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2010-2014 Start-Up Packages 
 

To Consider: How can we ensure faculty research needs are 
being equitably met with start-up funding? 

 

Regression Analysis for 2012-2013 AY Faculty Salaries 
 

METHODS 
•  Salaries are transformed to reflect a 9-month, 1.0 FTE 

contract. 

•  Explanatory variables (Gender, Rank, Type of 
Department) were transformed to binary variables 

•  Regression Analyses comparing 5 different full models  
were compared to a single-mean reduced model  

RESULTS 
•  On average, male  faculty have 

higher salaries than female  faculty 
at MSU, even after taking rank into  
account 

•  Once the rank and type of 
department are both taken into 
account, gender explains less of 
the variance in the data 

•  With 2- and 3- way interaction 
terms included in the models,  the 
analysis shows that for faculty in 
SBS, salary depends on gender 
and rank with different patterns at 
each rank.  
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Other $77,788  $79,063  $58,981  $61,729  $54,635  $53,442  
SBS $90,464  $85,705  $63,804  $60,512  $61,309  $70,412  
STEM $96,300  $94,372  $66,420  $70,039  $63,887  $66,619  

TT Faculty 2012-13 AY Salary (includes DHs) 

To Consider: How to weigh the benefit of new faculty having the highest 
salary possible with the drawback of creating rank inversion?  


