to meet society's needs in particular.
B. <The Statement of the Problem
The problem under study was to ascertain, through a follow-up of
its first graduates, whether or not three of the four educational objec¬
tives set up by the Far Eastern University Institute of Nursing have been
met.

It was believed that an evaluation of the educational effectiveness

of the school in relation to its cited objectives would reveal -both
strengths and weaknesses in the curriculum.
C. Nursing Educational Objectives
In general, the objectives of nursing education are like those of
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public education.

The development of potentials of the individual,

satisfactory personal adjustment and broad and sound preparation for
professional responsibilities are the goals of education.-1-

Nursing,

however, places more emphasis on the vocational aspect of the individual.
Heidgerken, in discussing the aims of nursing education said:
Nursing in its highest ideal is essentially a profession of
charity . . . This implies a God-centered philosophy with Christ as a
model . . , and will encompass (l) care of the whole patient—physical,
mental, moral, and spiritual, (2) best possible nursing service for
society, which includes the promotion and conservation of health as
well as ministration to the sick.
She further stated:
Modern nursing may be defined as: A composite art and science
which involves the care of the whole patient—body, mind, spirit—and
which promotes his spiritual, mental, moral, and physical health by
two means: (l) teaching, and (2) example.' It is health education
as well as ministration to the sick. It is care of the patient’s
environment—social, spiritual, physical. It is health service to
families, communities, individuals. Upon analysis, this definition
can be subdivided into two main parts: . (l) personal service, and
(2) community service. Under these two primary headings, the nurse’s
duties and responsibilities include: (1) patient; (2) hospital; (3)
school; (4) doctor; (5) family; (6) conmunity; (7) the nursing pro¬
fession.^
In relating the objectives of nursing education to the teacher’s
role, Heidgerken said:
In studying the aims and objectives of nursing education, the

1R. Louise McManus, ’’Vocational Counseling in Relation to Nursing,”
Teachers ’ College Record. Vol. 45, May, 1944, pp. 532-42.
2

Loretta Heidgerken, Teaching in Schools of Nursing. (Philadelphia:
J. B. Lippincott Company, 1946), pp. 24-31.
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teacher of nursing should always remember that the ultimate aim of life
is also the ultimate aim of nursing education,” She should be aware of
the spiritual aspects of nursing, as well'as the physical aspects.
She should continually keep in'mind that she has three main functions
to fulfill: (1) instructional, or the teaching of knowledge; (2)
training and practice, or the teaching of skills; (3) inspirational
and creative, or the instillation and inculcation of ideals.3
Again, the Curriculum Guide for Schools of Nursing dealt with the
objectives of nursing education by posing the question: "What is Good
Nursing?" . The following were exerpts from the same book in answer to the
above question:
1. All professional nurses, irrespective of the special
field in which they have elected to practice, should be able to give
expert bedside nursing care. They should also have such knowledge
of the household arts as will enable them to deal effectively with
domestic emergencies arising out of illness.
2. All professional nurses, irrespective of the special field
in which they have chosen to practice, should be able to observe and
interpret the physical manifestations of the patienfs condition
which may hasten or delay his recovery.
3. All professional nurses should possess the special know¬
ledge and skill required in dealing effectively with situations
peculiar to certain common types of illnesses.
4. All professional nurses should be able to apply, in nursing
situations, those principles of mental hygiene which make for a better
understanding of the psychological factor in illnesses.
5. All professional nurses should be capable of taking part in
the promotion of health and the prevention of diseases.
6. All professional nurses should possess essential knowledge
and the ability to teach measures to conserve and to restore health.
7. All professional nurses should possess the ability to

3

Ibid.. p. 37.
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cooperate effectively with the family, hospital, personnel, and the
health and social agencies in the interests of the patient and com¬
munity.

.

8
Every nurse should be able, by means of the practice of
her profession, to attain measures of economic security and to pro¬
vide for sickness and old age.
It should further be possible for her
to conserve her physical resources, to seek mental stimulus by further
study and experiences, and to follow that way of life in which'she
finds those spiritual and cultural values which enrich and liberate
personality.4

Consonant with what is expected of a ’’good*' nurse, the Far Eastern
University Institute of Nursing has formulated a philosophy of nursing ed¬
ucation from which its educational objectives were deduced:

The philosophy of nursing education is based on the belief that
in order to meet the needs of our society, nursing students must re¬
ceive education in nursing schools which place major emphasis on their
fullest development both as individuals and as nurses.
Attainment of
this goal is possible where education as a process is associated
closely with growth.
Situations, experiences, and conditions con¬
ducive to effective learning and problem-solving are provided.
Ade¬
quate guidance and direction, methods and techniques that will ensure
development of desirable habits and attitudes, critical thinking,
technical, social, and communication skills are" employed. Periodic
evaluation in terms of objectives is made an important part of the
educational program.
It is obvious that these conditions for learn¬
ing will be made available to the degree that the school accepts as
its purpose, the education of nurses for service to the community.5

In order to bring the school^ philosophy into full realization,
the formulation of educational objectives was undertaken with the aim of

4committee on Education of the National League of Nursing Educa¬
tion, A Curriculum Guide for Schools of Nursing. (New York: National
League of Nursing Education, 1937), pp. 23-24.

tion.

^Far Eastern University Institute of Nursing, Bulletin of Informa¬
(Manila, Philippines: FEU Public Relations Office, 1961), p. 9.
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producing the desired behavior in students.

These objectives are:

1. To acquire personality characteristics of maturity, integ¬
rity, self-directiveness, wholesomeness; to develop a nurse spiritually
embued with Christian morals and attitudes.
2. To develop a professionally and technically competent nurse
possessing an intelligent understanding of the physical, biological and
social sciences essential to effective nursing practice.
3. To prepare nurses who can participate cooperatively with
other members of allied professions in meeting the health needs of
the community.
4. To develop nurses who are ready to acquire the responsi¬
bilities of an intelligent citizen and who are constantly aware of the
need for. continuing cultural and educational growth personally and of
the profession as a whole.

Analysis of the educational objectives disclosed a general theme
which is the elemental goal of all schools of nursing—that of selecting
young persons with aptitude for nursing; helping them develop that apti¬
tude in preparation for the performance of nursing functions consistent
with the needs of an evolving democratic society; and at the same time,
achieving some degree of self-realization.^

D.

The Far Eastern University Institute of Nursing

Brief History of the School.
In answer to the countryts need for more adequately prepared

6

Ibid.

^Committee to Study Administration in Schools of Nursing, Funda¬
mentals of Administration for Schools of Nursing. (New York: National
League of Nursing Education, 1940), p. 22.
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nurses, a school of nursing was established in the Far Eastern University
in June of 1955 with an initial enrollment of 86 students.
The first years of the school were not easy.

Temporary measures

had to be adopted particularly in tfie matter of acconmodations for the
residence of the student nurses.

During the time when the University

Hospital was still under construction, the students had to make use of
the clinical facilities of the Rizal Provincial Hospital where they ob¬
tained their clinical experience.
The school rose to new heights in enrollment and instructional
facilities with the completion of the University Hospital and the acqui¬
sition of a new building where the classes and the administrative offices
of the school as well as the student nurses* home are now located.

En¬

rollment has consistently increased over the years so that the school
authorities had to limit the number of admissions to the school in line
with its policy of emphasizing quality over and above quantity where the
former cannot be achieved without sacrificing the latter.**
In 1958, fifty five out

of the eighty six students admitted dur¬

ing the first year of the school were graduated with a diploma in nurs¬
ing.

As of 1961, the school has graduated four hundred and forty stu¬

dents, three hundred and forty four of whom have received their diplomas
and ninety six, their degrees.

Reports being received from these alumni

indicate that they are well placed in their profession thus proving

%ar Eastern University Institute of Nursing, qq. cit., p. 8.
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themselves a credit to the school and the university.9

Administrative Control.
The administrative control of the school is vested in the Univer¬
sity's Board of Trustees with the help and assistance of the chairman and
members of the Hospital Committee.

This is consistent with the request

of the President of the Philippines when he stressed the necessity of
placing full management and control of universities in the Board of
Trustees.

Organizational Framework.
The organizational framework of nursing schools vary.

In the Philip¬

pines, the more common patterns are: (1) the school of nursing as an affil¬
iating division of instruction; (2) the school of nursing as a part of a
primary division of instruction; and (3) the school of nursing as a distinct
and separate division of instruction within a university or a college.
The Far Eastern University Institute of Nursing operates under the
third organizational type of instruction.

Although operating independent¬

ly of each other, the different institutes are closely bound by a common
educational goal.

This type of organizational pattern seems most satis¬

factory inasmuch as the Institute draws heavily from the instructional
resources of the Institute of Arts and Sciences, the Institute of Educa¬
tion, and the Institute of Medicine.

^Anastacia Giron-Tupas, History of Nursing in the Philippines.
(Manila, Philippines: University Book Supply, 196177 P» 6l-a.
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Curriculum Framework.
The school’s curriculum was formerly of the type defined on
Page 27 under University School of Nursing.

It used to offer a one year

general college education and the three-year basic nursing course leading
to a diploma.

In addition, an advanced professional program was conducted

towards a Bachelor of Science Degree in Nursing.

However, as of I960,

the schoolts curriculum had been changed to the integrated five-year com¬
bined curriculum referred to on Page 10 under Collegiate Schools of Nurs¬
ing and further described on Page 27 under College or Institute of Nursing.
It presently operates as a continuous program of instruction granting,
after one year of general education and four years of professional train¬
ing, a degree.

It has ceased to offer a diploma in nursing.

Curriculum Content.
In order to facilitate the achievement of the cited educational
objectives in terms of content and behavior, the Institute’s curriculum
was so planned as to provide a series of ’’selected student experiences
essential to the purpose of the school, so related and so organized that
each, as it is lived through, becomes an instrument of understanding of
and dealing effectively with situations which follow.”10
The curriculum content included materials which have been found
basic to professional nursing and the total development of the individual

l°Committee to Study Administration in Schools of Nursing, op. cit..
p. 26.
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in order that the student may productively function in a democratic
society.

Consistent with the country's needs, subjects dealing with public

health and sanitation were given more emphasis.

Thus, throughout the

professional training, health and social aspects as deduced from social
science courses were carefully integrated into the program.

Continued

emphasis along this line provided the students with opportunities for
self-realization, development of abilities essential in dealing with
social groups, expression of capabilities in comprehending the nature of
social problems, and utilization of available community health resources.
Too, the curriculum was designed to comprise a body of scientific know¬
ledge.

The understanding of such principles and concepts was necessary

for the comprehension and mastery of certain skills and clinical tech¬
niques essential for quality patient care.

Individual, social, and cul¬

tural differences were given due respect and consideration through the
inclusion of cultural courses in the curriculum.

Furthermore, sufficient

time was provided for leisure activities.
The learning experiences included subjects in medical and surgical
nursing, maternal and child nursing, operating room techniques, gyne¬
cological nursing, orthopedic nursing, urological nursing, psychiatric
nursing, communicable disease nursing, eye-ear-nose-thorat nursing, first
aid and emergency nursing, public health nursing, and tuberculosis nurs¬
ing.

Methods of Instruction.
The curriculum offerings and activities of the school rest on the
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basis of the principle of sound general education.

To this end, the

school has adopted as its methods of instruction a combination of five
teaching techniques, namely: demonstration, lecture, group discussion,
work experience, and audio-visual.-^
Evaluation.
In order to determine or validate the hypotheses upon which this
Institute operates, a continuous process of evaluation in terns of its
educational objectives was made an essential part of the program.
E.

Methods of Curriculum Evaluation
Curriculum evaluation methods vary accordingly.

Some of the more

common methods which could be utilized are:
1. Determining the graduatesr competency and proficiency by
seeking the opinions of their present and/or past employers
regarding performance.
2. Measuring the extent to which the graduates live up to the
accepted standards for all graduate nurses.
3. Comparing course contents with that of other schools of nurs¬
ing.
•
4. Ascertaining the program^ adequacy in terms of its educa¬
tional objectives. *
5. Pollow-up studies of graduates.
Of the five methods, only the last four were considered and set up
as criteria for the evaluation of the Instituted curriculum.
The.second method was interpreted as the public’s ability to judge

llFar Eastern University Institute of Nursing,

OJD.

cit.. p. 10.
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the acceptability of the nurse.

Thus, a simple approach was utilized—

that of checking the results of the state board examinations.

All candi¬

dates certified by the school passed the licensing examinations with
satisfactory marks.

In fact, two of them were among the top ten in that

year’s examinations for nurses.
In comparison with the Basic Requirements for An Accredited School
of Nursing in the Philippines.-^2 the Curriculum Guide for Schools of Nursingj 3

and bulletins from various nursing schools in the Philippines and

the United States, the clinical facilities and course offerings were found
to be as good as the majority of such schools.

It must be emphasized,

however, that the quality of the subject matter presented could not be
assumed.
The fourth and fifth evaluation criterion were the writer’s primary
concern.

The Institute has a list of educational objectives so stated on

Page 15.

Attempts have been made by the faculty to evaluate the objec¬

tives in terms of content and behavior through varied means.

However,

the objectives’ adequacy'has never been analyzed in terms of a follow-up
of the schoolts graduates.
deemed necessary.

A survey of this nature was, therefore,

>

12

”Basic Requirements for An Accredited School of Nursing in the
Philippines,” Law Incorporated in Accordance With Section 165 of the
Republic Act No. 1459 (Corporation Law). As Amended. Part IV, Article I,
15 pp. (Mimeographed).

cit.,

^Committee on Education of the National League of Nursing, op.
pp.

689
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F.

The Need for the Study
"One of the best ways to evaluate and to plan the education of the

future is to discover what the former students are doing now and what
their experiences have been.

Through a knowledge of needs of graduates,

the education of present students can be shaped more directly to meet
the needs.
Again, Tyler had the following to say about the importance of
follow-up studies of graduates:

The follow-up of graduates, although often providing evidence
which is discouraging to the optimist who thinks that every college
graduate is an outstanding community leader, is never the less an
important way of identifying realistically the combining effects of
college education upon the graduates. A careful study of evaluative
data of this sort provides a wealth of information helpful in identi¬
fying points in the college program which needs improvement, in indi¬
cating aspects which are successful and should be retained and in
suggesting problems for further study.^5

G.

The Purposes of the Study
This study was attempted for the purpose of: (l) identifying some

implications for curriculum development from the graduates* behaviors5
(2) to find out what contributions the graduates are making to both the
nursing profession and the community; and (3) to establish some informa-

l^+Robert Pace, They Went to College. (Minnesota: University of
Minnesota, 1941)5 p. 13.
l5Ralph ¥. Tyler, **The Road to Better Appraisals,** Journal of the
National Education Association. Vol. 38, May, 1949, p. 337.

.
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tion regarding the graduates which may be of general interest to all con¬
cerned.
H. Hypothesis
Through a follow-up of its first graduates, the effectiveness of
the Far Eastern University Institute of Nursingrs curriculum could be
determined in terms of three of its educational objectives.
I. Limitations of the Study
This study was limited to responses obtained from the fifty four
graduates of the one year general college education and the three year
basic nursing course.

The sample did not include the writer in order to

prevent failure of objectivity.

Due to the limitations imposed by the

use of a questionnaire as a measuring device, the data's reliability
would depend upon the respondentsr ability to interpret and to impart
truthful information.
Because the writer found it difficult to deal with the "intangi¬
bles" of human behavior through the use of a questionnaire, only the
last three of the four cited educational objectives were used in this
study.

Achievement of the specified educational objectives was measured

by a limited number of questions which it was believed would elicit the
desired behavior and which could be subjected to observation and analysis
Also, the writer’s limited personal knowledge of the existing health
conditions and the present nursing educational systems of instruction in
the Philippines should not be overlooked.
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J.

Methodology
The research method used was the descriptive survey with the

questionnaire as its measuring device.

With the exception of the writer,

the group under study included all of the

1958

graduates of the one year

general college education and the three year basic nursing course.
gether, the sample graduates totalled fifty-four.

Alto¬

It was felt that

this selection would provide an adequate number for a worthwhile study.
With the school^ and the Alumni Association’s help, a mailing
list was compiled.

Fourteen graduates were found engaged in active

practice in various hospitals in the United States.

The rest were re¬

siding in regions all over the Philippines5 some engaged in active duty,
while others were classified as inactive nurses.
Due to the wide geographical distribution of the graduates, the
writer did not have any alternative but to use the questionnaire as a
data-gathering tool.

The construction of the questionnaire and a plan

for its distribution were among the first tasks of the writer.
bination of the open-end and the structured items was used.

A com¬

Because

the educational objectives under evaluation are too complex and time
allotted for this study was too short, the fulfillment of the educational
objectives was measured only by a limited number of questions.

Two

questions not relevant to the study were included in the questionnaire.
The purpose of such an inclusion was for comparative analysis of the
probable answers to the main questionnaire with the first question con¬
tained therein.

On the basis of the writerfs personal experiences while
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still in the Philippines, it is believed that there is a need of a gradu¬
ate division at the Mas ter* s level at the said Institute*

This belief,

if shared by the majority of the samples, could serve as an incentive for
the establishment of same,

A copy of the questionnaire can be found in

the Appendix.
In line with Kbo^-^ advice, the questionnaire was pre-tested
with the help of students in the Master^ program of the Montana State
College School of Nursing,

As a result, inaccurate statements were re¬

phrased and undesirable features of the questionnaire were eliminated.
Two letters were written to accompany the questionnaire.

One was

a formal letter explaining the purpose of the study and the other, a
personal letter appealing to the graduatesr sense of duty.
formal letter in the Appendix.)

(See copy of

Two letters, a questionnaire, and a

self-addressed stamped envelope were sent to the fourteen graduates in
the United States.

However, the plan for the distribution of question¬

naires to the forty persons residing in the Philippines was a problem.
After much deliberation, the help of a former schoolmate residing in
the Philippines was obtained.
were all sent to her.

The letters, envelopes, and questionnaires

She, in turn, undertook the task of distributing

and collecting the returned questionnaires.

The returns were sent back

to the investigator after a period of almost five months.

•Leonard V. Koofs, The Questionnaire in Education. (New York:
The MacMillan Company, 1928), 178 pp.
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K.

Definition of Terms
For purposes of eliminating misunderstandings concerning the choice

of words as they are used in this study, the following terms were defined.
Philosophy of Educ at ion.

Heidgerken referred to the philosophy of

education as:

• . . the application of the fundamental principles of a philos¬
ophy of life to the work of education ... philosophy of education
offers a definite set of principles and establishes a definite set of
aims and objectives.
It offers criteria for intelligent interpretation
of educational ends and means.^-7

Objective referred to the specific aim or goal of the process of
education.
Curriculum was defined by Remmers and Gage as ’’all the experiences
used by the school to attain the aims of education.These experiences
and activities constitute the whole educational program of the school
and will, therefore, include:

(1) contents and methods of classroom

teaching; (2) clinical and field experiences accorded by hospitals and
other public or private health agencies; (3) student services such as
health and placement, testing and counseling, recreational, alumni as¬
sociations, religious activities, housing, library, and others; (4)
extra-curricular activities such as membership and participation in stu¬
dent organizations and clubs, parties, student politics, dramatics,

17Heidgerken, op. cit.. p. 23.
1%. H. Remmers and N. L. Gage, Educational Measuremant and Evalua¬
tion. Revised edition, (New York: Harper and Brothers, 1955)* p. 27.
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athletics, and others; (5) community services; and (6) human relationship
aspects which determine the professional and social environment of the
school.
Graduate Nurse.

One who has had training in an accredited school

of nursing leading either to a diploma or a baccalaureate degree; one
who is in possession of a license to practice nursing after state reg¬
istration by examination or by endorsement.
Hospital School of Nursing.

This exists when the personnel and

functional organization for the administration of essential activities of
the school are supported and controlled by a hospital.

It offers an ac¬

credited program leading to the diploma in nursing and the eligibility
for registration by examination.
University School of Nursing referred to a nursing school affili¬
ated with a university which offers in addition to a diploma in nursing,
a baccalaureate degree.
College or Institute of Nursing.

A college or an institute of

nursing is affiliated with a college or a university and offers a fouryear or a five-year combined curriculum leading to a baccalaureate de¬
gree.

It does not provide a program leading to a diploma in nursing.

CHAPTER

nr

ANALYSIS AND INTERPRETATION OF DATA

Of the fifty four questionnaires sent to the graduates, a total of
forty nine or ninety one per cent were returned.

Thirty five or eighty

seven per cent of the forty questionnaires sent to the Philippines were
returned.

An one hundred per cent return was received from the fourteen

recipients in the United States.
The questionnaire was composed of twenty items.
were answerable by a check marie

(v/)

Of these, nine

on a ‘’yes'1 or**“no”, two of which re¬

quested for additional information to support the answers given to the
questions.

The remaining eleven items were to be completed by the re¬

spondents.

A copy of the questionnaire can be found in the Appendix.

The data obtained from the completed questionnaires was analyzed
in terms of the educational objectives from which the questions were
femulated.

In all cases where percentages are listed in tables, the

percentage was calculated using the total number of respondents to the
questionnaire.

In cases where numbers are used, some of the respondents

indicated one or more of the items listed.

Graphs were made to assist

the reader in understanding the relationship between the findings and the
educational objectives.

A.

Objective I

To develop a professionally and technically competent nurse
possessing an intelligent understanding of the physical, biological,
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and social sciences essential to effective nursing practice.*^

In answer to the first question,

,r

What positions have you held

since graduation?” eighty six per cent indicated having held general
duty positions.

Further, forty three per cent indicated having held

nursing specialty positions at one time or another.

Table I gives the

percentage of the total respondents who have held, or are holding, gen¬
eral duty and nursing specialty positions.

It also shows the percentage

of the total respondents for each specialty position.

Of the eleven

specialties mentioned. Operating Room Nursing was the most popular having
been indicated by eight per cent of the respondents.

Clinic and 'private

duty nursing followed second with six per cent each.

The next most popu¬

lar appeared in the specialties of clinical instructor, assistant clinical
instructor, and public health nursing, four per cent, respectively.

Emer¬

gency room nursing, recovery room nursing, school nursing, and industrial
nursing was indicated by two per cent of the respondents.

The percentages

listed in Table I do not, however, give the fraction of graduates at any
one time.

The percentages are listed for comparative purposes indicating

the popularity of specialty positions.

This indicates that fourteen per

cent of the graduates have held, or are holding, nursing specialty posi¬
tions.
The second part of Question One asked for the places of employment

^-Far Eastern University Institute of Nursing, Bulletin of Informa¬
tion. (Manila, Philippines: PEU Public Relations Office, 1961), p. 9.
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TABLE I
RESPONSES OF GRADUATES TO QUESTION REGARDING KINDS OF
POSITIONS HELD SINCE GRADUATION

Kinds of positions held

Percehtage
of
total respondents

General duty

86

Nursing specialties

43

Operating room nursing

8

Clinic nursing

6

Private duty nursing

6

Clinical instructor

4

Assistant clinical instructor

4

Public health nursing

4

Emergency room nursing

,2

Recovery room nursing

2

School nursing

2

Industrial nursing

2

Nurses' residence counselor

2
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since graduation.

Of the fourteen graduates currently employed in the

United States, two indicated having worked at the same place since grad¬
uation.

Eight reported ’'two places" of employment^ and four, "three

places" of employment.

From this data, the number of employments held

by the graduates since graduation was obtained.

Considering the gradu¬

ates in the Philippines who have been or are being employed, it appears
that the tendency to transfer from one place of employment to another was
not great.

Twenty nine indicated having worked at the same place since

graduation; five reported "two places" of employment; and one,
places" of employment.

(See Table II on the next page).

"three

Because of

individual variabilities, the tendency to change places of employment or
the reasons for the change were not included in this study.

In the case

of the graduates who are in the United States, the writer can only assume
that one of the

probable reasons for the change could be attributed to

the graduates’ desire to acquire multiple nursing experiences while
abroad.
Table Ill-a gives the percentage of respondents who felt that they
were competent in meeting the demands of their past and/or present position(s).

Of the thirty one per cent who did not answer, little can be

said except that they may have felt doubtful.

Sixty nine per cent re¬

sponded in the affirmative.
Table Hl-b lists the percentage of those who felt they would have
been benefited

by additional field experience or clinical practice which

they did not have.

Seventy one per cent indicated additional field
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TABLE IT
RESPONSES OF GRADUATES TO QUESTION REGARDING NUMBER OF
EMPLOYMENTS HELD SINCE GRADUATION

Number of
employments held

Graduates
in the
United States

Graduates
in the
Philippines

One employment

2

29

Two employments

8

5

Three employments

4

1
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TABLE Hr-a
RESPONSES OF GRADUATES TO QUESTION AS TO WHETHER
THEY FELT COMPETENT IN MEETING THE DEMANDS OF
THEIR PAST AND/OR PRESENT POSITION(S)

Percentage of
total respondents

Responses
Yes

69

No

—

No response

31

Other

—

TABLE m-b
RESPONSES OF GRADUATES TO QUESTION AS TO WHETHER
THEY WOULD HATE BEEN BENEFITED BY ADDITIONAL
FIELD EXPERIENCE OR CLINICAL PRACTICE
WHICH THEY DID NOT HATE

Responses

Percentage of
total respondents

Yes

71

No

12

No response

10

Other

6
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experience or clinical practice would have been desirable and only twelve
per cent felt that they have had sufficient experience and practice.

Ten

per cent of the total respondents did not answer the question; six per
cent said

M

no commentM.

Here, the large percentage that have shown a

desire for additional field experience or clinical practice does not
necessarily contradict the results of Question Two.

Although, those who

answered the question said they felt competent, a large percentage in¬
dicated that additional experience or clinical practice would have bene¬
fited

them.
In replying to Question Four which asked

experience

,,

what,, additional field

or clinical practice would have been of help, forty five per

cent of the total respondents indicated a desire for additional field
experience.

Twenty one per cent indicated no desire for additional ex¬

perience or practice by responding “none” to the question.
per cent did not answer.

(Consult Table IV, Page 35).

Thirty three

Of the forty five

per cent who expressed a desire for additional experience or practice,
Team Nursing was named by ten; Psychiatric Nursing, by seven; and Indus¬
trial Nursing, by three.

Rural Health Nursing, Neurological Nursing, and

Radiology Nursing were each indicated once.

The writer believes that it

is noteworthy to mention that the responses received indicating a desire
for clinical practice in Team Nursing came from the graduates presently
employed in the UnitecT States.

Most probably, this could be attributed

to the fact that Team Nursing is not practiced in the Philippines.
of the opinions expressed by these graduates were:

Some
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NTeam Nursing, as a part of the clinical practice would have
been helpful because most of the hospitals here in the U. S. function
on a Team Nursing basis. Xt nvould also be good to have this practice
started in the Philippines.”
”1 was at a loss when I came here to the States as I did not
have any knowledge of Team Nursing.”
’’When X came over, X was at a loss because I did not learn Team
Nursing while at school. Xt was not taught to us at FEU.”
The reason given by the graduate who indicated a desire for field
experience in Rural Health Nursing was:
"Experience in Rural Health Nursing would have helped us a
great deal.'. Y/hile it is true that we had PHN (Public Health Nursing),
city conditions are entirely different from those of the rural areas.
In my opinion, this would have been of great help. Not all nurses can
be employed in cities and most of them are assigned in the remotest
places where they are left on their own without any physician miles
around them, no facilities available but the crudest possible. If
such nurses had at least a birdfs eye view of the situation .in her
training, it mould not have been so hard for them. But, of course,
we should be resourceful.”
A desire for additional field experience in Psychiatric Nursing
was expressed by seven of the respondents.

Some of the typical reasons

given were:
"Our Psychiatric Nursing affiliation should have been extended
long enough for us to learn more about the subject instead of just the
short time that we spent on it. ”
"X feel that my Psychiatric Nursing experience while at school
was too short. X mean the time element.”
The data on Table IF shows very clearly that the majority of these
responding to the question desired additional clinical practice.

However,
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TABLE IV
RESPONSES OF GRADUATES TO QUESTION REGARDING THE
KIND OF FIELD EXPERIENCE OR CLINICAL PRACTICE
WHICH WOULD HAVE BEEN HELPFUL TO THEM:
Number of
times indicated
Respondents indicating a
desire for additional field
experience or clinical
practice

Percentage of
total respondents

45

Additional field
experience desired
Psychiatric nursing

7

Rural health nursing

1

-

Additional clinical
experience desired
Team nursing

10

-

Industrial nursing

3

-

Neurological nursing

1

-

Radiology nursing

1

-

Respondents indicating a
desire for no additional
field experience or
clinical practice
No response

22
... -

33
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it is to be noted that the additional field experience and clinical
practice which are indicated in the breakdown into definite areas of
additional field experience desired and clinical practice desired that
Team Nursing and Psychiatric Nursing were mentioned as the most desirable.
These would most probably aid general duty nurses rather than nurses
engaged in different fields of specialties.

If this assumption is true,

the additional training desired by the graduates shows a trend not to¬
ward specialization, but more generalization of their backgrounds in
order to increase their competency.

This interpretation supports that

of Questions Two and Three under this Objective.
Considering the query as to the kinds of courses contained in the
curriculum which were of little or no value to the graduates. Modern
Dancing was indicated fifteen times; Life and Works of Dr. Jose Rizal,
seven times*
answer.

Fifty five per cent reported "none1*; six per cent did not

Of the data in Table V, nothing more need be said other than

some of the graduates would prefer course materials related to their
profession rather than training in social sciences.

This might be con¬

sidered a contradiction to Objective I, but, this is not necessarily
true.

Looking ahead to Tables VII and Xl-b, it appears that the gradu¬

ates are very much concerned about their social development*

The data in

Table V may be interpreted as an implication of the graduates’ prefer¬
ence for other social science courses other than those listed in the
table
Table VI contains those courses which the respondents believed
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TABLE V
RESPONSES OF GRADUATES TO QUESTION REGARDING
COURSES CONTAINED IN THE CURRICULUM: WHICH
PROVED TO BE OF LITTLE OR NO VALUE TO THEM

Responses

Number of
times indicated

Percentage of
total respondents

Modern Dancing

15

-

Life and Works of
Dr. Jose Rizal

’‘None”

No response

7

51

6
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would have contributed to their knowledge and competency,

Basic Statis¬

tics was indicated eight times, placing it highest in preference.
Research was indicated four times; Team Nursing, twice.

Nursing

Other courses of

interest which were expressed once each were: Neurological Nursing,
Anesthetic Nursing, Principles of Teaching and Administration, Philosophy
I, and Family Relations.

Thirty five per cent responded

,,

none,t to this

question while twenty six per cent did not express any opinion.

The data

pertaining to Team Nursing under Table VI is somewhat differently oriented
to that of Table IV.

For example, there were ten responses to having a

desire for Team Nursing under Table IV, yet only three under Table VI
indicated that a specific course would be necessary.

It appears that

more clinical practice, i.e., more laboratory type courses rather than
actual classroom courses were preferred by most of the respondents.
The graduates were asked to state, in their opinion, what they
considered to be strengths or weaknesses in the program.

Ten left this

question unanswered while five of the thirty nine responding to the ques¬
tion wrote

M

no comment.,,

The remaining thirty four respondents offered

opinions in both areas of the question.

These areas and the number of

times each one was indicated are as follows:
Comments on strengths
of the program
Extensive curriculum 14
Qualified faculty

5

Continuous curriculum evaluation .5
Effective methods of instruction 4
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TABLE VI
RESPONSES OF GRADUATES TO QUESTION REGARDING
COURSES NOT CONTAINED IN THE CURRICULUM:
WHICH COULD HAVE BEEN HELPFUL TO THEM
Number of
times indicated

Percentage of
total respondents

Basic Statistics

8

-

Nursing Research

4

-

Team Nursing

3

-

Neurological Nursing

1

-

Anesthetic Nursing

1

-

Principles of Teaching
and Administration

1

— -

Philosophy I

1

-

Family Relations

1

-

-
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Responses

"None"
No response

40
Comments on weaknesses
of the program
Hospital too small

11

Tests objective in nature 7
Need for more qualified teachers 5
Student participation poor

3

Scope of some courses limited 2
Time allotted for some clinical
experiences and subjects limited 1
The following are some of the typical comments given by the re¬
spondents which were interpreted as strengths in the program:
W

I am not in a position to comment on the present status of
the FEU's curriculum because I have not been in touch with the Insti¬
tute for quite a period of time. But, as for the program in its first
years, it has been to my satisfaction and those of my classmates. I
think it was because the curriculum was broad enough.”
”1 believe that the present curriculum of the FEU Institute of
Nursing is extensive. So far, I am proud to say that none of its
first graduates have met any major difficulty in matters regarding
competency. ”
"In my opinion, the school has an effective method of teach¬
ing and an extensive and adequate curriculum.”
,!

Xt is the best school of Nursing, I know. I say it is a good
school because i t has faculty members who are qualified to teach and
guide the students in their selected profession."
"Because it is the best school for nurses in the Islands as
far as I know. Besides, the curriculum is always being evaluated by
the school. This is probably why it is the best and the most admired
school in our country."
"The curriculum is broad.
of nursing if not the best."

It is also one of the best schools

"The inclusion of Speech and Human Relations in the curriculum
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is of great help to the students. Especially for their practice later
on as professional nurses because they will be better understood by the
patients,w
It is evident that loyalty to the school was manifested by some
of the respondents who commented on what they believed were strengths in
the program.

Due to the implications of the above comments, pexhaps, it

could be assumed that loyalty to the school was one of the reasons why
five respondents indicated

M

no 0011111^^ on the question while ten hesi¬

tated to offer any opinion.
Below are some comments which were interpreted as weaknesses in
the program:
,f

My only comment is that the school should have a bigger hos¬
pital. The school admits too many students when the hospital is too
small,’1
”1 think that the school should give the students more outside
work. The school should also make the students participate freely in
class.”
’’Low student participation . . . Some courses are taught in a
limited degree and sometimes the students do not get what they are
supposed to learn.”
"Tests tend to be objective in nature and do not require too
much inductive thinking. Of course, this seems to be the general
approach to education in the Islands and not only in our school.”
"The faculty is qualified alright but there is a need for more
of these kind of teachers."
"The only weakness in the program that I know of is that time
allotted for certain clinical experiences or subjects is very short so
that comprehension and appreciation of the value of the experience is
not fully attained."'
Of the comments regarding weaknesses in the program, many believed
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the curriculum was extensive but because of the large enrollment of stu¬
dents in proportion to the size of the hospital, the students* clinical
experiences were limited.

However, at the date of this writing, the

hospital has been extended to accommodate more patients thus, offering
the students more extensive clinical experiences.
The faculty was believed to be well qualified but at the same
time not large enough.

The respondents who believed the faculty to be

well qualified, perhaps, feel as Melvin Haggerty who said:
A competent faculty is everywhere accepted as evidence of the
strength of an educational institution.^
Several others said that the school keeps pace with changing trends
by continuously evaluating the curriculum.

A graduate stated:

n

The new dean is trying her best to keep on improving the cur¬
riculum with the help of the faculty members.”
Graph I on the next page shows the percentage of responses to
questions under Objective I.
The first bar indicates the percentage of graduates who held posi¬
tions subsequent to graduation.

All the graduates responded to the ques¬

tion pertaining to this phase of the data.
Lines 2 and 3 indicate the percentage of graduates who felt compe¬
tent and those who gave a "no” response or did not respond.

Since

Kelvin E. Haggerty, ”The Faculty,” The Evaluation of Higher Insti¬
tutions. (Chicago: The University of Chicago Press, 1937), p. 1.
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GRAPH I
GRAPH OF PERCENTAGE RESPONSES TO QUESTIONS UNDER OBJECTIVE I

Table I data
Table Ila data

Table Ulb data
Table IV data

Table V data

Table VI data
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nothing can be said of those who did not respond, they were included in
the graph as evidence that Objective I was not fully met.

The second bar

is included for comparative purposes.
Lines 4 and 5 show the percentage of graduates answering
Nno”, no response, or other, respectively.

,,

yes,, and

The small percentage answer¬

ing "no11, no response, or other shows the maximum percentage of graduates
who felt that they did not need additional experience or practice and those
who did not offer any opinion.

Although, the inclusion of graduates who

did not respond and those who gave other responses were included as nega¬
tive responses, this only indicates the maximum degree that Objective I
may be satisfied.
Lines 6 and 7 give the percentage of responses to Question Four
under Objective I.

A comparison of Lines 4 and 6 and Lines 5 and 7

indicates a contradiction on the part of some of the responses.

However,

the contradiction is not as serious as one might expect because of the
inclusion in Line 6 of all those who did not respond.

Table IV shows

that twenty two per cent of the graduates indicated a desire for no addi¬
tional experience.

This is in good agreement with Line 4 and justifies

in some measure the inclusion of no response and other responses in the
graph.

For this. Lines 4 and 5a are to be compared.
Lines B and 9 show the percentage of responses regarding courses

which proved to be of little or no value to the graduates.

Again, using

the no response as a negative answer, the indication appears to be satis¬
factory to Objective 1.

No serious error is introduced here by including
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the no response as a negative answer since only six per cent did not
respond.
The last two lines on the graph show the maximum percentage of re¬
sponses to Question Six,
response.

Again, the no response was used as a negative

Line Ila shows the actual percentage of graduates indicating

that no additional courses would be necessary.
In light of this portion of the data, it can be said that Objec¬
tive I has not been fully met.

There is a tendency indicating that Objec¬

tive I was partially satisfied.
B.

Objective II
To prepare nurses who can participate cooperatively with other
members of allied professions in meeting the health needs of the com¬
munity. 3

In answer to the question as to membership in professional organi¬
zations, nearly all the respondents indicated membership in the Filipino
Nurses' Association.

This could be due to the fact that all nurses in

the Philippines, after state registration by examination or by endorse¬
ment, automatically gain membership in the Filipino Nurses' Association.
Because of the predominance of Catholics in the Philippines, the Catholic
Nurses' Guild and the Nurses' Catholic Action were understandably the
choice of many gradiates, having been indicated thirty one times and
eight times, respectively.

Four respondents indicated membership in the

^Far Eastern University Institute of Nursing, op. cit.
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Philippine Mental Health Association^ two in the Philippine National Red
Cross Association,

Eight other professional organizations were indicated

once each by some of the graduates.

Four per cent did not indicate

membership in any professional organization.

(See Table VII, Page 47).

Collectively, there were one hundred and three memberships in fourteen
professional organizations.
Table VIII lists other organizations classed as nonprofessional.
Of those who answered, twenty eight said they belonged to the Far Eastern
University Alumnae Association.

Ei^it belonged to one organization!

seven or fourteen per cent belonged to no organization, sixteen or
thirty three per cent did not answer.
Question Three asked,
mittees of any kind?”

H

Have you served on community health com¬

In reply to this question, sixty three per cent

of the total respondents answered

,,

yesM! thirty seven per cent answered

"noIt can be seen that the greater percentage of responses to this
que s t io n was "yes t»,
In replying to Question Four regarding active participation in
community health drives, eighty four per cent of the respondents checked
"yes"! sixteen per cent checked "no."

Close analysis of the data in

Tables IX-a and -b regarding Questions Three and Four could imply that
most of the graduates are more willing to take part in the active phases
of community health activities rather than the administrative phases of
these health activities.
Considering the data listed in Table X, it could be generally
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TABLE VII
RESPONSES OF GRADUATES TO QUESTION REGARDING
MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS
Membership in
professional
organizations

Number of
times indicated

Filipino Nurses*
Association

47

Catholic Nurses *,
Guild of the
Philippines

31

Percentage of
total respondents

Nurses* Catholic
Action of the
Philippines

8

Philippine
Public Health
Association

4

Philippine Mental
Health Association

3

_

Philippine National
Red Cross Association

2

—

Department of Health,
National League of
Nurses *• Association

1

Rizal Provinical
Hospital Nurses *
Association

1

International
Council of Nurses

1

Nurses* League of
the Philippines

1

North General Hospital
Association

1

—
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TABLE VII (Continued)
Membership in
professional Number of Percentage of
organizations times indicated total respondents
Nightingale’s Guild
of the Philippines

1

Cavite Health
Workers’ Association

1

Industrial Nursing
Association of the
Philippines

1

No response

4

49
TABLE TUX
RESPONSES OF GRADUATES TO QUESTION REGARDING
MEMBERSHIP IN OTHER ORGANIZATIONS
Membership in
other organizations

Number of
times indicated

Percentage of
total respondents

Far Eastern University Alumnae Associ¬
ation

28 •

-

Mandaluyong SocioCivic Organization

1

Kanilas Socio-Civic
Club

1

—

Santiago Alumni
Group

1

—

Womens League of the
Sacred Heart of Jesus

1

_

Sampaloc Choir Club

1

-

Sodality of Our Lady

1

-

Tanza Social Club.

1

-

Pare nts1 Teache rs1
Association

1

—

NNone M

-

14

No response

-

33
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TABLE IX-a
RESPONSES OF GRADUATES TO QUESTION AS TO WHETHER
THEY HAVE SERVED ON COMMUNITY HEALTH
COMMITTEES OF ANY KIND

Responses

Percentage of
total respondents

Yes

63

No

37

TABLE IX-b

f

.

RESPONSES OF GRADUATES TO QUESTION AS TO WHETHER
THEY HAVE TAKEN ACTIVE PARTICIPATION IN
'
COMMUNITY HEALTH DRIVES

Responses

Percentage of
total respondents

Yes

84

No

16
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TABLE X
RESPONSES OF GRADUATES TO QUESTION REGARDING OTHER
CONTRIBUTIONS MADE TO THE HEALTH OF THE
COMMUNITY IN WHICH THEY ARE RESIDING

Other contributions

Number of
times indicated

Aided in mass immuni¬
zations during cholera
epidemic

29

Health teaching

18

Percentage of
total respondents

-

Referring interested
persons to proper
community health
agencies

6

Financial contributions
to charity funds

6

Rendered first aid
treatment

4

Red Cross Volunteer

3

-

Joined environmental
sanitation campaign

3

-

Gave free medical aid
to needy

2

-

-

8

-

25

,,

None,,

No response

-
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agreed that the findings concerning Questions Three and Four, Tables IX-a
and -b, are justified.

Twenty nine of the total respondents indicated

having aided in mass immunizations during the recent cholera epidemic in
the Philippines,

Eighteen others contributed to the health of the com¬

munity through health teachings.

Six graduates did their share in pro¬

moting community health by referring interested persons to the proper
health authorities and by financially contributing to charity funds in
their own community.

First aid treatments were rendered by four gradu¬

ates; three graduates were engaged in Red Cross •work as volunteers; and
three others joined the environmental sanitation campaign in their com¬
munity.

Free medical aid to the needy was provided by two graduates.

Four graduates or eight per cent of the total graduate respondents said
n

noneM to the question; twelve or twenty five per cent left the question

unanswered.

The data thus indicate that the graduates do contribute to

the health of the community by active participation in community health
activities.
The graduates were asked for further remarks and/or opinions re¬
garding the educational objective under evaluation.
ates did not offer any opinion; one said

Twenty seven gradu¬

H

no comment”; inhile eight said

"none”., Typical contributions which seem to be the consensus of opinion
of those who commented are:
”1 have observed that the community health drives here in the
States are very active and really help the people a lot.”
”1 believe that health centers here in the P. I. should provide
a twenty-four hour service especially for those people who cannot

53
afford to call a doctor and pay the bill.”
’•In the commnity -where we are presently living and working,
people are bound by ancient customs and traditions making health educa¬
tion trying and difficult. The Ifugaos, in particular, have such
primitive customs and traditions with regards to the cure of the sick.
They perfoira certain rites or ceremonies called ”baki” which they be¬
lieve can cure illnesses. Even vhen their sick are hospitalized,
the Ifugaos still' perform these rites. And, should their sick get
well, they still account it to the power behind these rites and cere¬
monies. ”
Graph II on the next page shows the percentage of responses to
questions under Objective II.
as the first graph.

The conditions for this graph are the same

Even though the no.responses were considered nega¬

tive to yield the maximum negative results, Objective II was satisfactorily
met in all aspects.
C.

Objective IH
To develop nurses who are ready to acquire the responsibili¬
ties of an intelligent citizen and who are constantly aware of the
need for continuing cultural and educational growth personally and
of the profession as a whole.4
A'glance at Tables XL-a and -b will convince the reader that the

graduates are avid readers, ninety four per cent reading articles in the
Philippine Journal of Nursing: eighty per cent reading articles in the
American Journal of Nursing; and forty nine per cent in the Filipino
Nurse.

Nursing Outlook was checked by forty three per cent while Nursing

Research, by thirty nine per cent of the total respondents.

In addition,

^Far Eastern University Institute of Nursing, loc. cit.
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GRAPH II
GRAPH OF PERCENTAGE RESPONSES TO QUESTIONS UNDER OBJECTIVE II
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TABLE XI-a
RESPONSES OF GRADUATES TO QUESTION REGARDING THE
KIND OF PROFESSIONAL PUBLICATIONS THEY READ

Professional Publications

Percentage of
total respondents

Philippine Journal of Nursing

94

American Journal of Nursing

80

Filipino Nurse

49

Nursing Outlook

43

Nursing Research

39

Catholic Nursesf Guild Monthly

39

Medical Journal

16

Department of Health, National
League of Nursing Newsette

8

World Health

6

R. N.

4

Philippine Journal of Education

2
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TABLE XE-b
RESPONSES OF GRADUATES TO QUESTION REGARDING THE KIND
OF NON-PROFESSIONAL PUBLICATIONS THEY READ

Non-professional publications

Percentage of
total respondents

The Manila Times

74

Readers* Digest

45

Time Magazine

35

Saturday Evening Post

24

Life Magazine

22

Philippine Free Press

22

McCalls

14

Women*s Magazine

10

Harper’s

6

Coronet

6

The Spectrum

6

Modern Screen

6

Your Health

6

Ladies * Home Journal

4

Chronicle’s Weekly Supplement,
"Women and the Home"

-

2

Good Housekeeping

2

The Journal

2

Screen Stories

2
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there are other professional journals that are read.

Of these, thirty

nine per cent said they read the Catholic Nurses * Guild Monthly; sixteen
per cent said they read the Medical Journal; eight per cent, the Depart¬
ment of Health. National League of Nursing Newsette.

The magazine, ’’H.N.H,

was indicated by four per cent while the Philippine Journal of Education,
by two per cent.

The indication could be that nearly all or all of the

graduates who responded read at least two and possibly three or more of
the publications listed in the table.
Non-professional publications also enjoy a popularity with the
graduates.

Table Xl-b is comprised of those non-professional publica¬

tions indicated by the respondents.
non-professional publications cited.

Collectively, there were eighteen
This data could imply that a gradu¬

ate reads three or more journals, magazines, etc.
seems to be verified by Table XIT, row two.

This interpretation

From the large reading list

compiled in Table Xl-b, one could expect the large percentage in Table
XII, row two.

'

Following Question Two under this objective, the writer asked
the graduates if they have taken or are taking part in any civic as well
as professional affairs.

To this question, eighty four per cent checked

"yes"; sixteen per cent checked "no".

(See Table XIT-a, Page 58).

The

specific civic and professional affairs indulged in by the graduates are
not a part of the study and were, therefore, not further explored.
Of the data in Table Xll-b, nothing more need by said except that
almost all the graduates indicated having kept pace with national as well

5S

TABLE XTC-a
RESPONSES OF GRADUATES TO QUESTION AS TO "WHETHER
THEY HAVE TAKEN OR ARE TAKING PART IN ANY
CIVIC AS WELL AS PROFESSIONAL AFFAIRS

Responses

'Percentage of
total respondents

Yes

84

No

16

TABLE XH-b
RESPONSES OF GRADUATES TO QUESTION AS TO WHETHER
THEY KEEP ABREAST WITH NATIONAL AS WELL
AS INTERNATIONAL AFFAIRS

Responses

Percentage of
total respondents

Yes

94

No

/

6
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as international affairs.

Only six per cent did not answer this question

while the remaining ninety four per cent answered in the affirmative.
Table XIII shows*the number of respondents who have had further
education beyond graduation.

Sixteen of the total respondents hold it’

degrees of Bachelor of Science in Nursing.

Five are working towards a

degree and three started study towards a degree but had to discontinue due
to reasons not

mentioned.

Seven have had post-graduate courses in either

Obstetrical Nursing, Psychiatric Nursing, or Medical-Surgical Nursing.
Twenty two or forty five per cent indicated no further education since
graduation; one or two per cent did not answer.

On the supposition that

four of the five graduates who are presently working towards a degree
will complete their education, the total Bachelor of Science degree
graduates would be twenty or forty per cent of the respondents.

Too,

the post-graduate courses which were indicated in Table XIII show, in
some measure, the desire for more laboratory work mentioned under Ob¬
jective I, and further evidenced by the data on Table IF, Page 35.
The plans for professional advancement expressed by some of the
respondents are varied.

Of the forty nine graduate respondents, six did

not answer the question; three indicated

,f

no present plans"; four were

undecided.
Below are some of the plans and the number of times each one was
offered by the remaining thirty six:
To study for a Bachelor of Science
in Nursing degree

17

To study for a Master in Nursing
degree

11
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TABLE XHX
RESPONSES OF GRADUATES TO QUESTION REGARDING
FURTHER EDUCATION SINCE GRADUATION

Further education
since graduation

Number of Percentage of
times indicated total respondents

Finished Bachelor of
Science in Nursing

16

Working towards a
Bachelor of Science
in Nursing

, 5

Worked for Bachelor of
Science in Nursing but
had to discontinue

3

Had post-graduate
course in
Obstetrical Nursing

3

Had post-graduate
course in
Psychiatric Nursing

2

Had post-graduate
course in MedicalSurgical Nursing

2

No further education
No answer

;

.
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2
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To finish Bachelor of Science in
Nursing degree

5

To take a post-graduate course
in Medical-Surgical Nursing 3
To specialize in Operating Room
Nursing

3

To take a post-graduate course
in Obstetrical Nursing

2

To master in Psychology with
Guidance and Counseling as a
major

1

To take Law

1

The graduates also had other commants concerning their plans for
professional advancement.

Typical comments expressed by those graduates

in the United States ares
n

To get as much experience as I possibly can while abroad and
to apply this experience when I get home and maybe get a more respon¬
sible position.”
”To go home, find a job, and apply what I have learned here in
the U. S.«
‘
"To go home and share with the students and interested faculty
members .what I have learned here.”
Some of the respondents from the Philippines likewise expressed
similar plans for professional advancement.

Some of the responses are:

"My plans for professional advancement is to study abroad if
at all possible, to read more articles relating to the nursing pro¬
fession, and to participate in civic and health programs of the com¬
munity. "
"To go abroad for further studies in the nursing profession."
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'•To gain further experience in the field of nursing and to
take up ny Masterrs abroad.M
uTo go to the States for further studies*”
Some other responses to the question are:
f,

r would like to transfer to the City of Manila so that I can
further my studies or rather, finish my BSN and afterwards, take up my
Masterts degree in the States.”
’’Being in public health nursing service in my town which is a
great distance from Manila, it is not possible for me to go to school.
However, I am planning to start on my BSN this coming summer when I
start working part-time.”
A review of these comments shows that most of the graduates do
have plans for professional advancement.

It is evident that the goal of

most of these graduates is to come to the United States for further
studies.
Graph III on the next page shows the percentage of responses to
questions under Objective IH.
same as the preceding graphs.

The conditions for this graph are the
The findings as revealed by the graph

show that this particular objective was satisfied the best from the data
obtained.
D.

Further Information Which May Be of Help to the Far Eastern University
Institute of Nursing
As was stated in the methodology, two questions not pertinent to

the hypothesis were included in the questionnaire.

The writer believed

that discrepancies regarding some of the answers to the main questionnaire
could, to some extent, be determined by the responses given to the first
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GRAPH III
GRAPH OF PERCENTAGE RESPONSES TO QUESTIONS UNDER OBJECTIVE III
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question under this heading.
In response to the first question, ’’Would you recommend FEU Insti¬
tute of Nursing to a young person who is desirous of entering the nurs¬
ing profession?” the answer was a unanimous ”yes”.

When asked ’’why”,

the responses given and the number of times each one was indicated were:
Extensive curriculum 22
Qualified faculty

8

Adequate facilities 8
Changed to an ’’Institute” 7
Continuous curriculum evaluation

7

Effective methods of instruction

6

Loyalty to the school , 5
Emphasis on human relations 1
Good reputation 1
Convenient location 1
Well-managed nurses’ residence

1

The writer will attempt to analytically compare some of the above
fourteen categorized reasons given by the respondents with some of the
answers given in the main questionnaire.

It was believed that this

method of analysis will render the findings more reliable.
Looking back at Table IV, Page 36, it can be readily seen that
twenty two respondents indicated no desire for additional field experience
or clinical practice.

It was interesting to note that these same gradu¬

ates were the ones who gave ’’extensive curriculum” as their primary reason
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for recommending the school.

On the other hand, Table VI, Page 395 shows

that twenty graduates indicated a desire, for the inclusion of eight sub¬
jects in the curriculum.

This does not necessarily contradict the find¬

ings on Table IV when considering the number of respondents who indicated
"none" and the number who did not respond to the question.

Again, when

asked for opinions on what they believed to be strengths in the program,
fourteen indicated "extensive curriculum".

Perhaps, it could be safely

assumed that this portion of the data does not show major discrepancies
which could otherwise render the findings less reliable.
"Qualified faculty" was indicated by eight respondents to the
question.

Page 38, under comments on strengths of the program shows that

the same response was considered by five graduates.

This data was, there¬

fore, considered reliable on the basis of the above analysis.
Eight respondents believed the school has adequate facilities.

As

can be seen on Page 38 under comments on strengths of the program, eleven
respondents believed the hospital was too small in proportion to the
number of students admitted to the school.

It appears from these re¬

sponses that there are some disagreements among the graduates as to
whether the hospital structure or facilities were adequately propor¬
tionate to

the number of students enrolled.

However, it could be as¬

sumed that the eleven respondents who thought the hospital to be small
based their belief on past conditions being unaware of the present hos¬
pital expansion.
Seven graduates indicated that they would recommend the school
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because the program was changed from a one year academic and three years
of professional training leading to a diploma to an integrated five year
combined program leading to a degree in nursing.

Of this data, no ref¬

erence was made by any of the respondents in their answers to questions
contained in the main questionnaire.
Seven of the forty nine respondents commended the school for its
attempts to continuously evaluate the curriculum in order to meet the
progressive needs of the community and the students.

Five of these same

graduates believed ’•continuous curriculum evaluation” was a strength of
the program.

Inasmuch as the writer attempted to check the reliability

of the responses to the main questionnaire and not of the responses to
Question One under this heading, it could, therefore, be assumed that
this finding was reliable.
Six respondents said they would recommend the school because of
its ’’effective methods of instruction.”

This data was verified by four

of the six respondents who answered the question.

(Consult page 38).

The assumption made by the investigator regarding loyalty to the
school as implied by some of the responses given by some of the graduates
to certain questions contained in the main questionnaire was substantiated
by five respondents to the question under analysis.
The inclusion of Human Relations in the curriculum was deemed by
one graduate as a good reason for recommending the school.

In answer

to the question requesting for comments on what the graduates believed
to be strengths in the program, this same graduate said:
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’’The inclusion of "Speech and Human Relations in the curricu¬
lum is of great help to the students especially for their practice
later on as professional nurses because they will be better understood
by the patients.”
It might be of interest to know that additional information which
were not implied by the responses to questions contained in the main
questionnaire were given by three graduates.

A graduate commented that

she would highly recommend the school because of its good reputation.
Another believed the school is conveniently located.
nurses’ residence was indicated by a graduate.

A well-managed

She stated:

”A well-managed nurses’ residence is a must if the students are
to function to their fullest abilities. Because of this, I would
most definitely recommend FEU Inst, of Ng. to anyone who is interested
in becoming a nurse.”
The writer’s belief concerning the need of a graduate division
in the Far Eastern University Institute of Nursing was substantiated by
an unanimous ”yes” response to Question Two.

Three of the graduates

gave the following unsolicited remarks:
’’The school authorities are already laying out the curriculum
for the.Master’s degree. They are presently having a hard time r
looking for persons capable of teaching on this level.”
”1 think so. The faculty members are at present studying the
possibility of establishing a graduate division under the Master’s
level.”
”1 think it’s best for every school of nursing to have a gradu¬
ate division although T think FEU should concentrate more on the under¬
graduate division being a new school. It will be nice if they can have
a graduate division in the future.”

CHAPTER 17
SUMMARY, CONCLUSIONS AND RECOMMENDATIONS
This study proposed to ascertain, through a follow-up of its first
graduates, whether or not three of the educational objectives of the Far
Eastern University Institute of Nursing have been met.
The purposes of the study were: (1) to identify some implications
for curriculum development from the graduates1 behavior; (2) to find out
what contributions the graduates are making to both the nursing profes¬
sion and the community; and (3) to establish some information regarding
the graduates which may be of general interest to all concerned.
The hypothesis was: Through a follow-up of its first graduates,
the effectiveness of the Far Eastern University Institute of Nursing's
curriculum could be determined in terms of three of its educational
objectives.
The survey was conducted by means of a questionnaire.

The sample

was composed of all the 1958 graduates of the school except the writer.
Forty nine of the fifty four questionnaires sent to the graduates were
returned.

The data obtained from the completed questionnaires was ana¬

lyzed in terms of the educational objectives from which the questions
were formulated.

The findings as revealed by the data are sumnarized

under four headings: Objective I, Objective II, Objective III, and
Further Information 'Which May Be of Help to the Far Eastern University
Institute of Nursing.

Typical opinions and remarks pertinent to Objective
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II may be seen on page 52.

The plans for professional advancement as

expressed by some of the respondents have been categorized on pages 61
and 62.

Comments concerning these plans may also be found on page 62.

Objective I.
From responses to questions under this objective, it was found
that eighty six per cent (86$) of the graduates have held or are holding
general duty positions and forty three per cent (43$)> nursing specialty
positions.
area

The most popular nursing specialty position appeared in the

of Operating Room Nursing.
Thirty one (63$) of the total respondents indicated having held

one position.

The remainder of the graduates had had two or three em¬

ployments since graduation.

Because of individual variabilities, the

tendency to change places of employment or the reasons for the change
were not included in the study.

•

More than half of the respondents indicated that they felt compe¬
tent in meeting the demands of their past and/or present positions.
Although these respondents indicated that they felt competent, a large
percentage said that additional experience and practice would have been
beneficial to them.

The graduates felt competent and had assumed posi¬

tions and responsibilities but there is definitely a desire for addition¬
al education.
Team Nursing was indicated as the most desirable of the additional
clinical practices mentioned.
~\

*.

Some respondents said that time allotted
••

••••• ••

for their Psychiatric Nursing experience was too short.

A desire to have
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this experience extended was further expressed by these same respondents.
Most of the graduates believed that the courses contained in the
curriculum were of value to them.

However, the courses, Modern Dancing

and Life and Works of Dr, Jose Rizal were indicated by some as of little
or no value.

On the other hand, a desire for the inclusion of some other

courses in the curriculum was expressed.

Basic Statistics was placed

highest in preference; Nursing Research, second highest.
The majority of the graduates believed that the following could be
considered as strengths in the program:
1. Extensive curriculum
2. Qualified faculty
3. Continuous curriculum evaluation
4. Effective methods of instruction
Some of the graduates believed that the following could be inter¬
preted as weaknesses in the program:
1. Hospital too small
2. Tests objective in nature
3. Need for more qualified faculty
4. Student participation poor
5. Scope of some courses limited
6. Time allotted for some clinical experiences and subjects
limited
To summarize the data obtained from the questions under Objective
I, it appears- that this objective was not fully met.

However, the find¬

ings are sufficient to indicate that Objective I was partially satisfied.
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Objective II.
It was found that a greater percentage of the respondents belonged
to professional organizations rather than the non-professional.
all of them belonged to the Filipino Nurses1 Association.

Nearly

In general, it

could be said that a graduate holds membership in, at least, two or more
professional organizations.
The majority of the graduates participate actively in various
health organizations, health drives, and contribute money and time to
comraunity needs.

However, the graduates do not enter into the adminis¬

trative phases of community health projects perhaps, being reluctant to do
so or rather inclined to take a direct service role rather than an ad¬
ministrative role.
Objective II was not completely met as it might have been.

It

does appear, however, that this objective was better satisfied than
Objective I in some respects.
Objective III.
According to the responses received, nearly all or all of the
graduates read at least two and possibly three or more professional
publications.

Of the professional journals mentioned, the Philippine

Journal of Nursing and the American Journal of Nursing are read the
most.
The daily newspaper, The Manila Times and the Reader^ Digest are
the most popular of the non-professional publications.
The majority of the graduates have taken or are taking part in
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civic as well as professional affairs in the community.
Almost all of these graduates indicated having kept pace with
national as well as international affairs.
Twenty six of the respondents have had further education beyond
graduation.

Sixteen have their Bachelor of Science in Nursing degree.

Some have had post-graduate courses.
The findings also showed that many of the graduates do have plans
for professional advancement.

A great majority of those who have not

had any further education beyond graduation indicated a desire to study
for a Bachelorrs degree in nursing.

Eleven of those who have a degree

indicated a desire to study for a Master,'

of Nursing degree.

Plans to

take post-graduate courses were also expressed by some graduates.

One

graduate indicated a desire to master in Psychology with Guidance and
Counseling as a major.

Only one graduate indicated a desire to pursue

her studies in a field other than those related to the nursing profession
It is evident from the findings as revealed by this portion of the
data that a great majority of the graduates wish to come to the United
States for further study and experience.
Perhaps, this particular objective was satisfied the best from the
data obtained.
To rate the objectives by the extent to irchich they seem to be
satisfied, Objective III will rate first.
the objective were satisfactorily met.
will come next and last. Objective X.

Nearly all of the parts ofv

Following this. Objective II
This rating was done by the calcu-
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lation and comparison of the percentages of positive responses to the
various questions.

Percentage wise, the objectives might be rated as

follows:
Objective I . .

10%

Objective IX.

80#

Objective III

greater than 90#

These values are approximated and cannot be computed exactly.
In view of the above conclusions drawn regarding the evaluated
educational objectives, it was believed that the hypothesis of this
study was answered in the affirmative.
Further Information Which May Be of Help to the Far Eastern University
Institute of Nursing.
All the respondents indicated a willingness to recommend the school
to a person who would be interested in the nursing profession.

Various

reasons were given but ’’extensive curriculum” was indicated as the most
popular reason.
All the graduates agreed that there is a definite need for the
establishment of a graduate division in the school.
The following are recommended for further study:
1. A repetition of the present study to further validate the
formulated hypothesis and to check the reliability of the
findings.
2. A similar survey with the’ purpose of evaluating the permanence
or impermanence of the graduates’ learning acquired while still
in school.
3. A survey of this nature using graduates other than those who
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participated in this study in order to determine the similar¬
ities and dissimilarities of opinions regarding the effective
ness of the curriculum*
The following are recommended for the school:
1. An evaluation be made in order to determine the advisability
and practicability of including Team Nursing in the students’
clinical practice.
2. An evaluation of the feasibility of lengthening the period
allotted for the students’ Psychiatric Nursing affiliation*
3. Further evaluation of the necessity of including Basic Statis
tics and Nursing Research in the curriculum.
4. Greater effort be made to encourage student participation in
curriculum planning in classroom discussions.
5. The possibility of including a course in the curriculum that
deals with the fundamental concepts of administration.
6. Consideration of the possibility of establishing a graduate
division in the near future.

APPENDIX
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1202 Gopher Street
Bozeman, Montana
U. S. A.
October 23, 1961

Dear Graduate:
I am a student in the master’s program at the Montana State College
with a major in nursing education.
As partial fulfillment of the require¬
ments for a master's degree in nursing, I am doing ”A Follow-up Study of
Class 1958," the First Graduates of the Far Eastern University Institute of
Nursing, Manila, Philippines.”
The over-all aim of this research is to ascertain whether or not
three of the objectives set up by the Institute have been met through a
follow-up of its first graduates.
This is being done for the purpose of
identifying some implications for curriculum development from the graduate's
behaviorj to find out what contributions the graduates are making to both
the nursing profession and the communitys and to establish some information
regarding the graduates which may be of general interest to all concerned.
You, as a successful graduate of the FEU Institute of Nursing, are
in a position to help us evaluate our own nursing program.
I will be
most appreciative of your assistance.
Please fill out the enclosed
questionnaire and return it at your earliest convenience as I am pressed
for time.
Enclosed is a self-addressed stamped envelope.
Sincerely,

(Mrs.) Lydia De Castro Svetich
LDS/blh
Enc.
This study is being made under' the guidance of the Montana State
College School of Nursing Faculty.
Any consideration you can give Mrs.
Svetich will be appreciated as we believe her study will be of value in
curriculum evaluation.

Anna Pearl Sherrick, R.N., Ed.D.
Director, School of Nursing
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QUESTIONNAIRE TO THE FIRST GRADUATES OF THE FAR EASTERN UNIVERSITY INSTI¬
TUTE OF NURSING, MANILA, PHILIPPINES
DIRECTIONS?
Please check ( ) answers you feel are appropriate to the questions
fill in spaces provided/ and feel free to give suggestions and opinions.
Your responses will be held confidential. You may or may not sign your
name.
OBJECTIVE I*
n

To develop a professionally and technically competent nurse pos¬
sessing.an intelligent understanding of the physical, biological, and
social sciences essential to,effective nursing practice.w
1. “What position(s) have you held since graduation?
PositionCs) Held:

Places Worked:

a)

b)
c)

d)
2. Do you feel you are or were competent in meeting the demands of your
past and/or present position(s)?
( )

Yes

( )

No

3. Do you feel you would have benefitted by additional field experi¬
ence or clinical practice which you did not have?
( )

Yes

( )

No

4. What additional field experience or clinical practice, if any, would
have been helpful to you? Why?
Explain:
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5. What courses contained in the FEU Institute of Nursing’s curriculum
proved to be of little or no value to you?
a)
b)

.

.

c)

d)
6. What courses not contained in the FEU Institute of Nursing's curricu
lum do you feel would have helped you?
a)
b)
c)

d)
7. Comments on other strengths and weaknesses in the program:

OBJECTIVE II*
"To prepare nurses who can participate cooperatively with other
members of allied professions in meeting the health needs of the commnity."
1.

List the professional organizations in which you hold membership:
a)
b)

c)
d)
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2. List any other organizations in -which you are a member:
a)
b)
c

)

d

)

3. Have you served on community health committees of any kind?

C

) Yes •

(

)

No

4. Have you taken active participation in community health drives
(Community Chest, Red Cross, etc.)?
( ) Yes

( ) No

5. Tiyhat other contributions have you made to the health of the community
in which you reside, or you are now residing?

6.

Remarks and/or Opinions:

OBJECTIVE in.
n

To develop nurses who are ready to acquire the responsibilities
of an intelligent citizen and who are constantly aware of the need for
continuing cultural and educational growth personally and of the profes¬
sion as a whole.”
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1.

Do you read articles in:

a)

Philippine Journal of Nursing

c

)

Yes

c

)

No

b)

Filipino Nurse

C

)

Yes

c

)

No

c)

American Journal of Nursing

c

)

Yes

c

)

No

d)

Nursing Outlook

c

)

Yes

c

)

No

e)

Nursing Research

c

)

Yes

c

)

No

f)

Others (Professional or
non-professional)

c

)

Yes

(

)

No

Please specify:

2. Have you taken and/or taking part in any civic as well as professional
affairs ?
( ) Yes

( ) No

3. Do you keep abreast with national as well as international affairs?
( ) Yes

( ) No

4. HVhat further education have you had since graduation? Degrees
attained or irorking towards?
a)
b)

‘

.

cj
d
}
5. What are your plans for professional advancement?
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FURTHER INFORMATION WHICH MAY BE OF HELP TO THE FEU INSTITUTE OF NURSING>
1.

Would you recommend FEU Institute of Nursing to .a young person who
is desirous of entering the nursing profession?
( )

Yes

C

)

No

Why?

2.

Do you feel that there is a need for the establishment of a graduate
division under a Master's level in the FEU Institute of Nursing?
( )

Yes

( )

No

LITERATURE CITED

83
LITERATURE CITED
An Act to Regulate the Practice of Nursing in the Philippines and for
Other Purposes, Republic Act No.. 877, Second Congress of the Republic of
the Philippines, Fourth Session, Article III, Section 15> (No date,
mimeographed).
Basic Requirements for An Accredited School of Nursing in the Philippines,
Law Incorporated in Accordance with Section 165 of Republic Act No. 1459
(Corporation Law), As_ Amended. Part IV, Article I, (No date, mimeographed).
Committee on Education of the National League of Nursing Education, A
Currieulum Guide for Schools of Nursing. New York: National League of
Nursing Education, 1937.
Committee to Study Administration in Schools of Nursing, Fundamentals of
Administration for Schools of Nursing, New York: National League of Nurs¬
ing Education, 1940.
Duhaime, Livia Rodriquez, »A Follow-up of the Graduates of St. Luke's
Hospital School of Nursing, New Bedford, Massachusetts From 1939 to 1948,"
Unpublished Master's Thesis, Boston University, 1950.
Far Eastern University Institute of Nursing, Bulletin of Information,
Manila, Philippines: Public Relations Office, Far Eastern University,
June, 1961.
Gardener, Willefa M., "An Experience Program for Nurses From Other Coun¬
tries," American Journal of Nursing, Yol. 55, July, 1955.
Ginsberg, Eli, and others, A Program for the Nursing Profession, New
York: The McMillan Company, 1948.
Goldmark, Josephine, Nursing and Nursing Education in the United States,
New York: The McMillan Company, 1923.
Haggerty, Melvin E., "The Faculty," The Evaluation of Higher Institutions,
Chicago: The University of Chicago Press, 1937.
Hayden, Joseph Ralston, The Philippines, A Study in National Development,
New York: The McMillan Company, 1942.
Heidgerken, Loretta, Teaching in Schools of Nursing, Philadelphia: J. B.
Lippincott Company, 1946.
Jensen, Deborah M., Principles and Practice of Ward Teaching, St. Louis:
C. V. Mosby Company, 1942.

84

Koos, Leonard V., The Questionnaire in Education, New York: The McMillan
Company, 1928.
Loveland, Dorothy K., "Survey of the Graduates of the University of
California School of Nursing, 1943-1948", Unpublished Master’s Thesis,
University of California.
McManus, Louise R., "Vocational Counseling in Relation to Nursing,"
Teachers* College Record, Vol. 45* May, 1944.
News of Member Associations (In Nursing), International Nursing Review,
Vol. 1, No. 1, April, 1954.
Ordiz, Rosario, "The Needs'of the Community," International Nursing
Review, Vol. 4, No. 3, October, 1957.
Pace, Robert C., They Went to College, Minnesota: University of Minnesota
Press, 1941.
, "What Kind of Citizens Do College Graduates Become," Journal
of General Education. Vol. 3, April, 1949.
Remmers, H* H. and Gage, N* L., Educational Measurement and Evaluation,
Revised Edition, New York: Harper and Brothers, 1955*
Ruiz, Conchita, "Is There A Real Shortage of Nurses?" International
Nursing Review, Vol. 5, No. 4, October, 1958.
Salamanca, Socorro, "Public Health Nursing in the Philippines," Inter¬
national Council of Nurses, Vol. 2, April, 1927.
Sand, Ole, Curriculum Study in Basic Nursing Education, Vol. 1, New York:
G. P% Putnam's and Sons, 1955.
The Florence Nightingale International Foundation, "How to Survey A
School of Nursing, A Suggested Method, Illustrated With Samples of Five
Post-Basic Schools," Report IT, The International Council of Nurses,
1954.
Tupas, Anastacia Giron, History of Nursing in the Philippines, Revised
Edition, Manila, Philippines: University Book Supply, 1961.
Tyler, Ralph, "General Statement of Evaluation," Journal of Educational
Research. Vol. 35, March, 1942.
, "The Road to Better Appraisals," Journal of The National Educa¬
tion Association. Vol. 38, May, 1949.

85

Wise, Francis Louise, ,fA Study of the Graduates
of the University of
Washington School of Nursing, Harborview,w Unpublished Master*s Thesis,
1951.
Wolf,. Cynthia L, Wiggins, "A Follow-up Study of Graduates of All Nursing
Programmes At the State College of Washington," Unpublished Master*3
Thesis, 1951. '

